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THE SOCIALIST REPUBLIC OF VIETNAM
Independence — Freedom — Happiness

SbiNo: 504/2026/CV-SSI.CTHRAT TP. Hb Chi Minh, ngay 24 thang 4 nam 2026
Viv: Cong bb Bién ban hop, Nghi quyét Bai hdi déng Ho Chi Minh City, April 24", 2026
cd déng thurérng nién nam 2026 va céc tai liéu khac c¢é

lign quan

Re: Disclose Meeting Minutes, Resolution of the 2026
Annual General Meeting of Shareholders and other

relevant documents
CONG BO THONG TIN BINH KY
PERIODIC INFORMATION DISCLOSURE
Kinh giiiTo: - Uy ban Chirng khoan Nha nwéc/ The State Securities Commission

- 8¢ Giao dich Chirng khoan Viét Nam/ Vietnam Stock Exchange
- S& Giao djch Chirng khodn TP. Hé Chi Minh/ Hochiminh Stock Exchange
- $¢ Giao djch Chirng khoan Ha N§i/ Hanoi Stock Exchange

1. Ténto chire: CONG TY CO PHAN CHUPNG KHOAN SSI
Organization name 551 SECURITIES CORPORATION
- Ma chirng khoan: S5l
Ticker S8
Dia chi: 72 Nguyén Hué, Phuéng Sai Gén, TP. Hb Chi Minh
Address 72 Nguyen Hue, Sai Gon Ward, Ho Chi Minh City
- Bién thoai ligén hé: 028-38242897
Telephone 028-38242897
-  Fax 028-38242897
- Email: congbothongtin@ssi.com.vn
- \Website: https://www.ssi.com.vn/

2. Noi dung théng tin cdng bd/ Contents of disclosure:

Ngay 23/4/2026, Céng ty Cé phan Chirng khoan SSI da tb chirc Pai héi dbng cd déng thudng nién
n&m 2026, nay Cong ty cang bd cac tai lidu sau:

On April 237, 2026, SSI Securities Corporation held the 2026 Annual General Meeting of
Shareholders, the Company hereby discloses the following documents:

- Nghi quyét sb 01/2026/NQ-SSI.BHDCE ngay 23/4/2026 cia Dai hoi déng cb déng thudng nién
nam 2026

Resolution No. 01/2026/NQ-SS1.OHECEH of the 2026 Annual General Meeting of Shareholders
dated April 23@ 2026

- Bién ban hop Dai hoi ddng cb ddng thuerng nién nam 2026 ngay 23/4/2026;
Meeting Minutes of the 2026 Annual General Meeting of Shareholders dated April 237, 2026

- Cac tai lieu khac co lién quan.
Other refevant documents
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3. Théng tin nay da dwoc cong bé trén trang thang tin dién tl clia Cong ty vao ngay 24/4/2026 tai dudng

dan www . Ssi.com.vn.
This information was posted on 53/ website on April 24", 2026 at this link www.ssi.com.vn

Chung tdi xin cam két cac théng tin cong bd trén day la ding sy that va hoan toan chiu trach nhiém trwéc
phap luat vé ndi dung céc thdng tin da cong bb.
We hereby declare to be responsible for the accuracy and completeness of the above information

Tai ligu dinh kém/Attac uments: Pai dién td chirc

- Nghj quyét sé 01/2026/NQ-SSI.DHDCE ngé Ffganization representative =
23?!45*2%;6; il quyén cong b théng tin
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- Bién ban hop Dai hdi déng cb dong thuérng nién
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S6: 01/2026/NQ-SS1.OHECD

TP. Hb Chi Minh, ngay 23 thang 4 ndm 2026

NGH| QUYET

DAI HOI PONG CO DONG

PAI HOI DONG CO DONG

CONG TY CO PHAN CHUNG KHOAN sSi

Cén cir:

Biéu I& Céng ty C& phén Chimg khoan SSI;

Bién bén hop Dai hi ddng cd déng thudmg nién ngay 23 thang 4 ndm 2026.

QUYET NGH|:

Pidu 1: Théng qua Béo céo vé hoat ddng ciia Hai ddng quén tr| (HDQT), Bdo cdo hoat déng clia Uy
ban kidm todn (UBKT) va céc Thanh vién ddc lap HDQT trong UBKT nam 2025.

Pidu 2: Théng qua cac Béo céo tai chinh ném 2025 da kidm toén bdi Céng ty TNHH Emst & Young
Viét Namn, Bao cdo két qua kinh doanh ndm 2025 va K& hoach kinh doanh nam 2026 voi cac chi tigu
oo ban nhu sau:

Két qua kinh doanh nam 2025

Béo céo tai chinh

sTT Céc chi tiéu co ban BvT hop nhét Bao cdo tai chinh riéng
1 Téng tai sén dbng 94.049,979.396.183 92.975.231.411.813
2 | Doanh thu thuén déng 13.112.474.747 .642 12.745.382.149, 662
3 | Lei nhuéin trurde thué déng 5.082.973.996.371 4.858.870.804.451
4 | Loi nhuan sau thué dbng 4.106.880.733.899 3.917.405.223.647
5 |Lginhulnsauthubthuocvd | g 4.106.090,416,749

cb dong cla Céng ty me

Ké hoach kinh doanh nam 2026 (hep nhét):

- Doanh thu (hgp nhit): 15.660 ty déng

- Lgd nhuén tnede thué (hop nhét): 5.838 ty déng

Uy quyén cho HBQT diéu chinh K& hoach kinh doanh phi hep thirc té khi mirc tang trdng va
thanh khoan thj truérng khong dat mirc gia dinh.

8§51 SECURITIES CORPORATION



Diéu 3: Thdng qua phan phéi Igi nhuan ndm 2025 theo béo céo va dé xuét cla HPQT, cy thé nhu sau:

Téng leri nhudn phan phdl

Treng do:

Trich 1ap Quy tir thign (1% loi nhudn sau thud)

Trich l&p Quy khen thudng, phic lyi (5% lgi nhuén sau
thué)

Tra cd tirc ndm 2025 béng tién (10% ménh gi4 — 1.000
dbng/ch phan)

Thi lac Hii dbng quan trj theo s thire 18 chi trong nam 2025

2.750.366.713.702 déng

40.803.026.728
dbng

204.015.133.639
déng

2.503.089.220.000 dbng (*)

2.459.333.335 dbng

(*) Trema hop tng s6 cd phan da phat hanh co thay i tai ngay chét danh sach cb ddng hudng

quyén nhan ¢b tirc, HDQT c6 thé tang/gidm tdng sé tidn chi trd d& bao dam ty 1& chi tra 1.000
dbng/ch phin néu cé di ngudn theo quy dinh clia phap ludt. Téng Igi nhuan phan phéi sé thay
ddi trong mg.

Dléu 4: Phé chudn danh sach cdng ty kiém toan theo d& xuat clia HDQT gbm Céng ty TNHH Ernst &
Young Viét Nam, Cong ty TNHH KPMG, Cong ty TNHH PWC (Viét Nam) va Cong ty TNHH Kidm todn
Deloitte Viét Nam dé thire hién kidm toan céc Bao céo tai chinh riéng va hop nhét ndm 2026 va soét
xét cdc Bao cdo tai chinh riéng va hop nhat ban nién ndm 2026, Giao HEQT quyét dinh chon 01 (mdt)
trong s& cac cong ty kiém toan néu trén,

Diéu 5: Théng qua Phuong an phat hanh cb phiéu dé tang vén cb phiin tir ngudn vén chi sé hiru nhu

sau.

Tén cb phidu

Cd phidu Céng ty Cé phan Chirng khodn SSI

Loai cb phén

Cb phan phd théng

Ménh gia

10.000 dbng/ch phén

1

2
3.
4

\én didu 1& dy kign trudre phét hanh
(bao gbm 10.000.000 cb phiéu phat
hanh theo chuong trinh lyra chon
cho ngudi lao dong theo Bigu 8 Nghj
quyét BHBECE sb 01/2025/NQ-
PHBECE ngay 18/4/2025)

25.030.892.200.000 déng

86 lrong cb phdn trwdc khi phat
hanh

2.503.089.220 cé phén

S6 lwgng cd phan dy kién phat hanh

T&i da 500.617.844 cb phén

56 lwgng cb phin phat hanh cén ci theo ty 18 thyc
hi&n quyén trén sb lugng cb phan dang lwu hanh cla
Céng ty va thyc hign theo phwong phép lam trén
xubng.

Téng gia tri phat hanh di kién theo
ménh gia

Téi da 5.006.178.440.000 ddng

v

e



5:1 (Tai ngay chét danh séch cd déng dé thyc hign
quyén, cb déng sé& hiru 01 cb phén s& dwge hudng 01
quydn, cb déng s& hiru 05 quyén sé dugc nhén thém
01 cb phin méi).

T4t ca cb dbng sé hiru cb phin phd théng cia Céng
ty tal ngay chét danh sach cb déng aé phét hanh.

Tir ngudn lgri nhudn sau thué chua phéan phéi, thang
dur von cb phin, quy dAu tw phat tridn, qui khac (néu
cé) theo Béo céo tai chinh ndm gén nhét dugc kiém
toan cia Cong ty.

Sau khi nhan véi ty & thire higén quyén, sb lugng cb
phén phat hanh s& dugc lam trén xudng dén hang don
vi, phgn 1& thap phan (néu cd) 58 duoc hiy bd.

Vi dy: Cé déng A s& hitu 506 cd phin, vai ty 18 thye
hién quyén 5:1 thi s6 cb phin ma cb déng A nhén
dugce 1a: (506x1)/5 = 101,2 cb phan. Theo nguyén tac
l&m tron néu trén, s6 cb phln mai ma cd déng A dugc
nhén la 101 cd phin. sg cb phén 1& (0,2 cb phén) sé
durgre hily bo.

CA phidu phat hanh thém khéng bj han ché chuyén
nhurgng

Trong ndm 2026 va sau khi cé chép thun ctia Uy ban
Chirng khodn Nha nwéc. Pheong an nay sé duge
thire hién sau Phuong an phat hanh cd phiéu theo
chweng trinh lya chen che ngwdi lac ding (ESOP)
nam 2025.

Phat hanh eb phiéu dé tang vin cd phan tir ngubn vén
chil s& hiu

Ngay sau khi hoan t&t dot phat hanh, Cong ty cam két
=& thyre hign dang ky, lwu ky chirng khoén bd sung tai
Téng cong ty Luu ky va Bu trir ching khodn Viét Nam
va dang ky niém y&t bd sung cb phiéu trén S& Giao
dich chirng khoan TP. Hb Chi Minh cho toan bf sb
lrgng cdb phdn da phat hanh theo dang quy dinh clia
phap luat.

8. | Ty I& thuc hign quyén

8. Béi trgng phét hanh

10. | Ngudn vén sir dyng

11. | Nguyén tac Iam tron va phuong én

x(r Iy phén 1& cb phin

12. | Han ché chuyén nhugng

13. | Thevi gian dy kién phat hanh

14. | Muc dich phat hanh

15. | Bang ky, luu ky va niém yét cd phidu
BHBCH Uy gquyén cho HPQT:

Quyét dinh tridn khai phwong &n phat hanh, thir tye phat hanh, chi tiét ndi dung phuong &n phat
hanh vafhodc sira ddi, bd sung, thay ddl phureng an phat hanh khi cén thiét theo tinh hinh thyee
té clia Cdng ty, quy dinh cla phép luat hodc theo y&u clu cla Co quan cé thAm quyén dé dam

béo dot phat hanh dwoc thanh céng;

Can ddi va quyét djinh nguén vén sir dyng theo quy dinh cla phép luat hién hanh;

Xac nhan sb lugng cb phdn phat hanh theo sb Irgng cb phidu dang leu hanh thyc té tai thei

diém trién khai phwong &n phat hanh,

Lira chon théi diém phat hanh thich hgp dé thyc hién phat hanh sau khi nhén dugc sy chap

thuan cia Uy ban Chirng khodn Nha nuwdc;

Tién hanh céc thi tuc stra dbi, bd sung Didu 18 clia Céng ty d& ghi nhin phan vén didu 1& méi

tang tham tir Aot phat hanh;
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Théng qua viéc ting vbn diéu & va trién khai cic cong viée, thi tye phdp ly can thiét dé thay ddi
vén didu 18 trong Gidy phép thanh 1ap va hoat ddng, Gidy chirng nhan dang ky doanh nghiép
twong ting véni thng ménh gid cb phan thye t& phat hanh sau khi hoan thanh det phat hanh;
Thye hign cac thi tyc cAn thidt d& dang ky, lru ky chitng khoan bd sung tai Téng cing ty Luru ky
véa Bl trir chirng khoan Viét Nam va dang ky niém yét bd sung tai S& Giao dich Chirng khodn
TP.H& Chi Minh toan bd sé lugng cd phan thyre té phat hanh theo quy dinh cia phép luat;

Quyét dinh tat ca cac van g khac lign quan dén viéc phat hanh, dang ky, lvu ky bd sung va déng
ky niém yét bd sung cb phiéu.

Trong pham vi Uy quyén néu trén, HDQT dugc dy quyén cho Chil tich HDQT hodc Téng Gidm ddc thyre
hién (cac) cong viéc néu trén phi hgp vai quy dinh cla phap luat.

Piéu 6: Thong qua viac tidp tyc thre hign va siva ddi, bd sung Phuong an phat hanh cé phidu theo
chwong trinh lra chon cho ngudi lac déng (ESOP) quy dinh tai Diéu B Nghj quyét sé 01/2025/NQ-
BHBCBE ngay 18/4/2025 (Phwong an) nhu sau:

1,
2,

Tiéu chudn phan bd: Theo Phy luc 01 dinh kém.

Han ché chuyén nhugng
Chi duge chuyén nhugng 50% sau 02 nam va 50% con lai sau 03 ndm ké tir ngay két thic dot phat
hanh, ngoai trir truréng hgp o phidu dugc mua lai theo Quy ché phét hanh cb phiéu ESOP. 86
Irgmg cb phidu con lal chra phéan phéi hét cho CBNY khi duge HBQT phan phdi tiép s& bi han ché
chuyén nhugng theo quy dinh néu trén.
Phwong an sitr dung von thu dwoc tir dot phat hanh
S6 tidn thu dugre tir dgt phat hanh dugc sir dung dé bd sung vén Iuu ddng phuc vy hoat dgng cho
vay giao dich ky quy.
Nguyén tac Iam tron cb phidu
Sau khi xac dinh sb lrgng cd phidu ESOP phan phéi cho CBNV theo cong thirc néu tai Muyc 1, dé
dam béo khéng vugt qua sé lugng phét hanh, sb lvgng cb phibu s& duge lam trdn xufing dén hang
tram.
Phuwong thire xir Iy ¢ phiéu chwa phian phéi hét
S6 et phidu con lai chwra phan phéi hét cho CBNV (gdm sé cd phiéu con du do CBNV khang thirc
hién mua ho#ic CENV khéng cén thudc déi twgng hodc tigu chuan phan b ESOP trong thévi gian tir
ngay HDQT théng qua danh sach ngudi lao ddng dl didu kign mua cb phiéu ESOP dén ngay
UBCKNN céng bé v& vigc nhan di hd so phét hanh cb phiéu ESOP) s& dugc HPQT phan phéi tiép
cho CBNV thdéa man tigu chuln phan bd cb phiéu ESOP vdi gia phat hanh 10.000 dénglch phidu
ho&c chém dot dot phat hanh theo quyét dinh cla HBRQT,
Trrdng hgp HEQT khong phan phédi hét sb Iegng cb phiéu nay thi sb cd phiéu chua dwrge phan
phoi hét dwge hiy va HDQT quyét dinh két thic dgt phat hanh,
DHBCE ay quyén cho HBQT
Quyét dinh trign khai phwrong an phat hanh va quyét dinh vidc sira d6i, bb sung, hoan thién néi
dung phuwong an phat hanh ¢ phiéu dé phi hep véi thyre té phét hanh, quy dinh cia phap luét
vé yéu cdu clia Co quan cé thim quydn d& dam bao dot phét hanh duge thanh cong;
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Quyét dinh phuong @n cong ty mua lai cé phidu cia CBNV va phureng an ban ra s6 co phibu
dwgre cong ty mua lai;

- Quyét dinh ndi dung vé ban hanh Quy ché phat hanh dé thire hién phurong én nay;

Quyét djnh théi diém phat hanh ESOP phi hop;

Quyét djnh tidu chudn chi tiét thda man cac tigu chudn dugc DPHECD thong qua, quyét dinh danh
sach CBNV d0 didu kién tham gia chuong trinh va sb lvgng b phiéu cy thé duge phan phdi cho
tirng CBNV;

- Quyét dinh phuong thire x(r Iy sb ¢ phiéu can lai chua dwoc phan phdi hét;

- Thyrc hién cac thi tuc stra dbi, b sung Didu 18 cla Céng ty d& ghi nhan phan von didu 1& méi
tang thiém Wy dert phat hanh;

- Thire hidn cac thi tye dang ky, luu ky b sung tal VSDC va dang ky niém yét bd sung tal HOSE
i vévi todn bd cb phidu phal hanh thém nay;

- Thige hign céc thi tyc phap Iy cin thiét aé thay adi vén didu 1@ trong Gidy phép thanh Iap va hoat
dong, Gidy chirng nhan dang ky doanh nghiép twong (rng véi tdng ménh gia cd phan thyc té
phat hanh sau khi hoan thanh dot phat hanh;

- Quyét dinh tit ca cac van d& khéc lién quan dén viéc phat hanh cd phibu, ddng ky, luu ky bd
sung va dang ky niém yét b sung cb phidu,

Trong pham vi Oy quy&n néu trén, HDQT duoc dy quyén cho Chi tich HDQT hodc Téng Gidm dbc

thire hign {céc) céng vigc néu trén phi hep véi quy dinh cla phap lugt.

Céc ndl dung cia Phuong an phét hanh cd phiéu theo chirong trinh lya chon cho ngudi lao ding tai
Mghj quyét s& 01/2025/NQ-BHECE ngay 18/4/2025 khéng dugc sira adi, bd sung vAn gilr nguyén higu
lwe,

Pidu 7: Théng qua Phuong an phat hanh cd phiéu theo chuong trinh lya chon cho ngudi lao ding
(ESOP) nam 2026 nhir sau:

Tén cd phidu Cé phiéu Céng ty C& phan Chirng khoan SSI
Loai cd phan Cb phan phd théng

Hinh thire cb phidu Phét hanh theo hinh thirc ghi s6

Ménh gia 10.000 dénglcd phan

B6i twgng phét hanh Théanh vién HEQT, nhan sy chi chét coa SSI va cdng ty con

S& lwong phat hanh Tai da 10.000.000 (muwdi trigu) ¢d phan

Gi4 phat hanh Béng ménh gia 10.000 dénglch phin

Théi gian thwe hign dy | NMam 2026 — 2027 hoac thivi han khac theo quyét dinh cla HPQT va sau
kién khi cd chép thuén cia Uy ban Chirng khoan Nha nude. Phirong an ndy
s& duge thire hidn sau Phuong &n phat hanh cb phidu dé ting vén cb
phén tir ngudn vén chi s& hiru.

Muc dich Gén k&t lgi ich cia nhan vién va Cong ty
B4 sung thém vén luwu ddng cho Céng ty
&




Han ché chuyén

nhirgng

Chi dugc chuyén nhwgng 50% sau 02 ndm va 50% con lai sau 03 ndm ke
tir ngay két thic dot phat hanh, ngoai trir truéng hop cb phidu dwgc mua
lai theo Quy ché phat hanh cd phidu ESOP. Sb lugng co phiéu con lal
chwra phén phéi hét cho CBNV khi duge HEQT phén phdi tiép s& bj han
ché chuyén nhuong theo quy dinh néu trén.

Phuong @n st dung
von thu duoc i dot
phéat hanh

S4 tién thu duge tir dgt phat hanh duge sir dung dé bd sung vén leu déng
phyc viy hoat dgng cho vay giao dich ky quy.

Nguyén tac lam trén cd
phiéu

Sau khi x4c dinh s6 lwong cb phidu ESOP phan phbi cho CBNV, dé dam
bao khéng vurgt qua sb lrgng phat hanh, sé legng of phidu sé dugc lam
trén xubng dén hang tram.

Phuong thire xi Iy cb
phiéu chira phan phéi
hét

Sé cb phidu con lal chira phan phbi hét cho CBNV (gbm sb cb phidu cén
dur do CBNV khéng thire hién mua hodc CBNV khang cén thude déi twgng
hodc tiéu chudn phan bd ESOP trong thei gian tir ngay HDQT théng qua
danh sach ngudi lao dong a0 didu kidn mua cb phidu ESOP dén ngay
UBCKNN céng bé v& viéc nhan di hd so phat hanh cb phiéu ESOP) sé
dugc HDQT phan phéi tiép cho CBNV théa man tigu chuin phan bd cb
phiéu ESOP véi gid phat hanh 10.000 dénglcd phiéu hodc cham dut det
phét hanh theo quyét dinh cia HDQT.

Trwéing hop HEQT khang phén phéi hét sé lugng cd phiéu nay thi sé cb
phiéu chura dirgc phan phéi hét dugc hiy va HDQT quyét dinh két thic
dgrt phat hanh.

Béang ky, It ky va niém

Cb phiéu dugc dang ky, lvu ky bd sung tai Téng cong ty Luu ky va Bu trr

yét cb phidu chirng khodn Viét Nam (VSDC) va niém yét bd sung tai S& Giao djch
Chirng khoén TP. H& Chi Minh (HOSE) theo quy dinh.

Tiéu chudn phan bd Theo Phu lyc 02 dinh kém

DHBCD 0y quyén cho HPQT:

Quyét dinh trién khai phurong én phét hanh, thiy ty phat hanh va quyét dinh viée sira ddi, b sung,
hoan thién ndi dung phuwong 4n phat hanh cd phidu & phi hop véi thuc 18 phat hanh, quy dinh
clia phép luat va yéu clu clia Co quan c6 thdm quyén dé dam bao dot phét hanh dugc thanh

cong,

Quyét dinh phwong an cdng ty mua lai cd phidu clia CBNV va phwrong 4n ban ra sb cb phiéu
dugre cdng ty mua lai;

Quyét dinh ndi dung va ban hanh Quy ché phat hanh dé thyre hién phuong én nay;
Quyét dinh thivi diém phét hanh ESOP phu hep;

Quyét dinh tiéu chudn chi tiét théa man cac tiéu chudn duge DPHECD théng qua, quyét dinh danh
sach CBNV di dibu kisn tham gia churang trinh va sé liong ¢ phiéu cy thé dugc phan phdi cho

tirng CBNY,

Quyét dinh phwong thirc xir Iy 56 cd phiéu con lai chra duge phan phdi hét;

B




- Thic hién céc th tyuc sira ddi, bd sung Diéu I& clia Cong ty dé ghi nhan phin vin didu & méi
téng thém tir dot phat hanh;
Thirc hign cac thil tuc dang ky, leu ky bd sung tai VSDC va déang ky niém yét bd sung tai HOSE
d6i véi toan bd cb phidu phat hanh thém nay;
Thirc hién cac thi tyc phap Iy cin thiét d& thay ddi vbn didu 18 trong Gidly phép thanh I3p va hoat
dbng, Gidy chirng nhan ddng ky doanh nghiép trong (g véi thng ménh gid cb phiin thyrc t phat
hanh sau khi hoan thanh dgt phat hanh;

Quyét dinh tAt ca cac vén & khéc lién quan dén viéc phat hanh ob phiéu, dang ky, lvu ky b sung
va dang ky nigm yét bd sung cb phidu.

Trong pham vi ty quyén néu trén, HDQT duec ty quyén cho Chi tich HBQT hodc Téng Giam dbe
thire hién (céc) ebng viéc néu trén phi hep vdi quy dinh cla phap luét,

Diéu 8: Thong qua viéc mién nhiém va biu thanh vién HDQT Céng ty nhu sau:
1. Théng qua viéc mi&n nhiém thanh vién HBQT dbi v&i Ong Kosuke Mizuno.
2. Théng gua viéc bau Ong Tsutomu Hiramatsu lam thanh vién HBQT vé&i nhiém ki 05 (n&m) nam
ké& tir ngdy 23/4/2026.

Diku 9: Nghj quyét co higu hre ké tir ngdy ban hanh. Giao HPQT, Ban Téng Giam dbc trién khai thi
hanh Nghj quyét nay.

. ™ %a 24" ik
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PHY LYC 01
TIEU CHUAN PHAN BO CO PHIEU ESOP

(Dinh kém Nghj quyét Dai héi déng cd déng sb 01/2026/NQ-SSI.DHECE ngay 23/4/2026)

1. Tiéu chudn tham gia
a. Cén bd nhan vién (CBNV) cla Céng ty, Cdng ty con thda man mét trong céc disu kign sau:

Hep dbng lao ddng véi Coing ty, Cong ty con dang con hiéu lye, két qua danh gia hidu
qua cong viéc ndm 2025 xép loai B tr& Ién vé thei gian 1am vige t4i thidu 09 thang
tinh tai ngay HPQT ban hanh Nghj quyét trién khai Phuong én;

Top 20 Chuyén gia/Chuyén vién cao cAp/Chuy@n vién twr van chirng khoan nam 2025;
Top 10 Trwdng phong Tu van Ching khodn nam 2025;

Trwrérng hop déc bigt (CBNV Tiém nang) theo d& xuét cla Ban Téng Giam dbc, cac
Trrdng b phan va duge Chi tich HDQT phé duyét.

b. Chuyén gia, nhan sy cao cip do Céng ty, Cang ty con thu hit tuyén dyng (CBNV Thu hit
tuy&n dyng) va dugc Chi tich HBQT quyét dinh.

c. Thanh vién HDQT (bao gbm ca Chu tich cdng ty con): theo quyét dinh clia Cha tich HPQT.
d. Khéng ap dyng ddi voi:

Nhan vign cé don xin théi vigc hodc da nghi vigc tinh tai ngay HBQT ban hanh MNghj
quyét trién khal Phuong 4n;

Mhan vién hién dang nghi khdng lwong véi théd han tir 01 ndm trdr 18n tinh tal ngay
HDQT ban hanh Nghj quyét trién khai Phuang an;

Lai xe, nhan vién/try Iy hanh chinh cla cac b phan,

Nhan vién bj xCr Iy ky ludt dudi bt kif hinh thirc nao trong véng 01 ndm tinh dén ngay
HEQT ban hanh Nghj quyét trién khai Phurong én,

2. Nguyén tic xac dinh s6 cb phiéu duwgc phan bd

a. Tbng sb cb phidu ESOP dwgc phan b cho cac nhém va sé luegng cb phiéu phan bd cho
tirng nhém do Chi tich HPQT quyét dinh, chi tidt cac nham:

Stt Nhém
1 Thanh vién Hai ddng quan trj (bac gdm ca Ch tich ebng ty con)

2 CBNV Thu hit tuyén dung

3 CBNV Tiém nang

4 Top Tw van chirng khodn

5 Cén b nhén vign

b. Nguyén téc xéc dinh st cb phidu phan bd cho CBNV cla timg nhém:
S6 lwgng cb phidu phan bd cho tirng CBNV trong m&i nhém duge xéc dinh nhw sau:

- Thénh vién Hoi dbng quén tri: S Ivgng cd phiéu cho tieng thanh vién trong nhém do Chi
tich HDQT phéan bb.



- CBNV Thu hit tuyén dung: S6 luvgng cb phidu cho tirng thanh vién trong nhém dugc xac
dinh theo thda thuan véi CBNV khi tuyén dyng va do Cha tich HDQT phé duyét.

- Cac nhdm con lai:
+ Cbng thirc phan bd cb phidu cho timg CBNV

Sé lwgng cd phiéu duwge phian b cho tirng CBNV = Téng diém nhan vién x (S6 lwong
c6 phiéu/1 diém) x Hé s6 diéu chinh

Trong da:

Tong diém clia nhan vién = (Biém danh gid teng tigu chi x Ty trong tirng tidu chi) x H
sb cp bac.

S6 lwgng cbé phiéu/1 didm = S6 lugng cb phiéu phan bd cho tirg nhém tinh bang tdng
didm cia toan b nhan vién trong nhém do.

Hé sé diéu chinh: Triéng B6 phan didu chinh dira trén danh gia mirc 45 dong gop phat
tridn van hoa doanh nghiép, ty 1& khang vuot qua 35% (lang/giam) d6i véi mbi trréng
hop va khéng vurgt qua sb lgng ¢b phiéu phan bd cho tirng nhém.

+ Tiéu chi va hé sé phan b
Tiéu chi va hé sb phan bb chung gbm cé:

¥ Nang lyc phat trién toan dién, bao gbm: Nang Iy 1&nh dao, Kha nang di méi sang tao
va Kha nang thich &ng thay dbi;

¥ Hiéu gua dong gop cho Cong ty;
¥ Mire 48 gan b véi Céng ty;
¥ Cép béc vj trf trong Cong ty.

e
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Nang lyc phat trién toan dién

Higu qua déng

. Mirc dd gén
Tiéu ch
Nhém NV i Ninglyc | Khaning ddiméi | Khanangthich | g6p nam 2025 bo o Rl e
lanh dao séng tao irng vé&i thay ddi
Cén b Nhan vién 10% 20% 10% 50% 10%
Top 10 Trwémg Phéng Tuw vén chimng
khodn nam 2025 Theo :ﬁé sé timg
nhom bac
Top 20 Chuyén gia/Chuyén vién cao 0% 0% W% 65% % J
cAp/Chuyén vién Tuv van Ching
khoan nam 2025
R . R Vai trd, trach nhiém
- Thé hién hiéu The hién gqua |va pham vi &nh
iy “ﬁ:gn"?‘; Chi agng ab xult va | Sg7,5ang oia ';“r'l.’éﬂc“ lam vigcva kétqud | tinh g&n bs, | hutmg cia céc vi
doi nqu / dy | hwe hién séng kién dbng thbi:IiEnhghnat. dong gop cla | cong hién cho | tri ddi véi Cong ty,
Muc tigu an dd tidn dé nang cao higu chil dong thich Gng | han vién vao sy | Cong ty va gan | thé hién thong qua
v nhiBm v qua hoat déng Bo bk 'EII be l:ﬂg phat trién chung | két ddng hanh | viéc xac dinh cip
hidu qua phén va Céng ty thay abi cho Cong ty trong | l4u dai cing v&i | bdc twong quan
q Y nam 2025 Céng ty clia cac vi tri khéc
nhau
S nam lam | Mic dd phirc tap vi
viéc tai Cong ty | tri, trong yéu cla
B phan danh gid - dira trén cac dir lidu/ bing chimg cu thé | K&t qua danh gid | valhodc danh | timg i tri trong
Nguén diF lidu {vi dy sé sang kién tham gia S-Shine, cac Thanh tich hodc | hiéu qua cbngviéc | gia cOa BO | trng nhém chirc
Khen thwéng cu thé cla ca nhan, ....) nam 2025 phan v& mirc | danh va mirc do

a6 cam két gén
bo

khan hiém trén thj
trurirng
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Tiéu chi va hé sb phan bd chi tiét gbm cd:

NANG LU'C PHAT TRIEN TOAN DIEN
Quy Ty Kha ning déi méi sang Quy " Kha nang thich img véi | Quy Ty
Ning lyc linh &0 diém | trong tao didm | TYtrong thay doi diém | trong
Cap d9 0: Thyrc hién cing .
Cép 45 0: Khong co vai trd lanh dao | 10% | viéc theo quy trinh sén co, [ - f;rf' e “%‘“"’“la'}ﬁh" 5 .
hodc &nh huéng ndi bé khéng c6 y twéng cai tién bl e chong 1l 3w
hodc tham gia ddi méi y
: : y 1: Ch
i Eé"t'%;‘*’ﬂ;‘i“ Iy, chratre | 10% mcgi ETnWﬁz 1 20% ggipngﬁng i b | 10%
paan n thyre sy higu qua dé co thé thich nghi
Cap d6 2: Béng gop y tudng
Cap dd 2: DAn dat nhom hodc dur an i ! . ) _
nhd, cb kha nang 16 chic va didu | 2 10% f;gé“dg"&“““ﬁgc“‘i‘"&’“ 2 20% f:f" ggzhm““ﬁ“gm;ﬁ‘ il 2 10%
phéi cng vide, hnﬁcpphmg I:.ga: nin ay doi nhung can thori g
Chp @6 3: Quan Iy ddi nhém hidu - 'ﬂm‘?’“m!ﬁfﬁ"- Cép 60 3: Nhanh chéng
qua, ¢ &nh huéng trong th chircva | 3 10% | o a:h sl 5"’"’“ phi‘:‘ g a?. 3 20% thich (g vé&i mbitrwomg va | 3 10%
thiic ddy tinh thén lam viéc. hodc Cﬁng ty P 9 quy trinh méi
Cép dd 4: Dan déu trong dbi .
Cép dd 4: Béng vai tro lanh dao mdi, tao ra cac sang kién Cép 39 4: Chi dong dan dat
chién lurgre, lao dnh huding Iém, thic 4 10% | mang tinh chién lege hodc 4 20% va thic day thay ddi trong th 4 10%

day doi nhom dat thanh tich cao.

ddt pha gitp thay d6i va tbi
wu hoat dang ca tb chire

chirc

1




HIEU QUA DONG GOP VA MUrc B0 GAN BO

BO1 VO NHAN VIEN

HIEU QUA DONG GOP MUC DO GAN BO
Két qua Quy diém Ty trong Két qua Quy diém Ty trong
C 1 50% Duwdi 1 nam 0 10%
B 2 50% Tir 1 ndm dén dudi 3 nam 1 10%
A 4 50% Tir 3 ndm dén duwdl 5 ndm 2 10%
Tir 5 nam dén duéi 10 nadm 3 10%
Tir 10 nam trd lén 4 10%
B01 VoI TOP TU VAN CHUPNG KHOAN
TOP 10 TRUONG PHONG TU VAN CHUNG KHOAN MUFC PO GAN BO
Xép hang tir 7 - 10 1 55% Duwéi 1 ndm 0 5%
Xép hangtlr4 — 6 2 55% Tir 1 ndm dén dudi 3 ndm 1 5%
Xép hang tir 1 -3 4 55% Tir 3 ndm dén dudi 5 ndm 2 5%
TOP 20 CHUYEN GWCHU\::I::‘E:KT.‘AO?;#PJCHUYEH VIEN TU VAN Tir§ ndm abn dudi 10 nam g .
Xép hang tir 11— 20 1 55% Tir 10 nam tré lén 4 5%
Xép hang tir 6 - 10 2 55%
Xép hangtir 1 -5 4 55%

12




CAP BAC V| TRI

Cép béc v tri (PC) Nhém cép bac Khung hé sé cp bac
PC 46 Nhan vién Tir 0,1 dén duwdi 0,2
PC 47 Chuyén vién Tir 0,2 dén duéi 0,3
PC 48 -50 Chuyén vién Cao cip Tir 0,3 dén duwdi 0,5
PC 51-53 Quan Iy So clp Tir 0,5 @8n duwdi 0,8
PC 54 - 56 Qudn ly Trung cép Tir 0,8 d6n dwdi 1,3
PC 57-58 Quén Iy Cao cép Tir 1,3 dén dwdi 2.6
PC 59-60 Lanh dao Tir 2,6 dén dudi 5,2
PCE1-64 Lanh dao cao cip Tir 5,2 dén dudi 8
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PHY LYC 02
TIEU CHUAN PHAN BO CO PHIEU ESOP

(Binh kém Nghj quyét Bai hji déng cd déng sb 01/2026/NQ-SSI.DHECH ngdy 23/4/2026)

Tiéu chudn tham gia

Cén bd nhén vién (CBNV) cla Céng ty, Cong ty con théa m&n mét trong cac didu kién sau:

Hop dbng lao déng véi Cong ty, Céng ty con dang cdn higu lye, két qua danh gia hiéu qua
cong viéc ndm 2026 xép loai B trér 18n va thivi gian lam viéc t6i thiéu 09 théang tinh tai ngay
HBQT ban hanh Nghj quyét trién khai Phuong én;

Top 20 Chuyén gia/Chuyén vién cao cAp/Chuyén vién tr vin ching khodn nam 2026;
Top 10 Giam dbc/Trudng phéng Tw van Chirng khodn nam 2026;

Truémg hop dac biét (CBNV Tiém nang) theo d xuét cla Ban Tdng Giam doc, cac Trrdng
bé phan va duge Chi tich HRQT phé duyét,

Chuyén gia, nhan sy cao cép do Céng ty, Céng ty con thu hit tuyén dung (CBNV Thu hat tuyén
dyng) va duge Chil tich HBQT quyét dinh.

Thanh vién HDQT (bao gbm ca Chi tich cdng ty con): theo quyét dinh cia Chi tich HBQT.
Khéng ap dyng dbi véi:

Nhan vién c6 don xin théi viéc hodic 8 nghi viéc tinh tai ngdy HDQT ban hanh Nghj quyét
trién khai Phuong an;

MNhén vién hién dang nghl khong lvong véi thai han tor 01 ndm trd lén tinh 1al ngay HBQT
ban hanh Nghj quyét tridn khai Phuong 4n;

Lai xe, nhén vién/trer ly hanh chinh cla cac bd phén;

Nhén vién bj xir ly ky luat dudi bt ky hinh thirc nao trong véng 01 nam tinh d&n ngay HRQT
ban hanh Nghj quyét tridn khai Phuong én,

2. Nguyén tic xdc djnh sé cb phiéu dwgc phin bd

a. Tbng sb cd phiéu ESOP duge phan bd cho céc nhém va sb lwgng cb phiéu phan bd cho tirng
nhém do Chil tich HEQT quyét djnh, chi tiét cac nhom:

Stt Nhom

1 Thanh vién Hoi déng quén trj (bao gbm ca Chil tich cong ty con)

2 CBNV Thu hut tuyén dung

3 CBNV Tiém nang
4 Top Tuw van chirng khoén
5 Can bd nhan vién

b. MNguyén tac xac dinh sb cb phidu phan bd cho CENV cla tirng nhém:
86 lwgng cd phiéu phan b cho tirng CBNY trong m8i nhém duge xac dinh nhuw sau:

Thanh vién Hoi ddng quan tri: S6 lgng cb phidu cho tirng thanh vién trong nhém do Chi tich
HEQT phan bd

14



- CBNV Thu hit tuydn dyng: S& lvgng cb phidu cho tirng thanh vién trong nhém dugc xac dinh
theo thda thudn v CBNV khi tuyén dung va do Chi tich HBQT phé duyét

Cac nhom con lai:
+ Céng thirc phan bé cb phiéu cho timg CBNV

Sé lrgng céb phiéu dwec phian bd cho tirng CBNV = Tdng diém nhén vién x (S& lwgng cb
phiéu/1 diém) x Hé sé didu chinh

Trong dé:

Téng diém cha nhan vién = (Diém danh gid tiing tiéu chi x Ty trong timng tiéu chi) x H& sb
cp bac

$6 Iwrgng cb phiéu/1 diém = SLCP phan bd cho tirng nhém tinh béng tdng diém cla toan
bé nhan vién trong nhém dé

Hé sé didu chinh: Truéng bd phan didu chinh dia trén danh gid mirc 86 déng gop phét trién
van héa doanh nghiép, ty 1& khéng vrgt qua 35% (tAng/ gidm) dbi véi mdi trurding hop va
khéng virgt qué sé lgng cb phiéu phan bb cho tirng nhém

+ Tiéu chi va hé sb phan bd
Tidu chi va hé sé phan bb chung gbm cé:

¥ Nang luc phat trign toan dién, bao gbm: Nang I i8nh dao, Kha nang dbi méi sang tao
va Kha nang thich (g thay dbi;

¥ Hiéu gua dong gdp cho Cdng ty;
¥ Mirc 46 gan bd viri Cong ty;
¥ CAp béac vi trl trong Céng ty.

15
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Ning lwe phat trign toan dién

Tiéu chi Hiéu qua dén
qua déng ;
Nhém NV S e d Kha nang ddi méi | Khanang thich | 96p nam 2026 Mic 46 gdn b6 |  Cdp bc vi tri
g e o sang tao irng véi thay dbi
Can b Nhan vién 10% 20% 10% 50% 10%
Top 10 Giam déc/Trwéng
Phong Tw vén chimg khoan Theo :{? sb tirng
nam 2026 nhém G
10% 20% 10% 55% 5% ke
Top 20 Chuyén gia/Chuyén
vién cao cp/Chuyén vién Tu
vén Chirng khodn nam 2026
3 Wai trd, trach nhiém
.. | Thé hién higu . ;
San sang giai . va pham vi anh
) wiz “ i suat lam viéc va | Thé hién qua trinh , .
Knd néng din g, [ G0 400 06 xubl v | phép 68 16 wu | 4" qua aeng | gin bo, obng hién | MO8 cla céc v
quan Iy ddi nhém/ dye ; cong viec, dong | oa, cia nhan | cho Cong ty va \ '
Muc tiéu - | d& néng cao hidu qua | thoi linh hoat, chi | 2 : thé hién thong qua
an trién  khai hoat ddng BS phanva | ddng thich  tmg vien vaoc sy | gan két dbng hanh vise xéc dinh chp
nhiém vy hiéu qua Cong ty nhanh treée mol phét triégn chung | 13u dai cing véi bae i 3
’ thay dbi i ?ﬂ:’%ﬂ;g Cong ty clia ﬂénﬂ%ﬂﬁuﬁc
wrong n nhau
S6 nam lam vide ﬂ““lr‘:'f' SIS B0
. , rgng yéu cla
B6 phéin dénh gid - dya trén cac di liéu/ bing chirng cy thé (vi dy "g" ﬁ:l:u danh | ta oon9  Yltimg v ti trong
Ngudn dir ligu sb sang kién tham gia S-Shine, cac Thanh tich hodc Khen thuéng | 9 e 4 ol 92 | ting nhém chire
thé ciia ¢4 nhan, ....) cong vigc nam | cla BY phan v | oo it g
o 2026 mic 40 cam két [ AR 7 T
gén b6 m trén thi

trudring
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Tiéu chi va hé sb phan bb chi tiét gbm cd:

NANG LU'C PHAT TRIEN TOAN DIEN
Ty . Ty Kha nang thich g | Quy Ty
Ning lyc lanh dao Quy diém A Kha nang doi mé&i sang tao | Quy diém trong véi thay a0i aiém | trong
Cap do 0: Thyc hién cong ; .
Cép 45 0: Khang 6 vai trd lanh dao o 10% | viéc theo quy trinh san co, o -— ﬁ“*ﬂgf&"ﬂ ﬁ‘;;g 5 -
hodc dnh hwémg ndi bo khéng co ¥ twéng cai tién uﬁém' b
hodic tham gia déi méi el ey
i 3 dd 1: Chap nhan
; C4p @ 1: Thinh thodng c6 ¥ Cép d9 °
Cﬁ"ggﬂ' H® trg quén Iy, chua trye tiép 1 10% | twémg cai tién nhung chua 1 20% |Mhay d&i nhung can | 10%
da ddi nham th hidu qua nhigu ha troe dé co thé
Mo Iea thich nghi
2: D6  turéy .
Cap d 2: Dan dit nhém hodc dy an cciﬁphédﬁ hé r#?irl?:&{ﬁt thg Cép dd 2: Thich nghi
nhd, cé kha nang th chirc va didu phbi 2 10% | o cAp 46 cdng viéc cA nhan 2 20% | tt v&ri thay dbi nhirng 2 10%
cdng vigc. hodic phong bart chn théri gian
wdn b d6i nhém hi . 3: Tich dbi mai, Cap d& 3: Nhanh
Ejg iﬁnﬁa trnly ﬂtg‘chﬂcv;':ﬁgcq;; 3 10% Egpj'd:""’“g dvoe 4p dung 3 20% cheng '?“"“ img V61 3 10%
tinh Eﬂn Iﬂnn'tguie; 9 Y thanh céng & cip phang ban mbi truémg va quy
g hodc Cong ty trinh mdi
Cép 45 4: Dan dAu trong dbi
Cép db 4: Béng vai trd 1anh dao chién méi, tao ra cac sang kién Cap dp 4: Chii dong
Iwgre, tao Anh hudng Ian, thac day dgi 4 10% | mang tinh chién Iwoc hodc 4 20% | din dit va thac ddy 4 10%
nhom dat thanh tich cao. dot phé giap thay di va tbi thay ddi trong td chirc
wru hoat déng ca 16 chirc
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HIEU QUA DONG GOP VA MU'C DO GAN BO

BOI VO1 NHAN VIEN

HIEU QUA PONG GOP MUC QO GAN BO
Két qua Quy diém Ty trong Két qua Quy diém Ty trong
c 1 50% Dudi 1 ndm 0 10%
B 2 50% Tir 1 nam dén dudi 3 nam 1 10%
A 4 50% Tir 3 ndm dén dudi 5 nam 2 10%
Tir 5 nam dén duréi 10 ndm 3 10%
Tir 10 ndm tré lén 4 10%
DOl V&l TOP TU VAN CHUNG KHOAN
TOP 10 GIAM DOC/TRU'ONG PHONG TUF VAN CHUNG KHOAN MUC BO GAN BO
Xép hang tr 7 - 10 1 55% Duw&ri 1 ndm ] 5%
Xép hangtir4 -6 2 55% Tir 1 ndm dén dudi 3 ndm 1 5%
Xép hangtir 1 =3 4 55% Tir 3 nam dén dudi 5 nam 2 5%
TOP 20 CHUYEN GWCHUY:: c:;“ ;::;:APMHUYEH VIEN TU VAN T i e Bl U8 ki 3 -
Xép hang tir 11 20 1 55% Tir 10 ndm tré lén 4 5%
Xép hang tir 6 — 10 2 55%

Xéphangtir1-5

4

55%
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cAP BAC V| TRI

Cép béc vi tri (PC) Nhém cép bic Khung hé sé cip bac
PC 46 Nhan vién Tir 0,1 dén dudéi 0,2
PC 47 Chuy&n vién Tir 0,2 dén duéi 0,3
PC 48 - 50 Chuyén vién Cao cép Tir 0,3 dén dudi 0,5
PC51-53 Quén ly Se cap Tir 0,5 dén durdri 0,8
PC 54 - 56 Quén Iy Trung cAp Tir 0,8 dén duwéi 1,3
PC 57 - 58 Qudn ly Cao cép Tir 1,3 dén duwéi 2,6
PC 59 - 60 Lanh dao Tir 2,6 dén duéi 5,2
PC 61- 84 Lanh dao cao cap Tir 5,2 dén dudi 8
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BIEN BAN HOP
DAl HOI DONG CO DONG THUONG NIEN NAM 2026
CONG TY CO PHAN CHUNG KHOAN SSI

THONG TIN CONG TY

Tén Céng ty: Cong ty Cb phan Chirng khoan SSI

Dia chi try s& chinh: 72 Nguy&n Hué, Phuéng Sai Gon, Thanh phd HS Chi Minh, Vigt Nam
Ma sd doanh nghiép: 0301955155

THO GIAN, PHUONG THU'C, BJA DIEM HOP

- Thei gian: 13h30, Thir Nam, Ngay 23 thang 4 nam 2026

- Phuong thirc: Hop tryc tiép tai HOl trudng Théng Nhét — 135 Nam Ky Khii Nghfa, Phudng Bén
Thanh, Thanh phé Hb Chi Minh, Viét Nam

THANH PHAN THAM DY

1. Céac Cb ddng cé tén trong Danh sach cb dang chét ngay 17/3/2026 do Tdng cdng ty Luu ky va Bo
trir chirng khoan Viét Nam (VSDC) cung cép.

2. Céc Thanh vién HHi dbng quan trj (HDQT):

i. ©Ong Nguy&n Duy Hung — Chd tich HPQT;
ii. Ong Nguyén Héng Nam - Thanh vién HBQT;
jii. Ong Pham Viét Mudn — Thénh vién déc l1ap HBQT, Trudng Uy ban kiém toan (UBKT);
iv. Ong Nguyén Quéc Cuéng  — Thanh vién dbc Iap HEQT, Thanh vién UBKT;
v. Ong Nguyé&n Duy Khanh — Thanh vién HBQT.
3. Dai dién don v kiém todn - Céng ty TNHH Ernst & Young Viét Nam:
i, Ong Va Tién Ding — Phé Téng Giam déc

4. Thng Giam dée, Giam dbc Khdi/Bd phan va Téng Giam dbc Céng ty TNHH Quén Iy quy SSI.
BAO CAO KIEM TRA TU CACH cO pONG

Orng Nguy&n Kim Long — Giam déc Luat va Kidm soat tuan thil (KSTT) doc Bién ban kiém tra tu céch
cé dong tham dy Bai hdi dugc 1ap lic 14 gier 00 phit ngay 23/4/2026:

1, Ban kidm tra tw céch cd dbng gbm cb:
- BaTran Thj Nhwr Anh — Trudmg ban;
- Ong Nguy&n Tran Tuén Khéi — Thanh vién;
- (Ong Bi Quang Minh = Thanh vién.

55| SECURITIES CORPORATION



2,

Két qua kidm tra:

Téng sb Cd ddng clia Cong ty: 163.615 C& ddng dai dién cho 2.491.097.752 cd phan, chiém ty 1&
100% tdng sé cb phin cé quyén bidu quyét (4 trir 1.991.468 cb phiéu quy trén tdng sb
2.493.089.220 ch phiéu 43 phat hanh).

Téng sé cé ddng tham dy Dai hdi (bao gém CA déng tham dy tryc tiép va C déng Uy quyén cho
ngudi khac tham dy): 1.446 C4 dong, dal dign cho 1.272.355.652 cd phan c6 quyén biéu quyét
chiém 51,08% téng s6 cb phan cd quyén bidu quyét.

Dai hdi di didu kign tién hanh theo quy dinh cia phap luit va Didu 1§ Céng ty.

KHAI MAC DBAI HOI
GION THIEU CHU TQA, THU KY

1.
2,

Chil toa Dai hi: Ong Nguy&n Duy Hung — Chi tich HDQT
Thu ky Bai hoi: Ba Dwong Boan Thay Ai va Ba Pham Thj Thu Uyén

THONG QUA CHU'ONG TRINH BAI HOI VA BAN KIEM PHIEU

1.

Ong Nguy&n Duy Hung phat bidqu khai mac Dai hdi dbng cb déng thudng nién ("BHDCD" hodc
“Bai héi™).

Chil toa phéan céng Ong Nguy&n Kim Long — Giam dbc Luat va KSTT giéi thigu chuong trinh Bai
héi gbm cac van dé sau day:

i. Bé&o cdo két qua kinh doanh ndm 2025, ké hoach kinh doanh ndm 2026;
il. Béo céo hoat dng cla HEi ddng quan tri ndm 2025;

iii. Bao cdo hoat dong clia Uy ban kidm todn va cac thanh vién ddc Iap HYi ddng quén tri trong
Uy ban kidm todn ndm 2025;

iv. Bdo cdo tai chinh nam 2025 43 kidm toén;

v. Phan phbl lgi nhuén ndm 2025

vi. Chon Céng ty kiém todn cho nam tai chinh 2026;

vil. Phwong &n Phat hanh cb phidu a8 tang vén cb phin tir ngubn von chi s& hiv;

viii. Tiép tyc thire hién Phuong &n phét hanh cb phiéu da dwgc BHECE théng qua trong ném
2025;

ix. Phwong an phat hanh cé phiéu theo churong trinh lya chon cho ngudi lao ddng (ESOP) nam
2026;

X. Mién nhigdm va bAu 01 thanh vién Hoi dng quén tri.

Chii toa phén cbng Ong Nguysn Kim Long — Giam déc Lugt va KSTT dé xuét Ban kidm phiéu lam
nhigém vy kidm tra, théng k& két qua bidu quyét va bu clr:

Ba Tran Thj Nhw Anh: Nhan vién Céng ty - Trudng ban
Ong Nguy&n Trdn Tun Khbi: Nhan vién Céng ty — Thanh vién
Ong Bui Quang Minh; Bai dign cla Cé déng Cdng ty — Thanh vién

Chil toa phan céng Ong Nguydn Kim Long — Gidm déc Luét va KSTT d& xufit thong qua Quy ché
th chirc hop Bai héi ddng cd déng thuéng nign ndm 2026,

a
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Ban té chirc hirdng dn céch thirc bidu quyét tai Dal hil vé céc ndi dung Chuong trinh dal hdi, Ban
Kiém phiéu va Quy ché td chirc hop Bai hdi dbng cd ddng thudng nién nam 2026.

Dai hdi bidu quyét théng qua Chwrong trinh dai hdi, Ban Kiém phiéu va Quy ché té chirc hop Dal
héi déng cé déng thwéng nién nam 2026: ty 1& tan thanh: 100%.

DIEN TIEN DAI HOI
NOI DUNG DAl HOI

1.

Bao cao két qua kinh doanh ndm 2025, Ké hoach kinh doanh ndm 2026 va céc Béo cédo hoat
déng cia Hol ddng quan tri, Uy ban kiém todn ndm 2025

Ong Nguy&n Bic Thong — Tdng Giam dbe trinh bay:

Bao cdo két qua kinh doanh ndm 2025;

K& hoach kinh doanh ndm 2026 (kém theo T trinh cla HBQT):
«  Doanh thu (hgp nhét): 15.660 ty dbng
«  Loinhudn truée thud (hop nhét): 5,838 ty dong

Uy quyén cho HBQT didu chinh ké hoach kinh doanh phil hgp véi thire t khi mirc tang trudng
va thanh khoan th trwérng khéng dat mic gia dinh.

Ong Pham Viét Muén — Thanh vién dbc lap HPQT kiém Trudng UBKT, trinh bay Bao cao hoat
ddng cla HDQT nam 2025, trong d6 bao gdm két qua danh gia cla tng thanh vién dge lap HEQT
vé hoat déng cia HEQT nam 2025,

Ong Nguyén Quéc Cuéng - Thanh vién doc 1ap HPQT kiém Thanh vién UBKT, trinh bay Bao cdo
hoat ddng cha UBKT va céc thanh vién déc lap HDQT trong UBKT nam 2025.

2. B#o céo tai chinh nim 2025 da kiém todn, Bao cdo phan phéi Igi nhudn nam 2025
Ba Nguy&n Thi Thanh Ha — Gidm dbc Tai chinh trinh bay:

i. Bdo cao tai chinh n&m 2025 da kidm toan b&i Cang ty TNHH Emst & Young Viét Nam dugc cong
b théng tin theo quy dinh cla phap Ilud vA& dang trén website cla Cong ty tai
https://www.ssi.com.vn. Mt s chi tiéu cor ban nhu sau:

Bdo cdo tai chinh Béo cdo tal chinh

Stt Céc chi tiéu co ban BvT hop nhét riéng

1 | Tong tai san abng 94.049.979.396.183 92.975.231.411.813

2 | Doanh thu thuan déng 13.112.474.747 642 12.745.382.149.662

3 | Loinhuén trude thué dbng 5.082.973.996.371 4,858.870.804.451

4 | Loinhudn sau thué dbdng 4.106.880.733.899 3.917.405.223.647
Loi nhuén sau thué thudc ve "

5 | e g a0s:Cong me adng 4.106.090.416.749
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Phan phéi Igi nhudn ndm 2025 va trich lap cac qui:

Téng lgi nhudn phéan phbi 2.750.366.713.702 déng
Trong dé:
Trich lap Quy tir thién (1% lgi nhuan sau thué) 40.803.026.728 dbng
- Trich lap Quy khen thuwdng, phac lgi (5% lgi nhuén 204.015.133.639 dbng
sau thué)
- Tra cb tirc ndm 2025 béng tién (10% ménh gia - 2.503.089.220.000 dbng (*)
1.000 déng/cd phin)
This lac Héi dbng quan trj theo sb thuc té chi trong nam 2.450.333.335 dbng
2025

(*) Truéng hop thng sb cb phan da phat hanh cd thay ddi tai ngay chét danh sach cb déng hudng
quyén nhén cb tire, HDQT cd thé tang/giam tdng sb6 tién chi trd d& bdo dam ty 16 chi trd 1.000
abnglch phén ndu cé A0 ngudn theo quy dinh ctia phép lut. Téng lgi nhuén phén phéi sé thay
ddi twong drng.

Chon céng ty kiém toan cho nam tai chinh 2026

Ba Nguy&n Thj Thanh Ha — Giam déc Tai chinh doc Ter trinh chon céng ty kiém todn cho nam tai
chinh 2026, d& ngh| DHECE xem xét va phé chun:

Danh s4ch 04 (b&n) céng ty thyec hign kidm todn cdc Bao céo tai chinh riéng va hgp nhét ndm 2026
va soat xét cac Bao céo tal chinh rigng va hop nhét ban nién ndm 2026 gbm Cong ty TNHH Ernst
& Young Viét Nam, Céng ty TNHH KPMG, Cang ty TNHH PWC (Viét Nam) va Cang ty TNHH Kiém
toan Deloitte Viét Nam duge Uy ban Chimng khoén Nhé nurére chip thuén cho kiém todn cac cong
ty ni&m y&t, hodn toan ddc 1ap véi Céng ty va doc 18p vai cén bd quan Iy cia Cong ty;

Uy quyén HDQT quyét dinh chn 01 (mdt) trong 04 (bén) cdng ty kiém todn néu trén,
Céc Phwong an phét hanh cé phiéu

Ong Nguy&n Kim Long - Gidm déc Ludt va KSTT doc cac Té trinh vé phuong 4n phat hanh cd
phidu, & nghj PHECE xem xét va phé chuén:

. Té trinh Phuang an phat hanh cb phiéu dé tang vén cd phan ti ngudn vén chd s& hiru ngay
31/3/2026;

i. Té trinh Tiép tyc thirc hién Phuong én phét hanh cd phiéu da duegc DHBECD thang qua trong
nam 2025 ngay 31/3/20286;

ii. Té trinh Phurong 4n phat hanh cb phidu theo chuong trinh la chon cho ngudi lac ddng
(ESOP) ném 2026 ngay 31/3/2026.

Mi&n nhigdm va bau 01 thanh vién HBQT

Ong Nguy&n Kim Long — Gidm déc Luat va KSTT doc Té trinh mién nhiém va bau thanh vién
HDQT, d& nghi PHDCE xem xét va phé chuln:

Mi&n nhigm thanh vién HBQT d6i v Ong Kosuke Mizuno.
Bau 01 (mét) thanh vién HDQT véi nhiém ky 05 (ndm) ndm ké tir ngay 23/4/2026.

= Whiaki
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iii. Danh sach (mg clr vién HBQT:

sTT Hg Tén

1. | Ong Tsutomu Hiramatsu

iv. Théng tin chi tit cia (g ci¥ vién HBQT néu trén da dugc giri dén Cd déng tham diy cude hop va
duwere cong bb trén website clia Céng ty tai hitp://www.ssi.com.vn.

Bén hét théri han dé clriirng ol (15:00 ngay 09/4/2026 theo Théng bao méi hop) cé 01 &ng clr vién

HEQT néu trén.

Tai Bai hoi, khéing cé C& ddng dé& clr thém Ung clr vién vao HDQT,

THAO LUAN - ¥ KIEN cO DONG:
Tham gia phan thao luéin gbm cac Cb déng va dai dién Cong ty nhu sau:

Ong Nguy&n Duy Hung
Ong Nguyén Bire Thong
Ba Nguyén Vi Thay Hwong

Ba Mguy&n Nggc Anh
B& Nguy&n Thi Thanh Ha
Cing Bui Thé Tan

- Chi tich HBQT
- Téng Giam déc

- Giam déc Khéi Cao cip phy trach Khéi Dau tw, Khéi Ngubn
véin va Kinh doanh tai chinh

- Thng Gidm dbec Cang ty TNHH Quan Iy qui SSI
- Giam dbc Tai chinh
- Giam déc Khbi Ban 1@

STT

Céu haél

Tra loi cia Chi tga valhodc nhirng nguwéi dwgre Cha toa chi
djnh

L& trinh ndng hang MSCI cla
Viét Nam dén dau? Khi vao dugc
MSCI, déng vBn ngoai s& vao thj
trudyng Vigt Mam khodng bao
nhiéu mdi nam?

Ld trinh cy the v thoi diem dugc nang hang 1a didu khé co thé xac
dinh chinh x&c tir géc d6 clia mot cong ty chirng khodan, didu nay phy
thudc vao MSCI. Tuy nhién, dira trén cac didu kigén clia MSCI va sy
chudn bj cda Vit Nam, ki vong ndm nay hodc ndm sau Viét Nam cd
thé duwge duwa vao danh sach theo di.

Phan tinh todn v& déng vén cy thé sé do BO phan Phén tich cla
chiing tai thye hidn va théng tin dén cb déng sau.

Khi ndng hang FTSE (Fl), S5l co
Igri thé gi so vé&i cac ddi thi canh
tranh nhw VCI, HCM?

SSI co ba lgi thé chinh: (1) Quy mé vén va tai sén lén nhét, gitp cung
c4p dich vy non-prefunding hiéu qua cho céc th chirc nurée ngoai lom
nhw Vanguard, BlackRock; (2) M8i quan hé [&u ndm vé chat ché vai
cac qui dAu tw va ngan hang dAu tu nuée ngodi; (3) Ha thing cang
ngh& ty x8y dung (in-house core), d& két ndi véi hé théng toan céu,
h& tror nha dau tw nwére ngoai giao dich thudn fién,

Trong BCTC Quy 1 nam 2026,
88| c6 dw ng cho vay khodng
36.000 ty ddng, cac dbi thi nhu
TCBS cé duw ng cho vay khodng
44.000 ty dbng,... Viéc di ngugc
lai viri thi trudng c6 phai 1a chién

SSI1udn dat an toan va hiéu qua cia nha dau tu |én hang dau. Trong
béi canh thi trneéng bién ddng manh, SS1 & cénh bdo nha dau tw vé
rii ro str dung margin vé diéu chinh dw ng phi hop. Bay khéng phai
phing thi thy déng ma 14 quan trj rbi ro chd dgng, ddm béo an toan
cho nha déu tw,

M i
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Céau hol

Tra &l cha Chu toa va/hodc nhirng ngwéi dwge Cha tea chi
djnh

lwgre phong th trwedre i ro hay
khéng?

Céng ty con cia SSI khéng vao
duge vong 2 trong thd tue clp
phép hoat dgng trong Minh vyrc tai
saén ma hda trong khi cd 5 cbng
ty kh&c dwgc vao, SSI cd
phurong an thay thé gi va co ké
hoach tiép tyc tham gia finh vyrc
nay khong?

Hién tai, SSI lya chon cach tiép can than trong, chwa day manh trien
khai elng nhuwr chira tham gia su hon vao finh vire nay. SS1 khéng
tir bo va chac chén s& tham gia khi thj trieérng trd nén rd rang hon va
ddp ng di 3 yéu té: tudn thi ding phap ludt, hiéu qua doanh nghiép
va an toan nha dau tu,

S5 di kién du ng cho vay sé di
ngang hay thay dbi trong bdi
canh 15i suat hién nay?

Du ng margin hién khoang 38.000 ty dong. Dy kién trong nam 2026
6 thé dat mirc 45.000 ty ddng, tuy nhign muyc tiéu nay sé dugc disu
chinh linh hoat tly theo dién bién thic t& cla thj tedmg. Vige giai
ngdn s& duoc thue hign e6 chon loc, dAm béo nguyén tic kidm sodt
rlii ro chat ché va duy tri I&i suét cho vay & mic hep 1y 68 nha diu
tw cé thé co I8i.

SSI c6 ké hoach gl dé duy tri
holic mé rdng thi phéin khach
hang ca nhan va khach hang td
chirc?

D&i virl khach hang ca nhan, SSI thay doi mé hinh phat trien doi ngd,
téng cudng luc lgng ban hang, nang cao chét lwgng dao tao, da
dang kénh tidp can khach hang, m& rdng kénh ban sang mang xa
héi (livestream), tap trung phan khic khach hang dai tra, ddng théi
phét tridn cédc cbng cy giao dich tién lgi nhdm néng cao trai nghiém
khach hang.

Déi véi khach hang td chire, mang khach hang td chirc cia SSI
chiém thj phlin khodng 30% va dang & vi tri s& 1 thj trwdmg. SSI ky
vong dy kién tang treémg thém 20% trén nén 30% nay nhér hé thong
core dang dugc hoan thién. SSI tuw hao la médt trong nhirng don vi co
tdc 46 khép l&nh nhanh nhit thi treémg, day clng la lgi thé lém khi
CCP va giao djch trong ngay di vao hoat djng.

V1 sao ké hoach kinh doanh ndm
2026 cda S5SI kha than trong so
v cac cong ty khac trong
nganh? Ké hoach nay duwoc xay
dyng dira trén gid dinh thanh
khodn bao nhigu?

K& hoach kinh doanh clia SSI dugc xay dyng dia trén tinh todn thyc
té va db xudt cia tirng bd phéan trong cong ty. SSI wu tién viéc dit ra
ké hoach dé phén d4u thyc hién dugc, thay vi phai didu chinh ké
hoach gilra chirng.

Mirc 1ang 15% tuy khéng cao vé ty I8, nhing gid trj tang thém Ia hon
800 ty dbng— mdt mire téng rét Ién. Trong Quy 1 ndm 2026, SSIdan
dAu nganh vé& loi nhuén, 5SI ky vong cac quy con lai khing chi dat
ma con vuwet ké hoach.

Sy trbi day cia céc cdng ty
chirng khoan dugc ngan hang

Sirc manh clia SSI nam & sy tang tnrdng bén viing va kha nang
ng phé i bién ddng thi trurémg. Vige SSI vlin try vimg & ngbi dau




Tra léi clia Cho toa valhodc nhivng nguwéi drge Chii toa chi

STT Cau hoi
dinh
hau thudn cd khién cb phidu SSI | du cé nhigu dbi thd manh xuat hién chinh 1 minh chirng cho sirc
trér nén “gia nua" khdng? S5 cd | sbng va sy uy tin cla thuong higu.
dua ra cam két v& trién vong ting | Lign guan dén cam két vé cb phidu, SSI khéng dinh khong bao giér
gié ciia cd phidu trong thevi gian | can thigp vao gid cb phibu. Gia cd phiéu do thi truémg va nidm tin
tei? nha d4u tur quyét dinh. SSI tap trung vao viée kinh doanh hiéu qua
dé tao digng niém tin do.

a, SS1 c6 ké hoach gi d& mé rong | SSI khéng chon céch canh tranh bang viéc giam phi hay pha gia.
thj ph&n méi gidi sau khi thi phin | Céng ty tap trung vao chit lugng dich vy, cung cAp cac bdo cao phan
gidm 1 quy gén day? tich th&u déo aé bao vé lgi ich nha déu tu. Viée thj phdn gidm trong

mdt quy sau khi tang ndm quy 1& binh thudng trong kinh doanh, co
thé do déi thi tang d6t bién ngdn han. SSI s& kién tri cung cap dich
vy tbt nhét dé gilr chan va thu hit khach hang dai han.

10. | LAi sult tang co anh hudmng chi | LAi suat tang khong chi anh hudng dén SSI ma cé thé anh hudng
phi vay cla SSI khéng? a&n cac cing ty khac trong nganh chimg khodn. SSI ¢ 3 lgi thé: (1)

quan hé lau nam véi cac th chire tin dung nén dugc vay lai suat tot;
(2) co cAu vén da dang; (3) ba dap chi phi 13i vay théng qua céc hinh
thirc nhwr cho vay margin hoic dau tw vao 1ai sdn o6 18i sudt cb
dinh,.... Vi vy, méc di 1ai sut ting va thj treéng co nhiéu thach
thire, két thic Quy 1 ndm 2026, SSI c6 két qua kinh doanh dirng dau
toan nganh.

11. | Céc thuong vy IPO Ién sé tap | Dy kién “diém roi * s& b cudi Quy 3 dén Quy 4 nam 2026, trung véi
trung vao théi diém nao trong | 2 cét mbe 13 cdng bb théng tin quan trong clia MSCI (thang 6) va
nam 20267 Phong IB cla 551 c6 | FTSE néang hang chinh thire thi tredmg Vigt Nam (thang 9). Hai sy
chién lirge gl dé canh tranh trong | kién nay tao cd hich cha IPO va niém yét, ddc bigt tlr khung phép Iy
mang IPO? méi cho doanh nghiép FDI niém yét tai Viét Nam.

V& chién lwge canh tranh trong mang IPO, 551 wru tién giao dich chat
lugng cao va oo sy phdl hgp véi ngan hang nude ngoal lon. Bau
nadm 2026, SSI d4 thire hign thanh cong giao dich phat hanh & phan
riéng |& cho t& chirc nwdre ngodi cla BIDV véi gid tri hon 400 trigu
USD. Thang 5 téri, 51 du kién sé& cong bé thém thuong vy MEA Iémn.
Thi trvérng A I6n cho nhidu bén, nén SSI quan tam c6 a0 ngudn Iyc
tan dung co hdi hay khéng.

12. | Vbn tang thém s& dung bao | SSI tap trung cung cap dich vy 1ai chinh phyc vu nhu céu nha dau
nhiéu % cho ty doanh, bao nhiéu | tuw, khéng tap trung vao ty doanh, Phan Ién vén phyc vy nhu chunha
% cho vay margin? déu tr (cho vay margin). Ty doanh cd phidu, phai sinh hay cac san

phdm khac chi chiém ty trong rét nhd trong tong vén.

13. | 85I lam gi d& gilr v| tri "anh ca&" | 88| cho rang "anh ca" khing phai Ia nguéri gidnh thi phan nhigu nhat

cla nganh ching khoan?

ma |4 nguwdri din dét va xdy dyng thi treémg, 14 don vi sdn sang bé
ngubn lye dé cung xay dyng va phat trién hé sinh thai chung. D8 gilr

HElL = X2 I =



5TT

Cau hoi

Tra I&vi cla Chi toa valhodc nhirng nguwéi dugre Chi tea chi
dinh

vith& nay, 5S1s&: (1) duy tri nang lirc tai chinh virng chac, (2) chuyén
iir tAng trudng sb lwgng sang chét lwgng, (3) dAu tv manh vao cing
nghé. Canh tranh lanh manh, cong x&y dirng thi treeérng, chia sé lgi
Ich — dd 1a céch lam cda SSI

14,

Danh gia cla ban lanh dao vé thj
trurdrng théd gian tdi 1& gi? Nhing
dénh gid nay dnh huéng thé ndo
dén chién lwoc cho vay va higu
qué sir dung vén cla SSI?

Thi truéng rat khé dy doan do bién dding dja chinh tri, chinh séch I3
suit v cac yéu td bén ngoal khac. Trong bbi cnh dé, Viét Nam I3
mét trong nhimg thi trréng ©b nén téng v md &n dinh trong khu vire,
véi dinh hwéng tang trdmg dai han vé nhu cAu 1ém v vin cho khu
vigc kinh té tr nhan va ddu tu nuée ngodi.

Trén co s& dénh gia nay, SSI xay dyng chién lwgc kinh doanh va sir
dyng vén theo huréng than trong, wu tién an toan hé théng va higu
qua dai han, thay vi mér rdng quy mé bang megi gid. Hoat ddng cho
vay, d&c biét 1a cho vay margin, duge didu chinh linh hoat theo didn
bién thj truéng, gén chét véi quan tri rii ro va kiém soat chi phi vén.

15.

Viéc huy ddng von cla SSI cd
bAt lgi hon céc CTCK la céng ty
con cla ngan hang (VPBanksS,
ACES...) khing?

Chung 18] cho rang khéng cé ngan hang me I3 lgi thé vi SS1 co the
lam adi tac véi hédu hét ngan hang trén thi trwéng. Hign nay, SSI co
quan hé tét, 1au ndm vé&i cdc ngldn hang, han mic tin dung ngan
hang danh cho SSI tbng cing khodng 110.000 ty déng, chira k& von
niréc ngoal, SSI da thire hién giao dich vay nuére ngodi lém nhat thi
trwéng trong Quy 4 ndm 2025 va hién tdng tai san hon 54.000 ty
dbng, dir kién tidp tuc tAng trong nam 2026,

16,

Vei vidgc von dau tr ngoai
thudmg qua ngén hang, SS| da
chudn bi gi & don déng von nay
khi thj trwrérng néng hang?

Khi nha dau tw nwrdc ngoai mudn giao dich tai Viét Nam thuring sir
dung co ché non-prefunding. Do d6, SSI tap trung ting quy méd tng
tai san dé sn sang gidi ngan ngay khi nha ddu tw can, nhung vin
bdo dam tinh an toan va hiéu qua.

M.

Két thic phan théo luan va cac C8 ddng khdng co cau hdi ndo khédc. Chl tpa & nghj Ban té chirc tién
hanh thii tyc bidu quyét va biu cir.

BIEU QUYET VE CAC VAN BE DA BUrQ'C THAO LUAN

Ong Nguyén Kim Long — Giam déc Luat va KSTT hwéng din cach thirc bidu quyét va bau cir tai Bai
héi.

Véo lic 15 gitr 35 ngay 23/4/2026, tal théi diém tién hanh biéu quyét va béu clr, sb lvgng Cb déng
tham dir 14 1.559 ngwéri (trong d6 bao gdm Cb dﬂn%h’vc tiép tham dy va C& ddng Uy quyén cho ngurdi
khag tham dir), dai dién cho 1.298.915,150 cé phan, chiém 52,14% téng sé cd phén c6 quyén biéu
quyéat.

Cé déng tién hanh biéu quyét va biu cur.

DAI HOI GIAI LAD
BAN KIEM PHIEU KIEM PHIEU BIEU QUYET VA PHIEU BAU CU

i
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KET QUA BIEU QUYET VA BAU CUr

Két thic théi gian giai lao va sau khi Ban kidm phidu hoan tat vidc kiém phidu, Chi toa méi Cb dong
tigp tyc Dai hoi.

Chu tpa méri Ban td chirc cong bd két qua bidu quyét va blu cir.

1. Két qua blu cir Thanh vién HDQT

i.  Téng sb Phiéu biu cir phat ra: 572 phiéu, dai dign 100% tdng s cb phan tham dir Bai hoi.
ii. Tbéng sé Phiéu bau cl thu vao: 465 phiéu; trong d4:

-S4 phiéu hop I&: 407 phiéu
56 phidu khéing hop 1&: 58 phiédu

iil. Kétqua bau cir:
STT Ho va tén Téng sb phigéu bu Ty 1& bau (%)
1. | Ong Tsutomu Hiramatsu 1.224.140,771 94,24%

2, Két qua bidu quyét théng qua cdc vin dé di trinh bay va thao luin
i. Téng sé Phidu bidu quyét phat ra: 572 phiéu, dai didn 100% tdng sb cd phan tham duy Dai héi.
ii. Téng s Phidu bidu quyét thu vao: 479 phiéu, trong do:

- Sb phiéu hop 18; 433 phidu
- S84 phigu khong hop 1&: 46 phidu
ii. Kétqua kidm phiéu cy thé nhy sau:

Téng sb cb phin va ty 18 biéu quyét
ot Ngi dung Tanthanh | Ong an m;gnm :
thanh
(%, cd phin) (%, 6B phin) {::;:'
4 | Bao cao két qué kinh doanh nam 2025, ké hoach 98,99 0,00 0.01
kinh doanh nam 2026 1.285.781.239 0 162.398
2 | Béo c4o hoat d8ng cia Hi ddng quan trj nam 2025 e e 091
1.285.767.059 0 176.578
Béo cdo hoat ddng cua Uy ban kiém toan va céc a8 98 0,00 0,01
: L'?f;htfaiﬂnﬁ ;?3%; 53 000 g ¥ trong Sy ban 1.285.754.599 20.000 169.038
. ) 98,99 0,00 0,01
4 | Béo cdo tai chinh ndm 2025 da kidém ton o - P
98,97 0.01 0,02
G | TN R Bbu ez 1.285.593.984 109.540 240.113
: ; 95,55 0,01 343
& | Chon Céng ty kidm todn cho ndm tai chinh 2026 T e e
7 | Phuong &n Phét hanh cb phiéu & tang vén cb phan 98.98 0,00 0,01
tir ngudn vén chil & ho 1285765328 | 8912 169.397
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Téng sb 6 phan va ty 1§ bidu quyét

Khang co y
L NO} dung Tén thanh Kr:z:i:ﬂ" kién
(%, cb phén) (%, cb
(%, cb phén) ohdn)
Tiép tyc thye hién Phuong an phat hanh co phidu
da dugc DPHDCP théing qua trong ndm 2025 93,93 4,60 0.02
g | ©a loal trir 401.652.650 co phdn cta nguoi co lién
quan I thanh vién HDQT, Ban Téng Giam ddc,
nhén vién Céng ty, céng ty con, Co déng I ngudi | B42.806.544 41.272.096 212.347
co lién quan véi céc diil tuong trén
Phuong an phat hanh cb phiéu theo chwong trinh 88,58 9,38 0,59
ra chon cho ngurdi lao ddng (ESOP) nam 2026
g | ©dlogi trir 401.652.650 cb phén cda ngudi cé lién
quan I thanh vién HOQT, Ban Téng Gidm déc, | 704.834.240 | 84.189.778 | 5.266.960
nhén vién Cong ty, céng ty con, C6 ddng /4 ngudi
c6 lién quan voi cac déi tuong trén
10 | Mi&n nhigm va biu 01 thanh vién Hoi dbng quan tri o L 40 o
n nhiém va bau nh vién Hai ddn n
e o NG N i [ 230746613 | 54.526.507 | 670,517
G. THONG QUA BIEN BAN VA NGH| QUYET DAI HOI

Ong Nguyén Kim Long — Giam déc Luat va KSTT doc dur thdo Bién bdn va Nghj quyét cla

BHECBE.

Cd ddng khdng cé d& nghj sira ddi, b sung dir théo Bién ban va Nghj quyét clia DHBCP da trinh

bay.

EHBCD biéu quyét théng qua ndi dung dir thdo Bién ban va Nghj quyét BHBCE véi ty 18 tan

thanh 100%.

Chi toa cadm on Cé déng da abng hanh cing Céng ty va tuyén bo bé mac Bai hdi.

Dal hai két thic lac 16 giér 35 phit cing ngay.

Thur ky Bai hi

T

Dwong Doan Thiy Ai

Pham Thj Thu Uyén

10
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BAO CAO CUA BAN DIEU HANH VE HOAT DONG KINH DOANH NAM 2025
VA KE HOACH KINH DOANH NAM 2026

REPORT OF THE BOARD OF MANAGEMENT ON 2025 BUSINESS RESULTS
AND 2026 BUSINESS PLAN

Kinh giri: Dai h¢i ddng cé déng Céng ty Cé phin Chirng khoan SSi
To: The General Meeting of Shareholders of 55/ Securities Corporation

l. Bao cdo hoat déng nam 2025

Operational Results in 2025
1. Téng quan vé mdi trwérng kinh doanh

Overview of the Business Environment

a. Kinh té Viét Nam nam 2025
Vietnam's Economy in 2025

Viét Nam khep lai nam 2025 voi mire téng trwéing GDP thue dat 8,02% so v&i cung ky - 1& minh chirng
rd nét cho kha nang chéng chiu tét trong bbi cdnh mai trwéng toan cau nhiéu thach thire. Nén kinh té
da phuc héi thuyét phuc sau giai doan chirng lai hau dai dich, song nhirng loi ich sau rong hon tlr cai
céch thé ché, nang cao nang suét va phat trién thi truéng vén mai chi & giai doan khéi dau.
Vietnam closed 2025 with real GDP growth of 8.02% YoY - a clear testament lo its resilience amid a
challenging global environment. The economy has staged a convincing recovery following the post-

pandemic slowdown, however, the deeper benefits from institutional reforms, productivity
improvements, and capital marke! development are still in their early stages.

Biém sang Ion nhat trong nam 2025 dén tir khu vue ngoai thuong. Xuat khdu hang hoa tang manh
17% so v6i cling ky bat chép lo ngai vé chi nghta bdo ho va rli ro thué quan toan ciu, Két qua nay
phan anh sy phuc hdi cia san xuat toan cdu, d4c biét & cac nganh dién tl va hang tiéu dung, dbng
thoi cho thay strc hap dan bén bi cla Viét Nam nhir mét trung tam san xuét trong béi canh cac chudi
cung trng tiép tuc dugce tai cau tric va da dang héa. Téng kim ngach xuat nhap khau virot 930 ty USD
(+18%), tao ra thang dw thuong mai khodng 20 ty USD.

The standout highlight of 2025 came from the external sector. Merchandise exports surged 17% YoY
despite concerns over rising protectionism and global tariff risks. This performance reflects the recovery
in global manufacturing - particularly in electronics and consumer goods - while also underscoring
Vietnam's enduring appeal as a manufacturing hub amid ongoing supply chain diversification and
reconfiguration. Tolal trade turnover exceeded USD 830 biflion (+18%), generating a trade surplus of
around USD 20 billion,
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Co cau chinh sach nam 2025 cho thay vai tré ngay cang Ién cla chinh sach tai khéa, trong khi chinh
séch tién té duy tri trang thai h tro' nhung than trong. Thu ngén sach tang gén 30% so véi clng ky, no
cbng duge kiém soat quanh 37% GDP, va dau tw cdng day nhanh tién dd ha tang.

The 2025 policy mix reflects the increasingly prominent role of fiscal policy, while monetary policy
remained supportive yet prudent State budget revenue rose nearly 30% YoY, public debt was
maintained at around 37% of GDP, and public investment accelerated infrastructure development.

Chinh sach tién t& van hd tre tang trudng, tin dung tang 19%, so v&i 13,4% nam 2024. Khodng cach
ngay cang lén gilra tang tredng thanh khoan va tin dung can dwgce theo déi chat ché trong nam 2026,
dac biét trong bdi cdnh VND hién dang yéu hon so véi mét sé dbng tién trong khu vire.

Monetary policy remained supportive of growth, with credit expanding by 18%, up from 13.4% in 2024.
The widening gap between liguidity and credit growth warrants closed monitoring in 2026, particularly
as the VND has weakened relative fo some regional currencies.

Lam phat nam 2025 nhin chung duy tri & miec én dinh, du chju tac déng tir viéc diéu chinh ré CPI theo
huwéng ting ty trong cac mat hang thiét yéu, dac biét 1a nha & - vat liéu xay dirng va lrong thue - thue
pham, khién CPI nhay hon véi gia dién, chi phi nha & va yéu tb mia vu cla thue phdm. CPI binh quan
nam tang 3,31%, trong khi lam phat co ban duy tri 6n dinh & 3,21%.

Infiation in 2025 remained broadly stable, despite the impact of CPI basket adjustments that increased
the weighting of essential items - particularly housing & construction materials and food - making CPI
more sensifive to electricity prices, housing cosfs, and seasonal food factors. Average CP| rose by

3.31% for the year, while core inflation remained stable at 3.21%.

b. Thjtrweéng chirng khoan nam 2025
Vietnam's Stock Market in 2025

Thi trwérng chirng khoan (TTCK) Viét Nam khép lai ndm 2025 bang nhirng con s ky luc. VN-Index thiét
lap dinh cao moi théri dai, chot nam 2025 tai 1.784,49 diém, tang trwdng 41% so voi dau ndm, Gia tri
giao dich binh quan phién trén thj trwéng co s& nam 2025 dat 29,3 nghin ty dong (tdng manh 39,8%
S0 v&i ndm 2024) véi mire dinh thanh khoan 86 nghin ty dbng vao ngay 05/08. Trén thj trwémg phai
sinh, gi& tri giao dich dat binh quan 40,3 nghin ty dong/phién, cing tang trudng manh 48,9% so vdi
mirc 27 nghin tj déng & nam lién trueéc.
Vietnam's stock market closed 2025 with record-breaking figures. The VIN-Index reached an all-time
high, ending the year at 1,784.49 points - up 41% from the beginning of the year. Average daily trading
value on the equity market reached VND 29.3 trillion in 2025 (a strong increase of 39.8% YoY), with
peak liguidity hitting VND 86 trillion on August 5. In the derivatives market, average daily trading value
stood at VIND 40.3 trillion, also recording robust growth of 48.9% compared to VND 27 trillion in the
previous year,
D nha dau tu nwdc ngodi ban réng ky luc 135 nghin ty déng, tang 46% so vé&i ndm 2024, TTCK Viét
Nam van dat mirc tang trudng vuot tréi nher stee manh déng vén trong nude, thé hién qua sbé lwong tai
khodn chirng khoan dat 11,9 triéu vao cudi thang 12/2025 (khodng 11,6% dan sb), hoan thanh trude
han muc tiéu 11 triéu tai khoan vao nam 2030,
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Despite record net foreign selling of VIND 135 trillion - up 46% from 2024 - Vietnam's stock market still
defivered strong growth, supported by robust domestic inflows. This is reflected in the tofal number of
trading accounts reaching 11.9 million by the end of December 2025 (around 11.6% of the population),
surpassing the 2030 target of 11 million accounts ahead of schedule.
Sy thanh cong clia TTCK Viét Nam nam 2025 dén tir cac yéu t6 nén tdng nhung déng luc chinh dén
tir cac su kign mang tinh budc ngodt. Viéc van hanh thanh cong hé théng KRX &n dinh va hiéu qua
gilip néng cao nang lyc giao dich va 1a diéu kién tién quyét cho viéc trién khai cac san pham tai chinh
hién dai dap (rng cac tiéu chi nang hang quoc té. FTSE Russell chinh thire nang hang Viét Nam |én thi
trwéng méi ndi thir cép Ia sw cong nhan cao nhét cho nhikng né lirc céi cach bén bi va toan dién cla
Chinh phti, Cét méc ndy mé ra canh cira cho Viét Nam dén nhan déng vén Ién trong cac chu ky toi.
The strong performance of Vietnam's stock market in 2025 was underpinned by solid fundamentals,
but the key drivers were transformative, milestone events. The successful and stable implementation
of the KRX system significantly enhanced frading capacity and serves as a critical foundation for
introducing modern financial products aligned with international upgrade criteria. FTSE Russell's official
upgrade of Vietnam to Secondary Emerging Market status represents the highest recognition of the
Government's sustained and comprehensive reform efforts. This milestone opens the door for Vietham
to attract substantial capital inflows in the coming cycles.
S ra doi cla Hop ddng tuong lai VN100 (10/10/2025) cung cap thém cdng cu phéng vé rli ro va giao
dich higu qua cho nha dau tu chuyén nghiép, da dang hda lya chon trén thi truéng phai sinh. Nghi
quyét s& 68-NQ/TW ban hanh thang 5/2025 va Nghi dinh s6 245/2025/ND-CP ban hanh thang 9/2025
tré thanh cu hich quan trong cho TTCK Viét Nam khi tap trung thic ddy khu vuc kinh té tu nhan, thu
hut vén ngoai va kich hoat lan song IPO va niém yét cla cac doanh nghiép lgn.
The launch of the VIN100 futures confract (October 10, 2025) provided professional investors with an
additional tool for nisk hedging and efficient trading. further diversifying offerings in the derivatives
market. Meanwhile, Resolution No. 68-NQ/TW issued in May 2025 and Decree No. 245/2025/ND-CP
issued in September 2025 served as key catalysts for Vietnam's stock market by promoting private
sector development, attracting foreign capital, and triggering a new wave of IPOs and listings among
large enterprises.
2. Két qua kinh doanh nam 2025
Business Results in 2025
a. Két qua kinh doanh
Business Results
2025 tigp tuc 1a mot ndm ma co hdi va thir thach xuat hién dan xen trong hoat déng kinh doanh, ddi hoi
Ban Diéu hanh phai bam sat tinh hinh, ¢é nhi¥ng chi dao trc tiép t&i toan thé can bd nhan vién cong
ty. Hoat déng kinh doanh duy tri dugc sw &n dinh va hiéu qua nhér dong gop clia tat ca cac mang kinh
doanh, bao gém: Dich vu Chirng khoan, Bau twr, Nguén von va Kinh doanh Tai chinh, Dich vy Ngan
hang dau tw va Quan ly Qu. Chi tiét két qua thire hién ké hoach nam 2025 nhu sau:
The year 2025 continued to present both opportunities and challenges, requiring the Executive
Committee to closely monitor developments and provide direct guidance to all employees. Business
operations remained stable and efficient, driven by contributions from all key segments, including
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Securities Services, Principal Investment, Treasury Finance, Investment Banking Services, and Assel

Management. The detaifed performance results for 2025 are as follows:

Chi tiéu (BCTC hop | Thie hién 2025 | Ké hoach 2025 % So Vi % So véi 2024
nhat) (ty dong) (ty déng) ké hoach Compared to
ftems (Consolidated 2025 Result 2025 Plan 2024 Resuit
: ) Resuft/Plan
Financial Statements) | un piion) (VND billion)
Doanh thu 13.121 9.695 135,3% 150,6%
Revenue
Loi nhuan trueéc thué 5.083 4252 119.5% 143,4%
Profit before tax

b. Vé cac két qua khac:

Other Results:

Phat trién va cham séc khach hang: Day manh thu hat khach hang méi, dac biét théng qua
d6i ngl cong tac vién véi co ché va chinh sach vugt trgi d& mé rong pham vi phl song tdi tat
¢ khach hang & céac ving, mién. Véi khach hang té chirc nuéc ngoai, SSI da ky két thanh
cbng nhiéu théa thuan hop tac véi cac nha méi gidi toan cAu, mé& ra co hdi cho cée td chire
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dau tr todn cau tiép can thi trudrng Vigt Nam mét cach thuén loi hon. Tinh chung cd nam 2025,
SSI c6 thém hon 150.000 khach hang mé méi, nang téng so6 tai khodn giao dich Ién gan
805.000 tai khoan.
Ciient development and engagement: 55! accelerated new clienf acquisition, particularly
through an expanded collaborator network supported by alfractive incentive schemes,
broadening oulreach across regions nationwide, For foreign Instifutional clients, 55/
successfully established partnerships with leading global prime brokers, facilitating more
efficient access fo the Vietnam market for international investors. In total, 551 added more than
150,000 new accounts in 2025, bringing the total number of trading accounts to nearly 805,000.
e San pham va trai nghiém khach hang: Nang cao trai nghiém khach hang trén (rng dung
iBoard Pro véi day di tién ich vé san phdm va dich vu ma SSI dang cung cap. Trén (rng dung
iBoard, vigc trién khai 70+ g6i nang cap voi 145+ hang muc gitp nang d6 én dinh, hiéu nang
va tinh nhét quan cla céac lubng giao dich; ddng th&i bd sung céc néng lwc “ding duge ngay”
nhw Smart OTP déng bd Web-App, nap tién da ngan hang, va chudn héa cac man hinh trong
yéu. Cac géi sén pham M7, New Margin 9%, gilip nha dau tw chd déng Iwa chon gidi phap sir
dung don bay tai chinh phi hop véi nhu cau va khau vi rdi ro trong tirng giai doan thj trudng.
Dich vy giao dich khéng ky quf thu hit sy quan tam cla hang trdm nha dau tw t6 chirc nudc
ngoai. Nhé lgi thé vé quy mo vén va quy trinh x(r Iy giao dich nhanh gon, SSI gia tang dang ké
thi phén khach hang td chire khi dap trng nhu cau cho nhom khach hang nay.
Products and UI/UX: 55! continued to enhance user experience on the iBoard Pro app,
offering a full suite of products and services. Over 70 upgrades across 145+ features were
implemented to improve system stability, performance, and consistency across trading flows,
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while introducing "ready-lo-use" capabilities such as synchronized Smart OTP (Web & App),
mulfi-bank deposits, and standardized key interfaces. Product offerings such as M7, New
Margin 9%, enable investors to flexibly choose leverage solutions aligned with their needs and
risk appetite across different market conditions. Non-prefunded lrading services have attracted
strong interest from hundreds of foreign institutional investors. By leveraging its capital strength
and efficient trade processing capabilities, S5/ has significantly expanded ifs institutional
market share by effectively meeting the needs of this client segment.

Cong nghé: Nam 2025 ghi dau mét sé thanh tyu nbi bat cua SSI, trong d6é quan trong nhat Ia
dy an SuperCore, gitip Céng ty trd thanh cong ty chirng khoan dau tién 1am chi hé théng 16i
giao dich phéi sinh trén thi trrdng. Hé théng 161 LFO dap (rng cac yéu cau tich hop clia cac doi
tac chién lwoc, tao nén tang cho vigc mé réng két ndi va nang lirc van hanh. Ve chuyén doi so
va tbi u van hanh, SSI trién khai hé théng S-Office, gitip 100% ludng trinh ky - phé duyét -
ban hanh - leu trir van ban thiee hign true tuyén, qua dé ky vong rit ngdn hang trdm ngay céng
va tiét kiém dang ké chi phi van phéng phadm méi nam.

Technology: In 2025 SSI achieved several key milestones, most notably the SuperCore
project, making SSI the first securities firm in Vietnam to fully own and operate its derivatives
trading core system. The LFO core system was developed to meet integration requirements
with strategic pariners, providing a scalable foundation for expanding connectivity and
operational capacity. On digital transformation and operational efficiency, SSI also
implemented the S5-Office system, enabling 100% of document workflows - from submission
and approval to issuance and storage - to be conducted online, thereby reducing hundreds of
man-days and significantly lowering annual siationery cosis.

Quan tri rui ro: SSI chi déng nhan dién rli ro tiém tang va luén chuan bj s8n sang bién phap
x(r ly khi phat sinh rdi ro, dac biét la nhirng rli ro mai, hinh thanh trén khong gian mang. Trong
nam 2025, SSI dwoc danh gia tdt qua cac ky thanh tra cla co quan chirc nang vé dam bao an
ninh cho hé thdng giao dich va béo vé di liéu ca nhan, gép phan nang cao mirc A5 an toan va
giam rii ro van hanh. V&i cac hinh thire rli ro truyén thong, dam bao kiém soat chat ché nhung
khéng can tré hoat déng kinh doanh, khdng dé phat sinh no xau di quy mé dw ng margin tang
trirdng manh,

Risk management: S5/ proactively identifies polential risks and implements timely mitigation
measuras, particularly for emerging risks in the digital environment. In 2025, S5/ successfully
passed regulatory inspections on trading system security and personal data protection, further
strengthening operational safety and risk control. For traditional risk exposures, SSI maintains
rigorous oversight without hindering business activities, ensuring no non-performing loans arise
despite strong growth in margin lending.

Két ndi vén va co hdi dau tw: Nam 2025, SSI thuc hién giao dich huy déng vén quy md ion
nhw chao ban cd phiéu riéng & quy mé 3.256 ty dong cho nha dau tw chirng khodn chuyén
nghiép, huy déng 300 triéu USD tir giao dich vay hop vén. Céc giao dich nay tiép tuc 1a minh
chirng cho uy tin, nang lirc tai chinh va sy tin nhiém ma thj treéng danh cho SSI. Cung voi 4o,
S5 tiép tuc dong vai tro 1a nha tw vén va thu xép vén cho nhiéu giao dich ln nhu: T van chao
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ban cb phiéu riéng & cho BIDV véi quy mé 190 triéu USD, Tw van phat hanh tréi phiéu ra cong
ching che HDBank véi quy md 400 triéu USD, Tw van chao ban cb phan ra cong ching va
niém yét cho Bat ddng san CRV va Taseco Land.

Connect capital to opportunities: In 2025, 55( executed several large-scale capital raising
transactions, including a VND 3,256 billion private placement to professional investors and a
USD 300 million syndicated loan. These transactions further demonstrate SSI's credibility,
financial strength, and the strong trust it commands in the market. In addition, S5/ continues to
play a key role as a financial advisor and capital arranger for major transactions, including a
USD 180 million private placement for BIDV, a USD 400 million public bond issuance for
HDBank, and the IPO and listing of CRV Real Estate and Taseco Land.

Il. Ké hoach kinh doanh nam 2026

Business Plan in 2026
1. M@i trwrorng kinh doanh

Business Environment

a. Kinh té vimé
Macroeconomic
Viét Nam buéc vao nam 2026 véi da tang trudng manh va uy tin cai cach duoc clng cb, dat muc tigu
tang truwdng GDP khodng 10%. Cac déng luc dan dat tang truéng déu dua trén dua trén nang luc trién
khai: d4u tw co s& ha tAng véi quy mé ky luc, dong vén FDI duy tri 6n dinh, dich vu trd lai trang thai
binh thuérng vé tigéu dung hé gia dinh phuc hoi dan nhér cai cach thué gitp tang thu nhap kha dung. Du
dia tai khoa van dbi dao, cho phép chi tiéu sém cho giao théng, nang lugng va logistics.
Vietnam enters 2026 with strong growth momentum and reinforced reform credibility, targeting GDP
growth of around 10%. Growth drivers are increasingly anchored in execution capacity: record - scale
infrastructure investment, resilient FDI inflows, a normalization of the services sector, and a gradual
recovery in household consumption supported by tax reforms that boost disposable income. Fiscal
space remains ample, enabling front-loaded spending on transport, energy, and logistics.
b. Thj trwong chirng khoan
Securities market

Budc sang nam 2026, TTCK Viét Nam dwgc ky vong tiép tuc van dong phu hop véi cac nén tang vi
mé va cdi cach thj trieérng da dugce thiét 1ap. Tién trinh nang hang thi trieéng tiép tuc 1 dong e cau
tric then chot trong nam 2026. Viét Nam dang bam sat 1§ trinh nang hang I&n thj trwdrng mal ndi thir
cp theo FTSE Russell, trong khi MSCI van la mug tiéu chién lugc trong trung - dai han. Trong tam cai
cach hién nay tap trung vao chuén hoa van hanh thi trieding, théng qua viéc hoan thién co ché Non-
prefunding (NPF), c&p nhat khung phép Iy cho nha dau tw nwéc ngoai, don gian hoa thu tyc tham gia
thj trieérng va chuan bi cho viéc ap dung co ché dbi tac bu tru trung tam (CCP). '
Entering 2026, Vietnam’s stock market is expected fo confinue aligning with its slrengthened
macroeconomic fundamentals and ongoing market reforms. The market upgrade process remains a
key structural driver for the year. Vieltnam is closely following its roadmap toward Secondary Emerging
Market status under FTSE Russell, while MSCI inclusion remains a medium- to long-term sirategic

objective. Current reform priorities focus on standardizing marke! operations, including the

6

i ¥l

=

LR



implementation of the Non-Prefunding (NPF) mechanism, updates to the legal framework for foreign
investors, simplification of market access procedures, and preparation for the adoption of a Central
Counterparty (CCP) clearing mechanism.
Bén canh do, thi trwérng IPO duwrgc ky veng tiép tuc sbi dagng, khi nhiéu doanh nghiép thudc cac ITnh virc
khac nhau lén ké hoach IPO va niém yét trén S& Giao dich Chirng khoan TP, HO Chi Minh (HOSE),
qua dé gia t&ng ngudn hang hoa va chiéu sau cho thj trwéng. Trong boi canh do, dinh gia thi truéng
nhiéu kha ndng sé phan hoa rd nét hon va dwoc téi dinh gia theo tirng nhém nganh va doanh nghiép
trong nam 2026,
In addition, the IPO market is expected to remain vibrant, with companies across various seclors
planning listings on Hochiminh Stock Exchange (HOSE), thereby expanding market supply and depth.
In this context, market valuations are likely to become more differentiated, with re-raling occuming
across sectors and companies throughout 2026.
Co hoi va thach thire ludn song hanh trén thj truérng chirng khoan. Cac yéu to can theo déi trong nam
2026 bao gbm kh& nang tang trudng tin dung cham lai va xu huéng I1ai suét tang tré lai tie mirc nén
thdp cla nam 2025, trong khi rii ro bén ngoai van hién hiu, dang chd y 1a nguy co céng thang dia
chinh tri leo thang co thé anh hudng dén tang trudng vi md noi chung va lgi nhuan cla doanh nghiép
niém yét noi riéng.
Opportunities and challenges go hand in hand in the stock market. Key factors to monitor in 2026
include the potential slowdown in credit growth and a possible rebound in interest rates from the low
base of 2025 At the same time, external risks remain, particularly the possibility of escalating
geopolitical tensions, which could impact overall macroeconomic growth as well as the earnings of listed
companies.
Tir nhirng phan tich trén, chiing toi dua ra kich ban chi s6 VN-Index sé giao ddng trong khoang 1.800
diém véi thanh khodn th trieéng binh quéan khodng 28.500 ty dbng/phién.
Based on the above analysis, we project that the VN-Index will fluctuate within the range of 1,800 points,
with an average daily trading value of approximately VND 28,500 billion per sessian.
2. Ké hoach kinh doanh nam 2026
Business Plan in 2026
Trong nam 2026, SSI dat ké hoach myc tiéu Doanh thu va Loi nhuan Hep nhat nhur sau:
In 2026, SSI sels the following targets for consolidated revenue and profit:
Bon vi: ty VD
Uinit: VND billion

R z % tang trurdng so
Chi tidu (BCTC hep nhat) Thue hién 2025 | Ké hoach 2026 v&i 2025
ltems (Consolidated Financial 2025 Result 2026 Plan Compared to 2025
Statement) Resuit
Paanhthy 13.121 15.660 +18%
Revenue
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e : % tang trwwdng so
Chitiéu (BCTC hep nhat) | 1 e hign 2025 | Ké hoach 2026 Vi 2025
Ladiis (C"gfﬂ”da"*d Fipanced 2025 Result 2026 Plan Compared to 2025
atement) i
Lei nhudn trwée thué B - _—
Profit Before Tax ' '

3. Ké hoach hanh déng

Action Plans
Trong ndm 2026, SSI d&t muc tiéu gia ting thi phén théng qua cac chién lwge nhu mé rdng tap khach
hang va doi tac ca trong va ngodi nuwéc, phat trién thém nhiéu tinh ndng, san pham dich vy ma&i pho

hep véi nhu cau cla nha dau tw va nang cao ha tang giao dich gilp cai thién tréi nghiém cla ngudi
dung trén cédc nén tang cla SSI nhur iBoard Pro, iBoard Web. Dé dat duwoc muc tiéu dé, SSI wru tién
trién khai 5 ké hoach hanh déng:

In 2026, S8/ aims fo further expand its market share through strategies such as broadening its client

base and partnerships both domestically and internationally, developing new features and products

tailored to investor needs, and enhancing trading infrastructure to improve user experience across

platforms such as iBoard Pro and (Board Web. To achieve these objectives, SSI will prioritize the

implementation of five key action plans:

L]

Wy tién ap dung tri tué nhan tao (Al): SSI dua Al vao lap trinh, kiém the, van hanh, cham
s6c khach hang va kiém soat nai bé; tirng budic xay dung cac “tro Iy s6" dé tw dong nhap ligu,
ra soat, dbi chiéu, phat hién sai léch va hd tro ra quyét dinh, gidm phu thudc vao con ngudi &
cac khau 1ap lai.

Al First: 5SS/ integrates Al into development, testing, operations, customer service, and intermal
confrols - gradually building “digital assistanis” to automate data entry, reconciliation, validation,
anomaly detection, and decision support, thereby reducing reliance on manual, repetitive tasks.
T dong héa quy trinh: SS| tap trung st hoa quy trinh dau - cudi, giam thao tac tay, giam gidy
téy, gidam viéc chuyén qua lai gitra cac bd phan; hiéu qua duoc do bang s6 ngay cong tiét kiem,
ty 1& xr Iy t dong tdng 1&n va 16i van hanh giam xudng.

Automation: 55/ focuses on end-to- end digitalization, reducing manual handfing, paperwork,
and cross-department handoffs. Effectiveness is measured by man-days saved, higher
automation rates, and lower opsrational errors.

Khach hang la trong tam: SSI loai bd cac bwdc khdng can thiét trén hanh trinh khach hang,
rut ngdn théi gian xd& Iy, tang tinh rd rang minh bach, tang kha nang tu thao tac cla khach
hang; lay cac chi sé trai nghiém nhu théi gian mé tai khoan, théi gian x(r Iy yéu cau, ty 18 16i va
mirc d6 hai lbng lam thwéc do.

Customer Centric: SS/ eliminates unnecessary steps in the customer journey, shortening
processing time, improving transparency, and enabling greater self-service. Key metrics
include account opening time, request turnaround time, error rates, and customer satisfaction.
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« Tébc dd dwa san pham ra thi trwéng: SSI coi téc d6 13 loi thé canh tranh, Quy trinh tir y twdng

dén trién khai sé dugc tinh gon dé tinh nang, san phdm mai ra thj trwéng nhanh hon va phan
trng kip thevi voi bién dong. Muc tiéu | "nhanh nhung chéc”: gidm cac véng che khéng can
thiét, chudn hoa kiém thr va kidm soat thay dbi d& vira rat ngan thai gian trién khai vira bdo
dam an toan hé théng.
Time to Market: 55I views speed as a key comparalive advantage. Processes from ideation
to execution are streamlined fo accelerafe time-to-market and respond swiftly to market
changes. The goal is "fast but robust” - minimizing unnecessary delays while standardizing
testing and change controls to ensure both rapid deployment and system reliability.

» Quyét djinh dwa trén dir ligu: SSI chd déng thu thap, chudn héa va khai thac di liéu xuyén
subt cac don vi; xay dung b chi sé theo dai hiéu suat, canh bao sém rdi ro va do hiéu qua sau
méi thay ddi; han ché toi da cac nhén dinh cam tinh va thién kién ca nhan.

Data Driven: S5/ actively collects, standardizes, and leverages data across the organization;
builds performance metrics, early risk warning systems, and post-implementation evaluation
frameworks; and minimizes reliance on subjective judgment and personal bias.

Trén day la b&o cdo clia Ban Diéu hanh Cong ty Cé phan Chirng khoan SSI vé Hoat dong kinh doanh
nam 2025 va Ké hoach kinh doanh n&m 2026. Kinh trinh Bai héi dong c6 déng xem xét, théng qua./.

The above is the report of the Beoard of Management of 881 Securifies Corporation on 2025 Business a
Resufts and 2026 Business Flan. For the General Meeting of Shareholders' consideration and

approval /.

T

Kinh chic toan thé Quy vi dai biéu, C6 dong va Khach hang strc khde, hanh phuc.
We wish all Defegates, Shareholders and Customers good health and happiness.

TP. Hé Chi Minh, ngay 31 thang 3 nam 2026
Ho Chi Minh City, March 31%, 2026




BAO CAO HOAT PONG CUA HOI PONG QUAN TR] NAM 2025
TAI CUQC HOP BAI HOI PONG CO PONG THU'ONG NIEN NAM 2026

REPORT ON OPERATION OF THE BOARD OF DIRECTORS IN 2025
AT THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS

Héi ddng quan tri (HDQT) bao céo Pai hgi ddng cé déng thrdng nién nam 2026 vé hoat dong véa tinh
hinh thue hién cac nhiégm vy ctiia HBQT nam 2025 véi cac ndi dung nhw sau:

The Board of Directors (BOD) reports to the 2026 Annual General Meeting of Shareholders on the
operation and the implementation of tasks of the BOD in 2025 with the following contents:

1.  Théng tin chung
seneral information

MNam 2025, HBQT co 06 (sau) thanh vién, trong do co 02 (hai) thanh vién doc lap la Ong Pham Viét
Mubn va Ong Nguyén Qubc Cuéng. Co cdu HPQT hién tai d& can d6i va phi hop gitra cac thanh
vién c6 kinh nghiém, kién thire, hidu biét v& quan tr|, phap luat, tai chinh, chirng khoan va phi hop
co céu theo quy dinh clia phép luat, bao dam tinh doc lap, khach quan. Mét s6 ngudi quén ly Cong
ty d& hoan thanh cac khoa dao tao vé quan tri cong ty.

In 2025, the BOD had 06 (six) members, including 02 (lwo) independent members that are Mr.
Pham Viet Muon and Mr. Nguyen Quoc Cuong. The current structure of the BOD is balanced and
suitable, with members possessing experience, knowledge and understanding of governance,
law, finance, securities, and in compliance with the laws, ensures independence and objectivity.
Some managers of the Company have completed corporate governance lraining courses.

N&m 2025, SSI ghi nhan loi nhuan trivée thué hop nhat cd nam 2025 dat xap xT 5.083 tj déng.
Tai ngay 31/12/2025, tbng tai san cla SSI dat gan 94.050 ty dbng, trong d6 von chi s& hivu dat
hon 32.066 ty dbng. Trong nam 2025, quy md vén diéu |& clia SSI ciing tang tir 19.638 ty dong
|&n 20.779 tj dbng sau khi hoan thanh ké hoach phat hanh cb phiéu theo chuong trinh lya chon
cho nguwoi lao déng va chao ban cb phiéu riéng 1é.

In 2025, S5l recorded consolidated profit before tax for the entire year of 2025 approximately
VND 5,083 billion. As of December 31¢, 2025 5SI's total assels reached nearly VND 94,050
billion, in which owners’ equity reached more than VND 32,066 billion. In 2025, SSI's charter
capital also increased from VND 19,638 bilfion to VIND 20,779 billion after the completion of the
plan on shares issuance under the employee stock ownership plan and the plan on private
placement of shares.

Két qua kinh doanh néi trén da phan anh nhirng nd Iuc clia Ban lanh dao clng toan thé nhan
vién Céng ty trong nam 2025 khi vira phai d&i mat voi nhitng kho khadn vi mé vira phai tim cac
gidi phap tan dung céc thuén loi va thé manh ctia minh trong tinh hinh thj trudng voi mire do
canh tranh ngay cang quyét ligt. Mot sb nhom hoat ddng da duge thye hién co thé ké dén bao
gom:

The above business results reflect the efforts of the execulive management and all employees of
the Company in 2025 when having faced macro difficulties and having to find solutions to leverage
the Company's advantages in an increasingly fierce competitive market. Some groups of activities

that have been implemented include:

55! SECLRITIES CORPORATION
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PAy manh giao dich trurc tuyén, bao gbm cung cép théng tin thi treéng, mo tai khoan giao
dich, chuyén tién dién tir, tw vAn déu tur, thye hién giao dich, thanh toan sau giao dich;
Promoting online lransactions, including providing market information, opening frading
accounts, electronic money transfer, investment advice, transaction execulion and posl-
trade payment;

- Tang cudng dau tw vao ha tang cong nghé thong tin, chi trong bao dam an toan, 6n dinh
hé théng, nang cao trai nghiém ngudi diing trén cac nén tang giao dich va dich vu truc tuyén;
Enhancing investment in information technology infrastructure, with a strong focus on
ensuring system safely and stability, and improving user experience across online trading
and service platforms

- Cung cép céac san pham méi phi hep voi xu hudng giao dich dién tlr va nhu céu cta cac
nha déu tu mdi tham gia thi trudng;
Providing new products in line with the trend of efectronic lransaclions and the needs of new
investors entering the market;

- Giatang quy md vén qua viéc huy déng tdng ngudn von chii s& hiru va vbn vay nham bdo
dam an toan tai chinh va bét kip voi s gia tdng quy md thi truéng, dap trng nhu céu vén
clia nha dau tw;

Increasing capital scale through increasing owner equity and loan capital lo ensure financial
safely and keep pace with the increase in market size, meet the capital demand of investors;

Han ché rii ro, quén Iy chat ché giao dich ky quf;
Strictly managing margin lrading and minimizing its risks;

- Tiép tyc theo dudi chién lvge hoat dong an toan, phong ngira rii ro tir xa.
Continuing to pursue the strategy of safe operation, remole risk prevention.

Téng két cac cude hop ciia HDQT va cac quyét dinh cia HDQT
Summary of the BOD's meetings and resolutions

HDQT da tién hanh 26 cudc hop bing hinh thire trwe tuyén vashodc lay ¥ kién bang vén bén, Céc
Thanh vién HBQT tham du, cho y kién ddy @ tht cé céc cudc hop.

The BOD conducted 26 meetings by online method and/or collecting written opinions. All
members of the BOD altended and gave their opinions al all meetings.

HDQT da thong qua 40 Nghi quyét dé trién khai cac quyét dinh clia Dai hoi ddng cd déng
(BHDCB) cling nhu thue hién céc ndi dung khac thude tham quyén clia HBQT, bao gbm:

The BOD approved 40 Resolutions to deloy decisions of the General Meeting of Shareholders
(GMS) and executed other contents under the BOD's competence, including:

STT

56 Nghj quyét Ngay N&i dung Ty 1é théng
Resolution No. Date Content fqua
Approval rate

Mi&n nhiém Giam dde Chi nhanh Ha Noi

01/2025/NQ-HBQT| 16/01/2025 : : ) 100%
The dismissal of Director of Hanof Branch

Bé nhiém Giam dbc Chi nhanh Ha Noi

2. [02/2025/NQ-HDQT|16/01/2025| The appointment of Direclor of Hanoi 100%
Branch

2 |03/2025/NQ-HDQT| 14/02/2025 T6 chie hop Bai hoi dng cb dong thuong 100%
nién nam 2025
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56 Nghj quyét
Resolution No.

Ngay
Date

Ngi dung
Confent

Ty 1§ théng
qua

Approval rate

Holding the Annual General Meeling of
Shareholders in 2025

04/2025/NQ-HPQT

2710212025

Stra a6, bd sung Nghi quyét sb
16/2024/NQ-HEQT ngay 30/10/2024

The amendment and supplement fo the
Resoluion No. 162024NQ-HPQT dated
Oclober 30", 2024

100%

05/2025/NQ-HBQT

21/3/2025

Ké hoach kinh doanh nam 2025 va Chuong
trinh hop Bai hoi déng cb déng thudng nién
nam 2025

The Business Plan in 2025 and Meeting
Agenda of the 2025 Annual General
Meeling of Shareholders

100%

06/2025/NQ-HBQT

31/3/2025

Cham dit hoat dong Phong giao dich
Nguyén Thi Minh Khai
Closure of MNguyen Thi
Transaction Office

Minh  Khai

100%

07/2025/NQ-HEQT]

18/4/2025

Trién khai phwong an phat hanh cd phiéu
theo chuwang trinh lyra chon cho ngudi lao
dong theo Nghi quyét s6 01/2024/NQ-
PHBCD ngay 25/4/2024

Plan on shares issuance under the
Employee Stock Ownership Plan according
to Resolution No. 01/2024/NQ-DHBCD
dated April 257, 2024

100%

08/2025/NQ-HPQT

18/4/2025

Quy ché phat hanh cb phiéu theo chuong
trinh lwa chon cho ngué lao ding

Regulation on shares issuance under
Employee Stock Ownership Plan

100%

09/2025/NQ-HBAT

18/4/2025

Tiéu chi phan bd cb phiéu phat hanh theo
chuong trinh lya chon cho ngui lao dong

Criteria for allocalion of shares issued
under the Employee Stock Ownership Plan

100%

10,

10/2025/NQ-HBQT

18/4/2025

Danh sach ngudi lao dong Al diéu kign
mua cb phiéu phat hanh theo chwong trinh
Iwra chon cho ngudi lao dong

List of employees entitled to purchase
shares issued under the Employee Stock
Ownership Plan

100%

1.

11/2025/NQ-HBQT

18/4/2025

Quy ché Kiém toan nji bd
Regulation on Internal Audit

100%

12.

12/2025/NQ-HDBQT

221412025

BAu Chii tich Héi déng quan tri Cong ty

Appointment of the Chairman of the Board
of Directors of the Company

100%

L1}



STT

$é Nghj quyét
Resofution No.

Ngay
Date

N&i dung
Content

Ty 1& théng
qua

Approval rate

13.

13/2025/NQ-HEQT

07/5/2025

Mi&n nhiém Giam ddc Chi nhanh Nguyén
Cang Tl

The dismissal of Director of Nguyen Cong
Tru Branch

100%

14,

14/2025/NQ-HBQT]

07/5/20256

B4 nhiém Giam dbc Chi nhanh Nguyén
Céng Trir

The appointment of Director of Nguyen
Cong Tru Branch

100%

15.

15/2025/NQ-HBQT

04/6/2025

Tiép tyc phan phéi cé phiéu chua dugc
ding ky mua trong dot phat hanh theo
chwong trinh lwa chon cho ngwdi lao déng
The continued distribution of unsubscribed
shares under the employee stock
ownership plan

100%

16.

16/2025/NQ-HPQT

05/6/2025

Két qua phat hanh cb phiéu theo chuong
trinh lwa chon cho nguwdi lao ddng

The results of the shares issuance under
the Employee Stock Ownership Plan

100%

17.

17/2025/NQ-HBQT

16/6/2025

Giao dich gitra Céng ty v&i bén cb lien quan

Transactions between the Company and
related parties

100%

18.

18/2025/NQ-HDQT

16/6/2025

Cham dit hoat déng Phéng giao dich
Nguyén Van Ctr

Closure of Nguyen Van Cu Transaction
Office

100%

19.

19/2025/NQ-HBQT

16/6/2025

Chon Céng ty kiém toan cac Bao cao tai
chinh ndm 2025

The selection of the auditing company for
auditing the Financial Statements in 2025

100%

20.

20/2025/NQ-HBQT|

217712025

Thoi kigm nhiém Téng Giam déc

Termination of concurrent position as Chief
Executive Officer

100%

21

21/2025/NQ-HPQT,

21/712025

B& nhiém Téng Giam déc

The appointment of the Chief Executive
Officer

100%

22.

22/2025/NQ-HBAT)

22172025

Cap nhat Gidy chirng nhan dang ky doanh
nghiép theo vén diéu & moi

Update Enterprise Registration Certificate
according to the new charter capital

100%

23.

23/2025/NQ-HDAT)

30/7/2025

Té chie hop Pai hoi ddng cb déng bat
thuerng ndm 2025

Holding the 2025 Extraordinary General
Meeting of Shareholders

100%
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S6 Nghj quyét
Resolution No.

Ngay
Date

N§i dung
Content

Ty 16 théng
qua

Approval rate

24.

24/2025/NQ-HPQT

12/8/2025

Trién khai Phuwong an chao ban cb phiéu
riéng &

The implementation of the Plan for the
private placement of shares

100%

25,

26/2025/NQ-HDQT

12/8/2025

Théng qua Hb so dang ky chao ban cd
phiéu riéng 1&

Approval of the Application dossier for
private placement of shares

100%

26.

26/2025/NQ-HBQT

15/8/2025

Thay d&i niém yét chirng quyén c6 bao dam
On the change in listing of covered warrants

100%

27,

27/2025/NQ-HBQT

15/8/2025

Sita ddl, bd sung Nghi quyét sbé
16/2024/NQ-HBQT ngay 30/10/2024

On amendment, supplement to the
Resolution No. 16/2024NQ-HPQT dated
October 30%, 2024

100%

28.

28/2025/NQ-HEQT

20/8/2025

“Thay déi niem yét chirng quyén cé bao dam

On the change in listing of covered warrants

100%

26

29/2025/NQ-HBQT

27182025

Théng qua Chureng trinh hop Bai hoi déng
cb dong bat thwong nam 2025

Approval of the Meeting Agenda of the
2025 Extraordinary General Meeting of
Shareholders

100%

0.

30/2025/NQ-HBQT

20/8/2025

Théng qua két qué chao ban cb phiéu riéng
&

Approval of the results of the private
placement of shares

100%

31.

31/2025/NQ-HBQAT)

11/9/2025

Théng gua viéc thanh toan cd tire nam 2024
bang tién va cap nhat Téng lgi nhuén phan
phdi ndm 2024

Approval of the 2024 cash dividend
payment and update on Total distributed
profit for 2024

100%

32.

32/2025/NQ-HEQT

19/9/2025

Thay a8i niém yét chieng quyen co bao dam
On the change in listing of covered warranis

100%

33,

33/2025/NQ-HBQT

26/9/2025

Trién khai Phwong an chao ban thém co
phiéu cho cb déng hién hiru theo phuong
thirc thire hign quyén mua

On approval of implementation of the Plan
on additional share offering for existing
shareholders with subscription rights

100%

34/2025/NQ-HBDQT

26/9/2025

Thong qua Hb so déng ky chao ban thém
cb phiéu cho cb déng hién hiru theo
phuong thiee thyc hién quyén mua

100%
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56 Nghj quyét
Resolution No.

Ngay
Date

Néi dung
Content

Ty & théng
qua

Approval rate

On approval of the Dossier for registration
of the additional share offering for existing
shareholders with subscription rights

35.

35/2025/NQ-HEQT

02/10/2025

Cap nhat Gidy chirng nhan dang ky doanh
nghiép theo von diéu |& mdi

Update Enterprise Registration Certificate
according to the new charter capital

100%

36.

36/2025/NQ-HDQT

2710/20256

Thay d8i nigm yét chirng quyén co bao dam
On the change in listing of covered warrants

100%

ar.

37/2025/NQ-HBQT

03/11/2025

Sira ddi, bd sung NgHi quyét Hoi déng quén
trj sb 33/2025/NQ-HPQT ngay 26/9/2025
On the amendment, supplementation of
Resolution of the Board of Directors MNo.
33/2025/NQ-HPQT dated September 26",
2025

100%

38.

38/2025/NQ-HRQT

03/11/2025

Stra ddi, bd sung Nghj quyét Hoi déng quan
tri 56 34/2025/NQ-HBQT ngay 26/9/2025
On the amendment, supplementation of
Resolution of the Board of Directors No.
34/2025/NQ-HEQT dated September 26™,
2025

100%

38.

39/2025/NQ-HBQT

19/11/2025

Chao ban chirng quyén cé bao dam
The offering of covered warrants

100%

40.

40/2025/NQ-HBAT

24{11/2025

Théng qua ngay dang ky cudi cling lap
danh sach cb déng va lich thuc hién chao
ban thém ¢d phiéu cho ¢b dong hién hiru

Approval of the record date fo finalize the
list of shareholders and the limeline for
additional share offerings to existing
shareholders

100%

Béo céo vé cac giao dich giiva Cong ty, céng ty con, cong ty khac do Céng ty ndm quyén
kidm sodat trén 50% trér [én Vén didu 18 véi Thanh vién HPQT va nhivng ngwdi cd liégn quan
ctia thanh vién dé; giao dich gilva Céng ty véi cong ty trong d6 Thanh vién HDQT la thanh
vién sang 1ap hodc 1a ngwoi quan Iy doanh nghigp trong théi gian 03 nam gén nhét trwée
thevi diém giao djch.

Reports on transactions between the Company, its subsidiaries, other companies that are
controlled over 50% of the Charter capital by the Company with members of the BOD and
their related persons; transactions between the Company with companies in which the
member of the BOD is the founder or manager within the last 03 years prior to the date of

transaction.
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Céc giao dich nay da duwoc Cong ty cong bé trong Bao céo tinh hinh quén tri cong ty nam 2025
lap ngay 30/01/2026. Néi dung céc giao dich chi yéu vé cung cép dich vy ching khoan, giao
dich mua ban chirng khodn, méi giéi chirng khoan. Cac giao dich da dwoc cong bt va chap thuan
dAy d theo quy dinh clia Diéu |& Cong ty.

These transactions were disclosed by the Company in the Report on Corporate Governance in
2025 dated January 30", 2026. The transactions mainly involve providing securities services,
trading securities, securities brokerage. The transactions have been disclosed and fully approved
in accordance with the Company's Charler.

Hoat déng cta Thanh vién ddc lap HDQT va két qua danh gia cua tirng thanh vién dgc lap
vé hoat dong cua HBQT

Activities of Independent members of the BOD and the evaluation results of each
independent member on the BOD's performance

Thanh vién déc 1ap HPQT tham gia trong Uy ban kiém toan (UBKT) clia Cong ty va phu tréch cac
vén dé v& quan Iy rii ro va kiém toan ndi bo, véi nhiém vy chinh nhu ra soat, vén cho HBQT
cac chinh sach, han mire rili ro, chién Itroe quén I rii ro va kiém toan ndi bg; danh gia mirc do
tuan thi, chun muc ké todn, hiéu qua hoat dong quan Iy rii ro, kiém toén ni bd ciia toan Cong
ty; bao cao HPQT vé hoat dong va hiéu qua hoat dong cla céng tac kiém toan ndi bo da thue
hién trong nam; d& xuét phirong an khéc phuc céc ton tai, han ché nham hoan thign hoat dong
kinh doanh ctia Céng ty.

Independent members of the BOD participate in the Audit Committee (AC) of the Company and
are in charge of risk management and internal audit matters, with the main duties such as
reviewing and advising the BOD on policies, risk limits, risk management strategy and internal
audil accessing compliance, accounting standards, efficiency of risk management, the
Company’s internal audit; reporting on the internal audit’s operation and its efficiency during the
year to the BOD, proposing solutions to overcome the shortcomings and limitations in order fo
improve business operation of the Company.

Céc thanh vién doc lap da trao déi ciing BO phan Quan trj rli ro, Kiém toan ndi bo, Kiém sodt tuan
tht A& ndm bét tinh hinh thire t& vé& cong tac quan trj rli ro, tuan thi tai Cong ty. Ngoai ra, cac thanh
vién nay con tham gia céc cudc hop clia HDQT phén bién cac dé xuét dinh huéng chién lugce, ké
hoach kinh doanh.

Independent members discussed with Risk Management Department, Internal Audit Department,
Compliance Department to get a true view of risk management and compliance at the Company.
In addition, these members also joined all the meetings with the BOD fo review and criticize the
proposals for strategic directions and business plans.

Céc thanh vién doc lap da tham gia @4y di cac cude hop, cho y kién biéu quyét vé cac van dé
dwa ra va cac kién nghi dé phat trién hoat dong cia Cong ty.

Independent members participated in all meetings, gave opinions on the issues raised and
recommendations to develop the Company's operations.

HPQT dam bao sé lwong cac cudc hop HDQT, sé lwgng thanh vién dwoc trigu tap hop dap Ung
yéu chu vé tinh phap 1y va hidu qua, xac dinh vai tré cia mbi thanh vien HDQT, gitra thanh vién
dbe lap HPQT va thanh vién HDQT didu hanh. Hoat dong clia HEQT nam 2025 tuén thi quy dinh
phép luat, Diéu 1&, Quy ché quan tri va thong 1§ quan trj cong ty.

The BOD ensures that the number of the BOD meetings and members convened for meetings
meet the requirements of the meeting's legality and effectiveness, determines the role of each
BOD member, between independent members and executive members of the BOD. The



operation of the BOD in 2025 complied with the law, the Charter, the Governance Regulalions
and the corporate governance practices.

HBQT théng qua cac Nghj quyét phit hop vei tam nhin ctia Cong ty va chién lwge kinh doanh trong
tirng giai doan, giam st viéc thyc hién cac nghi quyét clia DHDCD va HBPQT, thuéng xuyén ra
sodt cac chinh sach, quy dinh clia Cong ty va kip théi diéu chinh dé phi hop voi tinh hinh hodc yéu
cau mai.

The BOD approved Resolutions in line with the Company's vision and business slrategy in each
period, supervised the implementation of resolutions of the GMS and the BOD, regularly reviewed
the Company’s policies and regulations and promplly amended them fo adapt to new situation or
reqguirements.

HPQT dura ra dinh hudng, chi dao va gidm sat thuéng xuyén ddi véi hoat ddng clia Ban Téng Giam
dbc (BTGD) cing nhu cac b phan hé tro BTGB, bao dam sy dieu hanh phi hop voi cac quy dinh
va chinh sdch cia Cong ty.

The BOD provided orientation, directions and regular supervision for the operation of the Board
of Management (BOM) as well as the departments supporting the BOM, ensuring the
management in accordance with the regulations and policies of the Company.

Két qua danh gia cua tirng thanh vién doc lap HBQT vé hoat dong ctia HBQT nam 2025 dugc
dinh kém Bao céo nay.

The evaluation results of each Independent member of the BOD regarding the performance of
the Board of Directors in 2025 are attached to this Report

Két qua giam sét déi voi Téng Giam dde va ngwdi diéu hanh khac
Results of supervision on Chief Executive Officer and the other Company Executives

HBQT chi dao BTGH thuc hién cac Nghj quyét cla DHECE va HBQAT, cu thé nhuw: ra soat va
thire hién ké hoach kinh doanh nam 2025; chuén bj ké hoach kinh doanh nam 2026 trinh BHBCBD
thuég nién ndm 2026; lya chon Cong ty kiém toan thuc hién kiém toan cac Bao cao tai chinh
riéng va hop nhét ndm 2025 va soat xét cac Bao cao tai chinh riéng va hop nhat ban nién nam
2025, tip tuc cap nhat va nang cip hé théng céng nghé thong tin phue vu cac san pham kinh
doanh méi ciia Cong ty va nang cao chét long dich vu khach hang; ra soat hé thong, bdo dam
an toan, chli déng phong ri ro; thirc hign tré cb tike nam 2024 bang tién cho cd dong; chi dao
tridn khai thuc hién phuong én phat hanh cd phiéu theo chuong trinh lya chon cho ngurdi lao
d6ng trong Cong ty ndm 2024, chao ban c phiéu riéng Ié va chao ban thém cb phiéu cho cd
d6ng hién hiru theo phwong thire thue hién quyén mua; st dung ngudn vén huy dong tir dot phat
hanh, chao ban trong nam phil he'p véi Nghi quyét ciia BHDCD; dé xuat ke hoach huy dong vén
& tang nguén vén phuc vy cho cac hoat ddng kinh doanh cia Coéng ty va cac nhigém vy khac dé
phét trién kinh doanh gén lién véi an toan hoat dong.

The BOD directs the BOM to implement the Resolutions of GMS and BOD, including reviewing
and implementing the 2025 business plan; preparing the 2026 business plan to submit the 2026
Annual General Meeting of Shareholders; selecting audil firm for auditing the 2025 Separate and
Consolidated Financial Statements and reviewing the 2025 Separate and Consolidated semi-
annual Financial Statements; continuing to updaie and upgrade the information technology
system to support the Company's new business products and improve customer service qualily,
reviewing the system, ensuring safety and being proactive in risk management; paying the 2024
cash dividend to shareholders; directing the implementation of the plan on shares issuance under
the employee stock ownership plan in 2024, the plan on private placement of shares and the plan
on additional share offering for existing shareholders with subscription rights; using the maobilized
capital resources from the offering, issuance within the year in accordance with the Resolution of
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the GMS; proposing the plan on capital mobilization to supplement capital resources for
Company's business operation, and other tasks for business development associated with

operation safely.

Két qua kinh doanh n&m 2025 vurgt ké hoach do Bai hoi déng cb dong thudmg nién nam 2025
a4t ra, Cong ty cling da tang dang ké& quy mé von hoat dong va khong dé xdy ra thn that vé tai
chinh trong tinh hinh thi truémg co nhiéu bién dong. HDQT dénh gia cao hiéu qua hoat dong
phéng ngira rii ro ciia BTG ndm vira qua cling nhu hiéu qua chuyén d@di cac quy trinh hoat
dong tir trre tidp sang mol trwdmg internet, tao tign dé cho chuyén ddi s6 va gia tAng cac trai
nghiém ciia khach hang véi céc san pham mai trong nam 2026.

The 2025 Business resulls exceeded the plan set by the 2025 Annual General Meeting of
Shareholders, the Company has also significantly increased the scale of operating capital and
has not suffered financial losses in a volatile market situation. The BOD highly appreciates the
effectiveness of risk prevention activities of the BOM last year as well as the effectiveness of
converting operaling processes from face-to-face (o the internel environment, creating a premise
for digital transformation and increasing customer experiences with new products in 2026,

BTGP ciing thirdmg xuyén béo cao, trao dbi véi HDQT vé cac vén dé phat sinh, thyc hién t6t cac
Nghi quyét ciia PHDCE va Nghj quyét clia HDQT.

The BOM also regularly reports and discusses to the BOD on arising issues and effectively
implements the Resolutions of the GMS and the BOD.

Hoat dong ctia UBKT trye thugec HDQT
Operation of the AC under the BOD

Trong ndm 2025, UBKT da thire hién giam sat v& bao cao tai chinh, tinh hinh tai chinh, tinh hinh
hoat dong clia Cong ty; kiém tra va danh gia vé céc hoat dong cla hé théing kiém soat ndi bo,
quan Iy rlil ro; giam sat hoat dgng cla HBQT, BTGB va Ngudi diéu hanh khac.

In 2025, the AC supervised the financial statements, the financial status, and the operational
status of the Company; inspected and evaluated the operation of the internal control system and
risk management: supervised the operation of the BOD, the BOM, and other Company
Executives.

Hoat ddng cua céc tiéu ban khac thuge HPQT
Operation of subcommittee under the BOD

Bén canh UBKT, HPQT @& thanh lap Tiéu ban Chién lvgc Phat trién (TBCL) véi chire nang hoach
dinh chién Itrge kinh doanh, céc ké hoach hanh ddng nham thirc hign chién lwge kinh doanh tirng
tho!l ky, giam sat trién khai, quan tri cac dy &n nhém dam bao Cong ty trién khai higu qua cac
hoat déng kinh doanh, phét trién theo dang dinh huéng chién lwgc hoat dong cla Cong ty. Nam
2025, TBCL tiép tuc dly manh thuc hién va nang cao hiéu qua cac chién lwoe, chinh sach phat
trién a3 d& ra théng qua viéc tai cAu trac co cAu té chirc, thic ddy chuyén dbi s, t6i tru hoat
d6ng, cal tién hiéu suat nham tao tién dé cho giai doan phét trién tiép theo clia Cong ty.

In addition to the AC, the BOD has established the Strategy and Development Committee (SDC)
with the function of planning business strategy, action plans lo implement business strategies in
each period, supervising the implementing, managing projects to ensure the Company effectively
implements business operation and develops in accordance with the strategic operating direction
of the Company. In 2025, the SDC continued to strengthen the implementation and enhance the
effectiveness of its established development strategies and policies through organizational
restructuring, accelerating digital fransformation, optimizing operations, and improving
performance, thereby laying the foundation for the Company's next stage of growth.

Ngoai ra, HDQT phén cong (céc) thanh vién phy trach phat trién ngudn nhan lyc, phat trién thi
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trwdmg nwée ngod, quén Iy thuong higu va chién lwoc kinh doanh. Nam 2025, (cac) thanh vién
trén van duy tri hoat déng va cong viéc thuéng xuyén, h& tro cho HBQT ném bét kip theri céc
hoat déng cla Céng ty cing nhu tinh hinh thi treéng trong va ngoai nwdc, dé co chién luge phat
trién pht hep.

In addition, the BOD has assigned member(s) in charge of human resource developrient,
international market development, brand management and business strategy. In 2025, the above
member(s) maintained regular operafions and work, supported the BOD fto timely grasp the
Company's activities as well as the domestic and foreign market situation, to have a suitable
development strategy.

Thii lao, chi phi hoat dong va cac lgi ich khac cia HDQT va tieng thanh vién HDQT
Remuneration, operating expenses and other benefits of the BOD and each member of the
BOD

PHBCH da théng qua thi lao cho HDQT ndm 2025 tbi da 1 05 ty dong, thuc chi la 2.459.333.335
dbng nhu d& cap tai To trinh vé phan phdi lgi nhuan nam 2025. Thu lao cta ting thanh vién
HPQT duwge cong bé tai Bao céo tai chinh ndm 2026 da kiém toan.

The GMS approved a maximum remuneration of VND 05 billion for the BOD in 2025, with the
actual amount paid being VND 2,459,333,335 as mentioned in the Submission for the approval
of the 2025 profit distribution. The remuneration of each BOD member was disclosed in the 2025
Audited Financial Statements

Ong Nguy&n Duy Hung 14 Chi tich HBQT kiém Chi tich Hoi dbng dau tw, Chi tich Tiéu ban
Chién lwge Phat trién va Ong Nguy@n Hong Nam la Thanh vién HDQT kiém nhigém vj tri Téng
Giam dbe (khong con |a Téng Giam dbc ké tir ngay 01/8/2025), phy trach chién lwoc kinh doanh,
do dé, ngoai thi lao, hai thanh vién dugc nhan tién long theo tirng vi Iri.

Mr. Nguyen Duy Hung is the Chairman of the BOD concurrently holding the position Chairman of
Board of Investment and Chairman of Strategy and Development Committee and Mr. Nguyen Hong
Nam is a member of the BOD concurrently holding the position of CEO (ceased to be CEQ from
August 15 2025) and is responsible for business strategy, thus, in addition to the BOD's
remuneration, these members were entitled to receive salary corresponding to their respective
positions.

Hoat dng chao ban, phat hanh cd phiéu va viéc st dung von, sb tién thu dwoc tir dot
chao ban, phat hanh

Vao ngay 05/6/2025, Céng ty da hoan tat phat hanh 10.000.000 cé phiéu theo chwong trinh lya
chon cho ngudi lao dong (ESOP) theo Nghj quyét sé 01/2024/NQ-DHBCP ngay 25/4/2024 va
Nghi quyét s6 01/2025/NQ-DHDCE ngay 18/4/2025 cia BHBCD véi myc dich gén két lgi [ch clia
nhan vién va Cong ty va b sung thém vén lvu dong cho Cong ty. Vén diéu I& clia Cong ty sau
dot phat hanh nay tang 1&n 19.738.639.180.000 déng.

On June 5" 2025, the Company completed the issuance of 10,000,000 shares under the
employee stock ownership plan (ESOP) according to Resalution Nao. 01/2024/NQ-BHPCH dated
April 25", 2024 and Resolution No. 01/2025/NQ-BHDCE dated April 18", 2025 of the GMS, the
purpose of the issuance was to align employees’ interests with those of the Company and to
supplement the Company’s working capital. After this issuance, the Company's Charter capital
increased to VND 19,738,638,180,000,

Céng ty d4 trién khai thyc hién va hoan tat dot chao ban co phiéu riéng 1& doi vérl 104.042.344
cb phidu vao ngdy 29/8/2025 theo Nghj quyét s6 01/2023/NQ-BHBCE ngay 25/4/2023, Ngh
quyét s6 01/2024/NQ-DHBCP ngay 25/4/2024 va Nghj quyét sé 01/2025/NQ-BHBECE ngay
18/4/2025. Toan ba s6 tién rong thu duee tir dot chao ban 14 3.256.492.967.200 dong dugc ding
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cho muc dich bd sung vén cho hoat dgng dAu tw chirng chi tién giri va hoat dong cho vay giao
dich ky quj. Sau dot chao ban nay, Von diu I& clia Cong ty tang lén 20.779.062.620.000 dong.

The Company also implemented and completed the private placement of 104,042,344 shares on
August 29", 2025 pursuant to Resolution No. 01/2023/NQ-DHDCE dated April 25", 2023,
Resolution No. 01/2024/NQ-DHECE dated Apnil 25", 2024 and Resolution No. 01/2025/NQ-
DHPCE dated April 18", 2025. The total net proceeds from this private placement amounted to
VND 3,256,492,967,200, which were allocated to investments in cerlificates of deposit and margin
lending activities. Following this offering, the Company’s charter capital increased lo VND
20,779,062,620,000.

Phuong 4n phat hanh cb phiéu theo chwrong trinh lra chon cho ngudi lao dong thi da 10.000.000
cd phiéu theo Diéu 8 Nghi quyét s6 01/2025/NQ-BHDCH ngay 18/4/2025 chua thye hién. HBQT
xin ¥ kién BHDCP cho tiép tue thire hién phuong an phat hanh néu trén tai cudec hop nay (chi tiét
theo Té trinh tiép tuc thue hién phuong an phét hanh c6 phiéu da duoc BHDCD thong qua).

The Plan on shares issuance under the employee stock ownership plan with a maximum of
10,000,000 shares pursuant lo Article 8 of Resolulion No. 01/2025NQ-DHBECE dated April 18",
2025 has not yet been implemented. The BOD hereby proposes the GMS to approve continuing
the implementation of the above Plan at this meeting (detfails as the Submission for the approval
of continuing the implementation of the plan on issuance of shares approved by the GMS)

Thire hién theo Nghi quyét sd 02/2025/NQ-DHBECD ngay 25/9/2025 clia BHDCBH, Cong ty da
chao ban thém cb phiéu cho ¢b dong hién hiru theo phuong thirc thire hien quydn mua v ty 1@
5:1 (tbng cb phiéu da chao ban thanh cong 14 415.182.958 ¢b phidu va hoan tat ngay 23/01/2026).
sé tidn rong thu dugc tir dot chao ban néu trén tong cong 6.227.615.585.960 dbng dugc ding
cho muc dich bé sung vén cho hoat déng dau tu chirng chi tién guri va hoat dong cho vay giao
dich ky quy. Sau dot chao ban, Vén didu |& clia Cong ty tang 1&n 24.930.892.200.000 dong. Can
ot Bao céo tinh hinh st dung vén G2 duoc kiém toan ngay 26/3/2026 béi Cong ty TNHH Ernst
& Young Viét Nam, Céng ty da sir dung hét sb tién rong thu dugc tir dot chao ban thém cd phiéu
cho ¢ déng hién hiru theo phuang thire thue hién quyén mua vao céc muc dich sau:

Stt Muc dich siv dung von Gia tri (dbng) Théi gian gial ngén

B sung vén cho hoat dong dau tu

A : . 3.114.000.000.000 | 28/01/2026 dén 29/01/2026
chieng chi tién givi

B& sung vén cho hoat déng cho

: ; 3.113.615.585.960 | 27/01/2026 dén 28/01/2026
vay giao dich ky quy

Téng cdng 6.227.615.585.960

in accordance with Resolution No. 02/2025/NQ-BHBCE dated September 25" 2025 of the GMS,
the Company implemented the additional offering to existing shareholders with subscription rights
at a ratio of 5:1 (a total of 415,182,958 shares were successfully issued, with completion on
January 23% 2026). The tofal net proceeds from the aforementioned offering were VND
6,227,615,565,960 and were used to supplement capital for investments in certificates of deposit
and margin lending activities. After the offering, the Company’s Charter capital increased to VND
24,930,892, 200,000. According to the audited Report on the use of capital dated March 25", 2026
by Ernst & Young Vietnam Limited, the Company has fully utilized the net proceeds from the
additional offering to existing shareholders with subscription rights for the following purposes:
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No. | Purpose of Capital Utilization Amount (VND) Disbursement Timeline

Supplement  capital to the

i | eitrast @ saiEagE | Straooonaopy | TR saneny o, 262640

January 29", 2026

deposit
ifal i Fi th 20
2 Sup;lﬂ'emen.r ‘ _CEP]!'H o margin 3.113,615,585,960 rom January 27" 2026 fo
lending activities January 28", 2026
Total 6,227,615,585,960

Cic ké hoach va djnh hwéng kinh doanh niam 2026
Business plans and orientation in 2026

Céc ké hoach va dinh hwéng:
Plans and orientation:

HBQT a4t myc tidu tAng trirdng trong nam 2026 va xac dinh mot 50 dinh hudéng cho hoat déng

cla Céng ty nhw sau;
The BOD sets growth target in 2026 and determines several orientations for the Company's

operation as follows:

DAy manh (rng dung Al, sb hoa va chuyén déi sé dé ddi méi mé hinh kinh doanh, tao ra
nhirng co héi, doanh thu va gia tri moéi cao hon, higu qua hon, hirong dén cac tap khach
hang ¢6 nhu cau chuyén biét;

To promote Al adoption, digitalization and digital transformation to innovate business
models, create new opportunities with higher and more effective revenue and value,
targeting groups of customer with specialized needs;

Tal cAu tric manh mé vé bd may, con ngudi, quy trinh lam viéc theo dinh hwdng tinh gon,
a4 cao hiéu qua, phu hop véi md hinh kinh doanh huéng dén sé hoa, nang cao néng e
canh tranh;

To implement a robust restructuring of the organization, personnel, and work processes
towards a streamlined, efficiency-driven approach that aligns with a business model focused
on digitalization and enhancing competitive capabilities;

Tan dung thé manh vé quy mo vén dé cung cép cac san pham doc dao cho khach hang;
To take advantage of capital scale to provide unique products to customers

Quan Iy an toan, hiéu qua ngudn vbn cla cb déng va ngudn von vay,;
To safely and efficiently manage shareholders’ capital and loan capital;

Tang cudng quan tri cong ty theo bo tiéu chuan quan tri va théng 1@ québc té, gitr virng va
cling ¢b niém tin ciia nha dau tw, dac biét la nha dau tu nwéc ngoai, qua do gia tang gia tri
doanh nghiép va lgi thé canh tranh dai han;

To strengthen corporate governance in accordance with international governance standards
and best practices, maintain and reinforce investor confidence—particularly that of foreign
investors—and thereby enhance the Company's enterprise value and long-term competitive

advantage

Céng ty hoat dong an toan, han ché rdi ro, minh bach vai céc bén lién quan, dac biét 1a bao
mét di¥ lieu, phong chéng tn cong mang.
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The Company operates safely, minimizes risks, and maintains transparency with the related
parties, particularly in safeguarding data security and preventing cyberaltacks;

Céc ké hoach va dinh hudng nay sé& dugc Tdng Giam déc oy thé héa trong phan trinh bay vé ké

hoach kinh doanh ném 2026.
These plans and orientation shall be specified by the CEO in the business plan in 2026,

TP. Hé Chi Minh, ngay 31 thang 3 nidm 2026
Ho Chi Minh Cily, March 315, 2026
TM. HOI PONG QUAN TR|
For and on behalf of the Board of Directors

: yén Duy Hung
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BAO CAO PANH GIA HOAT DONG CUA HOI PONG QUAN TRI NAM 2025
REPORT ON OPERATION OF THE BOARD OF DIRECTORS IN 2025

CONG TY CO PHAN CHU'NG KHOAN SSI
SSI SECURITIES CORPORATION

Ngwei bao cao: Ong Pham Viét Mudn — Thanh vién déc lap HPQT
Reporter: Mr. Pham Viet Muon — Independent Member of the Board of Directors

Hoi ddng quan tri Cong ty ndm 2025 da hoat ddng minh bach, tuan tha quy dinh phap luat, Piéu 1&, Quy
ché quan tri va théng 1é quan tri cong ty, cu thé:

The Board of Directors of the Company in 2025 operated in a transparent manner and in compliance
with the law, the Company’s Charter, the Governance Regulations, and corporate governance best
practices, specifically as follows:

1. Vé co cau hoat dong cia HPQT
The operational structure of the BOD

N&m 2025, HDQT Céng ty cé 06 thanh vién, trong d6 cé 02 thanh vién doc 1ap. Co cdu HPQT hién
tai da dap ng quy dinh c6 t6i thiéu 02 thanh vién HDQT 1 thanh vién doc lap HDQT va khong diéu
hanh dé bao dam tinh doc lap, khach quan trong hoat déng ctia HDQT.

In 2025, the BOD consisted of six members, including two independent members. The current
structure meets the requirement that at least two BOD members must be independent and non-
executive, thereby ensuring independence and objectivity in the BOD’s operations.

2. Vé cudc hop cua HPQT va cac quyét dinh cia HDQT
The BOD meetings and decisions

Nam 2025, HDQT da tb chire 26 cudc hop, théng qua 40 Nghi quyét dé trién khai cac quyét dinh cla
DHDCD ciing nhw thye hién cac ndi dung khac thudc thdm quyén ctia HDQT va 100% cudc hop ¢
dd 06 thanh vien HDQT tham dw. Sé lwong cac cudc hop HPQT, sb lwong thanh vién triéu tap cudc
hop dap (rng yéu cau vé tinh phap ly va hiéu qua, xac dinh vai trd ctia mdi thanh vién HDQT, gitra
thanh vién doc lap HDQT va thanh vién HDQT diéu hanh dé bao dam loi ich theo phap luat cho cac
C6 dong.

In 2025, the BOD convened 26 meetings and adopted 40 Resolutions to implement the decisions of
the GMS and perform other matters under its authority, with all six BOD members attending 100%
of the meetings. The number of BOD meetings and the participation of its members met the
requirements for legality and effectiveness, while clarifying the respective roles of each Board
member, including independent and executive members, so as to safequard shareholders’ rights in
accordance with legal requirements.

3. Vé tinh hinh hoat dong
The operational performance

Hoat déng cta Cdng ty trong nam 2025 da tuan tha dang cac quy dinh cta phap luat va Diéu l8.
Cong ty chap hanh tét quy dinh vé& cong bd thong tin dbi véi cong ty chirng khoan, ddng thei 1a cong
ty niém yét tai S& Giao dich Chirng khoan TP. H& Chi Minh.

The Company’s operations in 2025 complied with applicable laws and the Company’s Charter. The
Company fully adhered to information disclosure requirements applicable to securities companies
and to its obligations as a listed company on the Hochiminh Stock Exchange.



HDQT diéu hanh hoat dong Cong ty theo dung muc tiéu dwgc DPHDCD dé ra va chua ghi nhan
trwdng hop ndo vi pham quy dinh vé trach nhiém, nghta vu cla ngu®i quan ly doanh nghiép.

The BOD directed the Company’s operations in accordance with the objectives approved by the
GMS, and no violations were recorded concerning the responsibilities or duties of corporate
managers

HDQT da kip thoi dé xuat nhiéu gidi phap hiéu qua cho Ban Tdng Giam dbc dé giai quyét cac van
dé phat sinh trong cong tac diéu hanh, thuc hién tbt viéc giam sat Ban Téng Giam dbc nham dam
bdo tuan tha quy dinh cta phap luat hién hanh.

The BOD promptly proposed numerous effective solutions to the BOM to address the arising
operational issues and exercised effective oversight over the BOM to ensure compliance with
prevailing legal regulations.

HDQT giam sat viéc thwc hién cac nghi quyét cia DPHPCD va HPQT, danh gia hiéu qua cla viéc
thwe hién cac nghi quyét ctia Cong ty; thwérng xuyén ra soat cac chinh sach, quy dinh ctia Céng ty
va kip thoi diéu chinh dé phu hop véi tinh hinh hodc yéu cau méi.

The BOD supervised the implementation of resolutions of both the GMS and the BOD; evaluated the
effectiveness of their execution; and regularly reviewed the Company’s policies and regulations,
making timely adjustments in response to new circumstances or requirements

M&c du nam 2025 HDQT da cé nhivng két qua hoat dong kha tét, tuy nhién nén kinh té toan ciu van
tiép tuc trai qua giai doan kho khan, déi mét véi nhiéu van dé bat n va khé doan. HDQT can theo déi
sat sao dién bién thi triudng, xay dung ké hoach chi tiét, cac kich ban khac nhau ciing nhw cac giai phap
toan dién nhdm dam bao phwong an kinh doanh an toan va hiéu qua.

Although the BOD achieved solid results in 2025, the global economy continued to experience difficulties
and heightened uncertainty. Accordingly, the BOD must continue to closely monitor market
developments and formulate detailed plans, alternative scenarios, and comprehensive measures to

ensure safe and efficient business operations.

TP. H6 Chi Minh, ngay 31 thang 3 ndm 2026
Ho Chi Minh City, March 315, 2026

Thanh vién doéc lap HDQT
Independent member of the BOD

Pham Viét Muén



BAO CAO DANH GIA HOAT DPONG CUA HQI BONG QUAN TRI NAM 2025
REPORT ON OPERATION OF THE BOARD OF DIRECTORS IN 2025

CONG TY cO PHAN CHU'NG KHOAN SSI
SSI SECURITIES CORPORATION

Ngwoi bao cao: Ong Nguyén Quéc Cwérng — Thanh vién doc 1ap HDQT
Reporter: Mr. Nguyen Quoc Cuong — Independent Member of the Board of Directors

Hoi ddng quan tri Céng ty ndm 2025 da hoat dong hiéu qua, tuan thd quy dinh phap luat, Didu 1&, Quy
ché quan tri va thdng I& quan tri cong ty, cu thé:

The Board of Directors of the Company in 2025 operated effectively and in compliance with applicable
laws, the Company’s Charter, the Governance Regulations, and corporate governance best practices,
specifically as follows:

Vé co cau hoat dong cia HPQT
The operational structure of the BOD

N&m 2025, HDQT Céng ty c6 06 thanh vién, trong dé cé 02 thanh vién doc 1ap. Co cdu HPQT hién
tai da dap (rng quy dinh c6 téi thidu 02 thanh vién HDQT la thanh vién doc lap HDQT va khong diéu
hanh dé bao dam tinh doc lap, khach quan trong hoat déng ctia HDQT.
In 2025, the BOD consisted of six members, including two independent members. The current
structure meets the requirement that at least two BOD members must be independent and non-
executive, thereby ensuring independence and objectivity in the BOD’s operations.

2. Vé cudc hop cua HPQT va cac quyét dinh cia HDQT
The BOD meetings and decisions
N&m 2025, HDQT da tb chirc 26 cudc hop, théng qua 40 Nghi quyét dé trién khai cac quyét dinh cla
DHDCD ciing nhw thye hién cac nodi dung khac thudc thdm quyén clia HDQT. Céac cudc hop cla
HDQT dwoc triéu tap dung quy dinh tai Diéu |é va déu cé day dd 06 thanh vién HDQT tham dw. Tai
méi cudc hop, cac thanh vién HDQT théo luan va danh gia cac ndi dung mot cach toan dién va than
trong nhdm dwa ra dinh hwéng va giai phap tdi wu cho Céng ty.
In 2025, the BOD convened 26 meetings and adopted 40 Resolutions to implement the decisions of
the GMS and perform other matters under its authority. All BOD meetings were convened in
accordance with the Company’s Charter and were attended by all six Board members. At each
meeting, the Board members discussed and assessed the agenda items comprehensively and
prudently in order to provide optimal directions and solutions for the Company.

3. Ve tinh hinh hoat déng
The operational performance

Hoat déng cta Cong ty trong nam 2025 da tuan tha ddng cac quy dinh cla phap luat va Diéu l8.
Cong ty chap hanh tét quy dinh vé cong bd théng tin dbi véi cong ty chirng khoan, ddng thei 1a cong
ty niém yét tai S& Giao dich Chirng khoan TP. H& Chi Minh.

The Company’s operations in 2025 complied with applicable laws and the Company’s Charter. The
Company fully adhered to information disclosure requirements applicable to securities companies
and to its obligations as a listed company on the Hochiminh Stock Exchange.



HDQT théng qua cac Nghi quyét phu hop véi thm nhin clia Cong ty va chién lwoc kinh doanh trong
tirng giai doan, dadm bao loi ich cho Khach hang, C déng va quyén loi cia Nguwdi lao dong.

The BOD adopts Resolutions that align with the Company’s vision and its business strategy for each
development phase, ensuring the interests of Customers and Shareholders as well as the rights and
benefits of Employees.

HDQT giam sat viéc thuc hién cac nghi quyét cia PHDCD va HPQT, danh gia hiéu qua cla viéc
thwe hién cac nghi quyét clia Cong ty; thwérng xuyén ra soat cac chinh sach, quy dinh ctia Céng ty
va kip thoi diéu chinh dé phu hop véi tinh hinh hodc yéu cau mai.

The BOD supervised the implementation of resolutions of both the GMS and the BOD; evaluated the
effectiveness of their execution; and regularly reviewed the Company’s policies and regulations,
making timely adjustments in response to new circumstances or requirements

HDQT da chi dao tang cwérng hé théng quan tri rdi ro, dac biét trong mang cho vay giao dich ky quy
va cong nghé thong tin.

The BOD has directed the strengthening of the Company’s risk management system, particularly in
the areas of margin lending and information technology

M&c du vay, HDQT nén tiép tuc ra soat va cap nhat cac quy dinh ndi bd phu hop quy dinh phap luat,
tédng cuong dao tao kién thirc, truyén dat dén cac nhan vién cé lién quan d& dadm bao tinh tuan tha dén
tirng nhan vién, déng thoi can theo dbi sat sao dién bién thi trwérng, xay dwng ké hoach chi tiét, cac
kich ban khac nhau ciing nhw cac gidi phap toan dién nham dam bao phwong an kinh doanh an toan
va hiéu qua.

Nonetheless, the BOD should continue reviewing and updating internal regulations to ensure
consistency with legal requirements, strengthening knowledge ftraining and communication to relevant
employees to ensure compliance at every staff level, while also closely monitoring market developments
and developing detailed plans, various scenarios, and comprehensive measures to ensure safe and
effective business operations.

TP. H6 Chi Minh, ngay 31 thang 3 ndm 2026
Ho Chi Minh City, March 315, 2026

Thanh vién doc lap HDQT
Independent member of the BOD
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Céng ty C6 phan Chirng khoan SSlI

Bao cdo tinh hinh s dung vén

thu duoc tir dot chao ban cb phiéu ra céng ching theo
Giay chirng nhan déng ky chao ban cd phiéu ra cong
ching s 445/GCN-UBCK ngay 21 thang 11 ném 2025
("Bao cao tinh hinh sl dung von®) cho giai doan tir ngay
27 thang 01 nam 2026 dén ngay 29 thang 01 nam 2026




Céng ty Cb phan Chirng khoan SSI
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Céng ty Co phan Chirng khoan SSI
THONG TIN CHUNG

CONG TY

Céng ty Cé phan Chirng khoan SSI ("Céng ty”) la mét cong ty cb phan duoc thanh lap theo phap luat
Viét Nam, Giay phép Thanh lap céng ty co phan s6 3041/GP-UB do Uy ban Nhan dan Thanh phé Hé
Chi Minh cép ngay 27 thang 12 nam 1999 va Gidy Chirng nhan Dang ky Doanh nghiép sé
0301955155 do S& Ké hoach va Dau tw Thanh phd Hé Chi Minh cap dang ky lan dau vao ngay 05
thang 4 nam 2000 va céc Gidy chirng nhan diéu chinh. Céng ty hoat ddng theo Gidy phép Hoat ddng
Kinh doanh Chirng khoan s 03/GPHBKD do Chi tich Uy ban Chirng khodn Nha nudrc cép ngay 05
thang 4 nam 2000 va cac Gidy phép diéu chinh.

Vén diéu 1& ban d&u clia Céng ty la 6.000.000.000 VND va d3 duoc b sung trong tieng thei ky theo
c4c gidy phép diéu chinh. Tai ngay 29 thang 01 nam 2026, téng vbn didu 1& cla Cong ty la
24.930.892.200.000 VND.

Hoat dong chinh cGa Cdng ty 1a mdi gidi chirng khoan, tw doanh chirng khoan, bao 1&nh phat hanh
chirng khodn, liru ky chirng khoan, tw van tai chinh va tu vén dau tu chirng khodan, giao dich ky quy
chirng khoan va hoat dong kinh doanh chung khoan phai sinh.

Céng ty 6 try s& chinh tai sé 72 duéng Nguyén Hué, phuéng Sai Gon, Thanh phd Ho Chi Minh. Tai
ngay 29 thang 01 nam 2026, Cong ty c6 cac chi nhanh tai Thanh phé H6 Chi Minh, Ha Néi, Hai Phong
va cac phong giao dich tai Thanh phé H6 Chi Minh va Ha Néi.

Tai ngay 29 thang 01 nam 2026, Cong ty co hai (02) céng ty con s& hiru tryc tiép, mét (01) cdng ty
con s& hiru gian tiép va mot (01) cong ty lién két.

HOI BONG QUAN TRI
Cac thanh vién H6i déng Quan trj clia Céng ty trong ky va vao ngay |ap baa cao nay nhu sau:

Ha tén Chire vy Ngay duge béu

Ong Nguy&n Duy Hung Chd tich HBQT Buoc bau lai ngay 22 thang 4 nam 2025
Ong Nguy&n Héng Nam Thanh vién HBQT Buoc bau lai ngay 25 thang 4 nam 2024
Ong Nguyén Duy Khanh Thanh vién HDQT Buoc bau lai ngay 18 thang 4 nam 2025
Ong Kosuke Mizuno Thanh vién HDQT Buoc bau ngay 18 thang 4 nam 2025
Ong Pham Viét Mudn Thanh vién dbc lap HBQT  Bwoc bau lai ngay 25 thang 4 nam 2024

Ong Nguy&n Quéc Cwrng  Thanh vién déc lap HDQT  Buwoc bau ngay 07 thang 5 nam 2022

UY BAN KIEM TOAN
Céc thanh vién Uy ban Kiém toan cla Cong ty trong ky va vao ngay |ap bao cdo nay nhu sau:

Ho tén Chire vu Ngdy dugc bau

Ong Pham Viét Muén Trurérng Uy ban Buoc bdu lai ngay 16 thang 5 nam 2024
Ong Nguyé&n Quéc Cuérng  Thanh vién Buoe bau ngay 18 thang 7 nam 2022
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Céng ty Cé phan Ching khoan SSI

THONG TIN CHUNG (tiép theo)

BAN TONG GIAM BOC
Céc thanh vién Ban Tong Giam doc clia Cong ty trong ky va vao ngay |ap bao cao nay nhu sau:

Ho tén Chirc vy Ngay bé nhiém

Ong Nguyén Birc Théng Téng Gidm déc Bd nhiém ngay 01 thang 8 nam 2025
NGU'Ol BAI DIEN THEO PHAP LUAT

Nguwéri dai dién theo phap luat cla Céng ty trong ky va vao ngay lap bao cdo nay 1a Ong Nguyén Duy
Hwng, chirc danh Chi tich Héi déng Quan tri.

Ong Nguyén Bire Théng — Téng Giam ddc duwec dng Nguyén Duy Hung — Nguéi dai dign theo phap
luat Uy quyén ky bao cao tinh hinh sir dung vén cho giai doan tir ngay 27 thang 01 nam 2026 dén

ngay 29 thang 01 nam 2026 theo Giay Uy quyén sé 10/2025/UQ-SSI cda Chd tich HBQT ngay 01
thang 8 nam 2025.

KIEM TOAN VIEN
Céng ty Trach nhiém Hiru han Ernst & Young Viét Nam 1a cang ty kiém toan cho Céng ty.
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Céng ty C6 phan Chirng khoan SSI

BAO CAO CUA BAN TONG GIAM BOC

Ban Téng Giam dbc Coéng ty Cé phan Chirng khoan SSI ("Cong ty”) trinh bay bao cao nay va Bao
c4o tinh hinh st dung vén thu duge tir dot chao ban cd phiéu ra céng ching theo Giay chirng nhan
dang ky chao ban cd phiéu ra cong ching sb 445/GCN-UBCK ngay 21 thang 11 nam 2025 ('Bao cao
tinh hinh st dung vén") cho giai doan tir ngay 27 thang 01 nam 2026 dén ngay 29 thang 01 nam
2026.

TRACH NHIEM CUA BAN TONG GIAM BOC BOI VOI BAO CAO TiNH HINH SU’ DUNG VON

Ban Téng Giam déc Céang ty co trach nhiém Iap Bao céo tinh hinh sir dung von thu dugc tir viéc phat
hanh cd phiéu tang von diéu Ié trong dot chao ban cb phiéu ra cong chung. Trong qua trinh Iap Bao
céo tinh hinh s(r dung vén nay, Ban Téng Giam déc can phai

« Tuan thi céc yéu cau ctia Nghj dinh s& 155/2020/ND-CP ngay 31 thang 12 n&m 2020 Quy dinh
chi tiét thi hanh mét sb diéu clia Luat chirng khodn trong viée 1ap va st dung Bao cdo tinh hinh
sir dung von (“Nghi dinh 1557) va Nghj dinh sb 245/2025/ND-CP ngay 11 thang 9 nam 2025 Stra
ddi, bd sung mat sé didu cla Nghj dinh 155,

« Chiu trach nhiém dam bdo viéc cac sb sach ké toan thich hop dugc lvu gitr & phan anh tinh
hinh st dung vén cda Céng ty, véi mixc dd chinh xac hop 1y, tai bat ky théi diém nao va dam bao
rang cac s6 sach k& toan tuan thi véi ché do ké toan da duoc ap dung. Ban Tong Giam dbc clng
chiu tréch nhiém vé viéc quan ly cac tai sén cla Céng ty va do do6 phai thye hién cac bién phap
thich hop dé ngan chan va phat hién cac hanh vi gian 1an va nhirng vi pham khac;

e Chiju trach nhiém I&p va trinh bay bao cao tai chinh lam co s& cho cac s0 ligu trich dan trong Bao
cdo tinh hinh str dung vén thu duoc tir dot chao ban cd phidu ra eéng ching trén co sd tuan th
Chuan muc ké toan Viét Nam, Ché do ké toan doanh nghiép, cac quy dinh phap Iy co lién quan
dén viéc lap va trinh bay bao cdo.

CONG BO CUA BAN TONG GIAM BOC

Theo y kién clia Ban Téng Giam déc Cong ty, Bao cao tinh hinh sir dung von duoc lap va trinh bay
phu hr;:g vy co sd 1ap bao cao duoc trinh bay tai Thuyét minh sé | = Co sé& 1dp Béo cédo tinh hinh st
dung van.

Ong Nguyén Bac Thong
Tong Giam doc

Thanh pho Ho Chi Minh, Viét Nam

Ngay 25 thang 3 nam 2026

LAY

F IR W A

S

ey, =
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Shape the future
with confidence

Sé tham chidy: 11542143/E-60160676-BCSDY
BAO CAO KIEM TOAN DOC LAP

Kinh giri: Cac Cé déng
Céng ty Cé phdn Chirng khoan SSI

Chung téi da kiém todn Bao céo tinh hinh s& dung vén thu dugc tiv dot chao ban cb phidu ra céng
chuing theo Gidly ching nhén déng ky chao ban cb phiéu ra cdng ching sb 445/GCN-UBCK ngay 21
thang 11 n&m 2025 (sau day goi chung la "Bao cdo tinh hinh sl dung von") cho giai doan tir ngay 27
thang 01 ndm 2026 dén ngay 29 thang 01 ndm 2026 clia Céng ty Co phan Chirng khoan SSI (“Céng
ty") dugc lap ngay 25 thang 3 nam 2026 va dwoc trinh bay tir trang 6 dén trang 11, bao gbm Béo cao
tinh hinh st dung von va ban thuyét minh B&o cdo tinh hinh st dung vén. Bao cdo nay dwoc lap trén
co s& 1ap bao cdo dwoc trinh bay tai Thuyét minh sé | — Co sé lap Bao céo tinh hinh st dung vén thu
dupr tir dot chao bén cd phiéu ra céng ching.

Trach nhiém cua Ban Téng gidm déc

Ban Téng giam ddc Céng ty chiu trach nhiém lap va trinh bay B&o céo tinh hinh st dung vén cho giai
doan tir ngay 27 thang 01 n&m 2026 dén ngay 29 thang 01 nam 2026 clia Céng ty phi horp véi Thuyét
minh s6 | - Co s& Idp Béo céo tinh hinh str dung von thu duwge tir dot chao ban cb phiéu ra céng ching
va chiu trach nhiém vé kiém soat ndi bd ma Ban Téng Giam déc Cong ty xac dinh la can thiét d& dam
bﬁg chg vigc 1ap va trinh bay Bao cdo tinh hinh sir dung vén khéng co sai sét trong yéu do gian Ian hodc
nham lan.

g w s

Trach nhiém cia Kiém toan vién

Trach nhiém clia ching téi la dwa ra y kién vé& Béo cao tinh hinh sty dung von dira trén két qué cla cubc
kiém todn. Chung toi da tién hanh kiém toan theo cac Chuén muc Kiém toan Viét Nam. Cac chudn muc
ndy yéu cau ching t6i tuan thi chuén muc va cac quy dinh vé dao dirc nghé nghiép, 1ap ké hoach va
thure hién cugc kiém toan dé dat dwoc s dam bao hop Iy vé viéc liéu Bao cao tinh hinh st dung vén
cla Cong ty co con sai st trong yéu hay khéng.

Céng viéc kiem toan bao gbm thyc hién céc thl tuc nhédm thu thap cac bang chirng kidm todn vé cac
s ligu trén Bao cao tinh hinh s dung vén. Cac thii tuc kiém toan dugc lya chon dua trén xét doan ciia
kiém toan vién, bao gbm danh gia rii ro co sai sét trong yéu trong Béo cao tinh hinh si dung vén do
gian lan hodc nham lan. Khi thue hién danh gia cac rli ro ndy, kiém todn vién da xem xét kidm soat noi
bé clia Céng ty lién quan dén viéc Iap va trinh bay Bao cao tinh hinh str dung vén nham thiét ké cac tho
tuc kiém toan phi hep véi tinh hinh thuc t&, tuy nhién khéng nhm muc dich dua ra y kién v& higu qué
cta kiém soat ndi bd clia Cong ty. Cong viéc kiém toan cling bao gbm danh gia tinh thich hep clia cac
chinh sach ké toan dugc ap dung clia Ban Téng Giam déc ciing nhur danh gia viéc trinh bay téng thé
Bao cdo tinh hinh sir dung vén.

Chung t6i tin twéng réng cac bang chitng kidm todn ma chung toi da thu thap duoc |4 day dd va thich
hop dé lam co sé cho y kién kiém toan cla ching toi.
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Y kién cta Kiém toan vién

Theo y kién clia chiing t6i, Bao cdo tinh hinh sir dung vén cho giai doan tir ngay 27 thang 01 nam 2026
dén ngay 29 thang 01 nam 2026 da duoc lap, trén cac khia canh trong yéu, tudn thi véi co s& 1ap bao
céo nhu dugec trinh bay tai Thuyét minh sé | = Co sd 1dp Béo céo tinh hinh si dung vén.

Vén dé cédn nhin manh

Chung toi lwu § ngueri doc dén cor s& |ap bao cao dugec trinh bay tai Thuyét minh sé | - Co s& Iap Béo
céo tinh hinh st dung vén thu duoc tir dot chéo bén cd phiéu ra cdng chiing cla Bao cdo tinh hinh stk
dung vén cho giai doan tir ngay 27 thang 01 nam 2026 dén ngay 29 thang 01 nam 2026. Bao cdo tinh
hinh st dung vén thu duge tir dot phat hanh cé phiéu ra céng ching dwoc lap dé gidp Cong ty dap Gn
yéu cau vé bao cdo va cong bb théng tin vé viec st dung vén theo cac quy dinh tai Nghj dinh
155/2020/NB-CP ngay 31 thang 12 ndm 2020 Quy dinh chi tiét thi hanh mét sb diéu cla Luat chivng
khodn (*Nghj dinh 155") va Nghij dinh s& 245/2025/ND-CP ngay 11 thang 9 nam 2025 Sira ddi, bd sung
mét sé diéu clia Nghj dinh 155.

Theo do, Bao cdo tinh hinh sl dung vén nay dugc sir dung dé& Céng ty ndp cho Uy ban Chirng khoan
Nha nuére, S& Giao dich chirng khoan dé dang ky, bd sung cac hd so phat hanh, chao ban cé phiéu
cla Céng ty, bo cdo, cong bd tai cudc hop Dai hdi déng cb dong Céng ty va cong bé théng tin theo quy
dinh cta phap luat chirng khodn. Vi thé, b4o cdo nay co thé khéng phi hep dé sir dung vao muc dich
khac,

Céng ty Trach nhiém Hiru han Ernst & Young Viét Nam

//'_

Vi Tién Diing Nguyé&n Van Trung
Phé Téng Giam déc Kiém toan vién
S6 Gidy CNDKHN kiém toan: 3221-2025-004-1 Sé Gidy CNDKHN kiém toan: 3847-2026-004-1

Thanh phé H& Chi Minh, Viét Nam

Mgay 25 thang 3 nam 2026
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Céng ty Cé phan Chirng khoan SSI CONG HOA XA HOI CHU NGHIA VIET NAM

- BPéc lap - Ty do - Hanh phuc

Thanh phd Hé Chi Minh, ngay 25 thdng 3 ndm 2026

BAO CAO TiNH HINH S(* DUNG VON _
THU BUQ'C T DOT CHAO BAN CO PHIEU RA CONG CHUNG

(Theo Gidy chirng nhan dang ky chao ban cd phiéu ra cong ching sé 445/GCN-UBCK da Uy ban

Chirng khoan Nha nwére cap ngay 21 thang 11 nam 2025)

Kinh g¥i: Uy ban Chirng khoan Nha nuwéc.

GIOI THIEU VE TO CHUC PHAT HANH

Tén t& chire phat hanh: Céng ty Co phan Chirng khoan SSI

Dia chi try s& chinh: 72 Buéng Nguyén Hué, Phuéng Sai Gon,
Thanh phé Ho Chi Minh

Bien thoai: (028) 3824 2897

Fax: (028) 3824 2997

Vén didu & 24.930.892.200.000 VND

Ma cd phidu: Ssl

Nori md tai khoan thanh todan:  Ngan hang TMCP Bau tw va Phat trién Viét Nam
Chi nhanh Thanh Xuan
S6 tai khoan: 2224224012

Cong ty C6 phan Chirng khoan SSI ("Céng ty") la mét cang ty cé phén duoc thanh lap theo
phap luat Viét Nam, Giay phép Thanh Iap céng ty cd phan sé 3041/GP-UB do Uy ban Nhan
dan Thanh phd Ho Chi Minh cap ngay 27 thang 12 ndm 1999 va Gidy Chirng nhan Dang ky
Doanh nghiép so 0301955155 do Sé& Ké hoach va Bau tw Thanh phd Hé Chi Minh cép dang
ky lan dau vao ngay 05 thang 4 nam 2000 va cac Gidy chirng nhan diéu chinh. Céng ty hoat
dong theo Giay phép Hoat ddng Kinh doanh Ching khoan s6 03/GPHEKD do Chd tich Uy
ban Chirng khoan Nha nwéc cap ngay 05 thang 4 nam 2000 va cac Gidy phép diéu chinh.

Hoat dong chinh cua Céng ty I méi gidi chirng khoan, tw doanh chirng khoan, bao 1&nh phat
hanh chirng khoan, Iru ky chirng khoan, tu van tai chinh va tv van dau tw chirng khodn, giao
dich ky quy chirng khoan va hoat déng kinh doanh chirng khoan phai sinh.
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Céng ty Cé phan Chirng khoan SSI

BAO CAO TINH HINH SIF DUNG VON
cho giai doan tir ngay 27 thang 01 nam 2026 dén ngay 29 thang 01 nam 2026

Lo N

I

CO PHIEU CHAO BAN, PHAT HANH

Tén cé phiéu phat hanh:

Loai cb phiéu:

Ménh gia:

So lugng chirng khoan da chao ban:
Téng vén da huy déng:

Téng chi phi:

Tang thu rong tir dot chao ban:
Ngay bat dau chao ban:

Ngay két thic chao ban:

10. Théi han dang ky mua va ndp tién:

C& phiéu Céng ty Cb phan Chirng khoan SSI
C6 phiéu phd théng

10.000 VND

415,182,958 cd phiéu

6.227.744.370.000 VND (Sau nghin hai trdm hai muoi
bay ty bay trdm bdn muoi bon triéu ba tram bay muoi
nghin déng)

128.784.040 VND
6.227.615.585.960 VND
1712/2025

12:00 ngay 23/01/2026

Déi véi cd déng hién hiru: Tl ngay 17/12/2025 dén
ngay 08/01/2026

Déi véi cd déng duoc phan phdi tiép sé lvong cé phigu
chwa dwroe dang ky mua tir dot chao ban thém cho ch
dang hién hiru: Tir ngay 21/01/2026 dén 12:00 ngay
23/01/2026
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Coéng ty Cb phan Chirng khoan SSI

BAO CAO TINH HINH SU DUNG VON (tiép theo)
cho gial doan tir ngay 27 thang 01 ndm 2026 dén ngay 29 thang 01 nam 2026

1.

TiNH HINH SU DUNG VON THU PUQ'C T BOT CHAO BAN

Phwong an sir dung vén

Téng so tién thu dwoc tir dot chao ban cé phiéu ra cng ching nhw sau:

Tai khoan nhan tien 2224224012 tai Ngan hang

TMCP Dau tu va Phat trién Viét
Nam — Chi nhanh Thanh Xuan

Ngay nhan tién Tir 17/12/2025 dén 12:00

23/01/2026
Ngay tién duoc gidi tda 27/01/2026
Téng tién thu dwoc (VND) 6.227.744.370.000
Trir: chi phi phat hanh (VND) 128.784.040

6.227.615.585.960

Tong tien rong thu dwec tir dot chao ban (VND)

Theo phwong an st dyung von néu tai Nghij quyét sd 33/2025/NQ-HDQT ngay 26 thang 9 nadm
2025 ("Nghij quyét s 33"), dwoc sira doi, bo sung béi Nghi quyét so 37/2025/NQ-HDQT ngay
03 thang 11 nam 2025 (“Nghi quyét s6 37"), sé tién thu dworc tir dot chao ban duoc sir dung
cho cac myc dich sau: (i) B sung vén cho hoat déng du tw chirng chi tién gvi: 50% (nam
muoi phan trdm va lam trén dén ty déng): va (i) Bd sung vbn cho hoat déng cho vay giao
dich ky quy: 50% (ndm muai phan tram) con lai.
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Céng ty Cb phan Chirng khoan SSI

BAO CAQ TINH HINH SU DUNG VON (tiép theo)
cho giai doan tir ngay 27 thang 01 ném 2026 dén ngay 29 thang 01 nam 2026

2.

TiINH HINH SU’ DUNG VON THU BU'Q'C TU DOT CHAO BAN (tiép theo)

Tinh hinh str dyng vén thye té cua Céng ty

Ngay sau khi s6 tién thu duoc tir dot chao ban cb phiéu ra cong chung dugc giai toa trén tai
khodn phong téa s 2224224012 clia Céng ty tai Ngan hang TMCP Bau tw va Phat trién Viét
Nam — Chi nhanh Thanh Xuan, trong giai doan tir ngay 27 thang 01 nam 2026 dén ngay 29
thang 01 nam 2026, chi tiét tinh hinh st dung vén thirc té cia Cong ty nhu sau:

(1)

(1)

B6 sung vén cho hoat déng dédu tu chimg chi tién gii: 50% (ndm muoi phén trdm v lam
tron dén ty dong):

Trong ngay 28 thang 01 nam 2026 va 29 thang 01 nam 2028, Céng ty da chuyén
3.114.000.000.000 VND, twong (rng 50% (da lam trén dén ty ddng) cla dot chao ban cd
phiéu ra edng chung vao cac tai khoan cu thé nhu sau:

Trong ngay 28 thang 01 nam 2026, theo diéu khodn thanh todn tai hop dong mua ban ching
chi tién gi¥i s& 36-CCTG/2026/BIDV.TX ngay 28 thang 01 n&m 2026, Cong ty da chuyén
1,100.000.000.000 VND vao tai khodn s6 2220055955 clia Céng ty tai Ngan hang TMCP
Pau tu va Phat trién Viet Nam — Chi nhanh Thanh Xuén. Cung ngay, Ngan hang doi tac da
thure hién trich no e ddng s6 tién 1.100.000.000.000 VND tir tai khodn néi trén de thue hién
cac hop dbng mua ban ching chi tién giri nay.

Trong ngay 29 thang 01 nam 2026, theo diéu khodn thanh toén tai cac hgp déng mua ban
chimg chi tién glvi s6 39-CCTG/2026/BIDV.TX ngay 29 thang 01 nam 2026; sb 01-
CCTG/2026/BIDV.VL ngay 29 thang 01 nam 2026; va sé 02/2026/HBCCTG-BCTC ngay 29
thang 01 nam 2026, Céng ty da chuyén 2.014.000.000.000 VND vao 3 tai khoan: tai khoan
st 2220055955 clia Cong ty tai Ngan hang TMCP Béu tu va Phat trién Viét Nam — Chi nhanh
Thanh Xuan, s tién 914.000.000.000 VND; tai khodn sé 7300532586 cla Cong ty tai Ngan
hang TMCP Bau tu va Phat trién Viét Nam — Chi nhanh Vinh Long, sé tién 300.000.000.000
VND; va tai khodn sd 1190380195 cla Céng ty tai Ngan hang TMCP Bau tw va Phat trién
Viét Nam — Chi nhanh Nam Ky Khéi Nghia, s6 tién 800.000.000.000 VND. Cung ngay, Ngan
hang déi tac da thurc hién trich ng t dong s6 tién 2.100.000.000.000 VND tir céc tai khoan
noi trén dé thure hién cac hop dong mua ban chirng chi tién gtk nay.

Viéc thuc hién mua chimg chi tién gl 1a phi hop véi muc dich sir dyng von da néu tai Nghi
quyét s 33, duoc sira doi, bd sung bédi Nghi quyét sé 37.

B4 sung von cho hoat dong cho vay giao dich ky qui: 50% (ndm muoi phén tram)
con lai:

Trong ngay 27 thang 01 nam 2026 va 28 thang 01 nam 2026, Cong ty & chuyén b tién
lan luwot 1a 1.380.615.585.960 VND va 1.733.000.000.000 VND, téng céng Ia
3.113.615.585.960 VND twong (ng 50% con lai b tién thu duwoc tir dot chao ban cd
phiéu ra céng ching dén tai khodn tién giri cla nha dau tw vé giao dich chirng khoan s
2220061688 cua Cong ty tai Ngan hang TMCP Bau tu va Phat trién Viét Nam. Pay la tai
khoan chuyén dung duge mé véi muc dich quan Iy tien gl giao dich chirng khoan cua
khach hang duoc néu rd tai Cong van sé 32/CV-SSIHN ngay 15 thang 01 nam 2013 vé
viéc dang ky muc dich sir dung tai khodn, dé thure hién bd sung nguén vén phuc vu giao
dich cho vay ky quj gitra Céng ty v&i Nha Gau tu. Trong ngay 27 thang 01 nam 2028,
tbng sb tién Céng ty da gidi ngan cho vay ky quy chirng khoan cho khéach hang la
1.384.250.725.053 VND, trong do 1.380.615.585.960 VND dwoc bl dap tlr nguén thu
duorc tir dot chao ban b phiéu ra céng ching. Trong ngay 28 thang 01 nam 2026, téng
s& tien Cong ty da gidi ngan cho vay ky quy chirng khoan cho khach hang la
1.796.989.252 902 VND, trong d6 1.733.000.000.000 VND dugc bu dap tir nguén thu
duoc tir dot chao ban cé phiéu ra céng ching. S6 tién thu duwge tir dot chao ban 4a duoc
sir dung bd sung ngudn vén hoat déng cho vay giao dich ky quy theo ty I& phi hop voi
n'éuc dich sir dung vén da néu tai Nghi quyét sé 33, dwoc stra doi, bd sung béi Nghij quyét
50 37,
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Céng ty C6 phan Chirng khoan SS|

BAO CAO TINH HINH SU DUNG VON (tiép theo)
cho giai doan tir ngay 27 thang 01 nam 2026 dén ngay 29 thang 01 nam 2026

M. TiINH HINH SU DUNG VON THU BU'Q'C TU BOT CHAO BAN (tiép theo)
3. Nhirng thay ddi (néu cé): Khéng
4 Ly do thay doi (néu cé): Khéng

5. Béo cdo tinh hinh sir dung vén dwoe céng bé théng tin tai: Thuc hién céng bd thang tin
theo quy dinh cua phap luat.

Thgm nhé Hé Chi Minh, Viét Nam

Ngui lap biéu: Nguéi kiém soat:

Ve
Ba Duong Thi Phuong Uyén  Ba Nguyén Thi Hai Anh Ong Nguyén Buc Théng
Ngudi lap Ké toan Truéng Téng Giam déc
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Cong ty Co phan Chirng khoan SSI

THUYET MINH BAO CAQ TINH HINH SU DUNG VON
cho giai doan tir ngay 27 thang 01 nam 2026 dén ngay 29 thang 01 nam 2026

I. CO SO LAP BAO CAO TINH HiNH SU' DUNG VON THU BU'Q'C TU BQT CHAO BAN
CO PHIEU RA CONG CHUNG

1. Muc dich sir dung bao cao

Bao cao tinh hinh sir dung von cho giai doan tir ngay 27 thang 01 nam 2026 dén ngay 29
thang 01 nam 2026 duoc lap cho muc dich bao céo va cong bd thong tin ve viéc sir dung von
thu dwoc tir dot chao ban co phiéu ra cdng chung véi so tién 6.227.744,370.000 WYND, gitp
Cong ty dap (ng yéu cau vé bao cao va cong bo théng tin vé viéc st dung von theo cac quy
dinh tai Nghij dinh s6 155/2020/ND-CP ngay 31 thang 12 nam 2020 quy dinh chi tiét thi hanh
mot so dieu cua Luat Chirng khoan (“Nghi dinh 155") va Nghj dinh so 245/2025/NB-CP ngay
11 thang 9 nam 2025 S(ira d6i, bd sung madt s diéu cla Nghj dinh 155.

Bao cao tinh hinh sl dung vén nay 1a mot trong cac tai liéu duoc st dung dé Coéng ty nd
cho Uy ban Chirng khoan Nha nudre, S¢& Giao dich chirng khodn dé dang ky, b sung céc h
so phat hanh, chao ban chirng khoan cla Céng ty, bao cdo, cong b tai cube hop Dai hoi
dong cb déng Cong ty va cong bd thang tin (néu cd). Vi thé, bao cdo nay co thé khéng phi
hop dé sl dung vao muc dich khac hay dé bao cdo cho dbi twong nado khac.

2. Co sé lap bao cao
S6 tién dau twr chirng chi tién glvi duge trinh bay theo s tién da gidi ngan mua chirng chi tién
guri tir tai khodn phong tda trong ngay 28 thang 01 nam 2026 va ngay 29 thang 01 nam 2026
ma céng ty xac dinh 1a sir dung nguén tién thu dwoc tir dot chao ban cd phiéu ra cong ching.
S6 tién cho vay giao dich ky quy dwoc trinh bay theo sé tién Cang ty da chuyén tir tai khoan
phong téa sang tai khodn tién giri cla nha dau tu dé bd sung cho so tién da gidi ngan cho
hoat déng cho vay ky qu§ trang ngay 27 thang 01 nam 2026 va ngay 28 thang 01 nam 2026
ma céng ty xac dinh 1a sir dung nguon tién thu dugc tir dot chao ban cd phiéu ra cdng ching.
3. Do vi tién té st dung trong ké toan
Bao cao tinh hinh sl dung von thu dugc tir dot chao ban ra cdng chung cho giai doan tir

ngay 27 thang 01 nam 2026 den ngay 29 thang 01 nam 2026 duoc trinh bay bang déng Viét
Nam (“VND").

Thanh phd H6 Chi Minh, Viét Nam

Ngudi lap biéu; Ngudi kiém, soat

. I -
Ba Duwong Thi Phuong Uyén  B& Nguyén Thj Hai Anh g Mguyen B¢ Thong
Ngueéri lap Ké toan Truéng Téng Giam déc
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BAO CAO HOAT BONG CUA UY BAN KIEM TOAN VA CAC THANH VIEN
POC LAP HOI PONG QUAN TRI TRONG UY BAN KIEM TOAN NAM 2025
TAI CUOC HOP DAI HOI DONG CO BONG THUONG NIEN NAM 2026

REPORT ON OPERATION OF THE AUDIT COMMITTEE AND INDEPENDENT
MEMBERS OF THE BOARD OF DIRECTORS IN THE AUDIT COMMITTEE IN 2025

AT THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS

Uy ban kidm todn (UBKT) va cac thanh vién déc lap Hoi ddng quan tri (HDQT) trong UBKT bao cao Bai
héi dbng cb déng thuréng nién nam 2026 vé hoat déing va tinh hinh thure hién cac nhiém vy clia UBKT
nam 2025 theo quy dinh tal Didu 1& va Quy ché ndi b vé Quan trj cong ty cia Cong ty & phin Chirng
khoan SSI (Cong ty) voi cac ndi dung nhur sau:

The Audit Committee (AC) and independent members of the Board of Directors (BOD) in the AC rsport
to the 2026 Annual General Mesting of Shareholders on the operation and the implementation of duties
of the AC in 2025 as stipulated in the Charter and the Internal Reguiation on Corporate Govemance of
551 Securities Corporalion (Company) with the following contents:

1. Théng tin chunag
General information

Céng ty hoat dong theo md hinh UBKT truc thudc HBQT theo quy dinh tal Biém b Khoan 1 Diéu
137 Luat Doanh nghiép s 59/2020/QH14, UBKT cé chirc ndng tu van va gilp viéc cho HBQT
trong viéc dam bao co dugc mot he théng hidu qua vé kiém sodt ndi b va tuan thi phap luat,
dap trng day d0 cac yéu cau vé bdo cdo tai chinh, bao gbm céc yéu cau ap dung che viéc niém
yét trén thj treévng chirng khoan theo cac quy dinh cia phap luat va Piéu |& Cong ty. UBKT chiju
trach nhiém kiém tra, giam sét tinh trung thye cla cac bao céo tal chinh lién quan dén tinh hinh
hoat ding kinh doanh cda Cong ty.

The Company operates under the mode! of AC directly under the BOD as stipulated in Paint b,
Clause 1, Article 137 of the Law on Enterprises No, 59/2020/QH14, the AC advises and assists
the BOD in ensuring an effective system of internal control and legal compliance, fully meeting all
requirements of financial statements, including requirements applicable for listing on a stock
exchange In accordance with the provisions of laws and the Company Charter. The AC is
responsible for inspecting, monitoring the truthfulness of financial statements related lo the
Company's business ocperalions.

UBKT gm c6 02 thanh vién sau:
The AC consists of the following 02 members:

. Ong Pham Viét Mudn - Thanh vién doc lap HDQT: Trwéng Uy ban kiém toan
Mr. Pham Viet Muon - Independent member of the BOD: Head of the Audit Commiltee

- Ong Nguy8n Quéc Cutmng - Thanh vién doc lap HDQT: Thanh vién Uy ban kiém toan
Mr. Nguyen Quoc Cuong - Independent member of the BOD: Member of the Audit
Committes

2. Tha lae, chi phi hoat déng va cac lgi ich khac cia Uy ban kiém toan nam 2025
Remuneration, operational expenses and other benefits of the Audit Committee in 2025

1
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Thanh vién HOQT dbng théi 1 thanh vién UBKT nhan thi lao theo mdt chire danh la Thanh vién
HBQT. Thii lao Thanh vién HEQT @3 duoc cong bb chi tiél tai Bao cao tai chinh nam 2025 da
kiém toan cia Cong ty.

Member of the BOD who is also member of the AC receives remuneration as a member of the
BOD. Remuneration for members of the BOD has been disclosed delailedly in the 2025 Audited
Financial Statements of the Company.

Téng két cac cudc hop cia Uy ban kiém toan va cac két luan, kién nghi cua Uy ban kiem

toan
Summary of the meetings, conclusions and recommendations of the Audit Committee

Trong nam 2025, UBKT da thue hign 02 cudc hop vao ngay 21/3/2025 va ngay 26/9/2025 vai
cac nbi dung sau:

In 20285, the AC conducted 02 meetings on March 21%, 2025 and September 26", 2025 with the
following contents:

= Tham tra Bao cao tai chinh rigng va Béo céo tai chinh hyp nhat nam 2024, cac bao cao quy,
b&n nién nam 2025 cla Cang ty,
Verifying the 2024 Separate and Consolidated Financial Statements, and quarterly and
semi-annual financial staterments for 2025 of the Company,

Ra so&t bao céo cla hoat ddng kiém soat ndi bd, quan trj rdi ro;
Reviewing the reports on internal control and risk management;

. D& xuét cong ty kiém toan céc béo cao tai chinh ndm 2025,
Recommending a firm to audit the 2025 financial staternents:

Kidm tra toan dién tinh hinh hoat déng kinh doanh, tinh hinh t&i chinh va viéc lan thi phap
luat cia Cong ty trong nam 2025;

Conducting comprehensive inspection of the Company’s business operations, financial
status and compliance with the laws in 2025;

- Lap k& hoach kiém tra, giam st tinh hinh hoat dgng, tinh hinh tai chinh va vigc tuan thi
clia Cang ty trong 6 thang diu nam 2026.
Planning to inspect, supervise the operalional, financial status and compliance of the
Company in the first 6 months of 2026,

Két qua giam sat déi voi bao cdo tai chinh, tinh hinh hoat déng, tinh hinh tai chinh cia

Cong ty
The results of supervision of the financial statements, the operational status, the financial

status of the Company

a.  Giam sat v& bao cao tai chinh, tinh hinh tai chinh
Monitoring the financial stafemenis and financial status

Cang ty da lap va cong b cac Bdo céo tal chinh dinh ky phi hop véi cac guy dinh cla
phap luat. Bao céo ty 1& an toan tai chinh va Béo céo tai chinh nam 2025 duge kiém toan
b cong ty kiém todn doec lap 1a Céng ty TNHH Ernst & Young Vigt Nam dung theo quy
dinh hién hanh,

The Company has prepared and published periodic Financial Statements in accordance
with the laws. The 2025 Financial Safefy Ratio Report and Financial Stalements were
audited by an independent audit firm, Ernst & Young Vietnam Co., Ltd in accordance with
current regulations.
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Nam 2025, Cang ty co két qua lgi nhudn trude thué hop nhdt dat xap xi 5.083 ty dong vuot
19,54% ké hoach loi nhuan, tdng doanh thu dat gan 13.121 ty dbng vuot 35,33% ké hoach
doanh thu do Bai hdi déng cd déng (PHECH) dé ra. V& co ciu doanh thu, doanh thu tir
méi gici va doanh thu tur doanh la finh vue chiém ty trong Iémn.

In 2025, the Company’s consalidated profit before tax was approximately VND 5,083 billion
exceeding 19.54% of the plan on profit, total revenue reached nearly VND 13,121 billion
exceeding 35.33% of the plan on revenue approved by the General Meeting of
Shareholders (GMS). Regarding revenue structure, revenue generated from brokerage

and proprietary trading accounting for a large proportion,

b.  Giam sat v& tinh hinh hoat dong
Manitoring the operational status

Hoat dbng ciia Céng ty trong nam 2025 da tuén thi ding cac quy djnh cia phap luat va
Didu 16, Cong ty chip hanh tét quy dinh vé& céng bd thing tin di véi céng ty chimg khoan,
déng ther la cong ty niém yét tai S& Giao dich Ching khoan TP. H& Chi Minh,

The operation of the Company in 2025 complied with the provisions of laws and the
Charter. The Company well complied with regulations on information disclosure for
securities companies and as a listed company on the Hochiminh Stock Exchange

UBKT kién nghi Céng ty tiép tuc ra sodt va cép nhat cac quy dinh nji bé phi hep quy dinh
phép Iuat, tang cuéng déo tao kién thie, truyén dat dén cac nhan vién co lién gquan dé
dam bao tinh tudn thi dén ting nhén vién thye hign,

The AC suggests the Company continues to review and update the internal regulations in
accordance with the laws, enhances training and communicating to related employees to
ensure thelr compliance.

Béo cao danh gia vé giao dich gitra Céng ty, céng ty con, cang ty khac do Céng ty nam
quyén kiém soat trén 50% tré 1&n vén didu 18 véi thanh vién HDQT, Tong giam dbc, nguoi
diéu hanh khéc cla Céng ty va nhikng ngwéi cd lién quan cua déi twong dé; giao dich
giiva Céng ty v&i céng ty trong @6 thanh vién Hoi ddng quan tri, Tong giam déc, ngurdi
digu hanh khac ciia Céng ty la thanh vién sang lap hodc 13 nguwdi guan ly doanh nghiép
trong thévi gian 03 nam gan nhét trwde théi diém giao dich

Reports of evaluation of transactions between the Company, its subsidiaries, other
companies that are controlled over 50% of the charter capital by the Company with
members of the BOD, the CED and other executives of the Company and their related
persons; transactions between the Company with other companies in which members of
the BOD, the CEO and other executives of the Company are founders or managers within
the last 03 years prior to the date of transaction

Cac giao dich nay da dugc Cang ty cong bé trong Bao céo tinh hinh quan tr cong ty nam 2025
lap ngay 30/01/2026. N&i dung céc giao dich chi yéu v& cung cap dich vy chirng khodn, giao
dich mua ban chirng khoan, méi gidl chirng khoan. Cac giao dich da dugc cong b va chap thuan
day du theo quy dinh cia Biéu & Céng ty.

These transactions were disclosed by the Company in the Report on Corporate Governance in
2025 dated January 30", 2026. The transactions mainly involve providing securities services,
trading securities, securifies brokerage. The transactions have been disclosed and fully approved
in accordance with the Company's Charler.

Két qua danh gia vé hé thbng kiém soat ndi bd va quan ly rii ro cia Cong ty
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Results of evaluation of the Company's internal control and risk management

Hoat déng kiém toan ndi bd, kiém sodt ndi by, quan Iy rdi ro ban hanh déy di cac chinh séch,
quy trinh hoat ddng, thyc hign cac cufc kiém toan, kigém soat thuding xuyén, toan dién trén cac
mat hoat dng cua Cong ty.

The internal audit, internal conirol, and risk management fully issued policies, operafing
procedures, performed audits and controls regularly and comprehensively in all aspects of the
Company's operalions.

Trong ném 2025, B phan Kiém soat tuéin thil da thye hign 37 dot kiém tra, gidm sat, ra sodt aoi
véri cac quy trinh nghiép vy, vigc tulin thi céc quy dinh ndi bd va quy dinh phap luat tai cac don
vi thudc cac Khoi, B§ phén trong Céng ty.

In 2025, the Compliance Department carried out 37 inspections, monitoring activities, and reviews
of business processes, internal compliance practices, and adherence fo legal reguiations across
the Company's Units and Departments.

Cac bao cao ty 1é an toan tai chinh va bao céo tai chinh quy, ban nién va nam cla Cong ty dugc
céc phang ban ra soat nham dam bao cac bao céo cb ndi dung, thong tin trung thire, tuan thi ty
1& an toan vén, phi hop voi cac chudin myc ké toan va quy dinh ciia phap luat. Két qua giam sat
cho thdly Bao cao tai chinh riéng vé hop nhat quy, ban nién va nam dugc lap va cong bé phi hop
vl chudn muc ké todn va cée quy dinh phap Iut hién hanh. S6 liéu trude va sau bao cdo kiém
toan doc 1ap khéng co su khac biét, dam bao sy minh bach vé tai chinh, ké toan.

The Company’s financial safety ratio reports and quarterly, semi-annual and annual financial
statements were reviewed by the relevant departments to ensure the contents and information of
these reports are honest and in compliance with capital safety ratio, accounting standards and
the laws. The supervision results showed that the quarterly, semi-annual and annual separate
and consolidated financial statements have been prepared and disclosed in compliance with the
applicable accounting standards and the laws. The data recorded after the independent audited
reports remained unchanged as before, the transparency of the finance and accounting are
ensured.

Hoat ddng quan trj rii ro thue hién ddy du & cac nghiép vy, ddc biét d6i vl nghigp vy cho vay ky
quy (margin} dugc thure hign chat ché, kiém soat rli ro theo tirmg ma chirng khoan, danh gia tinh
hinh hoat ddng, tai chinh cia cac cong ty niém yét truoc khi cap von margin.

The risk management were fully conducted through the operations, especially for margin lending
which was strictly implemented, risk controfied for each ticker, the operational and financial stalus
of the listed companies were fully assessed before margin funding.

Két qua giam sat déi véi HPQT, Téng Giam doc va ngudi diéu hanh khac cua Céng ty
Resuits of supervision on the BOD, the CEO and other Company's executives

HBQT, Téng Giam dbc va ngudi digu hanh khac da digu hanh hoat dong Céng ty theo ding muc
tieu doc EHDCE dé ra. UBKT chua ghi nhan truémg hop nao vi pham quy dinh vé trach nhigm,
nghia vu cda ngudi didu hanh doanh nghiép.

The BOD, the CEQ and other execulives have managed the Company’s operation in accordance
with the objectives sel out by the GMS. The AC has not recorded any cases of violating the
regulations on the responsibilities and obligations of the company’s execulives.

HDQT, Téng Giam dbc da trién khal mot sd ngi dung duge ghi nhan tai cac Nghi quyét cha
BHDCH va HDQT. Két qua thurc hién cac ndi dung da théng qua theo Nghj quyét cla BHBCD
duoe HDQT bao cao day da.



The BOD and the CEO have implemented some of contents stipulated in Resolutions of the GMS
and the BOD. The result of implementation of approved contents in Resolutions of the GMS has
been fully reported by the BOD.

Nén kinh té toan cAu vn tiép tuc tréi qua giai doan khé khan, déi mét véi nhidu van dé bat on va
kho doan. Ban didu hanh can theo doi sat sao dién bién thi truéng, xay dung ké hoach chi tiét,
cac kjich ban khac nhau cling nhu cac gidi phép toan dign nhé&m dam bao phwong an kinh doanh
an toan va hidu qud.

The global economy continues to go through a difficult period, facing many uncertainties and
unpredictabilities. The Board of Management should closely monitor market developments,
develop detailed plans, various scenarios as well as comprehensive solutions to ensure a safe
and effective business plan.

Két qua danh gia sw phéi hop hoat dong giira Uy ban kiém toan véi H§i dong quan tri,
Téng Giam doc va céac co déng

Results of evaluation of coordination between the AC and the BOD, the CEQ and
shareholders

Trong nam 2025, UBKT nhén dugc sy phbi hop chat ché va dugc tao digu kién thuan loi dé thyo
hign nhiém vy giam sét cla minh t phia HDQT, Téng Giam déc va cac can b quan Iy cla Cong
ty, thong qua viéc dugc cung cip day dl va chinh xac cac théng tin, bao cao, tai ligu lién quan
dén tinh hinh quan tri cBng ty, cac hoal dgng kinh doanh va tinh hinh tai chinh cia Cong ty.

In 2025 the AC received close coordination and was facilitated to carry out their supervisory
duties from the BOD, the CECQ and managers of the Company, through a full and accurale
provision of information, reports, documents related to corporate governance, business operation
and financial status of the Company.

TE. H& Chi Minh, ngay 31 thang 3 nam 2028
Ho Chi Minh City, March 31%, 2026
T™M. UY BAN KIEM TOAN
For and on behalf of the Audit Commiltes

Pham Viét Mudn




TO TRINH
THONG QUA KE HOACH KINH DOANH NAM 2026
SUBMISSION FOR THE APPROVAL OF THE 2026 BUSINESS PLAN

Kinh thwa Bai hi,
Ladlies and Gentlemen,

Hoi dbng quan trj kinh trinh Pai hoi déng cb déng théng qua Ké hoach kinh doanh nam 2026 vdi cac
ndi dung chi yéu nhu sau:

The Board of Directors hereby submits to the General Meeting of Shareholders for approval of the 2026
Business Plan, with the principal contents as follows:

- Doanh thu (hep nhét): 15.660 ty ddng.
Revenue (consolidated): VND 15,660 billion

- Loi nhuan truede thué (hep nhat): 5.838 tj dong.
Profit before tax (consolidated): VND 5,838 biffion

Uy quyén cho Hoi ddng quan trj diéu chinh Ké hoach kinh doanh phu hop thuc té khi murc téng trudng
va thanh khodn thj trudrng khéng dat mire gia dinh.

To authorize the Board of Directors to adjust this Business Plan in accordance with market conditions
in case the market growth and liguidity are not as expected.

Kinh trinh Dai héi dbng cd déng xem xét va thdng qua.
For the General Meeting of Shareholders' consideration and approval.

TP. Hé Chi Minh, ngay 31 thang 3 ndm 2026
Ho Chi Minh City, March 31%, 2026

TM. HOI BONG QUAN TR|
For and on behalf of the Board of Direclors
CHU TICH
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TO TRINH _
THONG QUA BAO CAO TAI CHINH NAM 2025 DA KIEM TOAN

SUBMISSION FOR THE APPROVAL OF
THE 2025 AUDITED FINANCIAL STATEMENTS

Kinh thwa Bai héi,
Ladies and Gentlemaen,

Hoi dbng quan trj kinh trinh Bai hoi ddng cb dong théng qua cac Béo céo tai chinh nédm 20256 (bao gbm
béo céo tai chinh riéng va bao céo tai chinh hop nhét) ca Cong ty C6 phan Ching khoan SS| da dugc
kiém toan bdi Céng ty TNHH Ernst & Young Viét Nam.

The Board of Directors hereby submits to the General Meeting of Shareholders for consideration and
approval the 2025 Financial Statements of SSI Securities Corporation, including separale financial
statements and consolidated financial statements, as audited by Emst & Young Vietnam Limited

Béo cdo tai chinh nam 2025 da kidém toan dugc cong bd théng tin ngay 27/3/2026 béng ca tiéng Vigt
va tiéng Anh, bao gom:

The 2025 audited Financial Statements have been disclosed on March 27", 2026 in both Vietnamese
and English, including:

1. Béo cdao clia Kiém toan déc lap;
Independent auditor's report

2. Bao céo tinh hinh tai chinh tai ngay 31 thang 12 nam 2025;
Statement of financial position as at December 31, 2025

3. Bao cao Két qua hoat ddng cho nam tai chinh két thic ngay 31 thang 12 ndm 2025;
Income statement for the fiscal year ended December 31%, 2025

4, Béo cao Lwu chuyén tién t& cho ndm tai chinh két thic ngay 31 thang 12 nam 2025;
Cash flow statement for the fiscal year ended December 31¢, 2025

5. Bdo c4o tinh hinh bién déng vén chi s& hGru cho nam tai chinh két thic ngay 31 thang 12 nam
2025,

Statement of changes in owners’ equily for the fiscal year ended December 31%, 2025

6. Thuyét minh Bao cdo tai chinh tai ngay 31 thang 12 ndm 2025 va cho n&m tai chinh két tha
cling ngay.

Notes to the financial statements as at December 31%, 2025 and for the year then ended

Trong do;
In which:
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Mt s6 chi tidu cor ban trong Bao céo tai chinh riéng va Béo céo tai chinh hgp nhit
nam 2025 da kiém toan
Key items provided in the 2025 audited separate and consolidated Financial Statements

Bao céo tai chinh hgp | Bao cao tai chinh riéng
STT | Cac chi tiéu co ban bvT nhéit (Consolidated (Separate Financial
No. Items Unit Financial Statements) Statements)
4 | Tong taisén déng/VND 94.049.979.396.183 |  92.975.231.411.813
Tolal assels
o | Doanh thuthuan dong/VIND 13.112.474 747 642 12.745.382.149.662
Net revenue
g |Lotnhubntudotied | oouun 5.082.973.996 371 4.858.870.804.451
Profil before tax
4 |9 nhuén sau thué abng/VND 4.106.880.733.899 3.917.405.223 647
Profit after tax
Loi nhuén sau  thué
thudc vé cb déng cua
g |“onatyme dbng/VND 4,106.090.416.749

Profit after tax of the
parent company's
shareholders

Kinh trinh Bai hoi dbng cé déng xem xét va thong qua.
For the General Meeting of Shareholders’ consideration and approval,

TP. H& Chi Minh, ngay 31 thang 3 nam 2026
Ho Chi Minh City, March 31%, 2026

TM. HOI BPONG QUAN TR|




TO TRINH
PHAN PHOI LO'| NHUAN NAM 2025

SUBMISSION FOR THE APPROVAL OF THE 2025 PROFIT DISTRIBUTION

Kinh thwa Bail hi,
Laclies and Gentlemen,

Can clr két qua kinh doanh va Béo cdo tai chinh (BCTC) hop nhat nam 2025 da kiém toan, Héi dong
quan tri kinh trinh Bai hdi déng cb déng thdo luan va biéu quyét vé viée phan phéi lgi nhuén clia nam
2025 nhu sau:

Based on the business resulls and the 2025 audited consolidated Financial Statements, the Board of
Directors hereby submits to the General Meeting of Shareholders for consideration and approval of the
following 2025 profit distribution:

Bon vi (Unit): VND

Két qua kinh doanh n&m 2025 (dya trén BCTC hop nhat da dugc
kiém toan)

2025 Business results (based on fthe audited consolidated
Financial Statements)

Lgi nhudn sau thué phan bb cho chi s& hivu ndm 2025 trén 4.106.090.416.749
béo céo kiém toan BCTC hop nhét (1)

Profit after tax alfributable to the Parent Company's owners for
2025, as reflected in the audifed consolidated Financial
Statements (1)

Loi nhudn sau thué phan bd cho chi sé hibu nédm 2025 trén 4.080.302.672.777
BCTC hep nhéat da dwee kiém toan sau didu chinh céc khoan

lgl nhuén chwa thwe hign, mét phan thué TNDN hodn lai va

chi phi dy phéng theo quy dinh (2)

Profit after lax altributable to the Parent Company's owners for

2025, based on the audited consolidated Financial Statements

and adjusted for unrealized profit, a portion of deferred corporate
income tax, and provisions in accordance with the law (2)

Lgi nhuén sau thué phan bé cho chi s& hivu ndm 2025 dé 4.080.302.672.777
phan phéi (gia trj nhé nhét cua (1) va (2))

Profit after tax altributable to the Parent Company's owners for
2025 for distribution (the smallest of (1) and (2))

Trinh Dai hdi déng cd déng ké hoach phan phébi lgi nhuén
nhw sau:

To propose to the General Meeting of Shareholders on profit
distribution plan as follow

- Téng loi nhuén phan phéi 2.750.366.713.702
Total distributable profit
Trong do/in which:
+ Trich l&p Quy tr thién (1% lgi nhuan sau thué) 40.803.026.728
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Charity fund {1% on profit after tax)

- Tﬂ%h lap Quy khen thudng, phic i (5% lgi nhuan sau 204.015.133.639
thue)

Bonus, welfare fund (5% on profit after tax)

+ Tra co tirc nam 2025 béng tién (10% ménh gia — 1.000 2.503.089.220.000 (*)
donglcd phan)
2025 cash dividend (10% par value — VND 1,000/share)

- Thii lao Héi ddng quan trj theo s6 thye té chi trong ndm 2025 2.459.333.335
Remuneration of the Board of Direclors as actually paid in 2025

(*} S tién dur kién chi trd b tie tinh trén tdng s6 cb phén da phat hanh va 10.000.000 ¢ phan phét

hanh theo chuwong trinh lipa chon cho ngudi lao déng da duoe théng qua tai Bal hoi ddng cd déng
thudng nién ndm 2025. Trudmg hop tdng sb ¢d phan da phat hanh c6 thay ddi tai ngay chét danh
sach ¢b dong hudng quyén nhan co tie, Hoi déng quan tri co thé tang/gidm tdng so tien chi tra dé
bdo dam ty l& chi tra 1.000 ddng/ed phin néu co di ngudn theo quy dinh cia phap lugt. Téng loi
nhuan phan phéi sé thay déi twong tng.
The estimated dividend amount is calculated based on the ltotal number of issued shares and
10,000,000 shares issued under the employee stock ownership plan approved by the 2025 Annual
General Meeting of Shareholders. If there is any change in fotal number of issued shares as at the
record date for shareholders entitled to receive the dividend, the Board of Directors may increase
or decrease this amount to ensure dividend is VND 1,000/share within permilled sources.
Accardingly, the total proposed distributable profit shall be changed.

Kinh trinh Bai hdi ddng cé déng xem xét va thong qua.
For the General Meeting of Shareholders' consideration and approval.

TP. Hé Chi Minh, ngay 31 thang 3 ndm 2026
Ho Chi Minh City, March 31%, 2026

. HOI PONG QUAN TR|
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TO TRINH ‘
CHON CONG TY KIEM TOAN CHO NAM TAI CHINH 2026

SUBMISSION FOR THE APPROVAL OF THE SELECTION
OF AUDIT FIRM FOR THE FISCAL YEAR 2026

Kinh thira Bai hii,

{ adies and Genllemen

Hai dbng quén tri kinh trinh Bai hoi déng cb dong phé chuan Danh sach cac cong ty kiérm toan va Gy
quyén cho Hoi déng quan tri chon 01 (mdt) céng ty dé thuc hign kiém toén céc Bao cao tai chinh riéng
va hop nhét nam 2026 vé soét xét cac Bao cao tai chinh riéng va hop nhét ban nién nam 2026.

The Board of Directors respectfully submits to the General Meeting of Shareholders for approval of the
list of audit firms and for authorization the Board of Directors to select one (1) firm to conduct the audit
of the 2026 Separate and Consolidated Financial Statements and review the 2026 Separale and
Consolidated semi-annual Financial Statements.

Danh sach cong ty kiém toén bao gom:
The list of audit firms consists of
1. Céng ty TNHH Ernst & Young Viét Nam
Emst & Young Vietnam Limited
2, Céngty TNHH KPMG
KPMG Limited
3, Coéng ty TNHH PWC (Vigt Nam)
PWC (Vietnam) Limited
4. Congty TNHH Kiém toan Deloitte Viét Nam
Deloilte Vietnam Audit Company Limited

Day & cac cong ty kiém toan da duoc Uy ban Chirng khoén Nha nwéc chap thuan cho kiém toan cac
cbng ty niém yét, hoan toan déc lap vol Cong ty va dgc 1ap voi cén bd quan Iy cla Céng ty.

The above-mentioned audit firms have been approved by the State Securities Commission for auditing
listed companies. They are entirely independent of the Company and the Company's key personnel,

Kinh trinh Dai hoi ddng cb déng xem xét va thdng qua.
For the General Meeting of Shareholders’ consideration and approval

TP. H& Chi Minh, ngay 31 thang 3 nam 2026
Ho Chi Minh City, March 31%, 2026

TM. HOI PONG QUAN TR|
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TO TRINH
PHUONG AN PHAT HANH CO PHIEU PE TANG VON CO PHAN
TU NGUON VON CHU SO HIPU
SUBMISSION
THE PLAN ON SHARES ISSUANCE FOR CHARTER CAPITAL INJECTION
FROM THE OWNER EQUITY

Klnh thia Bai hii,
Ladies and Gentlemen,

H6i ddng quan tri (‘HPQT") Cong ty Cd phén Chirng khoan S8l ("Cong ty'g Kinh trinh Bai hai déng cé dong
("DHOCE") théng qua phirong an phat hanh e phiéu dé tang vén co phan tir ngudn von chd sd hru vo
cac ndl dung nhu' sau:

The Board of Directors (the “Board”) of SSI Securities Corporation (the “Company”) hereby proposes the
General Meeling of Shareholders (the "“GMS") to approve the plan on shares issuance for charter capital
injection from the owner equity with the following issues:

1. | Tén cd phiéu Cb phiéu Céng ty Cé phan Chirng khoan SSI
Name of share 58/ Secyrities Corporalion shares

2. | Loaicd phan Cb phén pho théng
Type of share Ordinary share

3. Ménh gia 10.000 ddng/ch phén
Par value VND 10,000/share

4, Vén didu 18 dy kién trwdre phat hanh | 25.030.892.200.000 déng
(bac gdm 10.000.000 cb phiéu phat | ywp 25,030,892, 200,000
hanh theo chuweng trinh lwa chon
cho ngudi lao dng theo Diéu 8 Nghij
quyét DHBCH s6 01/2025/NQ-
BHDCP ngay 18/4/2025)

Expected charter capital before
issyance (included 10,000,000
shares issued under the Employee
Stock Ownership Plan stipulated in
Article 8 of Resolution No.
01/2025/NQ-BHECE  daled April
18", 2025)

5. | b lwong cb phan trude khi phat | 2.503,089.220 cd phan
hanh 2 503,089,220 shares
Number of shares before [he
issuance

6. S6 lwong cé phan di kién phat hanh | Téi da 500.617.844 cd phan

._'Expacfed number of shares for | Maximum 500,617,844 shares

Issuance Sé lwong cb phan phat hanh cén clr theo ty & thyc hién
quyén trén sb lrong cb phan dang lwu hanh clia Cong ty
va thue hién theo phurong phap 1am tron xuéng.

The number of shares for issuance is determined based
on the rights execution ratio of the outstanding shares of
Company and method of rounding down
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Téng gi4 tri phat hanh du kién theo
ménh gia

Total expected issuance value al par
value

Téi da 5.008.178.440.000 déng
Maximum VND 5,006, 178,440,000

Ty |& thire hién quyén
Ratio of rights execution

51 (Tai ngay chét danh sach cb déng dé thuc hién quyén,
cb dong sé hivu 01 cb phén sé dwoe hudng 01 quyén, cb
dong sé hiru 05 quyén sé duge nhan thém 01 c)é: phan
mai).

Ratio 5:1 (On the date of finalizing shareholders list for
rights execution, shareholders owning 01 share shall be
entitled to 01 right, shareholders owning 05 rights will
receive 01 new share)

Pl trong phéat hanh
Issuance recipients

TAt ca b ddbng s& hiru b phan phd théng cla Cong ty
tai ngay chét danh sach cb dong dé phat hanh.

All shareholders own the Company's ordinary shares on
the date of finalizing shareholders list for issuance

10.

Ngubn von sir dung
Source of funds

Tir ngudn loi nhuan sau thué chira phan phoi, thang du
vén cb phan, quj dAu tw phat trién, qui khac (néu co)
theo Béo cao tal chinh ndm gan nhat duwoc kiém toéan cla
Cang ty.

From undistributed after-tax profits, share premium,
development investment fund, and other funds (if any) as
stated in the Company's most recent audited financial
statements.

11.

Nguyén tac lam trdn va phuong an
x(r Iy phén & cé phan

Principle of rounding and handling
the fractional shares

Sau khi nhan véi ty 18 thire hién quyén, sé lwgng cb phén
phat hanh sé dugc lam tron xubng dén hang don vi, phan
I& thap phan (néu co) sé dugc hiy bé.

After multiplying by the rights execution ratio, the number
of shares for issuance shall be rounded down lo the
nearest whole unit, the fractional shares (if any) shall be
cancelfled,

Vi dy: C déng A s& hiru 506 cb phan, véi ty 1@ thue hign
quyén 5:1 thl s6 c6 phan ma c¢é déng A nhan dugc la:
(506x1)/5 = 101,2 ¢ phan. Theo nguyén tac lam tron néu
trén, sb cb phan mai ma cb dong A duge nhén la 101 cd
phén. Sé co phan & (0,2 cd phén) s& dugc hiy b,
Example: Shareholder A owns 506 shares, with a ratio of
rights execution of 5:1, the number of shares that
Shareholder A is entitled to receive is calculated as
follows: (506 = 1)/5 = 101.2 shares. In accordance with
the rounding principle stated above, the number of new
shares lo be issued to Shareholder A is 101 shares. The
fractional shares (0.2 share) shall be cancelled.

12,

Han ché chuyén nhuong
Transfer restrictions

C& phiéu phat hanh thém khéng bj han ché chuyén
nhureng
Those new issued shares will not be restricted to transfer

13.

Thoi gian dy kien phat hanh
Expected issuance period

Trong nam 2026 va sau khi cé chép thuan ciia Uy ban
Chirng khoan Nha nwde. Phuong an nay sé dugce thuc
hién sau Phuwong an phét hanh cb phiéu theo chuong
trinh lira chon cho ngwéi lao ddng (ESOP) nam 2025.

In 2026 and after getting approval from the State
Securities Commission. This Plan shall be implemented
after the Plan on shares issuance under the 2025
employee stock ownership plan

14.

Muye dich phat hanh

Phat hanh cb phiéu @& tang vén cb phan tir ngudn von
chii sd hiu

2
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Purpose of the issuance Issuance of shares for charter capital injection from the
owner equity

16.

Pang ky, I ky va niém yét cb phiéu | Ngay sau khi hoan tat dot phat hanh, Céng ty cam két sé&
Registration, depository and listing | thc hién déng ky, luu kj chirng khoan bé sung tai Téng
of shares cong ty Luru ky va Bu trir chirng khoan Vigt Nam va dang
ki niém yét bd sung cb phiéu trén S& Giao dich ching
khoan TP. H& Chi Minh cho toan bé sb ligng cb phan da
phat hanh theo ding quy dinh clia phap luat.

After the completion of the issuance, the Gompany
commits to implementing the procedures on additional
registration, depository for the new issued shares with
Viet Nam Securities Depository and Clearing Corporation
and to registering the additional listing of the new issued
shares on Hochiminh Stock Exchange in compliance with
the applicable laws.

Dai hoi ddng cb déng ty quyén cho HH déng quan tri:
The General Meeting of Shareholders authorizes the Board of Directors to:
1.

Quyét dinh trién khai phurong &n phat hanh, thir tw phét hanh, chi tiét ndi dung phuong an phat
hanh vahodc sira d6i, bd sung, thay dbi phuong an phat hanh khi can thiét theo tinh hinh thyrc té
clia Cong ty, quy dinh clia phap Iuat hodc theo yéu chu clia Co quan c6 thdm quyén dé dam bao
dot phat hanh dugc thanh cong;

Decide on the implementation of the issuance plan, the sequence of issuance, including the detailed
contents of the issuance plan, and/or amend, supplement, adjust the issuance plan as necessary in
accordance with the Company’s actual circumstances, applicable laws and regulations, or at the
request of competent autherities, in order to ensure the successful completion of the issuance;
Can dbi va quyét dinh ngudn vén sir dung theo quy dinh clia phap lugt hién hanh;

Balance and determine the source of funds to be used in accordance with applicable laws and
regulations;

Xac nhan sé long ¢ phan phat hanh theo s Ivgng cb phiéu dang Iuu hanh thyc té tai thei diém
trién khai phuong an phat hanh;

Confirm the number of shares to be issued based on the actual number of outstanding shares at the
time of implementation of the issuance plan;

Lwa chon thei diém phat hanh thich hop d8 thye hién phat hanh sau khi nhan duoc sy chap thuan
ctia Uy ban Ching khoan Nha nurdc;

Select an appropriate issuance liming for the implementation of the issuance after oblaining
approval from the State Securities Commission;

Tién hanh cac thi tuc stra ddi, bd sung Didu 1 clia Cong ty dé ghi nhan phan von diéu 1@ mdi tang
thém tlr dot phat hanh;

Carry oul procedures for amending and supplementing the Company’s Charter to record the
increase in charter capital resulting from the issuance;

B ize /s



6. Thong qua viéc tang vén didu 18 va trién khai cac cong viéc, thil tuc phép Iy can thiét dé thay déi
véin didu |@ trong Gidy phép thanh [ap va hoat dong, Giay chirng nhén dang ky doanh nghiép tuong
(rng v&i tdng ménh gia cé phan thirc té phat hanh sau khi hoan thanh dot phat hanh;
Approve the increase in charter capital and carry oul the necessary legal procedures to amend the
charter capital stated in the License on establishment and operation and the Enterprise Registration
Certificate, corresponding to the total par value of the shares actually issued upon completion of the
issuance;
7. Thue hién céc thi tuc cAn thidt dé dang ky, lvu ky chimg khoan bd sung tai Téng céng ty Luu ky
va Bl trir chirng khoan Vit Nam va dang ky niém yét bd sung tai S& Giao dich Ching khoan TP.Ho
Chi Minh toan b s6 lwgng cb phén thire té phat hanh theo quy dinh cla phap luét;
Carry out the necessary procedures for the additional registration and depository of securities with
the Viet Nam Securities Depository and Clearing Corporation, and for the registration of the
additional listing of all actually issued shares on Hochiminh Stock Exchange, in accordance with
applicable laws and regulations;
8, Quybt dinh tAt ca cac vén dé khac lién quan dén viéc phat hanh, dang ky, luu ky bd sung va dang
ky niém yét bd sung cb phiéu.
Decide on all other matters related to the issuance, additional registration, depository and listing of
the shares
Trong pham vi ly quy&n néu trén, HDQT dugc Uy quyén cho Chi tich HDQT hodc Téng Giam dbc thue
hién (céc) céng viéc néu trén phi hep véi quy dinh cla phap luat.
Within the scope of the above authorization, the Board is allowed to authorize the Chairman of the Board
or the Chief Executive Officer to carry oul the above task(s) in accordance with applicable laws and
regulations.

Kinh trinh Bai héi dong cb dong xem xét va théng qua.
Submitted to the General Meeting of Shareholders for consideration and approval,

TP. H& Chi Minh, ngay 31 thang 3 ndm 2026
Ho Chi Minh City, March 31%, 2026

TM. HQI BONG QUAN TR|
ON BEHALF OF THE BOARD OF DIRECTORS




TO TRINH
TIEP TUC THU'C HIEN PHUONG AN PHAT HANH CO PHIEU
PA PUQC PAI HOI PONG CO DONG THONG QUA TRONG NAM 2025
SUBMISSION ON THE CONTINUED IMPLEMENTATION OF
THE PLAN ON SHARES ISSUANCE APPROVED BY
THE GENERAL MEETING OF SHAREHOLDERS IN 2025

Kinh thwa Bai héi,

Ladies and Genllemen

Pai hoi déng cb dong nam 2025 clia Céng ty C6 phdn Ching khoan SSI (Cong ty) da théng qua céc
phuong én chao ban cb phiéu riéng |18, phat hanh cd phiéu theo chwong trinh lira chon cho ngudi lao
dong (ESOP) nam 2024, phat hanh cé phiéu theo chuong trinh lya chon cho nguwroi lao déng nam 2025
va chao ban thém cb phiéu cho cd dong hién hiru theo phurang thire thyc hién quyén mua. Tién do
thire hién cac phwong an chao ban, phat hanh nhu sau.

The 2025 Annual General Meeting of Shareholders of SSI Securities Corporation (the Company)
approved the Plan on private placement of shares, the Plan on shares issuance under the employee
stock ownership plan (ESOP) in 2024, the Plan on shares issuance under the employee stock ownership
plan in 2025 and the Plan on additional share offering for existing shareholders with subscription rights.
The implementation progress of the offering and issuance plans is as follows:

S6 lwgng cd | S6 lwong
phan dy cb phén
kién chao thue té
Néi dung chao bén, phat ban, phat chao ban, Ngay hoan
hanh hanh phat hanh tat Ghi cha
Offering and issuance Estimated Actual Completion Notes
details number of number of date
shares to be | shares to
offered, be offered,
issued issued
Phéat hanh cd phiéu theo
chuong trinh lya chon cho
ngudri lac déng nam 2024 Ba hoan thanh
10.000. .000.
Issuance of shares under Ve e Rl Completed
the  Employes  Slock
Ownership Plan in 2024
Chao ban cb phiéu riéng 1&
B& hoan thanh
Private  placement  of | 104.042.344 | 104.042.344 | 20/8/2025 D
Completed
shares
Pa hoan thanh va Vén
Ghaﬂéhan thém cd phiéu diéu 1& hién nay [a
cho cé ddng hién hiu theo 24.930.892.200.000
phuong thire thyc hién 415.182.958 | 415.182.958 | 23/01/2026 ddng
quyén mua Completed, and the
current charter capital
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86 lwgng cb | S6 lwong
phan dy cb phén
kién chao thye té
Néi dung chao ban, phat ban, phat chao ban, | Ngay hoan
hanh hanh phat hanh tét Ghi chi
Offering and issuance Estimated Actual Completion Notes
details number of number of date
shares to be | shares to
offered, be offered,
issued issued
Additional share offering for is VND
existing shareholders with 24,930,892,200,000
subscription rights
Dir kién thue hign sau
khi dugre thong qua tai
Phat hanh cb phiéu theo Pai hoi dbng cb dong
chwong trinh lra chon cho Téi da Chwa thye | thudng nién ném 2026
nguwdi lao dong ndam 2025 . higén Expected to be
Issuance of shares under 1&‘3;5"333 Mot yet | implemented after
the  Employee Stock P implemented | approval at the 2026
Ownership Plan in 2025 Annual Genaral
Meeting of
Shareholders

Phuong 4n phat hanh b phiéu theo chweng trinh lya chon cho ngudi lao déng nam 2025 chua thye
hién do (i) wu tién thie hién cac phirong an chao ban e phiéu riéng 1€, chao ban thém cd phiéu cho ¢b
déng hién hiru va (ii) co s thay ddi clia phap luat, cy thé la Nghj dinh s6 245/2025/NB-CP co higu lyc
ngay 11/9/2025 bb sung quy dinh méi yéu cAu "tidu chudn ngudi lao ddng tham gia chueng trinh® phai
duge Bai héi dong co dong (PHDCE) théng qua.

The Plan on shares issuance under the employee stock ownership plan in 2025 has not been
implemented due to: (i) the prioritization of private placement and additional share offering to existing
shareholders; and (i) changes in the legal framework, specifically Decree No. 245/2025/NB-CP, which
took effect on September 11%, 2025 and supplemented a new provision requiring that the “criteria for
employees eligible to participate in the plan” must be approved by the General Meeling of Shareholders
(GMS).

Do d6, Hoi déng quan tri (HBQT) kinh trinh Bai hoi dbng cb dong (PHDCH) thong qua vige tiép tuc thye
hién va sira ddi, bd sung Phuong an phét hanh b phiéu theo chuong trinh lra chon cho ngurdi lao
ddng quy dinh tai Diéu 8 Nghj quyét sé 01/2025/NQ-DHDCE ngay 18/4/2025 (Phuong an) nhu sau:

Therefore, the Board of Directors (the BOD) respectfully submits to the General Meeting of Shareholders
(GMS) for approval the continued implementation and the amendmenis and supplements to the Plan
on shares issuance under the employee stock ownership plan stipulated the Article 8 of Resolution No.
01/2025/NQ-BHECE dated April 18", 2025 (the Plan), as follows:

1. Tiéu chudn phan bd/Criteria for allocation
a. Tiéu chudn tham gialEligibility criteria
i Céan bd nhan vién (CBNV) clia Cong ty, Cong ty con thda man mot trong céc diéu kien sau:
Employees of the Company, its subsidiaries satisfying one of the following conditions:

= J'Iﬁllljl
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x =
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Hop dbng lao dong véi Cong ty, Cong ty con dang con hiéu I, két qua danh gia hidu
qué céng viec nam 2025 xép loai B tré 1én va thoi gian lam vige tbi thidu 09 thang
tinh tai ngay HBQT ban hanh Nghj quyét trién khai Phirong an,

The labor contract with the Company, its subsidiaries is still valid, the performance
evaluation result for 2025 is rated B or higher and the minimum working period is
09 months as of the date on which the BOD issues the Resolufion on the

implementation of the Plan,

Top 20 Chuyén gia/Chuyén vién cao cap/Chuyén vién tw van chirng khoan nam 2025,
Top 20 Brokers of 2025,

Top 10 Trwdng phéng Tu vén Chirng khoan ném 2025;

Top 10 Managers (Securities Advisory) of 2025;

Trueng hop dac biét (CBNV Tiém nang) theo dé xuét cta Ban Tong Giam dbe, cac
Trwdrng bo phan va dwge Chi tich HBQT phé duyét.

Special cases (Potential employees) proposed by the Board of Management, Head of
Departments and approved by the Chairman of the BOD,

i. Chuyén gia, nhén st cao cap do Céng ty, Cong ty con thu ht tuyén dyung (CBNY Thu hit
tuyén dung) va dwgc Cha tich HDQT quyét dinh,

Experts and senior personnel attracted and recruited by the Company and jts subsidiaries
(Talent attraction cases), as determined by the Chairman of the BOD,

iil.  Thanh vién HBQT (bac gdm ca Chi tich cong ty con): theo quyét dinh ctia Chi tich HRQT.

Members of the BOD (including the Chairman of subsidiary companies): as determined by
the Chairman of the BOD.

iv. Khoéng ap dyng doi voi:
Not applicable to the following:

Nhan vién cé don xin théi viéc hodc da nghi viéc tinh tai ngay HBQT ban hanh Nghi
quyét trién khai Phuong an;

The employees who have submitted a resignation letter or have already ceased their
employment as of the date of issuance of the BOD’s Resolution on the implementation
of the Plan,

Nhan vién hién dang nghl khong lweng véi thei han tir 01 nam trd 1&n tinh tai ngay
HBQT ban hanh Nghj quyét trién khai Phuong an;

The employees are currently on unpaid leave for at least 01 year as of the date of
issuance of the BOD's Resolution on the implementation of the Plan;

L4i xe, nhan vién/tre Iy hanh chinh clia cac bd phan;
Drivers, administrative staff/assistants of the departments;

Nhan vién bi x(¥ Iy ky luat duéi bat ky hinh thire nao trong vong 01 nam tinh dén ngay
HBQT ban hanh Nghij quyét trién khai Phuong an.

The employees disciplined in any form within one (01) year as of the date of issuance
of the BOD's Resolution on the implementation of the Plan.

b. Nguyén téc xac dinh sb cb phiéu dwee phan bé
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Principles for determining the number of allocated shares
i,

Téng sbé cd phiéu ESOP dugc phan bd cho cac nhom va so lugng b phiéu phan bd cho
tirng nhém do Chi tich HBQT quyét dinh, chi tiét cac nhém:

The total number of ESOP shares allocated lo the groups and the number of shares
allocated to each group shall be decided by the Chairman of the BOD, with details of the
groups as follows:

Stk Mhom

No. Group
Thanh vién Héi déng quan tri (bao gom ¢ Chil tich cong
ly con}

Members of the Board of Direclors (including the
Chairman of subsidiary companies)

CBNV Thu hat tuyén dung

C Talent allraction cases
3 CBNV Tiém nang
Potential employees .l
4 Top Tu van chirng khoan
Top Securities Advisors
5 Can bd nhan vién
Employees

Nguyén téc xac dinh s6 c¢b phiéu phan bd cho CBNV cla tirng nhém

Principles for determining the number of shares allocated to employees of each group

Sé lwgng cb phiéu phan bd cho tieng CBNV trong méi nhom duge xac dinh nhu sau:

The number of shares allocated to each employee within each group shall be determined
as follows:
Thanh vién H6i dbng quan tri: S& luong cb phiéu cho tirng thanh vién trong nhém do Chi
tich HBQT phan bb.

Members of the Board of Directors: The number of shares allocaled to each member of the
group shall be determined by the Chairman of BOD

CBNV Thu hit tuyén dung: S6 lugng b phiéu cho tirng thanh vién trong nhom duoc xac
dinh theo théa thuan véi CBNV khi tuyén dung va do Chi tich HDQT phé duyét

Talent attraction cases: The number of shares allocated to each member of the group shall
be determined in accordance with the agreement reached with the employee at the time of
recruitment and subject to approval by the Chairman of BOD
Cac nhom con lai;
Remaining groups.

Cong thirc phan bd cd phiéu cho tirng CBNV

Formula for allocating shares to each employee

Sé lwong cé phiéu dwge phan bé cho tirng CBNV = Tong diém nhan vién x (86 lwong
cd phibu/1 diém) x Hé sé diéu chinh

The number of shares allocated to each employee = Total employee score * (Number
of shares/1 point) » Adjustment coefficient

Trong do:
In which:
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+

Téng diém cia nhan vién = (Diém danh gia tirng tiéu chi x Ty trong ting tiéu chi) x HE
st cAp bac.

Total employee score = (Score for each evaluation criterion * Weight of each criterion)
x Position grade coefficient

sé lwgng cb phiéu/1 diém = S8 lugng cb phiéu phan b cho tirng nhom tinh bing tbng
diém cla toan bd nhan vién trong nham dé.

Number of shares/1 point = The number of shares allocated to each group is determined
based on the total score of all employees within that group

H@ sé didu chinh: Trdng Bo phan diéu chinh dira trén danh gia mirc 46 dong gop phat
irién v&n héa doanh nghiép, 1y 1& khong virgt qua 35% (tang/gidm) déi véi mai trudng
hop va khong virot qué s6 lugng cb phidu phan bd cho tirng nhom.

Adjustment coefficient: The Head of Department shall adjust based on the assessment
of each employee’s contribution to the development of corporale culture. The adjustment
rate shall not exceed 35% (increase/decrease) for each individual case and not exceed
the total number of shares allocated to each group

Tiéu chi va hé sé phan bd
Allocation criteria and coefficients
Tiéu chi va hé sb phan bd chung gbm co:

The common allocation criteria and coefficients include:

v N&ng luc phét trién toan dién, bao gbm: Nang lirc lanh dao, Kha nang déi moi sang tao

va Kha nang thich tng thay ddi;

Comprehensive development capabilily, including Leadership, Innovation & Creativity,
and Adaptability to change

Hiéu qua dong gbp cho Cang ty;
Effectiveness of contribution to the Company
Mrc d6 gén bo vl Cong ty;

Level of commilment to the Company

Cép bac vj trl trong Cong ty.

Position level within the Company

e
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Ning Iirc phat trién toan dién

au chi _ ) )
ey Comprehensive Development Capability Higuqua dong | 4e gg gén
o | ki | I b6 Cép bc vj tri
nang doi m & néng thich Contrifiution -
T I;d:nnhgul;l'g sing tao ing v&i thay @81 | offectiveness in Con}ml::tnent Position level
g s e
Employee group A Innovation & Adaptability to 2025
P Leadership Creativity change
;’LE::“ - 10% 20% 10% 50% 10%
Top 10 Trwéng Phong T van chivng Theo hé sé ting
khoan nam 2025 nham Dﬂ.P bac
Top 10 Managers (Securities According to the
Advisory) of 2025 10% 20% 10% 559, 50 coefficient of each
Top 20 Chuyén gia/Chuyén vién cao position group
cip/Chuyén vién Tw vidn Chirng
khoan nam 2025
Top 20 Brokers of 2025
Thé hign qua Vai tro, trach nhiem
o P ; - . ham wvi an
& Thé hign higu suét | tinh gan bo, | V@ Pham !
Kha ning dn | Cha dong 88 xudtva | Sn.Sang gidi phap | o, vias yakét qua | céng hién cho | NWong cua cac Vi
: gl 3 .z~ | dé tdi wu cbng viée, | .. . - 4 gin | I G0I VO Céng ty,
dat, quan ly | thire hién sang kien ab el déng gop cuas | Cong ty va gan et
; : 2 ; ong théi linh hoat, . i : the hién thong qua
Gdi nhém/ dy | @ nang cao higu chil ddng thich &ng nha&n vién vao su | két G_flmg hanh viéc xdc dinh cAp
an @& ftrién | qud hoat déng BO | .- %mwc moi | Phat trién chung | lau dai cung vai bec: teoma Gl
B khai nh;.?.-m vu | phén v‘é Céng ty thay dbi : f]g?n ggg% ty trong | Cong ty olia cac vi fri khao
Muc tlE_u h!e_l{ qu Proactively propose | o, with | . ﬁemn:os:;:: o | Thau
Objectives Abgrty to lead glr;g . s:mpﬁsmertg Sl to er:fz;zza cnemrfmmenr Roles, )
ansiibrocts: | e the | OPtimizE  WOTK, | e ince and | and dedication | ©ESPONSibilities,
:eamaf}tﬁr;;:w Eg'i ko i ihe | Wiie being Rexino ﬁonﬁbuﬁm to the | to the Company | @'d _ scope  of
g | ey 8 and proactive in ; influence of
implement Department and the sk SASnlinG 16 Company'’s overall | and long-term positions within the
tasks Company g f: pling development  in | engagement Bemoan
Siriceanges 2025 with the pany, 2
Company reflected !J‘fmU_g
the determination
5]
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of reiative ranks of

different positions

sé nam lam | Moc 0 phirc tap vi

vigc tai CﬁngE t?’ trpn_g yéu cla

valhokc @anh | ¥ng Vi Ui trong

gié cia Bo|Lnd ";““"L.r':h‘;g

-7 | danh va mirc

BO phan danh gia - dua trén cac di iéw béing chig cu thé | Két qua danh gia | Bhon "‘ié MEC | 1 han hiém trén thi
S (vi du s séng kién tham gia S-Shine, cac Thanh tich hosc | higu qu cang viec | 20 @M KELEAM | tryng

Nguén di¥ lidgu Khen thuréng cy thé clia ca nhan, ....) nam 2025 The Jevel of
Data sources Department evaluation - based on specific data/evidence | Performance Numoar _af position

(e.q., number of initiatives participating in S-Shine, specific | evaluation results y?;r: Cwarkmg complexity, the

achievements or awards of individuals, etc.) for 2025 :n dlor umpaﬂni critical importance

Department's of each position

gssessment of
the level of
commitment

within each job
cafegory  group,
and the degree of
market scarcity




Tiéu chi va hé s6 phan bd chi tiét gbm co:

Detailed allocation criteria and coefficients include:

NANG LU'C PHAT TRIEN TOAN DIEN
COMPREHENSIVE DEVELOPMENT CAPABILITY

B N

E = e z Kha néng thich rng Quy
Niing Iy linh dao Quy diem | 1y trong | KM NANg g‘i{ méisang | Quy diem |, yong v&i thay dbi dgiém | Ty trong
Scoring Scoring " 5 Wi .
Leadership soalo Weighting Innovation & Creativity el Weighting Ada;:iigf;yto S:g;i{:g eighting
Cap do 0: Thuc hién
cong viéc theo quy trinh .
san co, khéng co y twdn _ Cap db 0: Khang thich
CAp 66 0: Khong co vai trd 1&nh i hoac tham gia doi gﬁg:ﬁ !a&;:ut{ﬁw?ﬁ?c
dao hodc anh hwdng ndi bd
N : cadershi 0 10% Level 0: Perform tasks in 0 20% Level 0: Do not adapt 0 10%
. evel D‘. ?,:,'D leadership role or accordance with to change and
internal influence established procedures, obstruct or resist
with no improvement change
ideas or involvement in
innovation
Cép d6 1: Chép nhan
. . : thay d6i nhung can
: : . Cop & 1: Thinh thoang Aiibu 16 tro G 66 thé
Céap db 1: Ho tro quan ly, chua cd y trdrng cai tien nhurng thich nghi
trc tiép dan dét 8 nhom chura thue su hiéu quéd
Level 1: Support management Level 1: Occasionally has willingness to accept
but does not directly lead a feam improvement ideas, but change  but sl
they are not truly effective requires  substantial
support for adaptation
B




Cap db 2: Dan d&t nhém hodc
dir &n nhd, c6 kha nang to chirc
va diéu phdi cbng viéc.

Level 2: Lead a team or small
project, with the ability o
organize and coordinate work

10%

Cap do 2: Béng gop ¥
twdng cdi tién nhé nhung
thiét thyre & cap d6 cong
viéc ca nhan hodc phong
ban

Level 2: Contribute small
but practical
improvement ideas at the
individual or
departmental level

20%

Cap 6 2: Thich nghi
tt véi thay G6i nhung
can théi gian

Level 2: Demonsirate
good adaptability to
change but needs
time to adjust

10%

Cép 46 3: Quan Iy ddi nhom
higu qua, cé anh hwdng trong to
chire va thic ddy tinh than lam
viéc.

Level 3. Effectively manage
teams, exert influence within the
organization, and promote feam
morale

10%

Cap d6 3: Tich cuc Gdi
mdi, co y twdng duoc ap
dung thanh céng & cap

phéng ban hodc Céng ty
Level 3 Actively
coniribute innovative
ideas successfully
applied at the
departmental or company
level

20%

Cép 46 3: Nhanh
chéng thich (ng v&i
moi treéng V& quy
trinh m&i

Level 3: Quickly adapt

fo new environmenis
and processes

10%

Céap db 4: Dong vai trd 1&nh dao
chién lwgre, tao anh hwdéng lén,
thac ddy d6i nhom dat thanh tich
cao.

Level 4: Assume a strategic
leadership role, create
significant influence, and drive
feams fo achieve  high
performance

10%

Cép 66 4: Dan G4u trong
d6i mei, tao ra cac sang
kitn mang tinh chién
lwee hodc dot pha gidp
thay dbi va t6i vu hoat
dong ca to chirc

Level 4: Lead innovation
al the forefront, delivering
strategic or breakthrough
initiatives that transform
and optimize the
organization’s overall

operations

20%

Cép d6 4: Cha déng
dan dat va thuc day
thay @i trong t8 chire
Level 4: Take the lead
in initiating and driving
arganizational change

10%




HIEU QUA DONG GOP VA MUFC DO GAN BO
CONTRIBUTION EFFECTIVENESS AND COMMITMENT LEVEL

pOI1 V&1 NHAN VIEN
EMPLOYEES
HIEU QUA BONG GOP MUlrc DO GAN BO
CONTRIBUTION EFFECTIVENESS COMMITMENT LEVEL
Két qua Quy diém Ty trong Két qua Quy diém Ty trong
Resuit Scoring scale Weighting Result Scoring scale Weighting

Dwéi 1 nam i

C 1 50% 0 10%
Under 1 year
Tir 1 ndm @é&n dwdi 3 ndm

B 2 50% 1 10%
From 1 year to under 3 years
Tir 3 nam dén dudi 5 ndm

A 4 50% . 2 10%
From 3 years to under 5 years
Tir 5§ nd&m dén dudi 10 ndam

tr 5 n&m dén dudi 3 o
From 5 years to under 10 years
¥ tré &
Tir 10 nam trér 1&n " S0k
10 years or more
BOI V&I TOP T VAN CHUPNG KHOAN
TOP SECURITIES ADVISORS
TOP 10 TRUONG PHONG TU VAN CHIPNG KHOAN Mrc 8O GAN BO
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TOP 10 MANAGERS (SECURITIES ADVISORY) COMMITMENT LEVEL

Xép hang tir 7 =10 Diréri 1 ndm

1 55% 0 5%
Ranks 7— 10 Under 1 year
Xép hangtir 4 —6 Tir 1 ndm dén dudi 3 nam

2 55% 1 5%
Ranks 4—-6 From 1 year fo under 3 years
Xép hang tir 1 -3 Tir 3 ndm Gén duwéi 5 ndm

4 55% 2 5%
Ranks 1-3 From 3 years to under 5 years

TOP 20 CHUYEN GIA/CHUYEN VIEN CAO CAP/CHUYEN VIEN TU VAN - X
: . Tir 5 nam den dwdi 10 ndm
CHUWNG KHOAN 3 5%
From 5 years to under 10 years
TOP 20 BROKERS

Xép hang tir 11 - 20 Tir 10 ném trdr lén

1 55% - 5%
Ranks 11- 20 10 years or mora
X&p hang tir 6 — 10

2 55%
Ranks 6 - 10
Xép hang tir 1 -5

4 55%

Ranks 1—5
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CAP BAC V| TRil POSITION LEVEL

Cép bac vij tri (PC) Nhém cap béc Khung hé sd cdp bic
Pasition level (PC) Grade group Grade coefficient range
PC 46 Nhan vién Tir 0,1 dén dudi 0,2
Staff From 0.1 to less than 0.2
PG 47 Chuyén vién Tir 0,2 dén dudi 0,3
Specialist From 0.2 to less than 0.3
e Chuyén vién Cao cap Tir 0,3 dén dudi 0,5
Senior Spacialist From 0.3 to less than 0.5
PC 51 - 53 Quan ly So cap Tir 0,5 dén duwoi 0,8
Junior Manager From 0.5 to less than 0.8
PC 54 - §6 Quan Iy Trung cap Tir 0,8 dén duwdi 1,3
Middle Manager From 0.8 to less than 1.3
PC 57 - 68 Quan ly Cao cép Tir 1,3 dén dudi 2,6
Senior Manager From 1.3 f-:; less than 2.6
Lanh daoc Tir 2,6 den duwdi 5,2
PG99~ 00 Execulive From 2.6 lo less than 5.2
PC &1 - 64 Lanh dao cao cap Tir 6,2 dén dudi 8
Senior Execulive From 5.2 to less than 8

2. Han ché chuyén nhwong

Transfar restrictions

Chi duge chuyén nhwgng 50% sau 02 nam va 50% con lai sau 03 nam ké tir ngay két thic dot phat
hanh, ngoai trir truég hep cd phiéu duge mua lai theo Quy ché phat hanh cb phiéu ESOP. $6
lwong cd phiéu con lai chwa phan phdi hét cho CBNV khi duge HDQT phan phéi tiép s& bi han ché
chuyén nhueng theo quy dinh néu trén.

Only 50% are transferrable after 02 years and the remaining 50% are transferable after 03 years
from the date of completion of the issuance, excepl for cases in which the shares are repurchased
in accordance with the Regulation on shares issuance under ESOP. Any shares remaining
unallocated to employees and subsequently allocated by the BOD shall be subject to the same
transfer restrictions as specified above.

Phwong an st dung vén thu dwege tiv dot phéat hanh

Plan for the use of proceeds from the issuance

S6 tidn thu duoc tir dot phat hanh dugc st dung dé bd sung vén luu ding phuc vu hoat ddng cho
vay giao dich ky quf.

The proceeds from the issuance will be used to supplement working capital for margin lending
activities.

Nguyén tic lam tron cd phiéu

Principles for share rounding

Sau khi xac djnh sb lugng cd phiéu ESOP phan phdi cho CBNV theo cong thire néu tal Muc 1, dé
dam bao khong vuot qua sé lgng phat hanh, sb lvong b phiéu sé duge lam tron xudng dén hang
trém.

After determining the number of ESOP shares to be allocated lo employees in accordance with the
formula set out in Section 1, and to ensure that the total number of issued shares does not exceed
the approved issuance volume, the number of shares shall be rounded down to the nearest hundred.

Phwong thire xi¢ Ij ¢b phiéu chwa phén phédi hét
Method for handling unallocated shares
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56 cb phiéu con lai chua phan phdi hét cho CBNV (gbm sb cb phigu con du do CBNV khong thirc
hién mua hodc CBNV khdng con thude déi twong hodc tiéu chudn phan bd ESOP trong thoi gian tir
ngay HDQT théng qua danh sach ngudi lao dong du diéu kien mua cd phieu ESOP dén ngay
UBCKNN céng bé vé viée nhan a0 hé so phat hanh cb phiéu ESOP) sé dugc HDQT phan phéi tiép
cho CBNV théa man tigu chudn phan bé cd phiéu ESOP véi gia phat hanh 10.000 déngicé phiéu
hodic cham dit dot phat hanh theo quyét dinh cia HBQT.

The remaining shares nol fully allocated lo employees (including shares left over due to employees
not exercising their purchase rights or employees no longer meeting the eligibility criteria or allocation
standards during the period from the date on which the BOD approves the list of eligible employaes
to purchase ESOP shares to the date on which the State Securilies Commission announces receipt
of the complete ESOP share issuance dossier) shall be reallocated by the BOD to employees who
meel the ESOP allocalion criteria al the issuance price of VND 10,000 per share, or the issuance
shall be terminated as decided by the BOD.

Trwding hop HBQT khong phan phdi hét sé long cd phiéu nay thi sé cb phiéu chwa duoc phan
phéi hét dwoc hily va HPQT quyét dinh két thic dot phat hanh,

In the event that the BOD does not fully allocate such shares, the remaining unallocaled shares shall
be cancelled, and the BOD shall decide to conclude the issuance.

PHBCPE ty quyén cho HDQT

The GMS authorizes the BOD to:

- Quyét dinh trién khai phirong an phat hanh va quyét dinh viéc siva d6i, bo sung, hoan thién néi
dung phwong an phat hanh cb phiéu dé phii hgp voi thire té phat hanh, quy dinh cla phap luat
va yéu chu clia Co quan o6 thAm quyén dé dam bdo dot phat hanh dugc thanh cong;

Decide on the implementation of the issuance plan and decide on amendments, supplements,
completion of the plan on shares issuance in accordance with the actual situation, legal
regulations, and requirements of competent authorities to ensure the success of the issuance;

- Quyét dinh phuang an cong ty mua lai ¢é phidu cia CBNV va phuong an ban ra s6 cb phiéu
duge cdng ty mua lai;

Decide on the plan for the Company to repurchase shares from employees and the plan for salling
the repurchased shares;

Quyét dinh ndi dung v& ban hanh Quy ché phat hanh dé thuc hién phuong an nay,

Decide on the contents of, and promulgate the Regulation on issuance for implementation of this
plan;

- Quyét dinh thei diém phat hanh ESOP phu hop,

Decide on the appropriate timing for the ESOP issuance;

Quyét dinh tiéu chun chi tiét thda man cdc tiéu chudn duge BHBECD thong qua, quyet dinh danh
sach CBNV di diéu kién tham gia chwong trinh va sé lugng cb phiéu cu thé duge phan phéi cho
tirng CENV,

Decide on detailed eligibility standards in accordance with those approved by the GMS, determine
the list of employees eligible to participate in the plan and the specific number of shares allocated
to each employee;

- Quyét dinh phwong thive xir Iy sé cd phigu con lai chira duge phan phéi hét;
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Decide on the method for handling any remaining unallocated shares;

- Thuc hién cdc thil tuc sira d8i, b8 sung Didu Ié clia Céng ty d& ghi nhén phén vén diéu & moi
tang thém tir dgt phat hanh;

Implement procedures for the amendment and supplementation of the Company's Charter fo
record the additional charter capital arising from the Issuance,

- Thirc hién céc thi tuc dang ky, leu ky bd sung tai VSDC va dang ky niém yét bd sung tai HOSE
dbi véi toan bd cd phiéu phat hanh thém nay;

Implement procedures for additional registration and depository with VSDC and for additional
listing registration with HOSE for all additionally issued shares;

- Thue hién cac tha tuc phap 1y cén thiét dé thay ddi von diéu 1é trong Giay phép thanh 1ap va hoat
d6ng, Gidy chitng nhan dang ky doanh nghiép trong (rng véi thng ménh gia cb phén thic té
phat hanh sau khi hoan thanh dot phat hanh;

Implement the necessary legal procedures to change the charter capital in the Licanse on
establishment and operation, Enterprise Registration Certificate, which equivalently to total actual
par value of issued shares after complaling the issuance;

- QuyAt dinh tAt ca cac van @& khéc lien quan dén viéc phat hanh cb phiéu, dang ky, luu ky b
sung va dang ky niém yét bd sung b phiéu.

Decide on all other matters related to the share issuance, additional registration, depository, and
additional listing of sharas.
Trong pham vi Gy quy&n néu trén, HDQT duge y quyén cho Chl tich HDQT hoéc Téng Giam doc
thue hién (cac) céng viéc néu trén phi hop véi quy dinh cia phap luat.
Within the scope of the above authorization, the BOD is authorized to further delegate to the Chairman
of the BOD or CEO to perform lask(s) mentioned above in accordance with the provisions of law
Céc néi dung ciia Phwong an phat hanh cd phiéu theo churong trinh Iwa chon cho ngwdi lao dong tai
Nghi quyét sé 01/2025/NQ-DHBCE ngay 18/4/2025 khong duoc sira déi, bb sung van gitt nguyén hiéu
e,
All contents of the Plan on shares issuance under the Employee Stock Ownership Plan pursuant to
Resolution No. 01/2025/NQ-BHBCE dated April 18", 2025 that are not amended or supplemented
herain shall remain fully valid and effective.
Kinh trinh Dai hdi ddng cd dong xem xét va théng qua.

For the General Meeting of Shareholders' consideration and approval.
TP. H& Chi Minh, ngay 31 thang 3 nam 2026
Ho Chi Minh City, March 31%, 2026

™. HOI BONG QUAN TRI
For and on behalf a{ the Board of Diractors
CHU TICH

_ Chairman A/

7 CONG TY
C PHA

yén Duy Hung
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~ TO TRINH
PHUONG AN PHAT HANH €O PHIEU

THEO CHU'ONG TRINH LUA CHON CHO NGU'O'l LAO BONG NAM 2026

SUBMISSION FOR THE APPROVAL OF THE PLAN ON SHARES ISSUANCE
UNDER THE 2026 EMPLOYEE STOCK OWNERSHIP PLAN

Kinh thua Bai héi,
Ladies and Genllemen

Héi ddng quan tri (HPQT) kinh trinh Bai hoi ddng cb déng (BHHOCH) théng qua phureng &n phat hanh cb
phiéu theo chuong trinh lya chon cho nguei lao dong (ESOP) nam 2026 (Phuwang an) nhu sau:

The Board of Directors (BOD) hereby submits to the General Meeting of Shareholders (GMS) for approval
of the plan on shares issuance under the 2026 employee stock ownership plan (ESOP or the Plan) as

fallows:

' Tén cb phiéu
Name of share
Loal ¢b phén
Type of share
Hinh thire cb phiéu
Form of share
Ménh gia
Par value
Déi twong phat hanh
Potential purchaser
| S84 lwgng phat hanh

| Number of issued |
| shares

Gia phat hanh
[ssuance price

Thé&i gian thye hién
diy kién

Estimated issuance
period

Muc dich

C6 phiéu Cong ty Cb phén Chirng khoan SSI
55! Securities Corporation shares

Cé& phén phd thong

Ordinary shares

Phat hanh theo hinh thirc ghi sb

Book entries

10.000 ddngled phan

VIND 10,000/share

Thanh vién HBQT, nhan sy chii chot cla SSI va cong ty con
Members of the BOD, key personnel of S5I and its subsidiaries
Téi da 10.000.000 (muedi trigu) cd phan

Maximum 10,000,000 (ten million) shares

Bang ménh gia 10.000 déng/cd phan

Par value VND 10,000/share

N&m 2026 — 2027 ho#c theri han khac theo quyét dinh clia HDQT va sau khi e6 chap
thuan ctia Uy ban Ching khoan Nha nwéc. Phuong an nay sé dugc thire hign sau
Phuong &n phat hanh cb phiéu dé tang vén cd phan tir ngudn vén chi sé hiru.

In 2026 — 2027 or other period decided by the BOD and after getting approval from
the State Securities Commission. This Plan shall be implemented after the Pfan on
shares issuance for charter capital injection from the owner equity

- Gén két lgi [ch cha nhan vién va Céng ty

1 S5 SECURITIES CORPORATION
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Purpose

Han ché chuyén
nhwgng

Rastricted period

Phuong an sir dyung
vén thu duoc (i dot
phat hanh
Plan for the use of
proceeds from the
issuance

Nguyén tac lam tron
cb phiéu
Principles for share
rounding

Phuwong thire x( If cd
phiéu chua phan phdi
hét

Method for handling
unallocated shares

To associate interests of employees with the Company
- Bé& sung thém vén luu ddng cho Cong ty

To supplement working capital for the Company
Chi duoe chuyén nhugng 50% sau 02 nam va 50% con lai sau 03 ndm ke tir ngay
két thic dot phat hanh, ngoai triv truéing hop cb phiéu duoe mua lai theo Quy ché
phét hanh ¢ phiéu ESOP. Sé lugng cb phiéu con lai chira phan phéi hét cho CBNV
khi diroc HDQT phan phbi tiép s& bj han ché chuyén nhwong theo quy dinh néu
trén,

Only 50% are transferable after 02 years and the remaining 50% are transferabla
after 03 years from the date of completion of the issuance, excepl for cases in which
the shares are repurchased in accordance with the Regulation on shares issuance
under ESOP. Any shares remaining unallocated to employees and subsequently
allocated by the BOD shall be subject to the same (ransfer restrictions as specified
above.

sé tién thu duoc tir dot phat hanh duoe siv dyng dé bd sung von lvu dong phuc vy
hoat ddng cho vay giao dich ky quy.

The proceeds from the issuance will be used lo supplement working capital for
margin lending activities.

Sau khi xac dinh sé long cb phibu ESOP phan phéi cho CBNV, dé dam béo khong
vurot qua sé Iwgng phat hanh, sé lugng cb phiéu sé duge lam tron xudng dén hang
tram.

After determining the number of ESOP shares to be allocated to employees in
accordance with the formula set out in Section 1, in order fo ensure that the fotal
number of issued shares does nol exceed the approved issuance volume, the
number of shares shall be rounded down to the nearest hundred.

S6 cb phiéu con lai chira phan phéi hét cho CBNV (gbm sbé cb phiéu con du do
CBNV khéng thiec hién mua hosic CBNV khéng con thude dbi tirgng hodc tiéu chuan
phan b& ESOP trong thei gian tir ngay HPQT thong qua danh sach nguwi lac dong
d didu kien mua cé phiéu ESOP dén ngay UBCKNN cong bé vé viéc nhan du hd
so phat hanh cé phiéu ESOP) sé dugc HPQT phan phi tiép cho CBNV théa mén
tigu chun phan bd cd phidu ESOP voi gia phat hanh 10.000 dong/cd phiéu hodc
chAm dirt dot phat hanh theo quyét dinh cliia HPQT.

The remaining shares not fully allocated to employees (including shares left over
due to employees not exercising their purchase rights or employees no longer
meeting the eligibility criteria or allocation standards during the period from the date
on which the BOD approves the list of eligible employees to purchase ESOP shares
to the date on which the Stale Securities Commission announces receipt of the
complete ESOP share issuance dossier) shall be reallocated by the BOD lo
employees who meet the ESOP allocation criteria at the issuance price of VND
10,000 per share, or the issuance shall be ferminated as decided by the BOD.
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Pang ky, luu ky va
niém yét cb phiéu

Registration,
depository and listing
of shares

Tiéu chudn phéan bd

Criteria for allocation

Truong hop HDQT khong phan phéi hét s lueng cd phiéu nay thi sé cé phiéu chua
duwoe phan phéi hét duoc hiy va HDQT quyét dinh két thie dot phat hanh.

In the event that the BOD does not fully allocate such shares, the remaining
unallocated shares shall be cancelled, and the BOD shall decide to conclude the
issuance.

Cé phiéu duge dang ky, luu ky bd sung tai Téng céng ty Luu ky va Bu trir chirng
khodn Viét Nam (VSDC) va niém yét bd sung tai S& Giao dich Chirng khoan TP. H6
Chi Minh (HOSE) theo quy dinh.

Shares shall be additionally registered, deposited at the Viet Nam Securities
Depository and Clearing Corporation (VSDC) and additionally listed on the
Hochiminh Stock Exchange (HOSE) in accordance with regulations.

a. Tiéu chudn tham gia/ Eligibility criteria

i, Can bo nhan vien (CBNV) cla Cong ty, Cong ty con thoa man mat trong cac
diéu kign sau:

Employees of the Company, its subsidiaries salisfying one of the following

conditions:

- Hop déng lao ddng véi Cong ty, Cong ty con dang con hiéu luc, két qua

danh gia hiéu qua céng viéc nadm 2026 xép loai B tré [én va thei gian lam
viée tbi thidu 09 thang tinh tai ngay HDQT ban hanh Nghi quyét trién khai
Phuong an,
The labor contract with the Company, its subsidiaries Is still valid, the
performance evaluation result for 2026 is rated B or higher and the
minimum working period is 09 months as of the date on which the BOD
issues the Resolution on the implementation of the Plan;

- Top 20 Chuyén gia/Chuyén vién cao cAp/Chuyén vién tu van ching khoan
nam 2026,

Top 20 Brokers of 2026;
- Top 10 Giam dbc/Trwdng phong Tu van Ching khoan nam 2026;
Top 10 Directors/Managers (Securities Advisory) of 2026;
- Truemg hop dac biét (CBNV Tiém nang) theo @é xuat cia Ban Tong Giam
dbe, cac Trudng bd phéan va duge Cha tich HDQT phé duyét.
Special cases (Potential employees) proposed by the Board of
Management, Head of Departments and approved by the Chairman of the
BOD.
i. Chuyén gia, nhan sir cao cép do Cong ty, Cong ty con thu hat tuyén dung (CBNV
Thu hut tuy&n dung) va dwoe Chi tich HDQT quyét dinh.
Experts and senior personnel altracted and recruited by the Company and its
subsidiaries (Talent alraction cases), as determined by the Chairman of the
80D
ii. Thanh vién HDQT (bao gdm ca Chli tich cong ty con): theo quyét dinh clia Chil
tich HEQT.,

- [
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Members of the BOD (including the Chairman of subsidiary companies). as
determined by the Chairman of the BOD

iv. Khong ap dyng dbi voi:
Mot applicable to the following

Nhan vién ¢ don xin thoi viéc hodc da nghi viée tinh tai ngay HBQT ban
hanh Nghj quyét trién khai Phuong an;

The employees who have submitled a resignation letter or have already
ceased their employment as of the dale of issuance of the BOD's Resolution
on the implementation of the Flan

Mhan vién hién dang nghi khong lwong véi thei han tir 01 ndm trd Ién tinh
tai ngay HDQT ban hanh Nghj quyét trién khai Phuong an,

The employees are currently on unpaid leave for at least 01 year as of the
date of issuance of the BOD's Resolution on the implementation of the Plan

Lai xe, nhan viénftre Iy hanh chinh cla cac bd phan;
Drivers, administrative stafffassistants of the depariments

Nhan vién bi xtr Iy ky luat durdi bét ky hinh thire ndo trong vong 01 nam tinh
dén ngay HDQT ban hanh Nghj quyét trién khai Phuong an.

The employees disciplined in any form within one (01) year as of the date
of issuance of the BOD's Resolution on the implementation of the Plan

Nguyén tic xac dinh sé cd phiéu dwee phén bd

Principles for determining the number of allocated shares
. Téng sé cb phibu ESOP duorc phan bé cho céc nhom va sb lugng cb phiéu phan
bd cho tirng nhém do Cha tich HDQT quyét dinh, chi tiét cac nhém:

The total number of ESOP shares allocated to the groups and the number of
shares allocated to each group shall be decided by the Chairman of the BOD,
with details of the groups as follows:

Stt Nhém
No. Group
Thanh vién Hoi déng quan trj (bao gdm ca Chu tich cong ty
con)
L Members of the Board of Directors (including the Chairman
of subsidiary companies)
2 CBNV Thu hut tuyén dung
Talent attraction cases
3 CBNV Tiém nang
Potential employees
4 Top Tw van chirng khoan
Top Securities Advisors
5 Can bd nhan vién
Employees

ii, Nguyén tic xac dinh sé cb phiéu phan bd cho CBNV cla tirng nhom

Principles for determining the number of shares allocated to employees of each
group



Sb lwgng cb phiéu phan b cho tirng CBNV trong m&i nhém durge xac dinh nhu
sau:

The number of shares allocated to each employee within each group shall be
determined as follows:

Thanh vién Hei déng quan trj: Sé lugng cé phiéu cho timg thanh vién trong
nhém do Chi tich HDQT phan bb
Members of the Board of Direclors: The number of shares allocated lo each
member of the group shall be determined by the Chairman of BOD
CBNV Thu hat tuyén dung: Sé lwgng cb phiéu cho ting thanh vién trong
nham dugc xac dinh theo thoa thuan véi CBNV khi tuyén dung va do Chu
tich HBQT phé duyét
Talent atltraction cases: The number of shares allocated to each member of
the group shall be determined in accordance with the agreement reached
with the employee at the time of recruitment and subject to approval by the
Chairman of BOD
Céac nhém con lai:
Remaining groups:
4+ Céng thirc phan bé cb phiéu cho tirng CBNV
Formula for allocating shares to each employee
$6 Iwong cb phidu dwoe phan bé cho tirng CBNV = Téng diém nhan
vién x (86 lwgng cb phiéu/1 diém) x H§ s6 diéu chinh
The number of shares allocated to each employee = Total employee
score x (Number of shares/1 point) * Adjustment coefficient
Trong 4o:
In which:
Téng diém cia nhéan vién = (Diém danh gia tirng tidu chi x Ty trong
tirng tiéu chf) x He sb cap bac
Total employee score = (Score for each evaluation criterion *
Weight of each criterion) x Position grade coefficient
Sé lwong cb phiéu/t didm = SLCP phan b cho tirng nhom tinh
béng téng diém cla toan bo nhan vién trong nhom do
Number of shares/1 point = The number of shares allocated fo each
group is determined based on the lotal score of all employees within
that group
Hé sé didu chinh: Trudng b phan diéu chinh dya trén danh gia
mire d6 dong gop phat trién v&n héa doanh nghiép, ty 1& khéng vuot
qué 35% (tang/ giam) dbi vai méi trueng hop va khéng vuot qua s
lwgng cd phiéu phan bd cho tirng nhém
Adjustment coefficient: The Head of Department shall adjust based

on the assessment of each employee’s contribution to the
development of corporate cullure. The adjustment rate shall not
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exceed 35% (increase/decrease) for each individual case and not
exceed the total number of shares allocated to each group

Tieu chi va hé sé phan bo
Allocation criteria and coefficients
Tiéu chi va hé sb phan bd chung gbm co:

The common allocation criteria and coefficients include:

v Nang lirc phat trién toan dién, bao gbm: Nang luc lanh dao, Kha
néng déi m&i séng tao va Kha nang thich (ng thay dbi;

Comprehensive development capability, including Leadership,
Innovation & Creativity, and Adaplability to change

v Higu qua dong gop cho Cong ty,
Effectiveness of coniribution to the Company
v Mirc do gén bo vai Cong ty;
Level of commitment to the Company
v Chp bac v| trl trong Céng ty.

Paosition level within the Company
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Tiéu chi
Criteria

Nang lwc phat trién toan dién
Comprehensive Development Capability

Hiéu qua déng

- gop nim 2026 | Mirc db gin bo i :
Kha néng d&i méi | Khanangthich | Conribution | Commitment | oofore )i
Nhom NV Nang Iwc lanh dao sang tao ng véi thay 86i | cgectiveness Kot Position le
Employee Leadership Innovation & Adaptability to in 2026
Creativity change
s 10% 20% 10% 50% 10%
mployees
Top 10 Giam doc/Triréng o
Phong Tw van chirng khoan Theo hle so tirng
nam 2026 nhém c?p bac
Top 10 Directors/Managers According fo the
(Securities Advisory) of 2026 10% 20% 10% 55% 5% mﬂ:ggf:ﬂfmz; el
Top 20 Chuyén gia/Chuyén P g
vién cao cap/Chuyén vién T
van Chirng khoan nam 2026
Top 20 Brokers of 2026
SEn  sa .. | Thé hien hieu | Thé hién qua trinh | Vai trd, tréch nhiém
Chdl d6ng 3 xuét va p;‘gp ;éngtéi gl_':'_: suat lam viéc va Qin bg,‘ cong hién | va pham vi &nh
; d ¥ : Va ; e
03 ang i i | o s K | o v g |14 92 88| S, £ 1k | e e o
quén Iy @6i nhom/ dy | @& nang cao hiéu qua | thai linh hoat, chl ﬂ;—. | s 8l otitg VIR | Bk hin thong s
an @ tidn khai | hogtdong BOphSnva | dong thich (ng phat trién c:hung Cong ty vige xac dinh cép
Muc tieu nhl.é.m Vi e qoR Cang IY Fhr;angﬁitmaﬂ Mol | cho Céng t | Demonstrate the b@c tu'crrrg quan
Objectives Ability to lead and | Proactively propose | tnay trong n&m 2026 | process of | clia cac vi tri khéc
manage and implement | Ready with Fhisrretoute commitment and | nhau
teams/projects fo | initiatives to enhance | solutions fo erissions dedication o the -
effectively implement | the efficiency of the | optimize ~ work, Eﬂ pIoy S Company' 80 m‘ mspmc;rs.-'bﬂfﬁes,
tasis EEP Brimenl - and i wm{e .bemg and contribution | long-term ) and scope of
ompeny flexible o | i the | engagement with | influence of
g il Company’s the Company pasitions within the
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quickly adapting to
any changes

overall
development in
2026

Company, reflected
through the
determination  of
relative ranks of
different positions

Ngubn di ligu
Data sources

Ba phan danh gia - dira trén cac dir liéu/ béng chirng cy thé (vi du
sb sang kién tham gia S-Shine, cac Thanh tich hoac Khen thurdng
cu thé clia ca nhan, ....)

Department evaluation - based on specific data/evidence (e.g.,
number of initiatives participating in S-Shine, specific
achievemenis or awards of individuals, efc.)

Két qua danh
gid hiéu qua
cong viéc nadm
2028
Performance
evaluafion
results for 2026

S6 nam lam viéc
tai Céng ty
va'hodc danh gia
cla B phan vé
mic 86 cam két
gén bo

Number of years
working at the
Company and/ior
the Depariment's
assessment of the
level of
commitment

Mirc G phirc tap vi
tri, trong yeu cla
tirng wvi tri trong
tirng nhém chirc
danh va mic 4§
khan hiém trén thi
trurdrng

The level of
position
complexity, the
critical importance
of each position
within each job
category  group,
and the degree of
market scarcity

ol P T =




Tiéu chi va hé sé phan bd chi tiét gém co:
Detailed allocation criteria and coefficients include:

NANG LLPC PHAT TRIEN TOAN DIEN
COMPREHENSIVE DEVELOPMENT CAPABILITY

Level 1. Support management
but does not directly lead a team

Level 1: Cccasionally has
improvement ideas, but

willingness to accept

" R Kha niéng thich irfng Quy
Néing lwe lanh dao Quy diBM |y pyopg | Kba néng g:; mGi sang | Quy Giém | Lo ¢ono véi thay adi giém | Ty trong
Scoring Scoring A i 2 :
Leadership Weighting ” . Weighting Adaptability to Scoring | Weighting
scale Innovation & Creativity scale change e
Cép 46 0: Thuc hién
cong viéc theo quy trinh :
san %ﬁ khodng cé ¥ twdn Céap 4% 0: Khéng thich
: , ’ 2 ai tien hoac tham gia doi nghi, can tr& hodc
Cap 66 0: Khong cb vai trd lanh - . z
G20 hodc dnh hurdng ndi bo . - mét : _— chéng lai sy thay 6o ; e
Level 0: No leadership role or Levﬂi 0: Performs ras.fcs Level 0; Do not adapt
iismal influence in qccorﬂance with to change ar_m'
established procedures, obstruct or resist
with no improvement change
ideas or involvement in
innovation
Cap do 1: Chap nhan
) ) ) Cép @6 1: Thinh thoéng L“;YEU i‘;‘ g e
Cap d6 1: Ho trer quan Iy, chua co y twdng cdi tien nhung tich nahi
tric tiép dan dét d6i nhom chura thue sir higu qua g
1 10% 1 20% Level g Show 1 10%

. change  but  still
they are not truly effective requires  substantial
support for adaptation
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Céap d6 2: Dan dét nhom ho#c
dir an nhé, cé kha nang t6 chirc
va diéu phdi cong viéc.

Level 2: Lead a team or small
project, with the ability to
arganize and coordinale work

10%

Cép 4o 2: Péng gop ¥
twdng cai tién nhé nhung
thiét thue & cip 66 cong
viéc & nhan hodc phong
ban

Level 2: Contribute small
but practical
improvement ideas at the
individual or
departmental leve/

20%

Cép g6 2: Thich nghi
tot v thay d8i nhung
can théi gian

Level 2: Demonstrate
good adaptabilty to
change but needs
time to adjust

10%

Cép @5 3: Quan Iy d6i nhom
hiéu qua, c6 anh hwéng trong t6
chirc va thic @y tinh than lam
vigc,

level 3: Effectively manage
teams, exert influence within the
organization, and promote feam
marale

10%

Cép d6 3: Tich cuc doi
méi, co ¥ twdng duoc dp
dung thanh cong & cap
phong ban hodc Céng ty

Level % Actively
contribute innovafive

ideas successfully
applied at the
departmental or company
levef

20%

Cép 46 3. Nhanh
chéng thich (rng vai
moi triedng va quy
frinh moi

Level 3: Quickly adapt
to new environments
and processes

10%

Cép d6 4: Béng vai trd 1anh dao
chién Iroc, tao anh huwedng lém,
thiic d&y d6i nhom dat thanh tich
cao.

Level 4: Assume a strategic
leadership role, creafe
significant influence, and drive
teams to  achieve  high
performance

10%

Céap d6 4: Dan Gau trong
doi mai, tac ra cac sang
kién mang tinh chién
lrge hodc d6t pha gitp
thay Gbi va i wu hoat
dong ca td chirc

Level 4: Lead innovation
at the forefront, delivering
strategic or breakxthrough
initiatives that transform
and optimize the
organization's overall
operations

20%

Cép 60 4: Chi dong
din dit va thuc day
thay déi trong to chirc
Level 4: Take the lead
in initiating and driving
organizational change

10%

10




HIEU QUA PONG GOP VA MIFC BO GAN BO
CONTRIBUTION EFFECTIVENESS AND COMMITMENT LEVEL

D061 VOl NHAN VIEN

EMPLOYEES
HIEU QUA DONG GOP mMrc DO GAN BO
CONTRIBUTION EFFECTIVENESS COMMITMENT LEVEL
Két qua Quy diém Ty trong Két qua Quy diém Ty trong
Result Scoring scale Weighting Result Scoring scale Weighting
Dudi 1 n8m
c 1 50% 0 10%
Under 1 year
Tir 1 n&m dén dwdi 3 nam
B 2 50% 1 10%
From 1 year to under 3 years
Tir 3 nam Gén dwéi 5 nam
A 4 50% 2 10%
From 3 years to under 5 years
Tir 5 n8m dén dudi 10 ndm
3 10%
From 5 years to under 10 years
Tir 10 nam frév 1én
4 10%
10 years or more
poI vOI TOP TU VAN CHIPNG KHOAN
TOP SECURITIES ADVISORS
TOP 10 GIAM DOC/TRUONG PHONG TU VAN CHIPNG KHOAN mMUC 90 GAN BO
TOP 10 DIRECTORS/ MANAGERS (SECURITIES ADVISORY) COMMITMENT LEVEL
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Xép hang tlr 7 - 10 Duwéi 1 n&m

1 55% 5%
Ranks 7— 10 Under 1 year
Xép hang tir 4 - 6 Tir 1 n3m dén dudi 3 nam

2 55% 5%
Ranks4—-6 From 1 year to under 3 years
Xép hang tir 1 -3 Tir 3 ndm dén duwdi 5 ndm

4 55% 5%
Ranks 1-3 From 3 years to under 5 years

TOP 20 CHUYEN GIA/CHUYEN VIEN CAO CAP/CHUYEN VIEN TU VAN i ,
: Tir 5 nam den dwoi 10 ndm
CH(PNG KHOAN 5%
F ars fo under 10 years
TOP 20 BROKERS rony:5 yearsto uncer10ye

Xép hang tr 11-20 Tir 10 ndm tré 1én

1 55% 5%
Ranks 11-20 10 years or more
Xép hang tlr 6 - 10

2 55%
Ranks 6— 10
Xép hang tir 1 -5

4 55%

Ranks1-5
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CAP BAC V| TR/ POSITION LEVEL

Cap béc vj tri (PC) Nhém céip biic Khung hé s6 cép bic
Position level (PC) Grade group Grade coefficient range |
PC 46 Nhan vién Tir 0,1 dén dudi 0,2
Staff From 0.1 to less than 0.2
PC 47 Chuyén vién Tir 0,2 dén duéi 0,3
Specialist From 0.2 to less than 0.3 |
PC 46 - 50 Chuyén vién Cao cap Tir 0,3 dén duéi 0,5
| Senior Specialist From 0.3 to less than 0.5
BC 51 - 53 Quan ly So cap Tir 0,5 dén duwai 0,8
Junior Manager From 0.5 to less than 0.8
PC 54 - 56 Quan ly Trung cap Tir 0,8 dén dudi 1,3
Middle Manager From 0.8 to less than 1.3
PC 57 - 58 Quan ly Cao cap Tir 1,3 dén duwdi 2,6
Senior Manager From 1.3 to less than 2.6
PG 66 - 60 Lanh dao T 2,6 dén duwoi 5,2
Executive From 2.6 to less than 5.2
e B1- 64 Lanh dao cao cap Tir 6,2 dén dudi 8
Senior Execulive From 5.2 to less than 8

Pai hoi dbng cb dong ty gquyén cho HPQT:

The GMS hereby authorizes the BOD to:

Quyét dinh trién khai phirong an phat hanh, thie tw phat hanh va quyét dinh vigc sira dbi, bd sung,
hoan thién ndi dung phwong an phat hanh cd phiéu dé phii hop véi thure té phat hanh, quy dinh
clia phép lut va yéu cAu cla Co quan co thdm quyén dé ddm béo dot phéat hanh dwoc thanh cong;

Decide on the implementation of the issuance plan, the sequence of issuance, and decide on
amendments, supplements, completion of the plan on shares issuance in accordance with the
actual situation, legal regulations, and requirements of competent authorities to ensure the success
of the issuance;

Quyét dinh phurong 4n céng ty mua lai ¢b phiéu clia CBNV va phwong &n ban ra so ¢b phiéu dugc
cdng ty mua lai,

Decide on the plan for the Company to repurchase shares from employees and the plan for selling
the repurchased shares;

Quyét dinh ndi dung va ban hanh Quy ché phat hanh dé thirc hign phurong an nay,

Decide on the contents of, and promulgate the Regulation on issuance for implementation of this
plan;

Quyét dinh thei diém phét hanh ESOP phi hop;

Decide on the appropriate timing for the ESOP issuance;

Quyét dinh tiéu chudn chi tiét théa mén céc tiéu chuén duoc BHDCD théng qua, quyét dinh danh
sach CBNV a0 diéu kién tham gia chuong trinh va sé luong cé phiéu cu thé duoc phan phéi cho
tirng CBNV,

Decide on detailed eligibility standards in accordance with those approved by the GMS, determine
the list of employees eligible to participate in the plan and the specific number of shares allocated
fo each employee;
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Quyét dinh phuong thire xir Iy s6 cb phiéu con lai chua duge phan phéi het,
Decide on the method for handling any remaining unallocated shares;

Thire hién cac thil tuc sira ddi, bd sung Diéu 1é clia Céng ty d& ghi nhan phan von diéu & méi tang
thém tr dgt phat hanh,

Implement procedures for the amendment and supplementation of the Company’s Charter lo record
the additional charter capital arising from the issuance

Thue hién céc thil tuc dang ky, luu ky bd sung tai VSDC va ding ky niém yét bd sung tai HOSE
ddi v toan bd b phiéu phat hanh thém nay;

Implement procedures for additional registration and depository with VSDC and for additional listing
registration with HOSE for all additionally issued shares

Thure hién cac thi tuc phap Iy cAn thiét dé thay ddi vén diéu & trong Gidy phép thanh lap va hoat
dong, Gidy ching nhan dang ky doanh nghigp twong (ng véi thng ménh gia ¢ phén thire té phat
hanh sau khi hoan thanh degt phat hanh;

Implement the necessary legal procedures fo change the charter capital in the License on

establishment and operation, Enterprise Registration Certificate, which equivalently to lotal actual
par value of issued shares after compleling the issuance

Quyét dinh t4t ca céc van dé khéc lign quan dén viéc phat hanh cd phiu, dang ky, luu ky bd sung
va dang ky niém yét bd sung cd phiéu.

Decide on all other malters related to the share issuance, additional registration, depository, and
additional listing of shares

Trong pham vi iy quyén néu trén, HDQT duoc by quyén cho Chi tich HDQT hodic Téng Giam dbc thure
hién (cac) céng viée néu trén phi hgp véi quy dinh cia phap luat

Within the above scope of authorization, the BOD is alfowed to authorize the Chairman of the BOD or the
Chief Executive Officer to implement above task(s) in compliance with applicable laws.

Kinh trinh Dai héi déng cd dong xem xét va théng qua.

For the General Meeting of Shareholders’ consideration and approval.

TP. H& Chi Minh, ngay 31 thang 3 nam 2026
Ho Chi Minh City, March 31, 2026

™. HOI BONG QUAN TR|
nelo -._ ::-I_’ the Board of Directors

Nguyén Duy Hung
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TO TRINH
MIEN NHIEM VA BAU THANH VIEN HOI BONG QUAN TRI

SUBMISSION ON THE DISMISSAL AND ELECTION OF
MEMBER OF THE BOARD OF DIRECTORS

Kinh thua Bai héi,

Ladies and Genllemen

- Can clr Don tir nhiém thanh vién Hoi dong quan tri (HBQT) cla Ong Kosuke Mizuno ngay
12/3/2026,

Pursuant to the Resignation letter of Mr. Kosuke Mizuno, a member of the Board of Directors
(BOD), dated March 12", 2026

- C&n cir Didu |& clia Céng ty CO phan Chirng khoan SSI;
Pursuant to the Charter of 55! Securities Corporalion

HDQT kinh trinh Dai héi déng cé déng thong qua cac ndl dung sau:
The BOD submits to the General Meeting of Shareholders for approval of the following contents:
1. Mién nhiém thanh vién HBQT déi v&i Ong Kosuke Mizuno,
To dismiss Mr. Kosuke Mizuno from his position as a member of the BOD

2. Bhu 01 (mét) thanh vién HBQT véi nhiém ky 05 (n&m) ndm ké tir ngdy 23/4/2026, Danh sach
trng clr vién thanh vién HPQT dugc cong b tai website Cong ty va/hodc tai Dai hoi.

To elect 01 (one) member of the BOD with a 5-year term starting from April 237, 2026. The list
of candidates for members of the BOD is disclosed at the Company's websile and/or at the
Meeting.

Kinh trinh Bai hoi déng cb ddng xem xét va théng qua.
For the General Meeting of Shareholders’ consideration and approval.

TP. Hé Chi Minh, ngay 31 thang 3 nam 2026
Ho Chi Minh City, March 31%, 2026

TM. HOI BONG QUAN TR|

851 SECURITIES CORPORATION
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THONG TIN PNG CUF VIEN HOI BONG QUAN TRI

CONG TY CO PHAN CHIPNG KHOAN SSI (NHIEM KY 2026 - 2031)
LIST OF CANDIDATES FOR THE BOARD OF DIRECTORS

S5/ SECURITIES CORPORATION (TERM OF 2026 — 2031)

Héi dbng quan tri (HDQT) Céng ty C4 phén Chirng khoan SSI (SSI) hién ¢6 06 thanh vién véi nhigm ky cla tirng thanh vién nhw sau:
Currently, the Board of Directors (the BOD) of 551 Securities Corporation (SSl) consists of 6 members, with the respective terms of each

member as follows:
sTT Thanh vién HBQT Chire vy Nhigm ky
No. BOD Member Position Term
i Ong Nguyen Duy Hung Chi tich HDQT, Nguéri dai dién theo phép luat T T
' Mr. Nguyen Duy Hung Chairman of the BOD, Legal Representative E
Ong Nguyen Hong Nam Thanh vién HDQT
2. sl ; 2024 — 2029
Mr. Nguyen Hong Nam BOD Member
Ong Pham Viet Mudn Thanh vién dic lap HBQT
3. 2024 — 2029
Mr. Pham Viet Muon Independent BOD Member
2025 - 2030
. Ong Kosuke Mizuno Thanh vién HBQT (Da nép don tir nhigm thanh vien HDQT ngay
’ Mr. Kosuke Mizuno BOD Member 12/3/2026/ Submitted Resignation letter from the
position of BOD member dated March 12%, 2026)
Ong Nguyén Duy Khanh Thanh vién HBQT
5. 8 Houya Doy 2025 - 2030
Mr. Nguyen Duy Khanh BOD Member
On uyén Quéc Cuir Thanh vién djc lap HDQT
6. g Nguyd e o 2022 - 2027
Mr. Nguyen Quoc Cuong Independent BOD Member




1. DANH SACH NG cUr VIEN

LIST OF CANDIDATES

Danh séch (g cir vién Hoi dbng quan tri dé thue hién bau cir tai cude hop Pai hdi ddng cb ddng thudmg nién ndm 2026 dén hét thoi gian thye hign dé
cir, irng cir 1a 15:00 ngay 09/4/2026 nhw sau:

List of candidates for the Board of Directors to be elected at the 2026 Annual General Meeting of Sharehoiders until the end of the nomination, seilf-
nomination period at 15:00 on April 9", 2026 is as follows:

STT Ho va tén Gidi tinh | Nam sinh | Quobc tich | Trinh dd chuyén Chirc vu gquan ly tai cong ty Lgi ich co ligén quan v&i §S1

No. Full name Gender Yearof | Nationality mén khac va bén cd lién quan voi SSI

birth Professional Current position at other company |  Interests related to SS! and

qualification parfies related to 55!

1. Ong Tsutomu | Nam 1974 Mhat Ban Thac sy Quan tr | - Thanh vién HDQT va Tong Giam | - Thanh vién HBQT va Giam
Hiramatsu Male Japanese | Kinh doanh déc clia Daiwa Capital Markets | ddc diéu hanh cap cao cia

Mr. Tsutomu Master of Business Singapore Limited Daiwa Securities Group Inc.
Hiramaitsu Administration Board member, Presidenf & BOD  member, Senior
Chief Executive Officer of Daiwa Managing Director &
Capital Markefs  Singapore Deputy Head of Daiwa

Limited Securities Group Inc.

- Thanh vién HBQT va Giam dbc
didu hanh cép cao cilia:
BOD member, Senior Managing
Director & Deputy Head of:
+ Daiwa Securities Group Inc.
s Daiwa Securities Co. Lid.

- Théanh viégn HBQT cla:
BOD member of
+ Daiwa Capital Markets Hong

Kong Ltd,
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sTT Ho va tén Gidi tinh | Nim sinh | Quéctich | Trinh dé chuyén Chirc vu quan ly tai cong ty Lei ich co lign quan vai S5
No. Eull name Gender Yearof | Nationality mén khdc va bén cé lién quan v&i SSI
birth Professional Gurrent position at other company | Interests refated to SSI and
qualification parties refated to SSI
* Daiwa Capital Markets
Investment Service Limited
2. QUA TRINH CONG TAC CUA UNG CUF VIEN
EMPLOYMENT HISTORY OF CANDIDATE
Théri gian Noi lam viéc Vi tri céng viéc
Period Employer Title
Tir théng 04/1997 — 02/2000 : MNhan vién
Daiwa Securities Co., Ltd.
From April, 1997 to February, 2000 Staff
Tir thang 02/2000 - 07/2001 N Mhan vién
Dalwa Securities SMBC Co. Lid.
From February, 2000 to July, 2001 Siaff
Tir thang 07/2001 - 03/2008 Quan ly/Quan Iy trui
9 Dailwa Securities SMBC Europe ¥ - Jolip g
From July, 2001 to March, 2008 Manager/Senior Manager
Tir thang 03/2008 — 07/2009 Pho phing
Daiwa Securities SMBC Co. Ltd.
From March, 2008 to July, 2009 Deputy General Manager
Tir thang 07/2011 — 04/2012 Giam dbc
Daiwa Securities Co. Lid. .
From July, 2011 to April, 2012 Director
Tir thang 05/2012 - 03/2016 Giam dbc cap cao
Myanmar Securities Exchange Centre .
From May, 2012 to March, 2016 Executive Director
Tir thang 04/2016 — 10/2019 Daiwa Securities Co. Ltd. Giam dbc digu hanh & Chanh van phang




Thiri gian
Perfod

Novi lam viéc
Employer

Vi tri cong viéc
Title

From April, 2016 to October, 2019

Managing Director & Head of Executive Office

Tir thang 11/2019 — nay
From November, 2019 lo present

Daiwa Capital Markels Singapore Limited

Ting giam doc
President & Chief Executive Officer

Tir théing 0272020 — nay
From February, 2020 to present

Daiwa Capital Markets Singapore Limited

Thanh vién HBOT
BOD Member

Tir thang 03/2020 — nay
From March, 2020 to present

Daiwa Capital Markets Investment Service Limited

Thanh vién HBQT
BOD Member

Tir thang 04/2025 - nay
From April, 2025 to present

Daiwa Securities Group Inc.

Thanh vién HDQT va Giam dbc diéu hanh cép cao

BOD Member, Senior Managing Director & Depuly
Head

Tir thang 04/2025 — nay
From April, 2025 fo present

Daiwa Securities Co. Ltd.

Thanh vién HDQT va Giam dbc didu hanh cép cao

BOD Member, Senior Managing Director & Deputy
Head

Tir thang 04/2025 - nay
From April, 2025 to present

Daiwa Capital Markets Hong Kong Lid.

Thanh viégn HBQT
BOD Member
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QUY CHE TO CHUPC HOP DAI HOI DONG CO DONG THU'O'NG NIEN NAM 2026
CONG TY CO PHAN CHIPNG KHOAN SSI
MEETING RULES OF THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS
551 SECURITIES CORPORATION

Diéu 1: i twrong, pham vi dp dung
Article 1: Subjects and scope of application

Quy ché nay dugc ban hanh nhém quy dinh vigc td chive, tham dir, bidu quyét, bau clr va thyc hién
cac quydn cla Co ddng tal Dai hii.

This Meseting Rules is promulgated to regulate the organization, participation, voting, election and
exercise of rights of Shareholders at the Meeting

Céc quy dinh lién quan dén viéc th chirc Bai hoi khéng quy dinh chi tiét tai Quy ché nay, sé ap dyng
theo quy dinh ciia phap luat, Bidu 18 va Quy ché quan trj cda Cong ty.

Regulations related to the organization of the Meeting not detailedly regulated in this Meefing Rules
shail be applied in accordance with regulations of laws, Charfer, and Governance Regulation of the
Company

Quy ché nay &p dyung ddi vai tAt ca Cd déng ciia Cong ty cb t&n trong Danh sach cb ding chét tai
ngay 17/3/2026 do VSDC cung cAp va céc ca nhan, td chirc khéc cé lién quan dén vige thyc hién 16
chire, tham dur Bal hii,

The Meeting Rules shall be applicable to all Shareholders of the Company in the sharehalder list
dated March 17" 2026 issued by VSDC, and other individuals, organizalions relevant to the
organization, participation in the Meeting

Diéu 2: Cac dinh nghia
Article 2: Definitions
Céc djnh ngha, tir viét tit sir dung trong Quy ché, bao gom:

Definitions and abbreviations used in the Meefing Rules are as follows:

1

Céng ty hodc S5I: Cang ty C& phén Chirng khoan SSI;

Company or SSI: means S5/ Securities Corporation

Cé déng: Cé dong cia Cong ty quy dinh tai Didu 1.3;

Shareholder: means the Company's shareholder stipufated in Arficle 1.3
Didu 1&: Didu 1@ cha Céng ty;

Chartsr: means the Charter of the Company

Quy ché quan tri; Quy ché ndi bd v& quén trj céng ty cla Cong ty;
Gowvemnance Regulation: means the Inlernal Regulation an Corporate Governance of the Company
DHBCE: Bai hoi dbng cb ddng;

GMS: means the General Mesting of Shareholders

HBQT: Hbi ddng quan trj clia Céng ty;

BOD: means the Board of Direcifors of the Company

VSDC: Téng cbng ty Luru ky va Bl trir chimg khodn Viét Nam;

Al W »F S



10.

1.

12.

13.

14,

15.

VSDC: means Viet Nam Securities Depository and Clearing Corporation

Bal hii: La cude hgp BHECE thirdrng nién ndm 2026 cla Cdng ty,

Mesting: means the 2026 Annual General Meeting of Shareholders of the Company

H& théng BHDCD: La trang théng tin dién tr, Ung dung hoac cdng nghé, phuang tién dién tir khac
do Céng ty cung cAp, tao 1ap dé C& ddng tham gia, bidu quyét, bAu clr, va thire hign cac quyén khéc
ciia C& ddng (néu cé);

GMS System: means website, application, or fechnology or other electronic means provided or
formed by the Company for the Shareholder's registration, participation, voting, election and
performing other rights of Shareholder (if any)

Hop trure tiép: La cude hop dugc 1 chire tai dia didm hop trén 1anh thd Viét Nam va 1 noi cé Chi
toa Bai hoi. Bai hdi dugre th chire tai Hol trrdrng Théng Nhét - 135 Nam Ky Khéi Nghia, Phudng
Bén Thanh, TP. H& Chi Minh, Viét Nam;

Offline meeting: means the meeting held in Vietnam lerritory where the Chairman of the Meeting
presents. Meeting will be held al The Reunification Hall — 135 Nam Ky Khof Nghia Street, Ben Thanh
Ward, Ho Chi Minh City, Vietnam

Bd phidu trpc tiép: La vigc Cb ddng tham gia biéu quyét, bau cir tryc tiép tai Dai hii;
Direct voting: means the Shareholder voles and elects in person at the offline mesting
B4 phidu dién tir: L vide Cb ddng thuc hién bidu quyét, bdu cir trén H& thdng BHDCE;
Electronic voting: means the Shareholder votes and elects on the GMS System

B phidu tir xa: L& viéc Cb dang gl Phidu bidu quyét, Phiéu bau clr dén Céng ty thong qua gui thu,
fax, thu dign tlr (email);

Remote voling: means the Shareholder sends the Voting Slip and Ballot Paper to the Company by
posticourier, via fax, emafl

Nguvi duge Oy quyén: La ngudri duege Cb dong ty quyén tham di hop va thye hién cac quyén cla
Cb déng tai DHDCE phu herp véi quy dinh phap ludt, Diéu I8 va Quy ché nay.

Authorized Person: means the person authorized by the Shareholder to participate in GMS and
perform Shareholder's rights at the GMS in accordance with laws, Charter and this Meeling Rules

OTP; La mét khiu xac thyre 01 1&n, duge cung cp dén Cb ﬂﬁngénguﬂi dugc by quyén qua email/tin
nhén trén dién thoal di ddng khi CA ddng/Ngudi dugc Uy quyén thyrc hign dang ky trén Hé thén
BHBECE. Cb dbéng/Nguwdi duwge Oy gquyén cén nhap OTP cho cac budc dang ky, dang nhap, thay doi
mét khdu, cdc thay dbi dang ky (néu co), khi bidu quyét, bhu cir 84 xdc thyc va thé hién sy chap
thuan cia C& déng/Nguéri duge dy quyén khi thao tac trén Hé thing DHEICE.

OTP: means the one-time password provided fo the Shareholder/Authorized Person via Email/SMS
upon Shareholder/Authorized Person registers on the GMS System. Shareholder/Authonized Person
needs to enter OTP for registration, login, change of password, registration modifications (if any),
voling, election to ratify and assure your acceptance when performing actions on the GMS System,

Biéu 3: Cach thirc ding ky dy hop DPHBCD
Article 3: Registration method for the GMS participation

1.

Cb dang tham du Dai hdi cé thé dang ky theo cac hinh thire sau:
Shareholder attending the Meeting can register in the following ways
a. Bang ky trén Hé théng DHDCE theo duing dén hitps:/fagm.ssi.com.vn, tal Muc Bang ky trudc
khi Bal hi dién ra dén 15:00 ngay 22/4/2026.
Register on the GMS System at the link https:/agm.ssi.com.vn, in the Regisler Section before
the Meeling takes place until 15:00 on April 2209, 2028
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b. Lién hé dén Céng ty theo sd holline 1900545471 hodc qua hjp thu dién tr (emall):

dhed@ssi.com.vn.
Contact the Company via hotline 1900545471 or emall to dhed@ssi.com.vn

Khi thyre hién dang ky trén Hé théng DHDCE, C& dbng phéi ké khai ddy A0 céc théng tin gbm co:
Upon registration on the GMS System, the Shareholder must fully provide the following information

a.

Théng tin c4 nhan, giy té thy than phi hop véi théng tin 3 duwgc dang ky tai VSDC,

Personal information and ID in accordance with information that has been registered with
VsDC

Hinh thire xac thire;
Authentication form

Hinh thirc tham dyr va bé phidu;
Participation and voting form

Nghién ciru ky cac Didu khodn va Didu kién va xac nhan da doc, hidu va déng y voi Didu
khodn va Didu kién nay;

Carefully review the Terms and Conditions, and acknowledge having read, understood, and
agread thereof

Ké khai cac théng tin cin thiét khac theo yéu ciu nhdm dam bdo cho Cong ty nhén dién ding
Cd dang/Nguéi dugc Oy quyan tham dy Bai hii.

Provide other necessary information as requested to ensure the Company comrectly verify the
Shareholder/Authorized Person attending the Meefing

Cb ddng ca thé iy quydn cho (cac) thanh vién HEBQT hoéc ngudi khéc tham dy Bai hii theo mit
trong cac cach sau:

Shareholder can authorize member(s) of the BOD or another individual/organization to attend the
GMS in one of the following methods:

Lgp van ban (y quyén theo quy dinh clia phép lust dan sy hodc theo mau Thu Oy quyén tai
v& tir website Cing ty www.ssi.com.vn hodc www.agm.ssi.com.vn sau dé glki vé Cng ty theo
hinh thirc va dia chi trong Thu méi hop hodc dang tai trén Hé thdng BHECB theo dwdng dan
hitps://agm.ssi.com.vn ch#m nhét 15:00 ngay 22/4/2026.

Prepare a document of authorization in accordance with civil law or use the template of Lefter
of Authorization available on the Company's website al www.ssicom.vn or
www.agm.ssi.com.vn, then send it to the Company in the manner and lo the address in the
Invitation Lefter or upload it on the GMS System via the link hitps:/agm.ssicom.vn by 15:00
on April 2279, 2026

Truémg hop dén tham di tryrc tidp tai Bai hdi, Ngudi dugc Oy quyén phai xuét trinh CC/CCCD
vé ban gdc Van ban dy quyen.

In case of attending the Meeting in person, the Authorized Person must present the 1D card
and the original Document of Authorization.

Van ban dy quyén phai néu rd thong tin:
The Document of Authorization must clearly state the following information:

- Théng tin Cé déng Oy quyén: tén diy Al cla ca nhan, 16 chirc, théng tin sd dang ky s&
hiu (gdm CC/CCCDIHG chiéu/GCNDKDN hodc gidy & phép Iy twong duang);

Information of Principal: full name of individual, organization, registration number
infarmation (including ID Card/Passport/Enterprise Registralion Certificate or equivalent
legal documents)
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- Théng tin Nguai duge Oy quyén: tén ddy d0 cla ca nhan, t& chire, thang tin st ddng ky
s& hiru (gbm CC/CCCD/HY chiéu/GCNBKDN hodc gidy t& phép Iy twong duong) (Théng
tin ndy khéng bét budc dién trong tromg hop Nguwdi duge Oy quyén 18 thanh vién HDQT
cta Cdng ty);

Authorized Person's information: full name of individual, organization, registration number
information (including /D Card/Passport/Enierprise Registration Certificate or equivalent
legal documents) (This information is not required in case the Authorized Person is the
BOD member of the Company);

-S4 luwgng co phan Uy quyén;
Number of authorized shares

- N&i dung dy quyén;
Contents of authorization

- Chir ky clia C& dng (y quykn va Nguéri duge Oy quyén (Khong bat bugc phéi cb chir ky
cia Nguoi duge Uy quyén trong trudng hop Nguer duge Uy quyén fa thanh vién HDQT
cla Céng fy).

Signatures of Principal and Authorized Person (excepting the case that the Authorized
Person is BOD member of the Company)

b.  X&c nhan ndi dung Oy quyén va glri dén Céng ty theo cac hinh thirc dugc néu tai Thr mbi
hop hodc hinh thire khac duge Cong ty chip thudn. Cang ty sé tiép nhan, kiém tra trudre khi
ghi nhan két qué Gy quyén.

Confirm the authorization details and send them to the Company via the methods specified in
the Invitation Letter or by any other method accepted by the Company. The Company will
raceive and review the documents before recording the authorization result.

Ngay sau khi ddng ky thanh céng trén H& théng BHBCE, Céing ty s& giri cha C& ddng/Ngudi dugc
dy quyén thong tin dang nhap gdm tén dang nhap va mat khau qua email C4 déng/Ngudi duge Gy
quyin da dang ky trén Hé lh-gng PHBCH, va Cb dﬂnﬁﬂgu&i duge u.‘:iquyén sir dyng théng tin nay
dé truy cap vao Hé théng BHBCD, thigc hién céc g!; n bidu quyét, bau clr va céc quydn khéc (néu
c6). C& dong/Ngudi duge Oy quyén ding nhap lan dau tién, phal thay ddi mat khdu va xac thyc
OTP.

Upon successul registration on GMS System, the Company will send the login information, including
username and password, lo the Shareholder/Authorized Person via the email registered on the GMS
Meeting, and the Shareholder/Authorized Person can use this information fo access the GMS
System and perform rights of voting, election and other rights (if any). Upon first login, the
Shareholder/Authorized Person must change the password and authenticate using OTP

C& déng/Ngudi dugc Oy quyén can theo dbi thudng xuydn cac email dugc gl vé dé cé thong tin
tham dir, bidu quyét va biu cir. C4 déng/Ngudi duge Uy quyén chi duge thay ddi cac ni dung da
dang ky trén Hé théng DHDCD mdt 1an. Ngudi duge Uy quyén khiing dugc thay déi thong tin liégn
quan dén C& déng ty quyén va théng tin Ngu#i duge Oy quyén da cung cip trén Hé théng OBHDCE.
Truémg hop can thay ddi hodc cin bat ki sy hd tro ndo, Cb déng lién hé viri Cong ty theo sb hotline
1900545471 hodc ther dign tr dhed@ssi.com.vn.

Shareholder/Authorized Person should regularly check emails to be kept updated with information
on attendance, voling, and election. Shareholder/Authorized Person can only change the registerad
information on GMS System once. Authorized Person is not allowed to change information relating
to Authorized Shareholder and Authorized Person's information provided on the GMS System. If
changes or any assistance are needed, Shareholder should contact the Company wia hotline
1800545471 or email to dhcd@ ssi. com. v

G4 ddng thir hién Gy quyén nhung khang néu sé lugng ob phan Oy quyén hodic vwret qué sd bu':;mg
cb phan cia C4 ddng, thi mac nhién dwoc hidu 1a Oy quyén cho toan b sé lwgng cd phin cla C
déng.



fn cases where Shareholder grants authorization without specifying the number of shares authorized,
or the number exceeds the Shareholder's actual holdings, such authorization shall be deemed to
apply to the entirety of the Shareholder’s shares

Bidu 4: Xac dinh didu kign tién hanh hop BHBCP
Article 4: Conditions for conducting the GMS

1.

Cb déng/Ngudi duge dy quyén duge col 13 tham dir Bai hdi hop 18, day ad khi thire hign theo mit
trang cac hinh thire sau:

Sharsholder/Authorized Person will be regarded as duly and fully participated in the Meeting if
satisfied with one of the following methods:

a. Bo phidu tir xa: 43 giri Phidu bidu quyét, Phidu blu cir dén Cong ty theo phurong thirc gl thu,
thur dién tir (email), fax, hodc gii tryrc tiép dén Céng ty ding thei gian theo thing béo trén Thur
miri hop.

Remote voting: Voting Slip, Ballot Paper have been delivered by posticourier, via email, fax or
being handed over directly to the Company in accordance with the period as notified in Invitation
Letter

b. Bé& phidu dién tir: da thuc hign bidu quyét, biu clr trén HE théng DHECBD.
Elactronic voting: performed the voting and election on GMS System.

¢. Tham dy hop trigc tiép: d&ng ky tryc tidp tai dia diém hop vao thixi gian td chire hop theo thong
béo tai Thuer méi hop.

Attending offline meeting: directly register at the meeting place at the time of the mesting
prascribed in Invitation Letter

Va0 ngay th chirc Bai hoi, Cb ddng dén mudn hon théi gian td chirc hop theo théng bao tai Thu mbi
hop vAn co thé dang ky dy hop. Tuy nhién, C4 dbng s& khdng dugc thyc hign bidu quyét, blu clr
néu theri glan bidu quyét, bAu cir 3 két thic. Chl toa khéng cd tréch nhidm dirng Dai hoi a8 C6
ddng dén mudn dang ky tham dy. Céc ndi dung da duoc bidu quyét, bau clr tredre d6 khdng bj nh
hudmg va van cd hidgu lye,

On the Mesting date, Shareholder coming later than the time of meeting prescribed in Invitation Letter
is still entitled to register to attend the mesting. However, Shareholder is not allowed to vote or elect
if the time of voting or electing has ended. Chairman is not responsible for holding the Meeting to
wait for Shareholder’'s check-in. The previously voted, elected matters will remain in full force and
unchanged.

Cudc hop Dai hoi ddng cb ddng dugc tién hanh khi cd sé Cb ddng dy hop dai dién trén 50% téng
st phiéu bidu quyét ca Céng ty.

The meeting of the GMS shall be conducted when the number of attending Shareholders represents
more than 50% of the total number of voling shares of the Company

Ban kiém tra tw cach cb déng xac dinh ty 1& tham di hop lam cén cr 44 DHDCD tién hanh cude hop
va xac djnh ty 18 biéu quyét, blu clr dya trén tdng sé Cd déng tham duy.

Shareholder Verification Commiltese will base on total number of participated Shareholders fo
determine the meeling pariicipation rate as a basis for conducting the Mesting, and ratio of voting
and election.
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Diéu 5: Tham dy va dién bién Dai hoi
Article 5: Participation and Progress of the Meeting

1. Chuong trinh hop dwgc PHPCE thong qua khi khai mac. Céc vén d& phat sinh ngoai chuong trinh
hop s& dugre bidu quyét theo quy dinh tai Khodn 5 Diéu 9 Quy ché nay.

Meeting agenda will be approved in the opening session of the Meeting by the GMS. Arising matters
out of the meeting agenda will be voted in accordance with Clause 5 Article 9 of this Meeting Rules.

2. Chiltga digu khién cudc hop va dién bién Bai hi, trinh bay hodc chi dinh nguwdi khéc trinh bay céc
véan @& trong chuong trinh hop. Tly theo quyét dinh cla Chi tea, thir ty trinh bay céc Béo cdo, Toy
trinh c6 thé thay adi @& pho hop véi didn bién cudc hop.

GMS will be chaired by the Chairman, who directly presents, or appeoints another fo present matfers
of the meeling agenda. Depending on decision of the Chairman, the order of presentation of Reports,
Submissions may be rearranged appropriately to the meeting progress.

3. Cb ddng tham khao Tai liéu hop da dugc cung cip trén Hé théng BHBCE hodc cdng bd théng tin
theo quy djnh trén website Cong ty www ssi.com.vn.

Meeting Dacuments are provided on the GMS System or disclosed on the Company's website
www, ssi.com.vn for Shareholder's reference.

Pidu 6: Thao ludn tai Dai hi
Article 6: Discussion in Meeting

;o Vi thdo lusin dugc thirc hign trong thév gian quy dinh theo théng bao hoac hwédng dan cia Chil tpa
va thubc pham vi cac van dé trinh bay trong chuong trinh hop da dugc thdng qua. Ni dung théo
luéin khéng dugc vi pham phép luat, lién quan @&n van dé ca nhan va khdng thudc thAm quyén ciia
PHECH.

Discussion is allowed within the perfod announced or guided by the Chairman and within the scope
of matters in the approved mesting agenda. The discussed contents shall not viclate the laws or
relate lo personal issues or oul of the GMS's compelence.

2. Cbdéng co ¥ kién phat bibu, thdo lusn, dat cau héi, thyc hién theo céc hinh thirc sau: (i) viét cau hdi
tai Phidu dat cau hai; (i) trao ddi truc tidp tai cude hop. Thu ky cubc hop s& sap xép, ting hop cac
céu hdi cla Co déng va chuyén cho Chi tga.

Shareholder can raise concems, discussions, and questions by (i) writing on paper; (if) stating in person
at the meeting. The Secratary will arrange, compile and transfer questions fo the Chairman.

Diéu 7: Hinh thirc bidu quyét, biu cir
Article 7: Method of Voting and Election

Cb déng/Nguti duge Uy quydn da dang ky hop 18, thire hign bidu quyét, biu clr theo mét trong cac hinh
thirc sau:

Duly registered Shareholder/Authorized Person can vote and elect by one of the following methods:

1. Cb déng dugc phét Phidu bidu quyét, Phifu blu cir vao thivi diém dang ky hop va co thé thirc hién
bidu quyét, bAu cir ngay sau do tai Dai hoi.

Voling Slip and Ballot Paper are disiributed for Shareholder during the meeling registration and
Shareholder can vole and elect afterwards af the Meseting

2.  Ba phiéu tir xa theo quy dinh tai Biém a Khoan 1 Biéu 4 Quy ché nay.
Remote voling shall be in accordance with Point a Clause 1 Arficle 4 of this Meeting Rules
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Cé ddng c6 thé nhan Phiéu bidu quyét, Phiéu bu clr theo mét trong céc hinh thirc sau:
Shareholder can receive the Voting Slip and Ballot Paper by one of the following methods:
- Tai mAu Phiéu bidu quyét, Phiéu blu clr trén website cla Céng ty;

Download the Voting Slip and Ballot Papaer on the Company's websile

- Trong trwémg hop CA dbng mudn nhan Phiu biéu quyét va Phibu bdu o qua dja chi email,
Cé dbng cb thé lién hé Céng ty 88 duoc cung cip;

Shareholder can contact S8/ to receive Voling Siip and Bailot Paper via registered emall
address

- Hinh thirc khéc theo quy dinh Bieu 1& hodc phép luét.
Other methods in accordance with the Charter or laws

C& déng dibn dAy dd thong tin, thure hién bidu quyét, bAu clr, ky tén, dong dau (néu co, dbi vai
Cé déng tb chirc) va giri v& Céng ty chdm nhét 15:00 ngay 22/4/2026 theo mft trong céc hinh
thirc sau:

Shareholder filis in all information, voles, elects, signs, seals (be applicable to Institution, if any)
and sends them to the Company by 15:00 on April 227, 2026 via one of the following methods:

- Scan va giri dén dja chi email: dhcd@ssi.com.vn

Scanning and sending to email: dhcd@ssi.com.vn
- Giri fax dén sb (84-28) 38242997 hodc (84-24) 39366311;

Sending via fax to: (84-28) 36242997 or (84-24) 39366311

- Bb trong phong bi dén kin va giao tan noi hodc giri thu dén Céng ty theo dja chi dugc
théng bao tai Thu mai hop;

Putting in a sealed envelope and handing over directly or sending it to the Company's
address stated in the Invitatfon Lefter;

- Khi thyc hién bidu quyét bdng phuong thirc B phiéu tir xa, C& ddng chon mét trong ba
phuong 4n 14 Tan thanh, Khéng tan thanh hodc Khing cb ¥ kién trén Phiéu bidu quyét
dugre girl;

When voting by the method of Remote voting, Shareholder can select one of three options
that ars Agree, Disagree or Abstention in the Vating Silp

- Khi thire hién bdu clr bang phrong thirc B phidu tir xa, Cé déng dién tén Ung cii vién
theo Danh sdch (rng cir vidn duge cong bd trén website Céng ty, chon toi da 01 (g clr
vién, thirc hién bau cl¥ va ky t&n vao Phiéu Bau cir.

When electing by the method of Remote voling, Shareholder fills the Candidate's name
according to the List of Candidates disclosed on the Company's websile, ticks fo elect up
to 01 Candidate and signs the Ballot Paper

Tal thevi didm dang ky, kidm tra tu cach tham di Bai hdi, Phidu biéu quyét, Phidu bdu clr clia
Cb déng s& duge mé dé xac dinh Cb ddng tham du hep 18, DI véi C déng dugre xdc dinh
tham dir hop 18, Phidu bidu quyét, Phidu biu clr s& dugc kiém tra va tbng hop vao két qua bidu
quyét, bau ctb.

On registration and verification of Shareholder for meeting participation, Voting Slip and Ballot
Paper from remote voling channel shall be opened fo delermine the duly paricipalion of
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Shareholdsr. Voting Slip and Ballot Paper of duly participated Shareholder will be checked and
counted to the voting and election results.

B6 phidu dign to: Cb dong/Ngudi duge Uy quyén bidu quyét, bdu clr bing hinh thire bd phiéu dién
tir trén H& théng BHOCD tai trang hitps://agm ssi.com.vn, chon Myc BS Phiéu va thyrc hign bidu
quyét, bAu cir cac ndi dung theo Didu 9 Quy ché nay. Viéc bd phiéu dién tir cb thé thyc hién ngay
sau khi C& ddng/Ngui duge Oy quydn da dang ky va dang nhap thanh cbng. Viéc b phidu c6 thé
thire hign tredre khi Bai hol din ra dén 15:00 ngay 22/4/2026.

Electronic voting: Shareholder/Authorized Person can vole, elect by means of electronic voting on
the GMS System at hitps://agm. ssi.com.vn, select Voting Section and conduct voting, electing of the
conlents in accordance with Article 3 of this Meeting Rules. The elsctronic voting can be implemented
right after the Shareholder/Authorized Person has registered fo attend the online meeting and logged
in successfully. Voling can be conducted before the Meeting takes place until 15:00 on April 22°°,
2026

- Ch dbng/Ngudi dugc Gy quydn co thé thay adi biéu quyét, biu cir theo hinh thirc bd phidu dign

tlr 01 I&n.

Shareholder/Authorized Person can change thelr vote, election via the method of elecironic
voling once after submitting

- Khi thye hign bidu quyét bAng phwrong thire Ba phiu dién tlr, C& déng chon mét trong ba
phuwong an la Tan thanh, Khéng tén thanh hodc Khéng co § kién trén Hé théng BHECH.

When voting by the method of Electronic Voting, Shareholder can select one of three options
that are Agres, Disagree or Abstenfion on the GMS System

- Khi thyre hién béu cir bing phuong thire BS phiéu dién tir, C4 déng chon tén U'ng cir vién theo
Danh s&ch (rng clr vién c6 san, 1bi da 01 (rng clr vién, thyre hign bau ol trén Hé thing BHBCH.

When electing by the method of Electronic Voting, Shareholder fills the Candidate's name
according to the available List of Candidates, ticks to elect up to 01 Candidate and conducts the
election on the GMS System

Diéu 8: Phiéu biéu quyét, Phidu bau cir khéng hop 18
Article 8: Invalid Voting Slip and Ballot Paper

1.

Phidu bidu quyét, Phidu bAu clr khéng hop 18 dbi vivi phuong thire bé phidu tir xa hodc bd phiéu
trec ﬁép khi thudc mét trong céc trurdng hop sau:

Violing Siip or Baliot Paper is invalid for the method of remote or direct voting in one of the following
circumstances:

- Phidu givi v& Cong ty khoing dung théi gian quy dinh;
Voting Slip or Ballot Paper does not arrive at the Company within the prescribed time

- Phidu bdu cir @& tréng, khéng thirc hign chon bét ki Ung ctr vién nao hodc chon béu nhiéu
nguriri hon sd lugng thi da duge quy dinh;

Ballot Paper is left blank/emply, no Candidates are elacted or more Candidates are elected than
the maximum number allowad

- Phiéu bau cff cd tén nhirng ngudi ngoai Danh sach dé clr, Gng cr cla Cang ty;
Balfot Paper written-in with the name out of List of nominees and candidates of the Company
Khéing theo mau quy dinh cia Céng ty;
Mot in accordance with the Company's prescribed form
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Téy, gach, 04, sira chi¥a, ghi thém ndi dung khéc khdng diing y&u céu hofic khéng con nguyén
ven;

Erased, crossed-out, deleted, corrected, or added with irrelevant contents or is no longer intact

Khéng cn nguyén ven céc & dé dién hoac khéng con dd céc thdng tin phuc vu cho vige kiém
phiéu, bau ctr;

The tick box is no longer intact or is teared, or missing necessary information for counting voles,
elections

Phiéu biéu quyét, Phiéu bau cir khdng cé chir ky hodic khdng ghi ré ho tén va déng dau (néu la
t8 chize, triy truéng hop th chire khang cb diu) cla C6 ddng/Ngudi dugc Oy quyén;

Voting Slip, Ballot Paper that are not signed or do not clearly state the full name and seal (in the
case of an organization, excepl where the organization has no seal] of the
Shareholder/Authorized Person

Phiéu bidu quyét 38 tréng hodc bidu quyét tir 02 ¥ kién trér I8n trong clng mt ndi dung biéu
quyét;

Voting Siip is left blank/empty, or ticked with two options or more for one matter

Phong bi thur chiva Phidu bidu quyét, Phiéu bau cir da bj md;

The envelope containing the Voling Slip and Ballot Paper has been opened

Céc trurdmg hop khéc theo thé 18 bidu quyét, bAu clr do BHDCB théng qua khi td chire hop.

Otherwise under the rules for voting and election as approved by the GMS in the Meeling

Phiéu bidu quyét, Phidu biu clr khdng hop 18 dbi vii phuong thiee bé phigu dién tlr khi thude mdt
trong cac trwérng hop sau:

Voting Slip or Ballot Paper is invalid for the method of electronic voting in one of the following
circumstances

Ngurévi dirge Uy quyén khdng hep 18 thire hién bidu quyét, bau ciy;
An ineligible Authorized Person conducts the vofing, election
Thirc hién bigu quyét, bau cir khang ding théd gian quy dinh;

The voting or election is not conducted within the prescribed lime

Vigc bidu quyét, biu cir cla Cb ddng/Ngudl dugce ly quydn trén Hé théng BHBCE chua hoan
tht: hodc

The voting or election by the Sharsholder/Authorized Person on the GMS Sysfem is nof
completed; or

Céc trudmg hop khéc theo thé 18 bidu quyét, blu cir do PHDCE théng qua khi td chirc hop.
Otherwise under the rules for voting and eleclion as approved by the GMS in the Meeting

Didu 9: Bu cir, xdc dinh két qua bidu quyét, bdu cir
Article 9: Determination of voting and election results
Quy dinh chung vé bau clr

General regulations on elections

1.
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86 lwgng thanh vién HBQT dugc bau 14 01 thanh vién (trik tridng hop BHBCE cd quyét dinh
khac). Tiéu chuén va didu kign ldm thanh vién HBQT, thanh vién ddc l4p HBQT thyre hién theo
quy dinh tai Biéu & Cong ty.

The number of members of the BOD to be elected is 01 member (unless the GMS decides
otherwise). Criteria and conditions for being member of the BOD and independent member of
the BOD comply with the provisions of the Company’'s Charter.

Viéc bau thanh vién HDQT duge thye hién theo phurong thire bau dén phidu. Téng sb phidu
bdu clia mi C& déng bing tdng sb cb phan sé hiru va dai dién nhan vdi sb thanh vién HBAT
cAn bAu (01 thanh vién). Téng sé phidu bau s& tinh cho (rng clr vién nay.

Elscting members of the BOD shall be implemented by the method of cumulative voting. The
fotal number of voles of each Shareholder is equal fo the fotal number of shares owned and
represented multiplied by the number of BOD's members fo be elected (01 member). The total
number of votes will be allocated for this candidate.

Nguyén tac x4c dinh két qua biéu quyét, biu clr
Principles for determination of voling and election results

Céc két qua bidu quyét, bAu cir chl c6 hidu lyc khi cudc hop dd diéu kién tién hanh theo Khodn
3 Diku 4 Quy ché nay va Quy ché nay da dugc DHDCD théng qua tai cudc hop.

Voting and election resulls are valid when criteria for conducting the meeting are salisfactory in
accordance with Clause 3 Article 4 of this Meeting Rules that have been approvad by the GMS
in the meeting

Két qua bd phidu dign 1, bd phidu tir xa va bd phidu tryc tiép co gid trj nhw nhau. Trudng hop
Cé déng biéu quyét, bau cir theo nhidu hinh thirc khac nhau, va/hodc c6 nhiéu y kién khac
nhau, thi két qua bidu quyét, bau cir hop 18 sau clng cla C4 diing sé dugce ghi nhén.

Resuits of electronic voting, remate voting and direct voting are equally valid. If the Shareholder
has voled, elected from different methods/channels, and/or have many different opinions, the
final and duly voting and election results shall be recorded.

Truéing hep Cb déng thyre hign bidu quyét, bAu clr bang hinh thire bé phiéu dién tdr, bd phiéu
tir xa, nhng sau dé Cd déng dén tham dy hop tryc tiép va cb biéu quyét, bau clr tai cubc hop,
thi két qua tham dy, biéu quyét, bdu cir tai cude hop s& dugc ghi nhan, cac két qua biéu quyét,
bau cir trwrérc do s& bj hiy bd. Néu Cé déng khéng bé phiéu tai cudc hop thi két qua bidu quyét,
bau el g4n nhét duwee ghi nhan,

In case that Shareholder has completed the voting, election by the method of electronic voting,
remote voting, then decided fo participate in offiine meeting and vofe, elect in the meeting, the
offiine meeting voting/election results will be prevailed, and previous results shall be repealed
and replaced. In case of Shareholder's allendance/participation without voling, the
Shareholder's latest voting and election resuits shall be recorded.

Cb ddng da thirc hién bidu quyét, bAu cir khéng durgc thay ddi v kién biéu quyét, bAu ol sau
khi Chil toa théng béo hét thivi gian biéu quyét, bau cir.

Shareholder who has voled and elected may not change their voting and election after the
Chairman announces the end of the voting and election time.

Cb déng duge quyén bidu quyét, bau cir trong thir han quy dinh tai Bidu 7 Quy ché nay, Théi
gian két thic bidu quyét, bAu cir déi véi tirng ndi dung tai Dai hdi sé duge xéc dinh theo churong
trinh hop va phu thude vao din bién Dal hai, M3i su kién bidu quyét, bAu clr dang dién ra hodc
két thiic d&u duge thang béo tai cudc hop dé Cb déng dugc bidl va thue hign bd phidu,
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3

Shareholder has the rights to vote and elect in the period stipulated in Article 7 of this Meeting
Rules. Voting and election period for each matter will be determined based on Meeting agenda
and progress. The start and end of each event for voting or election will be announced in the
Maesting for the Shareholder’s information and implementation.

Ngui tring cir thanh vién HDQT duge xac djnh theo sb phidu bu tinh tir cao xubng thép, bat
d4u tlr Ong cir vién co sb phiéu bAu cao nhét cho dén khi di sé thanh vién cn blu cir. Trwdng
hop €6 tir 02 (rng ci vién trd 18n dat ciing sé phiéu bdu nhir nhau cho thanh vién cubi cang cda
HDQT thi s& tién hanh blu lai trong sb cac ng cir vién c6 sb phiéu bdu ngang nhau, img cir
vién co s6 phiéu bdu cao nhét sé 1a ngudi tring cl thanh vién HBQT.

The person who is elected to be the member of the BOD is determined based on the number of
votes from high to low, starting with the candidate having the highest number of votes until the
required number of members is reached as prescribed by the Charter. In the event that there
are 02 or more candidates with the same number of votes for the final BOD member position,
re-voting shall be held among the candidates with the same number of votes, the candidate with
the highest number of voles shall be elected.

Néi dung cn bigu quy#t
Contents need to be voted

Bidu quyét béng hinh thire gior tay, adi véi cac ndi dung sau:
Show of hands will be applicable to approve:
- Thanh phan Ban kiém phiéu;

Vote Counting Committes

Chuwaong trinh hop;

Meeling agenda

Quy ché tb chirc hop BHECE;

GMS Mesting Rules

Bién ban hop va Nghj quyét;

Mesting Minutes and Resolution

Céc ndi dung khac (néu cd).

Other matters (if any)

Biéu quyét bang Phiéu bidu quyét: cac bao céo, t& trinh theo chwong trinh hop va ndi dung
khéc (néu co).

By Voting Slip: to approve reporis, submissions according to the meeting agenda and other
matters (if any)

Xac djnh két qua bidu quyét abi véi ndl dung bidu quyét bang hinh thire gio tay theo diém a Khoan
3 Didu nay:

Results of voling by show of hands mentioned in point & Clause 3 of this Article will be determined
as follows:

Tai mdi theri didém phét sinh ndi dung bidu quyét gio tay, Chil tpa lay ¥ kién cia C& ddng ddi vai
tirng van dé can biéu quyét: Tan thanh, Khéng tan thanh hodc Khéng cé v kién tai cudc hop.
Cb ddng & bd phidu tir xa hodc bd phidu dién (& dwoc méc djnh ddng ¥ viri cac ndi dung bidu
quyét gio tay, trir treéng hep Cd dbng co ¥ kién khéc tai Bai hoi.
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1

In event of show of hands, Chairman will collect the opinfon "Agree/Disagree/Abstention” of
Shareholders for each matter in the offline mesting. Shareholders voting remotely or
electronically are defaulted to agres with the contents of the show of hands, uniess
Shareholders have other opinions at the Mesting.

Ban kidm phidu s& tdng hop két qua bidu quyét va théng bao cho Chi toa, d& Chi tpa quyét
dinh viéc tﬁép tuc cac ndi dung khac theo Churong trinh hop.

Voting and election results will be compiled and submitted to the Chairman by the Vote Counting
Committes, based on that, Chairman will determine fo make progress of the mesting agenda

Xéc dinh két qua bidu quyét, bAu clr di v ndi dung phat sinh méi (ndu co)
Determination of resulls on additional agenda, if any:

a.

Truérng hop Cb ddng kién nghi van dé dé bd sung vao chuong trinh hop hodc & clr, (mg cir ing
clr vién vao HBQT hop 18 va dugc Chi toa dbng ¥ dua vao chuong trinh hop hodc danh sach
trng clr vién, thi van dé kién nghi d6 sé duge thdng bao tai Dai hol va cing bd théng tin theo quy
dinh d& C4 ddng thirc hién bidu quyét, blu cir bé sung.

In case Shareholder duly proposes a matter fo be added to the meeting agenda or to nominate,
candidate a candidate for BOD member and be approved by the Chairman, that matter will be
announced at the Meeting and disclosed in accordance with regufations for Shareholder to make
additional voting and election,

Truémg hep C6 dong da bo phiéu tir xa hodc bo phibu dién tir khong bidu quyét, blu cir bd
sung vén d& kién nghj néu trén thi két qua bidu quyét, bAu clr xac dinh nhu sau:

In case Shareholder who has voted remotely or slectronically do not vote on the additional
proposed matters, the voting and election results shall be determined as follows:

- Béi véi bidu quyét van a& kién nghi: Cb déng a6 dugce xac dinh 14 khing c6 § kién di vai
vén dé kién nghi.
Additional voting agenda: Shareholder will be regarded as Abstention for the additional
voling agenda

- DPbi v&i blu cir cho (g vién mai: Cb déng dé dugc xac dinh |3 khéng bau cir cho Ong
vién mdri.

Additional election agenda: Shareholder will be regarded as Abstention for the additional
election agenda

Cée Nghj quyét clia DPHECE dugc théng qua theo quy dinh tai Didu 21 Didu 18.
GMS Resolutions will be approved under Article 21 of the Charler.

Diéu 10: Bién ban hep va Nghj quyét BHBCD

Article 10: GMS Meeting Minutes and Resolutions

Bi&n ban hop va Nghj quyét BHECE phai dugc doc va thdng qua trrére khi bé mac Dai hi. Két qua
bidu quyét, bau clr dugre xéc dinh theo quy dinh tal Didu @ Quy ché nay,

GMS Meeting Minutes and Resolutions must be read and approved before closure of the Meeting.
The voling, election resuits will be determined in accordance with Article 8 of this Mesting Rules

Bi&n ban hop va Nghj quyét BHDCD sé dwgc cong bd thing tin va déng tai trén trang thang tin dién
tir cla Céng ty theo quy dinh.

GMS Meeting Minules and Resolutions shall be disclosed and posted on the Company's website in
accordance with laws and regulations

14
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Didu 11: Quyén va nghia vy cla C& déng/Nguwdi dwec y quyén khi tham gia PHDCD
Article 11: Rights and obligations of Shareholder/Authorized Person on GMS participation

1

Tham dy, thao luan, thirc hign bAu cir, bidu quyét day Al cac van dé thudc tham quyén clia BHECD
vé tham dy lign tuc trong subt th&i gian didn ra Bai hi.

To participate, discuss, elect, and vote for all matters under competence of GMS and o attend
continuously throughout the Meeting

Cd ddng/Ngudi duge Uy quyén dang ky d& dur Dai hii sau khi cude hop khai mac cé quyén tham gia
vé bidu quyét, bAu cir sau khi dang ky. Chi toa khing cé trach nhiém dirng cugc hop, hodc trinh bay
lai cac vAn dé da dugc trinh bay trudc do.

Shareholder/Authorized Person registering to attend the Meeting after the meeting lakes place is
entitled to participate in the Meeting, vole and select after registration. Chairman does not have
responsibilities for holding the Meeting or re-presenting the previous presented matters.

Tuén thi céc quy dinh ciia Dai hi, quy dinh cia dia diém td chire Dai hoi, ton trong két qua lam vigc
cla BPHECE va sy diéu hanh cla Chi toa,

To comply with Meeting Rules and reguiations of the venue of the Meeting, respect the resulls of the
GMS and follow the Chalrman's confrol

Cam két cung cdp cho Céng ty céc théng tin phuc vy cubc hgp mdt cach day dd, chinh xéc va la
théing tin cla chinh C déng hodc Ngudl duge Oy quyén hodc da nhén duge sy dbng y cla cac chl
thé lién quan, ddng théi chiu hoan toan chiu trdch nhiém vé tinh chinh xéc, trung thyc, hop phép
ctia ndi dung, thdng tin cung cép.

To undertake to provide the Company with full and true personal informatfon of Shareholder or the
Authorized Person, or has received the consent of the relevant parties, and assume full responsibility
for the accuracy, truthfulness, and legality of the information and contents submitied

Bao mat cac thang tin tai khodn, mat khdu dang nhép, OTP dugc Cong ty cung cp; va tir chiu trdch
nhiém ddi véi viée sir dung tai khodn, két qua bidu quyét, bau clr dugce thirc hién tir théng tin tai
khodn da dugc cép.

Tao keep the login account information, password, OTP provided by the Company confidential and

bear responsibilities for use of the provided account, voting and election results conducted using the
provided account information

Pé cir (rng cir vién HEQT theo co ché va quy dinh tai Didu 1& Cong ty.

Nominate candidates for the BOD according fo the mechanism and regulations in the Company's
Charter

Chép nhén réng moi trao ddi giri d&n hodc gl tir dia chi email, dién thoai, fax hodc phuong tign trec
tuyén khac ma Cd déng da dang ky, cung cép cho Céng ty hodc théng tin theo Danh séch cb dong
do VSDC cung cép la cia chinh C déng, va méc nhién dwec hidu 1a 88 duge g dén cho hodc givi
tir Cb déng.

To accept that all correspondence from or to the Shareholder's registered or provided emall, mobile
phone, fax or otherwise to the Company or the infarmation according to List of Shareholders provided
by VSDC has been conducted by Shareholder, and automatically regarded as have been senl fo or
from the Shareholder

Hiéu va chdp nhan rdng viéc sir dyng Hé théng BHBCD dé thye hién bd phidu dign tir hodc cac
quyén nao khac bng hinh thire dién tr s& ludn cé nhing rli ro tiém tang do 15i hé théng, k¥ thudt,
internet, dwémng truyén, virus, bt kha khang hodc do |5 cia bat ky bén thir ba nao khac.
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10.

To understand and accept that the use of the GMS System for electronic voting or exercising any
other rights electronically will always carry potential risks due to system errors, technical errors,
internst, transmission errors, viruses, force majeure or any third parly faults

Péng ¥ cung cap, tiét 19 va cho phép Céng ty thu thap, xir Iy di liéu ca nhan clia minh va/hodc cac
ca nhan khéc co li&n quan dugc quy dinh tal Didu khodn va didu kigén chung vé bao vé va xU ly div
lidu €4 nh&n dugec dang tai cdng khai trén trang dién o cla Cong ty theo dwdng dén
hittps://ssi.com.vn/bao-mat.

Agree o provide, discloss, and allow the Company fo collect and process the Shareholder’s personal
data and/or the personal data of other relevant individuals as stipulated in the General Terms and
Conditions on personal data protection and processing, which are publicly available on the
Company's website at hiips:/ssi.com.vn/en/securily

Céc quyén va nghia vy khéc theo quy dinh cia Diéu 1& va phap lut.
Other rights and obligations in accordance with Charter and laws.

Diéu 12: Quyén va trach nhiém cia Chi tpa
Article 12: Rights and Responsibilities of Chairman

1.

Diku khién cudc hop theo ndi dung chirong trinh nghj sy, cac thé 1, quy ché duoc BHDCD thing
qua.

To contral the meeling in accordance with the mesting agenda, rules and regulations approved by
the GMS

Huwéng din BHBCD théo ludn, biéu quyét cac van dé& ndm trong ndi dung chiromg trinh hop cla
BHBCD, bAu cir va cac vin dé c6 lién quan trong subt qué trinh BHDCD.

To guide the GMS in discussing and voting on the matters on the meeting agenda, election and
related matters during the Meeling

Cé quyén quyét dinh vé& trinh tw, thl tyc va cac sir kign phat sinh ngodi chuong trinh cia BHECD.
To decide on order, procedures, and evenls arising out of Meeting agenda

Chd tri va gidi quyét cac vin d& phéat sinh trong sudt qua trinh dién ra BHBCBE.

To chair and sofve matters arising during the Meeling

Céc quyén va trach nhiém khéc theo quy dinh cla phép luat, Didu 1& va Quy ché quan tri.

Other rights and responsibilities in accordance with laws, Charfer and Governance Regulation

Didu 13: Trach nhiém cda Thw ky cudc hep
Article 13: Responsibilities of Meeting Secretary

1.

Thu ky cude hop do Chil tpa & cir. Thu ky cudic hop thire hién cac cdng viée trg gilp theo yéu cau
coa Chii toa, phan anh trung thire, chinh xé4c ndi dung didn bién BHECD va nhirng vén dé da dugc
Cé dbing théng qua vao Bién ban hop.

Secretary will be nominated by the Chairman. Secrefary will assist the Meeting at the Chairman’s
requasts, and truly and accuralely record the Meeting Minutes in progress of GMS and the matters
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as approved by Shareholders.

H& trer C déng thire hign viée thao ludn, phat bidu tal cudc hop.

To assist the Shareholder on discussion session in the Meeting

Soan thdo cac Nghi quyét BHDCB vé cac van d& da dugc thdng qua tal Dai hdi.
To draft Resolutions of GMS and other approved matters in the Meeting

Pidu 14: Trach nhiém cia Ban kiém phiéu
Article 14: Responsibilities of Vote Counting Committee

1,

Ban kiém phiéu do BHECE biéu quyét thang qua theo d& nghj clia Chi tga.

The GMS will approve the form and members of the Vote Counting Committee at the Chairman's
request

Xac dinh chinh xéc, trung thie két qua bidu quyét cia Cb dbng vé cac vAn dé thong qua tai cudc
hop va két qua blu cd.

To identify the true and accurate voling and election results approved by Shareholders in the Meefing

Xem xét va bdo cdo Chi toa nhimng trudmg hop vi pham thé 18 bidu quyét, blu cir hodc don thw
khiéu nai v& két qua bidu quyét, bAu cir.

To review and report the Chairman of violation to voting, electing rufes or claims of voting, elecling
resuls.

Huémg dlin, kidm tra, gidm sat viéc bd phidu va td chire kiém phibu; 13p Bién ban kiém phidu dé
cong b trurc BHECB.

To instruct, examine and supervise the voting and vote counting organization; to make Vote Counting
Minutes for public announced in the GMS

Diéu 15: Trach nhiém cia Ban kiém tra tw cach cb déng
Article 15: Responsibilities of Shareholder Verification Committee

1

Ban kiém tra tu cach cb déng do Chi tich HDQT phan eéng, cd trach nhiém hd trer vige td chire
BHBCD, kidm tra viéc dng ky, tham du ctia C4 déng hop 18, chinh xac.

Shareholder Verification Committes will be assigned by the Chairman of the BOD {o support for
organization of GMS and verify the Shareholder's duly registration and participation

HB trey Ban kidm phiéu trong cdng tac kidm phidu theo yéu céu coa Ban kiém phiéu,
To support the Vote Counting Commitiee as Vote Counting Committee’s request

Lap Béo cdo két qua kidm tra tw cach cac Cb dbng tham dy hop. Triedng hop ngudi dén dy hop
khéing cd ddy di tu cach tham dy hop, Ban kiém tra fir cach cd ddng co quyén tir chdi hodic kién
nghi vige tir chdi cho ngudi d6 tham du.

To make the report on verification stalus of the aftended Shareholders. Ineligible Shareholder may
be refused for participation in the Meseting by the Sharehoider Verification Committee.

Didu 16: Diku khodn thi hanh
Article 16: Implementation

1.

D liéu, thdng tin clia Cd ddng s& duwgc dAdm bdo an toan, bao mét va chi sir dung cho myc dich cla
Bai héi, hd trg, quan Iy C8 déng clia Céng ty.
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Shareholders' data and information will be secured and confidential, and used for only purpose of
the Mesting, supporting and managing the Company’s Shareholders

Quy ché nay co higu lyc ké tir thoi diém dugc BHDCP théng qua tai Bai héi. Cb dong, HBQT va
céc c& nhan cb lién quan chiu trach nhigm thi hanh Quy ché nay.

This Meeting Rules takes effect from approval of GMS. Shareholders, BOD and related individuals
bear responsibilities for implementation of this Mesting Rules.

TP. Hb Chi Minh, ngay 23 thang 4 nadm 2026
Ho Chi Minh City, April 23, 2026

TM. HOI BONG QUAN TR
Far and on behalf of the Board of Directors

CHU TICH
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