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5. Report on the activities of the Supervisory Board in 2025 and the 2026 plan.
6. Proposal on approval of the audited financial statements for 2025.
7. Proposal on the 2025 profit distribution plan and the 2026 financial plan.
8.  Proposal on selection of the auditor for the 2026 financial statements.
9.  Proposal on amendments and supplements to the Company’s Charter.

10. Proposal on election of a member of the Board of Directors for the 2026—
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11. Proposal on dismissal and additional election of Supervisors for the 2026—
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AGENDA

2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS
PTSC THANH HOA TECHNICAL SERVICES COMPANY

Time: 13:30, 05 June 2026.
Venue: Cat Tuong Hall = PTSC Thanh Hoa, No. 268 Tran Nhat Duat Street, Truc Lam Ward, Thanh

Hoa.
No. Time Content Responsible
I. | Opening of the General Meeting
| 13:00- 1330 |~ Reception of shareholders and guests Organizing
’ ’ ' - Distribution of attendance cards, voting ballots and relevant documents Commitiee
Organizing
Committee
5 13:30- 1345 |° Statement of reasons and introduction of guests Shareholder
- ’ 7 |- Report on verification of shareholder eligibility Eligibility
Verification
Committee
- Introduction and voting for approval of: the Presidium. the Secretariat and Organizing
the Vote Counting Committee Committee
3. 13:45-13:55 |- Approval of the Agenda and Working Regulations of the 2026 Annual Presidium P -
General Meeting of Shareholders Vote Counting 1444,
- Approval of voting rules Committee 7
PP £ P—QNG n
4, 13:55-14:05 |- Opening remarks of the General Meeting Presidium  CO|PHA}
II. | Main contents of the 2026 Annual General Meeting of Shareholders ! VWU KYCT
5. 14:05 - 14:20 | - Report on activities of the Board of Directors in 2025 and plan for 2026 BOD ; H(
Ry —_—
R T - Report on production and business results in 2025 and production and F i@: W™
6. | 1420-1435 b Giness plan for 2026 Divectr s
s 14:35 - 14:50 | - Report on activities of the Supervisory Board in 2025 and plan for 2026 Supervisory Board
8. 14:50 - 15:00 |- Proposal for approval of the audited financial statements for 2025 Presidium
9. 15:00 - 15:10 | - Proposal on the 2025 profit distribution plan and 2026 financial plan Presidium
10. 15:10 - 15:20 | - Proposal on selection of the auditor for the 2026 financial statements Presidium
11. 15:20 - 15:30 | - Proposal on amendments and supplements to the Company Charter Presidium
1 15:30-1535 |- Proposal on election of a member of the Board of Directors for the 2026- Presiiing
2031 term
" ismis iti i i - 2026-
13, 1535 - 15:40 Proposal on dismissal and additional election of Supervisors for the 2026 Prisidiiii
2031 term
. ; - Proposal on remuneration and operating expenses of the Board of o
H 15:40- 1550 1 pirectors and Supervisory Board in 2026 Sl
15, 15:50 - 16:10 |- Discussion and voting on the contents of the General Meeting Presidium
16. 16:10- 16:20 |- Tea break grganlyng
ommittee
17. 16:20 - 16:35 |- Speech by representative of PTSC Corporation
18. 16:35 - 16:45 | - Announcement of voting results N Cm_mnng
Committee
I1I. | Closing of the General Meeting
19. 16:45 - 16:50 |- Approval of the draft Resolution of the General Meeting Secrelariat
20. 16:50 - 17:00 |- Closing remarks of the General Meeting Chairman of the BOD




PETROVIETNAM SOCIALIST REPUBLIC OF VIETNAM
TECHNICAL SERVICES CORPORATION
PTSC THANH HOA
TECHNICAL SERVICES COMPANY

Independence — Freedom - Happiness

Thanh Hoa, June 5, 2026

WORKING REGULATIONS
AT THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS

Objectives:

- Ensure strict compliance with the provisions of the Law on Enterprises No.
59/2020/QH14 and other relevant legal regulations, based on the principles of
transparency, fairness, and democracy:

- Facilitate the smooth organization and conduct of the 2026 Annual General
Meeting of Sharcholders.

The Organizing Committee respectfully submits to the General Meeting of
Shareholders for approval the following Working Regulations:

I. ORDER OF THE MEETING

All shareholders attending the Annual General Meeting of Shareholders of PTSC
Thanh Hoa Technical Services Company must maintain polite and serious behavior, sit :M

UAT | ™

in the designated seats or areas assigned by the Organizing Committee, avoid private
conversations, and refrain from using mobile phones during the meeting. All mobile
phones must be turned off or switched to silent mode.

II. SPEAKING AT THE MEETING

1. Principle: Sharcholders wishing to speak must obtain the approval of the
Chairperson.

2. Speaking procedure: Shareholders must speak briefly and focus on key
issues relevant to the agenda approved by the General Meeting. The Presidium will
arrange for sharcholders to speak in the order of registration and respond to their
questions. Shareholders should not repeat previously expressed opinions. Each
speaking session should not exceed 5 minutes.

III. VOTING ON ISSUES

Each shareholder will be given a Voting Card (yellow) and a Ballot (blue) upon
completing shareholder registration procedures.

1. Voting Card: A yellow card printed with the shareholder’s code and number
of shares owned, used to raise when voting on issues presented at the meeting.

2. Ballot: A blue sheet containing two sections for sharcholder voting: (i)
approval of meeting matters and (ii) clection of members to the Board of Directors
(BOD) and Supervisory Board (SB). specifically:
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- Approval of meeting matters: Shareholders mark one of three boxes —
“Agree,” “Disagree.” or “No opinion™ — for each item on the Ballot. Matters will be
approved if' they receive affirmative votes representing at least the minimum
proportion of voting shares as prescribed by the Law on Enterprises No.
59/2020/QH14.

Election of members under the authority of the General Meeting:
Elections (for members of the BOD and SB) shall follow the cumulative voting
method. Shareholders cast their votes by marking the box next to the candidate’s name
(prepared by the Organizing Committee) or by writing the number of votes. Each
sharcholder has a total number of votes equal to their owned shares multiplied by the
number of positions to be elected. The election results will be determined based on the
Election Regulations approved by the General Meeting.

IV. RESPONSIBILITIES OF THE PRESIDIUM

1. Conduct the meeting in accordance with the Law on Enterprises, applicable
regulations, the agenda, procedures, and rules approved by the General Meeting.

2. Guide the discussions and voting process on issues within the approved
agenda and any related matters that arise during the meeting.

3. Address any issues arising during the course of the General Meceting.

V. RESPONSIBILITIES OF THE MEETING SECRETARY

I. Accurately and honestly record the full proceedings of the meeting and the
matters approved or noted by the shareholders.

2. Prepare the Meeting Minutes and Resolutions for the matters approved
during the 2025 Annual General Meeting.

V1. RESPONSIBILITIES OF THE VOTE COUNTING COMMITTEE

1. Determine the results of elections and voting on matters submitted at the
meeting.

2. Announce voling results at the General Meeting.

3. Review and report to the General Meeting any violations of the Regulations
related to voting/election procedures or any complaints regarding such matters.

The above constitutes the full set of Working Regulations for the 2025 Annual
General Meeting of Shareholders of PTSC Thanh Hoa Technical Services Company.

We respectfully submit these regulations for the approval of the General
Meeting.

THE ORGANIZING COMMITTEE

(&)
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PETROVIETNAM SOCIALIST REPUBLIC OF VIETNAM

TECHNICAL SERVICES CORPORATION Independence — Freedom - Happiness

PTSC THANH HOA

TECHNICAL SERVICES COMPANY

Thanh Hoa, June 35, 2026

REGULATIONS ON VOTING AND ELECTION OF PERSONNEL
AT THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS

Pursuant to the Law on Enterprises N0.59/2020/QH14; Pursuant to the Working
Regulations approved by the General Meeting of Shareholders;

To ensure the success of the 2026 Annual General Meeting of Shareholders, the
voting and election of personnel at the meeting shall be conducted as follows:

I. VOTING ON THE CONTENTS OF THE GENERAL MEETING

1. Voting Cards and Ballots:

Each shareholder or authorized representative attending the meeting and
completing registration procedures will be provided by the Organizing Committee
with a Voting Card (yellow paper) and a Ballot (blue paper) for voting on meeting
matters and electing personnel. Each Ballot specifies the sharcholder’s full name,
number of shares held, items for voting. total voting rights (one share equals one vote).
and three checkboxes for each item: “Agree.” “Disagree.” or “Other Opinion.”

1.1. Valid Ballot: A valid Ballot must have the official seal of PTSC Thanh Hoa
Technical Services Company, a marked choice in one of the three boxes for each
voting item, and the signature of the shareholder or their authorized representative.

1.2.Invalid Ballot: A Ballot that does not meet any of the criteria outlined in
section 1.1 will be deemed invalid.

2. VotingMethod: The Presidium will preside over the voting process for each
matter. Shareholders vote by raising their Voting Card (yellow) and marking one of
the three boxes on the Ballot (blue): “Agree,” “Disagree.” or “No opinion™ for each
item submitted for approval.

3. Voting Results: Items will be approved if they receive the required
proportion of affirmative votes from shareholders attending the meeting, as regulated
by the Law on Enterprises No. 59/2020/QH 14, specifically:

3.1. At least 65% of total voting shares of sharcholders attending the meeting
must approve for the following items:

a. Types and total number of shares of each type;

b. Changes to business lines and sectors:

c. Investment projects or asset sales with value equal to or exceeding 35% of the
total asset value stated in the latest financial statement;

d. Reorganization or dissolution of the company:

AN
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e Changes to the company’s management structure.

3.2 More than 50% of total voting shares of shareholders attending the meeting——
must approve for all other items.

II. ELECTION OF MEMBERS TO THE BOARD OF DIRECTORS AND
SUPERVISORY BOARD

The General Meeting will elect members to the Board of Directors (BOD) and
Supervisory Board (SB) from a list of candidates prepared in accordance with legal
procedures. Candidate information is provided in the Personnel Proposal and
documents distributed to shareholders and disclosed through appropriate information
channels.

1. ElectionBallot: Each shareholder has a total number of votes equal to the
number of shares they hold multiplied by the number of BOD members to be elected.
(For example: Shareholder A owns 1,000 shares. If the meeting elects 3 BOD
members, Shareholder A has 1,000 x 3 = 3,000 votes.) Ballots are prepared by the
Organizing Committee and issued together with the Ballot mentioned in these
Regulations.

2. Election Method: Elections are conducted using the cumulative voting
method. Sharcholders may vote in one of two ways:(i) Check the box next to the
selected candidate(s), in which case votes are equally distributed among the selected
candidates; or (ii) Enter the exact number of votes for each chosen candidate (in the
blank space provided next to the name).

3. Determining Election Results:

Based on the vote counting results, elected candidates to the BOD or SB are
determined in descending order of total votes received, starting with the highest. until
the required number of members is reached.

In the event that two or more candidates receive the same number of votes for the
final position, a re-election will be held among those candidates using the same voting
method.

III. VOTE COUNTING AND ANNOUNCEMENT OF RESULTS

Ballots for voting and personnel election will be collected after the conclusion of
the voting session as per the meeting agenda. Vote counting will be conducted by the
Vote Counting Committee as approved by the General Meeting.

The election results will be documented in the Vote Counting Minutes and
announced at the General Meeting. All related documents shall be stored in
accordance with current regulations.

Sincerely,

VOTE COUNTING COMMITTEE



PETROVIETNAM SOCIALIST REPUBLIC OF VIETNAM

rlﬂECI‘er(wAL SERV]CES CORPORATION lndependence — Freedﬂm = Happiness
PTSC THANH HOA
TECHNICAL SERVICES COMPANY
No.: BC-TH-HPQT Thanh Hoa, June 05, 2026
REPORT

ON THE BOARD OF DIRECTORS' ACTIVITIES IN 2025 AND
PLAN FOR 2026

To: General Meeting of Shareholders
PTSC Thanh Hoa Technical Services Company

A. PERFORMANCE IN 2025:

I. Activities of the Board of Directors in 2025

In 2025, the Company experienced a mix of favorable conditions and challenges.
Specifically:

Favorable factors:

- The market for core services (except Mechanical) remained stable with
positive growth trends.

- Corporate culture was maintained, spread and promoted across all Company
activities. Employees increasingly focused on improving professional competencies,
dedication and professionalism, with key staff expressing commitment to long-term
contribution.

- Customers and partners showed growing trust in collaborative and responsible
cooperation, contributing to high effectiveness.

Challenges: ;

- The global situation continued to develop rapidly. with complexity and
unpredictability, creating latent risks.

- Work volume declined while labor costs trended upward. reducing operational
efficiency.

- The Mechanical market contracted significantly; investors tended to lower
quality standards, leading to intense competition from small and medium competitors.

- Financial situations of many investors were not transparent. with a tendency
to delay payments, increasing the risk of bad debts during contract execution

By maximizing advantages, proactively anticipating market challenges. and
responding promptly, the Board of Directors (BOD) developed an Action Plan and
provided decisive direction for effective business execution.

1. Results of tasks assigned by the General Meeting of Shareholders (GMS)

1.1 Business performance results:
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Implementation of the 2025 business plan targets:

2025 Plan
— (According
an to adjusted
(Accnrding plan 2025 Actual /
to GMS approved by 2025 Actual / 2025 Plan
i 2025 Plan | (According to
No. Indicators Unit Actual E?esalutlon) BOD. Actual 2025 | (According to | adjusted plan ML Agtual :
2024 No. 583/NO- | Resolution) 2024 Actual
5 GMS approved by
TH-DHPCD | No. ”G%WV:Q Resolution) BOD
dated 21 April Tf'HBQf Resolution)
2025 ated 31
December
2025
1 | Revenue VND billion | 1.202.64 1.416,00 1.350,00 1.379,65 97.43% 102,20% 114,72%
2 | Profit before tax VND billion 4251 50,00 43.00 43.39 86,78% 100,91% 102,07%
3 Profit after tax VND billion 37,14 45,00 33.00 34,52 76.71% 104,61% 92,95%
4 |Fromt after tax to % 9.29% 11.25% 8.25% 8.63% 76,71% 104,61% 92.95%
charter capital ratio
g | AT SRR % 6.68% 8.17% 5,94% 6.27% 76,71% 104,61% 92.,95%
owner s equity ratio
6 | Investment VND billion 55.20 367.40 342,40 47.06 12.81% 13,74% 85.25%
7 gf‘;‘:ﬁﬂ;getm the | ND billion 32,72 28.00 28.00 51.02 182.21% 182.21% 155,93%
Average employee VND Higher than | Higher than i : L
8 o ik million 19,7 2024 2024 2222 Achieved Achieved 112,79%
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1.2 Dividend Payment in 2024

Pursuant to the Resolution of the 2025 Annual General Meeting of Shareholders,
the BOD issued Resolution No. 583/NQ-TH-BOD dated 21/04/2025 and executed
dividend payment for FY2024 in accordance with applicable regulations (payment made
on 21/10/2025).

1.3 Governance, Management, and Executive Activities

- In 2025, the BOD directly led preparations, document compilation and the
successful organization of the Company's 2025 Annual General Meeting in full
compliance with current regulations.

- The BOD operated in strict accordance with the Company Charter, Enterprise
Law, and applicable legal provisions, adhering closely to AGM Resolutions.

- The BOD directed a comprehensive review of all internal management
documents. updating changes and new developments in line with regulatory
requirements and applicable standards.

- The BOD successfully directed personnel and organizational matters, ensuring
the stability of the management apparatus and improving the effectiveness of leadership
and governance.

The BOD provided timely and complete disclosure of Company information
as required under securities regulations for listed entities; received and worked with
sharcholders upon request to clarify and record feedback aimed at improving corporate
governance quality and maximizing benefits for shareholders and stakeholde

1.4. Investment Activities

In 2025, investment activities focused primarily on continued upgrading and
renovation of Berths 1 & 2 infrastructure; preparatory steps for the Mechanical and
Maintenance Complex project; and coordination with PTSC Corporation and
PetroVietnam to resolve outstanding issues related to the Port and Integrated Oil & Gas
Services Investment Project at Nghi Son Economic Zone.

However. due to market fluctuations, Mechanical projects planned for 2025 were
delayed or suspended, resulting in the deferral of investments in blasting/painting
workshops and plate rolling machines. Although the Company organized a contractor
selection process, PTSC Thanh Hoa decided to temporarily suspend these items (o
ensure capital efficiency.

Instead, the Company allocated additional investment capital to procure and hand
over one 80-ton rubber-tyred crane to the Long Phu 1 Project Unit for use in September
2025.

Total investment disbursement for 2025 reached VND 47.06 billion, equivalent to
12.81% of the plan according to the Shareholders' General Meeting Resolution in 2025,
and 13.74% of the adjusted 2025 plan. Details as follows.

Details of implementation:

Unit: Million VND
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Cumulative

No. Project Name I T::alen ¢ Dlszlgg?ed to Note
Rk 31/12/2025
I Capital Construction 86.24 23.17 24.47
Works
Construction of Service
: Housing for Operation 66.93 453 5.82 O

and Expansion of Nghi
Son Port — Phase 2

Upgrade of Technical
Infrastructure and
2 Cargo Storage Yard at 19.31 18.65 18.65 Completed

Berths 1 & 2 — Phase 2

Equipment
i Investment Projects i C =87
Investment in 1
1 Rubber-Tyred Crane 24.80 23.89 23.89 Completed
(75-80 tons)
TOTAL 111.04 47.06 48.36

2. Summary of BOD Meetings and Resolutions

The BOD held 4 meetings and conducted written votes among BOD Members to
reach consensus on matters within its authority (see Appendix 1 for details).

BOD decisions were appropriate to regulations and actual business conditions,
providing important direction to support the Executive Board and facilitating the
effective operation of affiliated organizations.

A total of 31 Resolutions and Decisions were issued (see Appendix 2), along with
the published 2025 Corporate Governance Report.

3. Remuneration, Allowances, Operating Expenses, and Other Benefits of
the BOD and Its Members

Salaries, remuneration, allowances. and other operating expenses of the BOD were
carried out in accordance with the Company Charter, the 2025 AGM Resolution, and
prevailing regulations. Detailed information is provided in Appendix 3.

4. Transactions Between the Company and Related Parties

Salaries, remuneration, allowances and operating expenses of the BOD were
executed in accordance with the Company Charter, the 2025 AGM Resolution, and
current regulations. See Appendix 3 for details.

Transactions between the Company, its subsidiaries or controlled entities and
BOD Members, related persons, or companies where BOD Members are Jfounding
shareholders or managers within the preceding 3 years: None.

IL. Supervision of the General Director and Executive Board
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The BOD's supervisory activities over the Director and Executive Board were
conducted in accordance with the Company's Internal Management Regulations. The
Director, who also serves as a BOD Member, ensured BOD oversight throughout
Company operations. At regular BOD meetings, the Director reported on Company
activities, implementation of AGM and BOD Resolutions, and delivered topical reports
as requested. The Director and Executive Board fully complied with applicable laws,
management authority levels in the Charter and Internal Regulations, and AGM and
BOD Resolutions.

I11. Activities of BOD Members

In 2025. all BOD Members fully attended meetings and submitted written opinions
on matters within their authority, with a high sense of responsibility, independence and
prudence. acting in the best interests of shareholders and the Company's development.

In addition to fulfilling collective BOD responsibilities, each member completed
their individual assignments:

- The BOD Chairman fulfilled all duties in accordance with current regulations:
directing the annual work program, assigning tasks to BOD Members; organizing
meetings, collecting written votes. and issuing BOD Resolutions and Decisions;
overseeing the Executive Board's implementation of AGM and BOD Resolutions; and
supporting and supervising assigned BOD members.

- The BOD Member assigned to oversee business areas performed well in
governance, operations, business development, market development strategies.
marketing and technology, making important contributions to achieving the 2025 profit
targets.

- Other BOD Members made positive contributions to the development and
refinement of internal regulations: monitored compliance with corporate governance
standards; evaluated improvements to the management system, shareholder and investor
relations; and reviewed and approved related-party transactions in accordance with
applicable regulations.

The BOD successfully completed its assigned duties. Detailed individual
evaluations are provided in Appendix 4.

B. TASKS AND IMPLEMENTATION PLAN FOR 2025

In 2026, the market is forecast to remain volatile, with both certain favorable
factors and ongoing challenges for both traditional and new markets.

With the goal of stable and sustainable development of core services and a strong
commitment to breakthrough growth in key services such as O&M, Mechanical, and
Offshore Renewable Energy (ORE), the BOD establishes the following 2026 work
program:

l. Approve agenda content and direct the organization of the 2026 Annual
General Meeting of Shareholders in accordance with applicable laws and the Company
Charter.

2. Direct business operations:

TH-ADM-RGO1-FM04
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- Support the Executive Board in successfully achieving the 2026 business plan
targets and AGM-approved contents in line with the Company's development strategy.

- Conduct all business activities with dedication and professionalism, focusing
on:

1. Approve the agenda and direct the organization of the 2025 Annual General
Meeting of Shareholders Ensure full compliance with legal regulations and the
Company Charter.

2. Direct production and business operations Support the Executive Management
in successfully executing the 2025 business plan targets and other contents approved by
the General Meeting of Sharcholders, aligned with the Company’s strategic
development goals.

All business and production activities shall be carried out with dedication and
professionalism, with a particular focus on the following key areas:

2.1. General Objectives

P — Pursue large-scale, efficient, highly productive and streamlined Company
development.

T — Internalize and implement PetroVietnam, PTSC and PTSC Thanh Hoa
corporate cultures, striving for professionalism. initiative and standards.

S — Reorganize and continue restructuring, optimizing the organizational structure,
continuously improving and upgrading management systems in line with ESG
development criteria.

C — Proactively coordinate with PetroVietnam Group and PTSC Corporation to
early commence the Port and Integrated Oil & Gas Services Investment Project at Nghi
Son Economic Zone.

T — Attract and leverage talent. especially high-quality human resources for the
Mechanical and O&M sectors.

H — Engage in deep, effective and collaborative partnerships with affiliated
companies in the Corporation to fully capitalize on integrated value chain advantages.

2.2. Specific Tasks

Strategy Development:

- Improve the quality of forecasting and planning.

- Build Company brand identity in alignment with PTSC brand.
- Develop sector-specific and overall Company strategies.
Human Resources and Technology:

- Train, develop and attract talent to meet the Company's long-term sustainable
growth needs, with emphasis on technically complex and high-technology services.

- Apply a streamlined. advanced and efficient organizational structure with
optimal staffing.
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- Focus on deep, comprehensive investment in technology. infrastructure and
equipment for core services.

- Accelerate the Digital Transformation initiative.
Corporate Culture:

- Broadly and systematically apply the Company Cultural Code, PTSC Cultural
Code and PetroVietnam Cultural Handbook across all employees and business
activities.

- Strengthen employee loyalty to the Company.
- Foster a culture of treating others and nature as we wish to be treated.

- Promote awareness that development must go hand-in-hand with
environmental protection and social responsibility.

Management System:

- Build a lean management system focused on centralized monitoring. and
improving capacity, productivity and efficiency.

- Ensure development and application of Risk Management System per ISO
31000:2018.

- Ensure development and application of Information Security Management
System per [SO 27001:2022.

- Develop technical standard systems and scientific evaluation frameworks for
capacity and productivity metrics.

Market Development:

- Continue to strengthen marketing efforts. expand access and attract customers
requiring large-tonnage vessels: implement effective transshipment services at
anchorage areas to increase cargo throughput.

- Grow market share in NSRP services; improve marketing to proactively
capture information on investment projects at Nghi Son Economic Zone, especially
petrochemical, energy and industrial projects.

- Proactively research relevant works if a crude oil/energy reserve project is
deployed at Nghi Son.

- Participate in markets for capacity, productivity and emission reduction
upgrades and industrial plant gas recovery.

- Research acting as investor/contractor for circular project chains at Nghi Son
Economic Zone.

- Strive to win key bids together with PTSC Corporation, both in and outside
the oil & gas sector.

- Intensify efforts in the international market for exporting mechanical
components and products.

Cost Optimization:
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- Strengthen inspection and monitoring of business activities to promptly
recognize and replicate best practices, identify risks early and implement appropriate
solutions. o T

- Evaluate investment and business project efficiency; properly allocate
investment targets to ensure completion per planned goals.

- Provide strong direction for market expansion, contract and service
acquisition, especially technically advanced services, refinery services and EPC
projects; and pursue strategic cooperation with capable domestic and international
partners.

- Direct the Executive Board to rigorously implement cost reduction measures,
including: maximum use of output-based salary mechanisms per established technical
norms; resource optimization and cost rationalization: development of consistent
policies for long-term, effective and responsible partnerships; promotion of technical
innovation: and thorough analysis of bidding projects for competitive pricing and
scheduling.

- Review investment items; pause or defer non-essential purchases; accelerate
critical projects: evaluate timing to capitalize on input material price trends.

- Focus on key strategic projects, particularly coordinating with PTSC
Corporation and PetroVietnam Group to upgrade the Nghi Son Port and Integrated Oil
& Gas Services Project into a comprehensive Technical Service Complex serving the
National Energy Center in Thanh Hoa; phased completion and commissioning of the
Nghi Son Integrated Oil & Gas Services Zone:; Mechanical and Maintenance Complex:
storage vard projects; and equipment investment for port operations, O&M and
Mechanical.

- Direct compliance monitoring with Enterprise Law, the Company Charter, and
internal regulations.

- Strengthen enterprise risk management, financial risk management and project
risk management; continue refining mechanisms and policies to improve management
efficiency for human. asset and capital resources.

- Direct shareholder/investor relations activities to ensure rights of shareholders
and all stakeholders.

- Ensure employee income and working conditions; strengthen development of
quality human resources.

3. Direct the Executive Board to Effectively Implement Cost Reduction Measures,
Specifically:

- Apply performance-based salary schemes based on established technical
norms in all business activities, especially in project execution.

- Optimize and rationalize resources to reduce costs.

- Develop consistent and coherent policies to promote long-term, responsible,
and effective cooperation with partners and customers.
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- Promote technical innovation initiatives; conduct in-depth studies of tender
projects to propose creative, safe, and technically sound solutions with competitive
pricing thus improving bid-winning rates, especially for projects aligned with the
Company’s strategic direction.

- Review investment items to suspend or postpone the acquisition of non-
essential equipment; prioritize and expedite critical projects that address actual needs
and capture opportunities when the market recovers. Evaluate the right timing for
investment to leverage declining input material prices.

- Focus leadership on fast-tracking key projects, including:Coordinate with the
Corporation to propose to the Group a revised master plan to upgrade the Petroleum
Technical Service Complex in Nghi Son Economic Zone to support the development
of a National Energy Center in Thanh Hoa; Accelerate completion and phased
commissioning of the Petroleum Service Complex in Nghi Son: Development of
Mechanical and Maintenance Complex Projects; Warchouse projects; Lifting
equipment investment for the port base. and equipment for O&M and Mechanical
services.

4. Direct the Organization to Inspect Compliance With the Law on Enterprises,
the Company Charter, and internal regulations and procedures.

5. Strengthen Oversight of Enterprise Risk Management, including: Financial
and project-related risks: Continue refining mechanisms and policies: Improve the
effectiveness of resource management, including workforce, assets, and capital.

6. Direct Activities Related to Shareholder/Investor Relations In accordance with
current regulations to ensure the rights and interests of shareholders and other
stakeholders..

7. Ensure Employee Income and Working Conditions Enhance direction for
improving and upgrading work force quality.

2026 PLAN TARGETS
Unit: Billion VND

No. Indicators Unit Plan 2026
1 Charter Capital Billion VND 400.00
2 Total Revenue Billion VND 2,000.00
3 Pre-tax Profit Billion VND 60.00
4  After-tax Profit Billion VND 48.00
5  Investment Billion VND 500.08
6  State Budget Contribution Billion VND 50.00
7  Employvee Income Million VND Higher than 2025

This report presents the Board of Directors’ activities in 2025 and the Operational
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Plan for 2026.
_We respectfully submit to the General Meeting of Shareholders-for consideration
and approval.
Respectfully yours,

ON BEHALF OF THE

Recipients: BOARD OF DIRECTORS
- General Meeting of Shareholders; CHAIRMAN

- Board of Directors, Board of Supervisors,
- Executive Management;

- Departments / Workshops:
- Filing: Office, Secretary.
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APPENDIX 1: LIST OF BOARD MEMBERS AND ATTENDANCE STATISTICS FOR BOD MEETINGS IN 2025

Member

Mr. Le Van Nga

Mr. Pham Hung Phuong

Mr. Nguyen Khac Dung

Mr. Tran Xuan Tai

Mr. Dinh Van Quan

Position

Chairman

BOD
Member

BOD
Member

BOD
Member

BOD
Member

Term

2022-2027

2021-2026

2024-2029

2023-2028

2025-2030

; Meetings

Appointment Date Attended
First appt: 27/9/2017 4/4
Re-appt: 22/04/2022
First appt: 01/01/2011
Re-appt 1: 09/4/2016 4/4
Re-appt 2: 09/4/2021
First appt: 14/06/2024 1/4
Relieved: 30/6/2025
First appt: 12/5/2023 4/4
First appt: 30/6/2025 3/4

Attendance

Rate

100%

100%

25%

100%

75%

TH-ADM-RGO1-FMO04
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Reason for
Absence

Relieved from
position on
30/06/2025



No.
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APPENDIX 2: LIST OF RESOLUTIONS AND DECISIONS OF THE BOARD OF DIRECTORS IN 2025

Resolution/Decision No.

213/NQ-TH-BOD

259/NQ-TH-BOD

260/NQ-TH-BOD

354/NQ-TH-BOD

456/QD-TH-BOD
458/QD-TH-BOD
459/QD-TH-BOD
468/QD-TH-BOD
469/QD-TH-BOD
470/NQ-TH-BOD
471/NQ-TH-BOD
472/NQ-TH-BOD

Date

20/02/2025

27/02/2025

27/02/2025

11/03/2025

18/03/2025
18/03/2025
18/03/2025
18/03/2025
18/03/2025
18/03/2025
18/03/2025
18/03/2025

Content

Approval to sign contract for "Temporary Construction Works'
under the Raw Material Storage Tank Construction Project for
the Southern Vietnam Petrochemical Complex

Appointment of Corporate Governance Officer

Approval of plan to organize the 2025 Annual General Meeting
of Shareholders

Approval to sign contract for 'Fabrication and Installation of
Fuel Storage Tanks and Fire Protection Water Tanks', Package

4.9, Long Thanh International Airport Construction Project —
Phase 1

Fixed-term appointment of Mr. Nguyen Ba Tuan
Fixed-term appointment of Mr. Ta Ba Cong
Fixed-term appointment of Mr. Nguy Nhu Lap
Fixed-term appointment of Mr. Nguyen Van Manh
Fixed-term appointment of Mr. Do Tien Cong
Approval of 2025 Business Plan

Fixed-term appointment of Mr. Le Quang Khai
Fixed-term appointment of Mr. Nguyen Kim Dong
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ApprL)val
Rate

100%
|
100%

100%

100%

100%
100%
10(}0{0
100%
100%
100%
100%
100%



No.

13

14

15

16

17

18

19

Resolution/Decision No.

539/QD-TH-BOD

545/QD-TH-BOD

546/QD-TH-BOD

547/QD-TH-BOD

548/QD-TH-BOD

550/QD-TH-BOD

690/QD-TH-BOD

971/QD-TH-BOD

1012/QD-TH-BOD

Date

09/04/2025

14/04/2025

14/04/2025

14/04/2025

14/04/2025

15/04/2025

29/4/2025

10/6/2025

25/06/2025

Content

Approval of Technical-Economic Report and Contractor
Selection Plan for 'Steel Structure Blasting and Painting
Workshop'

Convening of representatives to attend the 2025 Annual General
Meeting of Shareholders

Approval of Feasibility Study and Contractor Selection Plan for
'Investment in 1 Steel Plate Rolling Machine'

Approval of Feasibility Study and Contractor Selection Plan for
'Compressed Air System, HVAC Piping and Compressed Air
System'

Approval of Feasibility Study and Contractor Selection Plan for
'Steel Structure Blasting Equipment, Dedicated Explosion-Proof
System and Accessories'

Approval of Feasibility Study and Contractor Selection Plan for
'Steel Structure Painting Equipment and Specialized Door
System for Mechanical Workshop'

Approval of Technical-Economic Report and Contractor
Selection Plan for Upgrading 2.3ha Yard and Infrastructure at
Berths 1 & 2 — Phase 2

Approval to sign contract for 'Installation of Fiber Optic Cable
and Communication Equipment' under the Lo B — O Mon Gas
Pipeline EPC Project

Approval of Feasibility Study and Contractor Selection Plan for
'Investment in 1 Rubber-Tyred Crane (75-80 tons)'
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Approval
Rate

100%

100%

100%

100%

100%

100%

100%

100%

100%



No.

26

27

28
29

30

31

Resolution/Decision No.

1042/QD-TH-BOD

1074/QD-TH-BOD
1094/QD-TH-BOD

1106/QD-TH-BOD

1741/NQ-TH-BOD

1816/NQ-TH-BOD
1817/NQ-TH-BOD

1818/NQ-TH-BOD

2005/NQ-TH-BOD

2008/NQ-TH-BOD

Date

30/6/2025

03/7/2025

09/07/2025

11/7/2025

19/11/2025

05/12/2025

05/12/2025

05/12/2025

31/12/2025

31/12/2025

Content

Approval of revised Technical-Economic Report and Contractor
Selection Plan — Upgrading 2.3ha Yard at Berths 1 & 2 — Phase
2

Approval of credit facility with Vietnam Maritime Commercial
Bank — Vung Tau Branch

Issuance of Administrative Norm Regulations

Approval of selection of auditing firm for 2025 semi-annual
review and annual audit

Approval of credit and asset mortgage with Vietcombank — Nghi
Son Branch

Approval of contract with Related Party for Fabrication of Link
Bridges & DSF for CPP Platform'

Dismissal of Corporate Governance Officer

Appointment of Corporate Governance Officer cum Company
Secretary

Approval of economic compensation liability related to use of
illegal invoices in Mechanical Project Units (2021-2023)

Approval of revised 2025 Business Plan and 2025 Salary Plan

14 TH-ADM-RGO1-FM04

Approval
Rate

100}%

100%
100%

100%
100'7/6

100%
100%

I
100%

100%

100%



APPENDIX 3: SALARIES, REMUNERATION, AND OTHER BENEFITS OF THE BOARD OF DIRECTORS IN 2025

No Full Name Postitan Salary Remuneration Other Benefits Total Pre-tax
' st (VND) (VND) (VND) Income (VND)
1 Mr. Le Van Nga Chairman 930.455.066 0 48.530.000 978,985,066
2 Mr. Pham Hung Phuong gﬁi{ﬁembe" 930,522,597 44.000,000 55,450,000 1,029,972,597
3 Mr. Nguyen Khac Dung BOD Member 0 20,000,000 0 20.000.000
4  Mr. Tran Xuan Tai BOD Member 0 44,000,000 0 44,000,000
a Mr. Dinh Van Quan BOD Member 0 24.000.,000 0 24,000,000

Note:

"V Salary and remuneration paid to BOD and Supervisory Board members are sourced from the 2025 salary and remuneration fund
based on the Company’s business performance.

 Other cash benefits represent actual income received in the 2025 fiscal year, disbursed by the Company.
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APPENDIX 4: PERFORMANCE EVALUATION OF INDIVIDUAL
= —BOARD MEMBERS IN 2025 —— —

All members of the Board of Directors (BOD) were assigned specific responsibilities,
ensuring democracy and collective intellectual strength. They carried out inspection.
supervision, and follow-up of the Executive Board in implementing resolutions of the General
Meeting of Shareholders (GMS), the BOD, and directives from higher authorities. Each
member actively engaged in discussions and provided input in their respective areas of
responsibility, as detailed below:

No. Member Area of Responsibility Work Regime
- Performed functions, duties, and powers of -
the Chairman of the BOD

Oversaw general BOD activities: signed BOD
resolutions, decisions, and documents

- Directly guided the formulation and
implementation of the Company’s strategic plan
- Supervised other BOD members in carrying
out their assigned tasks

1 | Mr. Le Van Nga Full-time

- Oversaw general management of the
Company’s production and business operations
2 | Mr. Pham Hung Phuong | - Performed functions and duties of the General
Director — legal representative

- Undertook other assignments from the BOD

Concurrent
role

- Supervised investment activities
- Oversaw technical areas and the development Concurrent
of new services role

- Undertook other assignments from the BOD

3 | Mr. Tran Xuan Tai

- Supervised commercial, market development,
and business operations in mechanical,

4 | Mr. Dinh Van Quan industrial, and O&M services Cm:gll:em
- Undertook other assignments from the BOD
Evaluation of Individual BOD Members:
No. Member Evaluation Summary Work Regime

Successfully  completed  assigned  tasks,
specifically:

- Fulfilled all tasks assigned by the GMS in
accordance with the annual plan, meeting
' deadlines and quality standards

1 | Mr. Le Van Nga . i . Full-time
- Consistently exemplary in observing laws and
regulations on anti-corruption, thrift, and waste
prevention; upheld rules and regulations of the

Group, Corporation, and Company
- Demonstrated good moral character and a
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No. Member Evaluation Summary Work Regime
professional. disciplined working style
Successfully  completed  assigned  tasks,
specifically:
- Fulfilled all tasks assigned by the GMS in
accordance with the annual plan, meeting
deadlines and quality standards
Mr. Pham Hung ; L : ' . Concurrent

2 Phuong - Consistently exemplary in observing laws and ol
regulations on anti-corruption, thrift. and waste
prevention; upheld rules and regulations of the
Group, Corporation, and Company
- Demonstrated good moral character and a
professional. disciplined working style
Successfully  completed  assigned  tasks.
specifically:
- Fulfilled all tasks assigned by the GMS in
accordance with the annual plan, meeting {
deadlines and quality standards A

. ) . . ) Concurrent

3 | Mr Tran Xuan Tai | - Consistently exemplary in observing laws and rar]is d
regulations on anti-corruption, thrift. and waste ¢
prevention; upheld rules and regulations of the f
Group, Corporation, and Company
- Demonstrated good moral character and a
professional, disciplined working style
Successfully  completed  assigned  tasks,
specifically:
- Fulfilled all tasks assigned by the GMS in
accordance with the annual plan, meeting
deadlines and quality standards

: S ) : Concurrent

3 | Mr. Dinh Van Quan | - Consistently exemplary in observing laws and role
regulations on anti-corruption, thrift, and waste
prevention; upheld rules and regulations of the
Group. Corporation. and Company
- Demonstrated good moral character and a
professional, disciplined working style
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PETROVIETNAM SOCIALIST REPUBLIC OF VIETNAM

TECHNICAL SERVICES CORPORATION Independence - Freedom - Happiness
PTSC THANH HOA
TECHNICAL SERVICES COMPANY
No: /BC-TH Thanh Héa, June 05, 2026
REPORT

ON 2025 BUSINESS PERFORMANCE AND
THE PLAN AND KEY TASKS FOR 2026

To:  General Meeting of Shareholders PTSC Thanh Hoa Technical
Services Company

PART I
IMPLEMENTATION OF THE 2025 BUSINESS PLAN
PTSC THANH HOA TECHNICAL SERVICES COMPANY

I) Implementation of the 2025 business plan
1. General assessment

In 2025, the global economy continued to face a complex landscape and slower
growth amid persistent uncertainties. Key risks included escalating trade tensions, such
as tariff policies from the United States, prolonged geopolitical instability and uneven
growth across regions. However, inflation control in many major economies created
room for monetary policy easing. opening up certain recovery opportunities.

Against that challenging backdrop, Vietnam emerged as a growth bright spot and
received positive assessments from many international organizations. The economy
recorded GDP growth of 8.02%, a high level compared with the regional average,
supported by the advantages of an open economy, the ability to attract high-quality FDI
inflows. accelerated public investment and a clear recovery in domestic consumption.

Overcoming difficulties and challenges through a wide range of solutions, PTSC
Thanh Hoa Technical Services Company (PTSC Thanh Hoa) resolutely implemented
action programs, launched numerous emulation movements, mobilized all resources.
strengthened marketing activities and bidding efforts to secure new service contracts, and
focused on flexible and cost-efficient management to successfully fulfill the 2025 plan
targets. Specifically:

1.1. Actual revenue:

Revenue in 2025 reached VND 1.379.65 billion, equivalent to 102.20% of the
annual plan and up 14.72% compared with 2024.

1.2. Actual profit:

Profit before tax in 2025 reached VND 43.39 billion, equivalent to 100.91% of the
annual plan and up 2.07% compared with 2024.

Details of the implementation of business activities in 2025 are as follows:
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Unit: VND billion

— (zAﬂqzi]suE:t::ll % of Actual Performance compared with
[éMS plan % of Actual
: : approved by % of Actual Performance 5
‘ Resolut:on) the BOD) S —— compared Yo of Aictual
. . 383/NQ- 3 3 erformance
No Indicator Actual 2024 ;;;f; _g)ﬁ;é% No. 2008/NQ- Actual 2025 campared with itk Perfi
dated 21 Aprit | TH-HDOT 2025 Plan 2025 Plan ““"".“}l”"
o dated 31 (GMS (Adjusted plan i
December Resolution) approved by Actual 2024
2025 the BOD)
(1) (2) (3) 4) (5=4/2) (6=4/3) (7=4/1)
1 | Revenue 1.202,64 1.416,00 1.350,00 1.379,65 97,43% 102,20% 114,72%
1 | evemEironprosuciion 1.197.38 1.416.00 1.346.00 1.372.19 96.91% 101,95% 114.60%
and business activities -
Of which:
- | Maritime Vessels 202.80 190,00 215.00 214.47 112.88% 99,75% 105,75%
- | Port operations & logistics 331.73 318.00 371.00 374,73 117.84% 101,01% 112,96%
+ | Port operations 210,96 203.80 229071 236,72 116,13% 103,05% 112,21%
+ | Logistics 120,78 114,20 141,29 138,02 120,86% Q7 69% 114,27%
- | Mechanical & Construction 431,24 608.00 170.00 120.40 19.80% 70.82% 27,92%
s | Opertitonang Mumnienice 231,62 300,00 590.00 662.59 220.86% 112.30% 286.07%
(O&M)
12 Financial income and other 525 4,00 7.45 186.32% 141.85%
revenues |
2 | Pre-tax Profit 42,51 50,00 43,00 43,39 86,77% 100,90% 102,07%
3 | Post-tax Profit 37,14 45,00 33,00 34,52 76,71% 104,60% 92,95%
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1600

1350.00
1202.64 ek
1200 =
800
400
4251 50,00 43.00 43.39
0 [——— m————— [P— m—
Actual 2024 2025 Plan (GMS 2025 Plan (Adjusted plan Actual 2025
Resolution) approved by the BOD)
i Revenue u Pre-tax Profit
Chart 1: Business performance in 2025
1%

Service vessel services

Port base & logistics

Oil & gas, industrial & renewable mechanical services
O&M services

Financial income & other income

Chart 2: Revenue by service segment in 2025
2. General assessment of business activities in 2025

2.1. Service vessels:

In 2025, PTSC Thanh Hoa continued to maintain and improve the efficiency of
fleet management and operation under the orientation of safety, efficiency and readiness,
thereby ensuring continuous and stable service provision to Nghi Son Refinery and
Petrochemical Complex (NSRP). During the period, the Company successfully
supported 1.345 vessel movements in the Harbor area and safely received 44 VLCC
crude oil shipments for NSRP, with accumulated safe working hours of more than 3.25
million and no safety incidents. In parallel with operations. vessel registration and
periodic maintenance were fully and timely performed in accordance with Vietnam
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Register requirements, contributing to a high operational readiness ratio. In addition,
PTSC Thanh Hoa organized four oil-spill response drills according to NSRP’s plan.
including two drills at the SPM area and two at the Harbor area; the drills were
conducted in accordance with the scenarios, handled situations promptly, ensured
absolute safety and met all technical requirements.

Revenue from service vessels in 2025 reached VND 214.47 billion, equivalent to
99.75% of the annual plan and 105.75% of the 2024 actual figure.

2.2. Port base and logistics services:

In 2025, despite the impact of extreme weather conditions, the port service market
in the Nghi Son area showed more positive signs than in 2024. Cargo throughput in the
Nghi Son port area mainly comprised limestone, woodchips, clinker, cement. steel
materials and steel coils, with bulk cargo still accounting for a large proportion of the
cargo structure.

By implementing synchronized solutions in marketing, service delivery, after-sales
policies and customer care, PTSC Thanh Hoa maintained traditional customers with
large and stable cargo volumes through the port. In addition, the application of product-
based wages for employees helped improve productivity and work efficiency, enhance
service reputation and quality. and attract new customers. Therefore, despite intense
price competition from ports in the area and limitations in infrastructure, including cargo
handling/lifting equipment, warehouse/yard area and berth length, PTSC Thanh Hoa’s
port base services still achieved growth in 2025, making an important contribution to
the Company’s stability and development.

Results achieved:
% For port base services:

- In 2025, cargo throughput at the Port exceeded 6.0 million tons, reaching 103%
of the 2024 actual figure and 118% of the 2023 actual figure. The year-on-year growth
continued to increase and this was also the highest throughput ever recorded.
Specifically:

» Export and import cargo reached 3.09 million tons, accounting for 51.48% of
total cargo throughput.

#» Domestic cargo reached 2.91 million tons. accounting for 48.52% of total cargo
throughput.

Table 1: Cargo throughput in the Nghi Son port area in 2025
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NGHI SON PORT AREA
No. CONTENT pisC 1 QL Dy [ong | 208 | Total
I'hanh Nghi Duong Son (C1
Hoa Son & Port)
B e i B () 1.547 | 692 500 230 | 3.359
length (m)




% of berth length in

11,61% | 46,06% | 20,60% | 14.89% | 6,85% | 100%
the area

Cargo throughput in
3 2025 (million tons) 6.00 9.15 1,77 7.04 1,73 31,69

4 :ﬁe‘;“h“’“ghp“t inthe | ¢ o404 | 28.88% | 24.51% | 22.21% | 5.46% | 100%

Average 2025 cargo

throughput per meter
of berth (thousaid 15.39 6,12 11,23 9,38 8.24 8,96

tons). (5)=(3)/(1)

The statistics on cargo throughput in the Nghi Son port area in 2025 show that
PTSC Thanh Hoa. with a berth length of 390 m, equivalent to 11.61% of the total berth
length of ports in the area, accounted for 18.94% of the total cargo throughput in the
Nghi Son area, with average operating productivity of 15.39 thousand tons/year/m of
berth.

PISC Thanh Hoa is assessed as the unit with the highest port operating
productivity, 1.72 times higher than the average productivity in the area.

“* For logistics services:

In 2025, PTSC Thanh Hoa continued to implement packages signed with NSRP
and Nghi Son 2 Power Company (NS2PC) under the orientation of safety, quality and
efficiency, ensuring full compliance with commitments to customers and further
affirming its position as a reliable logistics service provider in the area. In parallel with
operations, customer approach. connection and relationship maintenance were carried
out proactively, systematically and professionally. The Company promptly captured
emerging needs and proactively proposed optimal and flexible logistics solutions,
contributing to maintaining the existing market share and gradually expanding the
customer base. Enhanced market activities created an important driver for PTSC Thanh
Hoa to maximize the potential of port infrastructure, thereby increasing volume and
improving business efficiency.

Revenue from port base and logistics services in 2025 reached VND 374.73 billion,
equivalent to 101.01% of the annual plan and 112.96% of the 2024 actual figure. The
increase in service revenue was atiributable to higher cargo throughput, which reached
the highest level to date.

2.3. Oil & gas, industrial and renewable energy mechanical services:

In 2025, mechanical. industrial and renewable energy services faced many
difficulties due to global geopolitical fluctuations and complex, extreme weather
developments, resulting in growth that did not meet expectations. The implementation
status of mechanical projects/packages in 2025 was as follows:

< For projects already/being implemented.:

- Long Phu Thermal Power Project: Overall progress reached 50.47%. 5.06%
ahead of plan.
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- PETEC Hai Phong Project: Overall progress reached 22%, 2% ahead of plan.

_-Nam Dinh Vu Chemical Warehouse and-Specialized Jetty Project: Progress of
the fire prevention and fighting dossier and technical design reached 90%, 10% behind
plan due to the investor’s delay in obtaining approval for the 1/500 planning.

- Projects/packages implemented and completed by PTSC Thanh Hoa in 2025
included: installation of onshore cooling water piping system - Quang Trach 1 Project:
design. equipment supply and construction - Nghi Son Petroleum Depot Expansion
Project Phase 2; construction of temporary works and raw material tanks - Long Son
Petrochemicals Complex Project; fabrication and installation of fuel tank and fire water
tank items - Long Thanh International Airport Project.

)

% For projects under approach:

PTSC Thanh Hoa has approached and, together with the Corporation. submitted
quotations for a number of potential projects/packages, including Long Phu 1 Thermal
Power Project: Dung Quat Refinery Expansion Project: H3PO4 tank project at the NPK
workshop of Phu My Fertilizer; package for material supply. fabrication and installation
of 400 m underground CW Pipeline for Quang Trach I Thermal Power Plant Project for
CC1, etc. In parallel, PTSC Thanh Hoa continues to coordinate with strong units within
the Corporation such as PTSC M&C and PTSC Quang Ngai to quote for other packages.
including fabrication of the Flare Platform & Bridge package under the Maydan
Mahzam Project, etc.

Revenue from oil & gas, industrial and renewable energy mechanical services in
2025 reached VND 120.40 billion, equivalent to 70.82% of the annual plan and 27.92%
compared with the same period in 2024.

2.4. Operation, maintenance and repair services (O&M):

In 20235, the Company’s operation, maintenance and repair services continued to
maintain stable growth. Projects and packages at NSRP were implemented safely, with
quality, efficiency and on schedule. fully meeting the investor’s strict technical
requirements and standards.

In addition to maintaining the traditional market, in 2025 the Company proactively
promoted market expansion and actively participated in bidding in new areas and
projects. As a result. it won many important packages at thermal power plants across the
country, further affirming its competitiveness, service quality and brand reputation in
the market, and gradually positioning O&M services as one of the stable and sustainable
growth pillars that contribute positively to the revenue structure and the Company’s
long-term development strategy. Specifically:

% For projects/packages already and currently being implemented:

- NSRP DMS daily maintenance package: PTSC Thanh Hoa fully met work
requirements, especially urgent and arising tasks of NSRP, and was highly appreciated
by the customer for flexible, timely and effective construction organization capability.

- STG3 package: PTSC Thanh Hoa completed 3 out of 8 milestones overall, 12%
ahead of the overall project schedule.

- PPU Turnaround Project package: PTSC Thanh Hoa successfully completed the
overall maintenance for the Polypropylene Unit (PPU) 0.5 day ahead of schedule and
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received high appreciation from NSRP. This unit plays a particularly important role in
the plant’s production value chain as the area producing plastic pellets, a product with
high economic value and stable market demand.

- Maintenance and repair services for thermal power plants: In 2025, PTSC
Thanh Hoa approached, bid for and won manpower supply and maintenance and repair
packages for thermal power plants including Thai Binh 2. Nghi Son 2, Duyen Hai - Tra
Vinh and Song Hau 1. These projects are being implemented safely and on schedule by
the Company.

% For projects under approach:

PTSC Thanh Hoa continues to closely follow the plans of NSRP, Long Son
Petrochemicals, Dung Quat Refinery - BSR. Ninh Binh Fertilizer, Anh Phat Corporation
and thermal power plants to participate in bidding for maintenance and repair packages.
expand the market and customer base, and prepare backlog work for 2026 and
subsequent years.

Revenue from operation and maintenance services in 2025 reached VND 662.59
billion, equivalent to 112.30% of the annual plan and 286.07% of the 2024 actual figure.
Revenue growth in 2025 was attributable (o exceeding progress milestones of the STG3
package as well as winning new customer segments, including Thai Binh 2 Thermal
Power, Nghi Son 2, Duyen Hai - Tra Vinh and Song Hau 1.

2.5. Project support services and other services:

In 2025, PTSC Thanh Hoa’s project support services and other services, including
weighing and cargo delivery/receipt, woodchip trading, cssential supplies and fuel
trading, continued to be implemented effectively and met customer needs.

Em Actual 2024
mem Plan 2025
600 mm Actual 2025

200 A

400 -

300 4

VND billion

200 -

100 -

Chart 3: Comparison of revenue by business service segment in 2025

3. Investment activities

Details of the implementation of investment activities in 2025 are as follows:
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2025 Plan Disbursement rate compared
(According to T with
——= GMS == L ¥ Disbursement Disb ¢
6. | Desicinn Resolution) | 2025 Plan | Actual | Disbursement | rate compared 1ts ursemend
o PUON T N, 583/NO- | (Adjusted) | 2025 2025 with Se ““f“lfa"e
TH-DHDCD 2025 Plan 20;‘;“1,]
dated 21 April (GMS e i
2025 Resolution) | (Adiusted)
1 Investment 367,40 342,40 47,06 47.06 12.81% 13.74 %
. (e 153,00 118,00 | 2317 23,17 15,14% 19,64 %
COnstruction
o || RO 214,40 22440 | 2389 23,89 11,14% 10,65 %
equipment
Investment
2 | funding 367,40 342,40 | 47,06 47,06 12,81% 13,74 %
S0Urces
. ”“"”j’;” s 224,52 19577 | 20,53 20,53 9,14% 10,49 %
equit
Loans/other ), .
- 142.88 146,63 | 26,52 26,52 18.56% 18,09 %
sources | |

3.1. Basic construction investment:

In 2025, the Company’s basic construction investment mainly focused on
continuing to upgrade and renovate infrastructure for Berths 1 and 2: carrying out
investment preparation steps for the Mechanical and Maintenance Complex project; and
coordinating with the Corporation’s and PVN’s departments to address outstanding
issues relating to the Investment Project for port operation and integrated petroleum
technical services in Nghi Son Economic Zone. Specifically:

-

% For the Investment Project for port operation and integrated petroleum
technical services in Nghi Son Economic Zone (the Project): On 26 November 2025, in
Meeting Minutes No. 10706/BB-CNNL of PVN’s Members’ Council. PVN agreed on
the following conclusions: (i) approval to assign PVN’s President and CEO to direct the
relevant focal department of PVN to coordinate with PTSC in reviewing, finalizing and
signing an agreement with PTSC Thanh Hoa on management, renovation and use of
Project assets as proposed at Point 4, Section IV of Internal Official Letter No.
126/CVNB-LMC dated 31 October 2025; (ii) agreement in principle for PVN to carry
out procedures to prepare the subsequent investment and business plan for the Project.
PVN’s President and CEO was assigned to direct implementation of the work contents
proposed at Points 2 and 3. Section IV of Official Letter No. 126/CVNB-LMC dated 31
October 2025, ensuring that the plan is appropriate and optimal, while following legal
procedures and processes and ensuring the efficient use of and investment in state assets.

“* Tor the project on renovation and upgrading of technical infrastructure and
cargo storage yards of Berths 1 and 2 - Phase 2: PTSC Thanh Hoa completed the upgrade
and continued putting into use 2.3 ha of yard and technical infrastructure for Berths 1
and 2 in November 2025, contributing to improved service quality for customers.
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% For the staff accommodation project serving the operation and expansion of
Nghi Son Port: The project was completed and put into operation. The Fire Prevention
and Fighting and Rescue Police Division of Thanh Hoa Provincial Police conducted
acceptance and issued the fire safety certificate. In addition, on 13 November 2025, Truc
[Lam Ward People’s Committee issued Document No. 1306/UBND-KTHTDT
approving the 1/500 general site plan of the Project, serving as the basis for PTSC Thanh
Hoa to remove previously approved investment items that are no longer suitable and
account for a large proportion of capital, and to close the opinions of Thanh Hoa
Provincial Inspectorate in Conclusion No. 1782/KL-TTTH dated 30 July 2025 on the
inspection of land use for the Project.

¢ For Phase I of the “Mechanical and Maintenance Complex™ project: At
present, the project has paid compensation and support for site clearance to 37 out of 82
households, equivalent to 35% of the area to be recovered. The remaining area has not
yet been processed due to changes in the Land Law.

To provide a basis for applying for an extension of the project, on 17 October 2025
PTSC Thanh Hoa issued Document No. 1588/TH-KHDT reporting to Thanh Hoa
Provincial People’s Committee and requesting an extension for completion of the land
lease dossier for the project. On 1 December 2025, Thanh Hoa Provincial People’s
Committee issued Decision No. 3737/QD-UBND extending the deadline for completion
of the land lease dossier, serving as the basis for Truc Lam Ward People’s Committee
and PTSC Thanh Hoa to continue the next steps. In parallel, PTSC Thanh Hoa is
coordinating with specialized consultants to prepare the project feasibility study report.

3.2. Investment in vehicles and equipment:

Due to market fluctuations, the mechanical projects expected to be implemented
in 2025 were delayed or suspended. As a result, although PTSC Thanh Hoa had
organized bidding to select contractors for investments in the structure cleaning and
painting workshop, plate rolling machine, etc., these investments were temporarily
suspended to ensure capital efficiency. Instead. the Company focused on additional
investment capital and handed over one 80-ton rubber-tired crane to the Long Phu 1
Project Management Board for use in September 2025.

Total investment disbursement in 2025 reached VND 47.06 billion, equivalent io
13.74% of the 2025 plan. Of which, basic construction investment reached VND 23.17
billion and investment in vehicles/equipment reached VND 23.89 billion.

4. Other activities:
4.1. Commercial and market activities

- Continue to strengthen marketing activities, expand access to and attract
customers requiring large vessels of up to 70,000 DWT to reduce load and handle cargo
at the port. At the same time, effectively implement transshipment services at the
anchorage area to increase cargo volume through PTSC Thanh Hoa Port.

- Strengthen business exchanges and working connections with NSRP to further
expand the scope of work under packages currently implemented by PTSC Thanh Hoa
and negotiate extensions for packages whose contracts are due to expire in the coming
period.
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- Proactively coordinate with the Investment Management Department,
Enterprise Management Department and the Management Board of Nghi Son Economic
Zone to access information on projects and investors entering Nghi Son Economic Zone
for service marketing purposes.

- Focus on supporting customers with large and stable export-import cargo
volumes. At the same time, proactively seek and expand the export-import market,
thereby securing cargo sources for the Port Base.

- Continue to strengthen marketing, closely follow the plans of NSRP, Long Son
Petrochemicals Plant, NS2PC, Ninh Binh Fertilizer and thermal power plants to
participate in bids for daily maintenance, turnaround maintenance, spare parts supply,
etc.

- Proactively and actively coordinate with capable domestic units and strengthen
international cooperation to seek bidding opportunities for service packages that are
strengths of the Company. the Corporation and member units. The focus includes
packages for fabrication of oversized and overweight products, specialized
maintenance, maintenance dredging of navigation channels, maritime service packages.
spare parts, etc.

4.2. Restructuring and salary

- In 2025, PTSC Thanh Hoa completed the draft overall consolidation and
restructuring scheme in June 2025 and piloted the consolidation of departments
according to the approved orientation. By the end of 2025, the Company had reviewed,
assessed and summarized the results after the pilot period, and submitted them to the
Company’s Director for consideration and approval to continue the pilot in order to
obtain a more complete and comprehensive basis for assessing the effectiveness of
restructuring for six functional departments: Organization and Administration
Department. Production Coordination Department, Safety and Quality Department.
Commercial Department, Production Engineering Department and Vessel Management
- Operation and Maintenance Department. In parallel, the Company completed the
review and assessment of the current organizational structure, functions and duties, and
approved pilot consolidation of certain departments under the new structure, functions
and duties in December 2025. PTSC Thanh Hoa is also searching for and selecting a
reputable and experienced consulting firm to support the implementation of the overall
restructuring in a professional, systematic and effective manner.

- Average salary in 2025 reached VND 19.6 million/person/month, equal to
110.73% of 2024; average income reached VND 22.2 million/person/month, equal to
112.69% of 2024,

Social insurance, health insurance and welfare benefits were processed promptly
with no backlog. The salary scale system and project salary regulations were reviewed
to suit the requirement of retaining key personnel. Details are as follows:

Full- Actual Actual

: Actual Plan year 2025/ 2025/

No. | Content Unit¢ 2024 2028 actual Actual Plan
2025 2024 2025

1 Total VND 140.567 | 160.043 | 145.281 | 103,35% | 90.78%
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salary fund | million/year |
o VND million

5 Average /person/month | 17,7 18.0 19,6 110,73% | 108.89%
salary
% VND million/

g |sverdge person/month | 19,7 22.5 22,2 112,69% | 98.,67%
income

4.3. Training and human resource development

- Promote training, re-training and capacity development of the workforce under
a modern management model, gradually standardizing the job position system,
competency framework, career development roadmap and succession plan for the
Company’s key positions.

- Maintain updates on new skills and knowledge for employees. especially
professional legal knowledge, to ensure that professional activities comply with the law.

- The Company focused on training to improve employees’ professional
qualifications and technical skills, mainly through on-the-job coaching at production
sites. It also organized many internal training sessions by topics suitable to practical
business requirements. In 2025, the Company implemented 123 training courses with
3.527 employee attendances and total cost of VND 1.22 billion, achieving 110% of the
plan for demand-based training courses for the year.

4.4. Social welfare and activities of mass organizations
- Organized Tet gift giving for localities with difficult economic conditions.

- Launched the New Year tree-planting campaign with the participation of all
employees of the Company.

- Launched a donation campaign to support people affected by storms and floods.
On a voluntary basis, each employee of PTSC Thanh Hoa contributed one day’s salary,
jointly creating funds to help people overcome natural disaster consequences and
stabilize their lives soon.

- During the year, PTSC Thanh Hoa successfully organized the “Culture - Sports
Week™ to celebrate the 16th anniversary of the Company’s establishment. The event
included sports competitions, “Ring the Golden Bell”, cultural exchanges and gratitude
activities for generations of leaders and employees, thereby strengthening solidarity and
promoting corporate culture.

- Closely coordinated with Party organizations, the Trade Union and the Youth
Union in business activities and in caring for the material and spiritual life of employees.
while properly implementing the grassroots democracy regulations.

4.5. Health - Safety - Quality - Environment management system

- PTSC Thanh Hoa continued to effectively apply international-standard
management systems in all business activities, helping improve service quality. The
systems being implemented mclude the comprehensive quality management systems
[SO 9001:2015, ISO 3834-2:2021 and EN 1090-2:2018+A1:2024; occupational health
and safety management system ISO 45001:2018; environmental management system
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ISO 14001:2015; risk management system ISO 31000:2018; information security
management system ISO/IEC 27001:2022; together with the port facility security
system under [SPS/CoCPF/074/VN. The synchronized maintenance and improvement
of these systems continue to affirm PTSC Thanh Hoa’s commitment to service quality,
safety and compliance with international standards.

- In 2025, PTSC Thanh Hoa coordinated with the Fire Prevention and Fighting
and Rescue Police Division of Thanh Hoa Provincial Police and local authorities such
as the Maritime Port Authority, Ward Police and Nghi Son Port Border Gate Border
Guard Command to organize drills under approved fire prevention and fighting plans at
two areas: the Port Base area (29 May 2025) and the Office Building arca (8 August
2025). Both drills were fully implemented in accordance with requirements and were
recognized and highly appreciated by the competent authorities for preparation and
organization.

- Occupational safety, environmental sanitation and fire and explosion prevention
were regularly and strictly inspected, ensuring absolute safety in business and service
activities. Domestic waste and hazardous waste were collected. managed and treated in
accordance with regulations.

4.6. Improvements and initiatives

Implementing the Corporation-wide initiative and improvement program, PTSC
Thanh Hoa has made efforts to promote initiatives and improvements and achieved
significant results, contributing to enhanced efficiency and cost savings in business
operations at the unit. Currently, PTSC Thanh Hoa has completed 421 out of 390
improvement initiatives, reaching 108% of the 2025 plan. The total value created
exceeded VND 20 billion.

PART 11
PLAN, KEY TASKS AND IMPLEMENTATION SOLUTIONS FOR 2026

I. General objectives and key targets
1. General objectives

Based on the results achieved in 2025 and the analysis and assessment of market
opportunities in 2026, PTSC Thanh Hoa sets the following plan targets for 2026:

Revenue in 2026: VND 2.000.00 billion
Profit before tax in 2026; VND 60.00 billion

Continue to study and implement the overall restructuring of the Company toward
a lean. multi-functional, effective and efficient model. The focus is to restructure
mechanical services, O&M and commercial-market functions toward concentrated
resources, clear functions, clear responsibilities and clear effectiveness., gradually
increasing the proportion of digital governance in business management and
administration.

Continue to review and improve remuneration policies in a competitive and
transparent manner, linked to competence and performance, to attract, retain and develop
high-quality personnel. Special attention shall be given to specialized technical human
resources for O&M, mechanical fabrication and other specialized technical services.
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2. Key targets
2.1. Key financial plan:

Unit: VND billion

; Plan
No. INDICATORS Unit 2026
. VYND
1 | Fauly billion 372,26
+ | Charter capital VND billion 400,00
+ | Of which, Corporation ownership ratio % 54,69
2 | Revenue VND 2.000,00
billion
+ | Revenue from business operations VND billion 2.000,00
+ | Service vessels VND billion 210,00
+ | Port base & logistics services VND billion 340,00
+ | Oil & gas mechanical and construction services | VND billion 800,00
+ | Operation and maintenance services (O&M) VND billion 650,00
+ | Financial income VND billion
3 | Profit before tax YD 60,00
billion
. Profit after tax VND 48,00
billion
5 | Profit after tax / ending charter capital ratio % 12,00
6 | Dividend payout ratio (applicable to joint stock o
: %o 5.00
companies)
7 | Taxes and other payables to the State budget VND billion 50.00
.2. Investment capital plan:
Unit: VND billion
N INDICATORS Unit Fhan
o " 2026
1 Investment implementation value VND 500,08
billion
2 Disbursement value VND 500,08
billion
o+ Equity VND billion 303,26
+ Loans/others VND billion 196.82

I1. Key tasks and solutions
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Based on the results achieved in 2025 and the analysis and assessment of market
trends. opportunities and challenges in 2026, the Company sets out the following key
tasks and specific solutions:

1. Key tasks in 2026:

1.1 Complete infrastructure planning for the Company’s development strategy to
2030, with orientation to 2035, including infrastructure for the 9.3 ha Mechanical -
Maintenance Factory Complex, the 40-60 ha post-port logistics service area (depot) and
the 100 ha Technical Service Center serving renewable energy development combined
with a general port; complete the dossier for adding depot land and port expansion areas
for submission to competent authorities for approval.

1.2 Take advantage of support from PVN and PTSC to accelerate investment in
the project for port operation and integrated petroleum technical services in Nghi Son
Economic Zone.

1.3 Comprehensively restructure the Company’s operating model toward a lean,
multi-functional, effective and efficient structure. suitable to the Company’s
development strategy in the new phase.

1.4 Build resources for mechanical services with two main pillars: fabrication and
erection/construction, with sufficient capability to implement large and complex
projects in oil & gas. industry and renewable energy. Prioritize linkage with PTSC units
to develop PTSC Thanh Hoa into an important link in the PTSC service value chain,
especially as PTSC aims to become a service general contractor for the entire industry.

1.5 Effectively exploit the invested infrastructure and equipment at the Port Base,
workshops and production facilities; promote the location advantages in Nghi Son
Economic Zone and the North Central region to improve asset utilization efficiency,
increase exploitation value and gradually form a synchronized and integrated ecosystem
of seaport - logistics - mechanical - O&M - offshore services.

1.6 Strictly manage investment in accordance with approved planning and plans,
focusing investment with priorities on core areas aligned with market demand and the
Company’s long-term development orientation. Prioritize investment in Port Base
technical infrastructure, mechanical fabrication machinery and equipment, and
maintenance and repair systems serving O&M services.

1.7 Promote digital transformation in corporate governance and strengthen the
application of KPIs linked to performance-based pay; enhance internal control. risk
management. cost reduction and resource utilization efficiency. Standardize and
digitalize project management, construction, maintenance and operation processes.

2. Implementation solutions:

No. Solution Implementation contents

- Coordinate with the Corporation and strong units such
as PTSC M&C and PTSC Quang Ngai to participate in large-

Marketing and scale projects/packages.

1 | market - Build sufficiently strong resources to independently
participate in bidding and move toward overseas projects.

- Build the PTSC Thanh Hoa brand and position PTSC
Thanh Hoa as a technical service base center serving industrial
and energy development in the North Central region.

development
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Solution

Implementation contents

(89

Investment

Restructuring
and upgrading
of the
governance
system

the investment certificate and project preparation works.

- Develop a priority investment portfolio as the basis for
investment implementation, prioritizing infrastructure,
machinery and equipment for development of a mechanical
fabrication center at the port; upgrade and complete the
warchouse/yard system to meet customer needs; and gradually
develop and implement a smart warehouse/yard management
system.

- Urgently complete infrastructure planning in line with
the Company’s development strategy to 2030 and vision to
2035; finalize investment dossiers for relevant strategic
infrastructure projects, including the 40-60 ha multi-
functional container depot project and the 100 ha port
expansion project.

- Promote implementation of the project “investment in
port operation and integrated petroleum technical services in
Nghi Son Economic Zone™: proactively propose that PVN
assign PTSC Thanh Hoa specific tasks related to extension of

- Conduct overall and comprehensive restructuring,
streamline the organization, reduce intermediate layers, and
clarify people, tasks, responsibilities. authorities and KPIs.

- Build a digital data-based governance system, moving
toward standardization of all data related to business
operations.

- Strengthen risk management and internal compliance
in financial, legal, operational and information security risks.

- Continue improving and promoting the application of
the KPI assessment system and performance-based
compensation. Strengthen training for middle managers and
successor teams.

Human
resource
development.
sustainable
development &
ESG

- Strengthen three-level training programs: strategic
thinking and risk management for management levels:
technical skills and digital system operation for
technicians/engineers; and internationally standardized
vocational training for skilled workers.

- Encourage innovation and reward technical initiatives,
operational improvements and energy savings.

- Continue studying improvements to policies for
retaining key and highly qualified personnel.

- Develop internal ESG policies in line with the

Corporation’s ESG strategy, prepare internal reports, and
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No. Solution Implementation contents
e measure emissions and energy consumption in compliance
with environmental regulations.
Recipients: DIRECTOR

- Board of Directors, Supervisory Board;

- Board of Management:

- Departments/Workshops;

- Archive: Admin, Planning & Investment.
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PETROVIETNAM SOCIALIST REPUBLIC OF VIETNAM

TECHNICAL SERVICES CORPORATION Independence - Freedom - Happiness
PTSC THANH HOA
TECHNICAL SERVICES COMPANY
Sé: /BC-TH-BKS Thanh Hoa, June 05, 2025
REPORT

ON THE SUPERVISORY BOARD'S ACTIVITIES IN 2025 AND

To: General Meeting of Shareholders
PTSC Thanh Hoa Technical Services Company

PART 1
RESULTS OF INSPECTION AND SUPERVISION IN 2024

I. ACTIVITIES OF THE SUPERVISORY BOARD

1. Organizational Structure of the Supervisory Board: The Supervisory
Board of PTSC Thanh Hoa consists of 03 members, including:

- Mr. Nguyen Minh Tuan - Head of the Supervisory Board (appointed on May
12, 2023);
- Mr. Nguyen Thanh Thuan - Supervisor (concurrently holding another
position);
- Ms. Nguyen Thi Duyen - Supervisor (concurrently holding another position);
2. Activity Report of the Supervisory Board
- In 2025. the Supervisory Board (SB) held 4 meetings to carry out its duties.

- Based on the authority and responsibilities of the SB under the Enterprise Law
and Company Charter, the following key activities were carried out:

+ Inspected and monitored the implementation of the annual business plan;
supervised compliance with the 2025 AGM Resolution:

+ Inspected and monitored compliance with the Company Charter, State laws,
and the management regulations of PetroVietnam Technical Services Corporation;

+ Reviewed and assessed financial statements. business results. financial
position, operational efficiency. and the preservation and development of capital:

+ Participated in management inspections at the Company: monitored
implementation of inspection recommendations; reviewed and discussed with
independent auditors the nature. scope and results of audits;

+ Prepared quarterly monitoring and inspection reports evaluating compliance
with the Company Charter and applicable State regulations. Inspections and monitoring
were conducted on a continuous basis to identify and address weaknesses in the
management, operation, and internal control systems.

- The Supervisory Board assigned specific duties to each member, and all
members fulfilled their designated responsibilities.
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- Remuneration, operating expenses and other benefits of the SB, as approved
by the 2025 AGM: VND 3,000,000/month per concurrent member. Other operating
expenses and benefits were implemented per the Company's internal regulations. No
additional allowances or concurrent-position remuneration were applied to members
nominated by PTSC Corporation to serve on the Supervisory Board at PTSC Thanh Hoa
(see Appendix 1).

3. Activity Report of Supervisory Board Members

- The members of the Supervisory Board operated in accordance with the
assigned work plan and duties, and by working directly at the Unit, they provided
assessments and recommendations which were consolidated in the quarterly supervision
reports during the Board’s inspections and monitoring activities.

- Within the scope of authority. responsibilities. and the established work plan,
each member of the Supervisory Board successfully fulfilled their duties in 2025 and
completed the specific tasks assigned by the Board (see Appendix 2 attached).

ILSUPERVISION RESULTS OF THE COMPANY’S BUSINESS PLAN
IMPLEMENTATION:

1. Business Performance Results in 2025
The Supervisory Board inspected and monitored the implementation of the 2025

business plan and reviewed the business results report, reaching the following unified
assessment:

- In 2025, total revenue reached VND 1,379.65 billion, achieving 102.2% of the
annual plan and increasing 14.72% compared to 2024. Pre-tax profit was VND 43.39
billion, achieving 100.91% of the annual plan and increasing 2.07% compared to 2024.
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Key Indicators on the Implementation of the 2025 Plan:

Unit: VND billion

Actual % of Actual Performance
compared with
2025 Plan 2025 Plan :
(According to| (According to % of Actual | ¢ of Actual
GMS adjusted plan Performance | L crformance .

No idicatie Resolution) |approved by BOD compared compared | % of Actual

. No. S83/NQ- | Resolution) | Actual | Actual | with2025 | “'h 2025 | Performance
TH-PHPCD | No. 2008/NO-TH- | 2025 2024 Plan Plan compared
dated 21 April | HPQOT dated 31 (Accarding to (According to| with Actual
2025 December 2025 GMS adjllStEli[;J:‘;lll 2024
oo approved by
Resolution) the BOD
1 |Charter capital 400 400 400 400 100% 100% 100%
2 |Total revenue 1.416,00 1.350,00 1.379,65| 1.202,64 97,43% 102,20% 114,72%
gy [Revenme Dum production: and business 1.416,00 1.346,00)  1.372,19| 1.197.38 96,91% 101,95% 114,60%
activities

2.2 |Financial income and other income 4.00 7.46 5,25 186,50% 142,10%
3 |Profit before tax 50.00 43.00 43.39 42.51 86,78% 100,91% 102,07%
4 |Profit after tax 45.00 33.00 34,52 37.14 76.71% 104.61% 92.95%
5 [Profit after tax to charter capital ratio 11,25% 8.25% 8.46% 9,29% 75,20% 102,55% 91.07%
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- Capital contribution structure as of December 31, 2025:
L= —Unit: VND million

Ownership Structure

No. Descriptio
peon Other

PTSC PetroVietnam Shaveholders Total
Capital Value (Million
1 218, ; 6,227 400,000
VND) 8,773 175,000 : .
2 Ownership Ratio 54.69% 43.75% 1.56% 100.00%

2. Investment Activities
In 2025, total investment disbursement reached VIND 47.06 billion. equivalent to

13.74% of the annual plan. Projects implemented included:

- Capital construction works: Construction of service housing for operation and
expansion of Nghi Son Port — Phase 2: Upgrading technical infrastructure and cargo
storage yard at Berths 1 & 2 — Phase 2.

- Equipment investment: Procurement of 1 rubber-tyred crane (75-80 tons).

3. Financial Management Activities:
The Company carried out financial management in compliance with State
regulations.
- Capital was balanced to serve business operations and investment needs
throughout 2025.

Cash flow monitoring and management were conducted separately for each
project.

Assessment of related-party transactions (between the Company, its subsidiaries
or entities where the Company holds over 50% charter capital, and BOD Members,
Director, other executives, or their related persons; or between the Company and entities
where BOD Members, Director or other executives were founding members or
managers within the preceding 3 years): No such transactions occurred in 2025,

III. RESULTS OF THE APPRAISAL OF THE 2025 FINANCIAL

STATEMENTS
The Supervisory Board reviewed the Company's 2025 TFinancial Statements and

reached the following unified assessment:

- The 2025 Financial Statements accurately reflect the Company's financial
position as of 31/12/2025 and business performance for the year.
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- Accounting records, ledgers, and economic classification were maintained in
compliance with the Vietnamese Enterprise Accounting Regime and Vietnamese
Accounting Standards issued by the Ministry of Finance.

- The 2025 Financial Statements were audited by Deloitte Vietnam Co., Ltd. in
accordance with the Company Charter and the 2025 AGM Resolution. The auditors'
opinion stated: "In our opinion. the Financial Statements present fairly, in all material
respects, the financial position of the Company as of 31 December 2025, as well as the
results of its operations and cash flows for the year then ended, in conformity with
Vietnamese Accounting Standards, the Vietnamese Enterprise Accounting Regime and
relevant statutory requirements applicable to financial reporting."

- Both operating revenue and pre-tax profit indicators exceeded the targets
approved by the 2025 Annual General Meeting of Sharcholders.

- The short-term debt repayment ratio and quick ratio as of 31/12/2025 were
1.13 and 1.01. respectively. both above 1, indicating that the Company's short-term and
quick liquidity remain well-maintained.

- Overall, the Company's financial position is stable, with solid financial
independence ensured.

IV. SUPERVISION REPORT ON THE BOARD OF DIRECTORS AND
THE MANAGEMENT BOARD

- The Supervisory Board concurs with the reports submitted by the Board of
Directors and the Company Director at the 2026 Annual General Meeting of

Shareholders.

- The management and business operations of the Board of Directors and
Executive Board in 2025 were conducted in compliance with the Company Charter and
the 2025 AGM Resolution.

- In 2025. the Board of Directors issued various documents, including 31
Resolutions/Decisions relating to business operations, salary, and investment matters.
Periodic meetings were held as required; directives and resolutions were issued in a
timely manner to guide the Executive Board in fulfilling approved business objectives.
All documents were issued through proper channels and within appropriate authority.

- The Executive Board consistently demonstrated high diligence and
accountability, fully implementing the 2025 AGM and BOD Resolutions. Regular and
ad-hoc operational meetings were held to direct departments and divisions in business
activities and address emerging issues.

V.REPORT ON THE ASSESSMENT OF COORDINATION BETWEEN
THE SUPERVISORY BOARD AND THE BOARD OF DIRECTORS,

MANAGEMENT BOARD

- The Supervisory Board maintained close coordination with the BOD and
Executive Board in fulfilling its assigned functions. The BOD and Executive Board
provided favorable conditions for the SB. including full provision of relevant
information and documentation: the SB was invited to participate in BOD meetings and
other Company meetings.

- The SB informed the BOD and Executive Board of its member assignments

and 2025 inspection and monitoring plan for coordination purposes. The SB reviewed
results of internal inspections. the audit report by Deloitte Vietnam, and management
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responses. The SB's activity report was submitted to the BOD before being presented to
the AGM.

- The SB reviewed the financial statements and business results reports prior to
submission to the AGM. All SB reports concerning the Company were shared with the
BOD and Executive Board.

VL. REVIEW, INSPECTION, AND EVALUATION OF THE
EFFECTIVENESS AND EFFICIENCY OF THE COMPANY’S INTERNAL
CONTROL SYSTEM, INTERNAL AUDIT, RISK MANAGEMENT, AND
EARLY WARNING MECHANISMS

The Company has implemented its internal control, risk management, and early
warning systems through control checkpoints, processes, and internal regulations.
Functional departments, based on their respective responsibilities, have provided input
and proposals to the Executive Management during regular or ad-hoc meetings with the
aim of effectively achieving the approved business plan. The Supervisory Board has
recommended that the Board of Directors and the Management Board regularly review
and update policies in accordance with current laws and regulations of the parent
corporation, in order to prevent potential risks and draw lessons from issues identified
during inspections and audits.

VII. CONCLUSION AND RECOMMENDATIONS:

- The Supervisory Board concurs with the Company's 2025 Business Results
Report. Financial Statements, and Profit Distribution Plan presented to the AGM. The
SB respectfully requests the Annual General Meeting of Shareholders to review and
approve these documents.

- To successfully achieve the 2026 plan approved by the Annual General
Meeting of Sharcholders, the SB respectfully recommends that the C ompany:

+ Effectively control production and business costs, especially the cost of goods
sold, to enhance business efficiency;

+ Implement all directives, resolutions and decisions of the AGM. PTSC
Corporation. and the Company to ensure fulfillment of business objectives:

+  Fully implement all conclusions and recommendations from inspection
authorities:

+ Closely coordinate with PTSC Corporation and PetroVietnam Group to
promptly complete the handover procedures for the Port and Integrated Oil & Gas
Services Investment Project at Nghi Son Economic Zone (formerly under Vinashin), in
order to establish a basis for infrastructure investment to enhance capacity and
competitive capability.

PART II
WORK PLAN FOR 2026

Pursuant to the authority and responsibilities of the Supervisory Board under the
Enterprise Law, the Company Charter and the duties assigned by the 2026 Annual
General Meeting of Shareholders, the SB will focus on the following key inspection and
monitoring activities:
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- Monitor the implementation of the 2026 AGM Resolution: monitor compliance
with the Company Charter and State laws: supervise the Company's internal control
activities.

- Monitor the implementation of the 2026 business plan.

- Review the business results report, financial statements, and the BOD's
management assessment for 2026. Analyze and evaluate the Company's financial
position, capital management and utilization. operational efficiency, and debt repayment
capacity.

- Evaluate related-party transactions (between the Company, its subsidiaries or
entities where the Company holds over 50% charter capital. and BOD Members,
Director. other executives, or their related persons; or between the Company and entities
where BOD Members. Director or executives were founding members or managers
within the preceding 3 years), if any.

- Coordinate with the BOD and Executive Board in managing owner's equity.

- Coordinate with State regulatory authorities and PTSC Corporation in inspecting
and monitoring management activities at the Company.

- Coordinate in reviewing and monitoring internal audit activities; review, inspect
and evaluate the effectiveness and efficiency of the internal control, internal audit. risk
management. and early warning systems; provide recommendations and proposals to
improve and enhance the effectiveness of the internal control system.

- Remuneration, operating expenses and other benefits of the Supervisory Board
shall be implemented pursuant to the AGM Resolution and the Company's internal
regulations.

The foregoing constitutes the Supervisory Board's Report on Activities in 2025
and Work Plan for 2026.

Respectfully submitted to the Annual General Meeting of Shareholders

ON BEHALF OF THE

SUPERVISORY BOARD
Recipients:
- Annual General Meeting;
- BOD;
- BOM, SB:
- Archive: Office, Secretary. Nguyen Minh Tuan
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Appendix 1: Remuneration of the Supervisory Board for 2025

Full Name _ Position

Nguyen Minh Tuan Head of Supervisory Board
Nguyen Thi Duyen Supervisory Board Member
Nguyen Thanh Thuan Supervisory Board Member

TOTAL

Start Date

01/01/2025

01/01/2025

01/01/2025

End Date Months
31/12/2025 12
31/12/2025 12
31/12/2025 12
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Total Income (VND)

32,000,000
32.000,000

64,000,000



Appendix 2: Assignment of Duties of the Supervisory Board
1. Mr. Nguyen Minh Tuan - Head of the Supervisory Board

The Supervisory Board has full responsibilities, authorities, and obligations as
stipulated by the Law on Enterprises. the Company’s Charter, and other internal
regulations.

Overall responsibility for and accountability of all activities of the Supervisory
Board in carrying out its duties.

Specifically:

- Perform the duties of the Head of the Supervisory Board as stipulated by the
Law on Enterprises and the Company’s Charter;

- Approve the program and plan for regular quarterly and annual inspections
and monitoring, as well as ad-hoc inspections as required by the Supervisory Board’s
duties;

- Assign and adjust tasks for each member of the Supervisory Board based on

their capabilities, strengths, and the actual conditions at PTSC Thanh Héa to achieve the
overall objectives of the Supervisory Board;

- Convene regular or extraordinary mectings of the Supervisory Board (either in
person or online) as required by the collective duties:

- Inspect documents, records, and materials related to the financial accounting
work when necessary or as requested;

- Review and select the independent auditing firm to be presented to the General
Meeting of Shareholders for approval:

- Inspect and consolidate reports, evaluations, and recommendations from
members of the Supervisory Board. Issue inspection and monitoring reports;

- Chair the preparation of quarterly and annual inspection and monitoring
reports. Directly conduct the evaluation of the following: business performance reports:
financial situation reports;

- Participate in General Meetings of Sharcholders, Board of Directors meetings.
and company briefings when necessary and in accordance with concurrent duties;

- Participate in inspection and monitoring delegations of the Company/Parent
Company. Attend conclusion sessions of inspection. audit, and supervisory teams... In
case of inability to attend, request members to participate and report back with specific
details;

- Onbehalf of the Supervisory Board. sign and issue documents within the scope
of the Supervisory Board’s authority and responsibilities.

9 TH-ADM -RG01-FM04



2. Mr. Nguyen Thanh Thuan - Member of the Supervisory Board
Has full responsibilities. authorities, and obligations as stipulated by the Law on
Enterprises, the Company’s Charter, and other internal regulations.

Responsible to the Head of the Supervisory Board and the General Meeting of
Shareholders of PTSC Thanh Hoa for the assigned duties, specifically as follows:

- Perform the duties of a member of the Supervisory Board as stipulated by the
Law on Enterprises and the Company’s Charter:;

- Develop plans and carry out inspection and monitoring tasks as assigned.
Ensure the completion of the overall plan for the year as approved by the General
Meeting of Sharcholders of PTSC Thanh Hoa:

- Participate in the preparation of quarterly. annual inspection and monitoring
reports, and reports to the General Meeting of Shareholders of PTSC Thanh Héa
regarding the content assigned by the Head of the Supervisory Board (including
recommendations);

- Directly perform monitoring and inspection of the following areas:
Information disclosure in accordance with current regulations; Human resources
management, labor wages. and policies for employees; Management, allocation, and use
of the Company’s funds;

- Directly monitor and inspect the implementation of Resolutions and Decisions
made by the General Meeting of Shareholders and the Board of Directors of PTSC
Thanh Hoa;

- Directly supervise the management and operation of the Board of Directors
and the Company’s General Director (including coordination, legality, and rationality
in operations) to carry out the approved business tasks from the General Meeting of
Shareholders:;

- Be the focal point for monitoring compliance with the unit’s and the Parent
Company’s internal regulations and procedures. Review, inspect, and evaluate the
effectiveness and efficiency of the Company’s internal control system, internal audit,
risk management, and early warning systems:

- Inspect documents, records, and materials related to financial accounting work
when necessary or as requested;

- Be responsible for managing and archiving the Supervisory Board’s
documents and records;

- Supervise the implementation of conclusions, recommendations, and
requirements from the Supervisory Board, State authorities. and the Parent Company;
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- Attend meetings of the Board of Directors and the Company’s Executive
Board;

- Participate in the inspection and monitoring delegations of the Company and
the Parent Company when required by the IHead of the Supervisory Board. Perform
monitoring and provide a written report to the Head of the Supervisory Board;

- Perform other duties as assigned.
3. Ms. Nguyen Thi Duyen - Member of the Supervisory Board

Has full responsibilities, authorities, and obligations as stipulated by the Law on
Enterprises, the Company s Charter, and other internal regulations.

Responsible to the Head of the Supervisory Board and the General Meeting of
Sharcholders of PTSC Thanh Hoa for the assigned duties. specifically as follows:

- Perform the duties of a member of the Supervisory Board as stipulated by the
Law on Enterprises and the Company’s Charter;

- Develop plans and carry out inspection and monitoring tasks as assigned.
Ensure the completion of the overall plan for the year as approved by the General
Meeting of Shareholders of PTSC Thanh Hoa:

- Participate in the preparation of quarterly, annual inspection and monitoring
reports. and reports to the General Meeting of Shareholders of PTSC Thanh Hoa
regarding the content assigned by the Head of the Supervisory Board (including

recommendations);

- Directly perform monitoring and inspection of the procurement, management,
and use of assets and equipment used for the Company’s business operations:

- Directly monitor and inspect investment project activities and final settlement
when the project is completed:

- Inspect documents, records, and materials related to financial accounting work
when necessary or as requested;

- Attend meetings of the Board of Directors and the Company’s Executive
Board when requested by the Head of the Supervisory Board:

- Participate in inspection and monitoring delegations of the Company and the
Parent Company when required by the Head of the Supervisory Board. Perform
inspections and provide written reports to the Head of the Supervisory Board:

- Perform other duties as assigned.

11 TH-ADM -RGO1-FM04
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PETROVIETNAM SOCIALIST REPUBLIC OF VIETNAM

TECHNICAL SERVICES CORPORATION Independetice— Freedum - Happinsss
PTSC THANH HOA
TECHNICAL SERVICES COMPANY
No.: (TTr-TH-HDQT Thanh Hoa, June 05, 2026
PROPOSAL

Regarding the Approval of the Audited Financial
Statements for Fiscal Year 2025

To: The General Meeting of Sharcholders
PTSC Thanh Hoa Technical Services Company

Pursuant to the Charter of PTSC Thanh Hoa Technical Services Joint Stock
Company,

Based on Resolution No. 583/NQ-TH-GMS dated April 21. 2025 of the General
Meeting of Shareholders of PTSC Thanh Hoa Technical Services Company. the
Company signed Contract No. 0058/VN1A-HC-HD dated July 16, 2025 regarding the
audit and review of the Financial Statements prepared in accordance with Vietnamese
Accounting Standards for the year 2025 with Deloitte Vietnam Company Limited —
Branch. The audited Financial Statements have been submitted and disclosed to the <

~

relevant parties in accordance with current regulations. =
The audited financial statements have been delivered and disclosed to relevant ):

parties in accordance with applicable regulations. ¥

The Board of Directors respectfully submits to the General Meeting of
Sharecholders for consideration and approval the Company’s audited Financial
Statements for 2025 audited by Deloitte Vietnam Company Limited — Branch, with the
following key indicators:

No. Indicator Unit Actual 2025
1 | Charter Capital Million VND 400,000
2 | Total Assets Million VND 1.561.517
3 | Total Revenue Million VND 1.379.647
4 | Profit Before Corporate Income Tax Million VND 43,387
5 | Profit After Corporate Income Tax Million VND 34.517

The detailed audited Financial Statements for 2025 are attached herewith.

The Board of Directors respectfully submits to the General Meeting of
Shareholders for consideration and approval of the above contents./.
On behalf of the Board of Directors

Recipients: Chairman
- General Meeting of Shareholders:

- Board of Directors, Management Board.
- Supervisory Board )
- Archives: Office, Company Secretary Le Van Nga
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PETROVIETNAM SOCIALIST REPUBLIC OF VIETNAM

TECHNICAL SERVICES CORPORATION Independence - Freedom - Happiness
PTSC THANH HOA
TECHNICAL SERVICES COMPANY
No.: [TTr-TH-HDQT Thanh Hoa, June 05, 2026
PROPOSAL

Regarding the 2025 profit distribution plan
and the 2026 financial plan

To: The General Meeting of Shareholders PTSC Thanh Hoa Technical
Services Company

Pursuant to Resolution No. 583/NQ-TH-DHDCD dated 21 April 2025 of the
2025 Annual General Meeting of Sharcholders of PTSC Thanh Hoa Technical
Services Company:

Pursuant to the 2025 production and business results and the 2026 production
and business plan of the Company,

The Board of Directors respectfully submits to the General Meeting of
Shareholders the 2025 profit distribution plan and the 2026 financial plan as follows:

1. Consolidated financial figures for 2025:

According to the 2025 Financial Statements of PTSC Thanh Hoa Technical
Services Company audited and issued by Deloitte Vietnam Audit Company Limited -
Branch. several 2025 financial indicators are as follows:

2025 Plan
2025 Plan |(According
(According | to adjusted

LA e Ratio (%) | Ratio (%)
Resolution)| approved
No by BOD Kokaal compared | compared
No. |Indicator Unit : . with with
583/NQ- |Resolution)| 2025
TH- No. GMS BOD

DHDCD | 2008/NQ- Resolution | Resolution

dated TH-HDQT
21/4/2025 dated

31/12/2025

j [l VND | 460000 | 400,000 | 400,000 | 100% | 100%
capital million

Charter

~ 1 W
o |eapitalat 1 VND 60600 | 400,000 | 400000 | 100% | 100%
beginning of | million

year
1 |Charter VND | 400,000 | 400,000 | 400,000 | 100% | 100%

capital at year| million

N

—
—

Ve



2025 Plan
S [ 2025 Plan [(According|
(According to adjusted
0 GMS |° plan Ratio (%) | Ratio (%)
Resolution)| approved
N by BOD Adtual compared | compared
No. |Indicator Unit e ; with with
583/NQ- |Resolution)| 2025
TH- NG GMS BOD
DHDCD 2008;’1;1(:)- Resolution | Resolution
dated | TH-HDQT
21/4/2025 dated
31/12/2025
end
Average
+ |charter | VND \a000 | 400000 | 400000 | 100% | 100%
capital during | million
the year
2 T VND . 5
2 otal revenue .. 1,416,000 | 1,350,000 | 1,379,647 | 97.43% 102.20%
Profit before VND
3 |corporate lion 50,000 43.000 43,387 86.77% | 100.90%
income tax =
Profit after VND
4  |corporate million 45.000 33.000 34,517 76.70% 104.60%
mcome tax
5 |miishetr) 1125% | 825% | 8.63% | 76.71% | 104.61%
capital ratio
Profit/average
+  |charter % 11.25% 8.25% 8.63% 76.71% | 104.61%
capital ratio
Profit/year-
+ |end charter % 11.25% 8.25% 8.63% 76.71% 104.61%
capital ratio
Profit VND
6 |available for o 49,825 37.825 39,342 78.96% | 104.01%
o million
distribution

2. 2025 profit distribution plan:

Based on the financial position and production and business results achieved in
2025, the 2025 profit distribution plan is prepared for submission to the General
Meeting of Sharcholders on the principle of ensuring proper and sufficient

appropriation to funds in accordance with the Company’s Charter and current



regulations, while accumulating additional capital for production and business

activities. Details of the 2025 profit distribution are as follows:

Plan
Plan (According to
(According to | adjusted plan
GMS approved by
: ; Resolution) BOD
No. |Indicator Unit No. 583/NQ- | Resolution) Actual
TH-DHDCD | No. 2008/NQ-
dated TH-HDQT
21/4/2025 dated
31/12/2025
Total profit available
1 |for distribution in VND million 49,825 37,825 39,342
2025
11 EE‘;I;“ aftertaxin | ynp illion | 45,000 33,000 34,517
Remaining
1.2 |undistributed profit VND million 4,825 4,825 4,825
from 2024
, |Dividend paymentfor |\ ion | 20,000 20,000 -
2025
Bonus and welfare
3 |fund: Executive Board| VND million 6,750 5.280 6,940
bonus fund
3.1 [Bomusand welfare | ynan rittion 6.300 4,950 5,177
fund
3. [Executive Board o piion | 450 330 1,763
bonus fund
g |Pevelopent VND million | 13,500 9,900 32,402
investment fund
Remaining i
5 undistributed profit VND million _ 9.575 2,645 -

3. 2026 financial plan:

3.1. 2026 production and business plan:
- Revenue: VND 2.000.00 billion
- Total profit before tax: VND 60.00 billion
- Total profit after tax: VND 48.00 billion

3.2. 2026 profit distribution plan:

In order to continue implementing measures to strengthen and ensure the

Companv's financial capacity in the current situation, the Board of Directors has
pany pacily

developed the 2026 profit distribution plan on the principle of ensuring shareholders’

interests and maximizing additional capital for production and business activities. On

GQr



this basis, the Board of Directors respectfully requests the General Meeting of

Shareholders to approve the 2026 profit distribution plan, specifically as follows:

No. |Indicator Unit 2026 Plan
1 |Charter capital VND million 400,000
2 [Profit before corporate income tax VND million 60,000
3 |Profit after corporate income tax VND million 48.000
4 |Profit/charter capital ratio % 12.00%
5 Total profit available for distribution in VND million 48.000

2026
5.1 |Profit available for distribution in 2026 VND million 48.000
5.2 |Remaining undistributed profit from 2025 VND million -
6 ](;‘:;1111 g]il*:)idend payment (No divit-:lend VND million i
5 bB;}:Lt;lSS gjr;c; welfare fund; Executive Board VND million 11.600

7.1 |Bonus and welfare fund VND million 9,600

7.2 |Executive Board bonus fund VND million 2,000
g UD:(;?;?%‘J;SS:; ;?;;i;mcnt fund (remaining VND million 36.400
9  |Remaining undistributed profit VND million -

The Board of Directors respectfully submits the above contents to the General

Meeting of Shareholders for consideration and approval./.
ON BEHALF OF THE BOARD OF

Recipients:

- General Meeting of Shareholders;

- BOD, BOM, Supervisory Board;

- Archived: Administration, Company Secretary.

DIRECTORS
CHAIRMAN

Le Van Nga




PETROVIETNAM SOCIALIST REPUBLIC OF VIETNAM

TECHNICAL SERVICES CORPORATION Independence — Freedom - Happiness

PTSC THANH HOA

TECHNICAL SERVICES COMPANY

No.: /TTr-TH-BKS Thanh Hoa, June 03, 2026

PROPOSAL
Regarding the Selection of the Independent Auditor for the 2026 Financial
Statements

To: The General Meeting of Shareholders
PTSC Thanh Hoa Technical Services Company

Pursuant to the Law on Enterprises No. 59/2020/QH14 passed by the National
Assembly of the Socialist Republic of Vietnam on June 17, 2020, and effective from
January 1, 2021:

Pursuant to Decree No. 155/2020/ND-CP dated December 31, 2020, of the
Government of the Socialist Republic of Vietnam detailing the implementation of a
number of provisions of the Law on Securities:

Pursuant to the Charter of PTSC Thanh Hoa Technical Services Company
approved by the General Meeting of Sharcholders on June 14, 2024;

The Supervisory Board respectfully submits to the General Meeting of
Shareholders for review and approval the selection of an independent auditing firm to
audit the Company’s 2026 financial statements as follows:

1. Criteria for Selecting the Independent Auditing Firm:

- Must be legally operating in Vietnam and approved by the Ministry of
Finance and the State Securities Commission to audit public interest entities in 2026

Possesses experience in auditing public interest entities in Vietnam;

- Has a strong reputation in the auditing sector;

- Has a team of auditors with high professional qualifications and relevant
experience in the Company’s business sector;

Able to meet the audit scope and audit schedule required by the Company;
Has no conflict of interest in performing the audit of the Company’s financial
statements;

- Offers a reasonable audit fee corresponding to the audit scope and audit
schedule.

2. Proposed List of Independent Auditing Firms:
Based on the above criteria, the Supervisory Board respectfully submits to the
General Meeting of Shareholders for approval the list of auditing firms eligible for

1 TH-ADM-RGO01-FMO05



selection to conduct the review of the semi-annual Financial Statements and the audit
of the 2026 Financial Statements of the Company, including:-
PwC (Vietnam) Limited Liability Company;
- Deloitte Vietnam Auditing Company Limited ;
KPMG Company Limited;
- Ernst & Young Vietnam Limited Liability Company.

The Supervisory Board respectfully requests the General Meeting of Shareholders
to authorize the Board of Directors to decide on the selection of one of the above
auditing firms to perform the review of the semi-annual Financial Statements and the
audit of the 2026 Financial Statements of the Company in accordance with applicable
laws.

Respectfully submitted to the General Meeting of Shareholders for consideration
and approval.

Respectfully./.
ON BEHALF OF THE SUPERVISORY
BOARD
Recipients: HEAD OF THE SUPERVISORY BOARD

- General Meeting of Shareholders

- Board of Directors, Supervisory Board

- Company Management Board

- Archives: Office, Company Secretary

Nguyen Minh Tuan
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PETROVIETNAM SOCIALIST REPUBLIC OF VIETNAM

TECHNICAL SERVICES CORPORATION Independence — Freedom - Happiness

PTSC THANH HOA

TECHNICAL SERVICES COMPANY

No.: /TTr-TH-HDPQT Thanh Hoa, June 05, 2026

PROPOSAL
Regarding the Amendment and Supplementation of the Company Charter
in 2026

To: The General Meeting of Shareholders
PTSC Thanh Hoa Technical Services Company

Pursuant to the Law on Enterprises No. 59/2020/QH14 passed by the National
Assembly of the Socialist Republic of Vietnam on June 17. 2020 and effective from
January 1, 2021;

Pursuant to the Law on Securities No. 54/2019/QH14 passed by the National
Assembly of the Socialist Republic of Vietnam on November 26, 2019;

Pursuant to Decree No. 155/2020/ND-CP dated December 31. 2020 of the
Government detailing the implementation of a number of articles of the Law on
Securities:

Pursuant to Decision No. 06-QD/DU dated August 12, 2025 of PetroVietnam
Technical Services Corporation regarding the promulgation of the Regulations on
Personnel Management;

Pursuant to the Charter on Organization and Operation of PTSC Thanh Hoa
Technical Services Company approved by the General Meeting of Shareholders on
June 14, 2024

Based on the practical requirements for the Company’s governance and

management.

The Board of Directors has reviewed the current Charter of the Company. Based
on such review, the Board of Directors recognizes that several provisions of the
Charter should be amended and supplemented in order to comply with current

regulations.

The Board of Directors respectfully submits to the General Meeting of

Shareholders for consideration and approval the amendments and supplements to the
Charter as detailed in the attached Appendix.

1 TH-ADM-RGO01-FMO05
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The Board of Directors respectfully submits to the General Meeting of
Shareholders for consideration and approval.

ON BEHALF OF THE BOARD OF
Recipients: DIRECTORS
* As above; CHAIRMAN

* Board of Directors, Supervisory Board;

* Board of Management;

* Archived at: Office., Company Secretary.
Attached document:

- Appendix summarizing the amendments and
supplements to the Company Charter.

Le Van Nga
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PETROVIETNAM TECHNICAL SERVICES CORPORATION
PTSC THANH HOA TECHNICAL SERVICES JOINT STOCK COMPANY

APPENDIX — SUMMARY OF AMENDMENTS AND SUPPLEMENTS TO THE COMPANY CHARTER

No.|Article| Clause | Page CURRENT CHARTER NEW CHARTER (AMENDED & SUPPLEMENTED) NOTES

| 2 3 4{3. The registered head office of the Company is: 3. The registered head office of the Company is: Amendment to the Company’s head office
» Address: No. 268 Tran Nhat Duat Street, Truc Lam = Address: No. 268 Tran Nhat Duat Street, Truc Lam address in accordance with Resolution No.
Ward. Nghi Son Town, Thanh Hoa Province. Ward, Thanh Hoa Province. 1686/NQ-UBTVQHIS of the National
* Telephone: 02373.900333 = Telephone: 02373.900333 Assembly Standing Committee regarding the
* Fax: 02373.900222 » Fax: 02373.900222 reorganization of commune-level
= Email: ptscthanhhoa/@.ptsc.com.vn = Email: ptscthanhhoafa).ptsc.com.vn administrative units of Thanh Hoea Province in
+ Website: ; i i) » Website: : hhoa.com.vn 2025

2 27 2 24(2. The rights and obligations of the Board of Directors 2. The rights and obligations of the Board of Directors Amended in accordance with Decision No. 06-
shall be prescribed by law. this Charter, and the General  |shall be prescribed by law, this Charter, and the General  |QB/DU dated 12/08/2025 of the Corporation
Meeting of Sharcholders. Specifically. the Board of Meeting of Sharcholders. Specifically. the Board of on promulgating the regulations on personnel
Directors shall have the following rights and obligations: |Directors shall have the following rights and obligations: | management.

. Appoint and dismiss Heads of Company functional j. Assign and relieve Heads of Company functional
departments; departments from their duties;

3 35 i 30| Article 35. Appointment, dismissal, duties and powers of |Article 35. Appointment, dismissal, duties and powers of | Amended in accordance with Decision No. 06-
the General Director the General Director QB/DU dated 12/08/2025 of the Corporation
¢. Appoint, dismiss and remove management positions in |e. Assign and relieve management positions in the on promulgating the regulations on personnel
the Company. except for positions under the authority of  [Company from their duties. except for positions under the |management.
the Board of Directors: authoritv of the Board of Directors:




PETROVIETNAM SOCIALIST REPUBLIC OF VIETNAM

TECHNICAL SERVICES CORPORATION Independence - Freedom - Happiness

PTSC THANH HOA

TECHNICAL SERVICES COMPANY

No.: /TTr-TH-HBQT Thanh Hoa, June 05, 2026

PROPOSAL
Re: Dismissal and additional election of Supervisors for the 2026-2031 term

To: The General Meeting of Shareholders
PTSC Thanh Hoa Technical Services Company

Pursuant to Law on Enterprises No. 59/2020/QH14 passed by the National
Assembly of the Socialist Republic of Vietnam on 17 June 2020 and effective from 01
January 2021;

Pursuant to the Charter of PTSC Thanh Hoa Technical Services Company
approved by the General Meeting of Shareholders on 14 June 2024:

The Board of Directors respectfully submits to the General Meeting of
Sharcholders for consideration and approval the dismissal and additional election of
Supervisors of the Company for the 2026 - 2031 term as follows:

At present, the Supervisory Board consists of three (03) members, including:

1. Mr. Nguyen Minh Tuan - Head of the Supervisory Board for the 2023-2028

term;

2. Mr. Nguyen Thanh Thuan - Supervisor for the 2022-2027 term;

3. Ms. Nguyen Thi Duyen - Supervisor for the 2021-2026 term.

As of the date of the 2026 Annual General Meeting of Shareholders, one (01)
member of the Supervisory Board, Ms. Nguyen Thi Duyen, who was elected by the
General Meeting of Shareholders on 09 April 2021, will complete her term of office.

During the past term, the above-mentioned Supervisor has excellently fulfilled
her duties. worked with due care, complied with applicable regulations. and made an
important contribution to the stable development of the Company.

On 07 May 2026. the Corporation issued Official Letter No. 698/PTSC-QTNL
regarding personnel matters at PTSC Thanh Hoa, with the following contents:

1. To relieve Mr. Nguyen Minh Tuan from the position of Head of the
Supervisory Board and from membership of the Supervisory Board of PTSC Thanh
Hoa.

2. To nominate and elect Mr. Le Viet Hai Ninh - Specialist of the Corporation’s
Finance and Accounting Division, to join the Supervisory Board and hold the position
of Head of the Supervisory Board of PTSC Thanh Hoa (concurrently).

] TH-ADM-RGO1-FMO5
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3. To nominate and re-elect Ms. Nguyen Thi Duyen to hold the position of
Supervisor of PTSC Thanh Hoa (coneurrently). — —

To ensure compliance with the current provisions of law and the Company’s
Charter. the Board of Directors respectfully submits to the General Meeting of
Sharcholders for consideration and approval the changes to the personnel of the
Supervisory Board as proposed by PTSC sharcholder. as follows:

. Dismiss Mr. Nguyen Minh Tuan from the position of Head of the
Supervisory Board and from membership of the Supervisory Board of PTSC Thanh
Hoa.

2. Conduct the additional election of two (02) Supervisors due to the dismissal of
Mr. Nguyen Minh Tuan and the expiry of Ms. Nguyen Thi Duyen’s term of office.

(Detailed information of the candidates is attached).

The Board of Directors respectfully submits this Proposal to the General Meeting

of Shareholders for consideration and resolution./.

Respectfully./.

Recipients: ON BEHALF OF THE BOARD OF
- General Meeting of Shareholders: DIRECTORS
- BOD, Supervisory Board; CHAIRMAN

- Board of Management;

- Archived: Admin., Company Secretary.
Attachments:

- Extract of personal profile of personnel.

Le Van Nga

(B9]
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PERSONAL INFORMATION

EXTRACT OF PERSONAL PROFILE
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Date of birth 08/06/1990 Gender | Female
Place of birth Thanh Hoa Ethnicity Kinh
Native place Hoang Loc Commune. Thanh Hoa Religion None
Province
CCCD 038190026016 Date of issue 06/09/2021, Police Department
for Administrative Management
of Social Order
Date of Party 28/02/2013 Official 28/02/2014
admission membership
War invalid Martyr tamily
Address No. 18 Bach Dang Street, Quang Phu
Ward, Thanh Hoa
Professional Business Administration / Foreign Language Pedagogy
qualification
Foreign language: English
Political theory Elementary

EDUCATION AND TRAINING
Period
2007 - 2011
2013 - 2015

‘Training institution

Major / Degree

Foreign Langnage Pedagogy Hong Duc University

Business Administration Hong Duc University

Title / Position

Period Workplace

Commercial Staff - Commercial Department. PTSC Thanh Hoa

11/2011-03/2015

03/2015 - 03/2018 Deputy Team Leader, Port Services Team - Commercial PTSC Thanh Hoa

Department.

Team Leader, Logistics Team - Commercial Department PTSC Thanh Hoa

03/2018 - 2019

Team Leader, Procurement Contract Team - Vessel PTSC Thanh Hoa

Management and O&M Department

2019 - 2021

2021 to present

Supervisor / Team Leader of Procurement Contract Team PTSC Thanh Hoa

———————a =
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EXTRACT OF PERSONAL PROFILE

PERSONAL INFORMATION

Date of birth 19/03/1996 Gender Male
Place of birth Hoang Giang Commune, Thanh Hoa Ethnicity Kinh
Province
Native place Hoang Giang Commune, Thanh Hoa Religion None
Province
CCCD 038096034239 Date of issue 22/09/2021, Police Department

for Administrative
Management of Social Order

Date of Party Official
admission membership
r War invalid I Martyr family
Address 383 Nguyen Duy Trinh, Binh Trung Ward, Ho Chi Minh City |
Professional Master of Business Administration / Bachelor of Accounting - Auditing

qualification

Foreign language: English

Political theary

EDUCATION AND TRAINING

Period Major / Degree Training institution

2014-2018  Accounting - Auditing / Bachelor’s  Foreign Trade University
degree

2020-2023  Business Administration / Master’s  Foreign Trade University
degree

Period Title / Position Workplace
10/2018 —12/2019  Consultant Techcombank
04/2021 —01/2023 Financial Services Specialist Tan Viet Securities Joint Stock Company

03/2023 —11/2025 Performance Management Specialist ~ SSI Securities Corporation

12/2025 - present Financial Investment Specialist PetroVietnam Technical Services Corporation
(PTSC)

4 TH-ADM-RGO1-FM05



PETROVIETNAM SOCIALIST REPUBLIC OF VIETNAM

TECHNICAL SERVICES CORPORATION Independence - Freedom - Happiness
PTSC THANH HOA
TECHNICAL SERVICES COMPANY
No.: TTr-TH-HDQT Thanh Hoa, June 05, 2026
PROPOSAL

Re: Election of a member of the Board of Directors for the 2026-2031 term

To: General Meeting of Shareholders
PTSC Thanh Hoa Technical Services Company

Pursuant to the Law on Enterprises No. 59/2020/QH14 passed by the National
Assembly of the Socialist Republic of Vietnam on 17 June 2020 and effective from 01
January 2021;

Pursuant to the Charter of PTSC Thanh Hoa Technical Services Company
approved by the General Meeting of Shareholders on 14 June 2024,

The Board of Directors respectfully submits to the General Meeting of
Shareholders for consideration and approval the clection of a member of the
Company’s Board of Directors for the 2026 - 2031 term as follows:

At present. the Board of Directors consists of four (04) members as follows:

1. Mr. Le Van Nga - Chairman of the BOD (term 2022-2027):

2. Mr. Pham Hung Phuong - Member of the BOD (term 2021-2026);

3. Mr. Tran Xuan Tai - Member of the BOD (term 2023-2028):

4. Mr. Dinh Van Quan - Member of the BOD (term 2025-2029).

As of the date of the 2026 Annual General Meeting of Shareholders, one (01)
member of the Board of Directors, Mr. Pham Hung Phuong, who was elected by the
General Meeting of Shareholders on 09 April 2021, will complete his term of office.

During the past term, the above-mentioned member of the Board of Directors
excellently fulfilled his duties, acted with due care, complied with applicable
governance regulations and standards, and made an important contribution to the
Company’s stable development. To ensure compliance with current laws and the
Company’s Charter, and to maintain the operation of the Board of Directors, based on
the consolidated nominations for election to the Board of Directors, the Board of
Directors has prepared the following list of candidates:

No. Candidate’s full name Nominating shareholder

Shareholder’s name: PetroVietnam Technical Services
Corporation

1 | Mr. Pham Hung Phuong | Number of shares held: 218,773,000 shares
Ownership ratio: 54.69%

Holding period: continuously over 6 months

The Board of Directors respectfully submits and proposes that the General
Meeting of Shareholders elect the candidate listed above at this Meeting in accordance
with the procedures set out in the approved Working Regulations.

(Detailed information on the candidate is attached).



The Board of Directors respectfully submits this proposal to the General Meeting
of Shareholders for consideration and resolution./.

Respectfully./.
Recipients: Al = = ON BEHALF OF THE BOARD OF
- General Meeting of Shareholders; DIRECTORS
- BOD, Supervisory Board; CHAIRMAN OF THE BOD

- Board of Management of the Company;

- Archive: Administration, Company Secretary.
Attachments:

Summary curriculum vitae of the candidate

Le Van Nga



SUMMARY CURRICULUM VITAE

Full name: Pham Hung Phuong
Deputy Secretary of Party Committee, Member
of the BOD / Director.

PTSC Thanh Hoa Technical Services Company

Position:

| Hung Yen Province

Professional qualification

\ (PTSC Thanh Hoa)
Date of birth | 22/04/1974 Gender Male
N Luong Son Commune, S ;
2
Place of birth Phu Tho Province Ethnicity Kinh
. Tien La Commune, ity
Native place Hung Yen Province Religion None
Citizen 1D o 23/12/2021, Police Department for
Card RISIELD At Administrative Management of Social Order
Date of _—
admissionto | 23/12/2004 s, 23/12/2005
admission
the Party
War invalid Marﬁyrs
family
A lien La Commune.

Master of Business Administration

Foreign language:

English

Political theory
EDUCATION AND TRAINING

Advanced level

01/1995 - 08/1996 | Technical staff

Period Major / Degree Training institution

1996-2000 Bachelor of Economics National Economics University

12/2001 Lo i Noas Ministry of Labor, War Invalids and Social Affairs
management

09/2003 Office administration AITCV

11/2003 EUAKIAR: SR Vietnam - Japan Human Resources Cooperation Center
management

2003 Port management ’SA Singapore

2003 Ad}-’f}nc-ed foreign language International Language Institute
training

J008:2010, | TAee X Busimess AIT - Thailand
Administration

Period Title / Position Working unit
Irrigation Construction Company II, Soc

Son Town

08/2000 - 04/2001 Research specialist

Institute of Labor Science, Ministry of
Labor, War Invalids and Social AfTairs

05/2001 - 07/2001 Labor and wage staff

Petroleum Service Vessel Enterprise,
PTSC Company

08/2001 - 10/2003 | HR, labor and wage stalT

Petroleum Service Port Enterprise, PTSC
Company

y -02/72
11/2003 - 02/2009 HR Department

Deputy Head of Administration and

2/2009 -
02/2009 - 10/2010 Department

Head of Administration and HR

Petroleum Service Port Company

Petroleum Service Port Company

1172010 - 102017 | Member of the BOD, Deputy Director | PTSC Thanh Hoa Company

10/2017 - Present

Company

Member of the BOD, Director of the

PTSC Thanh Hoa Company




PETROVIETNAM SOCIALIST REPUBLIC OF VIETNAM

TECHNICAL SERVICES CORPORATION Independence - Freedom - Happiness
PTSC THANH HOA
TECHNICAL SERVICES COMPANY
No: [TTr-TH-HDQT Thanh Hoa, June 05, 2026
PROPOSAL

Regarding the Remuneration and Operating Expenses of the Board of Directors
and Supervisory Board Members for 2025

To: The General Meeting of Shareholders of
PTSC Thanh Hoa Technical Services Company

Pursuant to the Law on Enterprises No. 59/2020/QIH14, which was passed by the
National Assembly of the Socialist Republic of Vietnam on June 17, 2020, and
effective from January 1, 2021;

Pursuant to the Charter of P1SC Thanh Hoa Technical Services Company, which
was approved by the General Meeting of Shareholders on June 14, 2024

Pursuant to the production and business activity plan of PTSC Thanh Hoa
Technical Services Company for 2026.

The Board of Directors respectfully submits to the General Meeting of
Shareholders for approval the proposed salary, remuneration, allowances, and
operating expenses plan for 2026 for the Board of Directors and the Supervisory Board
of PTSC Thanh Hoa Technical Services Company, as outlined below.

I. Report on the Salary and Remuneration of the Board of Directors and
Supervisory Board for 2025.

Pursuant to Resolution No. 583/NQ-TH-DHBCD dated April 21, 2025, of the
General Meeting of Sharecholders. which specifies the approval of the remuneration.
salary, and income levels for the Board of Directors (BOD) and Supervisory Board for
2025, the Company reports on the implementation status as follows:

1. The number of members of the Board of Directors and the Supervisory
Board of the Company as of December 31. 2025.

- Members of the Board of Directors: 05 members.
- Members of the Supervisory Board: 03 members.

2. Total remuneration, salaries, and allowances of the Board of Directors and
the Supervisory Board: VND 2,969,464,469. including.

a) Board of Directors: VND 2,096,957,663, including:
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- Salary and allowance fund: VND 1,964,957,663.
- Remuneration fund: VND 132,000,000. —
b) Supervisory Board: VND 872,506,806, including:
- Salary and allowance fund: VND 808,506,806.
- Remuneration fund: VND 64,000,000.

The salary, remuneration, and allowance fund for the Board of Directors and the
Supervisory Board are determined by the Company in accordance with current
regulations and the Company’s salary and bonus policy.

a)  The remuneration, salary, allowances, and other benefits for each member
of the Board of Directors and Supervisory Board members for 2025 are reported in
detail in the documents of the Board of Directors” Activity Report and the Supervisory
Board’s Activity Report. which will be submitted to the 2026 Annual General Meeting
of Sharecholders. The detailed report is included in the attached form.

II. Salary, Remuneration, and Operating Expenses Plan for the Board of
Directors and Supervisory Board for 2026.

1. Basis for Developing the Salary, Remuneration, Allowance, and Operating
Expenses Plan for the Board of Directors and Supervisory Board in 2026.

- The Company’s business activity plan for 2026;

- The Company’s salary and bonus policy and other internal regulations and
current guiding documents.

2. Salary, Remuneration. and Allowance Fund for the Board of Directors and
Supervisory Board in 2026.

In compliance with current regulations, the Company reports the salary,

remuneration, and allowance fund for the Board of Directors and the Supervisory
Board as follows:

a) The salary and allowance fund for the Board of Directors: VND
2,033,554,000 corresponding to 04 members of the Board of Directors.

b) The salary fund for the full-time Supervisory Board is VND 0,
corresponding to O full-time Supervisory Board members.

¢) For non-full-time (concurrent) members of the Board of Directors and
Supervisory Board, the Company proposes the following remuneration levels:

- Remuneration for concurrent members of the Board of Directors: VND
4.000.000 per month.

- Remuneration for concurrent members of the Supervisory Board: VND
3,000,000 per month.

Note: Personnel who are representatives of PTSC Corporation participaiing in
the Supervisory Board do not receive concurrent remuneration at PTSC Thanh Hoa
Technical Services Company.
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3. Operating Expenses of the Board of Directors and Supervisory Board for
2026: The operational expenses (including travel, meals, accommodation, hotel
rentals, tools/working equipment. external activities...) and other reasonable expenses
for carrying out the assigned duties will be implemented in accordance with the Unit's
internal regulations, in line with current regulations.

The Board of Directors respectfully submits the above contents to the General
Meeting of Shareholders for review and approval.

Best regards./.
ON BEHALF OF THE BOARD
OF DIRECTORS
Recipients: CHAIRMAN
- Annual General Meeting;
- BOD., SB:
- Archive: Office, Secretary.
Le Van Nga
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APPENDIX - REPORT ON SALARY, REMUNERATION, AND OTHER BENEFITS OF THE BOARD OF DIRECTORS AND
SUPERVISORY BOARD FOR 2025

Number g : i Other®
No. Full Name Position Start Date | End Date of Unit o'f Total Income Salary Remu::lefratlon Executive monetary
calculation Bonus
Months benefits
| 2 3 4 5 6 7 3=(9+10+11+12) 9 10 11 12
L. |Board of Directors VND 2.096.957.663| 1.860.977.663] 132.000.000 0 103.980.000
| |Le Van Nga Chaizmaniar th 01/01/2025| 31/12/2025| 12 VND 978.985.066|  930.455.066 0 0| 48.530.000
Board of Directors
3 | Pian Hung Phuong £ a0 Membet, 01/01/2025| 31/12/2025| 12 VND 1.029.972.597|  930.522.597|  44.000.000 0| 55.450.000
General Director
3 |Tran Xuan Tai Board Member 01/01/2025) 31/12/2025 12 VND 44.000.000 0 44.000.000 0 0
4 |Nguven Khac Dung |Board Member 01/01/2025) 30/06/2025 6 VND 20.000.000 0 20.000.000 0 0
5 |Dinh Van Quan Board Member 01/07/2025| 31/12/2025 6 VND 24.000.000 0 24.000.000 0 0
IT |Supervisory Board VND 872.506.806) 711.976.806 64.000.000 0] 96.530.000
5 [Nguyen Minh Tuan | Head of the 01/01/2025 31/12/2025 12 VND 0 0 0 0 0
Supervisory Board
6 [Nguyen Thah Thuan |[iomperof the 01/01/2025| 31/12/2025| 12 VND 472.211.993|  386.731.993|  32.000.000 0| 53.480.000
Supervisory Board
7 |[Nauyen Thi Duyen | vicmber of the 01/01/2025| 31/12/2025 12 VND 400294813 325244813 32.000.000 0| | 43.050.000
Supervisory Board
Total: =1+ 11 VND 2.969.464.469| 2.572.954.469 196.000.000 0 ‘200.513.00’9
Note:

(): Refers 1o the salary and remuneration paid to the Board of Directors and the Supervisory Board from the salary and remuneration fund for the
2024 fiscal year, based on business performance.

(): Refers to the actual income generated during the 2024 fiscal year, paid by the Unit.
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PETROVIETNAM SOCIALIST REPUBLIC OF VIETNAM

TECHNICAL SERVICES CORPORATION Independence - Freedom - Happiness
PTSC THANH HOA
TECHNICAL SERVICES COMPANY
No.: [TTr-TH-HPQT Thanh Hoa, June 05, 2026
RESOLUTION

2026 Annual General Meeting of Shareholders

GENERAL MEETING OF SHAREHOLDERS
PTSC THANH HOA TECHNICAL SERVICES COMPANY

Pursuant to the Law on Enterprises No. 59/2020/QH14 passed by the National
Assembly of the Socialist Republic of Vietnam on June 17, 2020, and related amended
documents and implementation guidelines;

Pursuant to the Charter of PISC Thanh Hoa Technical Services Company
approved by the General Meeting of Shareholders on June 14, 2024;

Pursuant to the Minutes of the 2026 Annual General Meeting of Shareholders
No. /BB-TH-DHDCD dated /72026 of PTSC Thanh Hoa Technical Services
Company,

RESOLVES:

Article 1. Approval of the Board of Directors' Report for 2025 and its Plan for
2026 (as per the attached report).

Article 2. Approval of the Report on Production and Business Activities for 2025
and the Plan for 2026 presented by the Company's Director (as per the attached
report).

Article 3. Approval of the Supervisory Board's Inspection and Supervision
Report for 2025 and the Inspection and Supervision Plan for 2026 (as per the attached

report).
Article 4. To approve the 2026 production and business plan with the following
targets:
- Total revenue: VND 2.000.00 billion:
- Profit before tax: VND 60.00 billion:
- Profit after tax: VND 48.00 billion;
- Investment value: VND 500.08 billion.
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The General Meeting of Shareholders authorizes the Board of Directors to
consider and approve adjustments to the 2026 production and business plan in-line
with the actual situation during the year, and to report the implementation results to the
General Meeting of Shareholders in accordance with regulations.

Article 5. Approval of Submission No.: /TTr-TH-HDQT dated 05/06/2026
regarding the approval of the 2025 Financial Statements audited by Deloitte Vietnam
Company Limited.

Article 6. Approval of the authorization for the Board of Directors to select the
auditing firm for the Company's 2026 financial statements from the list of auditing
firms (attached to the proposal of the Supervisory Board), ensuring compliance with
current regulations.

Article 7. Approval of Proposal No.: /TTr-TH-HDQT dated 05/06/2026
regarding the Profit Distribution Plan for 2025 and the Financial Plan for 2026,
including the following contents:

1. Detailed Profit Distribution Plan for 2025:

Plan
(According
Plan to adjusted
(According plan
Unit of to Gl\’!S approved
No. Indicator measureme Resplution) hy BED Actual
L No. 383/NO- | Resolution)
TH-DHDCD No.
dated 21 2008/NQ-
Apr. 2025 TH-HDOT
‘ dated 31
Dec. 2025
Total distributable profit in Million ” .

1 2025 VND 49,825 37.825 39.342
1.1 | Net profit afier tax in 2025 Million VND 43,000 33,000 34,317
i | Vet retained | \utlion VND | 4,825 4,825 4,825

earnings from 2024
Dividend Distribution  for Million
2
é 2025 (5% of Charter Capital) VND AL000 ERBHD =480
Bonus Fund, Welfare Fund. Million
3 | and Executive Management 6,750 5.280 6,688
_ VND
Reward FFund
3.7 | Borwus anid Welfore Furls T‘;‘g‘gﬂ 6,300 4950 5177
Executive Management Million s X
3.2 Busvasd B VND 450 330 Lalf
Development Investment Million 5
4 13.500 9.900 10,355
Fund (30% of Net Profit after | ~ VND * " '
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Plan
(According
Plan to adjusted
(According plan
Unit of to GMS approved
No. Indicator measureme s hlsan | 1y REE Actual
at No. 583/NQO- | Resolution)
TH-DHDCD No.
dated 21 2008/ NQO-
Apr. 2025 TH-HDOT
dated 31
Dec. 2025 |
Tax in 2025)
Remaining Undistributed Million
5 Profit VND 9,575 2,645 2,299
2. Detailed Consolidated Financial Plan for 2026:
: Unit of Plan of
Ne. HILIGRIOF measurement 2026
1 Charter Capital Million VND 400,000
2 Profit Before Corporate Income Tax Million VND 60.000
3 Actual Net Profit After Corporate Income Tax Million VND 48,000
4 Profit-to-Charter Capital Ratio % 12.00%
5 Total Distributable Profit in 2026 | Million VND 50,299
5.1 Distributed Profit in 2026 Million VND 48,000
52 Undistributed Retained Earnings from 2025 Million VND 2,299
6 Cash Dividend Payment (3% of Charter Capital) Million VND 20,000
7 Bonus and Welfare I'unds, Executive Management Million VND 11,600
Reward Fund
7.1 | Bonus and Welfare Funds Million VND 9,600
7.2 | Executive Management Reward Fund Million VND 2,000
Development Investment Fund (30% of Net Profit ks
8 after Tk in 2025) Million VND 14,400
9 Remaining Undistributed Profit Million VND 4.299

Article 9. Approval of Proposal No.:

Dividend payout ratio: 5% per share (par value VND 10,000/share).
Total dividend payout for 40.000.000 shares: VND 20,000.000.000.
/TTr-TH-HPQT dated 05/06/2026 on

Article 8. Approval of Dividend Payment for 2026 as follows:

the amendment and supplementation of the Company Charter.

tad
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Article 10. To approve the dismissal of Mr. Nguyen Minh Tuan from the
position of Supervisor and approve the election results and elected members of the
Board of Directors and Supervisors for the 2026-2031 term, as detailed below:

No. Full name Elected position
1 | Mr. Pham Hung Phuong Member of the BOD
2 | Mr. Le Viet Hai Ninh Supervisor
3 | Ms. Nguyen Thi Duyen Supervisor

Article 11. Approval of remuneration and operational expenses for the Board of
Directors and Supervisory Board in 2026. as per Proposal No.: /TTr-TH-HPQT
dated 05/06/2026. detailed as follows:

1. Remuneration for part-time (concurrent) members of the Board of Directors
and Supervisory Board in 2026.

- Concurrent Members of the Board of Directors: VND 4,000,000/person/month.

- Concurrent Members of the Supervisory Board: VND 3,000.000/person/month.

2. Operating expenses for the Board of Directors and Supervisory Board in 2026:
Business-related expenses (including transportation, meals, accommodations, hotel
rental, working tools/equipment, external relation activities, etc.) and other reasonable
expenses incurred in performing assigned duties shall be implemented in accordance
with the Company’s internal regulations and consistent with applicable laws and
regulations.

Article 12. Effectiveness:

1. This Resolution shall take effect from the date of signing. Subject to requests
from competent authorities or procedural requirements involving related parties. the
contents of this Resolution may be issued separately into different resolutions,
provided they remain consistent with the content approved by the General Meeting of
Shareholders.

2. The Board of Directors, the Supervisory Board, and the Board of Management
of the Company shall be responsible for implementing this Resolution./.

Recipients: _ ON BEHALF OF THE GENERAL
I o MEETING OF SHAREHOLDERS
- State Securities Commission of
Vietnam: CHAIRMAN
- Hanoi Stock Exchange:
- Corporation;
- BOD, SB;
- Archive: Office, Secretary. Le Van Nga

4 TH-ADM-RGO01-FMO03



2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS
PTSC THANH HOA TECHNICAL SERVICES COMPANY

VOTING CARD

ceceeeeess YOTES

This Voting Card is valid only at the 2026 Annual General Meeting of Shareholders
of PTSC Thanh Hoa Technical Services Company held on 05/6/2026
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