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) Ngan hang Quéc Té
H6 Chi Minh, ngay 06 thang 05 nam 2026

NGHI QUYET HOI BONG QUAN TRI NHIEM KY IX

Phé duyét viéc trién khai va thuc hién phuong én tang von diéu & ndm 2026 theo hinh thic phat hanh
8 phiéu dé tang vén ¢8 phan ti nguon vén cht s& hitu cho ¢8 dong hién hitu vai ty 1é t6i da 9,5% vén

diéu 1&

HOI BONG QUAN TRI

Céin cur Diéu 1é Ngan hang TMCP Quéc Té Viét Nam (VIB);
Cdn ¢t Quy chété chiic va hoat déng ctia Hoi déng Quan trj s6 1003.B0D - 2024(1) ban hanh ngay 01.07.2024;

Céin ct Bién ban kiém phiéu Hoi déng Quan tri (Bién ban hop HDQT theo hinh thirc Idy y kién bdng vdn ban) s6
024.26.BOD.1 ngay 06.05.2026,

QUYET NGHI

1.0 Phé duyét phuong &n tang vén diéu & ndm 2026 véi hinh thiic phat hanh c6 phiéu dé tang von
phan tif nguén vén chi s& hitu cho c8 déng hién hitu véi ty 1€ t6i da 9,5% von diéu |é nhu sau: Quéc T

VIET NAI

1.1 Phé duyét trién khai va thuc hién Phuong an phéat hanh c8 phiéu dé tang von c6 ph
3.233.805.420.000 ddng tif nguén vén chli s hitu tai thdi diém 31.12.2025 bang viéc phat hanh c6
phiéu cho ¢6 déng hién hit, tuong duong véi ty 1& tang von téi da 9,5%; su dung téi da
3.233.805.420.000 déng tir ngudn vén chii s& hitu dé téng vén ¢é phan (chi tiét Phuong én tdng von
diéu 18 theo hinh thiic phat hanh cé phiéu dé ting vén cé phan tir ngudn vén chii s6 hitu cho 6
dong hién hiu nhu dinh kem).

1.2 Phé duyét nguén vén chti s& hitu st dung dé tang vén ¢6 phan néu trén nhu sau:

—  Quy dutri b6 sung von diéu 1&: 715.671.656.592 dong.

—  Ldi nhudn sau thué chua phan phdi: 2.518.133.763.408 dong.

1.3 Phé duyét nguyén tic lam tron va x{ ly mot s6 trudng hop dac biét phét sinh khi phét hanh c6 phiéu
dé tang vén cd phan tir nguén vén cht sé hitu:

- Nguyén téc lam tron: s6 lugng cé phan phan bd cho ¢8 dong hién hitu sé dugc lam tron xuéng dén

hang don vi, phan 1 thap phan néu c6 (c6 phan 1é) sé dugc xif ly theo quy dinh tai muc 1.4 nhu bén
dudi.

- Nguyén téc dadm bao ty 1& s& hiiu c8 phan t6i da theo quy dinh ctia phap luat: VIB phai dam béo cac

c6 dong hién hitu khéng vugt ty 1& s hitu ¢6 phan téi da theo quy dinh ctia phap luat sau khi VIB
thuc hién phat hanh c6 phiéu dé ting vén cé phan ti nguén vén chi sé hifu. Trong trudng hop s6
luong cé phiéu sé dugc nhan clia 8 dong dan dén vugt ty 1& s& hiiu toi da theo quy dinh ctia phap
luat (Mot ¢d ddng 1a ca nhan s& hitu t6i da 05% vén diéu 1&, mot c6 dong la t6 chiic s6 hiu t6i da 10%
vén diéu 18, c8 dong va ngudi cé lién quan clia c6 dong dé s& hiu t6i da 15% von diéu 1&, mot c6
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1.5

2.0

ddng chién lugc nudc ngoai sd hiiu téi da 20% von diéu 18) thi s6 lugng c6 phan bj vugt ty 1é d6 dugc
xem la ¢8 phan |é phat sinh va dugc x Iy theo quy dinh tai muc 1.4 nhu bén dudi.

Nguyén téc x(r ly s6 c6 phan chua phan phéi/phat hanh hét: Trong trudng hop téng s6 lugng c6 phan
phan bé cho c§ déng hién hitu va tdng s6 lugng c§ phén |é phét sinh thap hon téng s6 lugng cb
phan phat hanh theo Phuong an ting vén do ap dung Nguyén téc lam tron khi tinh toan phan bé ¢
phiéu dé ting vén cé phén tif nguén vén chli s& hiu cho tiing tai khoan chiing khoan ctia méi ¢
déng tai tiing cdng ty chiing khodn va do bat ky nguyén nhan nao khac, thi s6 c6 phan chénh léch
nay dugc xac dinh 1a s6 lugng ¢d phan chua phan phéi/phat hanh hét, va dugc xU ly theo quy dinh
tai muc 1.4 nhu bén dudi.

Phé duyét nguyén tac x(r ly s6 c6 phén 1&, c6 phan chua phan phéi/phét hanh hét phat sinh trong
qué trinh phét hanh c8 phiéu dé tdng vén c6 phan tir ngudn vén chd s& hitu cho c6 doéng hién hu:

S6 ¢8 phan 1& va/hodc s6 c6 phan chua phan phdi/phat hanh hét, phét sinh theo: (i) nguyén tac lam
tron, (ii) nguyén téc dam bao ty 18 s& hitu c8 phén t6i da theo quy dinh cla phap luat va (iii) nguyén
thc x( Iy s6 c8 phéan chua phan phéi/phat hanh hét quy dinh tai muc 1.3 néu trén, sé dugc HDQT
quyét dinh chao bén vdi gia ban bang gia trung binh ctia 10 phién giao dich lién trudc ngay hop
HDQT hodc ngay gt phiéu xin y kién HDQT vé viéc xir Iy ¢ phén |é va/hodc s6 ¢6 phan chua phan
phéi/phét hanh hét phét sinh. Téng Gidm d6c c6 trach nhiém Iua chon va dé xuat HBQT quyét dinh
d6i tugng mua s6 ¢ phiéu nay theo dé xuat (néu cd).

Giao cho Téng Giam ddc t8 chuic, thuc hién: (i) cac quy trinh, thd tuc tang vén diéu 1& bang viéc phat
hanh cé phiéu dé tang vén cé phan tir nguén vén chii sé hiu cho c6 dong hién hitu, (ii) thuc hién
dang ky b sung tai Téng cong ty luu ky va bt trif chiing khodn Viét Nam, (iii) niém yét bo s@ i S&
Giao dich Chiing khoan TP. H6 Chi Minh déi vdi toan bé s6 Iugng c6 phiéu theo két qua tméc é’l\"a
dgt phat hanh. COPyy )¢

TE

Nghi quyét nay c6 hiéu luc ké tir ngay ky. Téng Gidm déc chju trach nhiém chi dao cac den vj%
nhan c6 lién quan trién khai thuc hién Nghi quyét nay. R«L—;g\g\“/
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Ngan hang QuécTé
PHUONG AN TANG VON PIEU LE NAM 2026 THEO HINH THU'C PHAT HANH CO PHIEU PE
TANG VON €O PHAN TU NGUON VON CHU SG HU'U CHO €6 PONG HIEN HO'U CUA NGAN
HANG TMCP QUOC TE VIET NAM

Phuang an tang von diéu lé nay ctia Ngan hang TMCP Qudc Té Viét Nam ("VIB”) dugc st dung lam co sG
cho viéc phat hanh cé phiéu dé tang von c6 phan ti nguén von chl s& hitu cho c6 déng hién hiru dé
tang von diéu lé thém 3.233.805.420.000 dong trong nam 2026.

Phuong &n tang vén diéu 1é nay da dugc Dai hoi dong c6 dong (“DHDCD”) thudng nién nam 2026 cla
VIB t6 chiic vao ngay 08.04.2026 théng qua theo Nghi quyét s6 1.001.26.GSM. Tai Nghi quyét nay,
DHDCD cling da ay quyén cho Hbi dong Quan tri (“HDQT") quyét dinh ndi dung phuong &n tang vén
cu thé va quyét dinh cac ndi dung khac lién quan dé thuc hién dugc phuong an tang vén diéu [é nam
2026.

1.0 Sucan thiét chia viéc ting Von diéu lé

Theo s6 lieu bao cao tai chinh kiém toan riéng lé tai ngay 31.12.2025, VIB c6 vén diéu lé la
34.040.057.100.000 d6ng. Téng ngudn von chi s& hitu 13 46.753.299.796.079 déng, trong dé tong thang
du von ¢6 phan, cac quy va Igi nhuan chua phan phéi la 12.713.242.696.079 déng, tuong duong 37%
von diéu |é. VIB cé nhu cau tang von diéu 1é tir ngudn von chd sé hiru thong qua hinh thic phat hanh
c6 phiéu dé tang vén c6 phan ti ngudn vén chd sé hitu cho ¢6 déng hién hitu ti ngudn quy du trit bd
sung vén diéu lé va lgi nhuan sau thué chua phan phéi.

- Viéctang vén diéu lé ctia VIB la can thiét vi cac ly do sau:
(i) Nang cao nang luc tai chinh, tao nén tdng dé phat trién hé thdng céng nghé, phat trién sdn pham
dich vy, nhan sy, m& rong mang lugi chi nhanh, thi phan va quy mé hoat déng cia Ngan hang;
(i) Dam bao tuan th(, dap Ung day du cac ty 1é an toan von trong hoat dong kinh doanh theo quy dinh
cla phap luat;
(iii) B& sung nguén vén trung, dai han cho cac hoat déng cap tin dung va dau tu tai san thanh khoan
cGa Ngan hang;
- Viéc tdang vén ti cac quy va Igi nhuan dé lai cling thé hién cam két cla cac c6 dong déi véi Ngan hang
thong qua viéc vén hoa cac quy va lgi nhuan dé lai vao vén diéu 1é, dong thai tang kha nang thu hat
dau tu tir cac nha dau tu I6n va cac dinh ché tai chinh thong qua lgi thé vé quy mo von diéu lé.

- Tuy theo tinh hinh thi trudng va yéu cau ctia hoat déng kinh doanh, HDQT sé quyét dinh chi tiét phuang
an sir dung von trén co s& dam bao lgi ich cha VIB va tuan thia cac quy dinh cla phap luat cé lién quan.

2.0 Ké&hoach tang vén diéu lé tir nguén vén chi s hitu théng qua phat hanh ¢ phiéu dé tang vén ¢8
phan tit nguén vén chi s& hitu cho ¢é déng hién hitu

2.1 Mdcvén diéu lé:

Chitiéu Sé tién
Muc von diéu |é hién tai 34.040.057.100.000 dong
Muic von diéu lé du kién tang 3.233.805.420.000 déng
Muic vén diéu lé du kién sau khi tang 37.273.862.520.000 d6ng

Ty lé tdng so véi Von diéu 1é hién tai 9,50%
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S8 c6 phan C6 phan
S8 ¢ phan hién tai 3.404.005.710 c6 phan
- S8 ¢c6 phan phé thong dang luu hanh 3.404.005.710 c6 phan
- S6 c6 phiéu quy 0 c6 phan
- S8 c6 phan uu dai 0 c6 phan
S6 ¢ phan tang thém (¥) 323.380.542 c6 phan
S8 ¢6 phan sau khi phat hanh 3.727.386.252 c6 phan
- S6c6 phan luu hanh 3.727.386.252 c6 phan
- S6 c6 phiéu quy 0 c6 phan
- S6¢6 phan uu dai 0 ¢ phan

(*) S6 c6 phan phat hanh dé tang vén ¢ phan ti nguén vén cht s& hitu cho ¢6 déng hién hiu khéng
bao gém s6 lugng phat hanh theo chuong trinh lua chon cho ngudi lao dong VIB.

2.2 Nguén sirdung dé tang vén

- Cd s xac dinh ngudn dé tang von diéu |é: Viéc tang von diéu |é thong qua phat hanh ¢ phiéu dé tang
vén ¢6 phan ti ngudn von chi s& hitu cho ¢6 déng hién hitu nam 2025 dugc st dung nguén ti quy du
trit bd sung vén diéu lé va Igi nhuan Iy ké chua phan phéi. Théng tin vé quy d trit b6 sung vén diéu
|é dugc xac dinh theo bao cdo tai chinh riéng 1é cla nam 2025 va théng tin vé lgi nhuan Iy ké chua
phan phdi dugc xac dinh theo bao cao tai chinh riéng 1é, bdo cao tai chinh hgp nhat ciia nam 2025 da
dugc kiém toan bgi Cong ty TNHH Ernst & Young Viét Nam

- S6duquy dutrit b6 sung von diéu &, thang du vén c6 phan, lgi nhuan sau thué chua phan phéi va cac
quy khac theo béo céo tai chinh (“BCTC") kiém toan nam 2025:

Nguén dé tang vén S6 liéu tai 31.12.2025 theo S6 liéu tai 31.12.2025 theo
BCTC ki€ém toan riéng lé BCTC kiém toan hop nhat
Thang du vén ¢é phan 1.945.768.610 dong 1.945.768.610 dong
Quy du trit b6 sung von diéu lé 715.671.656.592 déng 732.751.069.461 déng
Quy dy phong tai chinh 4.585.183.668.979 dong 4.603.414.194.138 dong
Quy dau tu phat trién 439.127 dong 10.555.915.479 dbng
Loi nhuan sau thué chua phan phoi 7.410.441.162.771 déng 7.516.013.806.314 dong
Téng cong 12.713.242.696.079 dong 12.864.680.754.002 déng

- S8 du cac nguén cé thé sir dung dé tang von da trinh DPHDCD phé duyét:

Nguén dé tang vén S6 du téi da co thé dugce st dung
Quy du trit b6 sung von diéu lé 715.671.656.592 déng
Lai nhuan sau thué chua phan phdi 2.741.710.968.786 dong
Téng céng 3.457.382.625.378 dong

- Sétién st dung tir cdc nguodn cho dgt tang von diéu |é dot nay:
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Nguon dé tang von S8 tién sir dung tang vén
Quy du trit b6 sung von diéu lé 715.671.656.592 dong
Loi nhuan sau thué chua phan phoéi 2.518.133.763.408 dong
Téng céng 3.233.805.420.000 déng

Thai gian du kién phat hanh ¢ phiéu: trong quy 2 & 3.2026, sau khi nhan dugc van ban chap thuan cda
Ngén hang Nha nuéc va Uy ban Chiing khoan Nha nudc.

Thai gian du kién hoan thanh viéc phat hanh cé phiéu: trudc ngay 31.12.2026.

Phuong thiic ting vén: Phat hanh ¢é phiéu dé tang vén cd phan tir nguén vén chd s& hitu trich tirngudn
Quy du trit b6 sung von diéu lé va Lgi nhuan sau thué chua phan phdi theo Nghi quyét Dai hoi déng c6
déng thudng nién 2026 cho c6 déng hién hu.

Loai c6 phan: C6 phan pho théng, ménh gia 10.000 déng/c6 phan (mudi nghin dong mét ¢é phan).

Tong s6 c6 phan phat hanh thém: 323.380.542 ¢ phan, la c6 phiéu dé tang von ¢ phan tir nguén vén
chti s& hitu cho cac c6 déng hién hiiu vai ty 1& nhan c6 phi€u dé tang vén c6 phan ti ngudn von chi s
hiiu cta cd dong la 9,50%.

Dai tuong tham gia tang Vén diéu 1é ndm 2026: cac ¢d dong hién hitu cé tén trong Danh sach C6 dong
cua VIB tai thai diém chét quyén nhan ¢d phiéu dé tang vén c6 phan ti ngudn vén chi sé hiiu theo quy
dinh ctia phap luat.

Han ché chuyén nhugng:

C6 phi€u dé tang vén c6 phan tir nguén von ch sd hiiu cho c6 dong hién hitu khong bi han ché chuyén
nhugng.

Nguyén tac lam tron va xt ly mot s6 trudng hgp dac biét phat sinh khi phat hanh c6 phi€u dé tang von
c6 phan tir ngudn vén chii sé hiu

Nguyén tac lam tron: sé lugng c6 phan phan bé cho ¢6 déng hién hiu sé dugc lam tron xuéng dén
hang don vi, phan 1é thap phan néu cé (c6 phan 1&) sé dugc xt ly theo quy dinh tai muc 2.11.

Nguyén tic dam bao ty 1é s& hitu ¢ phan téi da theo quy dinh cla phép luat: VIB phai ddm béo céc c6
déng hién hitu khong vuot ty 1é s& hitu cd phan t8i da theo quy dinh ctia phap luat sau khi VIB thuc hién
phat hanh cé phiéu dé tang vén ¢ phan tir nguén vén chi s& hitu. Trong trudng hap sé luong ¢é phiéu
sé dugc nhan clia c6 déng dan dén vugt ty 1é s& hitu téi da theo quy dinh ctia phap luat (mét c6 déng
la cd nhan s& hiru t6i da 05% von diéu 1&, mot ¢d dong la té chiic sé hitu t6i da 10% vén diéu 1é, cd dong
va ngudi co lién quan ctia c6 déng do s hiru t6i da 15% vén diéu 1&, mot ¢d dong chién lugc nudc ngoai
s& htu t6i da 20% vén diéu 1€) thi sé lugng c6 phan bi vuot ty [& d6 dugc xem la c6 phan 1é phat sinh va
dugc xtr ly theo quy dinh tai muc 2.11.

Nguyén tic xtr ly s6 c6 phan chua phan phdi/phat hanh hét: Trong trudng hop téng sé lugng ¢ phan
phan bé cho ¢6 déng hién hiru va téng sé lugng ¢ phan 1é phat sinh thap han téng s6 lugng ¢6 phan
phat hanh theo Phuong an tang vén do ap dung Nguyén tic lam tron khi tinh toan phan bé c¢é phiéu
dé tdng vén cd phan ti nguén vén chd s& hiru cho tiing tai khodn ching khoan ctia méi ¢ déng tai
tiing céng ty chiing khoan va do bat ky nguyén nhan nao khac, thi sé c6 phan chénh léch nay dugc xac
dinh la s6 luong c6 phan chua phan phéi/phat hanh hét, va dugc xt ly theo quy dinh tai muc 2.11.

Nguyén tac xu ly sé c6 phan 1, ¢ phan chua phan phdi/phat hanh hét phét sinh trong qua trinh phat
hanh c8 phiéu dé tang vén c6 phan ti ngudn von chi s& hitu cho c6 déng hién hitu:
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- S6 c6 phan lé va/hodc s6 c6 phan chua phan phéi/phéat hanh hét, phat sinh theo: (i) nguyén tac lam
tron, (i) nguyén tac dam béo ty 1& s hiru c6 phan téi da theo quy dinh cla phap luat va (i) nguyén tac
X0 ly s6 c6 phan chua phan phdi/phat hanh hét quy dinh tai muc 2.10 néu trén, sé dugc HDQT quyét
dinh chao ban véi gia ban bang gia trung binh ctia 10 phién giao dich lién trudc ngay hop HDQT hoac
ngay gui phiéu xin y kién HDQT vé viéc xt ly c6 phan 1, ¢ phan chua phan phdi/phat hanh hét phat
sinh. Téng Gidam déc 6 trach nhiém lua chon va dé xuat HDQT quyét dinh ddi tugng mua s6 ¢6 phiéu
nay theo dé xuat (néu co).

2.12 Kha nang quan tri, diéu hanh va kiém soat sau tang vén

V&i muic von diéu 1é tang thém, co cau td chiic va hé théng quan tri chia VIB tiép tuc ddm bao van hanh
an toan, hiéu qua va phu hgp véi quy mé hoat déng sau tang vén. Cu thé nhu sau:

- S6lugng thanh vién HDQT luén dap tiing dugc yéu cau quan tri ctia VIB, cac thanh vién HDQT cé chuyén
mon nghiép vu, kinh nghiém va nang luc lanh dao.

- BKS gém 03 thanh vién c6 nhiéu kinh nghiém trong linh vuc tai chinh, ngan hang va am hiéu hoat déng
cta VIB.

- Ban TGD va Giam d6c cac Khéi/Ban cé day di cac thanh vién va la nhitng ngudi c6 nang luc, trinh do,
¢4 nhiéu ndam kinh nghiém va thanh c6ng trong nganh tai chinh ngan hang & Viét Nam va quéc té. VIB
da b6 nhiém thém cac Giam déc Khéi/Ban c6 nhiéu kinh nghiém va trinh d6 phu hop véi yéu cau phat
trién cla VIB trong di€u kién viia hoi nhap kinh té, tang trudng doanh thu, vira ting cudng quan tri rai
ro hién nay.

- Coché quan tri cong ty dugc van hanh minh bach, hiéu qua, méi quan hé tuong tac giira HDQT va Ban
TGD va Giam d6c cac Khoéi/Ban trong hoat dong kinh doanh, hoat déng quan tri rti ro dugc duy tri
thudng xuyén. Hoat ddng hiéu qua clia cac Hoi dong/Uy ban thudc HDQT (Uy ban Nhan su; Uy ban
Quan ly rdi ro; Ban chi dao phong, ch6ng tham nhiing, tiéu cuc va tdi pham; Hoi dong X ly rdi ro) va
TGP (Hoi déng XU ly Khiéu nai; Uy ban Tin dung; Uy ban Tin dung KHDN; Hoi ddng Quan ly Vén; Hoi
déng Quan ly tai san/Ng phai tra, Hoi dong rai ro, Hoi déng XU ly ng; Hoi dong Mua, ban ng; Ban Chi dao
phong chéng khiing bo, Ban Chi dao thuc hién Quy ché dan ch; Ban Vi su tién bd clia phu nit VIB) cling
da va dang déng gop phan quan trong vao su van hanh tét clia co ché quan tri cong ty tai VIB.

- Hé théng kiém soat ndi bd, ki€m toan nodi bd clia VIB da duoc hoan thién theo quy dinh tai Théng tu
13/2018/TT-NHNN, Théng tu 40/2018/TT-NHNN va theo thuc tién t6t nhat cda thi trudng, déi ngd nhan
su lam coéng tac kiém soat ndi b, kiém toan ndi béd clia Ngan hang. Trong thai gian téi, VIB sé tiép tuc
ra soat, nang cap va hoan thién hé thong bao dam tuan tha day du cac yéu cau tai Thong tu 83/2025/TT-
NHNN sdp c6 hiéu luc, qua d6 tang cudng hiéu qua quan tri rdi ro va kiém soat ndi bo theo chuan muc
mdi.

- Do6ingli nhan vién VIB la nhitng ngudi cé nang luc, sang tao va nhiét huyét lam viéc. Tinh dén hét ngay
31.12.2025, t6ng s6 nhan vién tai VIB la 10.278 ngudi véi trinh do va tinh chuyén nghiép ngay cang cao,
trong dé cé nhiéu nhan su quan ly cap cao va nhan su chuyén moén nghiép vu dén tir cac dinh ché tai
chinh uy tin cGia quéc té va Viét Nam.

- VIBludn chi trong téi dau tu vao hé théng cong nghé thong tin hién dai, hiéu qua cao. Trong nam 2025,
nhiéu du an céng nghé ngan hang mang tinh dot pha va cé vai tro tién phong da dugc trién khai thanh
cOng tai VIB.

- Vi cau truc quan tri, ki€ém soat, diéu hanh, d6i ngl nhan su va cac nén tang hé théng hién nay, khi dugc
b6 sung thém vén diéu 1€, VIB hoan toan du diéu kién dé tang quy mé hoat dong ngan hang, quan ly
mot cach hitu hiéu rdi ro ma van dat hiéu qua, ddm bao su phat trién bén ving.
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2.13 Phuluc Phuong én tang vén diéu lé:

- Phu luc A vé Danh sach c6 déng c6 ty |é s& hiiu tir 5% trd [én so véi vén ¢ phan c6 quyén biéu quyét
va so VGi von diéu |é thoi diém thong qua phuong an va du kién sau khi tang vén. Thai gian chét danh
sach c6 déng co thé dugc cap nhat tuong Uing, ddm bao sé liéu chinh xac nhat tai tiing thai diém trinh
phé duyét phuong an.
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25.2

‘M—IU LUC A: DANH SACH CG DONG CO TY LE SG HUU TU 5% TRG LEN SO VOI VON CG PHAN CO QUYEN BIEU
QUYET VA SO VOI VON DIEU LE THOI DIEM THONG QUA PHUONG AN VA DU KIEN SAU KHI TANG VON

1.1 Danh sach ¢8 déng 6 ty 1é s& hitu tir 5% tré lén

(So vdi vén c6 phan c6 quyén biéu quyét va so véi von diéu |é thai diém théng qua phuong an va du kién sau khi tang vén, danh sach cd dong chét tai
ngay 31.03.2026)
Theo quy dinh tai Diéu 11 Thong tu 50/2025/TT-NHNN

Tén t6 chuc: Ngan hang TMCP Qudc Té Viét Nam (VIB)

Von diéu lé trudce khi tang:

Vén c6 phan c6 quyén biéu quyét truéce khi tang:

Von diéu |é sau khi tang:

Vén ¢6 phan c6 quyén biéu quyét sau khi tang:

34.040.057.100.000 déng
34.040.057.100.000 déng
37.273.862.520.000 dong
37.273.862.520.000 déng

S6, ngay cap, noi

Ty 1& s& hitu c6 phan thai

Ty |é s& hitu c6 phan du kién sau

/ Pia Ngudi cé lién diém théng qua phuong an khi tang von
2 aa a2 cap . N .
srr | COdONISORUUCO | co/cceppyg | Chitru | quan()/Bai | MOl qgiacovg [ [
phan T s& dién theo quan hé X e pa Tylésovégi | Tylésovdivonco | Tylé so véi
chiéu/Ma s6 ) ) A von co phan A N A s
" chinh | phap luat (**) ; e o von diéu lé phan cé quyén von diéu lé
doanh nghiép c6 quyén biéu (%) bi€u quy&t (%) (%)
quyét (%) R
1 Cé dong la ca nhan
Khéng c6
2 Cé dong la té chuc
Khéng cé
Téng cdéng

(*)

(**)

Né&u ngudi co lién quan la ca nhan: ho, tén, s thé can cudc, can cudc cong dan hoac ho chiéu, ngay cap, noi cap

Néu ngudi co lién quan la t6 chic: tén, ma s6 DN, dia chi tru s, ho tén dai dién theo phap luat, s6 thé can cuéc/CCCD/ho chiéu clia dai dién theo
phap luat, ngay cép, noi cap
Ho tén dai dién theo phap luat, s6 thé can cuéc/CCCD/hé chiéu clia dai dién theo phap luat, ngay cap, nai cap
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) Ngan hang Quoc Té
H6 Chi Minh, ngay 06 thang 05 nam 2026

NGHI QUYET HOI BONG QUAN TRI NHIEM KY IX

Phé duyét viéc trién khai va thuc hién phuong an tang von diéu 1& ndm 2026 theo hinh thtic phat hanh
¢6 phiéu theo chuong trinh Iua chon cho ngudi lao dong vdi ty 1é t6i da 0,24% von diéu lé

HOI BONG QUAN TRI

Cdn ca biéu 1é Ngan hang TMCP Quéc Té Viét Nam (VIB);
Céin ctr Quy ché té chiic va hoat dong ctia Hoi déng Qudn tri s6 1003.BOD - 2024(1) ban hanh ngay 01.07.2024;

Cén ct Bién ban kiém phiéu H6i dong Quan tri (Bién ban hop HPQT theo hinh thiic Idy y kién bdng van bdn) s6
024.26.BOD.2 ngay 06.05.2026,

QUYET NGHI

1.0 Phé duyét Phuong &n tang vén diéu 1& ndm 2026 bang viéc phat hanh c6 phiéu ESOP ty I& toi d QX\"
0,24% von diéu 1é nhu sau: /

1.1 Phé duyét trién khai thuc hién Phuong a&n phat hanh <6 phiéu dé ting thém von b p
80.000.000.000 déng tir nguén vén chii s hitu bdng viéc phat hanh ¢ phiéu thusng cho can @:7, VIET Nay
nhan vién (“CBNV”), tuong duong vdi ty 1& ting vén t6i da 0,24% von diéu 1&; st dung t6i d 4’&,%” _
80.000.000.000 déng ti ngudn vén chli s hitu dé tang vén 8 phan (chi tiét Phuong én téng von o
diéu 1& theo hinh thiic phat hanh cé phiéu theo chuong trinh lua chon cho ngudi lao dong nhu dinh
kem).

1.2 Phé duyét nguén vén chii s& hitu st dung dé tang vén c6 phan néu trén nhu sau:

- Lgi nhuan sau thué chua phan phdi: 80.000.000.000 dong.

1.3 Phé duyét nguyén tic lam tron va xt ly mot s6 truong hop ddc biét phat sinh khi phat hanh c6 phiéu
theo chuong trinh lua chon cho ngudi lao dong:

—  Nguyén tic lam tron: s6 lugng c8 phan phéan bé cho ngudi lao dong sé dugc lam tron xuéng dén
hang don vi, phan 1& thap phan néu ¢ (c6 phan |)sé xt ly theo quy dinh tai muc 1.4 nhu bén dudi.

~ Nguyén tic dam bao ty 1& s& hitu 6 phan t6i da theo quy dinh ctia phap luat: VIB phai dam bao cac
8 déng hién hitu la CBNV khéng vugt ty 1 s& hitu ¢ phan t6i da theo quy dinh phap luat sau khi VIB
thuc hién phat hanh 8 phiéu theo chuong trinh Iua chon cho ngudi lao ddng dé tang vén ¢ phan.
Trong trudng hop s6 lugng cé phiéu thudng sé dugc nhan clia CBNV dan dén vugt ty 1€ s hitu t6i da
theo quy dinh phap luat (mdt c6 dong la c& nhan s& hiiu t6i da 05% vén diéu 1€, c6 ddng va ngudi co
lien quan ctia c8 déng doé sa hitu t6i da 15% von diéu 1) thi s6 Iugng c6 phén bi vugt ty 1& d6 duac
xem la c& phan l& phat sinh va dugc xt ly theo quy dinh tai muc 1.4 nhu bén dudi.

- Nguyén tic xi Iy s6 ¢& phan chua phan phéi/phat hanh hét: Trong truong hop téng s6 luong c6 phan
phan b8 cho CBNV va téng s6 lugng cé phan 1é phat sinh thdp hon téng s6 luong c6 phan phat hanh



1.4

1.5

2.0

T/M. HOI PONG QUAN TRI _,//

theo Phuaong &n tang vén do ap dung Nguyén tac lam tron khi tinh toan phan bd c6 phiéu dé thudng
cho tiing CBNV va do bét ky nguyén nhan nao khac, thi s6 c6 phan chénh léch nay dugc xac dinh la
56 lugng 8 phan chua phan phéi/phat hanh hét, va dugc xt ly theo quy dinh tai muc 1.4 nhu bén
dudi.

Phé duyét nguyén tic xd ly s6 ¢8 phan 1, c6 phan chua phan phdi/phét hanh hét phét sinh trong
qua trinh phat hanh ¢ phiéu theo chuang trinh lua chon cho ngudi lao dong:

$6 ¢ phén 1& va/hodc s6 ¢ phan chua phan phdi/phat hanh hét, phat sinh: (i) nguyén tac lam tron,
(ii) nguyén tic dam béo ty 18 s& hitu ¢ phan téi da theo quy dinh clia phap luat va (iii) nguyén tac xu
ly 6 c& phan chua phan phéi/phat hanh hét quy dinh taimuc 1.3 néu trén, sé dugc HBQT quyét dinh
chao ban véi gia ban béng gia trung binh ctia 10 phién giao dich lién trudc ngay hop HPQT hoac
ngay guii phiéu xin y kién HDQT vé viéc xr ly ¢6 phan 1&, c6 phan chua phéan phdi/phat hanh hét phat
sinh. Téng Giam déc c6 trach nhiém lya chon va dé xuat HDQT quyét dinh ddi tugng mua s6 c6 phiéu
nay theo dé xuét (néu co).

Giao cho Téng Giam déc t6 chiic thuc hién: (i) cac quy trinh, thi tuc téng vén diéu |& bang viéc phat
hanh c8 phiéu theo chuong trinh lya chon cho ngudi lao déng, (i) thuc hién dang ky luu ky bo sung
tai Téng cong ty luu ky va bu trif chiing khoan Viét Nam, (iii) niém yét bé sung tai S& Giao dchL )
khoan TP. H6 Chi Minh d8i véi toan bd sé lugng ¢8 phiéu theo két qua thuc té cla dgt phat Q?nh o \

10O PH
Nghi quyét nay c6 hiéu luc ké tir ngay ky. Téng Giam déc chiu trach nhiém chi dao cac ddn yﬁvch

nhan cé lién quan trién khai thuc hién Nghi quyét nay. YAM 7

Cha tich HDQT
\

Noi nhan:

- Cac TV HBQT, TV BKS;

- TGP, DVTC, DVPLQTDN, QLCD;
- Luu TK HDQT.
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Ngan hang QuécTé

PHUONG AN TANG VON PIEU LE NAM 2026 THEO HINH THU'C PHAT HANH CO PHIEU
THEO CHUONG TRINH LUA CHON CHO NGUG1 LAO DONG CUA NGAN HANG TMCP
QUOC TE VIET NAM

Phuong an tang von diéu lé nay ctia Ngan hang TMCP Quéc Té Viét Nam ("VIB”) dugc st dung lam co s&
cho viéc tdng vén theo hinh thic phat hanh ¢6 phiéu theo chuong trinh lua chon cho ngudi lao déng
(“ESOP”) d@é tang vén diéu lé thém 80.000.000.000 déng trong nam 2026.

Phuong an tang von diéu lé nay da dugc Dai hoi dong c6 dong (“DHDCD”) thudng nién nam 2026 clia
VIB t6 chiic vao ngay 08.04.2026 théng qua theo Nghi quyét s6 1.001.26.GSM. Tai Nghi quyét nay,
DHDCD ciing da ty quyén cho Héi dong Quan tri (“HDQT”) quyét dinh ndi dung phuong an tang von
va quyét dinh cac ndi dung khac lién quan dé thuc hién dugc phuong an tang vén diéu lé nam 2026.

1.0 Sucan thiét cia viéc ting Von diéu lé

- Theo s6 liéu bdo cdo tai chinh kiém toan riéng 1& tai ngay 31.12.2025, VIB c6 vén diéu lé la
34.040.057.100.000 déng. Téng ngudn von chii sé hitu 1a 46.753.299.796.079 d6ng, trong d6 téng thang
du vén ¢6 phan, cac quy va Igi nhuan chua phan phéi 1a 12.713.242.696.079 déng, tuong ducng 37%
vén diéu lé.

- Viéctang von diéu |é chia VIB la can thiét vi cac ly do sau:

(i) Nang cao nang luc tai chinh, tao nén tang dé phat trién hé théng cdng nghé, phat trién san pham
dich vy, nhan sy, mé& rong mang lugi chi nhanh, thi phan va quy moé hoat déng clia Ngan hang;

(i) Bam bao tuan thu, dap Ung cac ty & an toan von trong hoat dong kinh doanh theo quy dinh cua
phap luat;

(i) B6 sung ngudn vén trung, dai han cho cac hoat dong cdp tin dung va dau tu tai san thanh khoan
cGia Ngan hang;

(iv) Ghi nhan déng gép clia ngudi lao déng, thu hat va gilr chan déi ng nhan su chat lugng cao, déng
thai gén két Igi ich clia ngudi lao dong véi su phat trién 1au dai ctia Ngan hang

- Tuy theo tinh hinh thi trudng va yéu cau ctia hoat déng kinh doanh, HDQT sé quyét dinh chi tiét phuang
an sir dung von trén co s& dam bao lgi ich clia VIB va tuan thi cac quy dinh clia phap luat cé lién quan.

2.0 K& hoach tang vén diéu lé thong qua phat hanh ¢é phiéu theo chuong trinh lua chon cho ngusi
lao dong

2.1 Muc von diéu lé:

Chi tiéu Sé tién
Murc von diéu 1é hién tai 34.040.057.100.000 dong
Muc von diéu lé dy kién tang 80.000.000.000 déng
Muc von diéu lé dy kién sau khi tang 34.120.057.100.000 déng

Ty |é tang so véi Von diéu |é hién tai 0,24%
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S8 ¢6 phan C6 phan
S8 ¢ phan hién tai 3.404.005.710 c6 phan
- S6 ¢6 phan phé théng dang luu hanh 3.404.005.710 c6 phan
- SO c6 phiéu quy 0 ¢ phan
- S8 c6 phan uu dai 0 c6 phan
S8 ¢6 phan tang thém (¥) 8.000.000 c6 phan
S8 ¢6 phan sau khi phat hanh 3.412.005.710 c6 phan
- S8 ¢6 phan luu hanh 3.412.005.710 c6 phan
- S6 c6 phiéu quy 0 c6 phan
- S6 c6 phan uu dai 0 ¢ phan

(*) S6 c6 phan tang thém do phat hanh theo chuong trinh lua chon cho ngudi lao déng khéong bao gém
s8 c6 phan phat hanh dé tang von c6 phan tir nguén vén chl sé hitu cho ¢6 déng hién hiiu

2.2 Nguén st dung dé tang von diéu |é thdng qua phat hanh ¢6 phiéu theo chuang trinh lua chon cho
nguai lao déng

- Cd sé xac dinh nguén dé tang von diéu lé: Viéc tang von diéu 1é thong qua phat hanh ¢é phiéu theo
chuong trinh lya chon cho ngudi lao ddng nam 2025 dugc sirdung nguodn tirlgi nhuan lGy ké chua phan
phoi. Théng tin vé Igi nhuan Iy ké chua phan phéi dugc xac dinh theo bao cdo tai chinh riéng 1é, bdo
céo tai chinh hgp nhat ctia ndm 2025 da dugc kiém toan bgi Cong ty TNHH Ernst & Young Viét Nam.

- S6duquy du tri b6 sung von diéu 1€, thang du vén c6 phan, lgi nhuan sau thué chua phan phéi va cac
quy khac theo bao céo tai chinh (“BCTC") ki€ém toan nam 2025:

Nguon dé tang von S6 liéu tai 31.12.2025 theo S6 liéu tai 31.12.2025 theo

BCTC kiém toan riéng lé BCTC kiém toan hgp nhat
Thang du vén ¢ phan 1.945.768.610 déng 1.945.768.610 déng
Quy du trit b6 sung von diéu lé 715.671.656.592 déng 732.751.069.461 dong
Quy du phong tai chinh 4.585.183.668.979 déng 4.603.414.194.138 dong
Quy dau tu phat trién 439.127 déng 10.555.915.479 dong
Lgi nhuan sau thué chua phan phéi 7.410.441.162.771 déng 7.516.013.806.314 dong
Téng cong 12.713.242.696.079 dong 12.864.680.754.002 dong

- S8 du cac nguén cé thé sir dung dé tang von diéu 1é théng qua phat hanh ¢ phiéu theo chuang trinh
Iua chon cho ngudi lao déng da trinh BPHDCD phé duyét:

Nguon dé tang von S8 du t6i da c6 thé duoc st dung
Lgi nhuan sau thué chua phan phoi 2.741.710.968.786 dong
Téng cong 2.741.710.968.786 dong

- S6 tién sir dung tir cac ngudn cho dot tang vén diéu [é thdng qua phat hanh ¢ phiéu theo chuong
trinh lya chon cho ngudi lao déng dot nay:
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Nguon dé tang von Sé tién sir dung tang vén
Loi nhuan sau thué chua phan phoi 80.000.000.000 dong
Téng céng 80.000.000.000 dong

2.3 Thaigian du kién phat hanh c6 phiéu: quy 2 & 3.2026, sau khi nhan dugc van ban chap thuan ctia Ngan
hang Nha nudc va Uy ban Chiing khoan Nha nudc

2.4 Thoigian duy kién hoan thanh viéc tang vén diéu lé: trudc ngay 31.12.2026.

2.5 Phuong thiic tdng vén: Phat hanh c6 phiéu ESOP trich t&r nguén Lgi nhuén sau thué€ chua phan phéi
theo Nghi quyét Dai héi dong c6 déng thudng nién nam 2026.

2.6 Loai cd phan: C6 phan phd théng, ménh gia 10.000 déng/c6 phan (mudi nghin déng mét ¢ phan).

2.7 T6ng s6 c6 phan phat hanh thém: 8.000.000 c6 phan, tuang duong 0,24% s6 c6 phan dang luu hanh va
la ¢ phiéu thudng cho Can bd nhan vién (“CBNV”).

2.8 DGitugng tham giatang Vén diéu 1é nam 2026: cac CBNV cda VIB dap ting du tiéu chuan va theo nguyén
tac xac dinh s ¢ phiéu dugc thudng cho tiing déi tugng cé tén trong Danh sach dugc HDQT phé
duyét.

2.9 Tiéu chudn ngudilao ddng tham gia chuong trinh: CBNV cla VIB dang lam viéc theo ché d6 hgp dong
lao ddng xac dinh thai han/khéng xac dinh thai han tai thai diém phéat hanh ESOP 2026 va c6 két qua
danh gia Hiéu qua lam viéc ndm 2025 ti muc Dat tiéu chuén trd 1én, thudc cadc nhém chiic danh Quan
ly/Chuyén gia.

2.10 S6 lugng c6 phiéu phan bé cho tiing CBNV dugc xac dinh trén co sé cac tiéu chi: Nhom chiic danh, két
qua danh gia hiéu qua lam viéc nam 2025, ty & thoi gian lam viéc thuc té trong nam va hé s6 thudng
ghi nhan muc d6 déng gop ctia CBNV déi véi cac hoat dong kinh doanh, van hanh va chuyén déi cda
VIB.

2.11 Gia phat hanh/nguyén tac xac dinh gia phat hanh: C6 phiéu dugc phat hanh dudi hinh thic thudng cho
ngudi lao dong theo chuong trinh ESOP. Khdng thu tién ti ngudi lao ddng tham gia chuang trinh ESOP.

2.12 Han ché chuyén nhugng:

- C6 phiéu phat hanh theo chuong trinh lua chon cho ngudi lao ddng bi han ché chuyén nhugng mét
(01) nam ké tir ngay két thuc dot phat hanh.

2.13 Nguyén tac lam tron va x ly mét s6 trudng hop dac biét phat sinh khi phat hanh c6 phiéu theo chuang
trinh lua chon cho ngudi lao déng:

- Nguyén tac lam tron: sé lugng c6 phan phan bé cho ngudi lao déng sé dugc lam tron xuéng dén hang
don vi, phan |& thap phan néu c6 (c6 phan 1&)sé dugcxtr ly theo quy dinh tai muc 2.14.

- Nguyén tac ddm bao ty |é s& hitu c6 phan t8i da theo quy dinh cla phép luat: VIB phai ddm bao cac c6
déng hién hitu 1a CBNV khéng vuat ty 1é s& hiru c6 phan t6i da theo quy dinh phap luat sau khi VIB thuc
hién phat hanh ¢8 phiéu theo chuong trinh lua chon cho ngudi lao déng dé tang von cé phan. Trong
trudng hap s6 lugng cd phi€u thudng sé duoc nhan ctia CBNV dan dén vuot ty |é s hiiu téi da theo
quy dinh phap luat (mot c6 déng la ca nhan s& hitu t6i da 05% vén diéu 1é, ¢ déng va ngudi cé lién
quan clia c6 déng do s hitu t6i da 15% von diéu 18) thi s6 luong c6 phan bi vugt ty 1é d6 dugc xem la
c6 phan |é phat sinh va dugc xt ly theo quy dinh tai muc 2.14.

- Nguyén tac xtt ly s6 c6 phan chua phan phéi/phéat hanh hét: Trong trudng hgp tong s6 luong c6 phan
phan b6 cho CBNV va téng s6 lugng ¢ phan Ié phat sinh thap hon téng s6 lugng ¢ phan phat hanh
theo Phuong an tang von do ap dung Nguyén tac lam tron khi tinh toan phan bé cé phiéu dé thudng
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cho tiing CBNV va do bat ky nguyén nhan nao khac, thi s6 c6 phan chénh léch nay dugc xac dinh la s6
lugng c6 phan chua phan phéi/phat hanh hét, va dugc xur ly theo quy dinh tai muc 2.14.

2.14 Nguyén tac xU ly s6 ¢ phan 1&, c6 phan chua phan phéi/phat hanh hét phat sinh trong qua trinh phat
hanh cé phiéu theo chuong trinh lua chon cho ngudi lao dong:

- S6 c6 phan |é va/hodc s6 ¢d phan chua phan phdi/phat hanh hét, phat sinh theo: (i) nguyén tac lam
tron, (i) nguyén tdc dam bao ty |é s& hitu ¢ phan t6i da theo quy dinh clia phap luat va (iii) nguyén tac
xU ly s6 c6 phan chua phan phai/phat hanh hét quy dinh tai muc 2.13 néu trén, sé dugc HDQT quyét
dinh chao bén véi gia ban bang gia trung binh ctia 10 phién giao dich lién truéc ngay hop HDQT hoac
ngay gui phi€u xin y ki€én HDQT vé viéc xUr ly c¢6 phan 1é va/hodc s6 c6 phan chua phan phdi/phat hanh
hét phat sinh. Tong Giam d6c c6 trach nhiém lua chon va dé xuat HDQT quyét dinh déi tugng mua s6
c6 phi€u nay theo dé xuat (néu cd).

2.15 Kha nang quan tri, diéu hanh va kiém soat sau tang vén

V&i muic von diéu |é tang thém, co cdu to chic va hé thdng quan tri cha VIB ti€p tuc ddm béo van hanh
an toan, hiéu qua va phu hgp véi quy mé hoat déng sau tang vén. Cu thé nhu sau:

- S6lugng thanh vién HDQT ludn déap Ung dugc yéu cau quan tri cia VIB, cac thanh vién HDQT ¢ chuyén
mon nghiép vy, kinh nghiém va nang luc lanh dao.

- BKS gém 03 thanh vién c6 nhiéu kinh nghiém trong linh vuc tai chinh, ngan hang va am hiéu hoat déng
clta VIB.

- Ban TGD va Gidm d6c cac Khéi/Ban c6 day du cac thanh vién va la nhitng ngusi c6 nang luc, trinh do,
¢ nhiéu nam kinh nghiém va thanh céng trong nganh tai chinh ngan hang & Viét Nam va quéc té. VIB
da b6 nhiém thém cac Giam déc Khéi/Ban ¢ nhiéu kinh nghiém va trinh d6 phu hgp véi yéu cau phat
trién cla VIB trong diéu kién vira hoi nhap kinh té, tang truéng doanh thu, viia tang cudng quan tri rui
ro hién nay.

- Coché quan tri cong ty dugc van hanh minh bach, hiéu qua, méi quan hé tuang tac giira HDQT va Ban
TGD va Gidm d6c cac Khéi/Ban trong hoat dong kinh doanh, hoat déng quan tri rti ro dugc duy tri
thudng xuyén. Hoat dong hiéu qua clia cac Hoi dong/Uy ban thudéc HDQT (Uy ban Nhan su; Uy ban
Quan ly rui ro; Ban chi dao phong, chéng tham nhiing, tiéu cuc va téi pham; H6i dong X ly rdi ro) va
TGP (Hoi dong XU ly Khiéu nai; Uy ban Tin dung; Uy ban Tin dung KHDN; Hoi d6ng Quan ly Vén; Hoi
déng Quan ly tai san/Ng phai tra, Hoi dong rui ro, Hoi dong X ly ng; Hoi dong Mua, ban ng; Ban Chi
dao phong chéng khiing b, Ban Chi dao thuc hién Quy ché dan chd; Ban Vi su tién bo ctia phu nit VIB)
cling da va dang déng gop phan quan trong vao su van hanh tot clia co ché quan tri cong ty tai VIB.

- Hé théng kiém soat ndi b, kiém toan nodi bd clia VIB da dugc hoan thién theo quy dinh tai Théng tu
13/2018/TT-NHNN, Théng tu 40/2018/TT-NHNN va theo thuc tién tét nhat cla thi trudng, déi ngi nhan
su lam cong tac kiém soat ndi b, kiEém toan nodi bd ctia Ngan hang. Trong thai gian tdi, VIB sé tiép tuc
ra soat, nang cap va hoan thién hé théng bao dam tuan th day dd cac yéu cau tai Thong tu 83/2025/TT-
NHNN sdp c6 hiéu luc, qua dé tang cudng hiéu qua quan tri ri ro va kiém soat ndi bd theo chuan muc
mai.

- Doéingl nhan vién VIB la nhitng ngudi c6 nang luc, sang tao va nhiét huyét lam viéc. Tinh dén hét ngay
31.12.2025, tdng s6 nhan vién tai VIB 1a 10.278 ngudi vai trinh d6 va tinh chuyén nghiép ngay cang cao,
trong d6 cé nhiéu nhan su quan ly cap cao va nhan su chuyén mon nghiép vu dén tur cac dinh ché tai
chinh uy tin cGia quéc té va Viét Nam.

- Vi cautric quan tri, kiém soat, diéu hanh, déi ngi nhan su va cac nén tang hé théng hién nay, khi dugc
b6 sung thém vén diéu 1&, VIB hoan toan du diéu kién dé ting quy mé hoat ddng ngan hang, quan ly
mot cach hitu hiéu rdi ro ma van dat hiéu qua, ddm bao su phat trién bén vimng.

2.16 Phu luc Phuong én tang vén diéu lé:
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- Phu luc B vé Danh sach c6 dong cé ty & s& hitu tir 5% trd [én so véi vén c6 phan c6 quyén biéu quyét
va so v3i von diéu |é thai diém théng qua phuong én va du kién sau khi tang vén. Thai gian chét danh
sach ¢ déng co thé dugc cap nhat tuong ing, dam bao sé liéu chinh xac nhat tai ting thai diém trinh
phé duyét phuaong an.



QUYET VA SO V61 VON PIEU LE THOI PIEM THONG QUA PHUONG AN VA DU KIEN SAU KHI TANG VON

1.1 Danh sach ¢8 déng 6 ty 1é s& hitu tir 5% tré lén

124225.2‘M-|u LUC B: DANH SACH CO DONG CO TY LE SG HU'U TU 5% TRO LEN SO VG1 VON €6 PHAN CO QUYEN BIEU

(So vdi vén c6 phan c6 quyén biéu quyét va so véi von diéu |é thai diém théng qua phuong an va du kién sau khi tang vén, danh sach cd dong chét tai
ngay 31.03.2026)
Theo quy dinh tai Diéu 11 Thong tu 50/2025/TT-NHNN,

Tén t6 chuc: Ngan hang TMCP Qudc Té Viét Nam (VIB)

Von diéu lé trudce khi tang:

Vén c6 phan c6 quyén biéu quyét truéce khi tang:

Von diéu |é sau khi tang:

Vén ¢6 phan c6 quyén biéu quyét sau khi tang:

34.040.057.100.000 déng
34.040.057.100.000 déng

34.120.057.100.000 déng
34.120.057.100.000 déng

S6, ngay cap, noi

Ty 1& s& hitu c6 phan thai

Ty |é s& hitu c6 phan du kién sau

/ Pia Ngudi cé lién diém théng qua phuong an khi tang von
2 aa a2 cap . N .
srr | COdONISORUUCO | co/cceppyg | Chitru | quan()/Bai | MOl qgiacovg [ [
phan T s& dién theo quan hé X e pa Tylésovégi | Tylésovdivonco | Tylé so véi
chiéu/Ma s6 ) ) A von co phan A N A s
" chinh | phap luat (**) ; e o von diéu lé phan cé quyén von diéu lé
doanh nghiép c6 quyén biéu (%) bi€u quy&t (%) (%)
quyét (%) R
1 Cé dong la ca nhan
Khéng c6
2 Cé dong la té chuc
Khéng cé
Téng cdéng

(*)

(**)

Né&u ngudi co lién quan la ca nhan: ho, tén, s thé can cudc, can cudc cong dan hoac ho chiéu, ngay cap, noi cap

Néu ngudi c6 lién quan la t6 chic: tén, ma s6 DN, dia chi tru s, ho tén dai dién theo phap luét, s6 thé can cu6c/CCCD/hé chiéu clia dai dién theo
phap luat, ngay cép, noi cap
Ho tén dai dién theo phap luat, s6 thé can cuéc/CCCD/hé chiéu clia dai dién theo phap luat, ngay cap, nai cap
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Ngan hang Quéc Té
Ho Chi Minh, May 06, 2026

RESOLUTION OF THE BOARD OF DIRECTORS TERM IX

Approval of the implementation and execution of the 2026 charter capital increase plan through
issuance of shares to increase share capital from equity for existing shareholders at a maximum ratio of
9.5% of charter capital

BOARD OF DIRECTORS

Pursuant to the Charter of Vietnam International Commercial Joint Stock Bank (VIB);

Pursuant to the Regulation on Organization and Operation of the Board of Directors No. 1003.BOD - 2024(1) dated
July 1,2024;

Pursuant to the Meeting minutes of the Board of Directors No. 024.26.B0D. 1 dated May 06, 2026,

RESOLVES

1.0 Approval of the 2026 Charter capital increase plan through issuance of shares to increase share

capital from equity for existing shareholders at a maximum ratio of 9.5% of charter capital:

1.1 Approval of the implementation and execution of the plan to issue shares to increase share capital
by VND 3,233,805,420,000 from equity as of December 31, 2025, through the issuance of shares to
existing shareholders, corresponding to a maximum capital increase ratio of 9.5%; accordingly, up to
VND 3,233,805,420,000 from equity shall be used to increase share capital (details of the plan are

attached to this Submission).
1.2 Approval of the sources of equity to be used for the above share capital increase, as follows:
- Capital reserve fund: VND 715,671,656,592
- Retained earnings: VND 2,518,133,763,408

1.3 Approval of the principles for rounding and handling certain special cases arising in connection with
the issuance of shares to increase share capital from equity sources:

- Rounding principle: The number of shares allocated to existing shareholders shall be rounded down
to the nearest whole share. Any fractional shares arising (if any) shall be treated as fractional shares

and handled in accordance with the provisions set out in Content 1.4.

- Principle on ensuring compliance with statutory maximum shareholding limits: VIB shall ensure that
existing shareholders do not exceed the maximum shareholding limits prescribed by applicable laws
following the issuance of shares to increase share capital from equity. In the event that the number
of shares to be received by any shareholder results in an excess of the statutory ownership limits
(whereby an individual shareholder may hold up to 5% of charter capital, an institutional shareholder
may hold up to 10% of charter capital, a shareholder and its related persons may hold up to 15% of
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charter capital, and a foreign strategic investor may hold up to 20% of charter capital), such excess
shares shall be deemed fractional shares arising and shall be handled in accordance with the

provisions set out in Content 1.4.

Principle for handling undistributed/unissued shares: In the event that the total number of shares
allocated to existing shareholders, together with the total number of fractional shares arising, is lower
than the total number of shares to be issued under the charter capital increase plan due to the
application of the rounding principle in allocating shares to increase share capital from equity to each
securities account of shareholders at each securities company, and/or for any other reasons, such
shortfall shall be determined as the number of undistributed/unissued shares and shall be handled

in accordance with the provisions set out in Content 1.4.

Approval of the principles for handling fractional shares and undistributed/unissued shares arising in
the course of the issuance of shares to increase share capital from equity for existing shareholder:

Fractional shares and/or undistributed/unissued shares arising from (i) the rounding principle, (ii) the
principle of ensuring compliance with statutory maximum shareholding limits, and (jii) the principle
for handling undistributed/unissued shares as set out in Content 1.3 above, shall be offered for sale
as determined by the BOD at a price equal to the average closing price of the Bank’s shares over the
ten (10) consecutive trading sessions immediately preceding the date of the BOD’s meeting or the
date of circulation of the written resolution of the BOD regarding the handling of such fractional
shares and/or undistributed/unissued share. The CEO shall be responsible for identifying and
proposing potential investors for the BOD's consideration and decision in respect of the purchase of

such shares (if any).

Assignment to the CEO to organize and implement: (i) all processes and procedures for the charter
capital increase through the issuance of shares to increase share capital from equity for existing
shareholders; (ii) the registration of additional shares with the Vietnam Securities Depository and
Clearing Corporation; and (iii) the additional listing of all shares actually issued upon completion of
the offering on the Ho Chi Minh City Stock Exchange.

This Resolution shall take effect from the date of signing. The Chief Executive Officer shall be
responsible for directing relevant units and individuals to implement this Resolution.

For and on behalf of the Board of Directors

Chairman of the Board

Recipients:

(Signed) - Members of BOD, Members of BOS;

- CEO, FS, LCS, SA;
- BOD Secretariat.

Dang Khac Vy
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Ngén hang QuécTé
2026 CHARTER CAPITAL INCREASE PLAN THROUGH THE ISSUANCE OF SHARES TO
INCREASE SHARE CAPITAL FROM EQUITY FOR EXISTING SHAREHOLDERS OF VIETNAM
INTERNATIONAL COMMERCIAL JOINT STOCK BANK

This Charter Capital Increase Plan of Vietnam International Commercial Joint Stock Bank (“VIB") serves
as the basis for the issuance of shares to increase share capital from equity for existing shareholders, for
the purpose of increasing VIB’s charter capital by VND 3,233,805,420,000 in 2026.

This Charter Capital Increase Plan was approved by VIB’s 2026 Annual General Meeting of Shareholders
(“AGM") held on 08 April 2026 pursuant to Resolution No. 1.001.26.GSM. Under this Resolution, the GMS
also authorized the Board of Directors (“BOD”) to decide on the detailed contents of the capital increase
plan and other related matters necessary for the implementation of the 2026 charter capital increase
plan.

Necessity of the charter capital increase

According to the separate audited financial statements of VIB as at 31 December 2025, VIB's charter
capital amounted to VND 34,040,057,100,000. Total equity amounted to VND 46,753,299,796,079, of
which the total share premium, reserves and retained earnings amounted to VND 12,713,242,696,079,
equivalent to 37% of the charter capital. VIB has the need to increase its charter capital from equity
through the issuance of shares to increase share capital from equity for existing shareholders, using the
reserve fund for supplementing charter capital and retained post-tax profits as funding sources.

The increase of VIB’s charter capital is necessary for the following reasons::

(i) Enhance VIB's financial capacity, creating a foundation for the development of technology systems,
products and services, human resources, branch network expansion, market share growth and
expansion of the Bank’s scale of operations;

(ii) Ensure compliance with and full satisfaction of capital adequacy and prudential ratios in banking
operations in accordance with applicable laws and regulations;

(iii) Supplement medium- and long-term funding sources for the Bank’s lending activities and
investments in liquid assets;

The capital increase from reserves and retained earnings also demonstrates shareholders’ commitment

to the Bank through the capitalization of reserves and retained earnings into charter capital, while

enhancing VIB's ability to attract investments from major investors and financial institutions through
the advantage of a larger charter capital base

Depending on market conditions and business requirements, the BOD shall decide on the detailed
capital utilization plan on the basis of ensuring VIB’s interests and compliance with relevant laws and
regulations.

Plan for charter capital increase from equity through the issuance of shares to increase share
capital from equity for existing shareholders

Charter capital:
Item Amount
Current charter capital VND 34,040,057,100,000
Proposed increase in charter capital VND 3,233,805,420,000

Expected charter capital after the increase VND 37,273,862,520,000
1



2.2

Increase ratio compared to the current charter capital 9.50%

Number of shares Shares
Current number of shares 3,404,005,710 shares
- Outstanding ordinary shares 3,404,005,710 shares
- Treasury shares 0 shares
- Preference shares 0 shares
Additional shares to be issued (¥) 323,380,542 shares
Total number of shares after the issuance 3,727,386,252 shares
- Outstanding ordinary shares 3,727,386,252 shares
- Treasury shares 0 shares
- Preference shares 0 shares

(*) The number of shares to be issued for the purpose of increasing share capital from equity for existing
shareholders does not include shares to be issued under the Employee Stock Option Program of VIB.

Sources of Capital Increase

Basis for determining the sources of charter capital increase: The increase in charter capital through the
issuance of shares to increase share capital from equity for existing shareholders in 2025 is funded by
the capital reserve fund and accumulated undistributed retained earnings. Information on the reserve
fund for supplementing charter capital is determined based on the separate financial statements for
2025, while information on accumulated undistributed retained earnings is determined based on the
separate and consolidated financial statements for 2025, which have been audited by Ernst & Young
Vietnam Co., Ltd

Balances of the reserve fund for supplementing charter capital, share premium, retained earnings after
tax, and other funds as per the audited financial statements (“FS”) for 2025:

Source for capital increase Figures as at 31.12.2025  Figures as at 31.12.2025 under

under Separate Audited FS Consolidated Audited FS
Share premium VND 1,945,768,610 VND 1,945,768,610
Capital reserve fund VND 715,671,656,592 VND 732,751,069,461
Financial reserve fund VND 4,585,183,668,979 VND 4,603,414,194,138
Development investment fund VND 439,127 VND 10,555,915,479
Retained earnings VND 7,410,441,162,771 VND 7,516,013,806,314
Total VND 12,713,242,696,079 VND 12,864,680,754,002

Balances of sources available for capital increase as approved by AGM:

Sources for capital increase Maximum balance available for utilisation
Capital reserve fund VND 715,671,656,592
Retained earnings VND 2,741,710,968,786
Total VND 3,457,382,625,378

Amount to be utilised from sources for this capital increase round:
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Sources for capital increase Amount to be utilised

Capital reserve fund VND 715,671,656,592
Retained earnings VND 2,518,133,763,408
Total VND 3,233,805,420,000

Expected issuance timeline: In Q2 and Q3 of 2026, following receipt of written approvals from the State
Bank of Vietnam and the State Securities Commission of Vietnam.

Expected completion timeline: Prior to 31 December 2026.

Method of cpital increase: The capital increase shall be conducted through the issuance of shares to
increase share capital from equity, funded by the capital reserve fund and retained earnings, in
accordance with the Resolution of the 2026 AGM, for existing shareholders.

Type of shares: Ordinary shares with a par value of VND 10,000 per share.

Total number of additional shares to be issued: A total of 323,380,542 ordinary shares will be issued as
bonus shares to increase charter capital from equity for existing shareholders, at an issuance ratio of
9.50% per shareholder.

Eligible participants: Existing shareholders whose names appear in the shareholder register of VIB at the
record date for entitlement to bonus shares, in accordance with applicable laws and regulations..

Transfer Restriction:
Shares issued to existing shareholders shall not be subject to any transfer restriction.

Principles for rounding and handling special cases arising from the issuance of shares to increase share
capital from equity:

Rounding principle: The number of shares allocated to existing shareholders shall be rounded down to
the nearest whole share. Any fractional shares (if any) shall be treated as fractional shares and handled
in accordance with Section 2.1

Principle on compliance with maximum shareholding limits: VIB shall ensure that existing shareholders
do not exceed the maximum shareholding limits prescribed by applicable laws and regulations
following the issuance of shares to increase share capital from equity. In the event that the number of
shares entitled to a shareholder results in an excess over the statutory ownership limits (i.e., an
individual shareholder holding a maximum of 5% of charter capital; an institutional shareholder holding
a maximum of 10% of charter capital; a shareholder and its related persons collectively holding a
maximum of 15% of charter capital; and a foreign strategic shareholder holding a maximum of 20% of
charter capital), the excess portion shall be treated as fractional shares and handled in accordance with
Section 2.11.

Principle for handling unallocated/unissued shares: In the event that the total number of shares
allocated to existing shareholders, together with fractional shares arising from rounding, is lower than
the total number of shares proposed to be issued under the capital increase plan—due to rounding
applied in the allocation process to individual securities accounts of shareholders at each securities
company or for any other reason—such difference shall be deemed unallocated / unissued shares and
shall be handled in accordance with Section 2.11.

Principles for handling fractional shares and unallocated / unissued shares arising from the issuance of
shares to increase share capital from equity for existing shareholders:
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Fractional shares and/or unallocated / unissued shares arising from (i) the rounding principle, (ii) the
principle of compliance with maximum shareholding limits prescribed by applicable laws, and (iii) the
principle for handling unallocated / unissued shares as provided in Section 2.10 above, shall be offered
for sale by the BOD at a price equal to the average trading price of the ten (10) consecutive trading
sessions immediately preceding the date of the Board meeting or the date of circulation of written
opinions of the BOD regarding the handling of fractional shares and unallocated / unissued shares. The
CEO shall be responsible for selecting and proposing to the BOD for approval the purchasers of such
shares in accordance with the proposal (if any).

Governance, Management and Control Capacity After Capital Increase

With the increased charter capital, VIB's organisational structure and governance system will continue
to ensure safe, efficient operations and remain appropriate to the expanded scale of activities following
the capital increase. Specifically:

The number of BOD members consistently meets VIB’s governance requirements, with members
possessing relevant expertise, professional experience, and leadership capability.

The Board of Supervisors (BOS) comprises three (03) members with extensive experience in finance and
banking and a strong understanding of VIB’s operations.

The Board of Management (BOM) and Heads of Divisions/Departments are fully staffed with qualified
individuals possessing strong competence, professional qualifications, and many years of experience
and success in the banking and financial sector in Vietnam and internationally. VIB has also appointed
additional Division/Department Heads with extensive experience and appropriate qualifications to
meet the Bank’s development requirements in the context of both economic integration, revenue
growth, and strengthened risk management.

The corporate governance mechanism is operated in a transparent and efficient manner, with regular
interaction between the BOD, BOM, and Heads of Divisions/Departments in business operations and
risk management activities. The effective operation of BOD Committees (Human Resources Committee;
Risk Management Committee; Steering Committee on Anti-Corruption, Anti-Negative Practices and
Crime; Risk Handling Council) and BOM Committees (Complaint Handling Council; Credit Committee;
Corporate Customer Credit Committee; Capital Management Council; Asset/Liability Management
Council; Risk Council; Debt Handling Council; Debt Trading Council; Steering Committee on Anti-
Terrorism; Steering Committee for Implementation of Democratic Regulations; and VIB Women
Advancement Committee) has significantly contributed to the effective governance of VIB.

VIB's internal control and internal audit systems have been enhanced in accordance with Circular No.
13/2018/TT-NHNN, Circular No. 40/2018/TT-NHNN, and best market practices, including the
development of qualified internal control and internal audit personnel. In the coming period, VIB will
continue to review, upgrade, and complete its systems to fully comply with Circular No. 83/2025/TT-
NHNN (to take effect), thereby further strengthening risk management and internal control
effectiveness in line with new standards.

VIB's workforce is composed of competent, innovative, and highly motivated employees. As of 31
December 2025, VIB employs a total of 10,278 staff with increasingly high levels of professionalism and
qualifications, including many senior managers and professionals from reputable financial institutions
in Vietnam and abroad.

VIB continues to prioritise investment in modern and highly efficient information technology systems.
In 2025, several breakthrough banking technology projects with pioneering roles have been
successfully implemented at VIB.
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With its current governance, control, management structure, human resources, and system platforms,
together with the additional charter capital, VIB is fully capable of expanding its banking operations,
effectively managing risks, and ensuring sustainable development.

Appendices to the capital increase plan:

Appendix A: List of shareholders holding 5% or more of voting shares and of charter capital at the time
of approval of the plan and the projected post-capital increase structure. The shareholder record date
may be updated accordingly to ensure the most accurate data at each approval stage of the plan.



APPENDIX A: LIST OF SHAREHOLDERS HOLDING 5% OR MORE OF VOTING SHARES AND CHARTER CAPITAL AT THE
TIME OF APPROVAL OF THE PLAN AND PROJECTED POST-CAPITAL INCREASE STRUCTURE

1.1 List of shareholders holding 5% or more

(As compared to voting share capital and charter capital at the time of approval of the plan and the projected post-capital increase structure; shareholder
list as of 31 March 2026)

In accordance with Article 11 of Circular No. 50/2025/TT-NHNN,

Name of institution: Vietnam International Commercial Joint Stock Bank (VIB)
Charter capital before increase: VND 34,040,057,100,000
Voting share capital before increase: VND 34,040,057,100,000

Charter capital after increase: VND 37,273,862,520,000
Voting share capital after increase: VND 37,273,862,520,000
5 -
A).Of VDT SEITE % of voting share capital /
capital / % of charter 0 .
. Related Party . % of charter capital
ID/Passport/Enterprise . " capital
. . Registered (*)/ Legal . .
No. Shareholder Registration No., Date . Relationship .
Address | Representative % of Voting % of . % of
& Place of Issue o % of Voting
**) Share Charter Share Capital Charter
Capital Capital P Capital

1 Individual

shareholders

None
2 Institutional

shareholders

None

Total

(*) If the related party is an individual: full name, ID card/Citizen ID card/Passport number, date of issue, and place of issue
If the related party is an organisation: name, enterprise registration number, registered address, full name of the legal representative, and ID
card/Citizen ID card/Passport number of the legal representative, including date of issue and place of issue

(**) Full name of the legal representative, ID card/Citizen ID card/Passport number of the legal representative, including date of issue and place of issue
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Ngan hang Quéc Té
Ho Chi Minh, May 06, 2026

RESOLUTION OF THE BOARD OF DIRECTORS TERM IX

Approval of the implementation and execution of the 2026 charter capital increase plan through
issuance of shares under the employee stock option program at a maximum ratio of 0.24% of charter
capital

BOARD OF DIRECTORS

Pursuant to the Charter of Vietnam International Commercial Joint Stock Bank (VIB);

Pursuant to the Regulation on Organization and Operation of the Board of Directors No. 1003.BOD - 2024(1) dated
July 1,2024;

Pursuant to the Meeting minutes of the Board of Directors No. 024.26.B0D.2 dated May 06, 2026,

RESOLVES

1.0 Approval of the 2026 Charter capital increase plan through ESOP issuance at a maximum ratio of
0.24% of charter capital:

1.1 Approval of the implementation and execution of the plan to issue shares to increase share capital
by VND 80,000,000,000 from equity through the issuance of shares to employees, corresponding to
a maximum capital increase ratio of 0.24% of charter capital; accordingly, up to VND 80,000,000,000
from equity shall be utilized to increase share capital (details of the plan are attached to this

Submission).
1.2 Approval of the source of equity to be used for the above share capital increase, as follows:
- Retained earnings: VND 80,000,000,000

1.3 Approval of the principles for rounding and handling certain special cases arising in connection with
the issuance of shares under the ESOP:

- Rounding principle: The number of shares allocated to employees shall be rounded down to the
nearest whole share. Any fractional shares arising (if any) shall be treated as fractional shares and
handled in accordance with the provisions set out in Content 1.4.

- Principle on ensuring compliance with statutory maximum shareholding limits: VIB shall ensure that
employee shareholders do not exceed the maximum shareholding limits prescribed by applicable
laws following the issuance of shares under the ESOP to increase share capital. In the event that the
number of shares to be received by any employee results in an excess of the statutory ownership
limits (whereby an individual shareholder may hold up to 5% of charter capital, and a shareholder
together with its related persons may hold up to 15% of charter capital), such excess shares shall be
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deemed fractional shares arising and shall be handled in accordance with the provisions set out in
Content 1.4.

Principle for handling undistributed/unissued shares: In the event that the total number of shares
allocated to employees, together with the total number of fractional shares arising, is lower than the
total number of shares to be issued under the charter capital increase plan due to the application of
the rounding principle in allocating shares to each employee, and/or for any other reasons, such
shortfall shall be determined as the number of undistributed/unissued shares and shall be handled
in accordance with the provisions set out in Content 1.4.

Approval of the principles for handling fractional shares and undistributed/unissued shares arising in
the course of the issuance of shares under the ESOP:

Fractional shares and/or undistributed/unissued shares arising from (i) the rounding principle, (i) the
principle of ensuring compliance with statutory maximum shareholding limits, and (iii) the principle
for handling undistributed/unissued shares as set out in Content 1.3 above, shall be offered for sale
as determined by the BOD at a price equal to the average closing price of the Bank’s shares over the
ten (10) consecutive trading sessions immediately preceding the date of BOD’s meeting or the date
of circulation of the written resolution of the BOD regarding the handling of such fractional shares
and/or undistributed/unissued shares. The CEO shall be responsible for identifying and proposing
potential investors for the BOD’s consideration and decision in respect of the purchase of such shares
(if any).

Assignment to the CEO to organize and implement: (i) all processes and procedures for the charter
capital increase through the issuance of shares under the ESOP; (ii) the additional securities
registration with the Vietnam Securities Depository and Clearing Corporation; and (iii) the additional
listing on the Ho Chi Minh City Stock Exchange of the total number of shares actually issued upon

completion of the offering.

This Resolution shall take effect from the date of signing. The Chief Executive Officer shall be
responsible for directing relevant units and individuals to implement this Resolution.

For and on behalf of the Board of Directors

Chairman of the Board

Recipients:

(Signed) - Members of BOD, Members of BOS;

- CEQ, FS, LCS, SA;
- BOD Secretariat.

Dang Khac Vy
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CAPITAL INCREASE PLAN FOR 2026 VIA EMPLOYEE STOCK OPTION PROGRAM (ESOP) OF
VIETNAM INTERNATIONAL COMMERCIAL JOINT STOCK BANK

This Capital Increase Plan of Vietnam International Commercial Joint Stock Bank (“VIB") serves as the
basis for the capital increase through the issuance of shares under the Employee Stock Option Program
(“ESOP"), to increase charter capital by VND 80,000,000,000 in 2026.

This Capital Increase Plan has been approved by the 2026 Annual General Meeting of Shareholders
(“AGM") of VIB held on 08 April 2026 under Resolution No. 1.001.26.GSM. Under this Resolution, the AGM
also authorised the Board of Directors (“BOD") to decide on the details of the capital increase plan and
other related matters necessary for the implementation of the 2026 capital increase.

Necessity of the Capital increase

Based on the separate audited financial statements as at 31 December 2025, VIB recorded charter
capital of VND 34,040,057,100,000. Total equity amounted to VND 46,753,299,796,079, of which share
premium, funds, and retained earnings totalled VND 12,713,242,696,079, equivalent to 37% of charter
capital.

The increase in VIB's charter capital is necessary for the following reasons:

(i) Enhance financial capacity, thereby creating a foundation for the development of technology
systems, products and services, human resources, expansion of branch network, market share, and
the Bank’s scale of operations;

(ii) Ensure compliance with statutory capital adequacy and other safety ratios in banking operations;

(iii) Supplement medium- and long-term funding sources for credit activities and liquidity asset
investments of the Bank;

(iv) Recognise employees’ contributions, attract and retain high-quality human resources, and align
employee interests with the long-term development of the Bank.

Depending on market conditions and business requirements, the BOD shall decide on the detailed use

of proceeds on the basis of ensuring VIB's interests and compliance with applicable laws and regulation.

Capital increase plan through ESOP

Charter capital:
Item Amount
Current charter capital VND 34,040,057,100,000
Proposed increase in charter capital VND 80,000,000,000
Expected charter capital after the increase VND 34,120,057,100,000
Increase ratio compared to the current charter capital 0.24%
Number of shares Shares
Current number of shares 3,404,005,710 shares
- Outstanding ordinary shares 3,404,005,710 shares

- Treasury shares 0 shares
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Number of shares Shares

- Preference shares 0 shares
Additional shares to be issued (¥) 8,000,000 shares
Total number of shares after the issuance 3,412,005,710 shares
- Outstanding ordinary shares 3,412,005,710 shares
- Treasury shares 0 shares
- Preference shares 0 shares

(*) The additional shares issued under the Employee Stock Option Program do not include shares issued
to increase charter capital from equity for existing shareholders.

Source of capital increase under ESOP

Basis for determining the source of capital increase: The increase in charter capital through the issuance
of shares under the ESOP for 2025 shall be funded from accumulated undistributed retained earnings.
Information on accumulated undistributed retained earnings is determined based on the separate and
consolidated audited financial statements for 2025, audited by Ernst & Young Vietnam Co., Ltd.
Balances of reserve funds, share premium, retained earnings after tax, and other funds as per the 2025
audited financial statement

Sources for Capital Increase Figures as at 31.12.2025 Figures as at 31.12.2025
under Separate Audited FS  under Consolidated Audited

FS

Share premium VND 1,945,768,610 VND 1,945,768,610
Capital reserve fund VND 715,671,656,592 VND 732,751,069,461
Financial reserve fund VND 4,585,183,668,979 VND 4,603,414,194,138
Development investment fund VND 439,127 VND 10,555,915,479
Retained earnings VND 7,410,441,162,771 VND 7,516,013,806,314
Total VND 12,713,242,696,079 VND 12,864,680,754,002

Balances of sources available for Capital Increase through the ESOP as approved by AGM:

Source of capital increase Maximum balance available for utilisation
Retained earnings VND 2,741,710,968,7869
Total VND 2,741,710,968,786

Amount to be utilised from sources for this ESOP capital increase round:

Source of capital increase Amount to be utilised
Retained earnings VND 80,000,000,000
Total VND 80,000,000,000

Expected issuance timeline: In Q2 and Q3 of 2026, following receipt of written approvals from the State
Bank of Vietnam and the State Securities Commission of Vietnam.

Expected completion timeline: Prior to 31 December 2026.

Method of cpital increase: The capital increase shall be conducted through the issuance of ESOP shares
funded from retained earnings, in accordance with the Resolution of the 2026 AGM.
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Type of shares: Ordinary shares with a par value of VND 10,000 per share

Total number of additional shares to be issued: 8,000,000 shares will be issued, equivalent to 0.24% of
the outstanding shares, and shall be issued as bonus shares to employees of the bank.

Eligible participants for the 2026 charter capital increase: VIB employees who meet the required
eligibility criteria and are allocated bonus shares based on the principles for determining the number
of shares granted to each individual, as approved by the BOD and included in the approved list.

Eligibility criteria for participation in the program: Participants must be VIB employees working under
definite-term or indefinite-term labour contracts at the time of the 2026 ESOP issuance, and must
achieve at least “Meet Standard” performance rating for the 2025 performance appraisal. Eligible
employees must fall within the categories of Management or Professional.

The number of shares allocated to each employee shall be determined based on the following criteria:
job category, 2025 performance appraisal results, actual working time ratio during the year, and a
bonus coefficient reflecting the employee’s level of contribution to VIB's business operations,
operations management, and transformation activities.

Issuance price/Pricing principle: The shares shall be issued in the form of bonus shares under the ESOP
foremployees. Employees participating in the ESOP shall not be required to make any payment for such
shares.

Transfer restriction:

Shares issued under the ESOP shall be subject to a transfer restriction period of one (01) year from the
completion date of the issuance.

Principles for rounding and handling special cases arising from the esop issuance:

Rounding principle: The number of shares allocated to employees shall be rounded down to the nearest
whole share. Any fractional shares (if any) shall be treated as fractional shares and handled in
accordance with Section 2.14.

Principle on compliance with maximum shareholding limits prescribed by law: VIB shall ensure that
employee-shareholders do not exceed the maximum shareholding limits prescribed by applicable laws
following the ESOP issuance. In the event that the number of bonus shares to be received by an
employee results in an excess over the statutory ownership limits (i.e., an individual shareholder holding
a maximum of 5% of charter capital, and a shareholder and its related persons collectively holding a
maximum of 15% of charter capital), such excess portion shall be treated as fractional shares and
handled in accordance with Section 2.14.

Principle for handling unallocated/unissued shares: In the event that the total number of shares
allocated to employees, together with fractional shares arising from rounding, is lower than the total
number of shares proposed to be issued under the capital increase plan due to rounding in the
allocation process for each employee or for any other reason, such difference shall be deemed
unallocated / unissued shares and shall be handled in accordance with Section 2.14.

Principles for handling fractional shares and unallocated / unissued shares arising from the esop
issuance:

Fractional shares and/or unallocated / unissued shares arising from (i) the rounding principle, (i) the
principle on compliance with maximum shareholding limits prescribed by applicable laws, and (iii) the
principle for handling unallocated / unissued shares as provided in Section 2.13 above, shall be offered
for sale by the BOD at a price equal to the average trading price of the ten (10) consecutive trading
sessions immediately preceding the date of the BOD meeting or the date of circulation of written
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opinions of the BOD regarding the handling of fractional shares and/or unallocated/unissued shares.
CEO shall be responsible for selecting and proposing to the BOD for approval the purchasers of such
shares in accordance with the proposal (if any).

Governance, management and control capacity after capital increase

With the increased charter capital, VIB's organisational structure and governance system will continue
to ensure safe and efficient operations and remain appropriate to the expanded scale of activities
following the capital increase. Specifically:

The number of BOD members consistently meets VIB's governance requirements, with members
possessing professional expertise, experience, and leadership capability.

The Board of Supervisors (BOS) comprises three (03) members with extensive experience in finance and
banking and a strong understanding of VIB's operations.

The Board of Management (BOM) and Heads of Divisions/Departments are fully staffed with qualified
individuals possessing strong competence, professional qualifications, and many years of experience
and success in the banking and financial sector in Vietnam and internationally. VIB has also appointed
additional Heads of Divisions/Departments with extensive experience and appropriate qualifications to
meet the Bank’s development requirements in the context of economic integration, revenue growth,
and strengthened risk management.

The corporate governance mechanism is operated in a transparent and efficient manner, with regular
interaction between the BOD, BOM, and Heads of Divisions/Departments in business operations and
risk management activities. The effective operation of BOD Committees (Human Resources Committee;
Risk Management Committee; Steering Committee on Anti-Corruption, Anti-Negative Practices and
Crime; Risk Handling Council) and BOM Committees (Complaint Handling Council; Credit Committee;
Corporate Customer Credit Committee; Capital Management Council; Asset/Liability Management
Council; Risk Council; Debt Handling Council; Debt Trading Council; Steering Committee on Anti-
Terrorism; Steering Committee for Implementation of Democratic Regulations; and VIB Women
Advancement Committee) has significantly contributed to the effective governance of VIB.

VIB’s internal control and internal audit systems have been enhanced in accordance with Circular No.
13/2018/TT-NHNN, Circular No.40/2018/TT-NHNN, and best market practices. In the coming period, VIB
will continue to review, upgrade, and complete its systems to fully comply with Circular No. 83/2025/TT-
NHNN (to take effect), thereby further strengthening risk management and internal control
effectiveness in line with new standards.

VIB's workforce is composed of competent, innovative, and highly motivated employees. As of 31
December 2025, VIB employs a total of 10,278 staff with increasingly high levels of professionalism and
qualifications, including many senior managers and professionals from reputable financial institutions
in Vietnam and abroad.

With its current governance, control, management structure, human resources, and system platforms,
together with the additional charter capital, VIB is fully capable of expanding its banking operations,
effectively managing risks, and ensuring sustainable development

Appendices to the capital increase plan:

Appendix B: List of shareholders holding 5% or more of voting shares and charter capital at the time of
approval of the plan and the projected post-capital increase structure. The shareholder record date may
be updated accordingly to ensure the most accurate data at each approval stage of the plan.



APPENDIX B: LIST OF SHAREHOLDERS HOLDING 5% OR MORE OF VOTING SHARES AND CHARTER CAPITAL AT THE
TIME OF APPROVAL OF THE PLAN AND PROJECTED POST-CAPITAL INCREASE STRUCTURE

1.1 List of shareholders holding 5% or more

(As compared to voting share capital and charter capital at the time of approval of the plan and the projected post-capital increase structure; shareholder
list as of 31 March 2026)

In accordance with Article 11 of Circular No. 50/2025/TT-NHNN,

Name of institution: Vietnam International Commercial Joint Stock Bank (VIB)
Charter capital before increase: VND 34,040,057,100,000
Voting share capital before increase: VND 34,040,057,100,000

Charter capital after increase: VND 34,120,057,100,000
Voting share capital after increase: VND 34,120,057,100,000
5 -
A).Of VDT SEITE % of voting share capital /
capital / % of charter 0 .
. Related Party . % of charter capital
ID/Passport/Enterprise . " capital
. . Registered (*)/ Legal . .
No. Shareholder Registration No., Date . Relationship .
Address | Representative % of Voting % of . % of
& Place of Issue o % of Voting
**) Share Charter Share Capital Charter
Capital Capital P Capital

1 Individual

shareholders

None
2 Institutional

shareholders

None

Total

(*) If the related party is an individual: full name, ID card/Citizen ID card/Passport number, date of issue, and place of issue
If the related party is an organisation: name, enterprise registration number, registered address, full name of the legal representative, and ID
card/Citizen ID card/Passport number of the legal representative, including date of issue and place of issue

(**) Full name of the legal representative, ID card/Citizen ID card/Passport number of the legal representative, including date of issue and place of issue
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