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S6: .001 /BBH/SRE/DHDCD/26 TP. H5 Chi Minh, ngay 29, thang 05 nam 2026
No.: 001 /BBH/SRF/PDHDCD/26 Ho Chi Minh City, Vietnam, May 29, 2026

PAI HOI PONG CO PONG THUONG NIEN NAM 2026
CUA CONG TY CO PHAN SEAREFICO/ 2026 ANNUAL GENERAL ME
SHAREHOLDERS OF SEAREFICO CORPORATION

BIEN BAN CUQC HQP/ MEETING MINU /

I. THOI GIAN VA PIA PIEM TIEN HANH PAI HOQI / TIME AND
GENERAL MEETING

1. Thoi gian: Tir 14h00 dén 17h30 ngay 29/05/2026 / Time: From 2:00 PM to 5:30 PM on May
29, 2026.

2. Dia diém: Toa nha SIB — Puong s6 10, KCN Hoa Khanh, Phuong Lién Chiéu, Tp. Pa Nang. /
Venue: SIB Building — Street No. 10, Hoa Khanh Industrial Park, Lien Chieu Ward, Da Nang
City, Vietnam.

II. THANH PHAN THAM DU / ATTENDEES

1. Céc dai biéu tham du Dai hoi 1a cac Co dong cua Cong ty Co6 phan Searefico va nguoi duge Co
déng ty quyén hop 1¢ theo danh sach chdt Co dong ngay 28/04/2026. / Participants of the
General Meeting: Shareholders of Searefico Corporation and duly authorized representatives
of shareholders, in accordance with the shareholder list finalized as of April 28, 2026.

2. Khach moi dén tir cac co quan, don vi. / Guests from relevant authorities and organizations.
III. THU TUC KHAI MAC / OPENING PROCEDURES

1. Bio cao kiém tra tw cach dai biéu tham dv Dai hdi / Report on verification of the eligibility of
attendees at the General Meeting.

Ong Pham Thanh Binh - Truéng Ban Kiém tra tu cach dai biéu bao céo két qua kiém tra tu cach dai

biéu dén tham du nhu sau: / Mr. Pham Thanh Binh — Head of the Shareholder Eligibility

Verification Committee — presented the report on the results of the verification of eligibility of
attendees as follows:

Tinh dén thoi diém chét danh sach C6 dong ngay 29/05/2026 dé tham du dai hoi: / As of the
shareholder list closing date of May 29, 2026 for participation in the General Meeting:
- Tong s ¢6 phiéu pho thong da phat hanh la: 35.566.780 cd phiéu

Total number of issued common shares: 35,566,780 shares.

- Tong sd co phiéu quy la: 1.780.000 c6 phiéu
Total number of treasury shares: 1,780,000 shares.
-S4 cb phiéu c6 quyén biéu quyét 1a: 33.786.780 cb phiéu

Total number of voting shares: 33,786,780 shares.

Pén 14 gid 00 phut ngay hom nay 29/05/2026, c6 30 ¢ dong s hitu va dai biéu dugc Gy quyén
tham du Pai hoi, dai dién cho 30.725.710 ¢ phan, chiém ty 1& 90,94% trén tong sd c¢d phan co
quyén biéu quyét cua Cong ty. / As of 2:00 PM on May 29, 2026, there were 30 shareholders and
duly authorized representatives attending the General Meeting, representing 30,725,710 shares,
accounting for 90.94% of the total voting shares of the Company.
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Nhu vay, cudc hop Pai hoi déng cd dong thuong nién nam 2026 (goi tat 1a Pai hoi hodc DHDCD)
ctia Cong ty C6 phan Searefico da hoi du diéu kién dé tién hanh theo quy dinh cta phap luat va Piéu
1€ Cong ty. / Accordingly, the 2026 Annual General Meeting of Shareholders (hereinafter referred to
as the “General Meeting” or “AGM ") of Searefico Corporation has met all conditions to proceed in
accordance with applicable laws and the Company’s Charter.

2. Gioi thiéu Chu toa doan va Ban thw ky / Introduction of the Chairmanship and the
Secretariat

X/

% Chu toa doan / Chairmanship
1. Ong Lé Tén Phuéc — Cha tich HPQT - Cha toa / Mr. Lé Tan Phwéce — Chairman of the
Board of Directors — Chairman of the Meeting
2. Ong Lé Quang Phuc — Thanh vién doc 1ap HPQT — Thanh vién / Mr. Lé Quang Phiic —
Independent Member of the Board of Directors — Member
3. Ba Nguyén Thi Hoang Anh — Thanh vién HDQT — Thanh vién / Ms. Nguyén Thi Hoang
Anh — Member of the Board of Directors — Member
4. Ong Nguyén Khoa Piang — Téng Giam ddc Cong ty — Thanh vién / Mr. Nguyén Khoa
Dang — Chief Executive Officer of the Company — Member
% Chu toa chi dinh Ban thu ky gém: / The Chairperson appointed the Secretariat as follows:
1. Ba Pang Vi Huyén Tran — Truéng ban / Ms. Ddang Vii Huyén Trin — Head of the
Secretariat
2. Ba Nguyén Ngoc Thanh Xuan — Thanh vién / Ms. Nguyén Ngoc Thanh Xudn — Member
3. Bau Ban kiém phiéu, thong qua Chwong trinh nghi sw, Quy ché lam viéc / Election of the
Vote Counting Committee and approval of the Agenda and Working Regulations
Chu toa 1y y kién biéu quyét cua co dong/ngudi dai dién theo Gy quyén thong qua Danh sach kiém
phi€u, Chuong trinh lam viéc, Quy ché 1am vi¢c theo hinh thirc gio thé biéu quyet cong khai. Két
qua biéu quyét: / The Chairperson called for a vote from the shareholders/authorized

representatives to approve the Vote Counting Committee list, the Meeting Agenda, and the Working
Regulations by a public show of voting cards. Voting results:

% Ban Kiém phiéu: / Vote Counting Committee:

1. Ong Pham Thanh Binh — Truéng ban / Mr. Pham Thanh Binh — Head of the Vote
Counting Committee

2. Ong Vién Quang Hung — Thanh vién / Mr. Vién Quang Hiing — Member
3. Ong Tran Thanh Phudc — Thanh vién / Mr. Tran Thanh Phuéc — Member
100% c6 phan biéu quyét du hop dong y thong qua danh sach Ban kiém phiéu. / 100% of voting

shares present at the meeting approved the list of the Vote Counting Commiittee.

«* Chuong trinh nghi su cia PHDPCD / Agenda of the General Meeting of Shareholders (AGM)

100% c6 phan biéu quyét du hop dong ¥ thong qua Chuong trinh nghi sy c¢6 sy thay doi vé trinh tu
trinh bay va biéu quyét ctia cac to trinh. / 100% of voting shares present at the meeting approved the
Agenda, including the revised order of presentation and voting of the proposals.



< Quy ché 1am viéc cia PHDCD: / Working Regulations of the General Meeting of Shareholders
(AGM):

100% c6 phan biéu quyét du hop dong ¥ thong qua Quy ché lam viéc cia DPHDCD. / 100% of

voting shares present at the meeting approved the Working Regulations of the General Meeting of

Shareholders (AGM).

IV. DIEN BIEN PAI HQI / PROCEEDINGS OF THE GENERAL MEETING

1. Ong Nguyén Khoa Ping — Téng Giam dbc trinh bay Bao cio két qua SXKD
Cong ty nam 2025. / Mr. Nguyén Khoa Ping — Chief Executive Officer — presented the 2025
Business and Production Performance Report of the Company.

2. Ong L& Tan Phudc — Chu tich HPQT trinh bay Bao cdo hoat dong ctia Hoi ddng quan tri nim
2025 va dinh huéng nam 2026. / Mr. Lé Tan Phuéc — Chairman of the Board of Directors —
presented the 2025 Report on the Board of Directors’ activities and the orientation for 2026.

3. Ba Nguyén Thi Hoang Anh — Thanh vién doc 1ap HPQT trinh bay Béo cdo danh gia cia Uy
ban kiém toan nim 2025 va Bao céo cta thanh vién doc 1ap HPQT nim 2025. / Ms. Nguyén
Thi Hoang Anh — Independent Member of the Board of Directors — presented the 2025 Audit
Committee’s Assessment Report and the 2025 Report of the Independent Member of the Board
of Directors.

4. Ong Lé Quang Phiic — Thanh vién doc lap HPQT trinh bay Béao cao danh gia cua
thanh vién doc lap HPQT nam 2025. / Mr. Lé Quang Phuc — Independent Member of the Board
of Directors — presented the 2025 Report of the Independent Member of the Board of Directors.

5. Ba Nguyén Thi Hoang Anh — Thanh vién doc 1ap HDQT trinh bay ndi dung cic to trinh da g
cho ¢6 dong gdm: / Ms. Neuyén Thi Hodng Anh — Independent Member of the Board of
Directors — presented the contents of the proposals submitted to shareholders, including:

- T trinh s6 012/TT/SRF/HPQT/26 v/v Piéu chinh nién do ké toan cua Cong ty / Proposal No.
012/TT/SRF/HDQT/26 regarding the adjustment of the Company'’s fiscal year.

- To trinh 008/TT/SRF/HPQT/26 v/v Sira db6i Diéu 18 Coéng ty / Proposal No.
008/TT/SRF/HDQT/26 regarding amendments to the Company’s Charter.

- To trinh 009/TT/SRF/HPQT/26 v/v Sira d6i Quy ché hoat dong cua HPQT / Proposal No.
009/TT/SRF/HDQT/26 regarding amendments to the Board of Directors’ Regulations.

- To trinh 010/TT/SRF/HPQT/26 v/v Sira d6i Quy ché ndi bd vé quan tri cong ty / Proposal No.
010/TT/SRF/HDQT/26 regarding amendments to the Internal Governance Regulations of the
Company.

6. Cap nhat bao cao kiém tra tw ciach dai biéu / Update on the report of verification of
shareholders’ eligibility to attend the meeting

Ong Pham Thanh Binh - Trudéng Ban Kiém tra tu cach dai biéu bao céo cap nhat két qua kiém tra tu
cach dai biéu dén tham dy. Cu thé: Dén 14 gi0 45 phut, ¢6 30 ) dong so hiru va dai biéu duge uy
quyén tham du Dai hoi, dai dién cho 30.725.710 cb phén, chiém ty 1¢ 90,94% trén téng s6 ¢b phf?m
c6 quyén biéu quyét cua Cong ty. / Mr. Pham Thanh Binh — Head of the Shareholder Eligibility
Verification Committee — presented the updated report on the verification of attendees’ eligibility.



Specifically, as of 2:45 PM, there were 30 shareholders and duly authorized representatives
attending the General Meeting, representing 30,725,710 shares, accounting for 90.94% of the total
voting shares of the Company.

7. Hwéng din bo phiéu biéu quyét cic td trinh (phién 1) / Instructions for voting on the
proposals (Round 1)

Ong Pham Thanh Binh - Truong ban kiém phiéu hudng din dai hoi cach biéu quyét cac van dé
thudc TO trinh s6 012/TT/SRF/HPQT/26 v/v Diéu chinh nién d6 ké toan ctia Cong ty, To trinh sd
008/TT/SRE/HPQT/26 v/v Stra d6i Piéu 1¢, T trinh s6 009/TT/SRE/HPQT/26 v/v Sta d6i Quy
ché hoat dong ctia HPQT, To trinh s6 010/TT/SRE/HPQT/26 v/v Sta ddi quy ché ndi bo vé quan
tri cong ty (“Phién biéu quyét lan 1”). / Mr. Pham Thanh Binh — Head of the Vote Counting
Committee — instructed the General Meeting on the voting procedures for matters under Proposal
No. 012/TT/SRF/HDQT/26 regarding the adjustment of the Company’s fiscal year, Proposal No.
008/TT/SRF/HDQT/26 regarding amendments to the Company’s Charter, Proposal No.
009/TT/SRF/HDQT/26 regarding amendments to the BOD’s Regulations, and Proposal No.
010/TT/SRF/HDQT/26 regarding amendments to the Internal Governance Regulations of the
Company (the “First Voting Session”).

8. Ong Nguyén Khoa Ding trinh bay ndi dung cac to trinh di gtri cho ¢6 dong gdm: / Mr. Nguyén
Khoa Pang presented the contents of the proposals submitted to shareholders, including:
- To trinh s6 001/TT/SRE/HDQT/26 v/v Béo cdo tai chinh riéng va bao cao tai chinh hop nhat da

kiém toan nam 2025. / Proposal No. 001/TT/SRF/HPQT/26 regarding the audited separate
financial statements and consolidated financial statements for 2025.

- To trinh s6 002/TT/SRE/HPQT/26 v/v Phan phdi lgi nhuan niam 2025. / Proposal No.
002/TT/SRF/HDQT/26 regarding the distribution of 2025 profit.

- T trinh s6 003/TT/SRE/HPQT/26 v/v Phuong an chi tra ¢o tirc nam 2025 bang tién. / Proposal
No. 003/TT/SRF/HDQT/26 regarding the 2025 cash dividend payment plan.

- To& trinh sé 004/TT/SRF/HPQT/26 v/v Ké hoach SXKD nim 2026. / Proposal No.
004/TT/SRF/HDQT/26 regarding the 2026 business and production plan.

- To trinh s6 005/TT/SRE/HPQT/26 v/v Dy kién phan phdi lgi nhuan nam 2026./ Proposal No.
005/TT/SRF/HDQT/26 regarding the proposed profit distribution plan for 2026.

- To trinh s6 006/TT/SRF/HPQT/26 v/v Thu lao va chi phi hoat dong cua HPQT nam 2025 va
dé xuat cho nam 2026. / Proposal No. 006/TT/SRF/HPQT/26 regarding the remuneration and
operating expenses of the Board of Directors for 2025 and the proposal for 2026.

- To trinh s6 007/TT/SRF/HPQT/26 v/v Lua chon don vi kiém toan doc lap kiém toan Béo céo
tai chinh nam 2026. / Proposal No. 007/TT/SRF/HPQT/26 regarding the selection of an
independent auditing firm to audit the Company’s financial statements for 2026.

9. Bio c4o két qua kiém phiéu biéu quyét ctia Phién biéu quyét 1an 1 / Report on the voting results
of the First Voting Session.

10. Ong Pham Thanh Binh — Trudng ban kiém tra tu cach c6 dong bao céo két qua kiém phiéu biéu
quyét ctia Phién biéu quyét 1an 1 nhu sau: / Mr. Pham Thanh Binh — Head of the Shareholder



Eligibility Verification Committee — reported the voting results of the First Voting Session as
follows:

Tong s6 phiéu phat ra 1a 30 phiéu dai dién cho 30.725.710 ¢ phiéu biéu quyét, chiém 100%
CPBQ du hop. / Total number of ballots issued: 30 ballots, representing 30,725,710 voting
shares, accounting for 100% of the voting shares present at the meeting.

Téng s phiéu thu vé 1a 30 phiéu dai dién cho 30.725.710 c6 phiéu biéu quyét, chiém 100%
CPBQ du hop. / Total number of ballots collected: 30 ballots, representing 30,725,710 voting
shares, accounting for 100% of the voting shares present at the meeting.

Tong s6 phiéu khong thu vé 1a 0 phiéu, dai dién cho 0 cb phiéu biéu quyét, chiém 0% CPBQ du
hop. / Total number of uncollected ballots: 0 ballots, representing 0 voting shares, accounting
for 0% of the voting shares present at the meeting.

Tong s6 phiéu thu vé hop 18 1a 30 phiéu, dai dién cho 30.725.710 c¢b phiéu biéu quyét, chiém
100% CPBQ du hop. / Total number of valid ballots collected: 30 ballots, representing
30,725,710 voting shares, accounting for 100% of the voting shares present at the meeting.

Tong sb phiéu khong hop 16 1a 0 phiéu, dai dién cho 0 cb phiéu biéu quyét, chiém 0 % CPBQ
du hop. / Total number of invalid ballots: 0 ballots, representing 0 voting shares, accounting
for 0% of the voting shares present at the meeting.
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11. DPoan chu toa tuyén bd dai hdi chinh thic thong qua va chép nhan hiéu luc cua Diéu 18 stra doi,
Quy ché hoat dong va Quy ché ndi bo vé Quan trj cong ty. / The Chairmanship declared that
the General Meeting officially approved and accepted the amended Charter, the Board of
Directors’ Regulations, and the Company’s Internal Governance Regulations as effective.

12. Ong Lé Tan Phudc trinh bay noi dung to trinh s6 011/TT/SRE/HPQT/26 v/v Mién nhiém va
Bau b sung thanh vién HPQT nhiém ky 2026 — 2030. / Mr. Lé Tédn Phudc presented Proposal
No. 011/TT/SRF/HPQT/26 regarding the dismissal and election of additional members of the
Board of Directors for the 2026—2030 term.

13. Phin thao luin/ Discussion session:

Y kién ciia C6 ddng/ Shareholders’ comments: C6 dong Tong cong ty Thuy san Viét Nam —

CTCP (Tdng cong ty) c6 mot sd y kién ddi v6i cac ndi dung tai Pai hoi dong cd dong thudong nién

nam 2026 cua CTCP Searefico (Searefico/Cong ty) nhu sau:/ The shareholder Vietnam National

Seafood Corporation — JSC (the “Corporation”) provided several comments regarding the contents

of the 2026 Annual General Meeting of Shareholders of Searefico Corporation (Searefico/the

“Company”) as follows:

a. Dé nghi Cong ty chia sé thém thong tin vé két qua thuc hién thuong vu M&A tai Cong ty cb
phan Ky nghé lanh A Chau (Arico) vé6i dbi tac Hoshizaki (Nhat Ban) trong nam 2025 va trinh
bay mirc d6 anh hudng cua thuong vu trén ddi voi két qua hoat dong san xuit nim 2025 cua
Holding n6i chung va Cong ty me noi riéng. / The shareholder requested that the Company
provide additional information on the implementation results of the M&A transaction at Asia
Refrigeration Engineering JSC (Arico) with Hoshizaki (Japan) in 2025, and present the impact
of this transaction on the 2025 business and production results of the Holding as a whole and of
the parent company in particular.

Tra 16i/ Answer: Trong nam 2025, Searefico da hoan tit viéc chuyén nhugng 51% c6 phan tai
Cong ty Cb phﬁn K§¥ nghé lanh A Chau (“Arico™) cho dbi tac chién lugc Hoshizaki (Nhat Ban)./ In
2025, Searefico completed the transfer of a 51% stake in Asia Refrigeration Industry Joint Stock
Company (“Arico”) to its strategic partner Hoshizaki (Japan).

Vé mit s hitu/ In terms of ownership: Sau giao dich, ty 1& loi ich va quyén biéu quyét ctia Tap doan
tai Arico giam xubng con 48,62%, chuyén tir con ty con thanh cong ty lién két trong yéu./
Following the transaction, the Group’s ownership interest and voting rights in Arico decreased to
48.62%, resulting in Arico being reclassified from a subsidiary to a key associate company.

V& mat 1gi nhuan/ In terms of profit: Thuong vu da mang lai khoan 191 nhuén 16n cho Tap doan. Cu
the, trén Béo céo tai chinh (BCTC) riéng, 13i tir ban cac khoan dau tu dat 165,88 ty dong. Trén
BCTC hop nhét, 1oi nhudn thuan tir viéc chuyén nhuong sau khi trir cac chi phi lién quan 1a 163,45
ty dong./ The transaction generated a significant one-off gain for the Group. Specifically, on the
separate financial statements, profit from the disposal of investments amounted to VND 165.88
billion. On the consolidated financial statements, the net profit from the divestment, after deducting
related expenses, was VND 163.45 billion.

Mirc do anh hudong dén két qua hoat dong nam 2025 ddi véi Cong ty me (BCTC riéng me)/ Impact
on 2025 performance for the Parent Company (separate financial statements): Cong ty da ap dung
nghiém ngit nguyén tic quan tri tai chinh than trong dé kién toan cac khoan muc, tao nén tang sach
cho giai doan t6i. (i) Hang ton kho: Trich lap du phong giam gia hang ton kho 27,47 ty dong dbi véi
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chi phi san xuét kinh doanh dé dang tai mot s6 dyu an ¢l nham dam bao tinh an toan tai chinh tdi da
khi thuc hién quyét toan. (ii) Khoan phai thu: Thuc hién trich 1ap du phong phai thu kho doi 34,52
ty dong theo nguyén tic than trong ddi véi cac ddi tac chiu anh hudng bai tinh hinh kinh té chung,
dam bao chét lugng cac khoan phai thu phan dnh dung gi tri kha thi nhat. (iii) Chi phi dy 4n va cac
nghia vu lién quan: Ghi nhan va quyét toan dut diém chi phi phat sinh va cac nghia vu lién quan tir
cac hop dong xay lap giai doan trudc, dong cac hd so du an cii dé tap trung ngudn luc cho cac hoat
dong kinh doanh cbt 16i hiéu qua hon./ The Company has strictly applied prudent financial
management principles to strengthen and clean up balance sheet items, creating a solid foundation
for the next phase of development. (i) Inventories: A provision for decline in value of inventories of
VND 27.47 billion was recorded for work-in-progress costs of certain legacy projects, in order to
ensure maximum financial prudence during final settlement.(ii) Trade receivables: A provision for
doubtful debts of VND 34.52 billion was made on a prudent basis for counterparties affected by
general economic conditions, ensuring that receivables reflect the most reliable realizable value.
(iii) Project costs and related obligations: All incurred costs and related obligations from previous
construction contracts were fully recognized and finalized, with legacy project dossiers closed to
focus resources on more efficient core business operations.

Mirc d6 anh hudng dbi v6i Searefico Group (BCTC hop nhét)/ Impact on Searefico Group
(consolidated financial statements): Viéc tap trung xur Iy triét dé cac ton dong néu trén d mang lai
su thay d6i can ban vé chat luong tai san va ning luc tai chinh ¢t 161 cua Tap doan. BCTC nim
2025 cua Téap doan da dugc don vi kiém toan doc lap dua ra Y kién chép nhan toan phén. Két qua
nay khéng dinh toan bo sb liéu vé hang tdn kho, cong ng da dugc phan anh trung thuc, hop 1y trén
cac khia canh trong yéu, chimg minh nén tang tai chinh lanh manh va sin sang cho cic muc tiéu
tang truong tiép theo cua Holding./! The comprehensive resolution of the above-mentioned
outstanding issues has resulted in a fundamental improvement in the Group’s asset quality and core
financial capacity. The 2025 consolidated financial statements of the Group received an unqualified
audit opinion from an independent auditor. This outcome confirms that all inventories and
receivables have been fairly and accurately presented in all material respects, demonstrating a
healthy financial foundation and readiness for the Holding’s next growth objectives.

b. Pé nghi HPQT va BDH Cong ty cung cdp thém thong tin vé thwong vu M&A tai Arico trong
nam 2026 va dua ra nhitng danh gia, nhan dinh vé hiéu qua cua cac thuong vu trén ddi véi két
qua thyc hién céac chi tiéu ké hoach ctia Cong ty trong nam 2026. / The shareholder requested
that the BOD and the BOM provide additional information on the M&A transaction at Arico in
2026, and present assessments and evaluations regarding the effectiveness of these transactions
on the Company’s performance against its 2026 business plan targets.

Tra 10/ Answer: Tiép nbi 16 trinh nim 2025, vao ngay 22/05/2026, Searefico di hoan tat chuyén
nhuong toan bd 48,62% ¢ phﬁn con lai tai Arico cho ddi tac Hoshizaki (Nhat Ban), chinh thuc
hoan thanh 19 trinh thoai von chién luge. Y nghia chién lugc: Hién thuc hoa thanh qua dau tu tir
mang san xuét truyén thong dé téi vu hoa cau tric von, tp trung ngudn lyc cho chu ky ting trudng
mo&i./ Continuing the 2025 roadmap, on May 22, 2026, Searefico completed the transfer of its
remaining 48.62% stake in Arico to Hoshizaki (Japan), officially finalizing the strategic divestment
process. Strategic significance: The transaction realizes the investment value from the traditional
manufacturing segment, optimizes the capital structure, and enables the Company to concentrate
resources on a new growth cycle.



banh gia hi¢u qua ddi vai ké hoach 2026: Thuong vu tac dong tich cyc toan dién dén ké hoach nam
2026 trén hai phuong dién: (i) Pam bao chi tiéu loi nhuin: Pong gop truc tiép va quan trong vao
viéc hoan thanh muc tiéu loi nhudn trudc va sau thué nam 2026 cua Tap doan. (ii) T6i wu hoa dong
tién: Tao ngudn vén tu co doi dao, giam ap luc chi phi vén va nang cao cac chi sd an toan tai chinh.
Assessment of effectiveness for the 2026 plan: The transaction has a comprehensive positive impact
on the 2026 business plan in two key aspects: (i) Profit target achievement: It makes a direct and
significant contribution to the Group’s ability to meet its 2026 pre-tax and after-tax profit targets.
(ii) Cash flow optimization: It generates a strong internal capital source, reduces financing cost
pressures, and improves key financial safety ratios.

Toan bd ngudn von thing du s& duoc tap trung cho phan khiic miii nhon: Bit dong san cong nghiép
va dich vu kho van (logistic), cu thé qua cac du an trong diém: Du an BPS ¢ Tay Ninh (Long An);
Kho ngoai quan Khu Céng nghé cao (Pa Néng); Trung tdm Phan phdi Logistics (Pa Néng). / The
entire surplus capital will be allocated to key strategic segments, specifically Industrial Real Estate
and Logistics services, through major projects as follows: the real estate project in Tay Ninh (Long
An); the bonded warehouse at the Da Nang Hi-Tech Park; and the Distribution and Logistics
Center in Da Nang.

Nhin chung, Thuong vu M&A Arico ndm 2026 mang lai "hi€u quéa kép": vira dam bao hoan thanh
xuét sic ké hoach kinh doanh nam 2026, vira tao bé phong tai chinh vimg chic dé Searefico but pha
trong chién lugc tré thanh Nha phat trién ha ting cong nghiép va logistics giai doan 2026 — 2030. /
Overall, the Arico M&A transaction in 2026 delivers a “dual effect”: it both ensures the successful
achievement of the 2026 business plan and creates a solid financial foundation for Searefico to
accelerate its transformation into an industrial infrastructure and logistics developer in the 2026—
2030 period.

c. Dé nghi Hoi dong quan tri va Ban diéu hanh Cong ty chia sé thong tin cu thé vé cac giai phap du
kién thyc hién trong nim 2026 dé c6 dong cung nam va hiéu 16 thém vé trién vong hoan thanh
ké hoach ctia Cong ty trong nam 2026 & ca Holding va riéng Cong ty me. / The shareholder
requested that the Board of Directors and the Executive Management provide detailed
information on the planned solutions for 2026, for shareholders’ reference and better
understanding of the Company’s outlook in achieving its 2026 business plan targets, both at the
Holding level and at the Parent Company level.

Tra 10i/ Answer: D¢ hién thuc hoa cac muc tiéu ¢ ca cip d6 Holding (Tap doan hop nhat) va riéng

Cong ty me, Ban diéu hanh di hoach dinh cic nhém giai phap chién luoc va hanh dong cu thé tai
timg mang hoat dong cbt 161 nhu sau:/ In order to achieve the objectives at both the Holding
(consolidated Group) level and the Parent Company level, the BOM has developed strategic
solution groups and specific action plans across each core business segment as follows:

Cong ty me va dinh hudng holding/ Parent Company and Holding orientation: (1) Cong ty me: Muc
tiéu doanh thu dat 860 ty dong, LNST 2,2 ty dong. DPong vai tro hat nhan diéu phdi, tap trung toi uu
hoa dong tién, tiét giam chi phi tai chinh va hd trg cac cong ty thanh vién tiép can ngudn vén gia tot,
kiém so4t rui ro hé thong; (ii) Hop luc hé sinh thai: Thiic ddy mé hinh "ha ting thong minh va dich
vu k¥ thuat tich hop", tan dung thé manh chéo giita cac don vi dé déu thau va t6i uu hoa bién loi
nhuan cac du an lon./ (i) Parent Company: Target revenue of VND 860 billion and net profit after
tax of VND 2.2 billion. The Parent Company will serve as the coordinating core, focusing on cash
flow optimization, reducing financial costs, supporting subsidiaries in accessing competitively
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priced funding, and strengthening system-wide risk management. (ii) Ecosystem synergy: Promote
an “‘integrated smart infrastructure and technical services” model, leveraging cross-competencies
among member companies to enhance bidding capability and optimize profit margins for large-
scale projects.

Giai phap trong tam tai cac don vi thanh vién/ Key solutions at subsidiary level: (1) Mang xay dung
va co dién: Tép trung ngudn luc ddy nhanh tién d6 thi cong va nghiém thu gia tri hop déng chuyén
tiép; (ii) Mang Co dién lanh va ha ting cho thué: Phat trién mang FMCG, dua Toa nha cong nghiép
SIB vao van hanh khai thac thuong mai dé tao nguén doanh thu kho bai dinh ky, bién lgi nhuan cao;
(iii) Mang Vat liéu xdy dung xanh: Tdi uu cong suat diy chuyén san xuat hién co, tham nhép sau
vao phan khuc panel cach nhiét va vat li¢u than thién méi truong; (iv) Mang Nang luong dién ap
mai: Duy tri trong tién 6n dinh tir hé théng dién 4p mai hién hitu, hoan thién phap 1y dé trién khai
cac du 4n ha tang méi (BPS KCN Tay Ninh, Kho ngoai quan, KCNC Pa Nang) thudc chudi Smart
Logistics/ (i) Construction and MEP segment: Focus resources on accelerating construction
progress and completing revenue recognition from carry-over contracts; (ii) Refrigeration and
leased infrastructure segment: Develop the FMCG segment, bring the SIB Industrial Building into
commercial operation to generate recurring warehousing revenue with high profit margins; (iii)
Green building materials segment: Optimize existing production line capacity and further penetrate
insulation panel and environmentally friendly material segments, (iv) Rooftop solar power segment:
Maintain stable cash flow from existing rooftop solar systems, while completing legal procedures to
implement new infrastructure projects (industrial real estate in Tay Ninh, bonded warehouse, and
Da Nang Hi-Tech Park) within the Smart Logistics value chain.

Su két hop dong bo giita ngudn thu ngan han va tich lily tai san dai han 1a co s¢ viing chic ¢¢ BDH
tu tin hoan thanh ké hoach nim 2026, mang lai 1¢i ich tdi wu cho Quy Co dong. / The synchronized
combination of short-term revenue streams and long-term asset accumulation provides a solid
foundation for the BOM to confidently achieve the 2026 business plan, delivering optimal benefits
to the shareholders.

d. Dbi véi cac giao dich co lién quan, dic biét 1a cac giao dich vay - cho vay, giita cac phap nhan
trong h¢ sinh thai: Cong ty cha y tuan thu thuc hién cac giao dich theo diing cac quy dinh phéap
luat, Diéu 18 va cac quy dinh nd1 bo ctia Cong ty; déng thoi, dam bao tinh hi¢u qua céc giao dich
va loi ich ciia cac ¢ dong Cong ty. Cong ty cha ¥ cac quy dinh tai khoan 2 Piéu 15 Luat céc to
chic tin dung sé 32/2024/QH15 ngay 18/01/2024 va khoan 3 Diéu 16 Nghi dinh s
132/2020/ND-CP ngay 5/11/2020 dé dam bao tuan thu cac quy dinh cta phap luat ciing nhu dam
bao loi ich ctia Cong ty trong cac giao dich v&i cac bén co lién quan./ For related-party
transactions, particularly intra-group lending and borrowing transactions among entities within
the ecosystem, the Company shall ensure strict compliance with applicable laws, the Company’s
Charter, and internal regulations, while also ensuring the efficiency of such transactions and
the interests of the Company’s shareholders. The Company shall take into account the
provisions of Clause 2, Article 15 of the Law on Credit Institutions No. 32/2024/QH15 dated
January 18, 2024, and Clause 3, Article 16 of Decree No. 132/2020/ND-CP dated November 5,
2020, to ensure legal compliance as well as the Company’s interests in transactions with related
parties.

e. Viéc phan phé)i lgi nhuan nam 2026 cin phai dugc dé xuét dua trén két qua san xuét kinh doanh
thuc t& ctia ndm 2026, theo d6, c6 dong mai co su danh gia vé sy hop 1y ddi voi céac ty 18 trich
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quy va ty 1é chia c6 tirc ctia Cong ty; dé nghi Cong ty trinh PHDCD thuong nién nim 2027 xem
xét thong qua ding quy dinh. / The 2026 profit distribution should be proposed based on the
actual business performance results of 2026, so that shareholders can properly assess the
reasonableness of the Company’s appropriation ratios and dividend payout ratios. The
Company is requested to submit this for approval at the 2027 Annual General Meeting of
Shareholders in accordance with applicable regulations.

Tra 104/ Answer: HDQT va BPH ghi nhén céc ¥ kién dong gop cua Quy Cong ty/ The BOD and the
BOM acknowledge and take note of the comments and contributions from your Company.

Y kién caa Co dong/ Shareholders’ comments: Péi véi To trinh phan phéi loi nhuan, nam 2025
Cong ty chia cb tirc véi ty 1& 5%, trong khi ké hoach loi nhuan nam 2026 dat ra 1a 39 ty dong, cao
hon nam 2025. Theo d6, c6 dong dé nghi Cong ty xem xét chinh sach tang ty 1 co tuc trong thoi
gian toi nham gia tang stc hip din d6i voi nha dau tu va hd tro cai thién gid tri cd phiéu SRF trén
thi truong chimg khoan./ Regarding the profit distribution proposal, in 2025 the Company paid a
dividend at a rate of 5%, while the 2026 profit plan is set at VND 39 billion, higher than that of
2025. Accordingly, the shareholder proposed that the Company consider increasing the dividend
payout ratio in the near future in order to enhance attractiveness to investors and support the
improvement of SRF’s market value on the stock exchange.

Tra 101/ Answer: Trong nam 2026, Cong ty dit muyc tiéu ting trudong loi nhuan 1én 39 ty ddng, tuy
nhién Cong ty ciing can can ddi hai hoa giita chinh sach ¢d tirc va nhu cau ngudn luc cho chién luoc
phat trién trung va dai han. Theo d6, Cong ty du kién giit lai mot phan loi nhudn dé tai dau tu, cing
c¢b nang luc tai chinh va trién khai cac ké hoach phat trién trong giai doan tiép theo nham tao nén
tang tang trudng bén ving cho cb dong./ In 2026, the Company targets profit growth of VND 39
billion; however, it must also balance the dividend policy with the need for financial resources to
support its medium- and long-term development strategy. Accordingly, the Company plans to retain
a portion of its profits for reinvestment, strengthen its financial capacity, and implement
development plans in the next phase, thereby building a sustainable growth foundation for
shareholders.

D6i v6i thi gia c6 phiéu SRF trén thi truong ching khoan, trong khoang 3 niam vira qua, c¢6 phiéu
SRF chiu nhiéu anh huéng do cac ¥ kién loai trir cia kiém toan, ciing véi dién bién nhay cam va
bién dong chung cia thi truong. Ban Diéu hanh danh gia thi gia SRF hién tai dang thap hon 55% -
60% gia tri that cia doanh nghié€p. Vi dinh hudng tai cAu tric, cai thién hiéu qua hoat dong va cing
b nén tang tai chinh, Cong ty tin tudng rang thi gia ciia SRF s& timg budc duoc thi truong ghi nhan
ding hon trong thoi gian toi. / Regarding SRF’s market price on the stock exchange, over the past
three years the stock has been affected by audit qualification opinions, as well as the sensitive and
volatile nature of the overall market. The Management currently assesses that SRF’s market price is
55% to 60% below the Company’s intrinsic value. With the ongoing restructuring, improved
operational efficiency, and strengthened financial foundation, the Company is confident that SRF'’s
value will be gradually and more accurately recognized by the market in the coming period.

14. Biéu quyét cac bao céo va to trinh / Voting on Reports and Proposals
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Pai

hoi tién hanh biéu quyét dé thong qua cac bao cdo va cic td trinh (“Phién biéu quyét 2) / The

General Meeting conducted a vote to approve the reports and proposals (“Voting Session 2”).

15.

Két qua kiém phiéu biéu quyét cua Phién biéu quyét 1an 2 (Phuong thtc biéu quyét: bo phiéu
kin truc tiép) / Announcement of the Voting Results for Voting Session 2 (Voting Method:
Direct Secret Ballot)

Ong Pham Thanh Binh — Truong Ban kiém phiéu thong bao két qua kiém phiéu biéu quyét cac van
dé tai Dai hoi. / Mr. Pham Thanh Binh, Head of the Vote Counting Committee, announced the
voting results on the matters presented at the General Meeting.

Tong sd phiéu phat ra 1a 30 phiéu dai dién cho 30.725.710 ¢6 phiéu biéu quyét, chiém 100%
CPBQ du hop. / A total of 30 ballots were issued, representing 30,725,710 voting shares,
equivalent to 100% of the voting shares present at the Meeting.

Tong s6 phiéu thu vé 1a 30 phiéu dai dién cho 30.725.710 cb phiéu biéu quyét, chiém 100%
CPBQ du hop. / 4 total of 30 ballots were collected, representing 30,725,710 voting shares,
equivalent to 100% of the voting shares present at the Meeting.

Tong s6 phiéu khong thu vé 1a 0 phiéu, dai dién cho 0 cb phiéu biéu quyét, chiém 0% CPBQ du
hop. / A4 total of 0 ballots were not returned, representing 0 voting shares, equivalent to 0% of
the voting shares present at the Meeting.

Tong s6 phiéu thu vé hop 18 1a 30 phiéu, dai dién cho 30.725.710 c¢b phiéu biéu quyét, chiém
100% CPBQ du hop. / 4 total of 30 valid ballots were collected, representing 30,725,710
voting shares, equivalent to 100% of the voting shares present at the Meeting.

Téng s6 phiéu khong hop 18 13 0 phiéu, dai dién cho 0 c¢b phiéu biéu quyét, chiém 0 % CPBQ
du hop. / A4 total of 0 invalid ballots were recorded, representing 0 voting shares, equivalent to
0% of the voting shares present at the Meeting.

Khong tan Khéng ¢6 y kién /

Tan thanh / 4
an fhat PPTOYE | thanh | Against Abstain
A Sé Cé
£ A So ¢o N
TT/| Npidung/ |S0cophan phin phan o
No. Content biéu quyét | Tylg/ | . | Ty1e/| biéu | Tyle/ Ket lugn
| Number Rate uvét / Rate quyét / Rate
of Voting (%) q y. (%) Number (%)
Voting .
Shares of Voting
Shares
Shares
Bao cao hoat
dong cuia Ho1
d6ng quan tri nim Thong qua
1 2025 / Report on 29.255.780 95,22% 0 0% 1.469.930 4,78% | / Approved
the Board of
Directors’
Activities in 2025
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TT/

Noi dung /
Content

Tan thanh / Approve

Khoéng tan
thanh / Against

Khong ¢6 ¥ kién /
Abstain

S6 ¢6 phin
biéu quyét
/ Number
of Voting
Shares

Ty 1€/
Rate
(%)

S6 ¢b
phén

biéu
quyét /
Voting
Shares

Tylé/
Rate
(%)

S6 ¢
phﬁn
Tylé/
Rate
(%)

biéu
quyét /
Number
of Voting
Shares

Két luan

T& trinh s6
001/TT/SRF/Hb
QT/26 v/v Thong
qua Béo céo tai
chinh riéng va
Béo céo tai chinh
hop nhét da kiém
toan nam 2025 /
Proposal No.
001/TT/SRF/BOD
/26 on the
Approval of the
Audited Separate
and Consolidated
Financial
Statements for
2025

29.255.780

95,22%

0 0%

1.469.930 | 4,78%

Thong qua
/ Approved

T& trinh 6
002/TT/SRF/Hb
QT/26 v/v Phan
phéi lgi nhuan
nam 2025/
Proposal No.
002/TT/SRF/BOD
/26 on the
Distribution of
Profits for 2025

29.255.780

95,22%

0 0%

1.469.930 | 4,78%

Théng qua
/ Approved
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TT/

Noi dung /
Content

Tan thanh / Approve

Khong ¢6 ¥ kién /
Abstain

Khoéng tan
thanh / Against

S6 ¢6 phin
biéu quyét
/ Number
of Voting
Shares

Xz S6 ¢b
SO co

phén

biéu
quyét /
Voting
Shares

phﬁn
Ty 1é/ biéu
Rate
(%)

Tylé/
Rate
(%)

Tylé/
Rate
(%)

quyét /
Number
of Voting

Shares

Két luan

T& trinh s6
003/TT/SRF/Hb
QT/26 viv
Phuong an chi tra
¢b tire nam 2025
bang tién /
Proposal No.
003/TT/SRF/BOD
/26 on the 2025
Cash Dividend
Payment Plan

29.255.780

95,22% 0 0% 1.469.930 | 4,78%

Thong qua
/ Approved

To trinh sb
004/TT/SRF/HDb
QT/26 v/v Ké
hoach kinh doanh
nam 2026 /
Proposal No.
004/TT/SRF/BOD
/26 on the 2026

Business Plan

29.255.780

95,22% 0 0% 1.469.930 | 4,78%

Thong qua
/ Approved

T& trinh s6
005/TT/SRF/Hb
QT/26 v/v Du
kién phan phdi loi
nhuan nam 2026 /
Proposal No.
005/TT/SRF/BOD
/26 on the
Proposed Profit
Distribution Plan
for 2026

24.688.840

80,35% 0 0% 6.037.130 | 19,65%

Thoéng qua
/ Approved
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, . Khong tan Khéng c6 y kién /
Tan thanh / 4
Al TAWL LAPPTOYE | thanh / Against Abstain
Xz S6 ¢b
£ X 1A So ¢o N
TT/| Noidung/ | S0cOphan phin phan £
No Content bidu quyét | Ty1e/ « | Ty18/| bibu | Tyle/ | Keétluan
. bicu £
/ Number Rate uvét / Rate quyeét / Rate
of Voting (%) (:/o)tlin (%) | Number (%)
Shares & of Voting
Shares
Shares
T trinh s6
006/TT/SRF/Hb
QT/26 v/v Thu
lao va chi phi
hoat dong cua
HDPQT nam 2025
va dé xuat cho
nam 2026 /
Proposal No. )
Thong qua
7 006/TT/SRF/BOD | 29.255.780 95,22% 0 0% 1.469.930 4,78%
/ Approved
/26 on the
Remuneration
and Operating
Expenses of the
Board of
Directors for
2025 and the
Proposal for
2026
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TT/

Noi dung /
Content

Tan thanh / Approve

Khoéng tan
thanh / Against

Khong ¢6 ¥ kién /
Abstain

S6 ¢6 phin
biéu quyét
/ Number
of Voting
Shares

Ty 1€/
Rate
(%)

S6 ¢b
phén

biéu
quyét /
Voting
Shares

Tylé/
Rate
(%)

S6 ¢
phﬁn
Tylé/
Rate
(%)

biéu
quyét /
Number
of Voting
Shares

Két luan

T trinh s6
007/TT/SRF/Hb
QT/26 v/v Luya
chon don vi kiém
toan doc lap kiém
toan BCTC nam
2026 / Proposal
No.
007/TT/SRF/BOD
/26 on the
Selection of an
Independent
Auditor for the
Audit of the 2026
Financial
Statements

29.255.780

95,22%

0 0%

1.469.930 | 4,78%

Thong qua
/ Approved

T& trinh s6
011/TT/SRF/Hb
QT/26 v/v Mién
nhiém va Bau bd
sung Thanh vién
HDQT / Proposal
No.
011/TT/SRF/BOD
/26 on the
Dismissal and
Election of an
Additional
Member of the
Board of
Directors

29.255.780

95,22%

0 0%

1.469.930 | 4,78%

Thoéng qua
/ Approved
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V. MIEN NHIEM VA BAU BO SUNG THANH VIEN HPQT / Dismissal and Election of an
Additional Member of the Board of Directors

1. Théong qua Quy ché dé cir, ing cir, bau cit/ Approval of the Nomination, Candidacy and
Election Regulations

Két qua biéu quyét/ Voting result: 100% c6 phan biéu quyét du hop dong y thong qua Quy ché dé
ctr, tng ctr, bau cr thanh vién HPQT nhiém ky 2026 — 2030./ 100% of the voting shares present at
the Meeting voted in favor of approving the Nomination, Candidacy and Election Regulations for
members of the BOD for the 2026—2030 term.

Phuong thirc biéu quyét: Biéu quyét bang hinh thirc gio Thé biéu quyét. / Voting Method: Voting by
a show of voting cards.

2. Théng qua danh sach &ng vién tham gia bau cir vi tri thanh vién HPQT nhiém ky 2026 —
2030/ Approval of the List of Candidates for Election to the Board of Directors for the 2026—
2030 Term.

DPén thoi diém t6 chirc cude hop, c6 01 Gng vién duoc dé cur dé bau vao HPQT nhiém ky 2026 —
2030 1a Ong Nguyén Khoa Piang do nhom c6 dong so hitu trén 10% c6 phan cd quyén biéu quyét
cia Cong ty d& cir./ As of the time of the Meeting, one (01) candidate had been nominated for
election to the Board of Directors for the 2026—2030 term: Mr. Nguyen Khoa Dang, nominated by a
group of shareholders holding more than 10% of the Company’s voting shares.

Két qua biéu quyét/ Voting result: 100% cb phan biéu quyét du hop dong ¥ théng qua danh sach
ung vién thanh vién HDPQT nhiém ky 2026 — 2030./ 100% of the voting shares present at the

Meeting voted in favor of approving the list of candidates for the Board of Directors for the 2026—
2030 term.

Phuong thiic biéu quyét/ Voting Method: Biéu quyét bang hinh thirc gio Thé biéu quyét./ Voting by
a show of voting cards.

3. Huwéng din thé 1€ bau cir: / Explanation of the Election Procedures:

Ong Pham Thanh Binh - Truong ban kiém phiéu huéng dan dai hoi thé 1& bau cir. / Mr. Pham
Thanh Binh, Head of the Vote Counting Committee, explained the election procedures to the
General Meeting.

VI. CONG BO KET QUA KIEM PHIEU / ANNOUNCEMENT OF VOTING RESULTS

1. Két qua bau thanh vién HPQT nhiém ky 2026 — 2030 / Election Results for the Board of
Directors for the 2026-2030 Term

Ong Pham Thanh Binh — Truéng Ban kiém phiéu thong bao két qua kiém phiéu bau cir thanh vién

Hoi dong quan tri nhiém ky 2026 - 2030. / Mr. Pham Thanh Binh, Head of the Vote Counting

Committee, announced the results of the election of the Board of Directors for the 2026—2030 term.

- Tong s6 phiéu phat ra 1a 30 phiéu dai dién cho 30.725.710 c6 phiéu biéu quyét, chiém 100%
CPBQ du hop. / A total of 30 ballots were issued, representing 30,725,710 voting shares,
equivalent to 100% of the voting shares present at the Meeting.
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- Téng sb phiéu thu vé 1a 30 phiéu dai dién cho 30.725.710 phiéu biéu quyét, chiém 100% CPBQ
du hop. / 4 total of 30 ballots were collected, representing 30,725,710 voting shares, equivalent
to 100% of the voting shares present at the Meeting.

- Tong sb phiéu khong thu vé 1a 0 phiéu, dai dién cho 0 cb phiéu biéu quyét, chiém 0% CPBQ du
hop. / A total of 0 ballots were not returned, representing 0 voting shares, equivalent to 0% of the
voting shares present at the Meeting.

- Tong sb phiéu thu vé hop 18 12 0 phiéu dai dién cho 0 ¢ phiéu biéu quyét, chiém 0% CPBQ du
hop. / 4 total of 0 valid ballots were collected, representing 0 voting shares, equivalent to 0% of
the voting shares present at the Meeting.

- Toéng sd phiéu thu vé khong hop 18 1a 0 phiéu dai dién cho 0 c6 phiéu biéu quyét, chiém 0%
CPBQ du hop./ A total of 0 invalid ballots were collected, representing 0 voting shares,
equivalent to 0% of the voting shares present at the Meeting.

2.1 Két qua bau cir (Phwong thicc bau cir: Phwong thirc biu don phiéu) / Election Results
(Voting Method: Cumulative Voting Method)

Tan thanh / In Favor
T/ Ho tén ung vién / Candidate N A du ba
andidate Name 5 phiéu ba
No ! g SO phiéu bau / Number T§ 16 / Rate (%)
of Votes
1 | Ong/ Mr. Nguyén Khoa Ding 30.725.710 100%

Két luan: Ong Nguyén Khoa Piang dugc bau cir vao thanh vién Hoi dong quan tri nhiém ky 2026 —
2030 ctia Cong ty C6 phan Searefico. / Conclusion: Mr. Nguyen Khoa Dang has been elected as a
member of the Board of Directors of Searefico Corporation for the 2026—2030 term.

VII. THONG QUA BIEN BAN HQP / APPROVAL OF THE MEETING MINUTES

Bién ban hop Pai hoi dong cd dong thuong nién nim 2026 cua Cong ty C6 phan Searefico duoc
Ban thu ky lap va doc trudc DPai hoi. / The Minutes of the 2026 Annual General Meeting of
Shareholders of Searefico Corporation were prepared by the Secretariat and read before the
General Meeting.

Pai hoi dong ¢ dong giao quyén cho Hoi dong quan tri stra d6i, diéu chinh tir ngit, cau tir tai Nghi
quyét, Bién ban hop va cac van ban khac co lién quan khi xét thay can thiét hodc phu hop véi cac
yéu cdu clia cac co quan nha nudc co tham quyén dé thuc hién cac thu tuc can thiét theo quy dinh
cua phap luat. / The General Meeting authorizes the BOD to amend and adjust the wording and
phrasing of the Resolution, the Meeting Minutes, and other related documents when deemed
necessary or appropriate in order to comply with requirements of competent state authorities and to
complete the necessary procedures in accordance with applicable laws.

Pai hoi nhat tri thong qua Bién ban nay véi ty 1& 100% CPBQ duy hop tan thanh. Bién ban nay la co
s dé Chu toa 1ap Nghi quyét cudc hop Pai hoi déng ) dong thuong nién nam 2026. / The General
Meeting unanimously approved these Minutes with 100% of the voting shares present at the
Meeting voting in favor. These Minutes serve as the basis for the Chairperson to prepare the
Resolution of the 2026 Annual General Meeting of Shareholders.
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VII. BE MAC PAI HQI / CLOSING OF THE GENERAL MEETING

Chu toa tuyén bd két thuc Pai hoi. Pai hoi két thuc vao lac 17h50 cung ngdy./ The Chairperson
declared the Meeting closed. The Meeting adjourned at 5:50 pm. on the same day.

THU KY CUQC HQP / MEETING CHU TICH HQI PONG QUAN TRI/
SECRETARY CHAIRMAN OF BOARD OF THE
DIRECTOR

PANG VU HUYEN TRAN
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—"=EAREFICO

SMALL ENOUGH TO LISTEN - BIG ENOUGH TO DELIVER

S6/ No. : 001/NQ/SRF/DHDCD/26

PAI HOI PONG CO DONG THUONG NIEN NAM 2026 CUA CONG TY CO PHAT
SEAREFICO/ THE ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026 OF
SEAREFICO CORPORATION

—  Can cit Ludt Doanh nghiép sé 59/2020/QH14 do Quoc Héi thong qua ngay 17/06/2020/ Pursuant
to the Law on Enterprises No. 59/2020/QH14 passed by the National Assembly on June 17, 2020;

— Cdn cir Ludt Chimg Khodn sé 54/2019/QH14 dwoc Quéc Héi thong qua ngay 26/11/2019/ Pursuant to
the Law on Securities No. 54/2019/QH 14 passed by the National Assembly on November 26, 2019,

—  Can cir Diéu 1¢ ciia Cong ty C6 phan Searefico/ Pursuant to the Charter of Searefico Corporation;

—  Can cit Bién ban hop Pai héi dong cé dong thuong nién nam 2026 cia Céng ty/ Pursuant to the
Minutes of the 2026 Annual General Meeting of Shareholders of the Company.

Dai hoi dong c6 dong (“DHDPCD”) thuong nién nim 2026 ciia Cong ty Co phan Searefico to chirc tai
Toa nha SIB — S6 10 Khu Céng Nghiép Hoa Khanh, Phuong Lién Chiéu, Thanh phd H6 Chi Minh
vao ngay 29/05/2026 da thong qua cac ndi dung nhu sau/ The 2026 Annual General Meeting of
Shareholders (“GMS”) of Searefico Corporation, held at SIB Building — No. 10 Hoa Khanh Industrial
Park, Lien Chieu Ward, Ho Chi Minh City on May 29, 2026, has approved the following matters:

QUYET NGHI/ RESOLVES

Piéu 1. Thong qua To trinh s6 012/TT/SRE/HPQT/26 v/v Thay dbi nién do ké toan ciia Cong ty
Article 1. Approval of Proposal No. 012/TT/SRF/HDQT/26 regarding the Change of the
Company's Financial Year.

Ty 1€ tan thanh 1a 100%/ Approval Rate 100%.

Két luan/ Resolved: Thong qua viéc Stra d6i nién do tai chinh ciia Cong ty hiéu luc ké tir ngay
01/04/2027/ To approve the change of the Company's financial year with effect from April 1,
2027.

Piéu 2. Thong qua To trinh s6 008/TT/SRE/HPQT/26 v/v Sira d6i Piéu 18 Cong ty.

Article 2. Approval of Proposal No. 008/TT/SRF/HDQT/26 regarding the Amendments to the
Company's Charter.

Ty 1€ tan thanh 1a 100%/ Approval Rate 100%.

Két luan/ Resolved: Thong qua viéc Stra doi Dicu 1¢ ciia Cong ty C6 phan Searefico va chap thuan
hiéu lyc thi hanh cua Piéu 1¢ Stra doi ngay tai thoi diém duoc Pai hoi dong biéu quyét thong qua
tai cudc hop Pai hoi dong c6 dong thuong nién nam 2026/ To approve the amended Charter of
Searefico Corporation and to adopt its effectiveness from the time it is approved by the General
Meeting of Shareholders at the 2026 Annual General Meeting of Shareholders.

Piéu 3. Thong qua To trinh 009/TT/SRE/HPQT/26 v/v Stra d6i Quy ché hoat dong ciia HDQT.
Article 3. Approval of Proposal No. 009/TT/SRF/HDPQT/26 regarding the Amendments to the
Charter of Organization and Operation of the BOD.

Ty 1€ tan thanh 14 100%/ Approval Rate 100%.




Két luan/ Resolved: Thong qua viéc Stra d6i Quy ché hoat dong cua Hoi dong quan tri cia Cong ty
Co phan Searefico va chap thuan hiéu lyc thi hanh ctia Quy ché hoat dong ctia Hoi dong quan tri
ngay tai thoi diém duoc Pai hoi dong biéu quyét thong qua tai cudc hop Pai hoi dong cd dong
thuong nién nam 2026/ To approve the amended Board of Directors’ Operating Regulations of
Searefico Corporation and to adopt their effectiveness from the time they are approved by the
General Meeting of Shareholders at the 2026 Annual General Meeting of Shareholders.

Piéu 4. Thong qua To trinh 010/TT/SRE/HPQT/26 v/v Sira d6i Quy ché ndi bd vé quan tri cong
ty.

Article 4. Approval of Proposal No. 010/TT/SRF/HPQT/26 regarding the Amendments to the

Internal Regulations on Corporate Governance.

Ty 1€ tan thanh 14 100%/ Approval Rate 100%.

Két luan/ Revolved: Thong qua viéc Sira d6i Quy ché ndi bd vé quan tri cong ty ctia Cong ty CO

phan Searefico va chp thuan hiéu luc thi hanh cta Quy ché ndi bo vé quan tri cong ty ngay tai

thoi diém dugc Pai hoi dong biéu quyét thong qua tai cudc hop Pai hoi dong c¢d déng thuong nién

nam 2026/ To approve the amended Internal Regulations on Corporate Governance of Searefico

Corporation and to adopt their effectiveness from the time they are approved by the General

Meeting of Shareholders at the 2026 Annual General Meeting of Shareholders.

Piéu 5. Nghi quyét nay 1a mot phan ndi dung thudc chuong trinh hop Pai hoi dong co dong
thudng nién nam 2026 cia Cong ty C6 phan Searefico, dugc ban hanh va biéu quyét thong qua
doc 1ap tai cudc hop nhdm 1am co sé phap 1y va bao dam trinh tu thuc hién ddi véi cac ndi dung
lién quan dén mién nhiém, bau bd sung thanh vién H6i déng quan tri tai cuoc hop Pai hoi déng )
dong thuong nién nam 2026.

Article 5. This Resolution constitutes part of the agenda of the 2026 Annual General Meeting of
Shareholders of Searefico Corporation and is separately adopted at the Meeting to provide the
legal basis and ensure procedural compliance for matters relating to the dismissal and additional
election of members of the Board of Directors at the 2026 Annual General Meeting of
Shareholders.

Piéu 6. Nghi quyét nay c6 hiéu luc ké tir luc 15 gio 30 phit, ngay 29/05/2026.
Article 6. This Resolution shall take effect from 3:30pm, on May 29, 2026.

TM. PAI HQI PONG CO PONG/ ON BEHALF OF
THE GENERAL MEETING OF SHAREHOLDERS
CHU TICH HQI PONG QUAN TRI/ CHAIRMAN OF

Noi nhan/ Recipients: THE BOARD OF DIRECTORS
- Lwu HPQT/VT/ Filed at the

BOD and Administration;
-Coéng bd thong tin/ For
information disclosure.
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S6/ No. : 002/NQ/SRF/DHDCD/26 TP. H5 Chi Minh, ngay 29 thang 05 nam 2026
Ho Chi Minh City, May 29", 2026

NGHI QUYET/ RESOLUTION

PAI HOI PONG CO PONG THUONG NIEN NAM 2026 CUA CONG TY
SEAREFICO/ THE ANNUAL GENERAL MEETING OF SHAREHOLDERS 2
SEAREFICO CORPORATION

—  Can cit Ludt Doanh nghiép s6 59/2020/QH14 do Quéc Héi théng qua ngay 17/06/20 ,' SN
to the Law on Enterprises No 59/2020/QH14 passed by the National Assembly on June 17, 2020

—  Can cit Ludt Chitng Khodn s6 54/2019/QH14 dirgc Quoc Héi thong qua ngay 26/11/2019; Pursuant to
the Law on Securities No. 54/2019/QH14 passed by the National Assembly on November 26, 2019;

—  Can cit Piéu 1é ciia Cong ty C6 phan Searefico;
Pursuant to the Charter of Searefico Corporation;,

—  Can cir Bién ban hop Pai hoi dong c6 déng thiong nién nam 2026 ciia Cong ty;
Pursuant to the Minutes of the 2026 Annual General Meeting of Shareholders of the Company.

Pai hoi dong c6 dong (“DPHPCD”) thudng nién nam 2026 ctia Cong ty Co6 phan Searefico to chirc tai
Toa nha SIB — S6 10 Khu Coéng Nghiép Hoa Khanh, Phuong Lién Chiéu, Thanh phd H6 Chi Minh
vao ngay 29/05/2026 da thong qua cac ndi dung nhu sau/ The 2026 Annual General Meeting of
Shareholders (“GMS”) of Searefico Corporation, held at SIB Building — No. 10 Hoa Khanh Industrial
Park, Lien Chieu Ward, Ho Chi Minh City on May 29, 2026, has approved the following matters:

QUYET NGHI/ RESOLVES

Pidu 1. Thong qua Bao cdo cia Hoi dong quan tri nam 2025, bao gom Bao cdo hoat dong clia cac
thanh vién doc 1ap Hoi déng quan tri nam 2025 va B4o céo hoat dong cua Uy ban kiém toan nim
2025.

Article 1. Approval of the Board of Directors’ Report for 20235, including the Report on the Activities
of the Independent Members of the Board of Directors for 2025 and the Report on the Activities of the
Audit Committee for 20235.

Ty 1€ tan thanh 1a 95,22%/ Voting Result: 95.22% in favor.

Piéu 2. Thong qua To trinh s6 001/TT/SRF/HPQT/26 v/v Thong qua Béo céo tai chinh riéng va Bao
c4o tai chinh hop nhat di kiém toan nim 2025.

Article 2. Approval of Proposal No. 001/TT/SRF/HDQT/26 regarding the Approval of the Audited
Separate Financial Statements and Audited Consolidated Financial Statements for 2025.

Ty 1€ tan thanh 1a 95,22%/ Voting Result: 95.22% in favor.

Pi¢u 3. Thong qua To trinh s6 002/TT/SRE/HPQT/26 v/v Phan phdi loi nhuan nim 2025.
Article 3. Approval of Proposal No. 002/TT/SRF/HPQT/26 regarding the Distribution of Profit for
2025.

Ty 1€ tan thanh 1a 95,22%/ Voting Result: 95.22% in favor.




Pidu 4. Thong qua To trinh s6 003/TT/SRF/HPQT/26 v/v Phuong an chi tra c¢b tirc nam 2025 bang
tién.

Article 4. Approval of Proposal No. 003/TT/SRF/HPQT/26 regarding the Cash Dividend Payment
Plan for 2025.

Ty 1€ tan thanh 1a 95,22%/ Voting Result: 95.22% in favor.

Pidu 5. Thong qua T trinh sb 004/TT/SRE/HDQT/26 v/v Ké hoach san xuét kinh doanh nam 2026.
Article 5. Approval of Proposal No. 004/TT/SRF/HPQT/26 regarding the 2026 Business Plan.

Ty 1€ tan thanh 1a 95,22%/ Voting Result: 95.22% in favor.

Piéu 6. Thong qua T trinh s6 005/TT/SRE/HPQT/26 v/v Dy kién phan phéi lgi nhuan nim 2026.
Article 6. Approval of Proposal No. 005/TT/SRF/HPQT/26 regarding the Proposed Profit
Distribution Plan for 2026.

1. Quy khen thudng : Trich 25% loi nhuan sau thué ctia ¢ dong ciia Cong ty me
Bonus Fund . 25% of the Profit after tax attributable to shareholders of the parent
2. C6 tic dé nghi : Ty 1& 5%/ménh gia (twong duwong 500 ddng/c6 phan)

Proposed Dividend : 5% per par value (equivalent to VND 500/share)

Trong truong hop loi nhuan sau thué vuot ké hoach/ In the event that the actual Profit After Tax exceeds the
set plan:

- Ngoai ty 1é trich 1ap nhu trén, Quy khen thuong dugc trich thém twong tmg 20% trén phéan loi nhuan
vuot so v6i ké hoacl/ In addition to the aforementioned ratios, the Bonus Fund shall be allocated an
additional 20% calculated on the surplus profit exceeding the plan.

- C6 tic dé nghi chi thém: HDQT sé xin ¥ kién Dai hoi dong c6 dong dé diéu chinh viéc phan phdi loi
nhuan vuot ké hoach/ Additional Dividends: The Board of Directors will seek approval from the
General Meeting of Shareholders to adjust the distribution of profits that exceed the target.

Ty I¢ tan thanh 1a 80,35%/ Voting Result: 80.35% in favor.

Piéu 7. Thong qua To trinh sb 006/TT/SRF/HDQT/26 v/v Thu lao va chi phi hoat dong cia HPQT
nam 2025 va dé xuat cho nam 2026.

Article 7. Approval of Proposal No. 006/TT/SRF/HDQT/26 regarding the Remuneration and Operating
Expenses of the Board of Directors for 2025 and the Proposed Plan for 2026.

1. Thu lao va chi phi hoat dong cia HPQT da chi tra nam 2025/ Remuneration and Operating
Expenses of the Board of Directors Paid in 2025.

Téng thi lao HPQT nim 2025 di duge DPHDCPD thong qua 1a khong vuot qua 2.300.000.000 dong (hai ty ba
tram tri€u déng), Phu cép cho thanh vién cac Uy ban truc thuéc HPQT va chi phi hoat dong cho HPQT 1a
khong vuot qua 1.000.000.000 dong (mét ty dong). / The total remuneration of the Board of Directors for
2025, as approved by the General Meeting of Shareholders, shall not exceed VND 2,300,000,000 (two
billion three hundred million Vietnamese Dong). Allowances for members of the Board’s committees and
operating expenses of the Board of Directors shall not exceed VND 1,000,000,000 (one billion Vietnamese
Dong).

Téng thi lao HDQT d chi tra trong ndm 2025 1a 1.920.000.000 ddng (Mbt ty chin trim hai muoi triéu dong
ddng), Phu cp cho thanh vién cac Uy ban truc thuoe HDQT va chi phi hoat dong cho HPQT 14 650.543.480



dong (Sau trdm ndm muoi tridu, ndm trim bon muoi ba nghin bon trim tam muoi dong)./ The total
remuneration of the Board of Directors actually paid in 2025 was VND 1,920,000,000 (one billion nine
hundred twenty million Vietnamese Dong). Allowances for members of the Board’s committees and
operating expenses of the Board of Directors amounted to VND 650.543.480 (Six hundred fifty million, five
hundred forty-three thousand, four hundred eighty Vietnamese Dong).

2. Thu lao, phu cép va chi phi hoat dong HPQT nam 2026/ Remuneration, Allowances and
Operating Expenses of the BOD for 2026.

- Thu lao HPQT: khong vuot qua 2.300.000.000 dong (hai ty ba trim triéu dong)./ Board of
Directors’ remuneration: not exceeding VND 2,300,000,000 (two billion three hundred million
Vietnamese Dong)

- Phu cép cho thanh vién cta cac Uy ban truc thuéc HPQT, chi phi hoat dong va chinh sach phuc lgi
cho HPQT: khong vuot qua 1.000.000.000 dong (mét ty dong)/ Allowances for members of
committees under the Board of Directors, operating expenses, and welfare policies for the
Board of Directors: not exceeding VND 1,300,000,000 (one billion three hundred million
Vietnamese Dong).

Ty 1€ tan thanh 1a 95,22%/ Voting Result: 95.22% in favor.

Piéu 8. Thong qua To trinh 007/TT/SRF/HPQT/26 v/v Lya chon don vi kiém toan Béo céo tai chinh nam
2025.

Article 8. Approval of Proposal No. 007/TT/SRF/HPQT/26 regarding the Selection of the Independent
Auditor for the 2025 Financial Statements.

Giao cho HbQT quyét dinh lya chon mot trong cac don vi kiém toan sau day, dya trén kién nghi cua
Uy ban kiém toan/ To authorize the BOD to appoint one of the following audit firms, based on the
recommendation of the Audit Committee:

- Cong ty TNHH Kiém toan va Tu van A&C/ A&C Auditing and Consulting Co., Ltd.;

- Cong ty TNHH Hang Kiém toan AASC/ AASC Auditing Firm Company Limited,

- Congty TNHH Kiém toan va Tu van RSM Viét Nam/ RSM Vietnam Auditing & Consulting Co., Ltd.;

- Cong ty TNHH KPMG/ KPMG Vietnam Company Limited,

- Congty TNHH Ernst & Young Viét Nam/ Ernst & Young Vietnam Company Limited.

Ty 1€ tan thanh 1a 95,22%/ Voting Result: 95.22% in favor.

Diéu 9. Théong qua To trinh s6 011/TT/SRF/HPQT/26 v/v Mién nhiém va Bau bé sung thanh vién
HDQT nhiém ky 2026 — 2030.

Article 9. Approval of Proposal No. 011/TT/SRF/HPQT/26 regarding the Dimissal and Additional Election
of a Member of the Board of Directors for the 2026—2030 Term.

1. Mién nhiém Thanh vién HDQT/ Dismissal of a Member of the BOD:

Mién nhiém Thanh vién doc 1ap HPQT d6i véi Ong Lé Quang Phiic theo don tir nhiém guri ngiy
29/04/2026/ Dismissal of Mr. Lé Quang Phuc from the position of Independent Member of the Board
of Directors in accordance with the resignation letter dated April 29, 2026.

Mién nhiém Thanh vién HPQT ddi v6i Ong Nguyén Hitu Thinh theo don tir nhiém gui ngay
06/05/2026/ Dismissal of Mr. Nguyén Hiwu Thinh from the position of Member of the Board of
Directors in accordance with the resignation letter dated May 6, 2026.



2. Bau Thanh vién HPQT nhiém ky 2026 — 2030/ Election of an Additional Member of the Board of
Directors for the 2026—2030 Term:

S6 lwong bau bd sung Thanh vién HDQT 13/ Number of additional Member of the BOD to be elected:
01 thanh vién/ member

Nhiém ky cta Thanh vién HPQT duoc bau bd sung/ Term of office of the additionally elected Member
of the Board of Directors: 2026 — 2030

Ty 1€ tan thanh 1a 95,22%/ Voting Result: 95.22% in favor.

Piéu 10.Thong qua két qua biéu quyét danh sach tmg vién thanh vién Hoi ddng quan tri Cong ty C
phan Searefico.

Article 10. Approval of the Voting Results on the List of Candidates for the Board of Directors of
Searefico Corporation.

Danh sach tmg vién gdm 1 nhan sy 1a 6ng Nguyén Khoa Ding do nhom ¢ dong so hitu trén 10% C6
phiéu c6 quyén biéu quyét cia Cong ty dé ct/ The list of nominees consists of one candidate, M.
Nguyén Khoa Ddng, who was nominated by a group of shareholders holding more than 10% of the
Company's voting shares.

Ty 1€ tan thanh 1a 95,22%/ Voting Result: 95.22% in favor.

Piéu 11. Thong qua két qua bau ctir Thanh vién HPQT Coéng ty Co6 phan Searefico nhiém ky 2026 —
2030.

Article 11. Approval of the Election Results of a Member of the BOD of Searefico Corporation for the
2026 — 2030 Term.

Tan thanh/ Votes in favor
TT Ho tén ung vién / Candidate S6 phiéu bau/ Number of | Ty 1é (%)/ Percentage
Votes Received (%)
1 | Ong Nguyén Khoa Ding 30.725.710 100%

Két luan/ Resolved: Ong Nguyén Khoa Pang da trang cir vao thanh vién Hoi dong quan tri nhiém ky
2026 — 2030 cta Cong ty Co phan Searefico/ Mr. Nguyen Khoa Dang is elected to serve as a Member
of the BOD of Searefico Corporation for the 2026—2030 term.

Piéu 12. PHDCP giao quyén cho HPQT stra doi, dleu chinh tir ngit, cau tur tai Nghi quyet Bién ban
hop va cac van ban khac co lién quan khi xét thay can thlet hodc phil hop véi cac yéu ciu clia cic co
quan nha nudc c6 tham quyén dé thuc hién cac thu tuc can thiét theo quy dinh ciia phap luat.

Article 12. The General Meeting of Shareholders authorizes the BOD to amend, revise, or adjust the
wording of this Resolution, the Minutes of Meeting, and other related documents as deemed necessary
or as required by competent state authorities for the purpose of carrying out the necessary procedures
in accordance with applicable laws and regulations.

Pic¢u 13. Nghi quyét nay 1a mot phan khong tach roi cing Nghi quyét s 001/NQ/SRE/DHPCP/26
ngay 29/05/2026, da dugc DPHPCP thuong nién nam 2026 cua Cong ty Co phan Searefico théng qua
va giao cho HDQT Cong ty trién khai thyc hién Nghi quyét cia DPHDCD theo dung cic quy dinh cua
phap luat hién hanh va Diéu 1¢ ciia Cong ty.



Article 13. This Resolution forms an integral and inseparable part of Resolution No.
001/NQ/SRF/PHPCD/26 dated 29 May 2026, which was duly approved by the 2026 Annual General
Meeting of Shareholders of Searefico Corporation. The General Meeting of Shareholders authorizes
the Board of Directors to organize and implement the resolutions adopted by the General Meeting of
Shareholders in accordance with the applicable laws and the Company's Charter.

Nghi quyét c6 hiéu luc ké tir ngay 29/05/2026/ This Resolution shall take effect as of 29 May 2026.

TM. PAI HQI PONG CO PONG/ ON BEHALF OF
THE GENERAL MEETING OF SHAREHOLDERS
CHU TICH HOQI PONG QUAN TRI/ CHAIRMAN OF

Noi nhén/ Recipients: THE BOARD OF DIRECTORS

- Luu HPQT/VT/ Filed at the
BOD and Administration;

- Coéng bd thong tin/ For
information disclosure.
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CONG TY CO PHAN SEAREFICO

Tru s¢ chinh: Tang 20 Toa nha TTC, 253 Hoang Van Thu, Phuong
~EAREFEICO 1i: 5o Hoa Thinh Phé H3 Chi Minh,
SMALL ENOUGH TO LISTEN - BIG ENOUGHTO DELIVER M3 s&é PKDN: 0301825452

Dién thoai: +84 28 3822 7260  Website: www.searefico.com

Thanh ph6 H6 Chi Minh, ngay 07 thang 05 nim 2026
Ho Chi Minh City, May 07", 2026

THONG BAO/ ANNOUNCEMENT
MOT HQP PAT HOI PONG CO BONG THUONG NIEN NAM 2026/
INVITATION TO THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS

Kinh giri/ To: Quy C6 déng Céng ty CS phin Searefico/ Shareholders of Searefico Corporation

Hoi ddng quén tri Cong ty Co phén Searefico trin trong théng bao dén Quy C5 déng vé viée t5 chirc Pai hoi ddng
b dong thwdong nién nim 2026 (“DHDCD”) nhu sau:/ The Board of Directors of Searefico Corporation hereby
announces the 2026 Annual General Meeting of Shareholders ("AGM") as follows:

1. Thoi gian: 13:30 tha Sau, ngay 29 thang 05 ndm 2026/ Time: 1:30 PM, Friday, May 29, 2026.
2. Dia diém/ Location: Tda nha Cong nghiép Searee, S5 10 Khu cdng nghiép Hoa Khanh, Phu¢
Khanh, TP. Pa Ning. / Searee Industrial Building (SIB), No.10 Hoa Khanh Industrial Zone, H,
Ward, Da Nang City. \

3. Dbi twong/ Participants: Co d6ng s hitu ¢d phan cia Searefico dugc xac dinh theo danh sacl
ngay 28/04/2026/ Shareholders owning shares of Searefico as determined by the list finalized on A
2026.

4. Thu tuc tham du/ Participation procedure:

- Khi dén tham du Dai hdi, Quy Cb dong vui long mang theo ban gbc Thu moi hop va ban gbc CCCD/Hb
chiéu/ban sao Gidy CN DKDN. / When attending the AGM, shareholders are kindly requested to bring
the original invitation letter and the original Citizen Identification Card/Passport/copy of the Business
Registration Certificate.

- Néu Quy Cb déng ity quyén cho ngudi khac tham dy Pai hdi, Quy C6 déng vui long dién vao mau Gidy
lly quyén tham du Pai hoi hodc Miu khéc theo Quy dinh cta phap lut vé dan sy va giri Gidy uy quyén
di ky vé dia chi dudi ddy trede ngay 25/05/2026 hodc xudt trinh khi Ngudi nhan ty quyén dén du Dai
hoi. (Luu ¥: Gidy Gy quyén phai néu 16 tén c4 nhén, t& chirc duge ty quyén va phai c6 s6 luong cb phan
duogc iy quyén. Gidy uy quyén phai 14 ban chinh, ¢6 chit ky séng. Trudmg hop nhén uy quyén tir cb dong
td chirc thi Gidy uy quyén phai c¢6 diu cua t chic nuy quyén)./ If you authorize another person to attend
the General Meeting, please fill out the Authorization Form for Attending the General Meeting or another
Jorm as prescribed by civil law and send the signed Authorization Form to the address below before May
25, 2026, or present it when the authorized person attends the General Meeting. (Note: The Authorization
Form must clearly state the name of the authorized individual or organization and must include the
number of shares authorized. The Authorization Form must be an oviginal copy with a wet signature. In
the case of authorization from an institutional shareholder, the Authorization Form must bear the seal of
the authorizing organization).

5. Noi dung Dai hdi/ Meeting Contents:

- Bao céo cuia Hoi ddng quan tri/ Report of the Board of Directors,

- Béo cdo cua thanh vién doc 1ap Hoi ddng quan tri/ Report of the Independent member of the Board of

Directors;
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Bio cao ctia Uy ban kiém toan/ Report of the Audit Committee;
B4o céo clia Ban diéu hanh/ Report of the Board of Management;
T& trinh v/v théng qua Bao céo tai chinh riéng Cong ty me va hop nhat kiém todn ndm 2025/ Proposal for
approval of the audited separate and consolidated financial statements for the year 2025;

T& trinh v/v Phan phdi loi nhuén ndm 2025/ Proposal on Profit Distribution for 2025;

T& trinh v/v Phurong én phét hanh cb tite bang tién/ Proposal regarding the plan for issuing cash dividends;
T& trinh v/v Thong qua Ké hoach SXKD niam 2026/ Proposal on the 2026 Business Plan;

T& trinh v/v Du kién phén phéi loi nhudn nim 2026/ Proposed 2026 Profit Distribution Plan;

T¢ trinh v/v Tha lao va chi phi hoat dong cua HPQT 2025 va dé xuat cho nam 2026/ Proposal on the
remuneration and operating expenses of the Board of Directors for 2025 and the plan for 2026,

T¢ trinh v/v Lya chon don vi kiém toan Béo céo tai chinh nam 2026/ Proposal regarding the selection of
an auditing firm for the 2026 financial statements,

T& trinh v/v Sita d6i diéu 18 Cong ty/ Proposal on the Amendment of the Companys Charter;

Td trinh v/v Mién nhiém va bau bd sung Thanh vién HDQT/ Proposal on the Dismissal and Election of
an Additional Member of the Board of Directors;

Mot s6 ndi dung khac / Other matters.

. Tailiéu/ Documents: Tai liéu s€ dugc dang tai tai Chuyén muc Cb6 d6ng trén website/ The documents will
be posted in the Shareholder section on the website: https://searefico.com/

. Cac vén dé Khac/ Other issues:

Dé tién viée sip xép, 6 chirc va dén tiép, Quy Cb dong vui long xac nhan tham du Dai héi qua di
email hodc gt thu gidy Gy quyén du hop dén van phong Searefico trudc 17:00 gid ngay 25/05/20 ‘3\“

or by sending a proxy letter to the Searefico office before 5:00 PM on May 25, 2026.
DT/ Tel: 0909 466 839 or Email: tran.dvh(searefico.com (Ms. Huyén Tran — Ngudi quan tri 3 !/ Ms.
Huyen Tran — Person in charge of Corporate Governance) '
Théng bao nay thay cho Thu moi trong trudng hop Quy Cb déng co quyén tham du Dai hoi nhung chua
nhan dugc Thu moi. / This notice serves as an invitation in case shareholders are entitled to attend the
General Meeting but have not received an invitation.

Tran trong/ Best regards,

€ Tan Phuoc




CONG TY CO PHAN SEAREFICO

Tru s& chinh: 253 Hoang Van Thy, Phuong Tan Son Hoa, Thanh phd
Ho Chi Minh, Viét Nam

Mi sé DPKDN: 0301825452

Dién thoai: +84 28 3822 7260 Website: www.searefico.com

GIAY UY QUYEN
Tham dy Pai hdi ddng c6 dong thwong nién nim 2026
Kinh giri: Cong ty C6 phén Searefico

Bén uy guyén:

TEN €8 AONE o.envvreerrereseserntecsssnsesiresssssisessisssssssssssesssasssrssess sesmremmemsnSEt e A T A R A A e e eresa et
S6 GCN PKDN/CCCD/H§ chiéu: ........

Ho tén ngudi dai dién theo phap luat (néu CO dONG 18 t0 ChIIC): ...voiveiveieieietieceieee ettt

Dia chi tru s& chinh/dia chi HEN NE: .....ooii et s e e e et eeera e s e e s asan e saaeasaeasmmaeesmnae s s snesnraeaens
Di€n thoai: .ovveicceiiiiireiree e e FAX oiiiiiieiiieiesineciniessnecsnsaes s o ra st e sg s s as e sba st s e s e aeeeteebeeanie
S luong co phan s& hitu: ......... cosswenaans co phan (“CP”)

S6 luong cb phan iy quyén: ...........oovevenen ¢b phan

Bén dwoc iy quyén:

TN 5 CIC/CA TNANE ...vvoeeoes oo 58550025 55 A N A o B oA SSRGS e
S6 GCN PKDN/CCCD/Hb chiéu: ..
CADP DAY cvorveveeeeeeeeeeeeeeeeeseere s sssass s tes e nas s esienins No‘1 cap ...................................................................................
Dia chi HEN 18C: wusumisuss s e e vodsss Vi sy Voo isaiesss vomesss a5l s s adi s S s oo e S i s s eniies
Trong trudng hop quy Cb dong khéng thé tham dur cuéc hop Pai hoi ddng cb d6ng thudng nién nam 2026 va khong
uy quyen cho ngudi khac, quy Cb dong c6 thé 1y quyen cho thanh vién Hoi ddng quan tri (“HDQT”) ciia Cong ty
Cb phan Searefico theo danh sach dudi day: (danh ddu x vao 6 vuéng)

Ho va tén Chirc danh $6 lwong CP iy quyén
O | Lé T4n Phudc ChitichHPQT | e CP
0O | Nguyén Hitu Thinh Thanh vién HDQT khéng di€uhanh | oo, CP
O | Ryota Fukuda Thanh vién HDQT khéng diéuhanh | .oiiiiiiiiiiiieeans CP
O | Tadashi Kono Thanh vién HDQT khong diéuhanh | .oooeiiiiieiiieiiiennn. CP
O | Lé Quang Phuc Thanh vién doc 1ap HDQT | e CP
d Nguyén Thi Hoélng Anh | Thanh vién doc 1ap HDQT | i Cp

Ghi chii: néu uy quyen nhiéu hon 01 (mgt) nguoi thi phai ghi ro $6 6 phcm duwgc uy quyen cua tmg nguoi.

Noi dung ity quyén: Puoc tham du, phat biéu, biéu quyét tat ca cc van dé tai Dai hoi.

Lwu y:

- Ngudi duge iy quyén c6 nghia vu thuc hién ding ndi dung quy ché 1am viéc clia Dai hoi.

- Vi€e thye hién uy quyén phai tuan thi theo cac quy dinh lién quan cia Luat Dén su, Diéu 1 Cong ty. Nguoi
duoc uy quyén chi thuc hién nhiing cong viée trong pham vi iy quyén va phai mang theo CMND/CCCD/Hb
chleu/Chlmg thuc c4 nhan hop phap khac va Gidy i uy quyéen khi tham du Dai hoi.

- Gidy Gy quyén nay chi cé gia tri khi la Glay Uy quyén co chir ky sbng clia ca hai bén iy quyen va nhén uy quyén.
Trong trudng hop ngudi dy quyén la cb dong té chie thi can c6 thém d4u hop 16 cia té chirc iy quyen Truong
hop ty quyén cho céc thanh vién HDQT thi khong can chit ky cuia thanh vién HDQT. Gidy Gy quyén nay c6 hiéu
lic ké tir ngay ky cho dén khi Pai hoi clia Cong ty Cb phén Searefico két thiic.

Ngudi dwgc iy quyén Nguoi iy quyén )
(Ky va ghi r0 ho tén) (Ky, ghi rd ho tén, dong dau néu la phdp nhén)

Vui 1ong giri email dén tran.dvh@searefico.com hoic lién lac sé dién thoai: +84 909 466 839 gip Dang Vil Huyén Trén dé xac
nhén tham dur.




CHUONG TRINH PAI HQI PONG CO PONG THUONG NIEN NAM 2026
CUA CONG TY CO PHAN SEAREFICO/
ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026 OF SEAREFICO CORPORATRION

jpn/ Date K- 16:30, thir Sau, ngay 29/05/2026 / 1:30 PM — 4:30 PM, Friday, May 29, 2026

NOI DUNG/ CONTENT

- Pon tiép dai biéu, c6 dong/ Reception of delegates and shareholders

- Kiém tra tu cach cb dong/ nguoi uy quyén tham dy dai héi, phat tai li¢u hop/ Verification of shareholder/authorized
representative eligibility and distribution of meeting documents

- Dung tea break/ Tea break service

I. THU TUC KHAI MAC/ OPENING PROCEDURES

Khai mac, tuyén bd 1y do, gidi thiéu khach moi/ Opening ceremony, announcement of the meeting’s purpose, and
introduction of guests.

Bio cao kiém tra tu cach c6 dong tham du dai hoi/ Report on verification of shareholders’ eligibility to attend the General
Meeting of Shareholders.

3 |Giéi thiéu Chu toa doan, chi dinh Ban Thu ky/ Introduction of the Chairing Panel and appointment of the Secretariat.

Thong qua danh sach Ban kiém phiéu, Chuong trinh nghi su, Quy ché lam viéc tai dai hoi/ Approval of the Vote Counting
Committee, the Agenda, and the Rules of Procedure of the General Meeting.

II. CHUONG TRiNH NGHI SU/ AGENDA

Bio cao cua Ban diéu hanh vé hoat dong kinh doanh ndm 2025/ Report of the Board of Management on the business
performance for 2025.

2 |Bao cao hoat dong ciia Hoi dong quan tri nam 2025/ Report of the Board of Directors’ activities for 2025.

Béo c4o cuia cac thanh vién doc 1ap Hoi ddng quan tri nam 2025/ Report of the Independent Members of the Board of
Directors for 2025.

4 |Béo céo ctia Uy ban kiém toan ndm 2025/ Report of the Audit Committee for 2025.

Hoi ddng quan tri trinh Pai hoi dong cb dong thong qua/ The Board of Directors submits to the General Meeting of
Shareholders for approval:

5.1. B4o céo hoat dong ciia Hoi ddng quan tri nam 2025; Bao cdo ciia UBKT; Béo céo cta cac Thanh vién doc lap HDQT/
Report on the activities of the BOD in 2025; Report of the Audit Committee; Report of the Independent Members of the BOD.

5.2. T& trinh v/v Béo céo tai chinh riéng va Bao cdo tai chinh hop nhét da kiém toan nam 2025/ Proposal on the Audited
Separate Financial Statements and Consolidated Financial Statements for 2025.

5.3. To trinh v/v Phan phdi loi nhuan nam 2025/ Proposal on the Distribution of Profit for 2025.

5.4 To trinh v/v Phuong 4n phat hanh c6 tic bang tién/ Proposal on the Plan for Dividend Distribution in Cash.

5.5. To trinh v/v K& hoach san xuét kinh doanh nim 2026/ Proposal on the Business and Production Plan for 2026.




5.6. T trinh v/v Dy kién phan phdi loi nhuan nim 2026/ Proposal on the Proposed Profit Distribution Plan for 2026.

5.7. T& trinh v/v Thu lao va chi phi hoat dong ctia Hoi ddng quan tri nim 2025 va d& xuit cho niam 2026/ Proposal on the
Remuneration and Operating Expenses of the Board of Directors for 2025 and Proposal for 2026.

5.8. Td trinh v/v Lua chon don vi kiém toan doc lap kiém toan Bao c4o tai chinh nam 2026/ Proposal on the Selection of an
Independent Audit Firm to Audit the Financial Statements for 2026.

5.9. T trinh v/v Stra doi Diéu 18 Cong ty/ Proposal regarding the Amendment of the Company Charter

5.10. T& trinh v/v Stra @i Quy ché hoat dong cia HDQT/ Proposal regarding the Amendment of the Board of Directors’
Operating Regulations

5.11. T& trinh v/v Stra d6i Quy ché ndi bd vé quan tri cong ty/ Proposal regarding the Amendment of the Internal Corporate
Governance Regulations

5.12. T& trinh v/v Mién nhiém va Bau bd sung Thanh vién HDQT nhiém ky 2026 - 2030/ Proposal on the Dismissal and
Additional Election of a Member of the Board of Directors for the 2026—2030 Term.

5.13. T& trinh v/v Thay d6i nién d6 ké toan/ Proposal regarding the Change of the Fiscal Year

5.14. T& trinh khac (néu c6)/ Other proposals (if any).

6 |Thao luan/ Discussion

III. BAU CU

Théng qua Quy ché dé ctr, img cir, biu cir bd sung thanh vién Hoi ddng quan tri/ Approval of the Regulations on Nomination,
Self~-Nomination, and Additional Election of Members of the Board of Directors.

Thong qua Danh sach ting vién thanh vién Hoi déng quan tri/ Approval of the List of Candidates for Members of the Board of
Directors.

IV. BIEU QUYET, BAU CU/ VOTING, ELECTION

1 [Biéu quyét, Bau ct/ Voting, Election

2 |Céng bd két qua kiém phiéu biéu quyét, bau cit/ Announcement of Voting and Election Results.

V. BE MAC/ CLOSING

Théng qua Bién ban, Nghi quyét Dai hoi ddng cb dong thuong nién nim 2026/ Approval of the Minutes and the Resolution of
the 2026 Annual General Meeting of Shareholders.

2 |Tuyén bd bé mac/ Declaration of Closing.
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QUY CHE PE CU, UNG CU VA BAU BO SUNG
ANH VIEN HOI PONG QUAN TRI NHIEM KY 2026 — 2030/
REGULATIONS ON NOMINATION, CANDIDACY, AND
EMENTARY ELECTION OF BOARD OF DIRECTORS MEMBERS
: FOR THE TERM 2026 — 2030
CONG TY CO PHAN SEAREFICO/

SEAREFICO CORPORATION

Can cw:/ Base:

Ban

Ludt Doanh nghiép sé 59/2020/QH14 dwoc Quoc hdi thong qua ngay 17/06/2020;/ The Enterprise
Law No. 59/2020/QH14 was passed by the National Assembly on June 17, 2020;

Ludit Chitng khodn sé 54/2019/QH14 dwoc Quoc héi thong qua ngay 26/11/2019;/The Securities Law
No. 54/2019/QH14 was passed by the National Assembly on November 26, 2019;

Nghi dinh 155/2020/NP-CP Quy dinh chi tiét thi hanh mét sé diéu ciia Ludt Chirng khodn théng qua
ngay 31/12/2020;/ Decree 155/2020/ND-CP detailing the implementation of a number of articles of
the Securities Law was passed on December 31, 2020;

Piéu 1é Cong ty Cé phan Searefico;/ Articles of Association of Searefico Corporation;

Quy ché ndi b vé quan tri Cong ty ciia Cong ty Cé phan Searefico/ Internal Regulations on Corporate
Governance of Searefico Corporation.

Kiém phicu Dai hdi cong bé Quy ché dé ctr, bau cuir bo sung thanh vién Hoi dong quan tri tai Dai hoi

dong c6 doéng thudng nién nam 2026 cta Cong ty Co phan Searefico nhu sau:/ The General Meeting's
Vote Counting Committee announces the Regulations for the nomination and election of additional
members of the Board of Directors at the 2026 Annual General Meeting of Shareholders of Searefico
Corporation as follows:

I.

Giai thich thudt ngi/tir ngir viét tit/ Definitions and Abbreviations

- Cong ty/ Company : Cong ty C6 phan Searefico/ Searefico Corporation.

- HbQT/ BOD : Hoi ddng quan tri/ Board of Directors

- BTC/OC : Ban t6 chtic Pai hoi/ Organizing Committee

- DbHDCDb/ GMS : Dai hoi dong cb dong/ General Meeting of Shareholders
- Pai biéu / Delegates : C6 dong, ngudi dai dién (ngudi duoc uy quyén)/

II.
Chu

Shareholders, representatives (authorized people).
Chii toa tai dai hoi:/ The presiding officer

toa tai dai hoi co6 trach nhiém chu tri viéc bau cur voi nhiing viéc cu theé 1a:/ The presiding officer at

the assembly is responsible for presiding over the election, with the following specific tasks:

I11.

Gioi thiéu danh sach nhan sy dé cir, tng ctt vao HPQT:/ Introducing the list of candidates
nominated and running for the BOD;

Giam st viéc bo phiéu, kiém phiéu;/ Supervising the voting process and vote counting;

Giai quyét cac khiéu nai vé cudc bau ctr (néu cd)/ Addressing any complaints related to the
election (if any).

Quy ché dé cir, wng cir thanh vién HPQT/ Regulations for nominating and electing members
of the BOD.

S6 luong thanh vién HDQT dugc bau bd sung tai DPHDCD thuong nién 2026: 01 nguoi/ Number
of additional BOD members to be elected at the 2026 Annual General Meeting: 1 person.

Nhiém ky: 2026 — 2030/ Term: 2026 — 2030

S6 lwong tmg cir vién HPQT tdi da: khong han ché/ Maximum number of candidates for the BOD:
unlimited

OEDED
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1.

IVv.

Quyén dé cir, ing cit HPQT: (theo Piéu 26 Diéu Ié cong ty)/ Right to nominate and stand for
electzon to the BOD (accordmg to Amcle 26 of the company s charter)

Céc cb dong ndm giir c¢d phiéu c6 quyén bleu quyet c6 quyén gop sb quyén biéu quyet de dé cur
cac ung vién HPQT. C6 dong hodc nhom cb dong nam gitr tir 8% dén dudi 15% tong s6 ¢d phan
¢ quyén biéu quyét duge dé cir mot (01) ing vién; tir 15% dén dudi 35% duoc dé cir tbi da hai
(02) g vién; tir 35% trd 1én duoc dé cr tbi da ba (03) ting vién. Ung ctr vién dugc dé cir phai c¢6
du cac tiéu chuan néu tai Muc 2 duéi day./ Shareholders holding voting shares have the right to
combine their voting rights to nominate candidates for the Board of Directors. A shareholder or
group of shareholders holding from 8% to less than 15% of the total voting shares may nominate
one (01) candidate; from 15% to less than 35% may nominate a maximum of two (02) candidates,
from 35% or more may nominate a maximum of three (03) candidates. Nominated candidates must
meet the criteria as stated in Item 2 below.

Trudng hop sb luong cac Gmg vién HDQT thong qua dé cir va tng ctr van khong da sé luong can
thiét, HDQT dwong nhiém c6 thé dé cir thém Gng ctr vién hodc t6 chirc dé cr theo co ché duoc
Cong ty quy dinh tai Quy ché ndi bo vé quan tri cong ty. Thii tuc HDQT dwong nhiém gidi thiéu
g ctr viéen HPQT phai dugc cong bd 18 rang va phai dugc DPHPCD thong qua trude khi tién
hanh dé dé ctr theo quy dinh ctia phéap luat./ If the number of candidates for the BOD, through
nomination and candidacy, is still insufficient, the incumbent BOD may nominate additional
candidates or organize nominations according to the mechanism stipulated by the Company in its
Internal Regulations on Corporate Governance. The procedure for the incumbent BOD to
nominate candidates for the BOD must be clearly announced and approved by the General
Meeting of Shareholders before proceeding with the nomination process, in accordance with the
law.

Tiéu chuin vng cir vién tham gia HPQT:/ Criteria for candidates to join the BOD:

Ung ctr vién tham gia HPQT phai c¢6 day du cac tiéu chudn va diéu kién sau day: (Theo Khodn 1
Piéu 155 Ludt Doanh nghiép 59/2020/QHI14 va Piéu 275 Nghi dinh 155/2020/NP-CP)/
Candidates for the Board of Directors must meet the following standards and conditions:
(According to Clause 1, Article 155 of the Enterprise Law 59/2020/QH14 and Article 275 of
Decree 155/2020/ND-CP).

C6 nang luc hanh vi dan sy day du, khong thudc doi tuong khong duoc quan 1y doanh nghiép theo
quy dinh tai Khoan 2 Diéu 17 Luat Doanh nghiép 59/2020/QH14);/ Having full legal capacity and
not falling under the category of individuals prohibited from managing businesses as stipulated
in Clause 2, Article 17 of the Enterprise Law 59/2020/QH14),;

Co trinh d6 chuyén mon, kinh nghiém trong quan tri kinh doanh hodc trong linh vuc, nganh, nghé
kinh doanh ciia Cong ty va khong nhat thiét phai 1a c6 dong ctiia Cong ty;/ They must possess
professional qualifications and experience in business administration or in the field, industry, or
profession of the Company's business, and are not necessarily shareholders of the Company;
Thanh vién HDQT Cong ty chi duoc dong thoi 1a thanh vién HDQT cua t6i da 05 cong ty khac./
A member of the company's Board of Directors may simultaneously be a member of the Board of
Directors of a maximum of five other companies.

Nguyén tic bau cir:/ Election Principles

Thuc hién ding theo quy dinh ctia phap luat va Diéu 1& Cong ty./ Comply strictly with the law and
the Company's Articles of Association

Dai biéu tham dur c6 quyén bau ctr duoc tinh theo sé ¢d phan s6 hiru, dai dién so hiru. Két qua bau
ctr duogc tinh trén s6 ¢6 phan c6 quyén biéu quyét cua c6 dong du hop./ Attendees have the right
to vote based on the number of shares they own and the number of shares they represent. The
election results are calculated based on the number of voting shares held by shareholders present
at the meeting.

VIETNAM
BEST PLACES
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- MBJi lan bau ctr, mot dai biéu ¢ dong chi duge sir dung mot phiéu bau twrong tng véi sb cd phan
s& hiru, dai di¢n so hitu./ In each election, a shareholder representative is only allowed to use one
vote corresponding to the number of shares they own and represent.

- Ban kiém phiéu do chu toa doan dé ctr va duoc dai hoi thong qua. Thanh vién ban kiém phiéu
khoéng duoc co tén trong danh sach dé cir va tmg ctr vao HDQT./ The vote counting committee is
nominated by the presiding committee and approved by the general meeting. Members of the vote
counting committee may not be on the list of nominees or candidates for the Board of Directors.

V.  Phuong thirc biu cir:/ Voting Method
- Danh sach Gng ctr vién thanh vién HDQT duoc ghi ddy du ho va tén trén phiéu bau./ The list of
candidates for the Board of Directors includes their full names on the ballot
- Phuong thtc bau cir: (Theo Khodn 3 Piéu 148 Ludt doanh nghiép 59/2020/QH14)/ Method of
election: (According to Clause 3, Article 148 of the Enterprise Law 59/2020/QH14)

e  Thyc hién theo phuong thirc bau don phiéu: theo d6 mdi cd dong co6 tong sd phiéu biéu quyét
tuong g véi tong s ¢6 phan so hitu nhan véi s thanh vién duoc bau cia HDQT va c¢b dong
c6 quyén don hét tong sd phiéu bau ciia minh cho mot hodc mot sd ung cir vién./ The
cumulative voting method shall be applied, whereby each shareholder has a total number of
votes equal to the number of shares owned multiplied by the number of members to be elected,
and may allocate all or part of such votes to one or more candidates..

e MJi co dong du hop dugc cap mot phiéu bau bd sung thanh vién HDQT. Dai biéu khi dugc
phat phiéu phai kiém tra lai cac thong tin ghi trén phiéu bau, néu c6 sai sot phai thong béo
ngay cho Ban kiém phiéu./ Each shareholder attending the meeting is given one ballot to vote
for additional members of the Board of Directors. Delegates must check the information on
the ballot upon receiving it, and if there are any errors, they must immediately notify the
Ballot Counting Committee.

e  Truong hop phat sinh thém ng vién trong ngay dién ra dai hoi, dai biéu c6 thé lién hé véi
Ban kiém phiéu xin c4p lai phiéu bau cir méi va phai nop lai phiéu cii (trudc khi bé vao thing
phiéu)./ If additional candidates appear on the day of the congress, delegates may contact the
Ballot Counting Committee to request a new ballot and must return the old ballot (before
placing it in the ballot box).

e  Céch ghi Phiéu bau cir:/ How to fill out the ballot

o  Dai biéu bau s6 ung vién toi da bang sb thanh vién can bau./ Delegates elect a
maximum number of candidates equal to the number of members to be elected

o Néu bau don toan b sb phiéu cho mét hodc chia déu toan bo sd phiéu cho cac ung
vién, dai biéu danh ddu vao 6 “Bau don déu phiéu” ciia cac tmg vién twong ung./ If
delegates choose to consolidate all votes for one candidate or divide all votes equally
among all candidates, they should mark the "Consolidate votes equally” box for the
corresponding candidates

o Néubéu sb phiéu khéng déu nhau cho timg ng vién, dai biéu ghi rd s phiéu bau vao
6 “S6 phiéu bau” cua cac ung vién twong tmg./ If the number of votes is not equal for
each candidate, delegates should clearly indicate the number of votes cast in the
"Number of votes" box for each candidate.

Luwu y:/ Note:
Trong trudng hop dai biéu vira danh déu vao 6 “Bau don phiéu” vira ghi s6 lugng & 6 sb phiéu bau thi két
qua lay theo sé luong phiéu & 6 “sb phiéu bau”./ If a delegate checks both the "Cumulative Voting" box
and enters the number of votes in the "Number of Votes" box, the result will be based on the number of
votes in the "Number of Votes" box.
- Phiéu bau cir s& dugc bd vao thung phiéu da duoc niém phong trude khi tién hanh kiém phiéu./
The ballots will be placed in sealed ballot boxes before the vote counting begins.
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VI

Phiéu bau hop 1&: 1a phiéu bau theo mau in sén do ban t6 chuc phat ra, c6 dong déu do caa Cong

ty, khong tiy xda, cao sira, khong viét thém noi dung nao khac ngoai quy dinh cho phiéu bau./

Valid ballots are those printed on the form provided by the organizing committee, bearing the

company's red seal, without any erasures, alterations, or additions beyond what is permitted on

the ballot.

Céc phiéu bau sau ddy s& duoc coi 1a khong hop 181/ The following ballots will be considered

invalid:

e  Ghi thém ndi dung khéac vao phiéu bau;/ Adding any content other than that prescribed on the
ballot;

e  Gach tén cac ung cu vién; Cross out the names of the candidates;

e  Phiéu bau khéng theo mau in sin do ban t6 chirc phat ra, phiéu khong c6 déu treo cta cong
ty, hodc da téy x0a, cao sira, viét thém noi dung khac ngoai quy dinh cho phiéu bau:/ Ballots
that do not conform to the pre-printed form provided by the organizing committee, ballots
without the company's seal, or ballots that have been erased, altered, or had additional
content added beyond what is permitted on the ballot;

e S tng vién ma dai biéu bau 16n hon s luong thanh vién can bau;/ The number of candidates
elected by the delegates exceeded the number of members to be elected.

e  Phiéu c6 tong sb phiéu bau cho cic ing cr vién ctia cac dai biéu 16n hon tong s6 phiéu dugc
phép bau;/ The ballots show that the total number of votes cast for the candidates by the
delegates exceeds the total number of votes allowed.

e Khong co chit ky cta dai biéu tham du./ There are no signatures from the attending delegates.

Viéc kiém phiéu: Tién hanh dudi sy giam sat cua dai dién co dong (néu can)./ Vote counting:

Conducted under the supervision of a shareholder representative (if necessary).

Sau khi viéc bo phiéu két thic, viéc kiém phiéu s& duoc tién hanh dudi sy giam sat ctia Ban kiém

phiéu./ After the voting is complete, the vote count will be conducted under the supervision of the

Vote Counting Commiittee.

Ban kiém phiéu c6 trach nhiém 1ap bién ban kiém phiéu, cong bd két qua va cing véi chu toa doan

giai quyét cac thic méc, khiéu nai ctia c6 dong (néu co)./ The vote counting committee is

responsible for preparing the vote counting report, announcing the results, and, together with the
presiding committee, resolving any questions or complaints from shareholders (if any).

Phiéu bau ctr sau khi kiém s& dugc luu trir theo quy dinh va mé ra theo yéu ciu cia Dai hoi dong

cb dong cta cong ty./ After verification, the ballots will be stored in accordance with regulations

and opened upon request by the company's General Shareholders' Meeting.

Nguyén tic tring cir lwa chon céc ing cir vién:/ The principles for selecting candidates in the
election are as follows

Nguoi trang ctir duoc xac dinh theo sé phiéu dugc bau tinh tir cao xudng thip, bat dau tir img cir
vién c6 s6 phiéu bau cao nhét cho dén khi du sb thanh vién can bau. /The elected candidates are
determined by the number of votes received, from highest to lowest, starting with the candidate
with the highest number of votes until the required number of members are elected.

Trudng hop co tir hai (02) ing cir vién tré 1én dat cing sé phiéu dugc bau nhu nhau cho thanh
vién cudi cuing thi s& tién hanh bau lai trong s cac tmg cir vién c6 s6 phiéu dugc bau ngang nhau./
In the event that two (02) or more candidates receive the same number of votes for the last member,
a re-election will be held among the candidates with the same number of votes.

Néu két qua bau cir 1an mot khong du s lugng can bau thi s& dugce tién hanh bau cir cho dén khi
bau du sd luong thanh vién can bau./ If the results of the first round of elections do not yield the
required number of members, elections will be held until the required number of members are
elected.

VIETNAM
BEST PLACES VA/R
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VII.

Ho so tham gia dé cir, tng cir dé bau vao HPQT:/ Documents for nominating and applying
for election to the Board of Directors:

Hb so tham gia Gng ctr, dé ctr dé bau vao HPQT bao gdm:/ The documents required for candidacy and
nomination for election to the Board of Directors include:

Pon xin g ct/dé cir dé bau vao HPQT (theo mau)/ Application for candidacy/nomination to be
elected to the Board of Directors (using the provided form)

So yéu Iy lich (theo mau)/ Resume (using the provided template)

Ban sao cac gidy to sau: CCCD/Ho chiéu/Ho6 khau thuong tra (néu c6)/ Copies of the following
documents: Citizen Identification Card/Passport/Permanent Residence Registration (if
applicable)

Céc bang cap chung nhan trinh do vin hoa va trinh d6 chuyén mén (néu c6)/ Educational and
professional qualifications/certificates (if any)

Gidy x4c nhan ty 1& s& hitu ciia ¢d dong/ nhom cbd dong théa man didu kién dé ctr nhu trong didu
1€ cong ty quy dinh./ 4 certificate confirming the ownership percentage of the shareholder/group
of shareholders that meets the nomination criteria as stipulated in the company's charter

Nguoi dé ctr vao HPQT phai chiu trach nhiém trude phap luat, truée Pai hoi dong cd dong vé
tinh chinh xac, trung thuc vé ndi dung trong hd so ctia minh./ Nominators to the Board of
Directors are legally responsible and accountable to the General Meeting of Shareholders for
the accuracy and truthfulness of the content in their application documents.

HO6 so xin giri vé Cong ty C6 phan Searefico nhan trudc 16h00 ngay 22 thang 05 nam 2026 theo dia chi
sau:/ Applications must be submitted to Searefico Joint Stock Company before 4:00 PM on May 22, 2026,
at the following address:

Viin phong Cong ty Co phan Searefico/ Searefico Corporation Office

Pia chi: Tang 20 toa nha TTC, 253 P. Hoang Vin Thu, Phuong Tan Son Hoa, H6 Chi Minh./
Address: 20th Floor, TTC Building, 253 Hoang Van Thu Street, Tan Son Hoa Ward, Ho Chi
Minh City

Dién thoai: (028) 3822 7260 / Phone: (028) 3822 7260

Trén day 1a toan bd quy ché tng cir dé cir thanh vién dé bau vao HPQT Céng ty C6 phan Searefico tai
DHDCD thuong nién nam 2026 cta Cong ty Co phan Searefico/The above is the complete regulation for
nominating and electing members to the Board of Directors of Searefico Corporation at the 2026 Annual
General Meeting of Shareholders of Searefico Corporation.

HDBQT kinh trinh BPHDPCD xem xét thong qua./ The Board of Directors respectfully submits this to the
General Meeting of Shareholders for consideration and approval.

Quy ché bau cir ndy c6 hiéu lyc thuc hién ngay sau khi duoc PHDPCP thong qua./ These election
regulations will take effect immediately upon approval by the General Meeting of Shareholders.

TM HQI PONG QUAN TRI/
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QUY CHE LAM VIEC/ WORKING REGULATION
PAI HQI PONG CO PONG THUONG NIEN NAM 20
THE 2026 ANNUAL GENERAL MEETING OF SHAREHO
CONG TY CO PHAN SEAREFICO
SEAREFICO CORPORATION

Can cu/ Base:

- Can ct Luat Doanh nghiép sé 59/2020/QH14; Luat sb 76/2025/QH15 stra d6i, bd sung mot s6
diéu cua Luét Doanh nghiép, va cac van ban huéng dan thi hanh;/ Based on the Enterprise Law
No. 59/2020/QH14,; Law No. 76/2025/QH15 amending and supplementing a number of articles
of the Enterprise Law, and guiding documents for implementation;

- Can cir Luat Chung khoan s6 54/2019/QH14; Luat s6 56/2024/QH15 sira d6i, b sung mot sd
diéu cua Luat Chimg khodan, va cac van ban hudng dan thi hanh;/ Based on the Securities Law
No. 54/2019/QH14,; Law No. 56/2024/QH15 amending and supplementing a number of articles
of the Securities Law, and guiding documents for implementation;

- Can c Nghi dinh s6 155/2020/ND-CP huéng din Luat Chung khoan; Nghi dinh sé
245/2025/ND-CP stra d6i, bd sung mot sé diéu Nghi dinh 155/2020/ND-CP;/ Based on Decree
No. 155/2020/ND-CP guiding the Law on Securities; Decree No. 245/2025/ND-CP amending
and supplementing a number of articles of Decree 155/2020/ND-CP;

- Piéu 1¢ t6 chirc va hoat dong Cong ty Co phan Searefico;/ The current Charter of Organization
and Operation of Searefico Corporation;

- Quy ché noi bo vé Quan tri Cong ty Co phén Searefico;/ The current Internal Regulation on
Corporate Governance of Searefico Corporation.

Nham dam bao Pai hoi dong ¢ dong thuong nién nam 2026 ctia Cong ty C6 phan Searefico dién ra
thanh cong t6t dep, Hoi dong quan tri xay dung quy ché, nguyén tic lam viéc, ing xir, biéu quyét
trong Pai hoi dé Pai hoi d@)ng ) dong thong qua nhu sau:/ In order to ensure the Annual General
Meeting of Shareholders in 2026 of Searefico Corporation takes place successfully, the Board of
Directors develops regulations, working principles, conduct and voting in the General Meeting to
the General Meeting of Shareholders approved the following:

I. MUC PiCH/ OBJECTIVE:

- Pam bao trinh tir, nguyén tic tng xir, biéu quyét tai Dai hoi ddng c6 dong thuong nién cia Cong
ty C phan Searefico dién ra diing quy dinh va thanh cong t6t dep./ Ensure that the procedures,
principles of conduct, and voting at the Annual General Meeting of Shareholders of Searefico
Corporation are conducted in accordance with regulations and are successful.

- Cac Nghi quyét ciia Pai hoi dong c6 dong thé hién y chi théng nhét cua Pai hoi dong cb dong,
dap Gmg nguyén vong, quyén loi cta c6 dong va dung phép luét./ The resolutions of the General
Meeting of Shareholders reflected the consensus of the General Meeting of Shareholders, met
the expectations and interests of shareholders, and complied with applicable laws.

II. POITUQNG VA PHAM VI/ SUBJECTS AND SCOPE OF APPLICATION:
Pbi twong ap dung: Tét ca cac cd dong, nguoi dai dién (ngudi dugc Gy quyén) cia cd dong dang
s6 hiru ¢6 phiéu Cong ty C6 phan Searefico va khach moi tham du Pai hoi déng c6 dong thuong
nién Cong ty C phan Searefico déu phai chip hanh, tuan thi cac quy dinh tai Quy ché nay, Piéu
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1¢ Cong ty va quy dinh hi¢n hanh cua phép luat./ Subjects: All shareholders, representatives
(authorized representatives) and guests attending the Annual GMS of Searefico Corporation
must comply with the provisions of this Regulation, the Company’s Charter and applicable laws
and regulations.

Pham vi 4p dung: Quy ché nay dugc st dung cho viéc t6 chirc hop Pai hoi dong cd dong thuong
nién nam 2026 cua Cong ty CO phan Searefico./ Scope of application: This Regulation is used
for the organization of the Annual GMS 2026 of Searefico Corporation.

III. GIAI THICH THUAT NGU/TU VIET TAT/ INTERPRETATION OF TERMS/ACRONYMS:

Cong ty/ Company : Cong ty C6 phan Searefico/ Searefico Corporation
HDbQT / BOD : Hoi ddng quan tri/ Board of Directors

BTC/ OC : Ban t6 chtic/ The Organizing Committee

bHDCDH/ GMS : Pai hoi dong cb dong/ General Meeting of Shareholders
Dai biéu/ Delegates : Cb dong, ngudi dai dién (nguoi duoc ty quyén)/

Shareholders, representatives (authorized representatives)
IV. NOI DUNG QUY CHE/ CONTENTS OF THE REGULATION:
1. Piéu kién tién hanh hop Pai hi dong c6 dong/ Conditions for conducting the GMS

Cudc hop BPHDCD duoc tién hanh khi c¢6 sb dai biéu tham du dai dién trén 50% téng s6 ¢b phﬁn
¢ quyén biéu quyét./ The GMS shall be held when the number of attending delegates represents
more than 50% of the total voting shares.

- Truong hop khong co du sb luong dai biéu can thiét trong vong ba muoi (30) phut ké tir thoi
diém 4n dinh khai mac, cudc hop phai dugc triéu tap lai trong vong ba muoi (30) ngay ké tir ngay
du dinh t6 chic cudc hop PHPCD lan thir nhat./ In case there are not enough necessary
delegates within thirty (30) minutes from the time of opening, the GMS must be reconvened within
thirty (30) days from the date intended to organize the first GMS.

- Cudc hop BPHDCD tri¢u tap lai chi dugc tién hanh khi c6 thanh vién tham du 1a cac dai biéu dai
dién cho it nhat 33% tong sd c6 phan co quyén biéu quyét./ The GMS reconvened shall be
conducted only when the attending members are the delegates who represent at least 33% of the
total voting shares.

- Trudng hop cudc hop lan thir hai khong duoc tién hanh do khong cé du sd dai biéu can thiét
trong vong ba muoi (30) phut ké tir thoi diém 4n dinh khai mac, cudc hop DPHDCD lan thir ba c6
thé duoc triéu tap trong vong hai muoi (20) ngay ké tir ngay du dinh tién hanh cudc hop lan hai
va trong trudng hop nay cudc hop duoc tién hanh khong phy thudc vao sb luong dai biéu tham
du va duoc coi 1 hop 18 va co quyén quyét dinh tat ca cac van d& ma DPHDCD lan thir nhat c6
thé phé chuan/ In case the second GMS is not conducted due to insufficient number of necessary
delegates within thirty (30) minutes from the time of opening of the meeting, the third GMS may
be convened within twenty (20) days from the intended date of the second GMS and in this case,
the GMS is held irrespective of the number of delegates attending and considered valid, and it
has the right to decide all issues that the first GMS could approve.

2. Piéu kién cb6 dong tham du Dai hdi/ Conditions for shareholders attending the GMS

- Cac ¢ dong c6 quyén biéu quyét ciia Cong ty theo danh sach chét tai ngay 18/03/2026 déu c6
quyén tham du DPHDCD; ¢6 thé truc tiép tham du hodc uy quyén cho dai dién cua minh tham du.
Trudng hop c¢6 nhiéu hon mot nguoi dai dién duoc ty quyén theo quy dinh ctia phap luat thi phai
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xéc dinh cu thé s6 c6 phan cua mdi ngudi dai dién./ The shareholders having voting rights of the
Company on the list closed on March 18, 2026 have the right to attend the GMS; can attend
directly or authorize their representative to attend. In case of more than one authorized
representative as prescribed by law, the number of shares and number of votes of each
representative must be specified.

3. Khach moi tai Dai hoi/ Guests at the GMS

- La cac chuc danh quan 1y cua Cong ty, khach moi, thanh vién trong BTC Dai hdi khong phai 1a
cd dong Cong ty nhung dugc moi tham dy Dai hoi./ The managerial positions of the Company,
guests and members of the OC who are not shareholders of the Company are invited to attend
the Meeting.

- Khach moi khong tham gia phat biéu tai Pai hoi (trir truong hop duoc Chu toa Pai hdi moi, hodc
c¢6 dang ky trude voi BTC Pai hoi va duge Cha toa Pai hoi dong )/ Guests do not participate
in the discussions at the meeting (unless invited by the Chairperson of the Meeting, or registered
in advance with the OC and approved by the Chairperson,).

4. PDai biéu tham dy phai tudn thi/ Delegates attending the GMS must comply with the following
regulations

- Dung gio, trang phuc lich sy, trang trong, tuan thu viéc kiém tra an ninh (néu co), giéy to tuy
than,... theo yéu cau ctia Ban t6 chic Pai hoi/ Be punctual, dress politely and formally, comply
with security check (if any), identity papers check, etc. as required by the OC.

- Nhan h so tai liéu, gidy to phuc vu Pai hoi tai bo phan dén tiép trude hoi truong Pai hoi/ Receive
documents and papers for the meeting at the reception department in front of the meeting hall.

- Dai biéu dén mudn c6 quyén ding ky ngay va sau d6 c6 quyén tham gia va biéu quyét ngay tai
Pai hoi. Chil toa khong ¢ trach nhiém dimg Dai hoi dé cho dai biéu dén mudn dang ky tham
du; két qua biéu quyét cac van dé da duoc tién hanh biéu quyét trudc khi dai biéu d6 dén tham
du s€ khong bi anh huong/ Shareholders who are late have the right to register immediately and
then have the right to participate and vote at the meeting. The chairperson is not responsible for
stopping the meeting to allow late shareholders to register to attend; Voting results on issues
that would be voted on prior to those delegates’ attendance will not be affected.

- Dé dién thoai & ché d6 rung hodc tit may, khi can thi ra bén ngoai dam thoai/ Put the phone on
vibrate mode or turn off the phone and go outside to talk when needed.

- Khéng hut thude 14, giit trat ty trong phong Dai hoi./ No smoking, keep order in the meeting
room.

- Tuén thi cac quy dinh cia Ban t6 chirc, ciia Chu toa diéu hanh Dai hoi./ Comply with the
regulations of the OC and the Chairperson.

- Truong hop co dai biéu khong tuan tha nhimg quy dinh vé kiém tra hodc cac bién phap, quy dinh
néu trén, Chu toa sau khi xem xét mot cach can trong, co thé tir chdi hodc truc xuét dai biéu dé
khoi noi dién ra Pai hoi dé dam bao Pai hoi dién ra mot cach binh thuong theo chuong trinh ké
hoach/ In the event of delegates failing to comply with the above inspection rules or measures
and regulations, the Chairperson can reject or expel the mentioned delegates from the venue of
meeting after careful consideration to make sure the meeting goes on in a normal manner

according to the scheduled agenda.
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5. Chau toa/ The Chairperson

- Poan Chu toa gdm Chu toa va cac Thanh vién./ The Presidium includes Chairperson and
Members.

- Chu tich HPQT lam Chu toa hodc ty quyén cho thanh vién HDQT khéc lam Chu toa cudc hop
DHDCD do HDPQT tri€u tap./ The Chairman of the Board of Directors of the Company is the
Chairperson of the meeting or authorizes another member of the Board of Directors.

- Trudng hop Chu tich ving mit hodc tam thdi mét kha ning lam viée thi cac thanh vién HDQT
con lai biu mét nguoi trong s6 ho 1am Chu toa cudc hop theo nguyén tic da s6./ In case the
Chairman of the Board of Directors of the Company is absent or temporarily incapable of
working or is suddenly absent, the remaining members of the Board of Directors shall elect one
of them to be the Chairperson of the meeting according to the majority rule.

- Trong cac truong hop khac, nguoi ky tén triéu tap hop DPHPCD sé diéu hanh ¢¢ PHPCD bau
Chu toa cudc hop va ngudi co phiéu bau cao nhat dugc cir lam Chi toa cudc hop/ In other cases,
the person who signed to convene the GMS will manage so that the GMS will elect the
Chairperson of the meeting and the person with the highest votes will be appointed as the
Chairperson.

- Chutoacd quyén thuc hién cac bi¢n phap can thiét dé diéu khién cudc hop mdt cach hop ly, co
trat ty, diing theo chuong trinh da duoc théng qua va phan anh duoc mong mudn ciia da sé nguoi
du hop./ The Chairperson has the right to take necessary measures to conduct the meeting in a
reasonable and orderly manner, in accordance with the approved agenda and reflect the wishes
of the majority of attendees.

- Chi toa ¢6 quyén hodn cudc hop PHPCD da c6 du sé nguoi dang ky du hop tdi da khong qua
03 ngay lam viéc ké tir ngay cudc hop dy dinh khai mac va chi dugc hodn cudc hop hodc thay
d6i dia diém hop theo quy dinh tai khoan 8 Diéu 146 Luat Doanh nghiép./ The Chairperson has
the right to postpone the meeting of the General Meeting of Shareholders with a sufficient
number of registered people to attend the meeting for no more than 03 working days from the
date the meeting is intended to open and only postpone the meeting or change the meeting venue
as prescribed in Clause 8, Article 146 of the Law on Enterprises.

- Nhiém vu ctua Chu toa/ The Chairperson’s responsibilities:

e Diéu hanh cac hoat dong cuia DPHDCD theo chuong trinh cudc hop da duoc PHDPCD thong
qua;/ Leading the GMS'’s activities according to the agenda approved by the GMS;

e Hudng dan cac dai biéu thao luan cac ndi dung ¢ trong chuong trinh;/ Guiding the delegates
to discuss the contents of the agenda;

e Trinh dy thao, két luan nhiing van d& can thiét dé cac dai bicu biéu quyét;/ Submitting drafts
and conclusions on necessary issues for delegates to vote;

e Tra 10i nhing van dé do cac dai biéu yéu ciu;/ Answering questions requested by the
delegates,

e Giai quyét cac vin dé phat sinh trong sudt qua trinh cudc hop./ Resolving issues arising during
the meeting.

- Quyén ctia Chu toa:/ The Chairperson’s rights:
e Yéu cau tat ca nguoi du hop chiu sy kiém tra hodc cac bién phap an ninh khac;/ Having all

meeting attendees subject to inspection or other security measures,
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e Thuc hi¢n céac bi¢n phap can thiét dé diéu khién cudc hop mot cach hop 1y, co trat tu, dung
theo chuong trinh cudc hop di dugc thong qua va phan anh duge mong mudn cua da sé nguoi
du hop;/ Taking necessary measures to control the meeting in a reasonable, orderly and
proper manner according to the approved agenda and reflecting the expectation of the
majority of the meeting attendees,

e Yéu cau co quan c6 thim quyén duy tri trat tu cude hop; truc xuat nhitng ngudi khong tuan
thu quyén diéu hanh cua Chu toa, cb ¥ gy ri trat tw, ngin can tién trién binh thudng cta
cudc hop hodc khong tuan thu cac yéu cau vé kiém tra an ninh ra khoi cudc hop PHDCD./
Asking the competent authority to maintain the order of the meeting, expelling those who do
not comply with operating rights of the Chairperson, intentionally disturb the order, prevent
normal progress of the meeting or do not comply with the requirements of security check
from the GMS.

6. Thu ky Dai héi/ Secretary of the GMS

- Chu toa cir mot hodc mot sd ngudi 1am Thu ky cude hop/ The Chairperson can appoint more
than one person to be Secretary of the GMS.
- Nhiém vu va quyén han:/ The Secretary’s responsibilities and right:

e Ghi chép day du, trung thuc ndi dung Dai hoi;/ Recording fully and truthfully the contents of
the Meeting,

e Tiép nhan phiéu ding ky phat biéu cia Dai biéu;/ Receiving the registration form for
expressing the opinions of the delegates;

e Lap Bién ban hop va soan thao Nghi quyét PHPCD;/ Making minutes of the meeting and
drafting Resolution of the GMS;

e HOJ trg Chu toa cong b thong tin lién quan dén cudc hop PHPCP va thong bao dén cac Co
dong theo dung quy dinh phap luat va Diéu 1& Cong ty./ Assisting the Chairperson to publish
information related to the GMS and notify shareholders in accordance with the law and the
Charter of the Company,

e Cac nhiém vu khac theo yéu cau ctia Chu toa./ Other duties as requested by the Chairperson.

7. Ban Kiém phiéu/ The Board of Vote Counting

- PHDCD bau mdt hodc mot sd nguoi vao Ban Kiém phiéu theo dé nghi cua Chu toa cudc hop.
Céc ung vién tham gia tmg ctr, dé ctr (khi thyc hién bau ctr) khong dugc tham gia vao Ban Kiém
phiéu/ The General Meeting of Shareholders elects one or more members to the Vote Counting
Commiittee upon the recommendation of the meeting chairman. Candidates who participate in
the election or are nominated (during the election) are not allowed to participate in the Vote
Counting Commiittee.

- Nhiém vy cua Ban Kiém phiéu:/ Duties of the Board of Vote Counting:

e Phd bién nguyén tic, thé 18, huéng dan cach thie biéu quyét;/ Disseminating principles, rules,
and provide guidance on voting procedures,

e Kiém va ghi nhan phiéu biéu quyét, 1ap bién ban kiém phiéu, cong bd két qua; chuyén bién
ban cho Chu toa phé chuin két qua biéu quyét;/ Counting and recording votes, making
minutes of counting votes, announcing results; transferring the minutes to the Chairperson

for approving the voting results and election results;
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e Nhanh chéng thong bao két qua biéu quyét cho thu ky:/ Quickly notifying voting results to
the secretary,

e Xem xét va bao cao PHPCPD nhiing truong hop vi pham thé 18 biéu quyét hodc don thu khiéu
nai vé két qua biéu quyét/ Reviewing and reporting to the GMS on cases of violation of voting
rules or complaints about voting results, election results.

8. Ban Kiém tra tu cach dai biéu/ The Board of Delegate Examination

Ban Kiém tra tu cach dai biéu tham du cudc hop do HBQT quyét dinh thanh 13p, c6 nhiém

vu:/The Board of Delegate Examination is appointed by the Board of Directors and has the

following duties:

e Kiém tra tu cach va tinh hinh c6 dong, nguoi dai dién du hop;/ Checking the status and
situation of shareholders and representatives attending the meeting;

e Truéng Ban kiém tra tu cach dai biéu bao céo véi DPHPCD tinh hinh ¢ dong du hop./The
Head of the Board of Delegate Examination reports to the GMS the situation of shareholders
attending the meeting.

9. Phat biéu tai Pai hoi/ Speaking at the GMS

- Pai biéu tham du cudc hop khi muén phat biéu y kién phai duoc su déng y cua Chu toa cudc
hop. Pai biéu phat biéu ngan gon va tap trung vao dung nhitng ndi dung trong tdm can trao doi,
pht hop vé6i ndi dung chuong trinh da duoc PHPCD thong qua hodc gui ¥ kién bang van ban
cho Thu ky cudc hop tong hop bao cdo Chu toa./ Delegates attending the meeting must obtain
the consent of the Chairperson of the meeting when wanting to express their opinions. Delegates
shall speak briefly and focus on the key contents need to be exchanged and in accordance with
the agenda approved by the GMS or send opinions in writing to the secretary of the meeting so
that she summarizes and reports to the Chairperson.

- Chii toa cudc hop s& sap xép cho dai biéu phat biéu theo thir tyr diing ky, dong thoi giai dap cac
thic méc cua dai biéu tai cudc hop hodc ghi nhan tra 161 sau béng van ban./ The Chairperson will
arrange for delegates to speak in the order of registration, and answer questions of delegates at
the meeting or record the questions and answer in writing later

- Chu toa chi tra 10i tryc tiép cac cau héi trong tim, lién quan dén cac ndi dung trong chuong trinh
cudc hop va mang tinh dai dién cho nhiéu dai biéu, khong tra 10i truc tiép va giai thich chi tiét
cac ndi dung da duge cong bd thong tin, da dugc quy dinh trong vin ban phap luat hodc cac ndi
dung c6 tinh chat giai thich chuyén mén chi tiét mang tinh chat phuc vu yéu cau riéng biét ciia
ca nhan dai biéu./ The Chairperson only answers directly key questions related to the agenda of
the meeting and representative of many delegates, but does not answer directly and explain in
detail the contents that were published, which was specified in legal documents or the contents
requiring detailed professional explanation to serve the individual requirements of delegates

- Céc ciu hoi vé thong tin riéng biét hodc khong lién quan tryc tiép dén noi dung cudc hop hodc
cac cau hadi khong kip tra 161 trong cudc hop do thoi gian ¢d han sé& duge Chu toa tap hop va tra
101 bang vin ban hodc thong tin trén website ciia Cong ty./ Questions about separate information
or not directly related to the content of the meeting or questions not answered at the meeting due

to limited time will be gathered by the Chairperson and answered in writing or posted on the
Company's website.
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10. Biéu quyét thong qua cac van dé tai Pai hdi/ Voting on issues at the GMS

10.1. Nguyén tic/ Principles

- Tt ca cac van dé trong chuong trinh va noi dung hop cua Pai hoi déu phai dugc DPHDPCP thao
luan va biéu quyét cong khai./ All issues in the agenda and content of the meeting must be
discussed and voted by the GMS

- Thé biéu quyét, Phiéu biéu quyét dugc Cong ty in, dong dau treo va gui truc tiép cho dai biéu tai
dai hoi (kém theo b tai liéu tham dy DPHPCD). Trén Thé biéu quyét, Phiéu biéu quyét c6 ghi rd
mi sb dai biéu, ho tén, sb cd phén s hiru va nhan uy quyén duoc biéu quyét cua dai biéu do./
Voting cards and voting papers are printed by the Company, stamped and sent directly to the
delegates at the meeting (attached to the attending documents for the GMS). The voting card and
voting paper must specify the delegate code, full name, number of shares owned and authorized
to vote of such delegate

- Chu toa dé xuat cac hinh thirc biéu quyét ddi voi timg van dé trong ndi dung chuong trinh dé Dai
héi thong qua./ The Chairperson shall propose the voting methods for each matter in the agenda
for approval by the GMS.

« Hinh thirc biéu quyét nhu sau:/ The form of voting is as follows:

« Biéu quyét bang hinh thirc gio Thé biéu quyét, hinh thirc nay duoc dung dé thong qua cac van
dé: Chuong trinh DPai hdi; Quy ché 1am viéc tai Dai hoi; Nhan sy Ban Kiém phiéu; Danh sach
ung cu vién thanh vién HDQT; thong qua Bién ban Dai héi, Nghi quyét Dai hdi va cac ndi dung
khac tai Pai hoi (néu c0);/ Voting by raising Voting card: this form is used to pass issues such
as: Meeting’s agenda; Working Regulation at the Meeting, Board of Vote Counting, List of
candidates for members of the BOD; approve the minutes of the meeting, the resolution of the
meeting and other contents at the meeting (if any),

« Biéu quyét bang hinh thtrc dién vao Phiéu biéu quyét, hinh thic nay duoc dung dé thong qua céc
van dé: Bao cao hoat dong cia HDQT, cac to trinh tai Dai hoi./ Voting by filling in Voting paper:
this form is used to approve the following issues: Report on activities of the Board of Directors
and vote on the contents of the Proposals at the General Meeting.

10.2. Cach thirc biéu quyét/ Method of voting

- Dai biéu thyc hién viéc biéu quyét dé Tan thanh, Khéng tan thanh hodc Khéng ¢ y kién mot van
dé duoc dua ra biéu quyét tai Pai hoi bang cach gio cao Thé biéu quyét hoic dién cac phuong
an lya chon trén Phiéu biéu quyét twong Gmg véi cac ndi dung can biéu quyét theo quy dinh tai
Muc 4.10.1./Delegates carry out the voting to Agree, Disagree or Neutral an issue to be voted
at the meeting by raising Voting Card or filling out the options on the Voting paper
corresponding with the contents that need to be voted as prescribed in Clause 4.10.1.

- Khi biéu quyét bang hinh thirc gio Thé biéu quyét, mit trudc cia Thé biéu quyét phai duoc gio
cao hudng vé phia Chu toa. Trudng hop dai biéu khong gio Thé biéu quyét trong ca ba lan biéu
quyét Tan thanh, Khong tan thanh hodc Khéng ¥ kién ctia mot vin dé thi duoc xem nhu biéu
quyét tan thanh van dé do. Truong hop dai biéu gio cao Thé biéu quyét nhiéu hon mot (01) lan
khi biéu quyét Tan thanh, Khong tan thanh hoic Khong y kién ctia mot van dé thi duoc xem nhu
biéu quyét khong hop 18. Theo hinh thirc biéu quyét bang gio Thé biéu quyét, Thanh vién Ban
Kiém phiéu danh dau ma dai biéu va sb phiéu biéu quyét twong tmg ctia timg c6 déng Tan thanh,
Khong tan thanh, Khong ¥ kién va Khong hop 18./ When voting by raising the Voting card, the
front of Voting card must be raised up towards the Chairperson. If the delegate does not raise
Voting card in all three times voting Agree, Disagree or Neutral on an issue, it is deemed to
agree to that issue. If the delegate raise Voting card more than one (01) time when voting Agree,
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Disagree or Neutral of an issue, it is considered as an invalid vote. In the form of voting by
raising Voting cards, members of the Board of Vote Counting mark the delegate code and the
number of votes corresponding with of each shareholder Agree, Disagree, Neutral and Invalid.

- Khi biéu quyét bang hinh thirc dién vao Phiéu biéu quyét, Pbi véi timg nodi dung, dai biéu chon
mdt trong ba phuong an “Tan thanh”, “Khong tan thanh”, “Khong ¢ y kién” dugc in sin trong
Phiéu biéu quyét bang cach danh du “X” hodc “v” vao 6 minh chon. Sau khi hoan tit tit ca noi
dung can biéu quyét cua Dai hoi, dai biéu giri Phiéu biéu quyét vé thung phiéu kin di dugc niém
phong tai Pai hoi theo huéng dan ciia Ban Kiém phiéu. Phiéu biéu quyét phai c6 chit ky va ghi
15 ho tén cua dai biéu/When voting by filling in Voting paper, for each content, delegates choose
one of three options "Agree", "Disagree”, "Neutral" preprinted in the Voting paper by marking
either "X" or "v" in the box of your choice. After completing all the voting content of the Meeting,
the delegate puts the Voting paper into the sealed vote box at the meeting according to the Board
of Vote Counting’s instructions. The Voting paper must be signed and clearly state the full name
of the delegate/

10.3. Tinh hop 1¢ ciia Phiéu biéu quyét/ The validity of the Voting paper

> Phiéu biéu quyét hop 1€ 1a phiéu theo mau in sdn do BTC Dai hoi phat ra, c6 dong dau ciia Cong
ty, khong tiy x6a, cao sira, rach, nat,... khong viét thém nodi dung nao khac ngoai quy dinh cho
phiéu nay va phai c6 chit ky, dudi chir ky phai c6 ddy du ho tén duoc viét in hoa cua dai biéu
tham du./ 4 valid Voting paper is a form printed by the OC, not be erased, shaved, torn, etc.,; do
not write anything other than the provisions for this Voting paper and must be signed with full
name written by delegates attending.
Trén phiéu biéu quyét, ndi dung biéu quyét (Bao cio, T trinh) 1a hop 1€ khi dai biéu danh dau
chon mot (01) trong ba (03) 6 vudng biéu quyét./ On Voting paper, voting contents (reports,
proposals) are valid when the delegates mark one (01) in three (03) voting boxes

> Phiéu biéu quyét khong hop 18 1a:/ An invalid voting paper

- Ghi thém ndi dung khac vao phiéu biéu quyét;/ Adding other contents to Voting paper

- Phiéu biéu quyét khong theo miu in sin do BTC Dai hoi phat ra, phiéu khong c6 diu ciia Cong
ty hodc di tiy x6a, cao sira, viét thém ndi dung khac ngoai quy dinh cho phiéu biéu quyét, phiéu
khong co chir ky, khong ghi day du ho tén cia dai biéu, khi do tat ca noi dung biéu quyét trén
phiéu biéu quyét 1a khong hop 18./ Voting paper which are not in the pre-printed form issued by
the OC, without stamp of the Company, or erased, scraped, corrected, written more contents
outside the regulations for Voting paper, then all voting contents on Voting paper are invalid.

10.4. Thé 1¢ biéu quyét/ Voting rules

Ctr 01 (m6t) cd phan phd thong twong dwong véi mot quyén biéu quyét. Mdi dai biéu tham du dai
dién cho mot hodc nhidu quyén biéu quyét s& dugc cap Thé biéu quyét va Phiéu biéu quyét./ Every
01 (one) ordinary share is equivalent to one voting right. Each attending delegate, representing one
or more voting rights, shall be provided with a voting card and a ballot.

- Tai ngay chdt danh sach c6 dong (ngay 18/03/2026) tong s6 cd phan c6 quyén biéu quyét cia
Cong ty 1a: 35.566.780 cb phan twong dwong véi 35.566.780 quyén biéu quyét./ At the closing
date of the list of shareholders (March 18, 2026), the total number of voting shares of the
Company is: 35,566,780 shares equivalent to 35,566,780 voting rights.

- Céac van dé can ldy biéu quyét tai Pai hoi chi duoc thong qua khi duoc sb c6 dong so hitu trén
50% tong s6 phiéu biéu quyét cua tit ca cd dong du hop tan thanh. Riéng mot s6 trudng hop van
dé biéu quyét dugc quy dinh tai Khoan 1 Diéu 21 Piéu 18 Cong ty thi phai c6 su dong ¥ tir 65%
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tong s6 phiéu biéu quyét trd 1én cua tit ca c6 dong du hop tan thanh./ Issues to be voted at the

meeting shall only be approved when the voting rate of agreement more than 50% of the total

voting shares is reached. Particularly in some cases of voting issues specified in Clause 1, Article

21 of the Company's Charter, there must be agreement of at least 65% of the total voting shares

attending the meeting

Luu y:/ Note:

e (b ddng (dai dién) uy quyén co loi ich lién quan khong c6 quyén biéu quyét ddi voi cac hop
ddng va giao dich co gid tri tir 35% (téng gia tri tai san Cong ty ghi trong bao c4o tai chinh
gin nhét); cac hop dong hoic giao dich nay chi duoc chip thuan khi c6 s ¢b dong (dai dién
iy quyén chiém tir 65% tong s6 phiéu biéu quyét con lai tan thanh (theo Khoan 4, Diéu 167,
Luat Doanh nghiép 2020)./ A shareholder/ representative with related interests has no voting
right on contracts and transactions with such shareholder with value from 35% of the total
value of the Company assets recorded in the latest financial statements; These contracts or
transactions are approved only when the number of shareholders/ representatives
accounting for 65% or more of the total remaining vote papers agree (according to Clause
4, Article 167, Law on Enterprise 2020)

e (o dong (dai dién ty quyén co dong s hitu tir 51% tong s6 ¢d phan c6 quyén biéu quyét tro
1én hodc ngudi co lién quan ciia c¢6 dong d6 khong co quyén biéu quyét dbi véi cac hop dong
va giao dich c6 gia tri 16n hon 10% (tong gi trj tai san Cong ty ghi trong béo céo tai chinh
gan nhat) giita Cong ty v4i c6 dong d6 (theo Piém b, Khoan 3 va Khoan 4, Piéu 167 Luat
Doanh nghi€p 2020)/ 4 shareholder/ representative owning 51% or more of the total number
of voting shares or related person of that shareholder has no voting rights on contracts and
transactions with such shareholder with value is more than 10% of the total value of the
Company assets recorded in the latest financial statements (according to Point b, Clause 3
and Clause 4, Article 167 of the Law on Enterprise 2020)

10.5. Ghi nhin két qua biéu quyét/ Recording voting results

11.

Tai Pai hoi, PHPCPD s& thong qua Ban Kiém phiéu./ GMS will approve the Board of Vote
Counting.

Ban Kiém phiéu c6 nhiém vu thu phiéu biéu quyét./ The Board of Vote Counting is responsible
for collecting votes.

Ban Kiém phiéu s& kiém tra s6 phiéu tan thanh, khong tan thanh, khong c6 ¥ kién cua timg noi
dung va chiu trach nhiém ghi nhan, thong ké va bao céo két qua kiém phiéu biéu quyét tai
DHDCD./ The Board of Vote Counting will check the number of votes Agree, Disagree, Neutral
with each content and be responsible for recording, statistic and reporting voting results at the
GMS.

Bién ban, Nghi quyét hop PHPCD/ Minutes of the GMS

Tt ca cac ndi dung tai DPHDCD phai duge Thu ky Pai Hoi ghi vao Bién ban hop PHPCP. Bién
ban hop PHDCD phai dugc cac thanh phén tham du cudc hop ky./ All proceedings at the General
Meeting of Shareholders must be recorded in the minutes of the General Meeting of
Shareholders by the Meeting Secretary. The minutes of the General Meeting of Shareholders

must be signed by all attendees.
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V. THUC HIEN/ IMPLEMENTATION

- Tt ca cac dai biéu, nguoi dai dién, khach moi tham du Dai hoi c6 trach nhiém tuan thu day du
cac ndi dung da quy dinh tai Quy ché nay, cac quy dinh, ndi quy, quy ché quan Iy hién hanh cta
Cong ty va cac quy dinh phap luat c6 lién quan./ All delegates and guests attending the meeting
are responsible for fully complying with the provisions of this Regulation and relevant law
provisions.

- Ngudi triéu tip PHDCD c6 quyén:/ The convenor of the GMS has the right to:

e Yéu cu tt ca nguoi du hop chiu sy kiém tra hodc céac bién phap an ninh khac;/ Require all
meeting attendees to be subject to inspection or other security measures;

e Yéu ciu co quan cé thdm quyén duy tri trat tu cudc hop; truc XuAt nhitng nguodi khong tuan
thi quy dinh cia Chii toa, co y gy rdi trt ty, ngin can tién trinh binh thudng ciia cude hop
hozc khong tudn thii cic yéu cau vé kiém tra an ninh ra khoi cudc hop PHDCD./ Request the
competent authority to maintain the order of the meeting; expel those who do not comply
with the Chairman's executive authority, intentionally disrupt order, prevent the normal
progress of the meeting or fail to comply with the requirements of security checks from the
General Meeting of Shareholders.

- Cac nodi dung khong duge quy dinh chi tiét tai quy ché nay thi thong nhat ap dung theo quy dinh
tai Diéu 16 Cong ty, Luat Doanh nghiép 2020 va cac van ban phép luat hién hanh cia Nha nudc./
The contents not specified in detail in this Regulation are uniformly applied according to the
provisions of the Charter of the Company, Law on Enterprise 2020 and current legal documents.

Quy ché nay cé hiéu luc ngay sau khi dwoc PHPCD Cong ty biéu quyét thong qua./ This
Regulation takes effect immediately after being approved by the GMS.

TM. HQI PONG QUAN TRI/ ON BEHALF OF THE
BOARD OF DIRECTORS
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AY PE NGHI PE CU THANH VIEN HOQI PONG QUAN TRY/

B/ DMINATION FORM FOR MEMBER OF THE BOARD OF
DIRECTORS

(Ap dung cho c6 dong)/ (Applicable to shareholders)

Kinh giri: Cong ty C6 phan Searefico/

To: Searefico Corporation

- Ho tén cb d0ng/ Shareholder's FUll BAMNE: ..................coo..ooveooeveoeeeoeeeeeeeoeeeeeee oo
- CMND/CCCD/Hb chiéw/GDKDN sb/ ID Card/Passport/ Business Registration Certificate Number: ....
- Ngay Cap/ Date of Issue .................................. Ncn cap/ Place of Issue ..........................................
- Nguoi dai dién theo phap luat (DBU COY: cvvvnrrremeernseesessnssnsnsesssssessessssnonseenseesesee EHGRET AR ponan EBene

- 86 luong ¢b phan sO hitu:/Number of shares owned..............ccceeveevreiencconecnecniiiiins cb phin/Shares
- Tuong (mg tdng gi4 tri theo ménh gia/ Corresponding Total par value.....................(ddng)/(VND)

Pé nghi Cong ty C6 phin Searefico cho t6i dé cir:

. P HAN
1. Ong/Ba/ Mr.Ms: .. /[ o2 S
(S

CMND/CCCD/HG chiéu s6/ ID Card/Passport NUMBEr ...............ooooowrveeevereriesseessesesesssnseeseessesennsh [ ) S EARSFHK

‘-.“\.*\

Ngay cip/ Date of Issue..................... NOi CAP/ PlACE OF ISSUE ...\ N 2N\ o&
\ N 030'\'E\l

Dia chi thudng trl/ Permanent AAAFess: ..........ocoveomionenncercctneeneeesieissiasssssissssosatsssenssssaen s 8
Trinh d6 hoc van/ Educational level: ....................... Chuyén nganh/ Major: .......cccoceevreevevcenen.
Hi€n dang sO hit/ Currently OWRS: ........coeeveeeeeeeeiieeieeeceeeeeeee e (cb phﬁn)/ (shares)
Tuong (mg tong gi4 tri theo ménh gia/ Corresponding Total par value.................. (d6ng)/(VND)

2. Ong/Ba/ Mr.Ms:

CMND/CCCD/HO chiéu $8/ ID Card/Passport NUIBEF ...........ovvveveeeeeoseeeeaessissseesessssssesisssssssssssssssssssses
Ngay cip/ Date of Issue..................... NOT CAD/ PlACE OF ISSUE ......ceoeeeereeereeeseeeeeeeeeees s eeaneasnenen
Dia chi thudng trl/ Permanent AAAress: ........c.oceeeueirecerseisoiriesieieeesseseseeessestseseseesesneeseseneseens
Trinh d6 hoc var/ Educational level: ........................ Chuyén nganl/ Major: ........ccceveeeeevevenn.
Hién dang SO hitW/ Currently OWRS: .........coueeeeeeeeeeeeeeeeeeeeee e eeaane (cb phan)/ (shares)
Tuong (mg tdng gié tri theo ménh gi&/ Corresponding Total par value................... (ddng)/(VND)

3. Ong/Bﬁ/ Mr.Ms:

CMND/CCCD/Hb chiéu s8/ ID Card/Passport NUMBEF .................veoeeeeeeeeeereeeseseosssseesesesesssssseenssessssssesans

Ngay clp/ Date of Issue.................. NOL CAP/ PLACE OF ISSUC c....cvoveeeoeerereeeeseessenseerinsssssnsesesesssassenennennes

Dia chi thudng trlt/ Permanent AAAress: ...........couuomreesiriiiinisssssesesesssessssssessssssssssssssssssassessas
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Trinh d6 hoc van/ Educational level: ...................... Chuyén nganh/ Major: ......ccocovveevvvnnnnini..
Hién dang s& hitw/ Currently OWHS: .......cccccovvrvvivrcieneeineceneneereecsece e (cb phan)/ (shares)
Tuong img tdng gié tri theo ménh gia/ Corresponding Total par value................... (ddng)/ (VND)
G ODG/BA/ MEMS: caceeeeerrreerrerreesrressassesesssssssessssssssssssssssassesssssassssssssssssssnssssssasssssssssssssssss sssasasasssssssass
CMND/CCCD/H$ chiéu s8/ ID Card/Passport NUMBEF .............o.eeeeeeeeeeeeeriirssesseseossssiessssassosssesseeesnseesses
Ngay cép/ Date of Issue................... NOL CAP/ Place Of ISSUE ... cusmmssnssitsissiicsiaiinitusississassaiosesion nsisiossons

Dia chi thudng trl/ Permanent AAAress: ...........coiioncioiiiisiieiniiiissiesssinsssssessssssssssnnensssesssns

Trinh 46 hoc van/ Educational level: ...................... Chuyén nganh/ Major: ........ccoeeivvvveeeicrennnns
Hién dang s& hitu/ Currently OWHS: .......ccooeeuivueeceeeieeceeteeeeeeereeeeeveeeeasneniens (cb phan)/ (shares)
Tuong (g tong gia tri theo ménh gi&/ Corresponding Total par value................. (ddng)/(VND)
5. Ong/Bz‘l/ IMIEDVISE ..ouiessisssiancasssmssnassasssnsssassasssansosssesssassussanssnasansasansasssssstsssassassssnssssnssnssanssnsnssanusssassse
CMND/CCCD/HO chiéu s8/ ID Card/Passport NUBEF ............cw.eeeeeveeeeeissorsessissesssssessssissssaemnsinesssossssesas
Ngay cip/ Date of Issue:................... NOL CAP/ PlACE OF ISSUE ..o sreerssrnnersinessses s essssaenns

Dia chi thudng trnl/ Permanent AdAress: cssssossnssvisisssisssasiasssssonsisosassonissmmssorsassmsatismsissminisis

Trinh d6 hoc van/ Educational level: ....................... Chuyén nganh/ Major: \
Hién dang s& hitw/ Currently OWAS: .......ccoeeveeceaeeneiree e .. (cb phan)/ (sha¥es

Tuong img tdng gia tri theo ménh gi&/ Corresponding Total par value................... (46ng)/(13 ﬁ)

/%
Lam i{mg cir vién tham gia Hdi ddng quan tri cia Cong ty C6 phin Searefico./ To 3:«::4))
candidate for election to the Board of Directors of Searefico Corporation.

Xin trin trong cam on!/ Yours sincerely!

HO6 so kém theo:/ Attached documents:

- Béan sao CMND/CCCD/H0 chiéu./ Copy of ID Card/Citizen ID Card/Passport.
- Soyéuly lich ciia img ctr vién./ Curriculum Vitae of the candidate.

- Céc bang cip chimg nhén v& trinh d§ vin héa va trinh d6 chuyén mén (néu c6)./ Certificates and
diplomas evidencing educational background and professional qualifications (if any).

....... , ngay...... thang ....... ndm 2026/ May 29, 2026
Ngudi dé ctr/ Proposed by

(Ky, d6ng ddu va ghi 15 ho tén)/
(Signature, seal, and full name)

VIETHAM Y NS
BEST PLACES IL ) eBB
T WOREK 2025 E: '

o e



DIRECTORS
(Ap dung cho nhom c6 déng)/ (Applicable to a group of shareholders)

Kinh giri: Céng ty C6 phin Searefico/
To: Searefico Corporation

- Ngudi dai dién nhém cb dong:

- CMND/CCCD/H{ chiéw/GDKDN 88:..........oooovvene.. Ngay clp:.............. NOT CAP: wovvevecirieen,
(dinh kém danh sach nhém cb dong)

- S lugng cd phan s& hitt clia NhOM €O ABNE: ......v.vvrveeeeeee e essesrissaesseessessiesisesenes c¢b phin

- Tuong (g tdng giA tri theo MENN IA: .........ooveveeeeoeeeeiree e eses s sees (ddng)

Pé nghi Cong ty C4 phan Searefico cho ching i d& cur:

A N . ,’,,—-""":‘-
1. Ong/Ba/ Mr.MS: ..cceeeissvssseserssscnsons . .- SO “7% PHAN
/

CMND/CCCD/HS chiéu 56/ ID Card/Passport NUMBDEF ...........owoveeveeeverroresesseesiesesesasssessesssesesseeons / gf

A : 3 = = ARES

Ngay cap/ Date of Issue...................... Noi cap/ Place ofIssueI;l,ci NARE

. \\‘ ;{:\;5?;13 £ S

Dia chi thudng trii/ Permanent Addresss s s e s s ns s s i N ) "o S

) 2 Vo3od
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Trinh d6 hoc van/ Educational level: ...................... Chuyén nganh/ Major: .......cccoevveei i,
Hién dang s& hitw/ Currently OWRS: .......cccoooeicireicieiinieieieeeeeeece e (cb phan)/ (shares)
Twong tmg tdng gié tri theo ménh gi&/ Corresponding Total par value................... (d@)ng)/( VND)
4. Ong/Bfi/ MEMS: coeererioniecsisnsineseneisssisessessansssssnsssasssssssesssssssssessnssssnssssasessasessonsesansassssenssennenennnns
CMND/CCCD/H chiéu s8/ ID Card/Passport NUIBEF ...............cc..eeeeeeeereeresressesssssassessssassssesssnsesesnseseeses
Ngay cép/ Date of Isstie...................... NO1 CAP/ PlACE OF ISSUE ... rereseeeseeesaeraesaessenes s aeneeeeeseenees
Dia chi thudng tri/ Permanent AAAress: ..........cccrioieiiiieneneeseeet e
Trinh d6 hoc van/ Educational level: ....................... Chuyén nganh/ Major: ........cccecvvecnunenannnn.
Hi€n dang s& hitw/ Currently OWAS: ........occvveeeveeceeiireee et (cé phén)/ (shares)
Tuong (g tdng gia tri theo ménh gia/ Corresponding Total par value:.................. (déng)/( VND)
5. ONG/BA/ MEMS: ooueeneerseseeersesrsssssssssssssssnssssssssssssssssssssssssssssasssasssassssssssssssssassasssesssssstessssassssssanes

CMND/CCCD/H$ chiéu s6/ ID Card/Passport NUMBEr .............cow..ewwmeereeeessessssesessessessssseeess

Ngay cp/ Date of Issue:.................. Noi cip/ Place of Issue ...asssasaisninnsssssssimiissassimin
Dia chi thuong trii/ Permanent AAAress: .......ccoocoviviviicaiceciieieiecciieiveieneas

Trinh d6 hoc vAn/ Educational level: .......................Chuyén nganh/ Major: ........... \\
Hién dang s& hitw/ Currently OWAS: ......covcviiiiiiiiiiiiiiiiiciiiiicciciceaiciciie e (cb phan)/ ( sJ’
Tuong ting tdng gia tri theo ménh gi&/ Corresponding Total par value:.................. (dong)l{ Vi D ,

Lam tng cir vién tham gia Hoi ddng quan tri ciia Cong ty C6 phin Searefico./ To mm
candidate for election to the Board of Directors of Searefico Corporation.

Xin trin trong cam om!/ Yours sincerely!

HO so kém theo:/ Attached documents:

- Ban sao CMND/CCCD/HO chiéu./ Copy of ID Card/Citizen ID Card/Passport.
- Soyéuly lich ciia (mg ctr vién./ Curriculum Vitae of the candidate.

- Céc bang cip chimg nhén vé trinh d6 vin héa va trinh do chuyén mén (néu cb)./ Certificates and
diplomas evidencing educational background and professional qualifications (if any).

....... , ngay...... thang ....... ndm 2026/ May 29, 2026
Ngudi dai dién nhém cd dong dé cir/

Representative of the Nominating Shareholder Group

(Ky, d6ng ddu va ghi 15 ho tén)/
(Signature, seal, and full name)
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BIEN BAN HOP NHOM/
MINUTES OF THE GROUP MEETING
BF: CU UNG CU VIEN THAM GIA HQI PONG QUAN TRI
CONG TY CO PHAN SEAREFICO/
OMINATION OF CANDIDATES FOR THE BOARD OF DIRECTORS
SEAREFICO CORPORATION

MAU/ FORM

- Can cir Diéu ¢ Cong ty C6 phdn Searefico;/ Base on the Searefico Corporation’s Charter.

- Cdn cit Quy dinh d@é cir thanh vién Hpi dong quan tri Céng ty C6 phdn Searefico/ Based on the
Regulations for Nominating Members of the Board of Directors of Searefico Corporation.

Hom nay, ngay ...../...../2026, tai . ., chung t5i 1a nhiing ¢ dong
clia Cong ty CO phan Searefico, cliing nhau ndm giir ... c¢b phan (bang ChiB: oo co
phdn), chiém ty 1é ........ % sb ¢ phan cé quyén biéu quyet cua Cong ty, co tén trong danh sach dudi
day:/

Today, ..... L2026, Qb oo , we, the shareholders of Searefico
Corporation, together hold ... shares (in words..............cccccocee.n.... shares) , representing ........ % of

the total number of shares. Voting shares of the Company, whose names are listed below:

Chir ky ¢
CMND/CCCD/ Sé lwgmg dong/ chiv ky,
HC/DKDN/ b phin 1078, dal;’ nou
Tén C3 don  hi P
STT/ &/ ID Card/ Dia chi/ Address Ll Shareholder's
No. Shareholder Name |Passport/Business Number signature/
Registration of shat:s signature and
Certificate owned | seal ifitis an
organization
1
2
3
4
5

T(x)ng cong/Total

ASHUI SIA\
AWARD
2017 500




Chiing t6i ciing nhit tri civ:/ We unanimously elected:

ONG/BAMP/MES: .....corvrieseerreressssresssssssssessessessssossssnsssssos oo o RS RO W S SRS T
CMND/CCCD/H0 chiéu s6/ ID Card/ Citizen ID /Passport NUMBEF: ..............cowvvrenrnsensnsnessnnns,
NEAY CAP/DALE Of ISSUE: ...ttt ettt
NOT CAP/ PLACE OF ISSUE: ..v.veoveeeeeeseeeeeeveesees sttt
Dia chi thuong tril/ Permanent AAAress: ...........cocevuvcneviiieimiciieiiiie s

Lam dai dién nhém dé thyc hién cac thi tuc dé cir theo diing Quy dinh vé viée tham gia dé cir
vao Hoi ddng quén trj ciia Cong ty C6 phin Searefico/ Acting as a group representative to carry
out the nomination procedures in accordance with the Regulations on participation in the
nomination process for the Board of Directors of Searefico Corporation.

Va ciing nhit tri dé cir cac ing cir vién sau diy tham gia Hoi ddng quan tri:/ And we unanimously —==
nominate the following candidates to join the Board of Directors: —

Le OM@/BA/ M/MS: ..ottt es e
CMND/CCCD/Hb chiéu sb/ ID Card/ Citizen ID /Passport NUMBEF: .........c..ooeeveeeervrrvesverenenn.
NGAY CAD/ DIALE OF ISSUE: ..o s svs s aeas st es s es s ssnsssssss s sa s, )SE- &

NOT CAP/ PLACE OF ISSUE: -..veverreeereresessesreersreaseeessssessassessssesasesessssseesssnaasssassssssessessessesssesemsnsanens

Dia chi thuong trl/ Permanent AQ@ress: .........occciiiiiiiiiiiiiiiiieioiesiieise et seas s snas e
Trinh d0 hOC VAN EdUCALIONAI [EVEL: ............o.ooeeeeeeeeseeersiesssaesesesssessssssaesassessesessesssseessssassanans
Chuyén NEANN/ MaOF: ......ccoeeiiiiie ettt sa e bbb s e s e st e e sn s sa s e e emae e e e e
Hién dang s& hitw/ Currently OWRS: .....cccooveeieieeiiee e reee e e e (cb phan)/ (shares)
Tuong (g tong gié tri theo ménh gi&/ Corresponding Total par value:................ (ddng)/(VND)
B ONG/BA ME/MS: ...
CMND/CCCD/H$ chiéu s6/ ID Card/ Citizen ID /Passport NUMBET: .............c.oweeeereereeesererennen
NEAY CAP/ DAL OF ISSUE: <.....oveeeeeeeeeseseereeeeeesereees e eeeee e ses s essssaes st s s s s s s st e s s snaens
NOLCAD/ PlACE OF ISSUC: ... see s s sneas
Dia chi thudng tri/ Permanent AdQress: ..........ccoouevevieeiiiiiiiiiiiiicieecvcee et
Trinh d0 hoC VAN EQUCALIONAL LEVEL: ..........o..ocooeeeeeeereeeeeeeeeeceeee e eses s eessess s sene

Hién dang sO hitw/ CUrrently OWAS: .........ceceeeeeeeecenieieeceercee e (cb phan)/ (shares)
Tuong tng tdng gié tri theo ménh gi&/ Corresponding Total par value:................ (d6ng)/(VND)
3. ODG/BA MI/MS: .....oovvvorovesseeeeeseeeeseeenenes s s s
CMND/CCCD/Hb chiéu s6/ ID Card/ Citizen ID /Passport NUMBEF: ...........o..eevverevesureessnesens

NEAY CAP/ DAL OF ISSUE: ....coveoeceerveeriesivessisiesesses s s ts s s et b et

iy YR

500




NOU CAD/ PlACE OF ISSUE: ..o eanesmsanessssssesssssssnsssssassrsssssssssasssesssasssssassssesssassassssssiatnnenanse
Dia chi thudng tn/ Permanent AQAress: .vsisiosssinssisssisissssasoismissssssississismsossssssossossissavams
Trinh d6 hoc van/ Educational level: ...

ChUYEn NANK/ MAJOF: .....uoeeeeimiiiiiiriece ettt et ss e sa st ss b eas s e e s e d e e s b b s 2 e e e srs
Hién dang s& hitw/ Currently OWNS: ....c..ccccevcenviceiiecereeee e (cb phan)/ (shares)
Twong (ing tong gia tri theo ménh gia/ Corresponding Total par value: .............. (ddng)/(VND)

Qe ONGBA Mr/MS: ..o e
CMND/CCCD/H0 chiéu s&/ ID Card/ Citizen ID /Passport NUmbBer: .........c.cccoveeecerisvoeninennin.
NEAY CAP/ DAL OF ISSUE: ..o eeseenees s s s ss st s nms s
NOT CAP/ PIACE OF ISSUC: ... ees s ees e sees s ev et se e s s
Dia chi thuong trit/ Permanent AQAress: ..........coccovevvviiiniiniiiiinienicciiiisiissssse s
Trinh d0 hOC VAN EQUCALIONAL IEVEL: ........o.voveeoeeeeeeeeeeeeeeeeer e tosstesses e ennsesesen s e e s s eens
Chuyén nganly Major:zasssssmusmssimsisssss s s e dias o s st v s iods
Hién dang s& hitw/ Currently OWRS: .......coeeeeeerievsesssiessseesessaesenssesssesnsonsnes (cb phan)/ (shares)
Tuong (mg tong gia tri theo ménh gia/ Corresponding Total par value: ... ... (ddng)/(VND)

5 Ong/Ba/ MEIME: oottt st se s st st b st e oo SRS T Q‘\
CMND/CCCD/H chiéu s6/ ID Card/ Citizen ID /Passport Number: ................
NEAY CAP/ DIALE OF ISSUE: ...eeoveeoeeeeeeeeeeeeeeeeee e seesass s s e sensen s o /)
INOL CAP/ PIACE OF ISSUE: e s st s sss e s ssis e nsessennssine st a.‘;”
Dia chi thudng tnV/ Permanent AdAress: ..........veeimmveecesesieeessieesaessssssssssnsssssnsssessssssiaseassnes

Trinh d0 hoc VAN EGUCALIONAL IEVEL: ..........coovveeeerereionserereesiesiessessissassassissssesssssssssssesssssasnsssesses
Chuyén nANKY MaJOT: .........oene oo iissiiadss sy b s s s S S S AN A il

Hién dang s& hitu/ Currently OWRS: ........oooeeeeeeeeeieeeeeeeeeeeeee e (cb phén)/ (shares)
Tuong mg tong gia tri theo ménh gi&/ Corresponding Total par value: ............... (ddng)/(VND)
Bién ban nay duogc 1ap vao lac/ This record was made at ..... gi0, ngay/ o'clock, on ...... lovid veerenitis
L 177 SO SO SOSTETPT PP ORP TP RRT:
....... ,ngay...... thang ....... nam 2026/ ... ... ... 2026

Ngudi duge dé cir dai dién nhém/ The person
nominated to represent the group

(Ky, déng ddu va ghi ré ho tén)/
(Signature, seal, and full name)

nfvsﬁ'r%':!s/A\
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GIAY PE NGHI TU PE CU
THANH VIEN HQI PONG QUAN TRI/
SELF-NOMINATION PROPOSAL FORM

Kinh giri: Cong ty C6 phan Searefico/
To: Searefico Corporation

= TOUEN LA/ MY FAME S: ..ottt ettt ettt e et e s e b e s aaeeabeessseenseessaesnseesnsean

- S luong c6 phan so hitu/ Number of shares owned..................cccooeeeeeeeeeerennene. cb phan/Shares
- Tong gié tri theo ménh gia/ Total value at face ValUe: ................ooceeveeeveenenn, (d6ng)/ (VND).

Dé nghi Cong ty C6 phan Searefico cho t6i duoc ty dé cir vao Hoi ddng quan tri cia Cong ty CO phan
Searefico./ I request permission from Searefico Corporation to nominate myself for a position on the
Board of Directors of Searefico Corporation.

Néu duge cac cd dong tin nhiém bau lam thanh vién Hoi déng quan tri téi xin dem hét nang lyc va
tam huyét ciia ban than dé dong gop cho su phat trién ciia Searefico./ If elected by the shareholders
as a member of the Board of Directors, I pledge to dedicate all my abilities and passion to
contributing to the development of Searefico.

Xin tran trong cam on!/ Thank you very much!

Ho so kém theo:/ Documents attached:

- Ban sao CMND/CCCD/H$ chiéu./ Copy of ID card/Citizen Identification Card/Passport.
- So yéu ly lich cua tng vién./ Candidate's resume.

- Bang cép chimg nhan vé trinh d6 van hoa va trinh &6 chuyén mén./ Educational and professional
qualifications.

....... ,ngay...... thang .......nam ....../
........ date...... month ....... year ......
Nguoi tu d& cu
Self-nominated
(Ky, déng dau va ghi ré ho tén)/
(Signature, seal, and full name)




SO YEU LY LICH/
CURRICULUM VITAE

(Diing d@é tham gia lam ing cik vién thanh vién Hoi dong qud

nhiém ky 2026 — 2030 Céng ty C6 phan Searefico)/ (For use in ap
candidate for a position on the Board of Directors for the 2026-6
Searefico Corporation)

1. HO VAN FUIL FAINE: ... e L)
2. GiOT NN GERACE: ... S et
3. NEAY SINN: / DAL OF DIFLR: ...ttt e e et e e et e e eabae e enseeenens
4. QUOC ICR:/ NALIONALILY: ...t
5. CMND/CCCD sb:/ ID Card/Citizen Identification Card Number: ............ooooeeeeeeoreereeeereeeeseeseneeen.
Ngay cp:/ Date of ISSUe: ..............cccveveeeeeaeeenn... , Noi cip:/ Place of ISSUE: ............oocoveveenn.
6. Dia chi thudng tri:/ Permanent Qddress: ...............ccoocoecieeiieiieiiieeeeiie ettt
7. S6 dién thoai lién lac:/ Contact PRONE MUMDET : .............oooeeeeeie e
8. Trinh A0 van hoa:/ Educational [evel: ..................cccccoooeiiieieeiie e
9. Trinh d9 chuyén mon:/ Professional qUAlIfICAtIONS: ................cccooueecuieviieiieiieeeieeeie e
10. Qué trinh cONG tAC:/ WOrk eXPerience. .............cccoccuiiuiiiiiiiiiiiieee ettt
11. Céc chirc vy hién dang nam giit tai to chirc khac:/ Current positions held at other organizations: .......
12. S6 lugng c6 phiéu dugc ty quyén hoic nam giit:/ Number of shares authorized or held: ....................

co phan/ Shares.
13. Loi ich lién quan dbi v&i cong ty dai chung, quy dai chung (néu co):/ Related interests of the public
company, pUblic fUnA (Tf QIY): ..........ccoooiiiiiii et

14. Quyén loi mau thudn véi cong ty dai ching, quy dai ching (néu c6):/ Conflicting interests with the
public company or public fUNA (If ARNY): .......cccoeeieieeie e et ae e eerae e s
T6i xin cam doan nhig 16i khai trén 1a hoan toan day du, chinh xac, hop 1y, dung su that va cam két néu
duoc cac cd dong tin nhiém bau lam thanh vién Hoi déng quan tri, to1 s€ thyc hién nhiém vu mdt cach trung
thuce, can trong vi loi ich cao nhat ctia Cong ty va dem hét nang luc, tim huyét ciia ban than dé dong gop
cho su phat trién ctia Cong ty./ I hereby declare that the above statements are completely accurate,
reasonable, and truthful, and I pledge that if elected by the shareholders as a member of the Board of
Directors, 1 will perform my duties honestly and diligently for the best interests of the Company and
dedicate all my abilities and passion to contributing to the Company's development.

Ngwoi khai
Declarant
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S&/No: (102../BC/SRF/HDQT/26 TP. HCM, ngay <9 thang0fmam 2026

HCM City, April 29.., 2026

BAO CAO CUA HQOI PONG QUAN TRI
TAI PAI HOI PONG CO PONG THUONG NIEN NAM 2026
REPORT OF THE BOARD OF DIRECTORS
TO THE ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026

DANH GIA CHUNG CUA HPQT/ OVERALL ASSESSMENT BY THE BOD.

Hoat ddng sin xuit — kinh doanh ciia Cong ty/ Business and Operational Performance of the
Company

Nam 2025 kinh té thé gi6i ghi nhén tin hiéu hdi phuc tich curc, tuy nhién van ddi mat voi nhiéu

théch thirc khi méi trudong dia chinh tri tiép tuc tiém 4n rui ro, xu huéng phén mang thuong mai

gia ting va canh tranh chién luoc giita cic cudng qudc ngly cang rd nét. Ddng thoi, chinh m
tién té tai cac nén kinh té 16n duy tri trang théi than trong nham kiém soét lam phat va dn dlm/ﬁ :
thdng tai chinh. Bén canh do, céc tiéu chudn v& phat trién bén vung, giam phat thai va yeu; au

ESG trong chudi cung tmg toan ciu ngay cang khit khe, dit ra yéu cau chuyén dbi sau r(png dgféﬂp-"‘
v61 cac doanh nghi€p trong linh virc cong nghiép — k¥ thudt/ In 2025, the global economy sh@w}vﬁ e
positive signs of recovery; however, it still faced many challenges as the geopolitical envir onmem\,;-l’——ﬂ
continued to pose potential risks, the trend of increasing trade fragmentation intensified, a?z?’!%__
strategic competition among major powers became more pronounced. Simultaneously, monetary
policies in major economies remained cautious to control inflation and stabilize the financial
system. Furthermore, increasingly stringent standards for sustainable development, emission
reduction, and ESG requirements in global supply chains have necessitated profound
transformation for businesses in the industrial and engineering sectors.

Trong bbi canh d6, Viét Nam tiép tuc 1a diém dén hép dan cua dong vbn dau tu truc tiép nudc
ngoai (FDI) nhor 1o thé vé vi tri dia chinh tri, chi phi canh tranh va xu hudéng dich chuyén san xuét
theo chién lugc “China+1”. Tuy nhién, thi trudmg trong nudc van chiu tic dong tir sy phuc hoi
chwa ddng déu cia sirc cu, ap luc chi phi vén va sy phén hoa giita cac nganh kinh té. Nhitng yéu
tb nay dit ra yéu cu ca‘ip thiét ddi voi doanh nghi€p trong viéc ning cao nang luc quan tri, ting
cuong ky luat tai chinh va chu dong thich tmg chién lugc/ Against this backdrop, Vietnam
continues to be an attractive destination for foreign direct investment (FDI) thanks to its
geopolitical advantages, competitive costs, and the shift in production following the "China+1"
strategy. However, the domestic market remains affected by the uneven recovery of demand,
pressure from capital costs, and differentiation among economic sectors. These factors require
businesses to improve their management capabilities, strengthen financial discipline, and
proactively adapt their strategies.

Trude nhitng bién dong trén, HDQT Searefico da chit d6ng bam sat dién bién kinh té vi mé trong
va ngoai nudc, ddng thdi phdi hop chit ché véi BDH va cdc don vi thanh vién trong viée ra soat
dinh hudng phat trién trung han, cung c¢b nén tang tai chinh va hoan thi¢n mé hinh quan tri theo
dinh huéng cong ty me (holding). HDQT xéc dinh day khong chi 13 giai doan phuc hdi cia thi
truong ma con 1a thoi diém ban 18 dé tai dinh vi Searefico theo huéng doanh nghidp k¥ thuat —
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cong nghé, so hitu cdu tric tai chinh lanh manh, ning luc tich hop giai phap va kha nang canh
tranh trong cac phan khiic cong nghi€p cé gia tri gia ting cao nhu phong sach, lanh cdng nghiép,
M&E cong nghé cao va logistics k§ thuat. Dinh hudng chuyén dich tir mé hinh nha thau truyén
thdng sang nha cung cAp giai phap tich hop c6 ham luong cong nghé cao tiép tuc duoc x4c dinh 14
chién luoc dai han nhim cai thién bién loi nhun va ning cao gia tri gia ting. Song song do, HDQT
déc biét chu trong viéc hoan thién md hinh quan tri cong ty me theo huéng “Pure Holding”, ting
cuong phén dinh rd rang gitta chirc ning s& hitu va chirc nang didu hanh, dong thoi thiét lap hé
thdng chi tiéu giam sat hidu qua dau tu va khau vi rii ro mot cach minh bach. Viéce tai ciu triic nay
nham t51 wu héa phan bd ngudn luc, nang cao tinh minh bach va tang cudng trach nhiém giai trinh
trong toan hé théng/ In response to these fluctuations, the Searefico Board of Directors has
proactively monitored macroeconomic developments both domestically and internationally, while
closely coordinating with the BOM and member units in reviewing medium-term development
orientations, consolidating the financial foundation, and perfecting the governance model in line
with the parent company (holding) model. The Board of Directors has determined that this is not
only a market recovery phase but also a pivotal moment to reposition Searefico as a technology-
focused enterprise with a sound financial structure, solution integration capabilities, and
competitiveness in high value-added industrial segments such as cleanrooms, industrial
refrigeration, high-tech M&E, and technical logistics. The shift from a traditional contractor
model to a high-tech, integrated solution provider continues to be identified as a long-term
Strategy to improve profit margins and enhance added value. Simultaneously, the Board of
Directors places particular emphasis on perfecting the parent company's governance model
towards a "Pure Holding" approach, strengthening the clear distinction between ownership and
operational functions, and establishing a transparent system of indicators to monitor investment
efficiency and risk appetite. This restructuring aims to optimize resource allocation, enhance
transparency, and strengthen accountability throughout the entire system.

Mic dit méi trudng kinh doanh con nhiéu bién dong, HPQT ghi nhan va danh gi4 cao nd luc cia
BDH cling toan thé can bd nhén vién trong viéc duy tri 6n dinh hoat dong, cing ¢ ning luc thi
cong — san xuét va timg budc cai thién vi thé trén thi trzdng. Véi nén tang quan tri duge cung cd,
chién luge phat trién duoc ra soat k§ ludng va sir ddng thudn trong toan hé théng, HDQT tin tudng
ring Searefico c6 du nang luc dé ton dung chu ky ddu tu cong nghiép méi, nang cao ning lyc canh
tranh va hudéng t6i ting truong bén vimg trong cic nam tiép theo/ Despite the volatile business
environment, the Board of Directors acknowledges and highly appreciates the efforts of the BOM
and all staff in maintaining operational stability, strengthening construction and production
capabilities, and gradually improving its market position. With a solid governance foundation, a
carefully reviewed development strategy, and consensus throughout the system, the Board of
Directors believes that Searefico has the capacity to capitalize on the new industrial investment
cycle, enhance competitiveness, and aim for sustainable growth in the coming years.

Nam 2025, Cong ty ghi nhan sy ting trudong vé quy mé hoat déng so véi nam 2024, véi doanh sb
ky hop déng dat 2.213 ty déng (tang 6,5%) va doanh thu thyc hién dat 1.207,5 ty d(“)ng (ting
11,5%). Tuy nhién, két qua thuc hién van chua dat ké hoach dé ra, véi doanh sb ky hop ddng va
doanh thu 14n lugt hoan thanh 82,0% va 54,9% ké hoach nim, phén anh d6 tré trong tién d6 trién
khai va ghi nhan doanh thu ciia cc du 4n trong bdi canh thi truong con nhiéu thach thire/ In 2025,
the company recorded growth in operational scale compared to 2024, with contracted sales
reaching VND 2,213 billion (a 6.5% increase) and realized revenue reaching VND 1,207.5 billion
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1.2.

(an 11.5% increase). However, the results still fell short of the set plan, with contracted sales and
revenue reaching only 82.0% and 54.9% of the annual plan, respectively, reflecting a delay in the
implementation and revenue recognition of projects amidst a challenging market environment.

Loi nhuén trude thué va loi nhuan sau thué hop nhét nam 2025 lin luot dat 31,5 ty déng va 24,6
ty dong, tuong tmg véi 56,3% va 63,0% so v6i ké hoach nam/ Consolidated pre-tax and after-tax
profits for 2025 reached VND 31.5 billion and VND 24.6 billion respectively, representing 56.3%
and 63.0% of the annual plan.

Du chua hoan thanh muc tiéu ndm, két qua loi nhuan d4 cai thién déng ké so v&i ndm 2024, cho
thdy nhimg chuyén bién tich cuc trong cong tac tai cAu truc cac khoan dau tu, kiém soét chi phi va
ning cao hiéu qua hoat dong ctia Cong ty/ Although the annual target has not been met, profit
results have improved significantly compared to 2024, demonstrating positive changes in the
company's investment restructuring, cost control, and operational efficiency enhancement.

Nam 2025, Cong ty tiép tuc giit vimg cac danh hiéu: Top 500 cong ty tu nhan 16n nhét, Top 5 cong
ty niém yét (small cap) co quan tri cong ty t6t nhat; tiép tuc gift viing vi tri Top 3 nha thiu co dién,
Top 100 noi lam viéc tot nhat Viét Nam, Top 10 doanh nghiép dat chuén van hoa kinh doanh Viét
Nam. C6 thé néi Searefico luon 14y nhitng gié trj cbt 131, 1dy "quén tri bing vin hoa" 1am nén tang,
c6 chia khoa 14 tri thitc cong véi ban linh vuot khoé va tinh thin tién phong dbi méi, Searefico
khong chi tru vimmg khing hoang mé con chii ddng ndm bét co hdi dé chuyén dbi birt phd/ In 2025,
the company maintained its titles: Top 500 largest private companies, Top 5 listed companies
(small cap) with the best corporate governance; continue to hold the position of Top 3 M&E
contractors,Top 100 best workplaces in Vietnam, and Top 10 enterprises meeting Vietnamese
business culture standards. It can be said that Searefico always takes its core values, "management
by culture” as its foundation, with the key being knowledge combined with resilience in
overcoming difficulties and a pioneering spirit of innovation. Searefico not only weathers crises
but also proactively seizes opportunities for transformation and breakthroughs.

DPanh gia hoat dong ciia Ban diéu hanh/ Evaluation of the Performance of the Board of
Management

Trong nim 2025, duéi su dinh hudng va gidm sat cia HPQT, BPH d4 chu dong trién khai déng
b nhiéu giai phap nhdm cing cb nén tang quan tri, nang cao hiéu qua van hanh va timg budc cai
thién chét lugng hoat déng ciia toan hé théng. Cu thé nhu sau:/ In 2025, under the guidance and
supervision of the Board of Directors, the BOM proactively implemented a comprehensive set of
solutions to strengthen the governance foundation, enhance operational efficiency, and gradually
improve the quality of operations throughout the entire system. Specifically, these include:

a. BDH di tich cuc cu thé hoa cac dinh huéng chién Iugc cia HDQT théng qua viée trién khai
cac ké hoach phat trién, déu tu, tai clu triic va quan tri rui ro, ddm bao bam sat muc tiéu tdng
treong dai han, ddng thoi tusn thi cdc nguyén tic quan tri va co ché kiém soét d3 duoc thiét
lap/ The BOM has actively concretized the strategic directions of the Board of Directors
through the implementation of development, investment, restructuring, and risk management
plans, ensuring adherence to long-term growth objectives while complying with established
governance principles and control mechanisms.

b. BDH di chi dong ra soét, xir 1y cc ton tai trong cong tac quan tri, tai chinh va quan 1y du 4n,
dic biét tap trung vao cac vAn d& lién quan dén v kién ngoai trir ciia kiém toan. Thong qua do,
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timg budc nang cao tinh minh bach, cing c¢b uy tin thwong higu va céi thién hiéu qua hoat
dong/ The BOM proactively reviewed and addressed shortcomings in governance, finance,
and project management, particularly focusing on issues related to auditor's qualified
opinions. Through this process, they gradually enhanced transparency, strengthened brand
reputation, and improved operational efficiency.

c. Cong tic bao cdo dwoc BPH thuc hién diy di, kip thoi va 6 trong tam, tap trung vio cac chi
tiéu quan trong nhu két qua san xuit kinh doanh, dong tién, tién d6 du 4n, giao dich véi cac
bén lién quan va viéc khic phuc céc ton tai tai chinh — kiém toan. Trén co s& d6, BDH da chu
dong didu chinh, cai thién hoat dong vén hanh va tang cuong kiém soét rui ro/ The BOM'’s
reporting was thorough, timely, and focused, concentrating on key indicators such as business
performance, cash flow, project progress, transactions with stakeholders, and the rectification
of financial and audit deficiencies. Based on this, the BOM proactively adjusted and improved
operational activities and strengthened risk control.

d. BPH d3 dam bao td chirc trién khai hoat dong san xuét kinh doanh phi hop véi dinh hudng
ctia PHDCD, HPQT va cac quy dinh ndi bd, ddng thai chu dong nghién ctru, dé xudt va trién
khai céc co hdi dau tu co tiém ning, phu hop vl chién lugc phat trién dai han ctia Cong ty/
The BOM has ensured that production and business activities are implemented in accordance
with the direction of the General Meeting of Shareholders, the Board of Directors and internal
regulations, while proactively researching, proposing, and implementing potential investment
opportunities that align with the Company's long-term development strategy.

e. Trong linh vic quan tri rii ro, BPH di phdi hop xay dung va timg buéc hoan thién khung
quan tri rtii ro theo huéng tiém cén thong 1& quic té, gop phan nang cao ning luc kiém soat
ndi bd, dam bao an toan hoat ddng va tao nén tang cho phat trién bén vimg/ In the field of risk
management, the BOM has collaborated in building and gradually refining the risk
management framework towards international best practices, contributing to enhancing
internal control capabilities, ensuring operational safety, and creating a foundation for
sustainable development.

f  BPH di chu trong phat trién van héa doanh nghiép, thic ddy cac gia tri cbt 161 gin véi tinh
than ddi mai, chinh truc va phat trién bén vimg; déng thot khuyén khich tinh thin sang tao
trong toan bd ddi ngii nhim nang cao hiéu qua 1am viéc v gia ting gia trj dai han/ The BOM
has focused on developing corporate culture, promoting core values associated with
innovation, integrity, and sustainable development; while encouraging creativity throughout
the entire team to improve work efficiency and increase long-term value.

g. Cong cudc chuyén dbi sb dugc BDH trién khai manh mé trong cac linh vuc quan 1y van hanh,
tai chinh va kinh doanh, qua d6 gép phn nang cao hiéu qua quan tri, t6i wu chi phi va cai
thién ning suit tong thé. Pdng thoi, BPH timg budc dua ting dung tri tué nhan tao (Al) vao
cong viéc, ga"ln véi cac chuong trinh dao tao nhim nang cao nang luc sd cho doi ngii nhan sw/
The BOM has been strongly implementing digital transformation in the areas of operational
management, finance, and business, thereby contributing to improved management efficiency,
cost optimization, and overall productivity. Simultaneously, the BOM is gradually integrating
artificial intelligence (Al) applications into its work, linked to training programs aimed at
enhancing the digital capabilities of its staff.
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h.

BDH d cht dong ra soét, cAp nhat va phat trién cac san pham, dich vu méi phii hop vai xu
hudng thi truong va dinh hudng chién lioc ciia Cong ty, timg budc nang cao ning luc canh
tranh trong giai doan t&i/ The BOM has proactively reviewed, updated, and developed new
products and services in line with market trends and the company's strategic direction,
gradually enhancing its competitiveness in the coming period.

Cong tac chuin hoéa hé théng quan tri trong cac linh virc trong yéu, dac biét 1 quan 1y chién
luoc va quan 1y dau tu, duoc BDH phdi hop trién khai nhidm dam bao tinh dong bd, hidu qua
va phll hop véi thuc tién hoat dong/ The BOM is coordinating the standardization of
governance systems in key areas, particularly strategic management and investment
management, to ensure consistency, effectiveness, and suitability to operational practices.

BDH d4 tich cuc tham gia xay dung va trién khai cac chinh sach nham ting cudng quan trj tai
cac don vi thanh vién, gop phan ning cao tinh minh bach, kiém so4t riii ro va bao vé quyén
lgi cia Cong ty tai cac don vi nay/ The BOM has actively participated in developing and
implementing policies to strengthen governance at member units, contributing to increased
transparency, risk control, and protection of the Company's interests at these units.

Trong diéu hanh hoat dong san xuét kinh doanh, BPH duy tri co ché hop giao ban dinh ky,
kip thoi cép nhat tinh hinh va trién khai céc giai phap diéu hanh linh hoat, gép phin ning cao
hi¢u qua hoat dong chung/ In managing production and business operations, The BOM
maintains a mechanism of regular briefing meetings, promptly updating the situation and
implementing flexible management solutions, contributing to improving overall operational
efficiency.

Cong tac thu hdi cong no, xir Iy tén dong va hoan thién hd so, chimg tir phuc vu kiém toan
duoc BDH dac biét chu trong, qua d6 timg budc cai thién chét luong bio céo tai chinh va
huéng t6i khic phuc cac ¥ kién ngoai trir ctia kiém toan/ The BOM has paid special attention
to debt recovery, handling outstanding issues, and completing documentation for audit
purposes, thereby gradually improving the quality of financial reports and aiming to address
any exceptions raised by auditors.

. BPH ciing d3 cht dong phdi hop véi cac thanh vién HPQT trong viéc nghién ciru, d& xudt va

trién khai cAc giai phap tai chinh, quan tri nhdm ning cao hiéu qua hoat déng va nang luc canh
tranh cia Cong ty/ The BOM has also proactively collaborated with its members in
researching, proposing, and implementing financial and management solutions to improve
the Company's operational efficiency and competitiveness.

1.3. Nhimg diém cin cai thién dé lam t6t hon/ Areas for Further Improvement

Bén canh nhimg Kkét qua di dat dugc, HDQT nhén théy BPH con nhiéu du dia dé tiép tuc nang
cao hidu qua hoat dong trong mot sb linh vuc trong yéu. Pay dong thoi ciing 12 cac co hdi quan
trong d& Cong ty cling ¢ nén tang va birt phé trong giai doan t&i. Mot sb ndi dung dd duoc dinh
huéng tir cac nam trude va cin tiép tuc duoe thic ddy voi quyét tim cao hon trong thoi gian t6i,
cu thé nhu saw/ Besides the achievements already made, the Board of Directors recognizes that
the BOM still has significant room to further improve operational efficiency in several key areas.
These also represent important opportunities for the Company to consolidate its foundation and
achieve breakthroughs in the coming period. Some areas that have been prioritized in previous
years and need to be further promoted with greater determination in the future are as follows:
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a)

b)

d)

g

BDH cén tiép tuc uu tién ngudn luc va ddy nhanh tién do xix 1y céc ton dong, dic biét 1 cong
tac thu hdi cong no va timg budc hoan thién, khic phuc cic ¥ kién ngoai trir ctia kiém toan,
huéng t6i nang cao chat luong bao cdo tai chinh/ the BOM should continue to prioritize
resources and accelerating the resolution of outstanding issues, especially debt recovery, and
gradually improve and address the auditor's qualified opinions, aiming to enhance the quality
of financial reporting.

Cén tiép tuc hoan thién cac cong cu va phuong thitc quan 1y tai chinh theo huéng hién dai,
qua d6 ning cao ning luc kiém soat va didu phdi dong tién mot cach chi dong, hidu qua; gop
phan t5i wu chi phi tai chinh, nang cao hiéu qua st dung von va linh hoat trong can déi ngudn
vOn/ It is necessary to continue improving financial management tools and methods in a
modern direction, thereby enhancing the ability to proactively and effectively control and
coordinate cash flow,; contributing to optimizing financial costs, improving capital utilization
efficiency and flexibility in balancing capital sources.

Tiép tuc xay dung moi truomg lam viée gin két, tich cuc va dé cao tinh than trach nhiém; dong
thoi chu trong phét trién ngudn nhén luc phu hop vé6i dinh hudng chién Iuge ciia Cong ty.
Khuyén khich dbi mai sang tao, tao diéu kién dé do6i ngii nhan su phat huy nang luc va dong
g6p nhidu hon cho sy phét trién chung/ Continue to build a cohesive, positive, and responsible
work environment; while focusing on developing human resources that align with the
company's strategic direction. Encourage innovation and create conditions for the workforce
to develop their abilities and contribute more to overall development.

Pay manh hoan thién hé thong thong tin quan trj theo huéng tiém cin cac thong 18 tht, ning
cao chit lwong bao cdo quan tri theo hudng minh bach, nhit quan va c6 kha ning so sanh;
dam bao dir liéu duoc cap nhat kip thoi, xuyén sudt trong toan hé théng, phuc vu hiéu qua cho
cong tac didu hanh/ Promote the improvement of the management information system towards
best practices, enhance the quality of management reporting in a transparent, consistent, and
comparable manner,; ensure that data is updated promptly and consistently throughout the
system, effectively serving operational management.

Tiép tuc cing cd ngudn luc va ning cao hiéu qua hoat dong cta chirc ning kiém soat ndi bo;
ddng thoi tang cudong phdi hop trong viéc hoan thién khung quén trj riii ro, ddm bao tinh thuc
chit va hiéu qua trong cong tac kiém soat va tuén thi Continue to strengthen resources and
improve the operational efficiency of the internal control function; and enhance coordination
in perfecting the risk management framework, ensuring the substance and effectiveness of
control and compliance work.

Chua dong hon trong viéc tdn dung ngu@)n luc hd trg tir HPQT, dic biét trong cac linh vuc
trong yéu; ddng thoi tiép tuc nang cao ning luc lanh dao, gia ting uy tin va vi thé cia BDH
trong nganh/ Be more proactive in leveraging support resources from the Board of Directors,
especially in key areas; and continue to enhance leadership capacity, increase prestige, and
strengthen the Board of Directors’ position within the industry.

DAy nhanh viéc xdy dung v trién khai hé théng quan 1y cong nghé thong tin thdng nhét trong
toan Tap doan, dam bao tinh ddng bo, an toan va bao mat thong tin; dbng thoi thuc diy manh
mé céc chuong trinh chuyén ddi sé va tng dung cong nghé trong quan tri, diéu hanh/
Accelerate the construction and implementation of a unified information technology
management system throughout the Group, ensuring consistency, security, and confidentiality
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of information; and strongly promote digital transformation programs and the application of
technology in management and operations.

h) Tiép tuc chu trong trién khai hidu qua dinh huéng “quan tri bing van héa”, ting cudng truyén
thong va lan tda cac gid tri cot 161, tim nhin, stt ménh va chudn muc hanh vi trong toan hé
théng, qua d6 xay dung nén tang van héa doanh nghiép ving chic/ Continue to focus on
effectively implementing the "management by culture” approach, strengthening
communication and spreading core values, vision, mission, and behavioral standards
throughout the system, thereby building a solid foundation for corporate culture.

2. CAC KE HOACH, PINH HUONG CUA HDPQT/ PLANS AND DIRECTIONS OF THE
BOARD OF DIRECTORS

1.  Kéhoach ngin han/ Short-term plan
K¢é hoach kinh doanh nam 2026 véi nhiing chi tiéu chinh/ Business plan for 2026 with key targets:

- Doanh sb ky hop ddng: 2.300 ty ddng/ Contracted sales: 2,300 billion VND

Doanh thu: 1.600 ty ddng/ Revenue: 1,600 billion VND

- Loi nhuén trude thué hop nhét: 48 ty ddng/ Consolidated pre-tax profit: VND 48 billion.
Loi nhudn sau thué hop nhét: 39 ty ddng/ Consolidated after-tax profit: VND 39 billion.

Trong nim 2026, trén co sé nhan dinh thj trudng timg bude phuc hdi nhung van tiém 4n rai ro vé
thanh khoan, chi phi vén va bién dong vi mé, HPQT dinh huéng Cong ty theo nguyén tic ting
trueémg c6 chon loc, kiém soat rai ro va wu tién hiéu qua. Trén co so 46, HPQT phé duyét ké hoach
kinh doanh vé&i céc chi tiéu trong tdm gdm: doanh sb ky hop ddng dat 2.300 ty ddng, doanh thu
dat 1.600 ty df‘)ng, loi nhudn trude thué hop nhit dat 48 ty ddng va loi nhuin sau thué hop nhét dat
39 ty ddng/ In 2026, based on the assessment that the market is gradually recovering but still faces
risks regarding liquidity, capital costs, and macroeconomic volatility, the Board of Directors has
oriented the Company towards selective growth, risk control, and efficiency priorities. Based on
this, the Board of Directors approved the business plan with key targets including: contracted
sales of VND 2,300 billion, revenue of VND 1,600 billion, consolidated pre-tax profit of VND 48
billion, and consolidated after- tax profit of VND 39 billion.

A G N Y . YT

Céc muc tiéu nay khong chi phan anh ky vong ting truong vé quy mé ma con thé hién r dinh
huéng diéu hanh xuyén sudt cia HDQT trong giai doan t&i, 6 1a chuyén dich trong tam tir ting
truong doanh thu sang ning cao chat luong loi nhuén, tdi wu dong tién va cing ¢b nén tang tai
chinh, qua d6 nang cao nang lirc chdng chiu va tao du dia cho ting trudng bén viing trong cac chu
ky tiép theo/ These targets not only reflect expectations for growth in scale but also clearly
demonstrate the Board of Directors' overarching operational direction for the coming period:
shifting the focus from revenue growth to improving profit quality, optimizing cash flow, and
strengthening the financial foundation, thereby enhancing resilience and creating room for
sustainable growth in subsequent cycles.

Pdng thoi, trén co so dinh huéng didu hanh xuyén subt, HDQT xéc 14p cac muc tiéu ngén han
trong tam nhim cu thé hoa chién luoc tdng trudmng c6 chon loc, kiém soat i ro va nang cao hi¢u
qua van hanh, 1am nén tang cho viéc trién khai ddng bo trong toan hé théng nhu sau/
Simultaneously, based on the overarching management direction, the Board of Directors has
established key short-term objectives to concretize the strategy of selective growth, risk control,
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and improved operational efficiency, serving as a foundation for synchronized implementation
throughout the entire system as follows:

a.

Uu tién cai thién bién loi nhudn va dong tién hon 14 chay theo doanh sb. Cac don vi kinh
doanh nén tép trung vao cac du an c6 doanh thu tbt, cht du tu c6 uy tin, cac du an thudc linh
vuce cong nghiép, logistics, tu ddng hda, ndng luong xanh, san xuét sach; bao gdm nhiing linh
vire ma Cong ty loi thé canh tranh hodc du 4n c¢6 ham lwong cong nghé cao, dur 4n c6 thoi gian
thue hién nhanh dé t6i wu dong tién, kidm soét dwgc riii ro/ Prioritize improving profit margins
and cash flow over chasing sales. Business units should focus on projects with good revenue
potential, reputable investors, and projects in the industrial, logistics, automation, green
energy, and clean manufacturing sectors; including areas where the company has a
competitive advantage or projects with high technological content, and projects with fast
implementation timelines to optimize cash flow and control risks.

Phat trién céc giai phap kinh doanh mdi theo chién luge xoay truc da duwgc HDQT phé duyét,
phit hop v6i xu hudng phat trién va nhu cdu méi cua thi trudng. Manh dan dAu tu vao céc du
an mang lai gia tri va loi ich vuot trdi theo vung 191 nhuan ctia Cong ty, hodc ¢6 du an cd y
nghia chién luwoc va déng gop vao ké hoach dai han cia Cong ty/ Develop new business
solutions in line with the strategic pivot approved by the Board of Directors, in line with
market trends and new demands. Boldly invest in projects that deliver superior value and
benefits within the Company's profit margins, or projects with strategic significance that
contribute to the Company's long-term plan.

Tiép tuc khing dinh vi thé tdng thdu EPC va EPCF, cung cip cic giai phap va dich vu tron
g6i cho khach hang trén nhig linh vuc SRF Group c6 thé manh. Tang cudng két ndi voi cac
dbi tac chién luge va doanh nghiép ban @& c6 thé hd trg 13n nhau trong viéc mé rong thi trudng
va nghién ctru phét trién cong nghé méi, tao ra gia tri thuc va loi ich bén ving/ Continue to
affirm its position as a general contractor for EPC and EPCF projects, providing
comprehensive solutions and services to customers in areas where SRF Group has strengths.
Strengthening connections with strategic partners and business partners to support each other
in market expansion and research and development of new technologies, creating real value
and sustainable benefits.

Tich hop cong nghé vao quan 1y va van hanh doanh nghiép dé ting hiéu qua hoat dong, giam
thidu sai sét va nang cao trai nghiém khach hang; déc biét 1a vu tién khai thac sit dung Al véi
muc tiéu nhan d6i ning suét lao ddng trong thoi han téi da 13 12 thang/ Integrating technology
into business management and operations to increase operational efficiency, minimize errors,
and enhance customer experience; with a particular focus on leveraging Al to double labor
productivity within a maximum of 12 months.

NG luc gigi quyét dirt diém céc tén dong va ¥ kién loai trir ctia kiém toan trong béo cdo tai
chinh, dua cb phifu Cong ty thoat khoi dién kiém sodt, 14y lai niém tin va gia tang 1oi ich cho
cb dong va cac bén lién quan/ Make efforts to definitively resolve outstanding issues and
auditor's qualified opinions in the financial statements, remove the company's stock from the
control list, restore confidence, and increase benefits for shareholders and stakeholders.

Tang cudng quan ly rai ro va kiém soat ndi bd, 1anh dao ludn c6 mit & nhimg noi néng nhét,
sau sat va img phé kip thoi, kién quyét khong dé xay ra nhitng vén d2 cii trén cac dy 4n mdi,
hop ddng méi/ Strengthening risk management and internal controls, management maintains
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close oversight of critical areas, closely monitoring and responding promptly, resolutely
preventing the recurrence of old problems in new projects and contracts.

g R soét lai hoat dong dau tu tai chinh va quéan 1y vén; nang cao hiéu qua cc khoan diu tu va
cac cong ty con va cong ty lién két, ké ca viéc thoai vén khoi cac cong ty khong hidu qua/
Review financial investment and capital management activities,; improve the efficiency of
investments and subsidiaries and affiliated companies, including divesting from inefficient
comparnies.

h. Tiép tuc hoan thién hé théng tai liéu quan tri cong ty ciia SRF Group va quan ly doanh nghiép
& cac cong ty con, cai tién va chuén hoa cac quy trinh 1am viéc. BPH cin sdp xép lai ngudn
luc bén trong két hop voi chuyén gia thué ngoai dé ddy nhanh cac dw 4n quan tr tri thic
(KMP) va téi tao t6 chirc (SDP); tiép tuc hoan thién cac quy dinh n6i bd do TGD ban hanh va
hd tro soan thao céc tai lidu cdp 2 do HDQT ban hanh/ Continue to improve the corporate
governance documentation system of SRF Group and business management in its
subsidiaries, and refine and standardize work processes. The BOM needs to reorganize
internal resources in conjunction with external experts to accelerate knowledge management
(KMP) and organizational restructuring (SDP) projects, continue to refine internal
regulations issued by the General Director and support the drafting of level 2 documents
issued by the Board of Directors.

RN
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i, Tranh thii moi co hdi bén ngoai két hop véi tidm nang cia Cong ty dé mé rong hé sinh thai
Searefico Group ddng thoi giam don biy ng va phan tan rui ro théng qua cac hoat dong dau
tu, hop tac kinh doanh, lién doanh, 1ién két/ We will seize every external opportunity, combined
with the company's potential, to expand the Searefico Group ecosystem while reducing debt
leverage and diversifying risk through investment, business cooperation, joint ventures, and

e

partnerships.

2.  Dinh hwéng dai han/ Long-term orientation

a. Véi triét 1y kinh doanh 14 kiém tién va phung s xa hdi bang céch tao ra nhimg thuong hidu
qudc gia ngang tim qudc té, Searefico c6 thé khong phai 13 cong ty 16n nhét, nhung luén phin
dAu dé tot nhit; dinh hudng vao nganh nghé c6 ham lugng cong nghé cao va tiém ning thi
trudng véi muc tiéu dan dau vé chit luong va giai phap cong nghé/ With a business philosophy
of making money and serving society by creating national brands on par with international
standards, Searefico may not be the largest company, but it always strives to be the best;
Sfocusing on high-tech industries with market potential, aiming to be a leader in quality and
technological solutions.

b. Véi dinh hudng phiét trién can bang va bén vimg, Cong ty s& ting v, tdng quy mo hoat dong,
dau tu ning cao nang luc canh tranh va mé rong thi truong thong qua M&A/JV/BCC dé da
dang héa san pham va mé& rong chudi cung tmg; wu tién linh vire SRF Group ¢6 loi thé canh
tranh trong dai han. Cong ty s& tiép tuc tai cAu tric, nang cao hoat ddng ciia cac nganh truyén
thdng song song véi ddu tw mo rong nhimg linh virc ¢6 ham lugng cong nghé cao va tiém
nang 16n nhu hau can logistics, bat dong san cong nghiép, kho théng minh va tir dong hoa, vt
liéu x4y dung mdi, cong nghé sinh hoc va niang lwong méi, data center, v.v./ With a balanced
and sustainable development orientation, the Company will increase capital, expand
operations, invest in enhancing competitiveness and expanding markets through
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M&A/JV/BCC to diversify products and expand the supply chain; prioritizing sectors where
SRF Group has a long-term competitive advantage. The Company will continue to restructure
and improve the operations of traditional industries while simultaneously investing in and
expanding high-tech and high-potential sectors such as logistics, industrial real estate, smart
and automated warehouses, new building materials, biotechnology and new energy, data
centers, etc.

¢. Céc muc tidu chién luoc ctia Cong ty trong trung han 14: 1) Tai chinh vitng manh, 2) Uu tién
cai thién hidu sudt hon 14 néng cao cong sut, 3) Nang cao lgi thé canh tranh, 4) Nang cao
ning luc lanh dao, 5) Téi wu hoa thé ché va quy trinh/ The Company's medium-term strategic
objectives are: 1) Strong financial position, 2) Prioritizing performance improvement over
capacity building, 3) Enhancing competitive advantage, 4) Improving leadership capabilities,
5) Optimizing institutions and processes.

d. Giai doan 2025 — 2028, Céng ty s& uu tién dau tu vao cac du an bét dong san cong nghiép nhu
khu phtrc hop SIB, nha xudng cho thué va hd tro di doi cdc hoat dong san xuét panel v lanh
cdng nghiép; tim kiém co hdi dau tu xdy dung cao d¢ van phong Searefico Tower/ During the
period 2025-2028, the company will prioritize investment in industrial real estate projects
such as SIB complexes, factory rentals, and support for the relocation of panel and industrial
refrigeration production activities; and seek investment opportunities in the construction of
the Searefico Tower office building.

e. Tiép tuc ddy nhanh qua trinh chuyén dbi sb theo sat cac xu huéng cong nghé toan cau va sin
sang dau tu cho cong nghé dé duy tri loi thé canh tranh. Ap dung Al vao quan tri, san xudt,
kinh doanh d4u thau, quan 1y chudi cung tmg, tham vin, bdo c4o. Ddng thdi, phat trién ngudn
nhan luc c6 nang luc sit dung cong nghé cao/ Continue to accelerate the digital transformation
process, closely following global technology trends, and be ready to invest in technology to
maintain a competitive advantage. Apply Al to governance, production, business bidding,
supply chain management, consulting, and reporting. Simultaneously, develop a workforce
with the capacity to utilize high technology.

f Phét trién quan hé nha dau tu, cha d6ng, minh bach trong cong b thong tin, da dang hoa cac
kénh cung cip thong tin cho cb déng, dam béo quyén loi va su binh dang cho cac nha dau tu
va cb dong/ Developing investor relations, being proactive and transparent in information
disclosure, diversifying channels for providing information to shareholders, and ensuring the
rights and equality of investors and shareholders.

g Phat trién vin hoa doanh nghiép, 1am séu sic hon nita ban sic Searefico, chuin héa cac hoat
dong lién quan dén tAng van héa thir nhit va thit hai. Tiép tuc xay dung mdt mdi trudng lam
viéc ning dong, sdng tao va nhan vin voi khat vong 1am giau gin véi 1ong yéu nudce va ty ton
dan tdc/ Developing corporate culture, further deepening Searefico's identity, and
standardizing activities related to the first and second layers of culture. Continuing to build a
dynamic, creative, and humane working environment with a desire for wealth creation
coupled with patriotism and national pride.

h. Xay dung mét t chirc hoc tap, nudi dudng udc mo va thuc déy khat vong, tang gén két nhan
vién v6i muc tiéu 12 moi nhén vién déu hidu duoc gia tri cong viéc cuia ho va mong doi cia tb
chirc, tao ra co hdi cong bang cho moi ngudi & moi vi tri/ Building a learning organization
that nurtures dreams and fosters aspirations, increasing employee engagement with the goal
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that every employee understands the value of their work and the organization's expectations,
and creating equal opportunities for everyone in every position

i. C6 chién lugc phat trién ngudn nhan lwc pht hop véi chién luge phat trién ciia SRF Group.
Quy hoach va phat trién d6i ngfi nhan sy ké c4n phi hop véi nén kinh té sé — wu tién nhéan su
c6 tinh than cAp tién, tién phong d6i méi va sin sang dan than. Cai tién chinh sich luong
thuong va phuc loi canh tranh trong Top 30% ctua ngant/ SRF Group has a human resource
development strategy aligned with its overall development strategy. It plans and develops a
successor workforce suitable for the digital economy — prioritizing individuals with a
progressive spirit, pioneering innovation, and a willingness to take risks. The company also
improves its compensation and benefits policies to be competitive, ranking in the top 30% of
the industry.

3. HOAT PONG CUA HOI PONG QUAN TRI/ ACTIVITIES OF THE BOARD OF
DIRECTORS

3.1. Hoat dong quan tri cong ty/ Corporate governance activities

Hoi déng Quan tri (HDQT) thuc hién vai trd hoach dinh dinh huéng chién lugce, thiét 14p khudn
khd quan tri va gidm sat thuc thi nhdm dam bao cic ngudn lyc cia Tép doan duge phan bd phi
hop v6i muc tiéu phét trién bén vimg. Trén co s& cic Nguyén tic Quan tri Cong ty (CG) va Quy
dinh Quén 1y Doanh nghiép (CM) ctia SRF Group, HPQT t6 chitc quén tri theo 8 linh vuc trong
yéu gdm: quan 1y chién lugc, quan 1y tai chinh, quan 1y ngudn nhén luc, quan 1y rti ro, quan 1y hé
thdng thong tin quan 1y, quan 1y mang ludi khach hang, quéan 1y thwong hiéu va quan 1y cong nghé
—nghién ctru phat trién. Co ché quan tri nay duoc thiét ké theo hudéng tang cudng tinh minh bach,
phan dinh 3 trich nhiém gifta chirc ning s hiru va diéu hanh, ddng thdi ning cao trach nhiém
giai trinh cta BDH/ The Board of Directors (BOD) plays a key role in strategic planning,
establishing a governance framework, and overseeing implementation to ensure that the Group's
resources are allocated appropriately to sustainable development goals. Based on SRF Group's
Corporate Governance Principles (CG) and Corporate Governance Regulations (CM), the BOD
organizes governance across eight key areas: strategic management, financial management,
human resource management, risk management, management of information systems, customer
network management, brand management, and technology management — research and
development. This governance mechanism is designed to enhance transparency, clearly define
responsibilities between ownership and management functions, and improve the accountability of
the Board of Management.

Trong bdi canh nam 2025 tiép tuc ghi nhan rhidu bién dong cia moi trudng kinh té — dia chinh tri
toan ciu, HDQT khong chi thyc hién chirc ning gidm sat ma con chu dong tham gia hd trg, ¢b vén
chién Iuoc cho BPH trong qua trinh téi cdu tric va hoan thién mé hinh quan trj theo dinh huéng
holding. HDQT tap trung vao viéc nang cao ky ludt tai chinh, kiém soat dong tién theo du 4n, tdi
ru hoa céu tric von va chudn héa hé théng kiém soéat ndi bd. Viéc tinh gon bd may, phan cép ro
rang thim quyén va tang cudng hiéu qua phdi hop gifta cong ty me va cac don vi thanh vién tiép
tuc duoc trién khai nhiam ning cao hiéu sudt van hanh cta toan hé théng/ Against the backdrop of
continued global economic and geopolitical fluctuations in 2025, the Board of Directors not only
performs its oversight function but also proactively participate in supporting and advising the
BOM strategically during the restructuring and refinement of the governance model towards a
holding company orientation. The BOD will focus on improving financial discipline, controlling
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3.2.

cash flow by project, optimizing capital structure, and standardizing the internal control system.
Streamlining the organizational structure, clearly defining authority levels, and enhancing
coordination between the parent company and its subsidiaries will continue to be implemented to
improve the operational efficiency of the entire system.

Song song véi d6, HDQT thuc ddy manh mé& chuyén dbi sb trong cong tac quan tri va didu hanh,
bao gdm chuin héa quy trinh, ting cudng tu dong héa, img dung cac cong cu phan tich dit lidu va
tri tué nhén tao trong quan ly dv an, tai chinh va kiém soat ndi bd. Cac chwong trinh dao tao va
dinh huéng ning luc lanh dao ké can cling duoc trién khai nhim xay dung d6i ngii quan ly phu
hop véi giai doan phat trién méi clia Tap doan/ Simultaneously, the BOD is strongly promoting
digital transformation in governance and operations, including standardizing processes,
increasing automation, and applying data analytics and artificial intelligence tools in project
management, finance, and internal control. Training and leadership development programs are
also being implemented to build a management team suitable for the Group's new phase of

development.

Trong nam 2025, HDQT tiép tuc ban hanh c4c vin ban quan trong thudc thAm quyén nhim kién
toan hé théng quan tri, bao gdm Quy trinh Quan 1y PAu tu va Chinh sach Quan tri Rdi ro, tao nén
tang cho viéc kiém soat hiéu qua dau tu va xéc l4p khau vi rii ro 15 rang. Pong thoi, HDQT dang
hoan thién va du kién ban hanh trong thoi gian toi cac chinh sach trong yéu nhu Chinh sich Quan
tri Ngudn nhén lyc, Chinh sach Tai chinh va Chinh sach Quan Iy Mang lu6i Khach hang — Déi
tac, nhim dam bao sy ddng b trong toan hé thdng va phit hop vai dinh huéng phat trién bén vimg/
In 2025, the BOD will continue to issue important documents within its authority to strengthen the
governance system, including the Investment Management Process and Risk Management Policy,
creating a foundation for effective investment control and establishing a clear risk appetite.
Simultaneously, the Board of Directors is finalizing and plans to issue key policies in the near
Sfuture, such as the Human Resource Management Policy, the Financial Policy, and the Customer-
Partner Network Management Policy, to ensure consistency throughout the system and alignment
with the sustainable development orientation.

V6i vai trd trung tAm trong hé théng quan tri, HDQT cam két tiép tuc nang cao chudn muc quan
tri theo théng 18 qubc té, ciing ¢b nén tang kidm soat va giam sat hiéu qua, qua d6 ¢am bao Searefico
vén hanh 6n dinh, minh bach va tao gia tri dai han cho cb d6ng va cac bén lién quan/A4s a central
component of the governance system, the BOD is committed to continuously improving
governance standards in accordance with international practices, strengthening the foundation
Jor effective control and supervision, thereby ensuring Searefico operates stably, transparently,
and creates long-term value for shareholders and stakeholders.

Nhin su ciia Héi Pong Quan Tri/ Personnel of the Board of Directors

Ngay 24/04/2025 DHDCD di thong qua mién nhiém 6ng Yoshihiko Shiotsugu khéi vai trd Thanh
vién HDQT va bau cir 6ng Tadashi Kono giit chirc vu Thanh vién HPQT thay thé ong Yoshihiko
Shiotsugu. Nhu vay, HDQT Céng ty van giit mé hinh gdm 6 thanh vién trong d6 c6 2 thanh vién
doc 1ap, 3 thanh vién khong diéu hanh va 1 thanh vién diéu hanh/ On April 24, 2025, the General
Meeting of Shareholders approved the removal of Mr. Yoshihiko Shiotsugu from his position as a
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member of the Board of Directors and elected Mr. Tadashi Kono to replace him as a member of
the Board of Directors. Thus, the Company's Board of Directors retains its current structure of 6
members, including 2 independent members, 3 non-executive members, and 1 executive member.

Ngaybé  Ngay mién Ty [¢ s¢
Stt/ nhiém/ Date nhiém/ hitu/

H = t,\ o8 8 P H
o va ten/ Full name Chire vu/ Position of Date of Ownership

Appointment  Dismissal Ratio

No

Chu tich HDBQT/

1 | L& Tén Phuéc Chairman  of  the 14/06/2024 5,53 %
Board of Directors
Thanh vién HDQT
khong diéu hanl/
2 | Nguyén Hitu Thinh Non-executive 14/06/2024
Member of the Board
of Directors

Thanh vién HDQT
khong diéu hanb/
3 | Ryota Fukuda Non-executive 14/06/2024 0%
Member of the Board
of Directors

Thanh vién HDBQT
khong diéu hanl/
4 | Yoshihiko Shiotsugu Non-executive 31/03/2023 | 24/04/2025 0%
Member of the Board
of Directors

Thanh vién HDQT
khong didu hanh /
5 | Tadashi Kono Non-executive 24/04/2025 0%
Member of the Board
of Directors

Thanh vién doc lap
HDQT/ Independent
Member of the Board
of Directors

Thanh vién doc 1ap
Nguyén Thi Hoang | HDQT/ Independent
Anh Member of the Board
of Directors

0,0000016
%

6 | L& Quang Phic 14/06/2024 0%

14/06/2024 0%

3.3. Cic cudc hop va Nghi quyét/ Quyét dinh di ban hianh trong nim/ Meetings and
Resolutions/Decisions issued during the year

Dinh ky, Téng Giam dbc thuc hién béo cdo tinh hinh hoat dong ciia Cong ty va ké hoach sip téi dé
HDQT theo d&i va giam sét két qua quan 1y, diéu hanh Céng ty. Cac cudc hop cia HPQT dugc t6 chirc

13 c



—"=EAREFICO

SMALL ENOUGH TO LISTEN - BIG ENOUGH TO DELIVER

truc tiép va truc tuyén, biéu quyét cic vin d& qua phiéu 14y ¥ kién truc tiép va qua email/ Periodically,
the General Director reports on the company's operational status and future plans to the Board of
Directors for monitoring and supervision of the company's management and operation. Board of
Directors meetings are held both in person and online, with voting on issues conducted through ballots

and email.

Trong nam 2025, HPQT d tb chirc tong cong 03 cudc hop truc tiép két hop truc tuyén va 07 phién hop
l4y ¥ kién bang van ban, ban hanh 13 Nghi quyét va 32 Quyét dinh. C4c thanh vién ciia HDQT tham gia
dy du céc cude hop ciia HDQT vdi ty 18 nhu saw/ In 2025, the Board of Directors held a total of 3 in-
person and online meetings and 7 written consultation sessions, issuing 13 resolutions and 32 decisions.
The members of the Board of Directors fully participated in all meetings with the following attendance

rates:
S6 bubi
hop tham :
Thanh vién : Ty 1¢/
du/ = - Ly do khong tham du/
Stt/No HDQT/Member of the Yo Attendance oot onalamich
o Number of Reasons for Non attendance
Board of Directors ol = Rate
meetings
attended
Lé Tén Phud
1 € Tan Phudce/ Le Tan 10/10 100%
Phuoc
Nguyén Hiru Thinh/
2 : 100°
Nguyen Huu Thinh 10710 00%
Lé Quang Phuc/ Le
3 10/1 1009
Quang Phuc 10 &
Nguyén Thi Hoang Anh/
4 | Neuyen Thi Hoang 10/10 100%
Nguyen Thi Hoang Anh
5 Ryota Fukuda 10/10 100%
Mién nhiém tir ngay
6 Yoshihiko Shiotsugu 03/10 30% 24/04/2025/Dismissed on April
24, 2025
B& nhiém tir ngay
7 Tadashi Kono 07/10 70% 24/04/2025/Appointed on April
24, 2025

Chi tiét vé cac Nghi quyét HDQT di ban hanh trong niim 2025 nhwr saw Details of the Resolutions
of the Board of Directors issued in 2025 are as follows:
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S6 Nghi quyét/ No. of

Resolution

Ngay/ Date

Noi dung/ Content

Thong qua viéc chuyén nhuong cb phan gitra cac
Cong ty trong Searefico Group va Thong qua giao
10/01/2025 | dgich gitta Cong ty véi Nguoi ndi bd va Nguoi ¢
001/NQ/SRF/HBQT/25 January 10, lién quan/ Approval of the transfer of shares
2025 between companies within Searefico Group and
approval of transactions between the Company and
insiders and related parties.
24/01/2025 | Thong qua giao dich giira Cong ty v&i Nguoi ndi b
va Nguoi ¢6 lién quan cua Cong ty ndm 2025/
002/NQ/SRF/HDBQT/25
Q Q January 24, Approval of transactions between the Company and
2025 its insiders and related parties in 2025.
24/01/2025 | Théng qua ké hoach t6 chirc PHDCP thudng nién
003/NQ/SRF/HDQT/25 January 24, | nam 2025/ Approval of the plan for organizing the
2025 Annual General Meeting of Shareholders in 2025.
24/01/2025 | Thong qua viéc Mién nhiém va B6 nhi¢m thay thé
Ngudi quan tri cdng ty/ Approval of the dismissal
004/NQ/SRF/HDQT/25
Q Q January 24, | o4 replacement appointment of company
2025 management personnel.
23/04/2025 i A .
005/NQ/SRE/HDQT/25 April 23, gg(;;: hop dinh ky HPQT/ Regular Meeting of the
2025
Thong qua giao dich gitta Cong ty véi Ngudi c6 lién
23/04/2025 quan va chi truong dau tu du 4n Searefico Tower/
006/NQ/SRF/HDQT/25 | gprii 23, | Approval of transactions between the Company and
2025 related parties, and approval of the investment
policy for the Searefico Tower project.
26/05/2025 | Théng qua phuong 4n giao dich ¢b phiéu quy cia
007/NQ/SRF/HDQT/25 May 26, | Congty/ Approval of the plan for buying and selling
2025 the Company's treasury shares.
26/05/2025 | Thong qua phwong an chi thudng thuong vu M&A
Arico v&i Hoshizaki/ Approval of the bonus
008/NQ/SRF/HDPQT/24
Q Q May 26, payment plan for the M&A transaction between
2025 Arico and Hoshizaki.
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S6 Nghi quyét/ No. of

No. : Ngay/ Date Noi dung/ Content
Resolution
24/06/2025 Thong qua viéc lya chon don vi kiém toan thuc hién
kiém to4n Béo cdo tai chinh nam 2025/ Approval of
009 SRF/HDQT/2
? INQ/ QU725 | June 24, | the selection of the auditing firm to conduct the
2025 audit of the 2025 financial statements.
29/07/2025 Poo dinh k& HDOT/ Reoul
Cug i y H Meeti th
10 | 010/NQ/SRF/HDQT25 | pup 29, Bg(;; b dinh Iy TIDQ/ Regular Mecting of the
2025 '
Thong qua viée ky két hop ddng tin dung véi Ngan
05/09/2025 | hang TMCP Tién Phong — Chi nhénh Go Vép/
11 | 011/NQ/SRF/HDBQT/25 September Approval of the signing of a credit facility
05, 2025 agreement with Tien Phong Commercial Joint
Stock Bank — Go Vap Branch.
27/10/2025 | Thong qua chu truong dAu tur du 4n Kho ngoai quan
tai Khu cong nghé cao Da Nang/ Approval of the
12 | 12/NQ/SRF ) '
Q /HDQT/25 October 27, | iyyestment project of the Bonded Warehouse at the
2025 Da Nang Hi-tech Park.
2112023 Cudc hop dinh ky HDQT/ Regular M h
n . . 4 ;
13 | 13/NQ/SRE/HPQT/25 | November Bg‘g op dinh ky HDQT/ Regular Meeting of the
25,2025 '
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Chi tiét vé cic Quyét dinh ban hanh trong nim 2025 nhw saw/ Details of the Decisions issued in

2025 are as follows:

S6 Quyét dinh/ No. of

No. ¥
Decisions

1 | 001/QB/SRE/HPQT/25

Negay/ Date

14/01/2025

Noi dung/ Contents

Ctr Nguoi dai dién vbn cia Cong ty C phan
Searefico tai Cong ty C6 phin Ky thuat va Xay
dung Searefico/ Appointment of the Capital
Representative of Searefico Corporation at
Searefico Engineering & Construction Joint
Stock Company.

2 | 002/QD/SRF/HPQT/25

15/01/2025

Thanh 14p Ban Thu ky/ Establishment of the
Secretariat

3 | 003/QD/SRF/HPQT/25

15/01/2025

B& nhiém ba Ping Vii Huyén Tran giit chic vu
Truong Ban Thu ky/ Appointment of Ms. Dang
Vu Huyen Tran as Head of the Secretariat.

4 | 004/QD/SRF/HPQT/25

22/01/2025

Ban hanh Chinh sach Quan 1y Chién luoc cla
Searefico Group/ Issuance of the Strategic
Management Policy of Searefico Group.

5 | 005/Qb/SRF/HDQT/25

21/02/2025

Thanh 14p Ban Giam khao cudc thi “Thudng ddi
méi séng tao chao Xuin At Ty 20257/
Establishment of the Judging Panel for the
“Innovation Award — Welcome the Year of the
Snake 2025 Competition.

6 | 006/QD/SRF/HPQT/25

24/02/2025

Ban hanh Chinh sach phuc lgi danh cho thanh
vién Hoi ddng quan tri/ Issuance of the Welfare
Policy for Members of the Board of Directors.

7 | 007/QD/SRE/HDQT/25

11/03/2025

Phé duyét cho Céng ty C6 phan Greenpan vay
vbn dé giai chdp tai san dam béo hién dang thé
chip tai Vietcombank H& Chi Minh/ Approval of
a loan to Greenpan Joint Stock Company for the
release of collateral currently mortgaged at
Vietcombank Ho Chi Minh City.

8 | 008/QD/SRF/HPQT/25

24/03/2025

Cir Ngudi dai dién vbn cna Céng ty C6 phan
Searefico tai Cong ty C6 phin Phoenix Energy &
Automation/ Appointment of the Capital
Representative of Searefico Corporation at
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S6 Quyét dinh/ No. of

No. Ngay/ Date Noi dung/ Contents

Decisions

Phoenix Energy & Automation Joint Stock
Company.

9 | 009/Qb/SRF/HBQT/25 27/03/2025 | Théng qua giao dich mua lai ¢b phin cua Arico
gifta Cong ty C5 phan Searefico voi ong Huynh
Khéi Binh/ Approval of the share purchase
transaction of Arico between  Searefico
Corporation and Mr. Huynh Khoi Binh.

10 | 010/QD/SRF/HPQT/25 27/03/2025 | G6p vbn vao Cong ty Co phan K§ Nghé Lanh A
Chau théng qua viéc mua cd phan phat hanh cho
cb dong hién hitw Capital contribution to Asia
Refrigeration Joint Stock Company through the
purchase of shares issued to existing
shareholders.

11 | 011/Qb/SRF/HBQT/25 25/04/2025 | Didu chinh gia tri giao dich hop ddng chuyén
nhuong cb phén gitta Cong ty va ong Huynh Khoi
Binh/ Adjustment of the transaction value of the
share transfer agreement between the Company
and Mr. Huynh Khoi Binh.

12 | 013/Qb/SRF/HDQT/25 29/04/2025 | Ban hanh Quy trinh Quan 1y dau tu/ Issuance of
the Investment Management Procedure.

13 | 014/QD/SRF/HDQT/25 08/05/2025 | Thu lao thanh vién HDQT ndm 2025/ Board of
Directors’ Remuneration for 2025

14 | 015/QD/SRF/HPQT/25 12/05/2025 | Cir Ngudi dai dién vén ctia Cong ty C6 phén
Searefico tai Cong ty C6 phin K§ Nghé Lanh A
Chau/ Appointment of the Capital Representative
of Searefico Corporation at Asia Refrigeration
Joint Stock Company.

15 | 016/QD/SRF/HPQT/25 09/06/2025 | Gia han hop ddng vay va diéu chinh 1i sudt cho
vay dbi voi Hop ddng vay @ sb
1403204525/HDCN-SRF-GPN ngay 14/03/2025
véi Cong ty C6 phan Greenpan/ Extension of the
loan agreement term and adjustment of the
lending interest rate for Loan Agreement No.
1403204525/HDCN-SRF-GPN dated March 14,
2025, with Greenpan Joint Stock Company.
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S6 Quyét dinh/ No. of

No. -
Decisions

Negay/ Date Néi dung/ Contents

16 | 017/QD/SRE/HPQT/25 09/06/2025 | Gop vén vao Cong ty Co phin Phoenix Energy &
Automation/ Capital contribution to Phoenix
Energy & Automation Joint Stock Company.

17 | 018/QD/SRF/HDQT/25 30/06/2025 | Quyét dinh min nhiém K& toan trudng/ Decision
on dismissal of the Chief Accountant

18 | 019/QD/SREF/HPQT/25 30/06/2025 | Quyét dinh B nhiém Phu trach ké toan/ Decision
on the appointment of the person in charge of
accounting.

19 | 020/QB/SRE/HPQT/25 10/07/2025 | G6p vbn vao Cong ty Co phan Phoenix Energy &
Automation/ Contribute capital to Phoenix &
Automation Joint Stock Company.

20 | 021/QD/SRF/HBQT/25 14/07/2025 | Ban hanh Chinh sdch Quan tri rui ro cia Searefico
Group/ Promulgation of the Risk Management
Policy of Searefico Group.

21 | 022/Qb/SRF/HPQT/25 08/07/2025 | Giao Ké hoach SXKD va BSC nam 2025/
Assignment of the 2025 Business and Production
Plan and Balanced Scorecard (BSC).

22 | 023/QP/SRF/HPQT/25 12/08/2025 | Cir Ngudi dai dién vén ctia Cong ty Cb phan
Searefico tai Cong ty C6 phan Phoenix Energy &
Automation/  Appointment  of  Searefico
Corporation’s Capital Representative at Phoenix
Energy & Automation Joint Stock Company.

23 | 024/QP/SRF/HPQT/25 22/08/2025 | Cir Ngudi dai dién vén cua Coéng ty C6 phin
Searefico tai Cong ty C6 phin Bit dong san
Seareal/ Appointment of Searefico Corporation’s
Capital Representative at Seareal Real Estate
Joint Stock Company.

24 | 025/Qb/SRF/HPQT/25 05/09/2025 | Thanh 14p Ban di doi nha may Khu Céng nghiép
Tan tao/ Establishment of the Relocation Steering
Committee for the Tan Tao Industrial Park
Factory.

25 | 026/Qb/SRF/HDQT/25 07/10/2025 | Ban hanh Quy dinh phén cong, phdi hop cong
viéc gifta cac vi trf Thu ky Cong ty — Thu ky CT.
HPQT - Thu ky TGB/ Issuance of the
Regulations on the assignment and coordination
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No.

S6 Quyét dinh/ No. of

Decisions

Ngay/ Date

Noi dung/ Contents

of responsibilities among the Company Secretary,
the Secretary to the Chairman of the Board of
Directors, and the Secretary to the General
Director.

26

027/QD/SRF/HDQT/25

07/11/2025

Bb sung chirc nang va dbi tén phong K& hoach
dAu tu thanh phong K& hoach déu tu & Nghién
ciru phét trién/ Supplementing functions and
renaming the Investment Planning Department to
the Investment Planning & Research and
Development Department.

27

028/QD/SRF/HDQT/25

27/11/2025

Ctr Ngudi dai dién vén cua Cong ty C6 phin
Searefico tai Cong ty C6 phan K§ Nghé Lanh A
Chaw/ Appointment of the Capital Representative
of Searefico Corporation at Asia Refrigeration
Industry Joint Stock Company.

28

029/QD/SRF/HDQT/25

27/11/2025

Cir Ngudi dai dién vén cia Cong ty C6 phin
Searefico tai Cong ty C6 phan Phoenix Energy &
Automation/ Appointment of the Capital
Representative of Searefico Corporation at
Phoenix Energy & Automation Joint Stock
Company.

29

030/QD/SRF/HPQT/25

01/12/2025

Chét danh sach cb dong dé 13y y kién cb dong
bang van ban/ Finalizing the list of shareholders
for obtaining shareholders’ opinions in writing.

30

031/QD/SRF/HPQT/25

31/12/2025

Mién nhiém ba Nguyén Ngoc Diép khéi chirc vu
Giam dbc Nhan sy/ Dismiss Ms. Nguyen Ngoc
Diep from the position of Human Resources
Director.

31

032/QD/SRF/HDQT/25

31/12/2025

Phé duyét Hop ddng tu vén thiét ké cho dur 4n Kho
ngoai quan gifta Cong ty C5 phén Searefico véi
Cong ty C6 phan K§ thuat va Xay dung Searefico/
Approval of the Design consultancy contract for
the Bonded warehouse project between Searefico
Corporation and Searefico Engineering and
Construction Joint Stock Company.
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3.4. Hoat dong ciia cac Uy ban truc thuéc HDQT/ Activities of the Committees reporting to the

Board of Directors

3.4.1. Uy ban Chién lwoc/ Strategy Committee

STT/
No

Thanh vién cua Uy ban
Chién lwoc/

Member of the Strategy
Committee

Ong L& Tén Phudc/ Mr. Le
Tan Phuoc

Chure vu/
Position

Chu tich UBCL/ Chairman
of the Strategy Committee

Ngay bit dau 1a thanh vién
Uy ban Chién lugc/
Date of commencement as a
member of the Strategy
Committee

30/07/2024
July 30, 2024

Ong Lé Quang Phiic/ Mr.
Le Quang Phuc

Thanh vién UBCL/

Member of the Strategy
Committee

30/07/2024/
July 30, 2024

Ba Nguyén Thi Hoang
Anh/
Ms. Nguyen Thi Hoang

Thanh vién UBCL/

Member of the Strategy
Committee

30/07/2024/
July 30, 2024

Anh

Hoat déng ciia Uy ban Chién lwgc/ Activities of the Strategy Committee

Uy ban Chién luge (“UBCL”) duoc ddi tén tir Uy ban Dbi méi va Phat trién t6 chirc, 14 co quan chuyén
trach trec thuoc HPQT, dong vai trd quan trong trong viée dinh hudng va phat trién chién luge dai han
ctia Cong ty. UBCL dam nhiém chirc ning hoach dinh, trién khai va kiém soat chién lugc dai han va cac
muc tiéu chién luoc clia Cong ty. UBCL tham gia vao viéc phan tich méi truong kinh doanh, dénh gid
cac co hdi va thach thire, dua ra cac giai phap va ké hoach hanh dong dé dinh hudng cho BDH dat dugc
cac muc tiéu d& ra. UBCL gidm sat viéc thuc hién céc chién luge d3 duge phé duyét, dam bao réng cac
ké& hoach hanh d6ng duoc trién khai mot cach hiéu qua va dang tién d6. UBCL ciing thudng xuyén dénh
gia va didu chinh cac chién luge dé phi hop véi su thay dbi cia méi truomg kinh doanh va céc yéu th
ndi tai cua Cong ty/ The Strategy Committee (“SC”), formerly known as the Innovation and Development
Committee, is a specialized body reporting to the Board of Directors and plays a crucial role in guiding
and developing the Company's long-term strategy. The SC is responsible for planning, implementing,
and controlling the Company's long-term strategy and strategic objectives. The SC participates in
analyzing the business environment, assessing opportunities and challenges, and developing solutions
and action plans to guide the Board of Directors in achieving the set goals. The SC oversees the
implementation of approved strategies, ensuring that action plans are implemented effectively and on
schedule. The SC also regularly evaluates and adjusts strategies to align with changes in the business
environment and the Company's internal factors.

21

MWO Y .A

1%



—"=AREFICO

SMALL ENOUGH TO LISTEN - BIG ENOUGH TO DELIVER

3.4.2. Uy ban kiém toan/ Audit Commirtee

Ngay bit ddu/khéng con 1a thanh

Thanh vién cua UBKT/

Stt/ _ ) Chire vu/ vién UBKT/
Member of the Audit —— , -
No . Position Date of commencement/cessation of
Committee . ; :
membership in the Audit Committee
1 | Nguyén Thi Hoang Anh Chi tich UBKT/ | 17/04/2024 /
Chairman of the Audit | April 17, 2024
Committee
2 | Ryota Fukuda Thanh vién UBKT | 30/07/2024/
/Member of the Audit | April 30, 2024
Committee
3 | Yoshihiko Shiotsugu Thanh vién UBKT | Mién nhiém tir ngay 24/04/2025/
/Member of the Audit | Dismissed on April 17, 2024
Committee

Hoat ddng ciia Uy ban kiém toan/ Activities of the Audit Committee

Uy ban kiém toan (UBKT) 12 mot co quan chuyén trach truc thude HDQT déng vai trd quan trong trong
viéc giam sat va kiém soét cac hoat dong tai chinh ciia Cong ty. UBKT thuc hién céc chitc ning gidm
sat mot cach doc 1ap va khach quan vé tinh trung thyuc clia cac bao cdo tai chinh hang quy, 6 théng va
nim cia cong ty. UBKT ciing gidm sét tinh tuan thu quy dinh phép luat chia cong ty, ¢am bao ring moi
hoat dong déu dién ra theo dung quy dinh ciia Phap luat/ The Audit Committee (AC) is a specialized body
reporting directly to the Board of Directors, playing a crucial role in overseeing and controlling the
company's financial activities. The AC performs its functions of independently and objectively
monitoring the accuracy of the company's quarterly, semi-annual, and annual financial reports. The AC
also monitors the company's compliance with legal regulations, ensuring that all operations are
conducted in accordance with the law.

UBKT c6 chitc nang danh gia tinh hiéu lyc va hiéu qua cta cac chinh sach, quy dinh va quy trinh ndi
b6, nhim dam bao ring cic bién phap kiém soat ndi bd duge thuc hién mét cich hiéu qud/ AC is
responsible for evaluating the effectiveness and efficiency of internal policies, regulations, and
procedures, ensuring that internal control measures are implemented effectively.

UBKT ciing ra soat viéc thuc hién cidc muc tiéu chién luge, muc tiéu hoat dong va ké hoach hoat dong
clia cong ty, tir 46 dua ra nhimg kién nghi v& bién phép sira chita va khic phuc nhing sai sét. C4c bién
phap cai tién hé théng kiém soat ndi bd va quan tri doanh nghiép ciling dwoc UBKT dé xuét nhim nang
cao hiéu qua cbéng tac phong ngira, phat hién va xir 1y rii ro/ The AC also reviews the implementation of
the company's strategic objectives, operational goals, and operational plans, and makes
recommendations on corrective measures to address shortcomings. AC also proposes measures to
improve the internal control system and corporate governance to enhance the effectiveness of risk
prevention, detection, and management.

Bén canh d6, UBKT con thuc hién cic nhiém vu khac theo Quy ché hoat dong ctia UBKT, gbép phin
nang cao hiéu qua kinh doanh ciia cng ty. Véi vai tro va trach nhi€m quan trong nay, UBKT hoat dong
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dua trén cic nguyén tic trung thyuc, cin trong va tuan tha quy dinh phap luét, nhdm dam bao lgi ich hop
phap t6i da cta cong ty va cb dong/ In addition, AC also performs other tasks according to the
Regulations on the Operation of the Audit Committee, contributing to improving the business efficiency
of the company. With this important role and responsibility, the Audit Committee operates based on the
principles of honesty, prudence, and compliance with legal regulations, aiming to ensure the maximum
legitimate interests of the company and its shareholders.

Hoat dong ciia UBKT tuén tho Quy ché hoat dong cua Uy ban Kiém toan do HPQT ban hanh ngay
08/09/2021./ The Audit Committee's operations comply with the Audit Committee's Operating
Regulations issued by the Board of Directors on September 8, 2021.

3.4.3. Uy ban Nhén sw /Human Resources Committee:

Thanh vién ciia Ngay bat dau la thanh vién
Uy ban Nhan su/ Uy ban Nhan su/ Date of
Members of Chire vu/ Position commencement membership in
Human Resources the
Committee Human Resources Committee
1 | Ong Lé Quang Phuc/ Mr. Le | Chu tich 30/07/2024
Quang Phuc UBNS/Chairman of the
Human Resources
Committee
2 | Ong Nguyén Hiru Thinh/ Mr. | Thanh vién 30/07/024
Nguyen Huu Thinh UBNS/Member of the
Human Resources
Committee
3 | Ba Nguyén Thi Hoang Anbt/ | Thanh vién 30/07/024
Ms. Nguyen Thi Hoang Anh | UBNS/Member of the
Human Resources
Committee

Hoat dong ciia Uy ban Nhin sw / Activities of the Human Resources Committee

Uy ban Nhan su (UBNS) 14 mdt co quan chuyén trach truc thudc HPQT, déng vai trd quan trong trong
viéc xay dung céc chinh sich quéan 1y ngudn nhén luc, bao gdm chinh sach luong, thudng va cac ché do
ddi ngd khac theo dinh huéng cia HDQT. Pdng thdi, UBNS hd tro BPH cac cong ty thanh vién trong
viéc trién khai thue hién cac chién luge ngudn nhan luc, bao gdbm hoach dinh ngudn nhan lye, xay dung
va thuc hién cac chinh sach dao tao, chinh sach luong va thu nhép, ciing nhu cac chinh sach dai ngd
khac/ The Human Resources Committee (HRC) is a specialized body reporting directly to the Board of
Directors, playing a crucial role in developing human resource management policies, including salary,
bonus, and other benefits policies as directed by the Board of Directors. Simultaneously, the HRC
supports the management of member companies in implementing human resource strategies, including
human resource planning, developing and implementing training policies, salary and compensation
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policies, and other benefits policies.
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UBNS thiét 1ap céc tiéu chi va quy trinh d4nh gi4 thanh tich cha nhan vién, tir 6 dwa ra cic bién phap
khuyén khich va phaét trién nhén tai. Véi vai trd va trach nhiém quan trong nay, UBNS hoat dong dua
trén cac nguyén tac trung thyc, cin trong va tuan thi quy dinh phap luat, nhdm dam béo lgi ich hop phép
tbi da clia cong ty va cd dong. Su phdi hop chat ché giira UBNS, HDQT va BDH Céng ty gdp phén ning
cao hiéu qua kinh doanh va tao diéu kién lam viéc tét nhit cho nhan vién/ The Human Resources
Committee (HRC) establishes criteria and procedures for evaluating employee performance, thereby
providing incentives and talent development opportunities. With this important role and responsibility,
the HRC operates on the principles of honesty, prudence, and compliance with legal regulations,
ensuring the maximum legitimate interests of the company and its shareholders. The close collaboration
between the HRC, the BOD, and the BOM contributes to improved business efficiency and creates the
best possible working conditions for employees.

Hoat dong ctia UBNS tuén thit Quy ché hoat dong cia Uy ban Nhén su do HPQT ban hanh ngay
24/03/2023/ The Human Resources Committee's operations comply with the Regulations on the
Operation of the Human Resources Committee issued by the Board of Directors on March 24, 2023.

3.5. Hoat dong ciia Thanh vién doc lap HDQT/ Activities of Independent member of the Board of
Directors

Céc hoat dong ctia thanh vién ddc 1ap HPQT ciing nhur danh gia vé hoat dong ctia HDQT vui 1ong tham
chiéu tai Béo céo ctia thanh vién doc 1ap HPQT/ The activities of the independent members of the Board
of Directors, as well as the assessment of the Board’s performance, are presented in the Report of the
Independent Members of the Board of Directors.

THU LAO VA PHU CAP CUA HPQT NAM 2025/ REMUNERATION AND ALLOWANCES FOR
THE BOARD OF DIRECTORS IN 2025

TT/ | Ho va tén/ Full name Chirc danh/ Position Thu lao HDQT Phu cip
No (VND)/ Board of (VND)Y/
Directors’ Allowance
Remuneration (VND )
(VND)
1| L& T4n Phusc Cha tich HDQT// Chairman
of the Board of Directors
Chu tich UBCL/ 420.000.000 84.000.000
Chairman of the Strategy
Committee
2 | Nguy&n Hitu Thinh Thanh vién HDQT khong
diéu hanh/ Non-executive 30.000.000
Member of the Board of 400.000.000
Directors
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Thanh vién UBNS/ Member
of the Human Resources
Committee

Ryota Fukuda

Thanh vién HDQT khéng
diéu hanl/ Non-executive
Member of the Board of
Directors

Thanh vién UBKT / Member
of the Audit Committee

300.000.000

30.000.000

Yoshihiko Shiotsugu

Thanh vién HPQT khéng
diéu hanh/ Non-executive
Member of the Board of
Directors

Thanh vién UBKT / Member
of the Audit Committee

100.000.000

10.000.000

Tadashi Kono

Thanh vién HDQT khéng
diéu hanly/ Non-executive
Member of the Board of
Directors

200.000.000

vid W74

4

L& Quang Phuc

Thanh vién d6c 1ap HDQT/
Independent/ Independent
member of the Board of
Directors

Chu tich UBNS/ Chairman of
the Human Resources
Committee

Thanh vién UBCL/Member of
the Strategy Committee

300.000.000

90.000.000

A\ UG

Nguyén Thi Hoang Anh

Thanh vién d6c 1ap HPQT/
Independent member of the
Board of Directors

Chu tich UBKT / Chairman of
the Audit Committee

Thanh vién UBCL / Member
of the Strategy Committee

300.000.000

120.000.000
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Thanh vién UBNS / Member
of the Human Resources
Committee

TOTAL 1.920.000.000 364.000.000

(*) Ngoai thit lao HPQT hang théng, Chii tich cdc Uy ban trec thupc HDQT huwéng thém khodn phu cdp
béng 20% thi: lao hang thdng va thanh vién cae Uy ban truc thuée HDQT hueong thém 10% thit lao hang
thang./ (*) In addition to the monthly remuneration of the Board of Directors, the Chairpersons of the
Committees reporting to the Board of Directors receive an additional allowance equal to 20% of their
monthly remuneration, and the members of the Committees reporting to the Board of Directors receive
an additional 10% of their monthly remuneration.

4. GIAO DICH VOI CAC BEN LIEN QUAN/ RELATED PARTY TRANSACTIONS

Bio cdo vé giao dich v6i cac bén lién quan vui 1ong tham chiéu Bao cdo tai chinh riéng nim tai chinh
2025/ For details of related party transactions, please refer to the separate financial statements for the
fiscal year 2025.

5. PAOTAO VE QUAN TRI CONG TY/ CORPORATE GOVERNANCE TRAINING

Cong ty C6 phan Searefico luén cam két xay dung chinh sich phat trién ngudn luc lién tuc di voi
HDQT/ Searefico Corporation is committed to continuously developing human resource policies for the
Board of Directors.

a. Trong nam 2025, HDQT, BDH, Ngudi quan tri Cong ty va Thu ky Coéng ty thudng xuyén theo doi,
cép nhat va nghién ctru c4c vin ban phép luat, nghi dinh, thong tu va du thao sira d6i quan trong, dic
biét 1a cic quy dinh lién quan dén Lu4t Doanh nghiép, Ludt Chimg khoan va Luét Quan 1y, dau tu
von nha nudc tai doanh nghiép, nham cha dong chuén bi, kip thoi thich Gmg véi cac thay ddi cua hé
théng phap luat, dam bao hoat ddong quan tri, diéu hanh va cong bd thong tin ciia Cong ty tuén thi
dAy du, thdng nhét va dang quy dinh cta phap luét Viét Nam/ In 2025, the BOD, the BOM, Company
Administrators, and the Corporate Secretary regularly monitored, updated, and reviewed important
legal documents, decrees, circulars, and draft amendments, particularly regulations related to the
Law on Enterprises, the Law on Securities, and the Law on Management and Investment of State
Capital in Enterprises. This proactive approach aimed to ensure timely preparedness and
adaptability to changes in the legal framework, thereby ensuring that the Company's governance,
management, and information disclosure activities are conducted in full, consistent, and strict
compliance with Vietnamese laws and regulations.

b. Ngudi quan tri cdng ty va thu ky HPQT ctia Cong ty C5 phin Searefico va cic cong ty thanh vién
tham gia dién dan “Vi mot mia PHPCD dbi méi ndm 2025” dién ra vao ngay 27/02/2025 nhim cép
nhét xu huéng va ning cao ning luc tb chie DHDCD chuyén nghidp/ The company administrators
and Corporate Secretaries of Searefico Corporation and its subsidiaries attended the forum “For
an Innovative AGM Season 2025 held on February 27, 2025, to update on emerging trends and
enhance their capacity in organizing professional annual general meetings of shareholders.
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c. Thu ky HPQT cua Céng ty C6 phéan Searefico va cic cong ty thanh vién di tham gia khoa dao tao
v& tur vén va t chitc PHDCP thudng nién do Trudng Pai hoc Luat TP.HCM t chirc. Chuong trinh
nhim cing cb kién thirc, nang cao nang luc td chirce PHPCP theo cac xu hudng méi, dm bao tinh
chuyén nghiép, hiéu qua va tuan thi ding cac quy dinh phap luit hién hanh/ The Corporate
Secretaries of Searefico Corporation and its member companies participated in a training course
on consulting and organizing annual general meetings of shareholders, organized by Ho Chi Minh
City University of Law. The program aimed to reinforce knowledge and enhance the capacity to
organize AGMs in line with new trends, ensuring professionalism, efficiency, and compliance with

current legal regulations.

d. Nguoi quan tri Cong ty va Thu ky Cong ty tham gia khéa dao tao phap ly chuyén sau vé quan tri
cong ty dai chung do Truomg Pai hoc Luat TP. HS Chi Minh t§ chirc, nhim ning cao ning luc ap
dung phap Iuat vao thuc tién quan tri doanh nghiép, dic biét trong viéc xay dung, ra soat va hoan
thién quy ché ndi bd, quy trinh quan tri, quy ché hoat dong cia HDQT, PHDCD va co ché phdi hop
gifta cac co quan quan ly trong Céng ty; qua d6 ning cao tinh chudn muc, théng nhét va hiéu qua
trong t6 chirc, van hanh va kiém soat hoat dong ctia cong ty dai chiing/ Company Administrators and
the Corporate Secretary participated in an advanced legal training program on public company
governance organized by Ho Chi Minh City University of Law, with the objective of enhancing their
capacity to apply legal regulations in practical corporate governance. The program particularly
focused on the development, review, and improvement of internal regulations, governance processes,
operating regulations of the BOD and the General Meeting of Shareholders, as well as coordination
mechanisms among the Company’s governing bodies; thereby enhancing the standardization,
consistency, and effectiveness in the organization, operation, and oversight of a public company.

e. Trong nidm 2025, Nguoi quan tri Céng ty, Thu ky Cong ty C6 phén Searefico va Thu ky cac don vi
thanh vién da tham gia nhiéu hoi thao, didn dan va chuong trinh d4o tao chuyén siu vé quén tri cong .
ty va thi truong vén do Uy ban Chung khoan Nha nudce, VIOD va céc t6 chirc qubc té phéi hop tb ‘{f‘;
chirc, nhdm cdp nhat kip thoi cac chinh séch, quy dinh phap ludt mai, tiép can thong 1& quan tri tién)g
tién va ning cao niang luc cong bo thong tin, quan tri minh bach va phat trién bén vitng, cu thé bao’+
gbny/ In 2025, Company Administrators, the Corporate Secretary of Searefico Corporation, cmd'y
Corporate Secretaries of its member entities participated in various seminars, forums, and
specialized training programs on corporate governance and the capital market organized by the
State Securities Commission of Vietnam (SSC), the Vietnam Institute of Directors (VIOD), and
international organizations. These activities aimed to timely update new policies and legal
regulations, gain exposure to advanced corporate governance best practices, and enhance
capabilities in information disclosure, transparent governance, and sustainable development,

including but not limited to.

f. Hoi thao cha d& “Nghi quyét sb 254/2025/QH15 ciia Qubc hdi vé mot s6 co ché, chinh sach théo g&
kho khan, vuéng mic trong t6 chirc thi hanh Luat Dat dai”/ A seminar on “National Assembly
Resolution No. 254/2025/QH15 on certain mechanisms and policies to address difficulties and
obstacles in the implementation of the Law on Land. ”.

g. Chuong trinh d3o tao ning cao nhén thirc vé Thé diém Quén tri Céng ty ASEAN (ACGS) do
UBCKNN phéi hop véi IFC va SECO t chite/ A training program to enhance awareness of the
ASEAN Corporate Governance Scorecard (ACGS) jointly organized by the SSC, the International
Finance Corporation (IFC), and the Swiss State Secretariat for Economic Affairs (SECO).
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h. Dién dan Thudng nién v& Quan tri cong ty lan thir 8 (AF8) véi chu ¢ “Hoi ddng Quan tri but pha:
Vuon tdm khu vuc, Dinh vi niém tin va danh tiéng trén thi truomg von™/ The 8th Annual Corporate
Governance Forum (AF8) with the theme “Boards of Directors Breaking Through: Reaching
Regional Standards and Positioning Trust and Reputation in the Capital Market.”.

i. Hoi thao gi6i thiéu S6 tay Cong b thong tin Trai phiéu xanh/ A seminar introducing the Green Bond
Information Disclosure Handbook.

j. L& ramét, giéi thidu va ban hanh CAm nang Quén tri Cong ty 2024 do UBCKNN phdi hop véi IFC
va SECO t6 chttc/ The launching, introduction, and issuance ceremony of the Corporate Governance
Manual 2024, organized by the SSC in collaboration with IFC and SECO.

k. D&i voi cac thanh vien HDQT va BDH khéc ciing ty hoan thién, bd sung cac kién thirc vé quan tri
cong ty theo cac thong 16 tt nhét va quy dinh phap luat hién hanh/ Members of the BOD and other
executives continue to independently refine and update their corporate governance knowledge in
line with best practices and current legal regulations.

6. TINH HINH THUC HIEN NGHI QUYET PAI HQI DONG CO PONG/ STATUS OF
IMPLEMENTATION OF THE GENERAL MEETING OF SHAREHOLDERS
RESOLUTIONS

Trong ndm 2025, Cong ty di t6 chie 01 phién hop DPHDPCD thudng nién va 01 phién 14y y kién
cb dong bang van ban vao thang 12/2025. HDQT da trién khai va thuc hién ddy di cic Nghi quyét
ciia PHPCD dam béo tuén thi quy dinh phap luat va Diéu 18 cong ty/ In 2025, the Company held
one Annual General Meeting and one written shareholder consultation session in December 2025.
The Board of Directors fully implemented the resolutions of the General Meeting of Shareholders,
ensuring compliance with legal regulations and the Company's Charter.

TM. HQI PONG QUAN TRI/ ON BEHAFL OF THE l‘&

s2 N0, RECTO.
\ CTORS

Noi nhéan/ Recipient:
- HDQT/ BOD (for filing);
- CBTT/ Information Disclosure.

LE TAN PHUOC
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I1.

O CUA BA NGUYEN THI HOANG ANH - THANH VIEN
* AP HQI PONG QUAN TRI NAM 2025/ REPORT OF MS.

BOARD OF DIRE CTORS IN 2025

Thong tin chung/ General Information

Ho va tén/ Full name: Nguyén Thi Hoang Anh

Chuc vu/ Position: Thanh vién doc lap HDQT/ Independent Member of the Board of
Directors(“BOD”).

Vai tro kiém nhi€ém/ Concurrent roles:

«  Chu tich Uy ban Kiém toan/ Chairwoman of the Audit Committee.

«  Thanh vién Uy ban nhéan su/ Member of the Human Resources Committee.

«  Thanh vién Uy ban chién luoc/ Member of the Strategy Committee.

Nguyén tic thue hién nhiém vu/ Principles for Performing Duties:

Trong nam 2025, t61 thuc hién chirc trach ctia Thanh vién HPQT ddc 1ap trén co so/ In 2025,
I have performed my responsibilities as an Independent Member of the BOD based on the
following principles:

Tuan tha quy dinh cua phéap luat, Piéu 1& Cong ty va cac quy ché noi bd/ Compliance
with applicable laws, the Company’s Charter, and internal regulations

Pam bao tinh doc 1ap, khach quan, minh bach trong gidm sat va ra quyét dinh/ Ensuring
independence, objectivity, and transparency in supervision and decision-making

Bio vé loi ich hop phap ciia cd dong, dic biét 1a cd dong thiéu sé/ Protecting the
legitimate interests of shareholders, especially minority shareholders

Pong gop v kién mang tinh phan bién va dai han trong chién luoc phét trién Cong ty/
Providing constructive and long-term oriented opinions on the Company’s development
strategy.

Pong gop vao viée phét trién huan luyén dé phat trién nhan su cp trung va cap cao O
cac mat chuyén mén va ky nang (kiém toan noi bo, tu duy phan bién, phat trién nguén
von nhan luc, leadership, sales, marketing, M&A, dau tu)./ Contributed to the
development and delivery of training programs aimed at enhancing the capabilities of
middle and senior management in both professional expertise and soft skills, including
internal audit, critical thinking, human capital development, leadership, sales,
marketing, M&A, and investment.

Ho trg trong viéc quan tri thue thi chién lugc dai han, trong d6 bao gém cac hop tac
quoc té voi cac Tap doan, to chirc nude ngoai, trudng dai hoc, tai trg nghién ctru phat
trién ctia chinh phu Australia, thuc ddy viéc tham gia cac chuong trinh phat trién ngudn
nhan lyc tré dac biét huong dén viée thuc day su hop tac thuc chit gitta doanh nghiép &
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nha truong, tao co hoi thuc tap cho sinh vién, két ndi sinh vién voi doanh nghiép dé
chuan bi ngudn luc cho twong lai./ Supported the governance and execution of long-term
strategic initiatives, including international cooperation with foreign corporations,
organizations, universities, and research and development funding programs sponsored
by the Australian Govermment;, promoted participation in young human capital
development programs with a focus on fostering substantive collaboration between
enterprises and educational institutions, creating internship opportunities for students,
and strengthening connections between students and businesses to prepare future talent
resources..

III. Hoat ddng tai Hoi dong quan tri/ Activities at the Board of Directors

- Thamgia day du 10 cudc hop HDQT trong nam (bao g6m hop tryc tiép/ truc tuyén/ thao
luan va lay y kién HDQT bang van ban)/ Attended all 10 BOD meetings during the year
(including in-person meetings, virtual meetings, and written resolutions/consultations).

- Tham gia thao luan, dong gop y kién ddi voi cac ndi dung trong yéu sau day/

Participated in discussions and provided input on the following key matters:

« K& hoach san xuét kinh doanh va ngan sach nam 2025/ 2025 business plan and
budget

. Dinh hudng chién lugc trung va dai han / Medium- and long-term strategic
directions

«  Dinh hudng chién luge dau tu / Investment strategy orientation

o Chinh sach quan tri rii ro va kiém soat ndi bo / Risk management and internal
control policies

« Hop tac quc té, phat trién co hoi dau tu, co hoi dong gop ngudn luc cho céc to chire
dao tao trong nudc va phat trién ngudn nhan lyc./ International cooperation,
development of investment opportunities, contribution of resources to domestic
educational institutions, and human resource development.

- Pua ra cic nhan dinh khach quan, phan bién doc 1ap dbi véi cac quyét dinh quan tri/
Provided objective assessments and independent, critical opinions on management
decisions.

~ Puara cac y kién doc 1ap nham nang cao hiéu qua quan tri doanh nghiép, can bang giita
tang truong va kiém soat rui ro, dam bao tinh bén vimng trong chién luoc phat trién dai
han/ Offered independent recommendations to enhance corporate governance
effectiveness, balancing growth with risk control, and ensuring sustainability in the
Company’s long-term development strategy.

- Giam sat vi¢c thuc hién cac Nghi quyét cua DPHDCD va HDQT dam bao tinh minh bach
va bao v€ quyén lgi cua cac c6 dong/ Oversaw the implementation of resolutions of the

General Meeting of Shareholders and the BOD, ensuring transparency and protecting
shareholders’ rights.
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- Tham gia phan bién cac dé xuit dau tu, du an trong diém va cac co hoi hop tac chién
lugc. Pat ra cac yéu cau phan tich sau hon ddi véi cac gia dinh tai chinh va kich ban
kinh doanh, hd trg BDH ra soat, phén tich siu cac khia canh vé hiéu qua tai chinh, dong
tién, rui ro tiém an (thi trudng, van hanh, kinh doanh, phap 1y). Dinh huéng lya chon
cac co hoi phu hop véi ning luc cot 16i va chién lwoc dai han cua SRF Group/
Participated in providing independent reviews and critical feedback on investment
proposals, key projects, and strategic partnership opportunities. Requested deeper
analysis of financial assumptions and business scenarios, supporting the Board of
Management in thoroughly reviewing and assessing financial efficiency, cash flow, and
potential risks (market, operational, and legal). Oriented the selection of opportunities
aligned with the Company’s core competencies and long-term strategy.

~ Tham gia tu van, dinh hudng trong cac hoat dong hop tac va M&A vdi cac ddi tac chién
lugc, gop phan nang cao chit luong ra quyét dinh va dam bao loi ich dai han ctia Cong
ty va c0 dong/ Contributed advisory input and strategic direction in cooperation
activities and M&A transactions with strategic partners, helping to enhance decision-
making quality and ensure the long-term interests of the Company and its shareholders.

IV. Hoat dong tai Uy ban Kiém toan (Vai tro Chi tich)/ Activities of the Audit Committee
(Chairwoman Role)

Trong vai trd Chu tich Uy ban Kiém toan, t6i da chu tri va tham gia trién khai cac ndi dung
trong tdm va dua ra cac két qua giam sat nhu sau:/ In my capacity as Chairwoman of the
Audit Committee, I have led and participated in the implementation of the following key
activities and delivered the following oversight outcomes:

_ Giam sat va danh gia chét lwong bao cdo tai chinh:/ Assessment of Financial
Reporting Quality
- Giam sat viéc 1ap, danh gia tinh trung thue, hop 1y cua bao cao tai chinh cia Cong
ty, giam sat hoat dong cong b thong tin theo dung quy dinh cua phap luat va chuin
muc dong thoi thuc ddy BPH trong cong tac khic phuc cac ¥ kién ngoai trir ctia
kiém toan doc 1ap / Assessment of Financial Reporting Quality: Oversee the
preparation of the Company’s financial statements, ensure they present a true and
fair view, supervise compliance with disclosure requirements, and require the
Board of Management (BOM) to remediate issues underlying any qualified opinion
by the independent auditor
o Bdéo cdo tai chinh 2025 dugc lap va trinh bay trung thuc, hop 1y. Trén co s& cac
chién luoc kinh doanh, hop tac, dau tu di duoc giam sat chit ché va thuc ddy hiéu
qua, két hop nd luc cia BBH, 100% céc y kién ngoai trir i dugc khac phuc va bao
cdo tai chinh nam 2025 da nhan dugc y kién chép nhan toan phén boi kiém toan doc
1ap. /The Financial statements 2025 were prepared and presented in a true and fair
manner. Based on closely monitored and effectively implemented business,
partnership, and investment strategies, together with the strong efforts of the BOM,
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all qualified opinions have been fully remedied, and the Financial statements 2025
have received an unqualified opinion from the independent auditor.

Giam sat hé thong kiém soat ndi by va té chirc hoat dong kiém toan ndi bo:/

Oversight of the Internal Control System and Internal Audit Activities

« Hé thong kiém soat ndi bd va quan 1y rii ro: Hé thong kiém soat ndi bd va quan 1y
rtii ro ctiia Cong ty duoc thiét 1ap va van hanh phu hop v6i quy moé va dac thu hoat
dong ctia Cong ty; tuy nhién can tiép tuc hoan thién vé ngudn luc va hé thong nham
nang cao hi€u qué quan tri rui ro./ Internal control and risk management systems:
The Company’s internal control and risk management systems have been
established and operated in a manner appropriate to its scale and operational
characteristics, however, further improvement in resources and systems is required
to enhance the effectiveness of risk governance.

. Kiém toan noi bo: da hoan thanh duoc cac nhiém vu trong tam, bam sat cac rui ro
trong yéu trong hoat dong ctiia Cong ty dé thuc hién cong tac giam sat, thuc dy khac
phuc cac rui ro da khuyén nghi./ Internal audit: Internal audit completed its key
assignments, focusing on the Company’s major operational risks and promoting the
remediation of risks previously identified and recommended.

Giam sat vé viéc kiém soat giao dich bén lién quan: Chua phat hién truong hop khong
tuan thi vé giao dich gitra Cong ty va ngudi c6 lién quan theo quy dinh thudc tham
quyén phé duyét cia HPQT hodc DPHPCPD. Cac giao dich véi ngudi 6 lién quan duoc
thuc hién dya trén nguyén tdc minh bach, giao dich doc 1ap, hop 1y va dugc Cong ty
cong bd thong tin dang quy dinh./ Related party transactions: No cases of non-
compliance were identified in relation to transactions between the Company and related
parties falling under the approval authority of the BOD or the General Meeting of
Shareholders. Related party transactions were conducted on a transparent, arm’s
length, and reasonable basis, and were duly disclosed in accordance with regulations

Panh gia dich vu kiém toan ddc 1ap: AASC da hoan thanh nhiém vy, thuc hién day du
nghia vu theo hop dong kiém toan da ky két vi Cong ty, dam bao tinh doc 1ap, trung
thuc, tién do va chat luong cua bao cao kiém toan./ Independent audit services: AASC
completed its duties and fully performed its obligations under the audit engagement
contract signed with the Company, ensuring independence, objectivity, timeliness and
quality of the audit report.

Phat trién ngudn nhan lwe: Thong qua cic chuong trinh dao tao va hoat dong thuc
tién, UBKT d3 gop phan ning cao ning lyc nhin dién va quan tri rii ro cta tuyén phong
vé thir nhat, cong tac quan tri phap 1y doanh nghiép, phap ly dau tu va tuan thi, timg
budc hinh thanh d6i ngii c6 tu duy quan tri rai ro hé thong, nang cao nang lyc chuyén
mon chuyén nganh, qua d6 hd tro ning cao hiéu qua van hanh, sy phat trién bén viing
cua Cong ty./ Through training programs and practical activities, the Audit Committee
contributed to enhancing the first line of defense’s capability to identify and manage
risks, strengthening corporate legal governance, investment legal and compliance
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functions, and gradually building a workforce with systematic risk management thinking
and stronger professional expertise, thereby supporting the Company’s operational
efficiency and sustainable development.

Giam sat hi¢u qua cong tic quan Iy tai chinh, diu tw, hop tic qudc té/ Oversight of

the Effectiveness of Financial Management, Investment and International Cooperation

o  Thuc hién ra soat mdt cach doc lap va khach quan cac chién lugce, co hoi duge BBH
dé xuat./ Conducted independent and objective reviews of strategies and investment
opportunities proposed by BOM;

« Lam viéc chit ch& v6i Ban Kiém soét cac don vi thanh vién dé dam bao cac hoat
dong dau tu, hop tac qudc té dap ung thong 1é qudc té, dong thoi phu hop véi cac
quy dinh tai Viét Nam va hé thong quan tri ndi bo ctia Cong ty./ Work closely with
the Supervisory Boards of member entities to ensure that investment and
international cooperation activities are in line with international practices and
compliant with Vietnamese regulations and the Company’s internal governance
framework.

V. Danh gia hoat dong cia HPQT va Giam sat hoat dong cia BDH/ Evaluation of the
Board of Directors’ Performance and Oversight of the Board of Management

1. Danh gia hoat dong cia HPQT/ Evaluation of the Activities of the Board of Directors

Trong nam 2025, HDQT tip trung trién khai cac Nghi quyét da duoc théng qua tai
PHDCP thudng nién, déng thoi dam bao tuan thi Dicu 1é Cong ty, Quy ché quan tri
cong ty va Quy ché T6 chirc va hoat dong cia HDQT. Pic biét, HDQT da wu tién chi
dao va giam sat Ban Diéu hanh trong viéc phan tich, xtr 1y cac van d¢é lién quan dén y
klen ngoai trur cua kiém toan tai Bao cao tai chinh. Nho do, Cong ty da khic phuc cac
ton tai trong yéu va chinh thirc dwa cd phiéu SRF ra khoi dién kiém soat ké tir ngay
16/04/2026/ In 2025, the BOD focused on implementing the resolutions approved at the
Annual General Meeting of Shareholders, while ensuring compliance with the
Company’s Charter, Corporate Governance Regulations, and the Regulations on the
Organization and Operation of the BOD. In particular, the Board prioritized directing
and overseeing the BOM in analyzing and addressing issues related to the auditor’s
qualified opinions in the financial statements. As a result, the Company resolved key
outstanding issues and officially removed the SRF stock from the controlled list effective
April 16, 2026.

Chu tich HPQT va mét sb thanh vién HPQT di thuong xuyén tham du cac cudc hop
ctia BDH va mét sb van dé thudc quyén han cia BDH da nhan dugc su phan tich va
tham véan tir HDQT nham dam bao cac két qua téi wu cho Cong ty/ The Chairman of the
BOD and several BOD members regularly attended the BOM meetings, and certain
matters within the authority of the BOM received analysis and consultation from the
BOD to ensure optimal outcomes for the Company.
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Qua trinh thyc thi hoat dong cua Cong ty da dugc HDQT dinh huéng va dam bao luén
dugc phan tich, nhan dién rai ro mot cach kip thot hudng dén viéc hoan thanh cac muc
tiéu do HDQT va BPHDCD di dé ra ciing nhu kha ning 6n dinh va tuan thu quy dinh
phap luat/ The execution of the Company’s activities has been guided by the BOD,
ensuring that risks are continuously analyzed and identified in a timely manner, with the
objective of achieving the targets set by the BOD and the General Meeting of
Shareholders (GMS), as well as ensuring stability and compliance with legal
regulations.

Céc cudc hop cia HPQT di duoc triéu tdp va thyc hién véi lich trinh cu thé, chuan bi
tai liéu chu ddo, theo diing nguyén tic. Noi dung cac cude hop duge cac thanh vién
HDQT thao ludn, phan bién, danh gia day du va can trong dé dwa ra nhirng dinh hudng,
giai phap t6t nhit cho cong ty/ The BOD meetings have been convened and conducted
according to a specific schedule, with well-prepared documentation, in accordance with
the established principles. The content of the meetings has been thoroughly discussed,
debated, and carefully evaluated by Board members in order to provide the best
guidance and solutions for the company.

Céac van dé lién quan dén chién luoc, vin hoa doanh nghiép, xay dung hé théng quan
1y... déu duoc thao ludn mot cach day du gitta HDQT va BDH/ Issues related to strategy,
corporate culture, and the development of management systems have been
comprehensively discussed between the BOD and the BOM.

2. Viéc giam sat Tong giam ddc va cac thanh vién khac trong BPH/ Supervision of the
CEO and Other Members of the Board of Management

Theo ddi sét sao tién do trién khai ké hoach kinh doanh ma DPHPCP di thong qua. BBH
da nghiém tuc thuc hién cac chu truong chién lugce, dam bao cac hoat dong dau tu va
kinh doanh di dtng 10 trinh dé ra/ Closely monitored the implementation progress of the
business plan approved by the Annual General Meeting of Shareholders. The BOM has
diligently executed strategic directives, ensuring that investment and business activities
remain on track.

Céc chi dao cia HDQT tai cac bién ban hop dinh ky da dugc TGD cu thé hoa béng cac
ké hoach hanh dong chi tiét va bao cdo két qua thuc hién ding han/ Directives issued by
the BOD during periodic meetings have been translated by the CEQ into detailed action
plans, with implementation results reported in a timely manner.

Dénh gid cao sy minh bach va tinh ky luat trong h¢ théng kiém soat ndi bo ciia Ban Diéu
hanh. Viéc nhan dién sém cac rai ro van hanh va thiét 1ap co ché giam sat dac biét dbi
v6i cac giao dich trong yéu da gitup bao vé quyén loi hop phap cta co dong va duy tri sy
6n dinh tai chinh ctia Cong ty/ Highly appreciated the transparency and discipline within
the Board of Management’s internal control system. The early identification of
operational risks and the establishment of enhanced monitoring mechanisms for key
transactions have helped protect the legitimate interests of shareholders and maintain
the Company'’s financial stability.

6110



Céc thanh viéen HDQT da tham dy cac cudc hop dinh ky cia BDH. Cac chinh sach va
quyét dinh cia BPH dugc phan tich, phan bién va tham van tr HDQT nham c6 céc giai
phap t6i wu vi loi ich cua Cong ty. Qua d6, HDQT ludn nim rd tinh hinh hoat dong cia
Cong ty, nhan dién dugc cac tinh hudng phat sinh, ciing nhu dwgc cip nhit nhanh nhat
cac yéu cau tir thuc t&/ The members of the BOD have attended regular meetings of the
BOM. The policies and decisions of the BOM are analyzed, debated, and consulted by
the BOD to come up with optimal solutions for the benefit of the Company. Through
this, the BOD always has a clear understanding of the Company’s operations, identifies
emerging situations, and is quickly updated with the latest requirements from real-world
conditions.

Cac thanh vién HPQT ciing dong vai trd quan trong trong viéc hd tro BDH trong qua
trinh danh gia va dam phan cac ké hoach hop tac v6i d6i tac chién luoc nham tim kiém
phuong huéng mai cho cong ty. HDQT gitp phan tich cac co hdi va rui ro lién quan dén
cac d6i tac chién luoc, dam bao rang cac quyét dinh lién quan dén M&A duoc thyc hién
mot cach than trong va co loi nhit cho sy phat trién bén viing cua Cong ty/ The members
of the BOD also play an important role in supporting the BOM during the process of
evaluating and negotiating cooperation plans with strategic partners to explore new
directions for the Company. The BOD helps analyze opportunities and risks related to
strategic partners, ensuring that decisions related to M&A are made cautiously and in
the best interests of the Company’s sustainable development.

Ban Diéu hanh da duy tri co ché bao céo dinh ky minh bach, day du va trung thuc vé
tinh hinh tai chinh cling nhu cic van dé phat sinh/ The BOM has maintained a
transparent, comprehensive, and accurate periodic reporting mechanism on the
Company'’s financial situation as well as arising issues.

Céc yéu cau giai trinh hodc cung cip thong tin chi tiét tir phia Thanh vién Doc lap luon
dugc TGD va cac bg phan chirc ndng dap tmg kip thoi, tao diéu kién cho cong tac giam
sat dat hiéu qua cao nhat/ Requests for clarification or detailed information from the
Independent Director have consistently been addressed promptly by the CEO and
relevant functional departments, thereby facilitating the highest level of effectiveness in
oversight activities.

Panh gia tong thé:/ Overall assessment:

Trén co so theo ddi va tham gia day du cac hoat dong cia HPQT trong ndm 2025, t6i nhin
thdy HDQT da thuc hién diy di chirc nang, nhiém vu va quyén han theo quy dinh ciia phap
luat, Diéu 1¢ Cong ty va cac quy dinh ndi bd lién quan.

HDPQT tiép tuc phat huy vai tro dinh huong chién luoc, nang cao chét luong quan tri, tang
cuong minh bach va phéi hop hiéu qua v6i Ban Diéu hanh, qua d6 gop phan ciing c6 vi thé
cua Searefico trén thi truong./Based on my close monitoring of and full participation in the
activities of the Board of Directors throughout 2025, I observed that the Board of Directors
duly performed its functions, duties, and authority in accordance with applicable laws, the
Company’s Charter, and relevant internal regulations.
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VI

The Board of Directors continued to promote its strategic leadership role, enhance the
quality of corporate governance, strengthen transparency, and maintain effective
coordination with the Board of Management, thereby contributing to reinforcing Searefico
Corporation’s position in the market.

Két luin va dinh huéng/ Conclusion and Future Directions

Trén co s& phuong hudng, nhiém vu cua HPQT, dinh hudéng cac hoat dong trong tam trong
nam 2026 nhu sau:/ Based on the directions and duties of the BOD, the key focus areas for
2026 are outlined as follows:

Thuc hién giam sat, danh gia hoat dong cua Hoi dong quan tri, Ban Diéu hanh trong
cong tac quan tri, didu hanh Céng ty, bao dam phu hop v6i Nghi quyét, Quyét dinh cua
DHDCD, HPQT,/ Conduct oversight and evaluation of the activities of the BOD and
the BOM in corporate governance and operations, ensuring alignment with the
Resolutions and Decisions of the General Meeting of Shareholders and the BOD;

Tap trung kiém soat chién luge, kiém soat tuan tha tai Cong ty va cac don vi thanh vién./
Strengthen strategic oversight and compliance control across the Company and its
subsidiaries;

Kiém tra, giam sat tuan thu phap lut, chdp hanh Piéu 1& va thyuc hién Nghi quyét caa
DHDCP ctua HPQT, Ban Tong giam dbc va nhitng nguoi diéu hanh trong nam 2026./
Inspect and supervise compliance with applicable laws, adherence to the Company’s
Charter, and implementation of the Resolutions of the General Meeting of Shareholders
by the BOD, the BOM, and key executives in 2026,

Thudng xuyén thyc hién cac hoat dong kiém tra, danh gia hé thong KSNB nham ra soat,
han ché cac i ro trong qua trinh van hanh, kinh doanh./ Regularly perform reviews and
assessments of the internal control system to identify and mitigate operational and
business risks;

Truc tiép chi dao, diéu hanh, giam sat hoat dong ctia Ban kiém toan nodi bo cin cir ké
hoach ki€m todn ndi bd nam 2026./ Manage and oversee the activities of the Internal
Audit function in accordance with the 2026 internal audit plan;

Giam sat cong tac 1ap va cong bd bio cdo tai chinh: ra soat bao cao tai chinh dinh ky;
phdi hop véi don vi kiém toan ddc 1ap trong cong tac soat xét bao céo tai chinh quy, ban
nién va nam 2026./ Oversee the preparation and disclosure of financial statements;
conduct periodic reviews; coordinate with the independent auditor in the review of
quarterly, semi-annual, and annual financial statements for 2026,

Tang cuong tuan tha va giam sat thuc hién cac quy dinh phap luat vé thué va cac quy
dinh phép luat khac./ Enhance compliance with, and oversight of, tax regulations and
other applicable legal requirements,

Tang cudng phoi hop gitta UBKT véi Hoi dong quan tri, Ban Diéu hanh va cac bo phan
chuyén mon nham nang cao hi¢u qué gidm sat va thic day quan tri minh bach, chuyén
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nghiép trong toan Cong ty./ Strengthen coordination with the BOD, the BOM and
functional departments to improve oversight effectiveness and promote transparent and
professional corporate governance across the Company.

Tiép tuc thuc day cac hoat dong hop tac qudc té, dong gop vao qua trinh nang cao vi thé
ctia Cong ty ciing nhu vi thé ctia Viét Nam trong quan hé qudc té./ Continue to promote
international cooperation activities, contributing to the enhancement of the Company's
position as well as Vietnam's position in international relations.

Dinh hudng chién luge phat trién ngudn lyc va quan tri R&D/ Strategic orientation for
human resource development and R&D management:

(i) Phat trién ngudn nhén lwc ké thira/ Succession Development

. Tap trung phat hién va bdi dudng d6i ngii nhan sy tré, tai ning./ Focus on
identifying and nurturing a team of young, talented personnel.

« HO tro Ban diéu hanh xay dung thé hé ké thura chuyén sau trong linh vuc kiém
toan ndi bo va cac mang nghiép vu trong yéu ctua Cong ty./ Support the BOM
in building a successor generation with in-depth expertise in internal auditing
and key business areas of the Company.

(i) Pay manh R&D dua trén dir liéu thwe chimg (Evidence-based)/ Promoting

Evidence-Based R&D

- Tang cuong tng dung phuong phap dir liéu thuc ching de dinh luong hoa tin
hiéu thuc té: tir s6 lidu tai chinh, ké toan dén nhiing yéu t6 dinh tinh nhu ky
vong cua khach hang va tdm tu cua nguoi lao dong./ Strengthening the
application of evidence-based methods to progressively quantify real-world
signals: from financial and accounting data to qualitative factors such as
customer expectations and employee sentiment.

«  Chuyén hoa céac dit liéu nay thanh cac chi s6 do luong dugc nham bao vé quyén
loi chinh dang cta cac bén lién quan (khach hang, di tac, c6 dong) ngay tir
giai doan du bdo./ Transforming this data into measurable indicators to protect
the legitimate interests of stakeholders (customers, partners, shareholders)
right from the forecasting stage.

«  Khuyén khich 4p dung quy trinh R&D trén toan hé thong dé dam bao cac chinh
sach ban hanh dat tinh kha thi cao va sat v&i nhu cau thuc té./ Encouraging the
application of R&D processes throughout the system to ensure that policies
are highly feasible and closely aligned with real-world needs.

(i) Quan trj bang tinh thin nhan vin va phung sw/ Humanistic and Servant
Leadership
« Dé cao viéc thu thap dir liéu bang thai do cau thi va phan tich bang sy thiu
cam./ Emphasize data collection with a proactive attitude and analysis with
empathy.
« Thuc déy thuc thi quan tri vdi tinh than phung su, dua R&D vuot ra khoi khudn
kho k¥ thuat thuan tiy dé tré thanh minh chimg cho gi tri chim lo ctia doanh

9110



nghiép./ Driving management with a spirit of service, moving R&D beyond
pure technicality to serve as a hallmark of corporate care and commitment.
Thuc déy viéc chu dong du bdo va chuén bi céc phuong &n bao v¢ loi ich cua
cac bén/ Promoting proactive forecasting and the preparation of initiatives to
protect the interests of stakeholders.

Thanh vién doc lap HDQT/
Independent Member of the Board of Directors.

\
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Nguyén Thi Hoang Anh
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- Ho va tén/ Full name: L& Quang Phuc

- Chuc vy/ Position: Thanh vién doc 1ap HDQT/ Independent Member of the Board of
Directors

- Vai tro khac trong HDQT / Other roles on the BOD:
e Chu tich Uy ban Nhan su/ Chairman of the Human Resources Committee
« Thanh vién Uy ban chién lugc/ Member of the Strategy Committee

II. Nguyén tic thue hién nhiém vu/ Principles for Performing Duties:
Trong ndm 2025, t61 da thuc hién vai tro va trach nhiém cta Thanh vién HPQT ddc 1ap trén co
so/ In 2025, I have performed the roles and responsibilities of an Independent Member of the
Board of Directors on the basis of:
Tuan tht quy dinh cua phép ludt, Diéu 1é Cong ty va cac quy ché ndi b/ Compliance
with applicable laws, the Company’s Charter, and internal regulations
Pam bao tinh doc 1ap, khach quan, minh bach trong dong gop v kién, ra quyét dinh va
giam sat/ Ensuring independence, objectivity, and transparency in providing input,
decision-making, and oversight
Bao vé loi ich hop phap cua cd dong/ Protecting the legitimate interests of
shareholders.

III. Hoat dong tai Hoi ddng quan tri/ Activities at the Board of Directors

- Tham gia day du 10 cudc hop HPQT trong nim (bao gdm hop truc tiép/ truc tuyén/ thao
luan va lay y kién HPQT bang van ban)/ Attended all 10 Board of Directors meetings
during the year (including in-person meetings, virtual meetings, and written
resolutions/consultations).

Tham gia thao luan, dong gop ¥ kién va ra quyét dinh ddi v6i cac ndi dung trong yéu sau
day cua HDQT/ Participating in discussions, providing input, and making decisions on
the following key matters of the Board of Directors:
« Ké hoach san xuat kinh doanh v& ngan sach nam 2025/ 2025 business plan and
budget
« Dinh hudng chién luoc phat trién / Strategic development orientation
« Dinh huéng chién luge dau tu / Investment strategy orientation
e Chinh sach quan tri rai ro va kiém soat ndi bd / Risk management and internal
control policies
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Dua ra cac nhin dinh khach quan, phan bién doc 1ap d6i v6i cac quyét dinh quan 1y va
van hanh / Providing objective assessments and independent critiques of management and
operational decisions.

Dua ra cac ¥ kién doc 14p nhim nang cao hiéu qua quan tri doanh nghiép, cin bang giira
ting trudng va kiém soat rui ro, dam béo tinh bén vimng trong chién luoc phat trién dai
han/ Offered independent recommendations to enhance corporate governance
effectiveness, balancing growth with risk control, and ensuring sustainability in the
Company’s long-term development strategy.

Giam sat viéc thuc hién cac Nghi quyét cia PHPCD va HPQT dam béo tinh minh bach
va bao vé quyén loi ciia cac cd dong/ Oversaw the implementation of resolutions of the
General Meeting of Shareholders and the Board of Directors, ensuring transparency and
protecting shareholders’ rights.

Tham gia phan bién cac dé xuat dau tu, du an trong diém va cac co hoi hop tac chién lugc.
Dinh hudng Iya chon cac co hdi phit hop véi nang luc cbt 18i va chién luge dai han cua
SRF Group/ Participating in the independent review of investment proposals, key projects,
and strategic partnership opportunities; guiding the selection of opportunities aligned with
the core competencies and long-term strategy of SRF Group.

Tham gia gop v trong cac hoat dong hop tic va M&A véi cac ddi tac chién luoc, gop phan
nang cao chat luong ra quyét dinh va dam bao loi ich dai han ctia Cong ty va c6 dong/
Participating in providing input on cooperation activities and M&A with strategic
partners, contributing to enhancing decision-making quality and ensuring the long-term
interests of the Company and its shareholders.

IV. Hoat dong ciia Uy ban Nhén su (Vai tro Chi tich)/ Activities of the Human Resources

Committee (Chairman Role)

Trong vai trd Chii tich Uy ban Nhan sy, t6i da chi tri va tham gia trién khai cac noi dung trong

tam nhu sau/ In my capacity as Chairman of the Human Resources Committee, I have led and

participated in the implementation of the following key activities:

Tham gia hd tro Ban Piéu hanh va Chi tich HPQT trong viéc ra soét co cau to chirc va
m6 hinh véan hanh khi can thiét/ Supported the Executive Board and the Chairman of the
Board of Directors in reviewing the organizational structure and operating model when
necessary.

Tu van céc chinh sach lvong, thuéng va dii ngd cho thanh vién HPQT va cac nhan sy
thugc tham quyén bo nhiém cia HPQT/ Advised on compensation, bonus, and
remuneration policies for members of the Board of Directors and personnel under the
Board’s appointment authority.
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- Gopy, hd tro va tham gia cac hoat dong thuc day nang cao muc do gin két noi bo va phat
trién lanh dao ké can/ Providing input, support, and actively participating in initiatives
aimed at strengthening internal engagement and developing the next generation of
leadership.

Panh gia hoat dong cia HPQT va Giam sat hoat dong cia BDH/ Evaluation of the
Board of Directors’ Performance and Oversight of the Board of Management

Panh gia hoat dong cia HPDQT/ Evaluation of the Activities of the Board of Directors

- Trong nam 2025, HDQT tap trung trién khai cac Nghi quyét da duoc thong qua tai
DHDCD thudng nién, dong thdi dam bao tuan thu Piéu 1é Cong ty, Quy ché quan tri
cong ty va Quy ché T chirc va hoat dong cia HPQT. Pic biét, HDQT di vu tién chi
dao va giam sat Ban Diéu hanh trong viéc phan tich, xtr Iy cac van dé lién quan dén y
kién ngoai trir ctia kiém toan tai Bao cdo tai chinh. Nho d6, Cong ty da khic phuc céc
ton tai trong yéu va chinh thic dua c6 phiéu SRF ra khoi dién kiém soat ké tir ngay
16/04/2026./ In 2025, the Board of Directors focused on implementing the resolutions
approved at the Annual General Meeting of Shareholders, while ensuring compliance
with the Company’s Charter, Corporate Governance Regulations, and the Regulations
on the Organization and Operation of the Board of Directors. In particular, the Board
prioritized directing and overseeing the Board of Management in analyzing and
addressing issues related to the auditor’s qualified opinions in the financial statements.
As a result, the Company resolved key outstanding issues and officially removed the
SRF stock from the controlled list effective April 16, 2026.

- Chu tich HPQT va mot s6 thanh vién HPQT d3 thudng xuyén tham du cac cudc hop
ctia BDH va mot sd van dé thudc quyén han cia BDH da nhéan duogc su phan tich va
tham van tir HDQT nham dam bao cac két qua toi uu cho Cong ty/ The Chairman of the
Board of Directors and several BOD members regularly attended the Board of
Management meetings, and certain matters within the authority of the Executive Board
received analysis and consultation from the BOD to ensure optimal outcomes for the
Company.

- Qua trinh thyc thi hoat dong cia Cong ty da dugc HPQT dinh hudng va dam bao luén
dugc phan tich, nhan dién rui ro mot cach kip thoi hudng dén viéc hoan thanh cic muc
tiéu do HDQT va DPHDCD di dé ra ciing nhu kha ning 6n dinh va tuan thii quy dinh
phép luat/ The execution of the Company’s activities has been guided by the Board of
Directors (BOD), ensuring that risks are continuously analyzed and identified in a
timely manner, aiming to achieve the objectives set by the BOD and the General
Shareholders' Meeting (GSM), as well as ensuring stability and compliance with legal
regulations.
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- Céc cudc hop cua HPQT da duoc triéu tap va thuc hién vaéi lich trinh cu thé, chuan bi
tai liéu chu d4o, theo dung nguyén tic. Noi dung cac cude hop duge cac thanh vién
HPQT théo luan, phan bién, danh gia ddy du va can trong dé dwa ra nhitng dinh hudng,
giai phap t6t nhit cho cong ty/ The Board of Directors meetings have been convened
and conducted according to a specific schedule, with well-prepared documentation, in
accordance with the established principles. The content of the meetings has been
thoroughly discussed, debated, and carefully evaluated by Board members in order to
provide the best guidance and solutions for the company.

- Céc van d lién quan dén chién lugc, van hoa doanh nghiép, xay dung hé théng quan
1y, ... déu dugc thao ludn mot cach day du gitta HDQT va BPH/ Issues related to
strategy, corporate culture, and the development of management systems have been
comprehensively discussed between the Board of Directors and the Board of the
Managers.

- Céc thanh vién HDQT da tham dy cac cudc hop dinh ky cua BDH. Céc chinh sach va
quyét dinh cia BBPH duoc phan tich, phan bién va tham van tr HDQT nham c6 cac giai
phap t6i uu vi loi ich cia Cong ty. Qua d6, HDQT ludn nidm rd tinh hinh hoat dong cta
Cong ty, nhan dién duogc cac tinh huéng phat sinh, cling nhu dugc cap nhat nhanh nhat
cac yéu cau tir thuc té/ The members of the BOD have attended regular meetings of the
General Management Board. The policies and decisions of the General Management
Board are analyzed, debated, and consulted by the BOD to come up with optimal
solutions for the benefit of the Company. Through this, the BOD always has a clear
understanding of the Company’s operations, identifies emerging situations, and is
quickly updated with the latest requirements from real-world conditions.

- Céc thanh vién HPQT ciing déng vai trd quan trong trong viéc hd tro BDH trong qua
trinh d4nh gia va ddm phan cac ké hoach hop tac v6i dbi tac chién luge nham tim kiém
phuong hudng méi cho cong ty. HPQT gitip phan tich cac co hdi va rai ro lién quan
dén cac d6i tac chién lugce, dam béo ré“tng cac quyét dinh lién quan dén M&A dugc thuc
hién mét cach thin trong va co loi nhat cho su phat trién bén viing ctia Cong ty/ The
members of the BOD also play an important role in supporting the General
Management Board during the process of evaluating and negotiating cooperation plans
with strategic partners to explore new directions for the Company. The BOD helps
analyze opportunities and risks related to strategic partners, ensuring that decisions
related to M&A are made cautiously and in the best interests of the Company'’s
sustainable development.

2. Viéc giam sat Tong giam ddc va cac thanh vién khac trong Ban BPH/ Supervision of
the CEO and Other Members of the Board of Management
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Theo di sat sao tién d6 trién khai ké hoach kinh doanh ma PHDCP di théng qua. BDH
da nghiém tac thuc hién cac chu truong chién lugc, dam béao cac hoat dong dau tu va
kinh doanh di dung 16 trinh dé ra/ Closely monitored the implementation progress of the
business plan approved by the Annual General Meeting of Shareholders. The Board of
Management has diligently executed strategic directives, ensuring that investment and
business activities remain on track.

Céc chi dao cia HPQT tai cac bién ban hop dinh ky da dugc TGP cu thé hoa bﬁng cac
ké hoach hanh dong chi tiét va bdo cdo két qua thuc hién ding han/ Directives issued
by the Board of Directors during periodic meetings have been translated by the CEO
into detailed action plans, with implementation results reported in a timely manner..

Dénh gia cao sy minh bach va tinh ky luat trong h¢ théng kiém soat ndi bd cua Ban
Diéu hanh. Viéc nhan dién sém cac rai ro van hanh va thiét 1ap co ché giam sat dac biét
d6i voi cac giao dich trong yéu da gitp bao vé quyén loi hop phéap cua co dong va duy
tri sy 6n dinh tai chinh ctia Cong ty/ Highly appreciated the transparency and discipline
within the Board of Management’s internal control system. The early identification of
operational risks and the establishment of enhanced monitoring mechanisms for key
transactions have helped protect the legitimate interests of shareholders and maintain
the Company'’s financial stability.

Ban Diéu hanh d3 duy tri co ché bao cdo dinh ky minh bach, day du va trung thuc vé
tinh hinh tai chinh cling nhu cac van dé phat sinh/ The Board of Management has
maintained a transparent, comprehensive, and accurate periodic reporting mechanism
on the Company’s financial situation as well as arising issues.

Céc yéu cau giai trinh hodc cung cap thong tin chi tiét tir phia Thanh vién Poc 1ap ludn
dugc TGD va céc bo phan chirc nang dap tng kip thoi, tao diéu kién cho cong tac giam
sat dat hiéu qua cao nhat/ Requests for clarification or detailed information from the
Independent Director have consistently been addressed promptly by the CEO and
relevant functional departments, thereby facilitating the highest level of effectiveness in
oversight activities.

Ket luian va de xuat / Conclusion and Recommendations

Trong nim 2025, HDQT d3 timg budc ning cao hiéu qua quan tri, ting cudng kiém soat
rui ro va xu ly cac ton tai trong yéu, tao nén tang cho su 6n dinh va phat trién bén viing cua
Cong ty. Budc sang nam 2026, trong bdi canh thi truong con nhiéu bién dong, HDQT can
phai tiép tuc: (1) Nang cao chat luong quan tri cong ty, dic biét 13 quan tri rai ro va phat
trién bén virng; (2) Phan tich va xay dung céc kich ban tng phé riii ro trong cac quyét dinh
dau tu va M&A:; (3) Gan két chat ché gifra chién lugc phat trién, nang luc, nguén luc, va
con nguoi/ In 2025, the Board of Directors gradually improved governance effectiveness,
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strengthened risk control, and addressed key outstanding issues, thereby laying a
foundation for the Company’s stability and sustainable development.

Entering 2026, amid a still volatile market environment, the Board of Directors should
continue to: (1) Enhance the quality of corporate governance, particularly in risk
management and sustainable development; (2) Analyze and develop risk response
scenarios for investment decisions and M&A activities, (3) Ensure close alignment between
development strategy, capabilities, resources, and people.

Thanh vién doc 1ap HPQT/
The Independent Board Members.

Lé Quang Phuc
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AO CUA UY BAN KIEM TOAN NAM 2025/ REPORT OF THE AUDIT
COMMITTEE 2025

~A*UBKT”)) COMPOSITION, OPERATING MECHANISM AND OBJECTIVES OF THE
AUDIT COMMITTEE (“AC”).

1. Thanh phin va co ché hoat ddng/ Composition and Operating Mechanism

* Thanh phin: UBKT gdm c6 3 thanh vién v6i thong tin nhu saw:/ Composition: The Audit

Committee consists of three (03) members with the following details:

Ngay bit dau/
Thanh vién khong con la
Stt/No UBKT/ Member  Chirc vu/ thanh vién Trinh d§ chuyén mon/
of the Audit Position UBKT/ Date of Professional qualifications
Committee Appointment
/Termination
ACCA; FCCA UK; CPA Ug;
CPA VN;
Chu tich Thac si Tai chinh - Ngén hang;
«~ ... UBKT/ Bit dau tir Luét su doan luat su TP.HCM/
Nguyén Thi ] )
1 Hoang Anh Chairwoman  14/06/2024/ Since ACCA; FCCA (UK),; CPA
of the Audit  June 14, 2024 Australia; CPA Vietnam;
Committee Master of Finance & Banking;
Lawyer of Ho Chi Minh City
Bar Association
Member of  Bit dAu tir Thac sT Quan tri kinh doanh/
2 Ryota Fukuda  the Audit 30/07/2024/ Since  Master of Business
Committee July 30, 2024 Administration
, Yoshihiko ?Z:ZZZ t"f 2K:/t()il/;((:); , g Cit nhin Kinh 1/ Bachelor of
Shiotsugu Economics

Committee April 24, 2025

* Co ché hoat dong ciia Uy ban Kiém toan/ Operating Mechanism of the Audit Committee

UBKT hoat dong theo Quy ché hoat ddng ciia UBKT do Hoi df")ng Quan tri (“HPQT”) ban hanh,
phit hop vé6i Diéu 1€ ciia Cong ty va cac quy dinh cta phép ludt hién hanh, nhu Lust Doanh
nghiép, Luat Chimg khoan, cac Nghi dinh, Thong tu hudng din lién quan va theo thong 1§ quan
tri ddi véi Cong ty niém yét./ The Audit Committee operates in accordance with its Charter issued
by the Board of Directors (“BOD”), in compliance with the Company’s Charter and applicable
laws and regulations, including the Law on Enterprises, the Law on Securities, relevant guiding

decrees and circulars, and corporate governance best practices applicable to listed companies.
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2. Muc tiéu hoat dong/ Objectives

3.

Béo v¢ loi ich hop phap ciia c6 dong va nha diu tu: Thyc hién gidm sat doc 1ap cac hoat dong
ctia HPQT, Téng Giam dc va Ban diéu hanh (“BDH”) dé dam bao cic quyét dinh va hoat dong
diéu hanh hudng dén loi ich chung cua cb dong va su phat trién bén viing cla Coéng ty./
Safeguarding the legitimate interests of shareholders and investors: Conduct independent
oversight of the BOD, the Chief Executive Olfficer, and the Board of Management (“BOM”) to
ensure that decisions and operations are aligned with shareholders’ interests and the Company s
sustainable development.

Bao v¢ uy tin cua Cong ty trén thi truong: Ra soat tinh minh bach, tinh thuc té clia hé théng kiém
soat ndi bd, quan tri riii ro; giam sat viée 1ap va cong bd thong tin bao cdo tai chinh cia Cong ty./
Protecting the Company'’s reputation in the market: Review the transparency and effectiveness
of the internal control and risk management systems, oversee the preparation and disclosure of
the Company'’s financial statements.

Tang cudng hidu qua quan tri cong ty: Danh gia tinh doc 1ap khach quan, giit viing yéu cau vé
tuan tht phap luat va nang cao chit lugng ra quyét dinh cia HDQT./ Enhancing corporate
governance effectiveness: Assess independence and objectivity, ensure legal compliance, and

improve the quality of decision-making by the BOD.

Cic cudc hop ciia Uy ban Kiém toan/ Meetings of the Audit Committee

Trong nim 2025, UBKT da td chitc cac cude hop dinh ky dé thuc hién chic ning, nhiém vu duoc
giao, voi tinh hinh tham gia cta cac thanh vién nhu sau:/ In 2025, the Audit Committee held periodic
meetings to perform its assigned functions and duties, with attendance by members as follows:

$6 budi hop Tyl
Stt/ Thanh vién UBKT/ Member ~ tham dy/ 2™ d¥ . Lydo
R . , hop/ khong tham du hop/
No of the Audit Committee Meetings .
Meetings Reason for Absence
Attended
Attended
1 Nguyén Thj Hoang Anh 04/04 100%
2 Ryota Fukuda 04/04 100%
Mién nhiém tir
o . 24/04/2025./ Ceased to be
0,
3 Yoshihiko Shiotsugu 01/04 25% o member from April 24,
2025.

B. KET QUA HOAT PONG CUA UY BAN KIEM TOAN/ ACTIVITIES AND

PERFORMANCE RESULTS OF THE AUDIT COMMITTEE

1. Cac hoat dong ciia Uy ban Kiém toan/ Activities of the Audit Committee

a. Giam sat hoat dong cia HDQT, BDH/ Oversight of the BOD and BOM
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(1) Giam sat viéc tuan thii cac quy dinh phap luat, cic hoat ddng quan tri, diéu hanh cia
HDQT, BDH; tinh hiéu luc va hiéu qua trong viéc ap dung cac chinh sach, quy dinh,
quy trinh ndi bd./ Monitor compliance with laws and regulations, as well as
governance and operational activities of the BOD and BOM; assess the effectiveness
and efficiency of internal policies, regulations, and procedures.

(ii)  Thuc hién ra soat cac giao dich cila Coéng ty véi ngudi ndi bd va ngudi cd lién quan./

Review transactions between the Company and its insiders and related parties.

b. Giam sit hé thong kiém soat ndi bd va td chirc hoat ddng kiém toan ndi bd/ Oversight of

the Internal Control System and Internal Audit Activities

(i) T4 chirc giam sat hé théng quan tri rii ro va hoat dong kiém soat ndi bd. Hudng din
xdy dung danh myc rii ro, dam béo tuyén phong vé thit nhat chu déng nhan dién va
xdy dung cac bién phap phong vé€./ Oversee the risk management system and internal
control activities, guide the development of the risk register and ensure that the first
line of defense proactively identifies risks and develops mitigation measures.

(i)  Phdi hop véi kiém toan doc lap dé giam sat tinh doc 1ap, khach quan va chit luong
hoat ddng kiém toan ndi bd./ Coordinate with the independent auditor to oversee the
independence, objectivity, and quality of internal audit activities.

(iii) T chirc, dinh hudng cac chuong trinh hoat dong ciia kiém to4n ndi bd, ning cao hé
théng kiém soat ndi bo, quan tri rui ro va quan tri cong ty./ Organize and provide
direction for internal audit programs in order to enhance the internal control system,

risk management and corporate governance.
c. Dinh gia chit lwgng bio cdo tai chinh/ Assessment of Financial Reporting Quality

(1) Panh gia tinh déc 14p, ndng luc cua don vi kiém toan doc 1ap dé kién nghi HDQT lua
chon don vi phit hop, 1am viéc v6i kiém toan ddc 1ap dé ting cudng hiéu qua hoat
d6ng giira kiém toan doc 1ap véi BPH, kiém toan ndi bd./ Evaluate the independence
and capability of the independent auditor in order to recommend an appropriate audit
firm to the BOD,; work with the independent auditor to enhance the effectiveness of
coordination among the independent auditor, BOM and internal audit.

(i1) Giam sat viéc 14p, danh gia tinh trung thuc, hop 1y clia bao cao tai chinh cia Cong ty,
giam sat hoat déng cong bd thong tin theo ding quy dinh ctia phap luat va chudn myc./
Oversee the preparation of the Company’s financial statements, assess whether such
financial statements are true and fair, and supervise information disclosure in
compliance with applicable laws and standards.

(iii) ~ Giém sat, thiic ddy BDH trong cong tac khéc phuc cc ¥ kién ngoai trir clia kiém todn
doc lap./ Monitor and urge BOM to take corrective actions to address matters

resulting in any qualified opinion issued by the independent auditor.

VIETNAM
BEST PLACES
YO WOk 2025
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d. Phat trién ngudn nhan lyc/ Human Resource Development

Huin luyén, dao tao, ting cuomg cac hoat dong thuc té trong cong tac ra soat, sang kién gial
phap, tham muu ké hoach hoat dong dé gia ting hiéu qua phat trién va chuyén héa gia tri cia
ngudn nhan luc chit lugng thanh gia tri cia Cong ty./ Promote training, practical activities,
solution initiatives and operational planning advice so as to enhance effectiveness in human
resource development and transform the value of high-quality human capital into corporate

value.

e. Giam sat hiéu qua cong tic quan Iy tai chinh, ddu tw, hop tic qudc t&/ Oversight of the

Effectiveness of Financial Management, Investment and International Cooperation

(i)  Doc 1ap, khach quan ra soat chién lugc, cac co hoi dé xudt dau tu tir BDH;/ Conduct
independent and objective reviews of strategies and investment opportunities
proposed by BOM;

(i1) Lam viéc chit ché v6i Ban Kiém soat cac don vi thanh vién dé dam bao cac hoat dong
dAu tu, hop tac qubc té dap ung thong 1é qubc té, dong thoi phu hop véi cac quy dinh
tai Viét Nam va hé théng quan tri ndi bo cia Céng ty./ Work closely with the
Supervisory Boards of member entities to ensure that investment and international
cooperation activities are in line with international practices and compliant with

Vietnamese regulations and the Company'’s internal governance framework.
2. Két qua hoat déng ciia Uy ban Kiém toan/Performance results of the Audit Committee

Két qua hoat dong ciia UBKT trong giai doan tir ngay 01/01/2025 dén ngay 31/12/2025 nhu sau:/
The Audit Committee’s performance results for the period from January 1, 2025 to December

31, 2025 are summarized as follows:
a. Giam sat HDQT, BDH/ Oversight of the BOD and BOM

(i) V2 tinh hinh thuc hién cac nghi quyét cia PHPCD, HDQT: BPH di trién khai thuc
hién nghiém tic cac Nghi quyét ciia DHPCP va HDQT. Céc vén d& trong tam vé sd
lidu tai chinh, hoat dong san xuét kinh doanh va nhitng rti ro lién quan dugc BDH
bao cao déy du. Qua trinh thao luén dugc thuc hién cong khai, cAn trong va duoc biéu
quyét dan chi trong cac cudc hop dinh ky ctia HDQT./ Implementation of resolutions:
BOM has properly implemented the resolutions of the General Meeting of
Shareholders and the BOD. Key financial, operational, and risk-related matters were

fully reported. Discussions were conducted transparently and prudently, with

democratic voting at BOD meetings.

(i) V& kiém soat giao dich bén lién quan: Chua phat hién truémg hop khong tuan thu vé
giao dich gifta Cong ty va ngudi c6 lién quan theo quy dinh thudc thim quyén phé
duyét cia HDQT hodc DPHPCD. Cac giao dich v&i nguoi ¢6 lién quan dugc Cong ty
cong bd thong tin ding quy dinh./ Related party transactions: No cases of non-
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(iii)

(iv)

compliance were identified in relation to transactions between the Company and
related parties falling under the approval authority of the BOD or the General
Meeting of Shareholders. Such transactions were duly disclosed in accordance with
regulations.

Vé tuan tha quy dinh phap 1y & cac quy dinh khac: Chua phat hién cic trudmg hop
HPQT, BPH khong tuan thil cac quy dinh phép luét, yéu ciu ciia co quan quan ly va
quy dinh ndi bd ctia Cong ty./ Compliance: No instances were identified in which the
BOD or BOM failed to comply with applicable laws, regulatory requirements or the
Company’s internal regulations.

V& hoat dong cong b théng tin: Nguoi phu trach quan tri Cong ty thuc hién tt nhiém
vu theo dbi, d6n dbc thuc hién va bdo céo tinh hinh thuc hién cac Nghi quyét cia
HDQT, déng thoi ddm bao viéc cong bd théng tin dugc thuc hién dﬁy da, kip thoi va
tuan thi cac quy dinh hién hanh./ Information disclosure: The Corporate Governance
Officer effectively monitored, urged implementation of, and reported on the
implementation of the BOD'’s resolutions, while ensuring that information disclosure

was made fully, timely and in compliance with applicable regulations.

b. Giim sat hé théng kiém soat ndi b va té chirc hoat ddng kiém toan ndi by/ Oversight of

the Internal Control System and Internal Audit Activities

(@

(i)

Hé thong kiém soat ndi bd va quan Iy rii ro: Hé thdng kiém soat ndi bo va quan Iy rai
ro clia Céng ty duogc thiét 1ap va van hanh phii hop véi quy mé va dic thu hoat dong
ciia Cong ty; tuy nhién cin tiép tuc hoan thién vé ngudn luc va hé théng nham nang
cao hi€u qua quan tri i ro./ Internal control and risk management systems. The
Company'’s internal control and risk management systems have been established and
operated in a manner appropriate to its scale and operational characteristics;
however, further improvement in resources and systems is required to enhance the

effectiveness of risk governance.

Kiém toan ndi bd: da hoan thanh duoc cac nhiém vu trong tim, bam sat cac riii ro
trong yéu trong hoat dong ciia Cong ty dé thuc hién cong tac giam sat, thic ddy khic
phuc cic rii ro da khuyén nghi./ Internal audit: Internal audit completed its key
assignments, focusing on the Company’s major operational risks and promoting the

remediation of risks previously identified and recommended.

c. Panh gia chit lwgng bao cao tai chinh / Assessment of Financial Reporting Quality

(1)

Bao céo tai chinh: Trong nam 2025, UBKT da xem xét BCTC hang quy, BCTC da
duoc kiém toan trén co s bao céo do Cong ty 1ap va két qua kiém toan doc 1ap. Trong
ndm tai chinh 2025, Céng ty d3 4p dung nhét quan cac chinh sach ké toan va nguyén
tic xac dinh cac udc tinh ké toan tir ky ké toan nim trudc./ Financial statements: In

2025, the Audit Committee reviewed the quarterly financial statements and the
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(i)

(iii)

(iv)

audited financial statements on the basis of reports prepared by the Company and the
results of the independent audit.

During the financial year 2025, the Company consistently applied its accounting
policies and the principles used in determining accounting estimates from the
previous financial year.

Bao céo tai chinh 2025 dugc 14p va trinh bay trung thuc, hop 1y. Trén co s6 cac chién
lugce kinh doanh, hop tac, ddu tu d dugc giam sat chit ché va thuc day hiéu qua, két
hop nd luc cia BPH, 100% céc ¥ kién ngoai trlr da duge khic phuc va bao céo tai
chinh nam 2025 d4 nhan duoc ¥ kién chip nhan toan phan béi kiém toan doc 1ap./ The
Financial statements 2025 were prepared and presented in a true and fair manner.
Based on closely monitored and effectively implemented business, partnership, and
investment strategies, together with the strong efforts of the Board of Management,
all qualified opinions have been fully remedied, and the Financial statements 2025
have received an unqualified opinion from the independent auditor

Tir két qua trén, ngay 14/04/2026, HOSE di ban hanh Quyét dinh s6 319/QD-
SGDHCM v2 viéc dua ¢ phiéu cia Cong ty C6 phin Searefico ra khoi dién kiém
soat./ Based on the above results, on April 14, 2026, the Ho Chi Minh Stock Exchange
(HOSE) issued Decision No. 319/0D-SGDHCM to remove Searefico Corporation’s
shares from the supervision list.

Dich vu kiém toan ddc 14p: AASC di hoan thanh nhiém vy, thuc hién day du nghia
vu theo hop ddng kiém toan da ky két v6i Cong ty, dam bao tinh ddc 1ap, trung thuc,
tién do va chét luong cia bdo cao kiém toan./ Independent audit services: AASC
completed its duties and fully performed its obligations under the audit engagement
contract signed with the Company, ensuring the independence, objectivity, timeliness

and quality of the audit report.

d. Phit trién ngudn nhan hre/ Human Resource Development

Théng qua cac chuong trinh dao tao va hoat dong thuc tién, UBKT da gop phén nang cao
nang luc nhén dién va quan tri rii ro cia tuyén phong vé thir nhét, cong tac quan tri phap ly
doanh nghiép, phép 1y dau tu va tuan thi, timg budc hinh thanh ddi ngii ¢6 tu duy quan tri rii

ro hé thong, ning cao nang luc chuyén mén chuyén nganh, qua do hd trg nang cao hiéu qua

vén hanh, sy phat trién bén viing ctia Cong ty./ Through training programs and practical

activities, the Audit Committee contributed to enhancing the first line of defense’s capability

to identify and manage risks, strengthening corporate legal governance, investment legal and

compliance functions, and gradually building a workforce with systematic risk management

thinking and stronger professional expertise, thereby supporting the Company’s operational

efficiency and sustainable development.
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e. Giam sit hiéu qua cong tac quan ly tai chinh, xy dung chién lwge, dau tw, hop tac quéc
te/ Oversight of the Effectiveness of Financial Management, Investment and International
Cooperation

Chién lwgc va co hdi kinh doanh/ Strategy and Business Opportunities:

UBKT di thyc hién ra soat doc 1ap, khach quan dbi véi cac dinh hudng chién luge va co hoi
kinh doanh, dau tu qua d6 dua ra cac khuyén nghi cho viéc dat dugc cac Kkét qua cu thé vé/
The Audit Committee conducted independent and objective reviews of strategic directions,
business opportunities and investment opportunities, thereby providing recommendations to

achieve the following:

1) Nang cao hiéu qua nim bét co hoi kinh doanh;/ Improve effectiveness in capturing

business opportunities

(i)  Tdi uu héa hé sinh thai khach hang, dbi tac va nha cung cip/ Optimize the ecosystem

of customers, partners and suppliers.
Piu tw, hop tic quc t&/ Investment and International Cooperation:

UBKT thyc hién gidm sat chét ché cac hoat dong hgp tac qudc té trong d4u tu, nghién ciru
phat trién, dam bao pht hop véi thong 16 quéc té, quy dinh phép luat Viét Nam va hé théng
quan tri ndi bd, qua d6 gép phin gia tang gié tri cho c6 dong:/ The Audit Committee closely
monitored international cooperation activities in investment and research and development
to ensure consistency with international practices, compliance with Vietnamese laws and
regulations, and alignment with the Company’s internal governance framework, thereby

contributing to enhanced shareholder value:

(i) Duy tri tét va hiéu qua cac hoat dong hop tac qudc t&;/ Maintain effective international
partnerships,
(i) M¢ rong va gia ting cac co hdi hop tac qubc té sau, rong, da dang;/ Expand and

diversify international cooperation opportunities,

(i)  Nang cao su thiu hiéu dbi tac qudc té vé cac phuong dién khong chi van hoa, thong
16 ma con la cac ky vong, chién lugc cho viée phat trién dot pha va bén viing;/ Enhance
international partners’ understanding not only of culture and practices, but also of
expectations and strategic orientations for breakthrough and sustainable

development;
(v)  Thuc déy, giam sat chat ché muyc tiéu hop téc, dau tu trén ca phuong dién hitu hinh va
v6 hinh vé:/ Promote and closely monitor cooperation and investment objectives from

both tangible and intangible perspectives, including:

«  Dat dugc két qua v& tai chinh, dong tién, loi nhudn (tao duge co hdi c6 dong tién
thuln qua thu hit vén d4u tu qudc té vao doanh nghiép trén 290 ty VND véi loi
nhuidn dat duoc vuogt 50%)/ Achieving financial, cash flow and profitability
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targets (including creating opportunities for net cash inflows through the
attraction of more than VND 290 billion in international investment capital, with

returns exceeding 50%);

«  Gia tang danh tiéng, uy tin clia Céng ty trong hop tac qudc té, ting cudng viée
dao tao qua thuc té cho doi ngii Cong ty vé tu duy du tu, quan tri chién luoc,
ndng luc lanh dao dac biét 1a nang luc thich img — d6i méi, nang luc két ndi va
huy dong ngudn luc./ Enhancing the Company’s reputation and standing in
international cooperation, while strengthening practical training for the
Company’s workforce in investment thinking, strategic management, leadership
capability, particularly adaptability and innovation, as well as networking and

resource mobilization capability;

«  Giatang vi thé hop tac vuot 1én trén quan hé hop tac giita doanh nghiép véi doanh
nghiép thong qua viée dat duge cac hop tac, tai trg trong quan hé gilta doanh
nghiép véi truong dai hoc quéc té hang dau uy tin tai Australia, va chinh phu
Australia, m& ra nhiéu co hdi mdi trong nghién ctru phat trién khoa hoc céng
nghé, kinh t& tuln hoan, kinh té xanh, tao co hdi déng gdép vao gido dyc cia Viét
Nam vé ca ly thuyét 14n thuc hanh, ting cudng két nbi doanh nghiép véi sur phét
trién thé hé tré./ Enhancing the Company’s reputation and standing in
international cooperation, while strengthening practical training for the
Company’s workforce in investment thinking, strategic management, leadership
capability, particularly adaptability and innovation, as well as networking and

resource mobilization capability.
TP. HCM, ngaydk thang04 nam 2026
Ho Chi Minh City, &pxt o6, 2026
TM. UY BAN KIEM TOAN/
ON BEHALF OF THE AUDIT COMMITTEE

Chu tich/Chairwoman

Nguyén Thi Hoang Anh




CONG HOA XA HOI CHU NGHIA VIET NAM
Poc lap - Tw do - Hanh phuc

PON TU NHIEM THANH VIEN HOI PONG QUAN TRI

Kinh giri: - Pai hoi dong cd dong (“PHPCD”) Cong ty Co phian Searefico (“Cong ty”)
- Hoi dong quan tri (“HPQT”) Cong ty Co phin Searefico

T6i la Lé Quang Phuc, da dwoc PHDCD cia Cong ty bo nhiém vao vi tri thanh vién doclap HDQT
vao thang 06/2024 v&i nhiém ky 05 nam.

Trong hai ndm vira qua, toi da tich cwc tham gia va hoan thanh vai tro va cac trach nhiém
cua thanh vién HPQT theo cic quy dinh tai Diéu 1€, Quy ché ndi bd vé quan tri cong ty, Quy ché
T6 chirc va Hoat dong cia HDQT va cac quy ché quan ly ndi bo khac ctia Cong ty; dong gop vao
sw Oon dinh ctia Cong ty.

Tuy nhién, do c4c thay ddi vé dinh hwéng cong viéc ca nhan trong nhirng nim sip dén c6 thé
anh hwong dén kha nang dap tng vai tro va trach nhiém cida vi tri thanh vién HPQT, téi xin tir
nhiém vi tri thanh vién HPQT cta Cong ty ké tir thang 06/2026 (sau khi dwoc PHDCD thwiong
nién ndm 2025 chdp thudn).

T6i rat mong nhan dwoc sw quan tim va chap thuin cia HPQT va PHDCD.

Tran trong.

TP. HCM, ngay 29 thdng 04 ndm 2026.

Nguoi viét don

Lé Quang Phuc



RESIGNATION LETTER

To:
e The General Meeting of Shareholders (“GMS”) of Searefico Corporation (the “Company”)
e The Board of Directors (“BOD”) of Searefico Corporation

I, Lé Quang Phuc, was appointed by the General Meeting of Shareholders (“GMS”) of the
Company as an Independent Member of the Board of Directors in June 2024 for a term of
five (05) years.

Over the past two years, [ have actively participated in and fulfilled my roles and responsibilities
as a member of the BOD in accordance with the Company’s Charter, Internal Regulations on
Corporate Governance, the Regulations on Organization and Operation of the Board of
Directors, and other internal management regulations of the Company, thereby contributing to
the Company’s stability.

However, due to changes in my personal career orientation in the coming years, which may
affect my ability to fully meet the roles and responsibilities of a member of the BOD, I hereby
submit my resignation from the position of Member of the BOD of the Company, effective from
June 2026 (subject to approval by the Annual General Meeting of Shareholders of 2025).

[ sincerely look forward to the consideration and approval of the BOD and the General Meeting
of Shareholders.

Respectfully
Ho Chi Minh City, 29th April 2026
Lé Quang Phuc



CONG HOA XA HOQI CHU NGHIA VIET NAM
Poc 1ap — Tuw do — Hanh phuc

PON TU NHIEM THANH VIEN HOI PONG QUAN TRI
Kinh giri:

- Hoi ddng Quan tri Cong ty Co phén Searefico
- Tong Giam déc va Thu ky Cong ty

T6i 1a Nguyén Hitu Thinh, hién 1a Thanh vién Hoi dong Quan tri Cong ty C6 phan Searefico.

Trudce hét, toi xin giri 16i cam on chéan thanh dén Hoi dong Quan tri, Ban linh dao Cong ty, Quy ¢ dong
va toan thé can bd nhan vién Searefico da ludn tin tuong, dong hanh va ho tro toi trong suodt qua trinh
tham gia quan tri, xay dung va phat trién Cong ty.

Sau mdt thoi gian can nhéc k¥ ludng, xét diéu kién tudi tac, sirc khoe, t6i nhan théy day la thoi diém phu
hop dé xin théi gitt chire vy Thanh vién Ho1 dong Quan tri Cong ty C6 phan Searefico.

Dé nghi Hoi dong Quan tri xem xét, ghi nhan nguyén vong tir nhiém cua t6i va dua ndi dung mién nhiém
chtrc danh Thanh vién Hi dong Quan tri cia tdi vao chuong trinh hop Pai hoi dong c6 dong gan nhat cua
Cong ty d€ Pai hoi dong co6 dong xem xét, thong qua theo quy dinh cua phap luat va Diéu 1¢ Cong ty.

Viéc toi xin tir nhiém xuat phat tir Iy do ca nhéan, dong thoi ciing nham tao diéu kién dé Cong ty chu dong
chuan bi nhan sy ké nhiém phu hgp, bdo ddm hoat dong quan tri dugc lién tuc, 6n dinh va hi€u qua trong
giai doan phat trién tiép theo.

T6i rat mong nhan dugc sy quan tim va chap thuan cua Hoi dong Quan tri.
Tran trong.
TP. HCM, ngay 06 thang 05 nam 2026

Nguoi viét don

Nguyén Hiru Thinh



LETTER OF RESIGNATION FROM THE BOARD OF DIRECTORS
To:

- The Board of Directors of Searefico Corporation
- The Board of Management and the Corporate Secretary

I, Nguyen Huu Thinh, currently serving as a Member of the Board of Directors of Searefico
Corporation.

First of all, I would like to express my sincere gratitude to the Board of Directors, the Company’s
Management, the shareholders, and all employees of Searefico for their trust, companionship, and support
throughout my participation in the governance, development, and growth of the Company.

After careful consideration, taking into account my age and health condition, I believe that this is an
appropriate time for me to step down from my position as a Member of the Board of Directors of
Searefico Corporation.

I respectfully request the Board of Directors to consider and acknowledge my resignation, and to include
the matter of relieving me from the position of Member of the Board of Directors in the agenda of the
Company’s nearest General Meeting of Shareholders, for consideration and approval in accordance with
the law and the Company’s Charter.

My resignation is due to personal reasons and is also intended to allow the Company to proactively
prepare a suitable successor, thereby ensuring that the Company’s governance activities continue in a
stable, continuous, and effective manner in the next stage of development.

I look forward to receiving the consideration and approval of the Board of Directors.
Sincerely,
Ho Chi Minh City, May 06, 2026

Applicant

Nguyen Huu Thinh
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&/ Ref: 00V/TT/SRE/HDQT/26 TP.HCM, ngay 7 thang OS nam 2026
Ho Chi Minh City, Mx) ,07~ 2026

TO TRINH/ PROPOSAL
_ VA/ Re: Thong qua Bdo cdo tai chinh riéng va Bdo cdo tai chinh hop nhit
da kiém todn ndm 2025/ Approval of the 2025 Audited Separate and Consolidated Financial
Statements

Kinh gtti/ To: PAI HOI PONG CO PONG CONG TY CO PHAN SEAREFICO/ THE GENERAL
MEETING OF SHAREHOLDERS OF SEAREFICO CORPORATION

- Cin ctt Luat Doanh nghiép s6 59/2020/QH14 do Quédc Hoi théng qua ngay 17/06/2020;
Pursuant to the Law on Enterprises No. 59/2020/QH14 approved by the National Assembly on
June 17, 2020;

- Cin clt Luat Chimg Khoan sb 54/2019/QH14 dugc Quédc Hoi théng qua ngay 26/11/2019;
Pursuant to the Law on Securities No. 54/2019/QH14 approved by the National Assembly on
November 26, 2019;

- Can ct Diéu Ié ctia Cong ty Cb phin SEAREFICO.

Pursuant to the Charter of SEAREFICO Corporation.

Hoi ddng quan tri (HPQT) Céng ty Cb phin Searefico kinh trinh Dai hoi dong ¢ dong (PHDCD)
phé duyét Bao c4o tai chinh riéng va Bao cdo tai chinh hop nhét ctia Céng ty cho nim tai chinh két
thiic ngay 31/12/2025 di dugc kiém toan béi Cong ty TNHH Hiang Kiém toan AASC/ The Board of
Directors (BOD) of Searefico Corporation respectfully submits to the General Meeting of
Shareholders (GMS) for approval the Separate Financial Statements and Consolidated Financial
Statements for the fiscal year ended December 31, 20235, audited by AASC Auditing Firm Company
Limited.

B4o c4o tai chinh riéng va Béo cdo tai chinh hop nhét ciia Céng ty di dugc dang tai day du tai
Chuyén muc CO dong trén website: www.searefico.com./ The Company’s Separate and
Consolidated Financial Statements have been fully published in the Shareholders section on our
website: www.searefico.com.

Hbi ddng quén tri kinh trinh Dai hoi dong cb déng xem xét thong qua./ The Board of Directors
respectfully submits to the General Meeting of Shareholders for consideration and approval.

TM HOQI PONG QUAN TRI/ ON BEHAL

Noi nhan/ Recipients:

- Nhu trén/ As above;

- Lwu HBQT/VT/ Archived: BOD,
Clerical,

- Cong bd thong tin/ Information
Disclosure.
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S6/ No: 002/TT/SRF/HDQT/26 TP.HCM, ngay 7 thang(S nam 2026
Ho Chi Minh City, Nj/ OF 2026
TO TRINH / PROPOSAL

VA/ Re: Phin phoi loi nhudn nim 2025/ Proposed 2025 Profit Distribution

Kinh gti/ To: PAI HOI PONG CO DPONG CONG TY CO PHAN SEAREFICO/ THE GENERAL
MEETING OF SHAREHOLDERS OF SEAREFICO CORPORATION

- Cin clr Luat Doanh nghiép sé 59/2020/QH14 do Qubc Hbi théng qua ngay 17/06/2020;
Pursuant to the Law on Enterprises No. 59/2020/QH14 approved by the National Assembly
on June 17, 2020;

- Can clir Luat Chimg Khoan s6 54/2019/QH14 duoc Qubc Hoi thong qua ngay 26/11/2019;
Pursuant to the Law on Securities No. 54/2019/QH14 approved by the National Assembly on
November 26, 2019;

- Can cr Diéu 1¢ ciia Cong ty C6 phan SEAREFICO;

Pursuant to the Charter of SEAREFICO Corporation,

Héi déng Quan tri Céng ty C6 phin SEAREFICO kinh trinh Pai hoi ddng cb déng thong q
phuong 4n phan phdi lgi nhudn nam 2025 véi cac chi tiéu cu thé nhur sau:

The Board of Directors (BOD) of SEAREFICO Corporation hereby submits to the Gen %\/EAE

-

Meeting of Shareholders for approval the Proposed 2025 Profit Distribution with the follo\h

Ay

specific indicators: ‘5‘;;)\:?’3\0'51
1. Loi nhuan sau thué Hop nhit nam 2025: 24,558,396,072 dong
2025 Consolidated Profit after Tax: VND 24.558.396.072
2. Loi nhuén sau thué ctia ¢ dong clia cong ty me nam 2025: 19,977,137,808 dong
2025 Profit after tax attributable to shareholders of the parent: VND 19.977.137.808
3. Loi nhuén sau thué cong ty me nam 2025: 3,601,937,12266ng
2025 Parent Profit after Tax: VND 3.601.937.122
4. Loi nhuan sau thué chwa phan phéi ciia BCTC Hop nhét: 20,577,111,535 dong
Retained earnings on the Consolidated FS: VND 20.577.111.535
5. Loi nhudn sau thué chua phéan phéi cua BCTC Riéng me: 57,080,971,723 déng
Retained earnings on the Separate FS: VND 57.080.971.723
6. Phan chia loi nhuén/ / Profit Distribution Plan
a) Quy khen thuéng CBCNV: 1,797,942,403 dong
Bonus for Employees: VND 1.797.942.403
b) Qu¥ khen thudng HPQT: 1,198,628,268 dong
Bonus Fund for the Board of Directors: VND 1.198.628.268
¢) Chia ¢ tirc: 500 d6ng/cd phan

Dividend Payment: VND 500 per share




Hoi dong Quén tri kinh trinh Pai hi dong cb dong xem xét thong qua/ The Board of Directors
respectfully submits this proposal to the General Meeting of Shareholders for consideration and
approval.

TM HOI PONG QUAN TRI/ ON BEHALF

OF THEBGARD OF DIRECTORS
Noi nhin/ Recipients: ﬁﬁ'&‘ L
- Nhu trén/ As above; - e
- Luwu HDQT/VT/ Archived: BOD, { -
Clerical, 4
- Cbng bd thong tin/ Information
Disclosure.

LE TAN PHUGC
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S6/ Ref: 003 /TT/SRF/HPQT/26 TP.HCM, ngay 09 thangC5 nam 2026
Ho Chi Minh City, Ny, 67 2026
TO TRINH/ PROPOSAL

VA/ Re: Thong qua Phirong dn chi trd cé ticc ndm 2025 bing tién mdt/ Proposal for
Approval of 2025 Cash Dividend Payment Plan

Kinh giti/ To: PAI HQI PONG CO PONG CONG TY CO PHAN SEAREFICO/ THE GENERAL
MEETING OF SHAREHOLDERS OF SEAREFICO CORPORATION

- Can ctr Luat Doanh nghiép s 6 59/2020/QH14 do Qudc Hoi thong qua ngay 17/06/2020;
Pursuant to the Law on Enterprises No. 59/2020/QH14 approved by the National Assembly
on June 17, 2020;

- Can ctr Lut Chimg Khoan s6 54/2019/QH 14 dugc Qubc Hoi thong qua ngay 26/11/2019;
Pursuant to the Law on Securities No. 54/2019/QHI14 approved by the National Assembly
November 26, 2019;

- Cin cir Diéu 1& ctia Cong ty C6 phan SEAREFICO;

Pursuant to the Charter of SEAREFICO Corporation;

- Cén clr vio B4o cdo tai chinh riéng va hop nhat nam 2025 di kiém toan.

Pursuant to the Financial Statement Audited 2025.

Cin ctr vao két qua hoat dong kinh doanh nam 2025 d3 dugc kiém to4n va nhu ciu tai dau tu,
Hoi dong Quan trj (HPQT) kinh trinh Dai hoi ddng cb dong (PHDCD) phé duyét phuong 4n
chi tra cd tirc nhur saw Based on the audited 2025 business results and reinvestment needs, the
Board of Directors (BOD) hereby submits to the General Meeting of Shareholders (GMS) for
approval the dividend payment plan as follows:

Noi dung/ Description Chi tiét/ Details
Tén cb phiéu / Stock Name C phiéu Céng ty C6 phan SEAREFICO
Loai c¢6 phiéu / Stock Type Cb phiéu phd thong/ Common stock
Ménh gia / Par Value 10.000 ddng/cd phiéu / VND 10,000/share

Cb dong c6 tén trong danh sich tai ngay chét

Péi twong nhin cb tire / Recipient 3
yIe M WG RECEHES quyen/ Shareholders on the record date

Hinh thire chi tra / Payment Method ~ Bang tién mat / In cash

5% /ménh gia (500 dong/c6 phiéu) / 5% per par
value (VND 500/share)

Loi nhuén sau thué chura phan phéi nim 2025 /
2025 Retained earnings

Ty 1€ thwe hién / Dividend Rate

Nguédn chi trd / Funding Source

Uy quyén cho HPQT quyét dinh thoi diém chét
danh sach va chi tra trong nam 2026 / Authorizing
the BOD to decide the record and payment date in
2026

Tho1i gian thye hién / Implementation




Hoi ddng Quan tri kinh trinh Dai hoi dbng cb déng xem xét thong qua/ The Board of Directors
respectfully submits to the General Meeting of Shareholders for consideration and approval.

OEEZHEBQARD OF DIRECTORS

TM HOI PONG QUAN TRI/ ON BEH A
Noi nhin/ Recipients:

- Nhur trén/ * Y EXCH/ CHAIRMAN .=
As above; .J: .

- Luu HDQT/VT &/E

Archived: BOD, Clerical,

- Cong bb thong tin
Information Disclosure.

LE TAN PHUOC
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S&/ No: 00Y TT/SRE/HDQT/26 TP.HCM, ngay 07 thiang 05 nam 2026
Ho Chi Minh City, Ny, 07 2026

TO TRINH / PROPOSAL
VA/ Re: Ké hoach SXKD nim 2026/ Proposed 2026 Business Plan

Kinh giti/ To: PAI HOI PONG CO PONG CONG TY CO PHAN SEAREFICO/ THE
GENERAL MEETING OF SHAREHOLDERS OF SEAREFICO CORPORATION

- Can ctr Luat Doanh nghiép s 59/2020/QH14 do Qubc Hoi thong qua ngay 17/06/2020;
Pursuant to the Law on Enterprises No. 59/2020/QH14 approved by the National Assembly on
June 17, 2020,

- Can ctr Luat Chimg Khoan s6 54/2019/QH14 duge Québc Hoi thdng qua ngay 26/11/2019;
Pursuant to the Law on Securities No. 54/2019/QHI14 approved by the National Assembly on
November 26, 2019,

- Cin cir Piéu 1é cia Cong ty C6 phan SEAREFICO;
Pursuant to the Charter of SEAREFICO Corporation;

- Cin cit tinh hinh thyc té hoat dong cua Cong ty.

Based on the actual operational status of the Company.

hiéu qua hoat déng va khing dinh vi thé vimg chéc trén thi trudng./ Entering 2026, amidst a
recovering market landscape interspersed with macro challenges, a flexible adaptation strategy is
required to create new opportunities. With a focus on selective growth and stringent risk
management, all resources shall be concentrated on optimizing operational efficiency and
consolidating a solid market position.

H6i dong Quan tri Cong ty C6 phin SEAREFICO kinh trinh Dai hoi dong ¢ dong thong qua Ké hoach
san xuét kinh doanh nam 2026 nhur saw/ The Board of Directors hereby submits to the General Meeting of
Shareholders for approval the 2026 Business and Production Plan with the following key targets:

1. Doanh sé ky hop ddng : 2.300 ty dong
Contract Signing Value : 2,300 VND Billion
2. Doanh thu thuc hién : 1.600 ty ddng
Revenue N 1,600 VND Billion
3. Loi nhuén sau thué hop nhét : 39 ty dong
Consolidated Profit After Tax 39 VND Billion
4. Loi nhudn sau thué riéng me : 08 ty dong

Separate Profit After Tax : 08 VND Billion




H6i ddng Quan trj kinh trinh Pai hoi dong cb dong xem xét thong qua.
The Board of Directors respectfully submits this proposal to the General Meeting of Shareholders for

consideration and approval.
TM HOI PONG QUAN TRI/ ON BEHALF

Noi nhan/ Recipients:

- Nhu trén/ As above;

- Lwu HDQT/VT/ Archived: BOD,
Clerical,

- Cong bb théng tin/ Information
Disclosure.

LE TAN PHUGC
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Sé/ Ref: 005 /TT/SRF/HPQT/26 TP.HCM, ngay 0 thang 0S5 nam 2026
Ho Chi Minh City, Yoy, 6F 2026

TO TRINH / PROPOSAL
VA/ Re: Dy kién phin phéi lpi nhudn nim 2026/ Proposed 2026 Profit Distribution Plan

Kinh giti/ To: PAI HOI PONG CO PONG CONG TY CO PHAN SEAREFICO/ THE
GENERAL MEETING OF SHAREHOLDERS OF SEAREFICO CORPORATION

- Cin clr Luat Doanh nghiép s6 59/2020/QH14 do Qudc Hdi théng qua ngay 17/06/2020;
Pursuant to the Law on Enterprises No. 59/2020/QHI14 approved by the National Assembly on

June 17, 2020
- Cin cit Luat Ching Khoan s6 54/2019/QH14 duoc Qubc Hoi thong qua ngay 26/11/2019; yﬁ
Pursuant to the Law on Securities No. 54/2019/QH14 approved by the National Assembly a-&
November 26, 2019; ;
- Cin cir Piéu 1¢ ciia Cong ty C6 phin SEAREFICO;
Pursuant to the Charter of SEAREFICO Corporation;,
- Cén ctr t& trinh s6 004/TT/SRF/HDQT/26 v/v K& hoach san xudt kinh doanh nam 2026;
Pursuant to Proposal No. 004/TT/SRF/HPQT/26 regarding the 2026 Business Plan,
- Cén cit tinh hinh thyc té hoat dong ctia Cong ty.
Based on the actual operational status of the Company.

Hoi dong Quan tri Cong ty C6 phdn SEAREFICO kinh trinh Pai hoi ddng cb dong thong qua Dy kién
phuong 4n phan phdi loi nhudn ndm 2026 nhu sau/ The Board of Directors (BOD) of SEAREFICO
Corporation hereby submits to the General Meeting of Shareholders for approval the Proposed 2026
Profit Distribution Plan as follows:

K¢ hoach phéan phéi lgi nhuin sau thué nim 2026/ 2026 Profit After Tax (PAT) Distribution
Plan

- K& hoach Loi nhuén sau thué nam 2026 du kién: 39 ty dong
2026 Plan Profit after tax: VND 39 billion.

- Ty 1& 1¢i nhuén sau thué/ Vén diu 1é (355.667 Ty ddng) du kién: 11%
2026 Plan Profit after tax/ Charter Capital ratio(VND 355.667 billion): 11%.




1. Quy khen thwéng: Trich 25% loi nhudn sau thué cua c6 dong cia Cong ty me
Bonus Fund: 20% of the Profit afier tax attributable to shareholders of the parent.

2. Co tirc d& nghi: Ty 1& 5%/ménh gia (twong duong 500 ddng/Cd phan)
Proposed Dividend: 5% per par value (equivalent to VND 500/share)

Trong truedng hop loi nhuan sau thué vuot ké hoacly In the event that the actual Profit After Tax exceeds
the set plan.:
- Ngoai ty 1& trich 14p nhu trén, Quy khen thudng duoc trich thém twong (mg 20% trén phan lgi
nhuén vurgt so véi ké hoach.

In addition to the aforementioned ratios, the Bonus Fund shall be allocated an additional 20%,
calculated on the surplus profit exceeding the plan.

- Cb tirc d& nghj chi thém: HDQT s& xin y kién Pai hoi dong cd dong dé didu chinh viée phén phi
loi nhuan vuot ké hoach.

Shareholders to adjust the distribution of profits that exceed the target.

Ho6i dong Quan tri kinh trinh Dai hoi ddng cd dong xem xét thong qua/ The Board of Directors respectfully
submits this proposal to the General Meeting of Shareholders for consideration and approval.

TM HOI PONG QUAN TRY/ ON BEHALF OF
THE BOARD OF DIRECTORS

Noi nhan/ Recipients:

- Nhu trén/ As above;

- Lwu HDQT/VT/ Archived: BOD,
Clerical,

- Cong bd thong tin/ Information
Disclosure.

Lﬁ TAN PHUGC
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SMALL ENOUGH TO LISTEN - BIG ENOUGH TO DELIVER

86/ No.:00( /TT/SRE/HDQT/26 TP.HCM, ngay 0%+ thang (5 nam 2026
Ho Chi Minh City, May UT. 2026

TO TRINH/ PROPOSAL
V/v: Thit lao, phu cép va chi phi hoat dong ciia HPQT ndim 2025 va dé xuit cho nim 2026/
Remuneration, Allowances, and Operating Expenses of the Board of Directors for 2025 and
Proposal for 2026

Kinh giri/ To: PAI HOI PONG CO PONG CONG TY CO PHAN SEAREFICO/ THE
GENERAL MEETING OF SHAREHOLDERS OF SEAREFICO CORPORATION

- Can cik Lugt Doanh nghiép sé 59/2020/QH14 do Quéc Hoi thong qua ngay 17/06/2020;
Pursuant to the Law on Enterprises No. 59/2020/QH14 passed by the National Assembly on June
17, 2020;

- Can cik Ludt Chirng Khodn s6 54/2019/QH14 dwoc Quéc Hpi théng qua ngay 26/11/2019;
Pursuant to the Law on Securities No. 54/2019/QHI4 passed by the National Assembly on
November 26, 2019;

- Cdn cir Diéu Ié ciia Cong ty Cé phan SEAREFICO;
Pursuant to the Charter of Searefico Corporation,

- Can cir Nghi quyét s6 001/NQ/SRF/DHPCD/25 ngay 24/04/2025 ciia Pai héi dong cé dong thieo
nién Céng ty ndm 2025 ciia C6 phan Searefico;
Pursuant to Resolution No. 001/NQ/SRF/PHPCD/25 dated April 24, 2025 of the Annual
Meeting of Shareholders of Searefico Corporation for 2025;

- Cdn cir tinh hinh thyc té hoat déng ciia Céng ty.
Pursuant to the actual operational situation of the Company.

Hoi dong Quén tri (“HPQT”) Cong ty C4 phan Searefico kinh trinh Pai hoi ddng cb dong thong qua thu lao,

phu cap va chi phi hoat dong cuia HPQT d4 chi nam 2025 va d& xuét cho ndm 2026 nhw saw/ The Board of
Directors (“BOD”) of Searefico Corporation respectfully submits to the General Meeting of Shareholders

Jor approval the remuneration, allowances, and operating expenses of the Board of Directors for 2025, and
the proposal for 2026, as follows:

1. Thu lao va chi phi hoat dong ciia HDQT di chi nim 2025/ Remuneration and Operating Expenses
of the Board of Directors for 2025 (Actual)

Tong thu lao HDQT nam 2025 di duoc PHPCD thong qua 1a khong vuot qua 2.300.000.000 ddng (hai ty
ba tram triéu dong), Phy cp cho thanh vién cic Uy ban truc thude HDQT va chi phi hoat dong cho HDQT
1a khong vuot qua 1.000.000.000 dong (mét ty dong). / The total remuneration of the Board of Directors for
2025, as approved by the General Meeting of Shareholders, shall not exceed VND 2,300,000,000 (two billion
three hundred million Vietnamese Dong). Allowances for members of the Board’s committees and operating
expenses of the Board of Directors shall not exceed VND 1,000,000,000 (one billion Vietnamese Dong).




Tong thit lao HDQT d4 chi tra trong ndm 2025 14 1.920.000.000 dong (Mt ty chin tram hai muoi triéu ddng
ddng), Phu cap cho thanh vién cac Uy ban truc thuée HDQT va chi phi hoat dong cho HPQT 13 650.543.480
dong (Sau tram nim muoi tridu, ndm trdm bén muoi ba nghin bdn tram tdm muoi dong)./ The total
remuneration of the Board of Directors actually paid in 2025 was VND 1,920,000,000 (one billion nine
hundred twenty million Vietnamese Dong). Allowances for members of the Board s committees and operating
expenses of the Board of Directors amounted to VND 650.543.480 (Six hundred fifty million, five hundred
Jorty-three thousand, four hundred eighty Vietnamese Dong).

2. Pé xuit thit lao, phu cAp va chi phi hoat dong cho HPQT nim 2026/ Proposal for Remuneration,
Allowances, and Operating Expenses of the Board of Directors for 2026

a. Thitlao HPQT: khdng vuot qua 2.300.000.000 ddng (hai ty ba tram triéu ddng)/ Board of Directors’
remuneration: not exceeding VND 2,300,000,000 (two billion three hundred million Vietnamese
Dong).

b. Phu cép cho thanh vién cta cac Uy ban truc thuéc HDQT, chi phi hoat ddng va chinh sach phuc loi
cho HDQT: khdng vuot qua 1.300.000.000 déng (mot ty ba trim tridu dong)/ Allowances for
members of committees under the Board of Directors, operating expenses, and welfare policies
Jor the Board of Directors: not exceeding VND 1,300,000,000 (one billion three hundred million
Vietnamese Dong).

A

Hoé1 dong quan
q va ngan sach

Hoi dong Quan tri kinh trinh Pai hoi dong cb dong xem xét thong qua. Pong thoi uy g
tri quyét dinh mirc thi lao cy thé dbi voi timg thanh vién, xem xét, phé duyét cac chinh$Sa
phtic 1¢i ¢6 lién quan, bao dam khong vurot qua ngan sach di dugc Pai hi dong cb déna(%h
Board of Directors respectfully submits this matter to the General Meeting of Sharehold&" 57

and budgets, provided that the total amount does not exceed the budget approved by tlie General Meeting of
Shareholders.

TM HQI PONG QUAN TRY/ ON BEHALF OF
aw

Noi nhan/ Recipients:

- Nhu trén/ As above;

- Lwu HDQT/VT/ Filed with the BOD /
Administration;

- Cong bb thong tin/ For information
disclosure.

LE TAN PHUOC
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SMALL ENOUGH TO LISTEN - BIG ENOUGH TO DELIVER

S&/ No. : 00%/TT/SRE/HPQT/26 TP.HCM, ngay 0Fthang® nam 2026
Ho Chi Minh City, May 0% 2026

TO TRINH/ PROPOSAL
VA/ Ref: Lwa chon don vi kiém todn dic lip kiém todn Bdo cdo tai chinh nim 2026/ Selection
of an Independent Auditor for the Audit of the 2026 Financial Statements

Kinh gtri/ To: PATI HOI PONG CO PONG CONG TY CO PHAN SEAREFICO/ THE GENERAL
MEETING OF SHAREHOLDERS OF SEAREFICO CORPORATION

- Can cir Ludt Doanh nghiép sé 59/2020/QH14 dwge Quéc Hpi théng qua ngay 17/06/2020;
Pursuant to the Law on Enterprises No. 59/2020/QH 14 passed by the National Assembly on Ji
17, 2020;

- Can cit Ludt Chitng Khodn s 54/2019/QHI14 duwoc Quéc Hoi théng qua ngay 26/11/2019;
Pursuant to the Law on Securities No. 54/2019/QHI14 passed by the National Assemby)
November 26, 2019;

- Can cir Piéu Ié ciia Cong ty C6 phan SEAREFICO;
Pursuant to the Charter of Searefico Corporation;

- Cdn cir tinh hinh thyc té hoat déng ciia Cong ty.

Based on the actual operational situation of the Company.

Hoéi dong Quan tri (“HPQT™) Cong ty Cb phén Searefico kinh trinh Pai hoi ddng cb dong thdng qua viéc
lra chon don vi kiém toan doc 1ap thuc hién kiém toan va soat xét cac bao céo tai chinh nam 2026 cua Cong
ty nhu saw/ The Board of Directors (*"BOD ") of Searefico Corporation respectfully submits to the General
Meeting of Shareholders for approval the selection of an independent auditing firm to conduct the audit and
review of the Company's 2026 financial statements as follows:

1. Cic tiéu chi lya chon don vi kiém toan ddc lap/ Criteria for Selecting an Independent Auditing
Firm:

HDQT dé xuat DPHPCD tiéu chi lya chon don vi kiém toan doc 1ap/ The Board of Directors proposes
that the General Meeting of Shareholders adopt the following criteria for selecting an independent
auditing firm:

- Lacong ty hoat dong hop phap tai Viét Nam, co kinh nghiém, ning luc trong danh sach dugc Bo Tai
chinh chp thuén va diroc Uy ban Chimg khoan Nha nude chip thuan kidm toan cho céc don vi ¢6 loi
ich cong chiing nam 2026/ Being a legally operating firm in Vietnam, with sufficient experience and
capacity, included in the list approved by the Ministry of Finance and accepted by the State Securities
Commission to audit public interest entities in 2026;

- Couy tin, thuong hiéu, duoc nhidu Cong ty dai ching tin cdy tai Viét Nam, c6 doi ngii Kiém toan vién
¢6 trinh d6 cao va nhidu kinh nghiém/ Having strong reputation and brand recognition, being trusted
by many public companies in Vietnam, with a team of highly qualified and experienced auditors;

- Viéc kiém toan phai tuan thii cac quy dinh ctia chudn muc ké toan, hé théng k& toan Vit Nam (VAS)




va Chuan muyc ké toan Qudc té (IFRS)/ The audit must comply with Vietnamese Accountin o Standards
(VAS) and International Financial Reporting Standards (IFRS);

- C6 mirc phi kiém toan canh tranh, dam bao dugc noi dung, chét luong, tién do kiém toan do Cong ty
yéu caw Offering competitive audit fees while ensuring the required scope, quality, and timeline of the
audit as requested by the Company.

2. Danh sich cic don vi kiém toan/ List of Independent Auditing Firms:
Trén co s& cac tiéu chi néu trén, HDQT d3 kiém tra, d4nh gia nang luc va dé xudt danh sach cac don vi
kiém toan sau ddy/ Based on the above criteria, the BOD has reviewed and evaluated the capabilities of
auditing firms and proposes the following list of independent auditors:

- Coéngty TNHH Kiém toan va Tu van A&C/ A&C Auditing and Consulting Cos
- Cong ty TNHH Héng Kiém toan AASC/ AASC Auditing Firm Company Limited;
- Cong ty TNHH Kiém toén va Tu van RSM Viét Nam/ RSM Vietnam Auditing &&ansulting Co.,

Ltd.;
- Cong ty TNHH KPMG/ KPMG Vietnam Company Limited,

- Cong ty TNHH Emst & Young Viét Nam/ Ernst & Young Vietnam Compcm}-';

3. Péxuit PHPCP iy quyén cho Hpi ddng quan tri quyét dinh lya chon don vi kiém toan/ Proposal
Jor the GMS to Authorize the Board of Directors to Select the Independent Auditor:

Nham tao diéu kién cho Cong ty chu dong lua chon don vi kiém toan doc 1ap véi mic phi dich vu kiém
toan phi hop va dat tiéu chi lua chon néu trén, HPQT kinh trinh PHPCD uy quyén cho HPQT quyét
dinh lya chon mét trong cac cong ty kiém toan doc lap néu trén, dua trén kién nghi ctia Uy ban Kiém toan,
d& ki€ém todn B4o c4o tai chinh ctia Cong ty cho nim tai chinh 2026/ To enable the Company to proactively
select an independent auditing firm with appropriate audit service fees and meeting the above selection
criteria, the BOD respectfully submits to the General Meeting of Shareholders for approval to authorize
the BOD to decide on the selection of one of the aforementioned independent auditing firms, based on the
recommendation of the Audit Committee, to audit the Company s financial statements for the fiscal year
2026.

Trén trong/ Best Regards.

>

PONE

Noi nhan/ Recipients:

- Nhu trén/ As above;

- Luu HDQT/VT/ Filed with the BOD/
Administration;

- Cong bd thong tin/ For information
disclosure.

LE TAN PHUGC
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Sé/ No. :08 /TT/SRE/HDQT/26 TP.HCM, ngiy 0% thing 05 nam 2026
Ho Chi Minh Ciy, Maﬂoa’, 2026

TO TRINH/ PROPOSAL

V/v: Sika d6i va b sung Diéu 1¢ Cong ty Cé Phin Searefico / Amendments and
Supplements to the Charter of Searefico Corporation

Kinh giri/ To: PAI HOI PONG CO PONG CONG TY CO PHAN SEAREFICO/ THE
GENERAL MEETING OF SHAREHOLDERS OF SEAREFICO CORPORATION

- Can cit Ludt Doanh nghiép sé 59/2020/QH14 do Quic Hgi théng qua ngay 17/06/2020 va
cdc vin ban hwdmg dan thi hanh;
Pursuant to the Law on Enterprises No. 59/2020/QH14 passed by the National Assembly
on June 17, 2020 and its guiding documents;

- Can cit Ludt Chimg Khodn s6 54/2019/QH14 duoc Quéc Hpi thong qua ngay 26/11/2019 va
cdc van ban hwdng dan thi hanh;
Pursuant to the Law on Securities No. 54/2019/QH14 passed by the National Assembly on
November 26, 2019 and its guiding documents;

- Can cik Diéu I¢ ciia Cng ty C6 phan SEAREFICO (“SEAREFICO” hodc “Céng ty™);
Pursuant to the Charter of Searefico Corporation(SEAREFICO” or “Company”);

- Can cir tinh hinh thuc té hoat dong cua Cong ty.
Pursuant to the actual operational situation of the Company.

Hoi dong Quén tri (“HDQT”) Cong ty C6 phin Searefico kinh trinh Dai hdi ddng cb dong thong qua

viéc stra d6i va bd sung Didu 18 Céng ty nham phi hop véi cac quy dinh phap luit hién hanh, thuc

tién quén trj Cong ty, dong thoi gitp ting cuong hiu qua quén tri, dap tmg nhu ciu pht trién chién

lwgce va tiém cfin cac théng 1§ quan trj t5t trén thé gi6i. Cu thé/ The Board of Directors (“BOD”) of
Searefico Corporation respectfully submits to the General Meeting of Shareholders for approval the

amendments and supplements to the Company's Charter to ensure compliance with current legal
regulations and the Company's governance practices, while enhancing governance efficiency,

meeting strategic development needs, and aligning with international best practices. Specifically:

1. Sira doi va bd sung mét s6 Didu, Khoan ciia iéu 1¢ Cong ty theo ndi dung chi tiét tai
Phy luc dinh kém To trinh nay. / To amend and supplement certain Articles and Clauses
of the Company's Charter in accordance with the details set out in the Appendix attached to
this Proposal.”




2.

Hi¢u lwc thi hanh/ Effective Time:

Piéu 16 ndy c6 hiéu lyc thi hanh ngay ké tir thoi diém duoc Dai hoi dong cd dong théng qua trén
co s& két qua biéu quyét hop 1& cuia cac ¢b dong tham dy Dai hi. Viéc quy dinh hiéu lyc ngay
nham bao dam co s& phap 1y théng nhét va lién tuc cho cong thc dé cir, img ctr va bau thanh vién
Hoi dong quén trj nhiém ky 2026 — 2030 theo co cu, sb Iwong va céc quy dinh da dugc sira dbi,
b sung va théng qua tai Pai hoi./ This document shall take effect immediately upon being
approved by the General Meeting of Shareholders based on the valid voting results of the
shareholders attending the Meeting. The immediate effectiveness is intended to ensure a

consistent and continuous legal basis for the nomination, self-nomination, and election of

members of the Board of Directors for the 2026 — 2030 term in accordance with the revised and
supplemented structure, number of members, and other provisions approved at the Meeting.

D6i vi Didu 48 tai Didu 1& vé viéc thay ddi nién do tai chinh cua Cong ty s€ chinh thirc c6 hiéu
luc ké tir ngay 01/04/2027/ With respect to Article 48 of the Charter regarding the change of the
Company’s fiscal year, such provision shall officially take effect from April 1, 2027.

Hoi dong Quan trj kinh trinh Pai hoi dng cé dong xem xét thdng qua./ The Board of Directors
respectfully submits to the General Meeting of Shareholders Jor consideration and approval.

Noi nhin/ Recipients:

TM HQI PONG QUAN TRY/ ON BEHALF OF

Nhu trén/ As above;

Luwu HDQT/VT/ Filed with the BOD /
Administration;
Coéng bd thong tin/ For information

disclosure. LE TAN PHUGC
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PHU LUC/ APPENDIX

NQI DUNG SUA POI, BO SUNG PIEU LE CONG TY /
AMENDMENTS AND SUPPLEMENTS TO THE COMPANY’S CHARTER

STT/ | Néi dung truéc diéu chinh/ Noi dung sau diéu chinh/ Muyc dich diéu chinh/
No. Existing Content Proposed Content Rationale for
Amendment |
1 Gidy chung minh nhén din/ | S6 dinh danh cé nhan/ Diéu chinh dé phu hop véi |
Identity Card Personal Identification quy dinh phap luat hién
Number hanh/ To comply with
current legal regulations.
2 Pidu 10. Cb phiéu theo | Pidu 10. Cb phiéu theo | B& sung theo quy dinh

chuwong trinh lua chon cho
nguoi lao dong trong Cong ty/
Article 10. Stock issuance
under the FEmployee Stock
Option Plan (ESOP)

“l. Céng ty phat hanh cb
phiéu theo chuong trinh lua
chon cho nguoi lao dong theo
phuong an dugc Dai hoi dong
¢ déng théng qua, mién 13
tong sé ¢ phiéu phat hanh
theo chuong trinh trong moi
mudi hai (12) thang khong
dugc vuot qua nam phn tram
(05%) sé cb phiéu dang luu
hanh cua Cong ty/ The
Company shall issue shares
under the ESOP according to
the plan approved by the
GMS, provided that the total
shares issued under the plan
every twelve (12) months
shall not exceed five percent
(05%) of the Company's
outstanding shares.”

chuong trinh lya chon cho
nguoi lao dong trong Coéng
ty/ Article 10. Stock issuance
under the Employee Stock
Option Plan (ESOP)

“l. Céng ty phat hanh c¢b
phiéu theo chuong trinh lya
chon cho ngudi lao dong theo
phuong an duoc Dai héi
ddng ¢ dong thong qua,
mién 12 tong sb ¢ phiéu phat
hanh theo chuong trinh trong
mdi mudi hai (12) thang
khong dugc vuot qui nim
phin trim (05%) s6 cb phiéu
dang luu hanh cua Cong ty.
Phuong dn dwoe Pai hbi
dong cb dong théng qua
phai bao gdm cic ndi dung
chi tiét vé d6i twong, sb
lwong co phiéu phit hanh,
tiéu chuin ngudi lao dong
tham gia chwong trinh, gid
phit hanh, hoic nguyén tic
xac dinh giid phat hanh va
iy _quyén cho Héi ddng

quan tri xdc dinh gid phat

moi tai Piém a Khoan 30

Pidu 1 Nghi dinh
245/2025/NDb-CP/

Supplemented in
accordance with new

regulations in Point a,
Clause 30, Article I of
Decree 245/2025/ND-CP.
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STT/

N§i dung trwée diéu chinh/
Existing Content

Noi dung sau diéu chinh/
Proposed Content

Muc dich diéu chinh/
Rationale for
Amendment

hanh/ The Company shall
issue shares under the ESOP
the plan
approved by the GMS,
provided that the total shares

according  to

issued under the plan every
twelve (12) months shall not
exceed five percent (05%) of
the Company's outstanding
shares. The _plan approved
by the GMS must include
details _regarding _eligible
participants, the number of

shares to be issued, criteria

for employees to participate,

the _issuance _price or
principles for determining
the price, and authorization
for the Board of Directors to

determine the issuance

price.”

.. ~ hd Ix -
nguwdi lao dong di diéu kién
nguvén tic xdc dinh sé b

Piéu 10. Cé phiéu theo
chuong trinh Iga chon cho
nguoi lao dong trong Cong ty/
Article 10. Stock issuance
under the Employee Stock
Option Plan (ESOP)

“2. Dai hgi ddng cb dong
hoéc Dai hoi dc“)ng cd dong
1ty quyén cho Héi déng quan

tri thdng qua quy dinh vé
tiéu chuin, danh sich

tham gia chuong trinh,

Diéu 10. C& phidu theo
chuong trinh lya chon cho
nguoi lao dong trong Cong
ty/ Article 10. Stock issuance
under the Employee Stock
Option Plan (ESOP)

“2. Dai hoi déng cd dong
hodc Pai hoi d(‘A)ng cd dong
1y quyén cho Hoi déng quan
tri thong qua danh sdch
nguwdi lao dong dwoe tham

gia chuong trinh, so co

phiéu dwge phan phédi cho

tirg ddi twong va thoi gian

phiéu dwoc phin phéi cho

thuc hién, quy trinh thuc

Diéu chinh theo quy dinh
méi tai Diém b Khoan 30

Pidu 1 Nghi dinh
245/2025/ND-Cp/

Supplemented in
accordance  with new

regulations in Point b,
Clause 30, Article |1 of
Decree 245/2025/ND-CP.
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| STT/ | N&i dung truéc didu chinh/ | Noi dung sau diéu chinh/ | Muc dich didu chinh/
No. Existing Content Proposed Content Rationale for
Amendment

tirng doi twong, thoi gian,
quy trinh thyc hién, va diéu
kién thu hdi, chuyén nhuong
loai ¢6 phiéu nay/ The GMS
or the GMS's authorization
Jor the Board of Directors
(BOD) shall approve
regulations on criteria, the

list of eligible employees,

principles for determining

hién, va diéu kién thu hoi,
chuyén nhuong loai ¢ phiéu
nay/ The GMS or the GMS's
authorization for the BOD
shall approve the list of
employees participating in
the plan, the number of
shares distributed to each
participant, the

implementation timeline,

the number of shares
distributed to each
participant, timing,

implementation procedures,

and conditions for the
recovery and transfer of this
type of stock.”

implementation procedures,
and conditions for the
recovery and transfer of this
type of stock.”

Piéu 10. C& phiéu theo
chuong trinh lya chon cho
nguoi lao dong trong Cong ty/
Article 10. Stock issuance
under the FEmployee Stock
Option Plan (ESOP)

“4. C phiéu phat hanh bi han
ché chuyén nhuong t6i thiéu
mot (01) ndm ké tir ngay két
thuc dot phat hanh, hoic thoi
han khic theo quyét dinh cta
Hoi ddng quan tri pht hop véi
quy dinh cua phap luat.
Truong hop nguoi lao dong
chim dit hop ddng lao dong
trude thoi han han ché chuyén
nhugng, viéc xit ly sé cb
phiéu di dugc phan phéi sé
tudn theo quy dinh cua

Picu 10. Cd phiéu theo
chuong trinh lya chon cho
nguoi lao dong trong Cong
ty/ Article 10. Stock issuance
under the Employee Stock
Option Plan (ESOP)

“4. C6 phiéu phat hanh bi
han ché chuyén nhuong téi
thiéu mét (01) nim ké tir
ngay két thic dot phat hanh,
hodc thoi han khac theo
quyét dinh cua Hoi dbng
quan tr] phu hop véi quy
dinh cua phép luat, ngoai
trir trwvdmg hop c6 phiéu
dwoe mua lai theo quy ché
phat hanh ¢d phiéu theo
chwong trinh lwa chon cho

nguwoi lao dong ciia cong

B sung theo quy dinh

moé1  tai Nghi  dinh
245/2025/Nb-CP/

Supplemented in
accordance  with new
regulations in  Decree

245/2025/ND-CP.
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STT/ | Néi dung trwée diéu chinh/ Noi dung sau diéu chinh/ Muc dich diéu chinh/
No. Existing Content Proposed Content Rationale for
Amendment
chwong trinh va quyét dinh ty. Truong hop nguoi lao
ctia Hoi dong quan tri./ Issued | dong chim dut hop dong lao
shares shall be restricted dong trude thoi han han ché
from transfer for at least one | chuyén nhuong, viée xit ly
(01) year from the completion | s§ c6 phiéu da duoc phén
date of the issuance, or | phdi s& tuan theo quy dinh
another term as decided by | cha chuong trinh va quyét
the BOD in compliance with | dinh cua Héi dong quan tri/
legal regulations. In case an | Issued shares shall be
employee  lerminates their | restricted from transfer for
labor contract before the end | at least one (01) vear from
of the transfer restriction | the completion date of the
period, the handling of | issuance, or another term as
distributed shares shall follow | decided by the BOD in
the plan's regulations and the | compliance with legal
BOD's decision.” regulations, except in cases
where shares are
repurchased under the
Company's ESOP
regulations. In case an
employee terminates their
labor contract before the
end of the transfer
restriction period, the
handling of distributed
shares shall follow the plan's
regulations and the BOD's
decision.”
5 Chua co/ Not | Biéu 10. Cé6 phiéu theo | B& sung theo quy dinh
available chuong trinh lya chon cho [ méi tai Nghi  dinh
ngudi lao dong trong Cong | 245/2025/ND-CP/
ty/ Article 10. Stock issuance | Supplemented in
under the Employee Stock | accordance with new
Option Plan (ESOP) regulations in  Decree

“5. Cb phiéu dang trong thoi

gian han ché chuyén nhuong

245/2025/ND-CP.

- 1 s
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STT/
No.

N§i dung truée diéu chinh/

Existing Content

Noi dung sau diéu chinh/
Proposed Content

Muyc dich diéu chinh/ |
Rationale for
Amendment

duge Cong ty mua lai theo
quy ché phat hanh ¢b phiéu
theo chuong trinh lya chon
cho nguoi lao dong thi
khong con han ché chuyén
nhuong; cong ty duoc phép
ban ra s c¢b phidu da duoc
mua lai theo quy dinh cua
phap luat hién hanh/ Shares
under transfer restriction
that are repurchased by the
Company according to
ESOP regulations shall no
longer be restricted from
transfer, the Company is
permitted to sell the
repurchased shares in
accordance with current
legal regulations.”

Diéu 15, Quyén va nhiém vu
cia Pai hoi ddng cd dong/
Article 15. Rights and Duties
of the GMS

“2h. Chip thuin céac giao
dich quy dinh tai khoan 4
Diéu 293 Nghi dinh sb
155/2020/ND-CP ngay 31
thang 12 ndm 2020 cta Chinh
pht quy dinh chi tiét thi hanh
mét sb diéu ciia Lujt Chimg
khodn/ Approve transactions
specified in Clause 4, Article
293
155/2020/ND-CP
December 31, 2020 of the

Government

of Decree  No.
dated

detailing  the

Diéu 15. Quyén va nhiém vu
cua Dai hoi dong cd dong/
Article 15. Rights and Duties
of the GMS

“2.h. Chép thuin cic giao
dich quy dinh tai khoan 4
Diéu 293 Nghi dinh sb
155/2020/ND-CP ngay 31
thang 12 ndm 2020 cua
Chinh phu quy dinh chi tiét
thi hanh mét sé didu cua
Luat Chitng khoan, Khoin
84 Diéu 1 Nghi dinh
245/2025/ND-CP ngay 11
thing 9 nam 2025 cia
Chinh phii vé sira déi, b
sung mét s6 diéu ciia Nghi

B6 sung theo quy dinh

méi  tai  Nghi dinh
245/2025/Nb-CP/

Supplemented in
accordance with new
regulations in Decree

245/2025/ND-CP.
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STT/

Ndi dung trwée diéu chinh/
Existing Content

Noi dung sau diéu chinh/
Proposed Content

Muc dich diéu chinh/
Rationale for
Amendment

implementation of a number
of articles of the Law on
Securities;”

dinh s6 155/2020/ND-CP
ngay 31 thang 12 nim 2020
cia Chinh phi quy dinh
chi tiét thi hanh mét sb
diéu ciia Luit Chimg
khoan/ Approve
transactions specified in
Clause 4, Article 293 of
Decree No. 155/2020/ND-
CP dated December 31,
2020 of the Government
detailing the implementation
of a number of articles of the

Law on Securities, and
Clause 84, Article 1 of
Decree 245/2025/ND-CP
dated September 11, 2025 of
the Government on
amendments and
supplements to a number of
articles of Decree No.
155/2020/ND-CP dated
December 31, 2020 of the
Government detailing the
implementation of a
number of articles of the
Law on Securities; "

Diéu 18. Triéu tap hop,
chwong trinh hop va théng
bdo hop Dai hoi d(“)ﬂg cd
dong/ Article 18. Convening,
Agenda, and Notice of the
GMS

“3.c. Phiéu biéu quyét; va/
Voting ballots; and”

Piéu 18. Triéu tép hop,
chwong trinh hop va thong
bdo hop Dai hoi ddng cb
dong/ Article 18. Convening,
Agenda, and Notice of the
GMS

“3.c. Phiéu biéu quyét, phiéu
biu cir (néu cé); va/ Voting
ballots, election ballots (if

B6 sung vio tai lidu hop
DHDCD trong trudng
hop biu thanh vién
HDQT/ Added to the GMS
meeting documents for
cases  involving  the
election of BOD members.

o) yA-Sy7/l
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STT/

Noi dung truée diéu chinh/
Existing Content

Noi dung sau diéu chinh/
Proposed Content

Muc dich diéu chinh/
Rationale for
Amendment

any); and”’

Piéu 27. Thanh phin va
nhiém ky cta thanh vién Hoi
dong quan tri/ Article 27,
Composition and Term of the
BOD

“l.  Sb lugng thanh vién
Hoi déng quan tri 13 sdu (06)
ngudoi. Nhiém ky cua thanh
vién Hoi dong quan tri khong
qud ndm (05) nim va cé thé
dugce bau lai véi sb nhiém ky
khong han ché. M6t c4 nhan
chi dugc bau lam thanh vién
Hoi ddéng quan tri doc lap
khong qua hai (02) nhiém ky
lién tuc/ the number of Board
of Directors members shall be
six (06). The term of office of
Board of Directors members
shall be five (05) years and
they may be re-elected for an
unlimited number of terms. An
individual may only be
elected as an independent
member of the Board of
Directors for no more than

two (02) consecutive terms.”

Piéu 27. Thanh phin va
nhi€ém ky cta thanh vién Hoi
dong quan tri/ Article 27.
Composition and Term of the
BOD

“l.  Sb lwong thanh vién
Hoi dong quan tri 13 nim
(05) ngudi. Nhiém ky cia
thanh vién Hoi ddng quan trj
khoéng qua ndm (05) nim va
c6 thé duoc bau lai véi sb
nhiém ky khong han ché.
Mot ca nhan chi dugc bau
lam thanh vién Hbi ddng
quan tri doc lap khong qua
hai (02) nhiém ky lién tuc/
The number of Board of
Directors members shall be
five (05). The term of office of
Board of Directors members
shall be five (05) years and
they may be re-elected for an
unlimited number of terms.
An individual may only be
elected as an independent
member of the Board of
Directors for no more than
two (02) consecutive terms.”

Bo sung do mot sd Diéu,
Khodn ctia Nghi dinh 155
da bi diéu chinh béi Nghi
dinh  245/2025/ND-CP/
Supplemented  due to
amendments to Decree
155 by

245/2025/ND-CP.

Decree

Piéu 27.

Thanh phan va
nhiém ky cda thanh vién Hoi
dong quan tri/ Article 27.
Composition and Term of the
BOD

“2. Co cau thanh vién Hdi

Diéu 27. Thanh phan va
nhiém ky ciia thanh vién Hoi
dong quan tri/ Article 27.
Composition and Term of the
BOD

“2. Co chu thanh vién Héi

Diéu chinh ngan gon theo
quy dinh méi nhét tai
Nghi dinh 245/2025/ND-
CP/  Briefly adjusted
according to the latest
regulations in Decree

245/2025/ND-CP.




STT/

Ni dung truéc diéu chinh/
Existing Content

Noi dung sau diéu chinh/
Proposed Content

Muc dich diéu chinh/
Rationale for
Amendment

dong quan tri nhu saw The
composition of the Board of
Directors is as follows:

Tong s6 thanh vién déc 1ap
Hoi déng quan tri tri toi thiéu
13 hai (02) ngudi. Co ciu
Héi ddng quin tri ciia Cong
tv phii diam bo t6i thiéu
1/3 tong s6 thanh vién Hai
dong quén tri 1a thanh vién

dong quan tri nhu sau/ The
composition of the Board of
Directors is as follows:

Tong s6 thanh vién doc lap
Hoi déng quan trj trj toi
thiéu 1a mét (01) ngudi/ The
total number of independent
members of the Board of
Directors shall be at least
one (01).”

khong diéu hanh./ The total

number of independent
members of the Board of
Directors shall be at least
two (02). The composition of
the Company's Board of
Directors must ensure that
at least 1/3 of the total
number of Board of
Directors members are non-

executive members.”

10

Diéu 28. Quyén han va nghia
vu cua Hoi déng quan tri/
Article 28. Powers and Duties
of the Board of Directors

“S. Hoi dong quan tri phai bao
cao Dai hoi dong cb dong két
qua hoat dong ctia minh theo
quy dinh tai Didu 280 Nghi
dinh 155/2020/ND-CP quy
dinh chi tiét thi hanh mét sé
diéu cua Luat Chitrng khoan.
Trudng hop Hoi ddng quan tri
khéng trinh bao cdo 1én Dai
héi ddng cb dong, bao cdo tai

Diéu 28. Quyén han va nghia
vy caa Hoi ddng quén tri/
Article  28. Powers
Duties of the Board
Directors

and

of

“5S. Hoi ddng quan tri phai
bao cdo Pai hoi d(“)ng cb
dong két qua hoat dong cua
minh theo quy dinh tai Diéu
280 Nghi dinh
155/2020/ND-CP quy dinh
chi tiét thi hianh mét sé diéu
cua Luit Ching khodn,
Khozn 82 Diéu 1 Nghi dinh

B6 sung do mot sd Biéu,
Khodn cta Nghi dinh 155
d3 bi diéu chinh bdi Nghj
dinh  245/2025/NB-CP/
Supplemented  due to
amendments to Decree
155 by

245/2025/ND-CP.

Decree

10

WY U= N



[ STT/

Noi dung trwéc diéu chinh/
Existing Content

Noi dung sau diéu chinh/
Proposed Content

Muc dich diéu chinh/
Rationale for
Amendment

chinh ndm cta Coéng ty bi coi
la khoéng c6 gid tri va chua
duoc Hoi dong quén tri thong
qua/ The Board of Directors
must report its performance
results  to the General
Meeting of Shareholders in
accordance with Article 280
of Decree 155/2020/ND-CP
dated December 31, 2020 of
the Government detailing the
implementation of a number
of articles of the Law on
Securities. In the event that
the Board of Directors fails to
submit the report to the
Meeting of
Shareholders, the Company's

General

annual financial statements
shall be considered invalid
and not yet approved by the
Board of Directors.”

245/2025/ND-CP ngay 11
thang 9 nim 2025 cia
Chinh phi vé sira déi, bd
sung mét so diéu ciia Nghi
dinh s6 155/2020/ND-CP
ngay 31 thing 12 nim 2020
cia Chinh phii quy dinh
chi tiét thi hanh mét s6
diéu ciia Luit Chiing
khoan. Trudng hop Hoi
dong quan tri khong trinh
béo co 1én Dai hoi dong cb
doéng, bao cdo tai chinh nim
cua Cong ty bi coi l1a khong
c6 gia tri va chua duoc Hoi
ddng quan tri thong qua/ The
Board of Directors must

report its performance
results to the General
Meeting of Shareholders in
accordance with Article 280
of Decree 155/2020/ND-CP
dated December 31, 2020 of
the Government detailing
the implementation of a
number of articles of the
Law on Securities, and
Clause 82, Article 1 of
Decree 245/2025/ND-CP
dated September 11, 2025 of
the Government on
amendments and
supplements to a number of
articles of Decree No.
155/2020/ND-CP dated
December 31, 2020 of the
Government detailing the

11
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N§i dung trudc diéu chinh/
Existing Content

Noi dung sau diéu chinh/
Proposed Content

Muc dich diéu chinh/
Rationale for
Amendment

implementation of a
number of articles of the

Law on Securities. In the
event that the Board of

| Directors fails to submit the

report to the General
Meeting of Shareholders, the
Company's annual financial
statements shall be
considered invalid and not
vet approved by the Board of
Directors.”

Piéu 48. Nim tii chinh/
Article 48. Fiscal Year

“Néam tai chinh cua Céng ty
bit dau tir ngay diu tién ciia
thang Mét hang nim va két

Piéu 48. Nim tai chinh/
Article 48. Fiscal Year

“Nam tai chinh cua Céng ty
bat dau tir ngay diu tién ciia
thing Tw hang nim va két

thiic vao ngay thir 31 cila
thang 12 ciia ciing nam.
Nam tai chinh d4u tién bit
diu tir ngay cip Gidy chung
nhén déng ky doanh nghiép
va két thic vao ngay thi 31
cia thing 12 ngay sau ngay
cip Gidy chimg nhén ding ky
doanh nghiép 46/ The
Company's fiscal year begins
on the first day of January
each year and ends on the

thiic vio ngay thir 31 ciia
thing Ba ciia niim ké tiép.
Niam tai chinh dau tién bit
dau tir ngay cép Gidy chimg
nhén ding ky doanh nghiép
va két thic vao ngay thir 31
cua thang Ba ngay sau ngdy
cép Gidy chirng nhan dang
ky doanh nghiép 46/ The

Company's fiscal year begins
on the first day of April each
vear and ends on the 31st

31st day of December of the

day of March of the

same year. The first fiscal
vear begins from the date of

issuance of the Enterprise
Registration Certificate and
ends on the 31st day of

December immediately

following year. The first
fiscal year begins from the
date of issuance of the
Enterprise Registration

Certificate and ends on the
31st day of March

Diéu chinh dé phu hop véi
thuc hién kinh doanh cua
Cong ty/ Adjusted to align
with  the
business operations.

Company's

12




STT/ | Noi dung trwée didu chinh/ Néi dung sau diéu chinh/ Muc dich diéu chinh/
No. Existing Content Proposed Content Rationale for
Amendment

Jollowing the date of issuance
of such Enterprise
Registration Certificate.”

immediately following the
date of issuance of such

Enterprise Registration
Certificate.”

13
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SMALL ENOUGH TO LISTEN - BIG ENOUGH TO DELIVER

Sé/ No. : 0 TT/SRE/HDQT/26 TP.HCM, ngiy 0% thang 0§~ nam 2026
Ho Chi Minh City, "N“J- OF...... ... 2026

TO TRINH/ PROPOSAL

VAY/ Re: Siva doi Quy ché hoat dong ciia HDQT Cong ty Cé Phén Searefico /Amendments the
Regulations on the Operation of the Board of Directors of Searefico Corporation

Kinh giri/ To: PAI HOI PONG CO PONG CONG TY CO PHAN SEAREFICO/ THE
GENERAL MEETING OF SHAREHOLDERS OF SEAREFICO CORPORATION

- Can cir Lugt Doanh nghiép sé 59/2020/QH14 do Quéc Hoi théng qua ngay 17/06/2020 vé cdc
vdn ban hwdng dén thi hanh;
Pursuant to the Law on Enterprises No. 59/2020/QH14 passed by the National Assembly on June
17, 2020 and its guiding documents,

- Can cit Lugt Chitng Khodn s6 54/2019/QHI14 dwoe Quoc Hpi théng qua ngay 26/11/2019 va ca
vdn ban hwéng dan thi hanh;
Pursuant to the Law on Securities No. 54/2019/QHI4 passed by the National Assembly o,
November 26, 2019 and its guiding documents;

- Cdn cir Biéu ¢ ciia Cong ty C6 phan SEAREFICO (“SEAREFICO” hodc “Céng ty”);
Pursuant to the Charter of Searefico Corporation(“SEAREFICO” or “Company”);

- Cdn cik tinh hinh thyc té hoat déng ciia Céng ty.
Pursuant to the actual operational situation of the Company.

Ho6i ddng Quan tri (“HPQT”) Céng ty C6 phin Searefico kinh trinh Dai hoi dong cb dong thong qua
viéc stra d6i va bd sung Quy ché hoat déng cia HDQT Céng ty nhim pht hop véi cac quy dinh phap luét
hién hanh, thyc tién quan tri Cong ty, déng thoi gitip ting cudng hiu qua quan tri, dap (ng nhu ciu phat
trién chién luoc va tiém can cac théng 1€ quan tri tét trén thé giéi. Cu thé: / The Board of Directors
(“BOD”) of Searefico Corporation respectfully submits to the General Meeting of Shareholders for
approval the amendments and supplements to Regulations on the Operation of the Board of Directors of
the Company in order to ensure compliance with current legal regulations, align with the Company’s
governance practices, enhance governance efficiency, meet strategic development needs, and align with
international best governance practices. Specifically:

1. Sira d6i Piéu, Khoan ciia Quy ché hoat dong ciia HPQT Céng ty nhw sau/ Amendments and
supplements to certain Article and Clause of the Regulations on the Operation of the Board of
Directors is as follows:




STT/ | Noi dung truéc diéu chinh/

Noi dung sau diéu chinh/

Muc dich diéu chinh/

co cau cia Hoi dong quan tri/
Article 4. The BOD and its
| Composition

|

| “1. Hdi ddng quan tri c6 sdu
|: (06) ngwoi, trong d6 co tdi
thiéu hai (02) thanh vién doc

No. | Existing Content Proposed Content Rationale for
‘ Amendment
1 ‘ Diéu 4. Héi dong quan tri va | Pidu 4. Hoi dong quan tri va co | Diéu chinh do mét sé

cdu ctia HoOi dong quan tri/
Article 4. The BOD and its
Composition

“1. Hoi dong quan tri c6 nim
(05) ngwoi, trong d6 cé téi thiéu
mot (01) thanh vién doc lap

lip HPOT. Co chu HPQT

HDQT./ The Board of Directors

| cita Cong ty phai dam bio tdi
thiéu 1/3 téng s6 thanh vién

consist

shall of five (03)

members, of which at least one

HDOT 1a thanh vién khéng

(01) must be an _independent

diéu_hanh. / The Board of
| Directors shall consist of six
| (06) members, of which_at

| least _two__(02) must _be
‘ independent _members. The
| composition of the

Company's Board of

Directors must ensure that at
least one-third (1/3) of the
total number of its members
are non-executive members.”’

member.”

Diéu, Khoan cia Nghi
dinh 155 d3 bi didu
chinh béi Nghi dinh
245/2025/ND-CP/

Adjusted  due  to
amendments to Decree
155 by Decree
245/2025/ND-CP.

:%\
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2. Hiéu e thi hanh/ Effective Time:
Quy ché nay c¢6 hiéu luc thi hanh ngay ké tir thoi diém drgc Pai hoi dong cb dong théng qua trén co s&
két qua bidu quyét hop 1€ cia cac c6 dong tham du Pai héi. Viée quy dinh hiéu lyc ngay nhdm bao dam
co s& phép ly thong nhét va lién tuc cho cong tac d& cir, img cir va biu thanh vién Hoi dong quan tri
nhiém ky 2026 —2030 theo co c4u, s luong va cac quy dinh d duoc sita doi, bd sung va théng qua tai
Dai hov/ This document shall take effect immediately upon being approved by the General Meeting of
Shareholders based on the valid voting results of the shareholders attending the Meeting. The
immediate effectiveness is intended to ensure a consistent and continuous legal basis for the nomination,
self-nomination, and election of members of the Board of Directors for the 2026 — 2030 term in
accordance with the revised and supplemented structure, number of members, and other provisions
approved at the Meeting.



3. Pé xuit PHPCPD iy quyén cho Héi déng quan tri / Proposal for the General Meeting of
Shareholders to authorize the Board of Directors:

Nhim hodn thién viéc sira ddi Quy ché hoat dong ctia HDQT Cong ty, HDQT kinh trinh DPHPCD uy
quyén cho HPQT thue hién viée ra soat, didu chinh vé mat cu chit, 13i chinh t4, ciu tric va hinh thirc
trinh bay cic Diéu, Khoan trong Quy ché. Viéc didu chinh nay dam bao tinh rd ring, minh bach va
chinh x4c hon, dong thoi cam két khong 1am thay déi néi dung va ¥ nghia cbt 151 cia cac Didu, Khoan
da dugc PHDCD thong qua./ To facilitate the completion of the amendments to the Regulations on the
Operation of the Board of Directors of the Company, the Board of Directors respectfully submits to the
General Meeting of Shareholders for authorization to refine the wording, spelling, structure, and
Jormatting of the Articles and Clauses within the Regulations. These adjustments aim to enhance clarity,
transparency, and accuracy without altering the underlying content or the intended meaning of the
Articles and Clauses previously approved by the General Meeting of Shareholders.

Hoi dong Quan tri kinh trinh Dai hoi ddng cd dong xem xét thong qua./ The Board of Directors respectfully
submits to the General Meeting of Shareholders for consideration and approval.

TM HOI DONG QUAN TRI/ ON BEHALl/OF
. 1 ._"____,_.-——-

Noi nhan/ Recipients: / DIS
- Nhu trén/ As above; l = IR 7’
- Luu HPQT/VT/ Filed with the BOD / , &

Administration;
- Cong bd thong tin/ For information
disclosure. Lﬁ TAN PHU’GC
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SMALL ENOUGH TO LISTEN - BIG ENOUGH TO DELIVER

Sé/ No.

:0l0 /TT/SRE/HDQT/26

TP.HCM, ngay0F thang 05 nam 2026
Ho Chi Minh City, ..Mo.&.oa:..... e 2026

TO TRINH/ PROPOSAL
VA/ Re: Siva dbi Quy ché ni bp vé Quin tri Cong ty Cé Phin Searefico / Amendments to
the Internal Corporate Governance Regulations of Searefico Corporation

Kinh gtti/ To: DAI HOI PONG CO PONG CONG TY CO PHAN SEAREFICO/ THE GENERAL
MEETING OF SHAREHOLDERS OF SEAREFICO CORPORATION

- Cdn cir Ludt Doanh nghiép sé 59/2020/QH14 do Quéc Hoi thong qua ngay 17/06/2020 va
cdc vin ban hwdmg dan thi hanh;
Pursuant to the Law on Enterprises No. 59/2020/QH14 passed by the National Assembly on
June 17, 2020 and its guiding documents;

- Cdn cir Ludt Chimg Khodn s6 54/2019/QH14 dwoc Quéc Hei thong qua ngay 26/11/2019 va
cée van ban hwdng dan thi hanh,

Pursuant to the Law on Securities No. 54/2019/QH14 passed by the National Assembly on

November 26, 2019 and its guiding documents;

- Can cit Piéu Ié ciia Céng ty Cé phan SEAREFICO (“SEAREFICO” hodc “Céng ty”);
Pursuant to the Charter of Searefico Corporation(“SEAREFICO” or “Company”);

- Cdn cit tinh hinh thiee té hoat déng ciia Céng ty.
Pursuant to the actual operational situation of the Company.

Hoi dong Quan tri (“HPQT”) Céng ty Cb phan Searefico kinh trinh Pai hoi dong c6 dong thong
qua viéc stra d6i Quy ché ndi bd v& Quan trj Cong ty nhim phi hop véi cac quy dinh phép luit hién
hanh, thuc tidn quén tri Cong ty, ddng thoi gitp ting cudng hiéu qua quan tri, dap img nhu cau phét
trién chién lwoc va tiém can céc thong 18 quan tri tot trén thé gisi. Cu thé: / The Board of Directors
(“BOD”) of Searefico Corporation respectfilly submits to the General Meeting of Shareholders for
approval the amendments to the Internal Corporate Governance Regulations of the Company in order
to ensure compliance with current legal regulations, align with the Company’s governance practices,
enhance governance efficiency, meet strategic development needs, and align with international best

governance practices. Specifically:

1. Sira d6i Piéu, Khoan ciia Quy ché ndi bd vé Quan tri Cong ty nhw sau/ Amendments to
certain Article and Clause of the Internal Corporate Governance Regulations is as follows:

STT/
No.

Néi dung trwée diéu chinh/
Existing Content

Néi dung sau diéu chinh/
Proposed Content

Muc dich diéu chinh/
Rationale for
Amendment

Piéu 15. Tiéu chuan Thanh vién
HDQT / Article 15. Standards of
the BOD

Piéu 15. Tiéu chudn Thanh vién
HDQT / Article 15. Standards of
the BOD

Piéu chinh do mét sb
Diéu, Khoan ciia Nghi
dinh 155 da bi diéu chinh




Nhiém ky cua thanh vién Hoi
ddng quan trj 12 nam (05) ndm va

| co6 thé dugc bau lai vdi s6 nhiém

ky khéng han ché. Mot c4 nhan
chi duge bau lam thanh vién Hoi
dong quan tri doc 1ap khong qua
hai (02) nhiém ky lién tuc/ The
number of Board of Directors
members shall be six (06). The
term of office of Board of
Directors members shall be five
(05) years and they may be re-
elected for an unlimited number
of terms. An individual may only
be elected as an independent
of the Board of
Directors for no more than two

member

(02) consecutive terms. "

Nhiém ky cta thanh vién Hoi dong
quan tri 12 ndm (05) nim va c6 thé
duoc bau lai véi s6 nhiém ky
khong han ché. Mot ca nhan chi
duge bau lam thanh vién Hoi dong
quan tri doc 14p khong qua hai (02)
nhiém ky lién tuc/ The number of
Board of Directors members shall
be five (05). The term of office of
Board of Directors members shall
be five (05) years and they may be
re-elected for an
number of terms. An individual

unlimited

may only be elected as an
independent member of the Board
of Directors for no more than two
(02) consecutive terms.”

STT/| Nbi dung trwéc diéu chinh/ Noi dung sau diéu chinh/ Muc dich diéu chinh/
No. Existing Content Proposed Content Rationale for
Amendment
bdi Nghi dinh
“l.  S6 luong thanh vién Hoi | “1.  S6 lugng thanh vién Hdi | 245/2025/ND-CP/
dong quan tri 12 sdu (06) ngwdi. | ddng quan tri 1a ndm (05) nguwdi. | Adjusted due to

1
]

amendments to Decree
155 by Decree
245/2025/ND-CP.

2. Hiéu lyc thi hanh/ Effective Time:

Quy ché nay c6 hiéu luc thi hanh ngay k& tir thdi diém dugc Dai hoi dong c6 dong thong qua trén

co s& két qua biéu quyét hop 18 cua cic ¢b ddng tham dir Dai héi. Viéc quy dinh hiéu lwc ngay
nham bao dam co s& phap 1y thdng nhat va lién tuc cho cong tic dé cir, tmg cir va biu thanh vién
Hoi dong quén tri nhiém ky 2026 — 2030 theo co ciu, s6 luong va cac quy dinh da duoc sira dbi,
b sung va thong qua tai Dai hoi/ This document shall take effect immediately upon being approved
by the General Meeting of Shareholders based on the valid voting results of the shareholders
attending the Meeting. The immediate effectiveness is intended to ensure a consistent and
continuous legal basis for the nomination, self-nomination, and election of members of the Board
of Directors for the 2026 — 2030 term in accordance with the revised and supplemented structure,
number of members, and other provisions approved at the Meeting.

Shareholders to authorize the Board of Directors:

Nhim hoan thién viéc stra ddi va bd sung Quy ché néi bd vé& Quan trj Céng ty, HPQT kinh trinh
DHDCP tiy quyén cho HPQT thuc hién viée ra soét, didu chinh vé& mdt cau chit, 15i chinh ta, ciu

D¢ xuit DPHPCP iy quyén cho Hoi dong quan tri / Proposal for the General Meeting of



triic va hinh thirc trinh bay cac Piéu, Khoan trong Quy ché. Viée diéu chinh niy ddm bao tinh rd
rang, minh bach va chinh xac hon, ddng thoi cam két khong 1am thay d6i ndi dung va ¥ nghia cét
16i cia cac Piéu, Khoan di dugc PHPCD thong qua./ To facilitate the completion of the
amendments and supplements to the Internal Corporate Governance Regulations of the Company,
the Board of Directors respectfully submits to the General Meeting of Shareholders for
authorization to refine the wording, spelling, structure, and formatting of the Articles and Clauses
within the Regulations. These adjustments aim to enhance clarity, transparency, and accuracy
without altering the underlying content or the intended meaning of the Articles and Clauses
previously approved by the General Meeting of Shareholders.

H6i dong Quén tri kinh trinh Dai hoi dong c6 dong xem xét thong qua./ The Board of Directors
respectfully submits to the General Meeting of Shareholders for consideration and approval.

TM HOI PONG QUAN TRI/ ON BEHALF
BQARD OF DIRECTORS

Noi nhan/ Recipients: CHANCHY CHAIRMAN
Nhu trén/ 4s above; @' ————
Lwu HDQT/VT/ Filed with the BOD / § -'
Administration, «

Cong bb thong tin/ For information
disclosure.

LE TAN PHUOC
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SMALL ENOUGH TO LISTEN - BIG ENOUGH TO DELIVER

86/ No. : DM /TT/SRF/HDQT/26 TP.HCM, ngay % thang S nam 2026
Ho Chi Minh City, Nﬁ,c% e 2026

TO TRINH/ PROPOSAL
VAv: Mién nhiém va Bau b6 sung Thanh vién Hpi dong quan tri nhiém ky 2026 - 2030/
Dismissal and Election of Additional Member of the Board of Directors for the 2026 — 2030
term

Kinh giri/ To: PAI HQI PONG CO PONG CONG TY CO PHAN SEAREFICO/ THE
GENERAL MEETING OF SHAREHOLDERS OF SEAREFICO CORPORATION

- Can ci Ludt Doanh nghiép s6 59/2020/QH14 do Quéc Hgi thong qua ngay 17/06/2020;
Pursuant to the Law on Enterprises No. 59/2020/QH14 passed by the National Assembly on
June 17, 2020;

- Can ci Lugt Chitng Khodn s6 54/2019/QH14 dwoe Quic Hpi théng qua ngay 26/11/2019;
Pursuant to the Law on Securities No. 54/201 9/QH14 passed by the National Assembly on
November 26, 2019;

- Can cit Diéu I¢ ciia Cong ty C phdn SEAREFICO (“SEAREFICO” hogc “Cong ty”);
Pursuant to the Charter of Searefico Corporation(“SEAREFICO " or “Company”);

- Cdn ct Don tir nhiém thanh vién Hgi dong quan tri cua 6ng Lé Quang Phic nga
29/04/2026; (
Pursuant to Resignation Letter of member of the Board of Directors Mr. Le Quang Ph
dated 29 April, 2026;

- Cdn cir Don tir nhiém thanh vién Hoi dong qudn tri cia éng Nguyén Hitu Thinh ngay
06/05/2026;
Pursuant to Resignation Letter of member of the Board of Directors Mr. Nguyen Huu Thinh
dated 6 May, 2026;

- Cadn cir nhu cdu thyc tién hoat dong quan tri, qudn Iy ciia Céng ty.

- Pursuant to the actual operational and governance requirements of the Company.

Hoi dong Quan trj (“‘HDQT”) Cong ty C4 phén Searefico kinh trinh Pai hoi dong c6 dbng thuong
nién 2026 thdng qua ndi dung mién nhiém thanh vién HDQT va bau bd sung thanh vién HDQT
(nhiém ky 2026 — 2030) nhu saw/ The Board of Directors (“BOD”’) of Searefico Corporation
respectfully submits to the General Meeting of Shareholders Jor approval the dismissal of an
Member of the BOD and the election of an additional Member of the BOD (for the 2026 — 2030
term) as follows:

1. Mién nhiém Thanh vién Hoi ddng quan tri/ Dismissal of an Member of the BOD




Mién nhiém Thanh vién doc 1ap HDQT dbi voi Ong Lé Quang Phuc theo don tir nhiém guri
ngay 29/04/2026/ Dismissal of Mr. Lé Quang Phiic from the position of Independent Member
of the Board of Directors in accordance with the resignation letter dated April 29, 2026.

Mién nhiém Thanh vién HPQT dsi véi Ong Nguyén Hitu Think theo don tir nhiém giri ngay
06/05/2026/ Dismissal of Mr-. quen Hitu Thinh from the position of Member of'the Board
of Directors in accordance with the resignation letter dated May 6, 2026.

. Bau bd sung Thanh vién Hoi ddng quan tri nhiém Ky 2026 — 2030/ Election of an
additional Member of the BOD for the 2026 — 2030 term

Dé dam bao hoat dong du s6 lrong Thanh vién HDQT theo quy dinh tai Piéu 1& Cong ty va
trién khai hiéu qua nhi¢m vu cua HDQT, HPQT dé xuat phwong 4n bau bd sung Thanh vién
HDQT nhiém ky 2026 — 2030 nhu sau/ To ensure the BOD operates with the required as
prescribed in the Company's Charter and to effectively implement the BOD's duties, the BOD
proposes the plan for electing an additional Member of the BOD Jor the 2026 — 2030 term
as follows:

- S6 luong bau bé sung Thanh vién HDQT 1&/ Number of additional Member of the BOD
to be elected: 01 thanh vién/ member

- Nhiém ky cua Thanh vién HDQT duoc bau bé sung/ Term of office of the additionally
elected Member of the Board of Directors: 2026 — 2030 ﬁ;

- Yéu cau vé tiéu chuén, diéu kién d8i véi Thanh vién HDQT duoc bau bd sung: Ungcu
vién duoc bau bd sung phai dap ing diy du céac tiéu chuin va diéu klen theo quy dinh
ctia Ludt Doanh nghiép hién hanh, Diéu 1¢ Céng ty, Quy ché ndi bd vé quan trj Cong fAREF
va Quy ché hoat dong cua HDQT Cong ty/ Requirements for standards and conditigns .
Jor the additional BOD Member to be elected: The candidate Jfor additional election m%
Jully satisfy the standards and conditions as prescribed by the current Law o#—==
Enterprises, the Company's Charter, the Internal Regulations on Corporate Governance,
and the BOD Operating Regulations.

- Danh sach éng vién thanh vién HDQT/ List of candidates for BOD Member

Danh sach ung ctr vién d& DPHDCPD bau b sung vao Thanh vién HDQT dugc tap horp tir cac
ca nhén ¢6 du tiéu chudn, didu kién va hd so theo quy dinh dugc ¢ déng/nhém cb dong quy
dinh tai khoan 2 Didu 26 Didu 1¢ Cong ty dé cir img cir va/hoic dugc HDQT, cac ¢b dong
khac d cir theo quy dinh. Danh séch tmg ctr vién theo d& cir, g ctr s& dugc téng hop va
cong bé tai Pai hoi trude thoi didm biu cir./ The list of candidates for the GMS to elect as an
additional BOD Member is compiled from individuals meeting the statutory standards,

conditions, and documentation requirements, who are nominated by shareholders/groups of
shareholders as stipulated in Clause 2, Article 26 of the Company's Charter and/or
nominated by the BOD or other shareholders in accordance with the regulations. The list of
candidates based on nominations and applications will be consolidated and announced at

the Meeting prior to the election.
2



Hoi ddng Quan tri kinh trinh Pai hi ddng cb dong xem xét thong qua/ The Board of Directors
respectfully submits to the General Meeting of Shareholders for consideration and approval.

Noi nhin/ Recipients:
- Nhu trén/ As above;
-  LuuHDQT/VT/ Filed with the
BOD / Administration;
- Cong b thong tin/ For
information disclosure.

LE TAN PHUOC
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SMALL ENOUGH TO LISTEN - BIG ENOUGH TO DELIVER

S6/ No.: 01 /TT/SRF/HPQT/26 TP. HCM, ngay 0+ thang (Snam 2026
Ho Chi Minh City, Moy, 0¥ 2026

TO TRINH / PROPOSAL

VA/ Re: Théng qua viée thay déi nim tai chinh ciia Cong ty/ Approval of the change in the
Company’s fiscal year

Kinh giti/ To: PAI HOI PONG CO PONG CONG TY CO PHAN SEAREFICO/ THE
GENERAL MEETING OF SHAREHOLDERS OF SEAREFICO CORPORATION

- Can ctr Luat Doanh nghiép s6 59/2020/QH14 do Quéc Hoi thong qua ngay 17/06/2020;
Pursuant to the Law on Enterprises No. 59/2020/QH14 approved by the National Assembly
on June 17, 2020;

- Cin ctr Luat Ké toan s 88/2015/QH13 do Quéc Hoi thong qua ngay 20/11/2015;

Pursuant to the Law on Accounting No. 88/2015/QH13 approved by the National Assembly
on November 20, 2015;

- Can ctr Luat Chimg Khoan s6 54/2019/QH14 dugc Quéc Hoi thong qua ngay 26/11/2019;
Pursuant to the Law on Securities No. 54/2019/QH14 approved by the National Assembly oy
November 26, 2019;

- Can clr Piéu 1¢ ctia Cong ty Cé phin SEAREFICO.
Pursuant to the Charter of SEAREFICO Corporation.

Trén co s& tinh hinh hoat dong thyc té ctia Cong ty, viéc thay ddi nam tai chinh cta C
ty nham tbi uu héa cong tac quén tri, phtt hop véi dic thi chu ky nghiém thu va thanh quyét toan =
dur 4n thudng tap trung vao thdi diém cubi nam. Su thay dbi nay gép phin ddng bd voi hé thdng
bao céo cua cac Déi tac chién luoc, ddng thoi giam ap luc quyét toan cuc bd, qua d6 ning cao
chat lwong va do tin cy cua thong tin trinh bay trén Bao céo tai chinh/ Based on the Company ’s
actual operational situation, the change of the Company'’s fiscal year is intended to optimize
corporate governance and better align with the specific characteristics of project acceptance,
settlement, and finalization cycles, which are typically concentrated toward the year-end period.
This change will also help synchronize the reporting system with those of the Company’s
strategic partners, while reducing pressure from concentrated year-end closing activities,
thereby enhancing the quality and reliability of the information presented in the Financial
Statements:

1. Chuyén ddi nam tai chinh cia Cong ty nhu saw/ Change of the Company's fiscal year as
follows:
- Nam tai chinh hién tai dang 4p dung: 12 thang, tinh tir ngay 01/01 dén 31/12 nam dwong
lich/ Current fiscal year: 12 months, starting from January I*' to December 315 of the
calendar year.

- Ném tai chinh dé nghi chuyén ddi: 12 thang, tinh tir ngay 01/4 dén ngay 31/3 nam sau/




Proposed fiscal year: 12 months, starting from April I° to March 31* of the following
year.

- Nam tai chinh du tién 4p dung sau khi dwoc Pai hdi ddng cb dong thuong nién nam 2026
phé duyét chuyén doi bat dau tir ngay 01/04/2027 va ngay két thiic vao ngay 31/03/2028
(12 thang)./ First transitional fiscal year: After being approved by the 2026 Annual
General Meeting of Shareholders, the first transitional fiscal year will start from April
I, 2027, and end on March 31*', 2028 (duration of 12 months).

- Ky chuyén giao giita 02 ky ké toan clia nim tai chinh cii va nim tai chinh mé&i: 01/01/2027
—31/03/2027/ The transition period between the accounting periods of the previous fiscal
vear and the current fiscal year: From January 01%, 2027 to March 31, 2027.

2. Stra dbi Diéu 18 tai Diéu 48, cu thé nhu sau/ Amendment to Article 48 of the Charter:

“Nam tai chinh ctia Cong ty bat du tir ngay diu tién ciia thang Tw hang nim va két thic
vao ngay thir 31 ciia thing Ba ciia nim ké tiép. Nam tai chinh diu tién bét diu tir ngay cip
Gidy chimg nhan dang ky doanh nghiép va két thic vao ngay thir 31 ciia thing Ba ngay sau
ngay cip Gidy chimg nhan ding ky doanh nghiép d6/ The Company's fiscal year begins on the
first day of April each year and ends on the 31st day of March of the following year. The first
fiscal year begins from the date of issuance of the Enterprise Registration Certificate I
on the 31st day of March immediately following the date of issuance of such Eit€syise
Registration Certificate.”

d01 ky ké toan nam tai cac Co quan Nha nudc co tham quyén theo quy dinh/ The GMS% 13 izes
the Board of Management to carry out all necessary legal procedures related to th
the fiscal year with the competent State Authorities in accordance with the law.

Hoi dong quén tri kinh trinh Dai hoi ddng cb dong xem xét thong qua/ The Board of Directors
respectfully submits to the General Meeting of Shareholders for consideration and approval.

ONG O E
™ I(-)I}?I AN TRI/ ON BEHAL
Noi nhén/ Recipients:
- Nhu trén/.4s above;
- Luwu HPQT/VT/ Archived: BOD,
Clerical,

- Cong bd théng tin/ Information
Disclosure.

LE TAN PHUOC



CONG HOA XA HOQI CHU NGHIA VIET NAM
Déc lap - Tw do - Hanh phic

SOCIALIST REPUBLIC OF VIETNAM
Independence - Freedom - Happiness

CONG TY CO PHAN SEAREFICO
SEAREFICO CORPORATION

Tp. HCM, ngay 29 thang 05 nam 2026

S6/ No.: 001/TB/SRF/HDQT/26 Hochiminh City, May 29, 2026

THONG BAO/ ANNOUCEMENT

Kinh gui/ To: Quy c6 déng Cong ty Co phan Searefico/
Shareholders of Searefico Corporation

- Can cwt Luat Doanh nghiép 56 59/2020/QH14 duwoc Quo”'c hoi nwoc Cong hoa xa hoi chu
nghia Viét Nam thong qua ngay 17/6/2020;
Pursuant to the Law on Enterprises No. 59/2020/QH 14 passed by the National Assembly
of the Socialist Republic of Vietnam on June 17, 2020;

- Can cir Ludt chimg khodn s6 54/2019/QH14 ngay 26/11/2019;
Pursuant to the Law on Securities No. 54/2019/QH14 dated November 26, 2019;

- Can cir Diéu 1¢ Cong ty Cé phan Searefico;
Pursuant to the Charter of Searefico Corporation,

- Can cit Dy thdo Quy ché dé cit, g cit, bau cir bé sung thanh vién Hoi dong quan tri
nhiém ky 2026-2030 dd dwoc cong bé trén Website ngay 08/05/2026;
Pursuant to the Draft Regulation on nomination, self-nomination and election of
additional member(s) of the Board of Directors for the 2026 — 2030 term published on
the Company s website on May 8, 2026,

- Can cik trén don dé cir cdc c6 dong da giri dén Cong ty Co phan Searefico dén thoi diém
ngay 18/05/2026.
Pursuant to the nomination applications submitted by shareholders to Searefico
Corporation as of May 18, 2026.

Cong ty Cb phan Searefico tran trong thong bao téi Quy c6 dong danh sach ung ctr, dé cir
dé bau bd sung thanh vién Hoi déng quan tri nhiém ky 2026 - 2030 tai Pai hdi déng )
d6ng thudong nién nam 2026 (t6 chirc ngay 29/05/2026) 1a: 01 g vién, bao gdm/ Searefico
Corporation hereby respectfully announces to the shareholders the list of nominated/self-
nominated candidates for the election of an additional member of the Board of Directors
for the 2026 — 2030 term at the 2026 Annual General Meeting of Shareholders (scheduled
to be held on May 29, 2026), comprising 01 candidate as follows:



« . Trinh do
TT/ Nam sinh/ chuyén mon/
Ho va tén/ Full Name Date of Dia chi/ Address yenr
No. Birth Professional
Qualification
A : < Co bién tu/
1 | Ong Nguyén Khoa Bang | 11/04/1988 Mechatronics

Dinh kém 1 So yéu 1y lich cua tng vién/ Attached hereto is the curriculum vitae of the
candidate.

Hoi dong quan tri dd xem xét, danh gia va tham dinh ho so, thong tin ctia ing vién va xéac
nhén tng vién dap Gng day du cac tiéu chuan, diéu kién dé img cir/tham gia Hoi ddng quan
tri theo quy dinh ctia phap luat, Diéu 1é va cac quy dinh noi bo cua Cong ty/ The Board of
Directors has reviewed, assessed and verified the candidate’s dossier and information, and
confirmed that the candidate fully satisfies the eligibility criteria and conditions for
nomination/election to the Board of Directors in accordance with applicable laws, the
Company’s Charter and the Company’s internal regulations.

Tran trong/ Sincerely.
TM. HQI PONG QUAN TRI/ ON BEHALF

Noi nhdn/ Recipients:
- Nhu trén/ 4s stated above;
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CONG HOA XA HOI CHU NGHIA VIET NAM
Doc l1ap — Tu do — Hanh phic
THE SOCIALIST REPUBLIC OF VIETNAM
Independence — Freedom — Happiness

SO YEU LY LICH
CURRICULUM VITAE

Ung ctr vao vi tri Thanh vién Hoi ddng quan tri ctia Cong ty C6 phan Searefico
Apply for the position of Member of the Board of Directors of Searefico Corporation

1. Ho va tén: Nguyén Khoa Ding
Full name: Nguyen Khoa Dang
2. Gioi tinh: Nam
Gender: Male
3. Ngay sinh: 11/04/1988
Date of birth: April 11, 1988
4. Quéc tich: Viét Nam
Nationality: Vietnamese
5. CCCD sb: tai CCS QLHC vé TTXH

ID Card No.: issued by the Police Department on
Administrative Management of Social Order.

6. bDia chi:
Address:
7. Trinh d6 van hoa: Pai hoc

Educational level: University level.

8. Trinh d¢ chuyén mon: Co dién tu
Professional qualification: Mechatronics.
9. Qua trinh cong tac:

Working experience:

Thoi gian Chirc vu & Cong ty/To chirc
Time Position & Company/Organization

«  Tbdng Giam dc Cong ty C6 phan Searefico
Chief Executive Officer of Searefico Corporation

« Tbdng Giam dbc Cong ty CP K§ thuat va Xay dung Searefico
General Director of Searefico Engineering and Construction JSC

09/2024 —Higntai | .  Chy tich HDQT Cong ty CP Co Dién Lanh Searee

Sep, 2024 — Present Chairman of the Board of Searee Refrigeration Electrical Engineering
Corporation

* Chutich HDQT Cong ty CP Phoenix Energy & Automation (tir thang 1/2025)

Chairman of the Board of Phoenix Energy & Automation JSC (from January,
2025)
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Thoi gian

Time

Chirc vu & Cong ty/Té chirc
Position & Company/Organization

* Thanh vién HDQT Coéng ty CP Greenpan (tur thang 4/2025)
Member of the Board of Directors of Greenpan JSC (from April, 2025)

10/2021 - 09/2024
Oct, 2021 — Sep, 2024

«  Tong Giam dbc Cong ty CP Ky thuat va Xay dung Searefico

General Director of Searefico Engineering and Construction JSC
«  Giam dbc Cong ty CP Co Pién lanh Searee

Director of Searee Refrigeration Electrical Engineering Corporation
Thanh vién HPQT Cong ty CP K§ nghé lanh A Chau

Member of the Board of Directors of Asia Refrigeration Industry JSC
* Chu tich HPQT Cong ty CP Co Dién Lanh Searee (tir thang 06/2021)

Chairman of the Board of Searee Refrigeration Electrical Engineering
Corporation (from June 2021)

03/2020 — 10/2021
Mar, 2020 — Oct, 2021

«  Pho Tong Giam dbc Cong ty CP Ky thuat va Xay dung Searefico
Deputy General Director of Searefico Engineering and Construction JSC

07/2017 — 02/2020
Jul, 2027 — Feb, 2020

Cong ty Co phan Ky Ngh¢ Lanh (SEAREFICO)
Seaprodex Refrigeration Industry Corporation
*  Truong phong Kinh doanh
Head of Bussiness Management
+  Giam déc Dy an Kho thong minh Tién Son Milk va Du 4n Binh Chau Onsen

Project Director of the Tien Son Milk Smart Warehouse Project and Binh
Chau Onsen Project

05/2015 - 06/2017
May, 2025 — Jun, 2017

Cong ty CP K¥ thuat Cong nghé Sai Gon (TECHGEL)

Sal GoN TECHNOLOGIES, INC

*  Truong phong Thi truong
Head of Market Development Department

«  Giam ddc du 4n San bay Qudc té Van Pon, dy an San bay Qudc té Pa Ning
— GDb 2 va Nha may Schneider — Khu CNC Q9
Project Director of Van Don International Airport Project, Da Nang

International Airport — Phase 2 Project, and Schneider Factory Project —
Saigon Hi-Tech Park, District 9.

09/2013 — 04/2015
Sep, 2013 — Apr, 2015

Cong ty Co Khi Xay dung POSCO E&C
Posco Engineering Construction Co., Ltd
«  Chuyén vién K& hoach, Cung tng

Planning and Procurement Executive

09/2009 — 08/2013
Sep, 2009 — Aug, 2013

Cong ty CP Dich vu & K¥ thuat Co Dién Lanh (REE)
R.E.E Mechanical & Electrical Engineering JSC
«  K¥ su truong Hé thong PCCC Dy an Khach san Pullman Sai Gon
Fire Protection System Chief Engineer - Pullman Saigon Centre Project
*  Quan ly Stra chira Khach san Novotel Sai Gon
Maintenance Manager of Novotel Saigon Hotel

213




Thoi gian Chirc vu & Cong ty/Té chirc

Time Position & Company/Organization

* K¥ su Du toan — Phong Kinh doanh
Estimation Engineer — Business Department

«  K¥ su Khéi lugng — Phong Kinh doanh

Quantity Survey Engineer — Business Department

10. Chirc vu cong tac hién nay tai Cong ty Co phan Searefico: Tong Giam ddc
Current position at Searefico Corporation: Chief Executive Officer

11. Chirc vu hién dang nam giit & cac t6 chuc khac:

Current positions held in other organizations:
- Téng Giam dbc Cong ty C6 phan K¥ thuat va Xay dung Searefico;
General Director of Searefico Engineering and Construction JSC;
- Chu tich HDQT Céng ty C6 phan Co Dién Lanh Searee;
Chairman of the Board of Searee Refrigeration Electrical Engineering Corporation;
- Chii tich HDQT Cong ty C6 phan Phoenix Energy & Automation;
Chairman of the Board of Phoenix Energy & Automation JSC;
- Thanh vién HDQT Céng ty C6 phan Greenpan
Member of the Board of Directors of Greenpan JSC.

12. Ho tén dai dién ctia nhom cb dong dé cir cho tmg vién: Hoi ddng quan tri Cong ty C6 phan Searefico.
Name of the shareholder group nominating the candidate: Board of Directors of Searefico
Corporation

13. S ¢6 phiéu nam giit ctia mg vién tai Cong ty C6 phan Searefico: 1.002.000 c6 phan
Number of shares held by the candidate in Searefico Corporation: 1,002,000 shares.

14. Céc loi ich lién quan t&i Cong ty CO phan Searefico/ Interests related to Searefico Corporation:
Hop ddng lao dong khong xac dinh thoi han/ Indefinite-term Labor Contract.

T61 xin cam doan nhitng 101 khai trén 1a hoan toan dung su that, néu sai toi xin chju trach nhiém trude
phap luat.

I hereby certify that the above statements are true and correct to the best of my knowledge. If any
information is found to be false, I shall take full responsibility before the law.

TP. HCM, ngay 10 thang 05 nam 2026
HCMC, ......ccco e 2026
Nguwoi khai/ Declarant

Nguyén Khoa Piing
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L. PINH NGHIA CAC THUAT NGU TRONG PIEU LE
Piéu 1. Giai thich thuit ngir
1. Trong Diéu 1& nay, nhitng thuat ngir dudi ddy dugc hiéu nhu sau:

“Cong ty” duoc quy dinh trong Diéu 1¢ nay 1a Cong ty C6 phan SEAREFICO;

®

b. “Vén diéu 18”7 1a téng gia tri ménh gia ) phén da bép hodc da duogc dang ky mua khi
thanh 1ap doanh nghi¢p va quy dinh tai Bi€u 6 cta Dicu I¢ nay;

c. “Luat Doanh nghiép” c6 nghia 1a Luat Doanh nghiép §6 59/2020/QH14 duoc Qudc hoi
thong qua ngay 17 thang 06 nam 2020 va Luat stra doi, bo sung, thay thé Luat Doanh
nghi¢p (n€u co) tai ting thoi diém;

d. “Luét Ching khoan” c6 nghia 1a Luat Ching khoan sb 54/2019/QH14 duoc Quéc hdi

thong qua ngay 26 thang 11 nam 2019 va Lut stra dbi, b6 sung, thay thé Luat Ching
khodn (néu c6) tai ting thoi diém;

e. “Co dong” 1a ca nhan, to chic s¢ hitu it nhat mot (01) co phan ciia Cong ty;
f. “Cbd dong lon” 1a cd dong duoc quy dinh tai Khoéan 18 Diéu 4 cua Luat Chimg khoan;

g. “Cong ty con” 1a cong ty ma Cong ty 1 cong ty me theo quy dinh tai Khoan 1 Piéu 195
ctua Luat Doanh nghiép;

h. “Céng ty lién két” 1a cong ty ma Cong ty truc tiép hodc gian tiép nim gitr tir hai muoi
phan trdm (20%) dén dudi ndm muoi phan tram (50%) von dicu 1€ cuia cong ty do;

1. “Chi nhanh” 1a don vi phu thugc cua Cong ty, co nhiém vu thuc hjén toan bd hoé‘c mot
phan chirc nang cua Cong ty ké ca chire nang dai dién theo uy quyén. Nganh, nghé kinh
doanh cua chi nhanh phai dung v6i nganh, nghé kinh doanh cua Cong ty;

J- “Van phong dai dién” 1a don vi phu thudc cia Cong ty, c6 nhiém vu dai dién theo uy
quyén cho loi ich ciia Cong ty va bdo vé cac lgi ich do;

k. “Ngay thanh lap” 1 ngay Cong ty dugc cap Gidy chimg nhan dang ky doanh nghiép lan
dau tién;

I “Nguoi diéu hanh doanh nghiép” 1a Tong Giam ddc, cac Pho Tong giam dbc, Giam doc
phat trién kinh doanh, Giam ddc tai chinh, Giam doc dau tu, Gidam doc nhan su, Ké toan
trudng, va cac chirc danh khac do Hoi dong quan tri cua Cong ty quyét dinh tuy ting
thoi diém;

m. “Nguoi dai dién von” 1a nguoi dugc Hoi dong quan tri bd nhiém va iy quyén bang vin
ban dai dién cho mot phan hoac toan bd s6 cd phan/phan von gop cia Cong ty tai cac
cong ty khac dé thuc hién cac quyén va nghia vu ciia Cong ty tai cac cong ty nay;

AR

n. “Nguoi quan ly doanh nghiép” 1a Chu tich Hoi ddng quan tri, thanh vién Hoi dong quan
tri, Tong giam ddc, va cac ¢4 nhan giit chirc danh quéan 1y khac duoc Hoi dong quan tri
phé duyét tai timg thoi diém;

0. “Nguoindi bd” 1a cac ca nhan duoc dinh nghia theo khoan 45 Piéu 4 Luat Chtng khoan;

p. “Nguoi co lién quan” 1a ca nhan, t6 chirc duge quy dinh tai Khoan 23 Diéu 4 cua Luat
Doanh nghi¢p, va Khoan 46 Di€u 4 cia Luat Ching khodén;

q. “Quy ché Quan tri Cong ty” la quy ché noi bo vé quan tri Cong ty dugc Hoi dong quan
tri xay dung, trinh Dai hoi ddng cb dong thong qua dé quy dinh cac van dé vé quan tri,
diéu hanh Céng ty phu hop v6i quy dinh cua phap luat va Diéu 1é ciia Cong ty tai timg
thoi diém.




r. “SRF Group” la tir viét tat ctia Searefico Group, bao gdm Cong ty, cic cong ty con, va
cong ty lién két cuia Cong ty;

s. “Thoi han hoat dong” la thoi gian hoat dong ciia Cong ty duge quy dinh tai Diéu 2 cua
Diéu 1é nay va thoi gian gia han (néu c6) duoc Dai hoi dong cb dong ciia Cong ty thong
qua bang Nghi quyét;

t.  “Vi¢t Nam” la nudc Cong hoa Xa hoi Chu nghia Viét Nam.

2. Trong Diéu 1& nay, cac tham chiéu t6i mot hodc mot sé quy dinh hodc vin ban khac bao
gdm ca nhing sira d6i, bd sung, hodc vin ban thay thé quy dinh hodc van ban do.

3. Céc tiéu dé (chuong, didu cua Diéu 1é nay) duoc sir dung nhiam thuan tién cho viéc hiéu noi
dung va khong anh huong té1 ndi dung cua Dicu 1€ nay.

4. Céc tir hodc thuat ngit da dugc dinh nghia trong Luat Doanh nghiép (néu khong mau thuin
v6i chi thé hodc ngit canh) s& co nghia twong tu trong Diéu 1¢ nay.

. TEN, HINH THUC, TRU SO, CHI NHANH, VAN PHONG DAI DIEN, THOI
HAN HOAT PONG VA NGUOI PAI DIEN THEO PHAP LUAT CUA CONG TY

Diéu 2. Tén, hinh thirc, tru sé, chi nhanh, vin phong dai dién va thoi han hoat dong cia
Cong ty

1. Tén Cong ty
o Téntiéng Viet:  CONG TY CO PHAN SEAREFICO
o Téntiéng Anh:  SEAREFICO CORPORATION
o Ténviéttit :  SEAREFICO CORP

2. Cong ty 1a cong ty cd phan co tu cach phap nhan pht hop v6i phap luat hién hanh cia Viét
Nam.

3. Tru sé dang ky cua Cong ty la:

o biachi : 253 Ho:c‘lng‘ Van Thy, Phuong Tan Son Hoa,
Thanh pho H6 Chi Minh.
o bDién : +84 28 3822 7260
thoai
o Fax : +84 28 3822 6001
o Mail : info@searefico.com
o Website : http://www.searefico.com

o Logo : _/EAEFICO

4. Coéng ty co6 thé thanh lap chi nhanh va van phong dai dién tai dia ban kinh doanh dé thyc
hién cac muyc tiéu hoat dong cua Cong ty phu hop voi quyét dinh cua Hoi dong quan tri va
trong pham vi ludt phap cho phép.

5. Trir khi chdm dirt hoat dong truéc thoi han theo Khoan 2 Diéu 56 ciia Diu 1¢ nay, hofc gia
han hoat dong theo Bic¢u 58 cua Dicu 1€ nay, thoi han hoat dong cia Cong ty s€ bat dau tir
Ngay thanh 13p va 1a ndm muoi (50) nam.

Diéu 3. Nguoi dai dién theo phap luit ciia Cong ty
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Cong ty ¢ hai (02) ngudi dai dién theo phap luat 1a Chu tich Hoi dong quan tri, va Tong
giam doc.

Nguoi dai dién theo phap luat co quyén uy quyén‘ cho ngudi khac thue hién cac quyén va
nghia vu cia minh, dong thoi thong bao cho Hoi dong quan tri theo cac quy dinh ndi bd cta
Cong ty.

Nguoi dai dién theo phap ludt cua Cong ty la ca nhan dai dién cho Cong ty thyc hién cac
quyén va nghia vu phat sinh tir giao dich cia Cong ty, dai dién cho Cong ty v6i tu cach
ngudi yéu cau giai quyét viée dan su, nguyén don, bi don, ngudi cd quyén loi, nghia vu lién
quan trudc Trong tai, Toa an. Nguoi dai dién theo phap luat co cac quyén va nghia vu khac
theo quy dinh cua phép luat, Nghi quyét ciia Hoi déng quan tri, va cac quy dinh, quy ché
ndi bd cua Cong ty.

Cong ty phai bao dam ludn c6 it nhat mot (01) nguoi dai dién theo phap luat cu tri tai Viét
Nam. Khi chi con lai mot (01) nguoi dai dién theo phap luat cu tra tai Viét Nam thi nguoi
nay khi xuit canh khoi Viét Nam thi phai iy quyén bang van ban cho ngudi khac dé thuc
hién quyén va nhiém vu ctia nguoi dai dién theo phap luat ctia Cong ty.

Trudng hop hét thoi han Gy quyén theo Diéu 3.3 néu trén ma nguoi dai dién theo phap luat
ctiia Cong ty chua tro lai Viét Nam va khong c6 ty quyén khac thi nguoi duoc oy quyén van
tiép tuc thyc hién cac quyén va nghia vu cua ngucn dai dién theo phap luat cia Cong ty
trong pham vi da dugc ity quyén cho dén khi nguoi dai dién theo phap luét cia Cong ty tro
lai 1am viéc tai Cong ty hodc cho dén khi Hoi dong quan tri quyét dinh ctr ngudi khac 1am
nguoi dai dién theo phép luét cua Cong ty.

Truong hop chi con mot (01) nguoi dai dién theo phap luét va ngudi nay vang mit tai Viét
Nam qua 30 ngay ma khong iy quyén cho nguoi khac thye hién cac quyén va nhiém vu cua
nguoi dai dién theo phap ludt cia Cong ty hodc qua doi, mét tich, dang bi truy ciru trach
nhiém hinh sy, bi tam giam, dang chap hanh hinh phat ti, dang chép hanh bién phap xtr ly
hanh chinh tai co s¢ cai nghi¢n bét budc, co s¢ giao duc bét budc, bi han ché hodc mat nang
lyc hanh vi dan sy, c6 kho khan trong nhan thirc, 1am cht hanh vi, bi Toa én cAm dam nhiém
chirc vu, cdm hanh nghé hodc 1am cong viée nhat dinh thi Hoi dong quan tri cir ngudi khac
lam dai dién theo phép luat ciia Cong ty.

III. MUC TIEU, PHAM VI KINH DOANH VA HOAT PONG CUA CONG TY
Diéu 4. Muc tiéu hoat dong ciia Cong ty

1. Nganh nghé kinh doanh cta Cong ty la:
STT Nganh nghé kinh doanh Ma nganh
1 Lap dit hé théng xay dung khéc 4329 (Chinh)

Chi tiét: Lap dat hé thong xay dung khac: thang may, cau thang
tu dong, cac loai ctra ty dong, h¢ théng dén chiéu sang, h¢
théng hat bui, am thanh, cong trinh lanh cong nghiép, cong
trinh xdy dung dién dén 35KV, hé thdng 16 sudi, didu hoa
khong khi va thong gio, hé thong co khi, h¢ thong camera quan
sat, chdng trom, truyén hinh cap, truyén hinh vé tinh Parabol,
bao chay tuy dong, dién thoai, may lién lac va may by dam vo
tuyén, tong dai noi bo, he thong truyen dit liéu, hé théng quan
ly toa nha, hé thong tiép dat, chong sét, hé théng phong chay
chita chay, hé théng cap gas, dau, khi nén, hé thong may phat
dién, hé thong khi y té, hé thong xir Iy nudc.
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Stra chita, bao dudng may tinh, thiét bi thong tin va truyén
thong

(trtr gia cong co khi, tai ché phé thai, xi ma dién tai tru s&)

9510

Xay dung nha dé &
Chi tiét: Thi cong xay dung nha cao ting (CPC512)

4101

Xay dung nha khong dé ¢
Chi tiét: Thi cong xay dung nha cao ting (CPC512)

4102

Stra chira, bao dudng may méc, thiét bi

(trtr gia cong co khi, tai ché phé thai, xi ma dién tai tru s&)

3312

Stra chira,bdo dudng phuong tién van tai (trir 6 t6, mo to, xe
may va xe c6 dong co khac)

(trur gia cong co khi, tai ché phé thai, xi ma dién tai tru so).

3315

Stra chira, bao dudng 6 t6 va xe cd dong co khac

(trir gia cong co khi, tai ché phé thai, xi ma dién tai tru s&)

9531

Stra chira, bao dudng mo t6, xe may

(trir gia cong co khi, tai ché phé thai, xi ma dién tai tru s&)

9532

Dich vu bao dam an toan khac

8019

10

Kinh doanh bat dong san, quyén st dung dat thudc chii s& hitu,
chu str dung hodc di thué

Chi tiét: Thué nha, cong trinh xay dung dé cho thué lai; Ddi
v6i dat duoc Nha nudc cho thué thi duoc dau tu xay dung nha
& dé cho thué; dau tu xay dung nha, cong trinh xay dung khong
phai 1a nha & dé ban, cho thué, cho thué mua; Nhan chuyen
nhuong toan bd hodc mot phan dy an bét dong san cua chu dau
tu dé xay dung nha, cong trinh xay dung dé ban, cho thué, cho
thué mua; Doi véi dét dugc Nha nudce giao thi duoc dau tr xay
dung nha ¢ dé ban, cho thué, cho thué mua; Péi véi dat thué
trong khu cong nghiép, cum céng nghiép, khu ché xuét, khu
cong nghé cao, khu kinh té thi dugc dau tu xay dung nha, cong
trinh xay dyng dé kinh doanh theo dung muc dich sir dung dat.

6810

11

Hoat dong kién trac va tu van ky thuat c6 lién quan

Chi tiét: Dich vu 1ap du an dau tu, quéan ly dau tu

7110

12

Lap dat may moc va thiét bi cong nghiép

(trir 1ap dat cac thiét bi dién lanh (thiét bi cip dong, kho lanh,
may da, diéu hoa khong khi, 1am lanh nudc) sir dung ga lanh
122 trong linh vuc ché bién thity hai san va khong gia cong co
khi, tai ché phé thai, xi ma dién tai try so).

3320




13 Hoat dong thiét ké chuyén dung 7410

Chi tiét: Trang tri ndi ngoai that cong trinh. Tu van, khao sat
thiét ké cong trinh lanh cong nghiép, diéu hoa khong khi, hé
thong dién, phong chéng chay, thang may, cap thoat nude, co
khi thudc cac nganh cong nghi€p va dan dung. Thi cong xay
dung, trang tri ndi ngoai that cc cong trinh dan dung va cong
nghi¢p trong va ngoai nudc.

14 Chuén bi mit bang 4312
Chi tiét: San 1ap mit bang

15 San xuat san pham tir plastic 2220

Chi tiét: San xuat tim panel, tAm cach nhiét, vat liéu cach nhiét
(khong hoat dong tai tru sd).

16 Hoat dong chuyén mon, khoa hoc va cong nghé khac con lai 7499
chua dugc phan vao dau

Chi tiét: Dich vu tu van lap dat cong trinh lanh cong nghiép,
cong trinh xay dung dién dén 35KV, hé thong 106 sudi, diéu hoa
khong khi va thong gio, hé thdng co khi, h¢ thdng camera quan
sat, chdng trom, truyén hinh cap, truyén hinh vé tinh Parabol,
bao chay tu dong, dién thoai, may lién lac va may bd dam vo
tuyén, tong dai noi bo, hé théng tmyén dir liéu, hé théng quan
ly toa nha, hé thong tlep dat, chong sét, hé thong phong chay
chira chay, hé thong cap gas, dau, khi nén, hé thong may phat
dién, hé thong khi y té, hé théng xtr Iy nudc, may moc va thiét
bi cong nghiép.

17 San xuit may chuyén dung khac 2829

Chi tiét: San xudt may moc, thiét bi, vat liéu co dién lanh
(khong gia cong tai tru so).

18 Ban budn may moc, thiét bi va phu ting méay khéc 4659

(trir viéc thuc hién xudt khau, nhap khau, phan phbi dbi VOl
hang hoa thugc Danh myc hang héa nha dau tu nudc ngoai, to
chirc kinh té ¢6 vdn dau tu nudce ngoai khong dugc thuc hién
quyén xuat khau, quyén nhap khau, quyén phan phdi theo quy
dinh cua phap luat)

19 Lip dat hé thong cap, thoat nudc, hé thong sudi va diéu hoa 4322
khong khi

(trir 1ap dat cac thiét bi dién lanh (thiét bi cip dong, kho lanh,
may da, diéu hoa khong khi, 1am lanh nudc) sir dung ga lanh
R22 trong linh vuc ché bién thuy hai san va trir gia cong co
khi, tai ché phé thai, xi ma dién tai try so)

20 Ban budn thiét bi va linh kién dién tir, vién thong 4652

(trir viéc thyc hién xuat khau, nhap khau, phan phbi doi voi
hang hoa thudc Danh myc hang héa nha dau tu nudc ngoai, to
chtrc kinh t€ c6 von dau tu nudc ngoai khong duoc thuc hién




quyén xuat khiu, quyén nhdp khau, quyén phan phdi theo quy

dinh cua phap luat)
21 Ban budn vat liéu, thiét bj 1ap dat khac trong x4y dung 4673
22 Xay dung cong trinh k¥ thuat dan dung khac 4299
23 X4y dung cong trinh dudng st 4211
24 Ban budn d6 dung khac cho gia dinh 4649

(trir viée thuc hién xuat khau, nhap khau, phan phdi déi véi
hang hoa thuéc Danh muc hang héa nha dau tu nudce ngoai, to
chirc kinh té c6 von dau tu nudce ngoai khong duogc thuc hién
quyén xuat khiu, quyén nhap khiu, quyén phan phdi theo quy
dinh cua phap luat)

25 Xay dung cong trinh dudong bo 4212

Chi tiét: Thi cong xay dung cac cong trinh ki thuat dan dung
(CPC 513)

26 Xay dung cong trinh cong ich khac 4229

Chi tiét: Thi cong xay dung cac cong trinh ki thuat dan dung
(CPC 513)

27 Ban buon chuyén doanh khac chua dugc phan vao dau 4679

(trir viéc thuc hién xuét khau, nhap khau, phan phdi d6i Vol
hang hoa thugc Danh myc hang hoa nha dau tu nudc ngoai, to
chirc kinh té ¢6 vdn dau tu nudce ngoai khong dugc thuc hién
quyén xuat khau, quyén nhap khau, quyén phan phdi theo quy
dinh cua phap luat)

28 Stra chita, bao dudng thiét bi nghe nhin dién tir gia dung 9521

(trur gia cong co khi, tai ché phé thai, xi ma dién tai tru s¢)

29 Lap dat hé thong dién 4321

(khong gia cong co khi, tai ché phé thai, xi ma dién tai try sd)

30 Hoat dong tu van quan 1y kinh doanh va hoat dong tu van quan 7020
1y khac

(trur tu vén tai chinh, ké toan, phép luat)

31 Hoat dong hd tro dich vu tai chinh chua dugc phan vao dau 6619
Chi tiét: Hoat dong tu vin ddu tu (trir tu van tai chinh, ké toan,
phap luat)
32 Hoat dong cua try s¢ van phong 7010
33 Hoat dong hanh chinh va hé trg vin phong 8210
34 Hoat dong lién quan dén ké toan, kiém toan va tu van vé thué 6920
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Chi tiét: Dich vu thué (CPC 863)
35 Hoat dong cua cac trung tdm gidi thiéu viéc lam 7810
Chi tiét: Hoat dong cia dai 1y tu van, giéi thiéu va moi gi6i lao
dong, viéc lam (trir hoat dong cua cac trung tam gi6i thiGu viée
lam; khong bao gom gidi thi¢u, tuyén chon, cung ung, xuat khau
lao dong di lam viéc & nudc ngoai).
36 Cung ung lao dong tam thoi 7821
Chi tiét: Cung tng lao dong tam thoi trong nude.
37 Cung trng ngudn nhan luc khéac 7822
Chi tiét: Cung tmg ngudn nhan lyc khac trong nudc
38 Phat trién tro choi dién tir, phan mém tro choi dién tir va cac
n A N : e 6211
cong cu phan mém tro choi dién tr
39 Lap trinh may tinh khac 6219
40 Tu van may tinh va quan 1y co sé ha ting may tinh 6220
41 Hoat dong dich vu may tinh va cong ngh¢ thong tin khac 6290
42 Co s6 ha tang cong nghé thong tin, xtr 1y dir liéu, luu trir va cac
o s 6310
hoat dong lién quan
43 Hoat dong céng tim kiém web va cac dich vu thong tin khac 6390
44 T6 chirc giGi thidu va xuc tién thuong mai 8230
45 Cho thué tai san vo hinh phi tai chinh 7740
Chi tiét: Nhuong quyén thuong mai (CPC 8929)
46 Kho bai va luu gitr hang hoa
Chi tiét: Dich vu kho ngoa;li quan, kho bao thué, fIia (‘Ijém thu
gom hang 1& - CFS (tap két, thu gom hang 1¢ xuét khau), kho | 5210
lanh, kho thuong, IDC (dia diém théng quan ndi dia), luu gitr
hang hoa xuat nhap khau trung chuyén.
47 Hoat dong dich vu hd tro truc tiép cho van tai duong thuy 5222
48 Bdc xép hang hoa (Trir boc xép hang hoé cang hang khong) 5224
49 Hoat dong dich vu hd tro truc tiép cho van tai duong bo 5225
50 Hoat dong dich vu hd trg khac lién quan dén van tai 5279
Chi tiét: Dich vu logistic; dich vu dai 1y lam thu tuc hai quan
51 Dich vu dong goi 8292




Chi tiét: Dich vu dong goi, ké ky ma hiéu hang hoa cho cac nha
san xuat trong nudc va nudc ngoai uy thac (trr dong goi thude
bao v¢ thuc vat)

Trong trudng hop can thiét, Hoi dong quan tri s& dé xuét Dai hoi ddng cb dong quyét dinh
viéc thu hep hodc mé rong cac nganh nghé kinh doanh ctua Cong ty phu hop v6i quy dinh
cua bi€u I¢ nay va phap luat lién quan.

2. Muc tiéu hoat dong cuia Cong ty 1a hoat dong trong cac nganh nghé pht hop véi Gidy chung
nhan dang ky doanh nghiép va cac quy dinh cua phap luat nham muc dich tbi da hoa loi
nhudn, phat trién hoat dong san xuit, kinh doanh, dem lai loi ich t6i wu cho cac co dong,
dong gop cho ngan sach Nha nudc thong qua cac loai thué tir cac hoat dong san xuét, kinh
doanh, dong thoi dem lai viéc 1am, tao thu nhép cho Nguoi lao dong.

Piéu 5. Pham vi kinh doanh va hoat dong ciia Cong ty

1. Cong ty dugc phép tién hanh tit ca cac hoat dong kinh doanh quy dinh tai Diéu 1& nay, va
dang ky kinh doanh phu hop vdi quy dinh cia phéap luat.

2. Congty co thé tién hanh hoat dong kinh doanh trong cac nganh, nghé khac dugc phap luat
khong cam va dugc DPai hoi dong c6 dong thong qua.

IV. VONDPIEULE, CO PHAN
Piéu 6. Voén diéu 1, c6 phin

1. Vén diéu 18 cuia Cong ty 1a: 355.667.800.000 (Ba tram nam muoi 1am ty, sdu trdm sau muoi
bay tri¢u, tam tram ngan) ddng. Ménh gia cta c6 phan 1a 10.000 (mudi ngan) dong/co phan
Tong s6 ¢ phan cua Cong ty bang v6i Vén diéu 18 cua Cong ty chia cho ménh gia cua co
phan. Cong ty co thé thay d6i von diéu 18 khi duoc Pai hoi dong ¢ dong thong qua va phu
hop voi cac quy dinh cta phép luat.

2. Tat ca ¢ phan clia Cong ty vao ngay thong qua Diéu 1¢ nay la co phan pho thong, ké ca cac
cd phan do Nha nudc nam gitr. Cac quyén va nghia vy cua c6 dong nam giir ting loai cb
phan dugc quy dinh tai Didu 12, Diédu 13 cua Diéu 1¢ nay.

3. Congty co thé phat hanh cac loai ¢ phan uu dai khac sau khi c6 su chap thuan cua Dai hoi
dong c6 dong va phu hop véi cac quy dinh ctia phap luat.

4. Co phan pho thong dugc dung lam tai san co so dé phat hanh chimg chi luu ky khong co
quyén bi€u quyet dugc goi 1a c6 phan pho thong co s6. Cac van dé lién quan dén c6 phan
pho thong co s¢ s€ dugc thuc hi¢n theo quy dinh cua phap luat.

5. C6 phan pho thong phai duoc uu tién chio ban cho cac ¢d dong hién hitu theo ty 1¢ tuong
Ung voi ty 1€ so hitu b phan phé thong cia ho trong Cong ty, tru truong hop Pai hoi dong
c6 dong quy dinh khac. Cong ty phai thong bao bang van ban viéc chao ban cd phan trong
thong bao phai néu rd sé c6 phan dugc chao ban va thoi han dang ky mua phu hop (t01 thiéu
hai muoi (20) ngay lam viéc hodc thoi han khac theo quy dinh cua phap luat) dé c6 dong co
thé dang ky mua. Kém theo thong bao phai co mau phiéu dang ky mua c6 phan do Cong ty
phat hanh. Co déng c6 quyén chuyén quyén uu tién mua co phan ciia minh cho nguoi khac.
S6 ¢6 phan c6 dong va ngudi nhén chuyén quyen uu tién khong dang ky mua het s€ do Hoi
dong quan tri cia Cong ty quyet dinh. Hoi dong quan tri co quyén ban s6 cd phan dugc
quyén chao ban con lai d6 cho c6 dong cua Cong ty hodc nguoi khac theo cach thie hop ly
v6i diéu kién khong thuan loi hon so v6i nhiing diéu kién da chao ban cho cac cb dong, trir
truong hop Pai hoi dong ¢ dong chap thuan khac hoidc ¢6 phan duoc ban qua S& Giao dich
Chimng khoén theo phuong thirc ban dau gia.

6. Cong ty co quyén mua khong qua ba muoi phan tram (30%) tong s6 ¢b phan pho thong do
chinh Cong ty da ban, mot phan hodc toan bd c6 phan vu dii c¢b tirc da ban, theo nhimng cach




thirc dugc quy dinh trong Diéu 1& nay va phap luat hién hanh. C6 phiéu quy va viéc mua lai
c0 phan cua Cong ty s€ duoc thuc hién theo quy dinh ctia phap luat.

7. Cong ty co6 thé phat hanh céc loai ching khoan khac khi dwgc Dai hoi dong c¢b dong thong
qua va phu hop voi quy dinh ctia phap luat.

Piéu 7. Chirng nhén cd phiéu

1. Co6 dong cua Cong ty dugc cap chirng nhan cd phiéu tuong ting véi sO c6 phan va loai co
phéan sé hiru.

2. C6 phleu 1a ching chi do Céng ty phat hanh, bat toan ghi s6 hodc dir liéu dién tir x4c nhan
quyén s& hiru mot hodc mot sé co phan ciia Cong ty. Co phiéu phai c6 ddy di cac noi dung
theo quy dinh tai Khoan 1 Piéu 121 ctia Luat Doanh nghiép.

3. Truong hop chung nhan co phleu bi mat, bi huy hoai hodc bi hu hong, nguoi s¢ hitu cd
phiéu do co thé dé nghi dugc cap ching nhén c6 phleu moi voi diéu kién phai dua ra bang
chtng vé viéc so hitu ¢6 phan, thong tin vé ¢ phiéu da bi mat, bi hu hong, hoic bi huy hoai
dudi hinh thtc khac, cam két chiu trach nhiém vé nhiing tranh chép phat sinh tir viéc cép
lai ¢ phiéu méi, va thanh toan moi chi phi lién quan cho Cong ty.

Pi¢u 8. Chirng chi chirng khoan khac

Chtng chi trai phiéu hodc chtng chi ching khoan khac ctia Cong ty (trir cac thu chao ban, cac
chung chi tam thoi va céc tai liéu tuong tu) dugce phat hanh c6 chit ky ciia nguoi dai dién theo
phap luat va dau cua Cong ty, trir truong hop ma cac di€u khoan va di€u kién phat hanh quy
dinh khac.

Piéu 9. Chuyén nhuong c6 phin

1. Thtca céc ch)’phén du:qc tu do chuyén nhugng trir khi biéu 1& nay va phép luat c6 quy dir}h
khac. C6 phi€u niém yét, dang ky giao dich trén S¢ Giao dich Ching khoan s& dugc chuyén
nhuong theo cac quy dinh cua phap ludt vé chimg khoéan va thi truong chimg khoan.

2. C6 phan chua dugc thanh toan day du khong dugc chuyen nhuong va huong cac quyen loi
lién quan nhu quyén nhan co tac, quyén nhan cb phiéu phat hanh dé tang v6n ¢6 phan tir
ngudn von chi s& hitu, quyén mua cd phiéu méi chao ban va cac quyén loi khac theo quy
dinh ctia phap luat.

3.
Piéu 10. C6 phiéu theo chwong trinh lya chon cho nguoi lao dong trong Cong ty

1. Cong ty phat hanh co phiéu theo chuong trinh lya chon cho ngudi lao dong theo phuong an
dugc Dai hoi dong c6 dong théng qua, mién 14 tong sd b phleu phat hanh theo chuong trinh
trong moi mudi hai (12) thang khong dugce vugt qua nam phan trim (05%) s6 cb phleu dang
luu hanh cua Cong ty. Phuong an dugc Dai hoi ddng c6 dong thong qua phai bao gém cac
noi dung chi tiét vé dbi tuong, s6 lugng cb phiéu phat hanh, tiéu chuan ngudi lao dong tham
gia chwong trinh, gia phat hanh, hoic nguyén tic xac dinh gia phat hanh va uy quyén cho
Hoi dong quan tri x4c dinh gia phat hanh.

2. Dai hoi ddng cd dong hoic Pai hoi dong cd dong uy quyen cho Hoi ddng quan tri thong
qua danh sach nguoi lao dong dwoc tham gia chuong trinh, s6 ¢6 phleu dugc phan phdi cho
ting doi tuong, va thot gian thyc hién, quy trinh thyc hién, va diéu kién thu hdi, chuyén
nhuong loai ¢d phiéu nay.

3. Cong ty phai dap tmg cac diéu kién lut dinh khi phat hanh c6 phiéu thudong theo chuong
trinh lga chon cho nguoi lao dong.

4. C6 phiéu phat hanh b han ché chuyén nhugng t6i thiéu mot (01) nam ké tir ngay két thuc
dot phat hanh, hodc thoi han khac theo quyét dinh ctia Hoi dong quan tri phu hop véi quy




dinh ctia phap luat, ngoai trir trudng hop c6 phiéu dwoc mua lai theo quy ché phat hanh ¢
phiéu theo chwong trinh lwa chon cho ngudi lao dong cua cong ty. Truong hop nguoi lao
dong cham dut hop dong lao dong trude thdi han han ché chuyén nhuong, viéc xur 1y so co
phiéu di duoc phan phéi sé tuan theo quy dinh ctia chuong trinh va quyét dinh cua Hoi dong
quan tri.

5. C6 phiéu dang trong thoi gian han ché chuyén nhuong duoc Cong ty mua lai theo quy ché
phat hanh ¢6 phiéu theo chuong trinh lya chon cho ngudi lao dong thi khong con han ché
chuyén nhuong; cong ty dugce phép ban ra sé c¢d phiéu da dugce mua lai theo quy dinh cua
phap luat hién hanh.

V.  CO CAU TO CHUC, QUAN TRI VA KIEM SOAT

Pidu 11. Co ciu td chirc, quan tri va kiém soat

Co céu tb chtrc quan tri, quan 1y, va kiém soét ctia Cong ty bao gom:

1. Pai hoi ddng c6 dong;

2. Hoi dé)ng quan tri cé Uy ban kiém toan truc thuoc Hoi d@)ng quan tri; va
3. Tong giam dbc.

VI. CODPONG VA PAI HOI PONG CO PONG

Piéu 12. Quyén ciia co dong

1. C6 dong la ca nhan, to chuc s hitu it nhét mot (01) ¢6 phan cua Cong ty, co cac quyén va
nghia vy tuong tng theo s6 ¢o phan va loai ¢6 phan ma ho s hitu. Co dong chi chiu trach
nhiém vé ng va cac nghia vu tai san khac ctia Cong ty trong pham vi sd von da gop vao
Cong ty.

2. C6 dong phd thong co cac quyén sau:

a. Tham dy va phat biéu trong cac cudc hop Dai hoi ddng c6 dong va thuc hién quyén biéu
quyet truc tiép tai cudc hop Pai hoi dong cd dong hoac thong qua dai dién dugc uy
quyén hodc hinh thirc khac quy dinh tai Khoan 2 Piéu 13 cta Diéu 1é nay;

b. Pugc nhan cd tirc véi mirc theo quyét dinh ciia Pai hoi dong cd dong tuong tmg vai ty
1€ s& hiru c6 phan ma c6 dong d6 dang nam gilr trong Cong ty tai thoi diém 1ap danh
sach co6 dong nhan co tuec;

c. Tu do chuyén nhuong cb phan di dugc thanh toan day du theo quy dinh ctia Piéu 1¢ nay
va phap luat hién hanh, trir truong hop quy dinh tai Khoan 1 Diéu 9 va Diéu 10 cua Dicu
1€ nay;

d. Puoc uu tién mua c6 phiéu méi chao ban tuong Ung voi ty 16 co phan pho thong ma ho
s6 hiru tai thoi diém Cong ty phat hanh c6 phan méi; duoc quyén chuyén quyén uu tién
mua ¢ phan ciia minh cho ngudi khac trong truong hop Cong ty phat hanh thém ¢
phan pho thong;

e. Xem xét, tra ctru va trich lyc cac thong tin vé tén va dia chi lién lac trong danh sach cd
dong c6 quyén bi€u quyét, va yéu cau stra doi cac thong tin khong chinh xéc cua co
dong do;

f.  Xem xét, tra ctu, trich luc hodc sao chup Diéu 1¢ Cong ty, bién ban hop Pai hoi déng
c6 dong va Nghi quyét Dai hoi dong c6 dong;

g. Truong hop Cong ty giai thé hodc ph4 san, dugc nhan mot phan tai san con lai twong
tng voi ty 1€ so hitu ¢6 phan tai Cong ty sau khi Cong ty da thanh toan cac khoan ng
(bao gdm ca nghia vu ng d6i v6i nha nude, thué, phi) va thanh toan cho cac ¢ dong
nam giit cac loai c¢6 phan khac ciia Cong ty theo quy dinh cta phap luét;




h. Yéu cdu Cong ty mua lai cd phan ciia ho trong cic truong hop quy dinh tai Diéu 132
cua Luat Doanh nghiép;

1. Dugce d6i xtr binh déng. Mdi c¢d phan ciia cting mot loai déu tao cho ¢ dong so hiru cac
quyén, nghia vu va loi ich ngang nhau. Truong hop Cong ty c6 cac loai c6 phan vu dai,
cac quyen va nghia vu gan lién véi cac loai ¢6 phan vu dai phai dugc Pai hoi dong cb
dong théng qua va cong bd day da cho co dong;

j.  Puoc tiép can day du thong tin dinh ky va thong tin bat thudng do Cong ty cong bd theo
quy dinh cta phap luat;

k. Yéu ciu Toa 4n dinh chi thyc hién hodc hity bé nghi quyét, quyet dinh cua Hoi dong
quan tri thong qua trai voi quy dinh cua phap luat, nghi quyét Dai hoi dong cb dong,
Diéu 1¢ nay, va gay thiét hai cho Cong ty; va

1. Céac quyén khac theo quy dinh cta phap luat va Diéu 1é nay.

3. C6 dong hodc nhom ¢ ddng so hitu tir tdm phan traim (08%) tong sé ¢6 phan phd thong tro
1én c6 quyén dé cir cac ung vién Hoi dong quan tri theo quy dinh twong tng tai Diéu 26 cia
Diéu 1¢ nay.

4. C6 ddng hodc nhom cd déng so hitu tir ndm phan tram (05%) tong sb ¢ phan phd thong trd
1€n c6 cac quyen sau:

a. Yéu cau Hoi d@)ng quan tri thyc hién viéc tri¢u tap hop Pai hoi dé)ng ) dong theo céac
quy dinh tai Khoan 3 Bicu 115 va bicu 140 cia Luat Doanh nghiép;

b. Xem xét, tra ctru, trich luc sd bién ban va nghi quyét, quyét dinh cua Hoi déng quan tri,
b4o c4o tai chinh giita nam va hang nim, hgp dong, giao dich phai thong qua Hoi dong
quan tri va tai liéu khac, trur tai li¢u lién quan dén bi mat thuong mai, bi mat kinh doanh
cua Cong ty;

c. Kién nghi cac Yén dé dé dua vao chuong trinh hop Pai hoi déng cb dong theo quy dinh
tai Khoan 2 Diéu 142 cua Luat Doanh nghi¢p va Khoan 4 Dicu 18 cua Diéu 1€ nay; va

d. Cac quyén khac theo quy dinh ctia phap luat va Diéu 1¢ nay.

5. Co d6ng hodc nhom co dong sé hiru it nhat mot phan tram (01%) tong sd ¢ phan pho thong
co quyén tu minh hoac nhan danh Cong ty khéi kién trach nhiém cé nhan, trach nhiém lién
d6i dbi v6i cac thanh vien Hoi dong quan tri, Tong giam dbc dé yéu cau hoan tra loi ich
hodc boi thuong thiét hai cho Cong ty hodc nguoi khac theo quy dinh tai Diéu 166 cta Luat
Doanh nghiép.

Diéu 13. Nghia vu ciia c6 dong
Co6 dong c6 cac nghia vy sau:

1. Tuan thu Diéu 1¢ Cong ty va cac quy ché quan ly ni by cua Cong ty; chap hanh nghi quyét,
quyét dinh ctia Pai hoi dong c¢6 dong, Hoi dong quan tri.

2. Tham du cudc hop Dai hoi dong ) dong va thuc hi¢n quyen biéu quyét thong qua cac hinh
thirc sau:

Tham dy va biéu quyét truc tiép tai cudc hop;

b. Uy quyén cho cé nhan, t6 chirc khac tham du va biéu quyét tai cudc hop;

c. Tham du va biéu quyét thong qua hoi nghi truc tuyén, bé phiéu dién tir hodc hinh thirc
dién tr khac;

d. Gui phiéu biéu quyét dén cudc hop thong qua thu, fax, thu dién tu.

3. Thanh toan dii va dung han sé ¢6 phan da cam két mua.




4. Cung cap dia chi chinh xac khi dang ky mua ¢ phan.
5. Hoan thanh cac nghia vu khac theo quy dinh cua phép luat hi¢n hanh.

6. Chiu trach nhi¢m cé nhan khi nhan danh Cong ty dudi moi hinh thue dé thyc hién mot trong
cac hanh vi sau day:

Vi pham phap luat;

b. Tién hanh kinh doanh va céc giao dich khac dé tu loi hodc phuc vu loi ich cua td chire,
c4 nhan khac;

c. Thanh toan céc khoan no chua dén han truéc nguy co tai chinh ¢ thé xay ra déi véi
Cong ty.

7. Bao mat cac thong tin dugce Cong ty cung cap theo quy dinh tai Diéu 1é va phap luat; chi st
dung thong tin dugc cung cap dé thuc hién va bao vé quyén va loi ich hop phap cua minh;

nghiém cAm phat tan hodc sao, giri thong tin dugc Cong ty cung cap cho to chirc, ca nhan
khac.

8. Khoéng duge rut von da gop bang cb phan pho thong ra khoi Cong ty dudi moi hinh thic,
trir truong hop duge Cong ty hoac ngudi khac mua lai ¢d phan. Trudng hop ¢o co dong rat
mot phan hodc toan bd von c¢b phan da gop trai véi quy dinh tai khoan nay thi co dong do
va ngudi co loi ich lién quan trong Cong ty phai cing lién di chiu trach nhiém vé cac khoan
no va nghia vu tai san khac cua Cong ty trong pham vi gia tri cd phﬁn da bi rat va cac thiét
hai xay ra.

Pi¢u 14. Pai hoi dong cd dong

1. Paihoi dong co dong la co quan c6 tham quyen cao nhat cia Cong ty. Pai hoi dong co dong
thudng nién dugc t6 chirc mdi nam mot (O1) 1an. Ngoai cudc hop thuong nién, Pai hoi dong
c6 dong co thé hop bat thuong. Dia diém hop DPai hdi dong c6 dong phai & trén lanh thd
Viét Nam. Truong hop cude hop DPai hoi déng ) dong duoc td chue d@)ng thoi & nhiéu dia
diém khac nhau thi dia diém hop Pai hoi dong c6 dong dugc xac dinh 1 noi chi toa tham
du hop. Dai hoi dong c6 déng phai hop thuong nién trong thoi han bbn (04) thang ké tir
ngay két thuc nam tai chinh. Trong truong hop can thiét Hoi dong quan tri o thé quyet dinh
gia han hop Pai hoi dong c6 dong nhung khong qué sau (06) thang ké tir ngay két thiic nam
tai chinh.

2. Hoi dong quan tri triéu tap hop Dai hoi dong co dong thuong nién va lwa chon dia diém phu
hop. Pai hoi dong c6 déng thudng nién quyét dinh nhitng van dé theo quy dinh cua phap
ludt va Diéu 1¢ Cong ty, dac biét thong qua bao cao tai chinh nam va ké hoach kinh doanh
cho nam tai chinh tiép theo. Truong hop Bao cao kiém toan bao c4o tai chinh nim ctia Cong
ty 6 cac khoan ngoai trir trong yeu, y kién kiém toan trai ngugc hodc tur chéi, Cong ty phai
moi dai dién t6 chirc kiém toan duoc chap thuan thuc hién kiém toan bao cdo tai chinh cia
Cong ty du hop Dai hoi dong c6 dong thuong nién dé giai thich cac ndi dung lién quan, va
dai dién t6 chirc kiém toan dugc chap thuan néu trén cé trach nhiém tham dy hop Dai hoi
ddng co dong thuong nién cua Cong ty. Thanh vién Hoi dong quan tri phai tham dy hop
Dai hoi dong c6 dong thudng nién dé tra 10 cac cau hoi ctia ¢b dong tai cudc hop (néu co);
truong hop bat kha khang khong tham du duoc, thanh vién Hoi dong quan tri phai bao céo
bang van ban véi Hoi dong quan tri.

3. Hoi dong quan tri phai triéu tap hop Pai hoi dong c6 dong bat thudng trong cac trudng hop
sau:

a. Hoi dong quan trj xét thdy can thiét vi loi ich ctia Cong ty;

b. S6 thanh vién Hoi déng quén tri, thanh vién doc 1ap Hoi déng quan tri con lai it hon s6
thanh vién t61 thiéu theo quy dinh ctua phap luat;




c. Cb dong hodc nhém cé df)ng quy dinh tai ‘Khoén 4 Piéu 12 cua Biéu 1é qéy yéu cau
triéu tap hop Dai hoi dong c6 dong. Yeu cau triéu tap hop Dai hoi dong c6 dong phai
duoc thé hién bang van ban, co day di noi dung, va dap tmg hinh thire theo quy dinh tai
Khoan 4 Dleu 115 cua Luét Doanh nghiép, c6 du chir ky cua cac cb dong lién quan hoac
van ban yéu cau duoc 14p thanh nhiéu ban va tap hop du chit ky cta cac cd déng c6 lién
quan;

d. Céac truong hop khéc theo quy dinh cta phép luat va Diéu 18 nay.

4. Triéu tap hop Pai hoi ddng c6 dong bat thuong

Hoi dong quan tri phai triéu tp hop Dai ho1 ddng cb dong trong thoi han ba muoi (30) ngay

ké tir ngay s6 thanh vién Hoi dong quan tri, thanh vién doc lap Ho1 dong quan tri con lai

nhg: quy dinh tai qum ¢ Khoan 3 Diéu 14 cta Diéu 18 hodc nhan duoc yéu cau quy dinh tai
biém d Khoan 3 Diéu 14 cua Diéu I¢ nay.

Trong truong hop Hoi dong quan tri khong tri¢u tap hop theo quy dinh tai Khoan 4 Dicu 14
Dleu 1€, c6 dong hodc nhom c6 dong quy dinh tai Khoan 4 Piéu 12 cia Piéu 1& nay co
quyén dai dién Cong ty triéu tap hop Dai hoi dong ¢ dong theo quy dinh tai Lut Doanh
nghiép va Piéu 18 nay, tién hanh hop va ra quyét dinh cua Dai hoi ddng c6 dong. TAt ca chi
phi cho vi€c triu tap va tién hanh hop Pai hoi dong c6 dong duge Cong ty hoan lai. Chi
phi nay khong bao gébm nhirng chi phi do ¢ dong chi tiéu khi tham dy cudc hop Pai hoi
ddng c6 dong, ké ca chi phi an & va di lai.

Pi¢u 15. Quyén va nhiém vu ciia Pai hdi dong c6 dong
1. Dai hoi dong c6 dong thuong nién c6 quyén thdo luan va thong qua céac van dé sau:
Bao cao tai chinh nam da duoc kiém toan;

b. Béo cdo cua Hoi dong quan tri vé quan tri va két qua hoat dong ciia Hoi dong quan tri
va tung thanh vién Hoi dong quén tri;

c. Murc ¢6 tirc dbi voi mdi ¢b phan cia timg loai; va
d. K& hoach kinh doanh hing nim ciia Cong ty.

2. Dai hoi déng cb dong thong qua quyét dinh vé cac van dé sau:
a. K& hoach kinh doanh hang nam ciia Cong ty;

b. BO sung va sira d6i Diéu 1¢ Cong ty;

Loai ¢6 phan va s6 lugng c6 phan méi s& dugce phat hanh doi v6i mdi loai ¢6 phan;

e o

Quyét dinh mua lai trén muoi phan trim (10%) tong s6 ¢6 phan di ban ctiia mdi loai;

e. Miuic cd tic thanh todn hang nim cho mdi loai ¢6 phan phii hop véi Luat Doanh nghiép
va cac quyén gén lién voi loai c6 phan d6. Mirc ¢ tic nay khong cao hon mirc ma Hoi
dong quan tri dé nghi sau khi da tham khao ¥ kién cac c6 dong tai cudc hop Pai hoi
ddng cb dong;

f.  Quyét dinh dau tu hodc ban sd tai san co gid tri tir ba muoi lam phan trim (35%) tong
gia tri tai san trd 1én dugc ghi trong bdo cdo tai chinh gan nhat cia Cong ty;

g. Cong ty ky két hop dong, giao dich v6inhiing dbi twong duoc quy dinh tai khoan 1 Piéu
167 Luét Doanh nghi€p voi gia tri bang hodc 16n hon 35% tong gia tri tai san cua Cong
ty dugc ghi trong bdo cdo tai chinh gan nhat;

h. Chap thuén céc giao dich quy dinh tai khoan 4 Diéu 293 Nghj dinh s6 155/2020/ND-
CP ngay 31 thang 12 nam 2020 cia Chinh pht quy dinh chi tiét thi hanh mot s6 diéu

cua Luat Ching khoan, Khoan 84 biéu 1 Nghi dinh 245/2025/ND-CP ngay 11 thang 9
nim 2025 cta Chinh phu vé sira d6i, bé sung mot sé diéu cia Nghi dinh sb




155/2020/ND-CP ngay 31 thang 12 nam 2020 cua Chinh phu quy dinh chi tiét thi hanh
mot sO diéu ctia Luat Ching khoéan;

L. Cép cac khoan vay hodc bao 1anh cho Thanh Viéq Hoi déng quan tri, Téng giém dbc,
Nguoi quan ly doanh nghiép khac khong phai la ¢6 déng va nhirng ca nhan, t6 chic co
lién quan cda cac doi tugng nay;

j.  Théng qua Quy ché ndi bd vé quan tri cong ty, Quy ché hoat dong Hoi dong quan tri;
k. Thong qua bdo céo tai chinh nam;
Chia, tach, hop nhét, sap nhap, hoac chuyén doi Cong ty;
m. T4 chirc lai va giai thé (thanh 1y) Cong ty va chi dinh ngudi thanh 1y;
n. SO luong thanh vién ctia Ho1 déng quan tri;
0. Béu, mién nhiém, bai nhiém, va thay thé thanh vién Hoi dong quan tri;
p. Xem xét va xir Iy cac vi pham cuia thanh vién Hoi dong quan tri gay thiét hai cho Cong

ty va c6 dong;
q. Ngan sach hodc tong muc thu lao, thudng va loi ich khac cho Hoi ddng quén tri;

r. Phé duyét danh sach cong ty kiém toan dugc chap thuan; quyét dinh cong ty kiém toan
dugc chap thuén thuc hién klem tra hoat dong ctia Cong ty, bai mién kiém toan vién
duogc chap thuan khi xét thay can thiét;

s. Céc van dé khéc theo quy dinh cta phap luat va Diéu 18 nay.
3. C6 dong khong duoc tham gia bo phiéu trong cac truong hop sau day:

a. Thoéng qua cac hop dong quy dinh tai Khoan 2 Piéu 15 cuia Piéu 1¢ khi ¢6 dong d6 hoic
ngudi 6 lién quan toi c6 dong d6 1a mot bén cua hop dong; va

b. Viéc mua lai ¢6 phan ciia c6 dong d6 hodc ctia ngudi c6 lién quan téi ¢6 dong d6 trir
truong hop viéc mua lai ¢6 phan duoc thuc hién twong tng véi ty 18 so hitu cua tit ca
cac ¢b dong hoac viéc mua lai dugc thuc hién thong qua giao dich khép 1énh trén So
giao dich chung khoan hodc chao mua cong khai theo quy dinh ctia phap luat.

4. Tat ca cac Nghi quyet va cac van dé da dugc dua vao chuong trinh hop phai dugc dua ra
thao luan va biéu quyét tai cudc hop Pai hoi dong co dong.

5. Dai hoi dong c6 dong c6 quyén ty quyén/ giao quyen cho Hoi dong quan tri hoac Chu tich
Hoi dong quan tri thyc hién mot hoac mot s6 quyén va/hodc nhiém vy cua minh. Viéc uy
quy@n/ giao quyén phai dugc lap thanh nghi quyét va xac dinh rd rang, cu thé noi dung uy

quyeén.
Piéu 16. Dai dién theo iy quyén

1. Cac cb dong <o thé truc tiép tham dy hop hodc ty quyén bang vin ban cho mot hodc mot
s0 ¢4 nhan, to chtre khac du hop hodc du hop thong qua mdt trong cac hinh thirc quy dinh
tai Khoan 2 Diéu 13 cta Diéu 1¢ nay. Truong hop c6 nhleu hon mot nguoi dai dién theo uy
quyén duoc cir thi phai xac dinh cu thé sb cd phan va sé phiéu bau ctia mdi nguoi dai dién.

2. Vigcuy quyén cho nguoi dai dién dy hop Pai hoi dong cd déng phai 1ap thanh vin ban theo
mau cua Cong ty va phai co6 chir ky theo quy dinh sau day:
a. Truong hop ¢ déng ca nhan 1a nguoi iy quyén thi gidy uy guyén phai ¢6 chir ky cua
c6 dong do va ca nhan, nguoi dai di¢n theo phap ludt ctua to chuc dugc uy quyén du
hop;




b. Trudng hop cb dong t6 chire la ngudi uy quyén thi gidy ty quyen phai c6 chir ky cua
ngudi dai dién theo uy quyén, ngudi dai dién theo phap luat cua c6 dong td chirc va ca
nhan, ngudi dai dién theo phap luat cia té chic duoc ty quyén dy hop;

c. Trong truong hop khac thi gidy uy quyen phai c6 chir ky ctia nguoi dai dién theo phap
luat cua c6 dong va nguoi duge uy quyen dy hop.

Nguoi duoc ty quyén du hop Pai hoi ddng cd dong phai ndp vin ban ty quyén khi ding
ky du hop trude khi vao phong hop.

3. Truong hop uy quyén lai thi nguoi tham du hop phai )guét trinh thém van ban uy quyén ban
dau cua c6 dong, nguoi dai dién theo uy quyén cua co dong la to chie (néu trudc dé chua
dang ky vdi Cong ty).

4. Trur truong hop quy dinh tai Khoan 3 Biéu nay, phiéu biéu quyét cia ngudi duoc ty quyén
du hop trong pham vi dugc iy quyén van co6 hi€u luc khi xay ra mdt trong céac truong hop
sau day:

a. Nguoi uy quyén da qua doi, bi han ché nang lyc hanh vi dan su hoac bi mét nang luc
hanh vi dan su;

b. Ngudi ty quyén di hity bo viée chi dinh ty quyén; hodc
c. Nguoi iy quyén di hay bo tham quyén cta ngudi thuc hién viée Gy quyén.

Diéu khoan nay s& khong ap dung trong trudng hop Cong ty nhan dugc thong béo vé mot
trong cac sy kién trén trude gid khai mac cude hop Pai hdi dong c6 dong hoac trude khi
cudc hop duoc triéu tap lai.

Piéu 17. Thay ddi cac quyén

1. Viéc thay ddi hogc huy bo cac quyen dic biét gan lién voi mot loai cd phan uu dai c6 hi¢u
luc khi duge c6 dong nam gitr it nhat sau muoi lam phan tram (65%) ¢ phan pho thong
tham dy hop thong qua. Nghi quyét Pai hoi dong ¢ dong vé nodi dung lam thay doi bat loi
quyén va nghia vu ctia ¢6 dong sé hiru cd phan vu dii chi dugc thong qua néu dugc s6 ¢
d6ng wu dai cung loai du hop s& hitu tir biy muoi lim phan trim (75%) tong s6 ¢6 phan uu
dai loai d6 trd 1én tan thanh hodc duoc cac cd dong uu dai cung loai s¢ hitru tor bay muoi
lam phan trim (75%) tong sd c6 phan uu dii loai d6 trd 1én tan thanh trong truong hop
thong qua nghi quyét dudi hinh thic 1y ¥ kién bang van ban.

Viéc to chirc .cudc hop cua cac ¢ dong nam gitr mot loai co phén vu dai dé thong qua viée
thay d01 quyén néu trén chi co gia trj khi co t6i thiéu hai (02) c¢6 dong (hodc dai dién dugc
iy quyén ciia ho) va ndm giir toi thiéu mot phan ba (1/3) gia tri ménh gia cua cac ¢6 phan
loai d6 da phat hanh. Truong hop khong co du s6 dai biéu nhu néu trén thi cudc hop dugce
t6 chirc lai trong vong ba muoi (30) ngay sau d6 va nhirng nguoi nam giir co phan thudc
loai d6 (khong phu thudc vao s6 luong nguoi va s6 ¢b phan) c6 mit truc tiép hodc thong
qua dai dién duogc uy quyen déu duoc coi 1a du s6 lugng dai bleu yéu cau Tai cac cudc hop
clia cd dong nam giit ¢6 phan wru dai néu trén, nhing nguoi nim gitr co phan thugc loai do
c6 mat tryc tiép hodc qua nguoi dai dién co thé yéu cau bo phiéu kin. Mdi ¢b phan cing
loai c6 quyén biéu quyét ngang bang nhau tai cac cudc hop néu trén.

2. Thu tyc tién hanh cic cudc hop riéng biét nhur véy dugce thyc hién twong ty voi cac quy dinh
tai Diéu 19, Piéu 20, va Diéu 21 cua Diéu 1¢ nay.

3. Tru khi cac diéu khoan phat hanh ¢6 phan quy dinh khac, cac quyen dic biét gin lién véi
cac loai ¢6 phan c6 quyén wu dai dbi voi mot sd hodc tat ca cac van dé lién quan dén viéc
phan phdi loi nhuén hoic tai san ciia Cong ty khong bi thay d6i khi Cong ty phat hanh thém
cac cO phan ciing loai.

Piéu 18. Triéu tap hop, chwong trinh hop va thong bao hop Pai hi dong c6 dong




1. Hoi déng quan tri tri€u tap hop Pai hodi déng ) dong hodc guéc hop Bai‘ hoi déng cd dong
duoc triéu tap theo céac truong hop quy dinh tai Khoan 4 Diéu 14 ctia Bicu I¢ nay.

2. Ngudi triéu tap hop Dai hoi dong cb dong phai thuc hién cac cong viée sau day:

a. Chuén bi danh sach c6 dong du diéu kién tham gia va biéu quyét tai Dai hoi dong cd
d6ng. Danh sach c¢b déng co quyén dy hop Dai hoi dong cd dong duoc 1ap khong s6m
hon muoi (10) ngay trude ngay gui thong bao moi hop Pai hoi ddng cb dong. Cong ty
phai cong b thong tin vé viéc 1ap danh sach cd dong c6 quyén tham du hop Dai hoi
ddng cb dong tdi thiéu hai muoi (20) ngdy trude ngay ding ky cudi cung;

b. Chuén bi chuong trinh, ndi dung dai hdi;

c. Chuan bj tai lidu cho dai hoi;

d. Du thdo Nghi quyét Pai hoi déng ) dong theo ndi dung du kién cua cude hop;

e. Xac dinh thoi gian va dia diém t6 chic dai hoi;

f. Thong béo va giri théng bao hop Pai hoi dong co dong cho tat ca cac co dong cd quyén

du hop; va
g. Cac cong viéc khac phuc vu dai hoi.

3. Thong bao moi hop Pai hoi d(‘)ng cb dong duoc giri cho tat ca cac c¢d dong c6 quyén du hop
bang phuong thirc bao dam, dong thoi cong bd trén trang thong tin dién tr cua Cong ty va
Uy ban chimg khodn Nha nudc, S¢ giao dich chimg khoan noi co phiéu ctia Cong ty niém
yét hodc dang ky giao dich. Nguoi tri€u tp hop Dai hoi dong cb do6ng phai gui thong bao
moi hop dén tat ca cac cd dong trong Danh sach cb dong c6 quyén du hop cham nhat hai
muoi mét (21) ngay trude ngay khai mac cudc hop Dai hoi dong c6 dong (tinh tir ngdy ma
thong bdo dugc giri hodc chuyén di mot cach hop 1€, dugc tra cudc phi hodac duge bd vao
hom thur). Chuong trinh hop Pai hoi dong ¢ dong, cac tai liéu lién quan dén cac van dé s&
duoc biéu quyét tai cudc hop dugc guri cho cac co dong hoac/va dang trén trang thong tin
dién tur cua Cong ty. Trong truong hop tai liu khong dugc gui kém thong bao hop Dai hoi
dong cb dong, théng bao mo1 hop phai néu rd duong dan dén toan bo tai liéu hop dé cac cb
dong co thé tiép can, bao gom:

Chuong trinh hop, céc tai li¢u sir dung trong cudc hop;

b. Danh sach va thong tin chi tiét ctia cac Gng vién trong trudng hop bau thanh vién Hoi
dong quan tri;

c. Phiéu biéu quyét, phiéu bau cir (néu co); va
d. Du thao Nghi quyét ddi véi timg van dé trong chwong trinh hop.

4. C6 d6ng hodc nhom c6 dong theo quy dinh tai Khoan 4 Diéu 12 ctia Piéu 1€ nay c6 quyén
kién nghi van dé dua vao chuong trinh hop Dai hoi dong cb dong Kién nghi phai bang vin
ban va phai dugc gui dén Cong ty it nhét ba (03) ngay lam viéc trude ngay khai mac cude
hop Dai hoi ddng co dong. Kién nghi phai bao gébm ho va tén b dong, dia chi lién lac, qudc
tich, s6 Thé can cude cong dan, s6 dinh danh ca nhan, HY chiéu hodc ching thyc ca nhan
hop phap khac ddi véi cd dong 1a ca nhan; tén, ma s6 doanh nghiép hodc so gidy to phap
ly, dia chi tru s¢ chinh d6i véi cd dong 1a t6 chirc; s6 lwong va loai ¢6 phan cb dong d6 nam
giit, va ndi dung kién nghi dwa vao chwong trinh hop.

5. Ngudi triéu tap hop Dai hoi dong cb dong co quyén tir chbi kién nghi quy dinh tai Khoan 4
Diéu 18 cua Diéu 1é ndy, tra 16i bang vin ban va néu r6 Iy do cham nhat hai (02) ngay lam
viéc trude ngay khai mac cudc hop Dai hoi dong ) dong, néu thudc mat trong cac truong
hop sau:

a. Kién nghi dugc gui dén khong dung thoi han hodc khong du, khong diing ndi dung;




b. Vao thoi diém kién nghi, c¢6 dong hoic nhom co dong khong nam giit du tir 5% c6 phan
pho thong tré 1€n theo quy dinh tai Khoan 4 Diéu 12 cua Picu I¢ nay;

c. Van d kién nghi khong thudc pham vi thim quyén quyét dinh cua Dai hoi dong cd
dong; hoac

d. Céc truong hop khac theo quy dinh ctia phap luat va Diéu 1¢ nay.

6. Nguoi triéu tap hop Dai hoi déng cd dong phai chip nhan va dua kién nghi quy dinh tai
khoan 4 Diéu 18 ctia Diéu 1& nay vao du kién chuong trinh va ndi dung cudc hop, trir truong
hop quy dinh tai khoan 5 Diéu nay; kién nghi dugc chinh thirc bd sung vao chuong trinh
va ndi dung cudc hop néu duoc Dai hoi dong ) dong chép thuén.

Piéu 19. Cac diéu kién tién hanh hop Pai hdi dong c6 dong

1. Cudc hop Pai hoi déng cd dong dugc tlen hanh khi c6 s6 ¢b dong du hop dai dién cho trén
nam muoi phan trim (50%) tong sé c6 phan c6 quyén biéu quyét.

2. Trudng hop khong co di sé lwong dai biéu can thiét theo quy dinh tai khoan 1 Piéu 19 néu
trén trong vong ba muoi (30) phit ké tir thoi diém xac dinh khai mac dai hdi, nguoi triéu
tap hop huy cudc hop. Cude hop bai hoi ddng co dong phai dugc triéu tap lai trong vong
ba muoi (30) ngay ke tir ngay du dinh t6 chirc hop Dai hoi dong cb dong lan thur nhit. Cudc
hop Dai hoi dong cb dong tridu tap lan thir hai chi duoc tién hanh khi c6 5O ¢o dong du hop
dai dién it nhit ba muoi ba phan trim (33%) tong s6 c¢6 phan c6 quyén biéu quyét.

3. Trudng hop Dai hoi 1an thir hai khong duge tién hanh do khong ¢ du sb dai biéu can thiét
theo quy dinh tai khoan 2 Diéu 19 néu trén trong vong ba muoi (30) phat ké tir thoi diém
an dinh khai mac Dai hoi, Pai hoi dong cb  dong lan thir ba c¢6 thé dugc triéu tap trong vong
hai muoi (20) ngay ké tir Ngay dy dinh tién hanh Dai hoi 1an hai, va trong truong hop nay
Pai hoi dugc tién hanh khong phu thugc vao s6 luong co dong hay dai dién iy quyén tham
du va dugc coi la hop 1¢ va co quyén quyét dinh tat ca cac van dé ma Pai hoi dong cd dong
lan thir nhat c6 thé phé chuén.

4. Theo d& nghi ciia Chu toa, Dai hoi dong ¢ dong c6 quyén thay d6i chuong trinh hop da
duoc gui kém theo thong bao moi hop theo quy dinh Khoan 3 Diéu 18 cua Diéu 1€ nay.

Pidu 20. Thé thirc tién hanh hop va biéu quyét tai cudc hop Pai hdi dong co dong

1. Trudc khi khai mac cudc hop, Cong ty phai tién hanh thu tyc dang ky c6 dong va phai thyc
hién viéc dang ky cho dén khi cac cd dong co6 quyén dy hop c6 mat dang ky hét.

2. Khi t1en hanh dang ky cb dong, Cong ty cap cho ting co dong hodc dai dién dugc uy quyén
co quyen biéu quyét mot thé biéu quyet/phleu biéu quyet trén do ghi s6 dang ky, ho va tén
cua c6 dong, ho va tén dai dién dugc uy quyén va so phiéu bleu quyét cta co dong do. Khi
tién hanh biéu quyet tai cudc hop, s6 thé tan thanh Nghi quyet duogc thu trudce, so thé khong
tan thanh Nghi quyét dugc thu sau, cudi cing dém tong so phiéu tan thanh hay khong tan
thanh dé quyét dinh. Két qua kiém phiéu dugc Chu cia toa hoic ngudi duogc chu toa uy
quyén/giao quyén cong bd ngay trude khi bé mac cudce hop. Dai hoi dong cd dong bau
nhitng ngudi chiu trach nhiém kiém phiéu hodc giam sat kiém phiéu theo dé nghi ciia Chu
toa. SO thanh vién cuia ban kiém phiéu do Dai hoi dong c6 dong quyét dinh cin clr dé nghi
cua Chu toa cudc hop.

3. Cb dong hodc dai dién dugce vy quyén dén sau khi cugc hop da khai mac c6 quyén dang ky
ngay va sau d6 c6 quyén tham gia va biéu quyet tai dai hoi ngay sau khi dang ky. Chu toa
khong c6 trach nhiém dirng dai hoi dé cho ¢6 dong dén mudn ding ky va hiéu luc cua nhimg
ndi dung da duoc biéu quyét trudc do khong thay doi.

4. Chu tich Hoi dong quén tri lam chu toa hodc ty quyén cho thanh vién Hoi dong quan tri
khac lam chu toa cac cudc hop do Hoi dong quan tri tri€u tap. Chu toa c6 quyén chi dinh
mot hodc mot s6 ngudi ho trg chu toa cac cong vige lién quan dén cudc hop Dai hdi dong




cd dong. Truong hop Chu tich Véng mit hodc tam thoi mat kha nang lam viéc thi cac thanh
vién HO1 dong quan tri con lai bau mot nguoi trong s6 ho 1am chu toa cudc hop theo nguyén
tic da sb.

Trong cac truong hop khac, nguoi ky tén triéu tap hop Dai hoi dong cd dong diéu khién
cudc hop Pai hoi dong cd dong bau chu toa cudc hop va ngudi cé sé phiéu bau cao nhit
duoc ctr lam chu toa cudc hop.

5. Chu toa 13 ngudi c6 quyén quyet dinh v& trinh ty, thu tuc hodc cac su kién phat sinh ngoai
chuong trinh ctia Dai hoi dong c6 dong.

6. Chuong trinh va ndi dung cudc hop phai dugc bai hoi dong cb dong thong qua trong phién
khai mac. Chuong trinh phai x4c dinh 1 va chi tiét thoi gian d6i v6i timg van dé trong ndi
dung chuong trinh hop.

7. Chu toa dai hdi c6 thé hodn cudc hop DPai hoi déng ) dong theo quy dinh tai Khoan 8 Diéu
146 cua Luat Doanh nghiép.

8. Truong hgp chu toa hoan hodc tam dung DPai hoi déng ) dong trai voi quy dinh tai Khoan
7 Diéu nay Dai hoi dong co dong bau mot ngudi khac trong s6 nhimng thanh vién tham dy
dé thay thé chu toa diéu hanh cudc hop cho dén luc két thic va hiéu luc cac biéu quyét tai
cudc hop d6 khong bi anh huong

9. Chi toa dai hoi c6 the tién hanh céc hoat dong can thiét dé diéu khién cudc hop Pai hoi
dong co dong mot cach hop 1€, c6 trét tw, theo chuong trinh da dugc thong qua va phan anh
dugc mong mudn cua da sb dai biéu tham dy.

10. Nguoi triéu tdp hop hodc chu toa cude hop Dai hoi dong cd dong co quyén yéu cau céc ¢b
dong hoic dai dién duoc tiy quyén tham dy hop Dai hoi dong cb dong chiu su kiém tra hodc
cac bién phap an ninh hgp phap, hop ly khac; yéu cau co quan c6 tham quyén duy tri trét tu
cudc hop; hodc truc Xudt nhimg nguoi khong tuan thu quyén diéu hanh cua chu toa, ¢b ¥
gdy 101 trat tu, ngan can tién trién binh thudng cua cudc “hop hodc khong tuan thu cac yéu
cau vé kiém tra an ninh ra khoi cudc hop Dai hoi dong c6 dong.

11. Nguoi triéu tap hop Dai hoi dong cg) dong, sau khi di xem xét mot cach can trong, c6 thé
tién hanh cac bién phap thich hop dé:

a. BO tri chd ngdi tai dia diém hop Pai hoi dong co dong;
b. Béo dam an toan cho moi ngudi cd mat tai cac dia diém hop; va
c. Tao diéu kién cho c¢6 dong tham duy (hodc tiép tuc tham du) dai hoi.

Nguot triu tap hop Dai hoi dong co déng c6 toan quyén thay doi nhimg bién phap néu trén
va ap dung tat ca cac bién phap can thiét. Cac bién phap ap dung co thé 1a cép gidy vao cira
hodc st dung nhiing hinh thirc lya chon khéc.

12. Trong truong hop cudc hop Dai héi dong co dong ap dung cdc bién phap néu trén, nguoi
tri¢u tap hop Pai hoi dong c6 dong khi xac dinh dia diém dai hdi co thé:

a. Thong bao dai hoi dugc tién hanh tai dia diém ghi trong thong bdo va chu toa dai hoi co
mat tai d6 (“Dia di€m chinh cua dai ho1”);

b. B(‘)‘ tri, td chtrc dé nhiing c6 dong hoic dai dién dugc uy quyﬁn khong du hop dugc theo
Di€u khoan nay hodc nhiing nguoi muén tham gia ¢ dia di€ém khac véi dia diém chinh
cua dai hoi c6 thé dong thoi tham du dai hoi;

Thong bao vé viéce td chie dai hoi khong can néu chi tiét nhitng bién phap to chirc theo Diéu

khoan nay.

13. Trong Diéu 18 nay (trir khi hoan canh yéu cau khac), moi cd dong duogc coi 1a tham gia dai

hoi & dia diém chinh cta dai hoi.




14. Hang nam, Cong ty t6 chirc hop Pai hoi dong c6 dong it nhat mot (01) lan. Dai hoi dong cd
dong thuong nién khong duoc to6 chirc dudi hinh thirc lay v kién c6 dong bang van ban.

15. Cong ty co quyen ap dung cong ngh¢ hién dai dé to chue hop Dai hoi ddng c6 dong thong
qua hop truc tuyén, hodc hop truc tiép két hop truc tuyen Cong ty c6 trach nhi¢m dam bao
dé cb dong tham dy, biéu quyét bang hinh thirc bo phiéu dién tir hodc hinh thirc dién tir khac
theo quy dinh cua phap luat.

Piéu 21. Thong qua Nghi quyét ciia Dai hgi dong ¢ dong

1. Nghi quyet vé ndi dung sau day dugc thong qua néu dugc sO co dong dai dién tir sau muoi
lam phan tram (65%) tong s6 phiéu co quyén biéu quyét cua tt ca cd dong tham du va biéu
quyét tai cudc hop tan thanh:

a. Loai co phan va tong s6 c6 phan cua timg loai;
b. Thay d6i nganh, nghé va linh vyc kinh doanh;
Thay d6i co ciu to chirc quan 1y Cong ty;

d. Du 4n dau tu hodc ban tai san co gia tri tor ba muoi [dm phén tram (35%) téng gia tri tai
san cua Cong ty dugc ghi trong Bao cdo tai chinh ky gan nhat; hodac

e. TO chic lai, giai thé Cong ty.

2. Céc Nghi quyet khac dugc thong qua khi dugce so c6 dong dai dién trén nam muoi phan
tram (50%) tong s6 phiéu biéu quyet cla tat ca co dong tham du va bleu quyet tai cudc hop
tan thanh hodc trén nam muoi phan trim (50%) tong s6 phiéu c6 quyén biéu quyét tan thanh
bang hinh thirc 14y y kién c6 dong bang van ban, trir cac truong hop quy dinh tai Khoan 1,
Khoan 3 va Khoan 5 Diéu nay.

3. Viéc béu thanh vién Ho1 d@)ng quan tri phai thyc hién theo phuong thirc bau don phiéu, theo
d6 mdi c6 dong co tong sb phleu bau tuong img voi tong sb c0 phan so hitu nhan véi sb
thanh vién dugc bau ciia Hoi dong quan tri va co dong co quyén don hét hodc mot phan
tong sd phiéu bau ctia minh cho mot hogc mot s6 trng cir vién. Nguoi tring cu thanh vién
Hoi dong quan tri dugc xac dinh theo ) phleu bau tinh tr cao xudng thap, bét dau tur ung
ctlr vién c6 s6 phiéu bau cao nhat cho dén khi du sb thanh vién quy dinh tai Piéu 1é Cong ty.

Truong hop c6 tir hai (02) ing ctr vién tr6 1én dat cung s6 phiéu bau nhu nhau cho thanh
vién cudi cung ciia Hoi dong quén tri thi s tién hanh bau lai trong s6 cac ung ctr vién co 5O
phiéu bau ngang nhau hodc Iyra chon theo tiéu chi quy dinh tai quy ché bau cir.

4. Cac Nghi quyet bai hoi dong cod dong dugc thong qua bang mot tram phan tram (100%)
tong sd ¢o phan c6 quyén biéu quyét 1a hop phap va co hiéu lyc ngay ca khi trinh ty, thu tuc
triéu tap hop va thu tuc thong qua Nghi quyét d6 vi pham quy dinh tai Luat Doanh nghiép
va Diéu 1¢.

5. Nghi quyét Dai hoi dong b dong vé ndi dung lam thay d6i bat loi quyén va nghia vy ciia
¢ dong sé hiru ¢6 phan wu dai chi dugc thong qua néu dugc s6 ¢6 dong wu dii cung loai
du hop s¢ hiru tir bay muoi lam phan trim (75%) téng s6 c¢b phan wu dii loai d6 tré 1én tan
thanh, hodc duoc cac cd d6ng uu dii cung loai s¢ hiru tir bay muoi lam phan trim (75%)
tong s co phan wu dii loai d6 tr 1én tan thanh trong trudng hop thong qua nghi quyét dudi
hinh thirc 1dy ¥ kién bang vin ban.

Piéu 22. Thim quyén va thé thirc 1iy y kién c6 dong bing vin ban dé thong qua quyét
dinh cia Dai hi dong co dong

Tham quyén va thé thic 1dy y kién ¢ dong bang van ban dé thong qua quyét dinh ctia Dai hoi
dong c6 dong dugc thuc hién theo quy dinh sau day:




1. Hoi dong quan tri 6 quyen lay y k1en ¢ déng bang van ban dé thong qua quyét dinh cua
Dai hoi dong c6 dong dbi voi cac van dé sau:

a. Sta ddi, bd sung cac ndi dung cua Piéu 1& Cong ty;
b. Dinh hudng phat trién Cong ty, chién lugc phat trién Cong ty;

c. Loai cd phan va tong so c0 phan cua tung loai;

a

Mién nhiém, bai nhiém, bau b6 sung hoic thay thé thanh vién Hoi dong quan tri;

e. Giao dich dau tu hodc ban s tai san c6 gia tri bang hodc 16n hon 35% tong gia tri tai
san dugc ghi trong bdo cao tai chinh gan nhat ctia Cong ty;

f.  Thay d6i nganh, nghé va linh vyc kinh doanh; hoic
g. Céac van dé khac khi xét thdy can thiét vi loi ich ctiia Cong ty.

2. Hoi d6ng quan trj phai chuan bi phiéu lay y ¥y kién, dy thao Nghi quyét Pai hoi dong cb dong
va cac tai liu giai trinh du thao Nghi quyet Hoi dong quan tri phai dam bao gui, cong b
tai liéu cho cac o dong trong mot thoi gian hop 1y dé xem xet blep quyét va phai gui it nh,at
muoi (10) ngay trude ngay hét han nhan phiéu lay y kién. Yéu cau va céch thure gtri phiéu
lay v kién va tai liéu kém theo dugc thyc hién theo quy dinh tai Khoan 3 Diéu 18 cua Picu
1€ nay.

3. Phiéu lay y kién phai c6 cac ndi dung chi yéu sau day:

Tén, dia chi tru s& chinh, ma sé doanh nghiép;
b. Muc dich 13y ¥ kién;

c. Ho, tén, dia chi lién lac, quéc tich, sé Thé can cudc cong dan, Gidy chimg minh nhan
dan, Ho chiéu hoic ching thyc ca nhan hop phép khac cua co dong 1a ca nhén; tén, ma
s6 doanh nghiép hoic sb gidy to ~phap ly, dia chi tru s¢ chinh cua o dong la t6 chirc
hoic ho, tén, dia chi lién lac, qudc tich, sé Thé cin cudc cong dan, Gidy ching minh
nhan déan, HY chleu hodc chung thuc ca nhén hop phap khac cua dai dién theo uy quyen
ctia cd dong 1a t6 chirc; sb lwong cd phan cua timg loai va s6 phiéu biéu quyét cua cb
dong;

d. Vén dé can lay y kién dé thong qua quyét dinh, Nghi quyét;

e. Phuong an biéu quyet bao gom tan thanh, khong tan thanh va khong co y kién ddi voi
ting van dé lay v kién;

f.  Thoi han phai giri vé Cong ty phiéu lay ¥ kién da dugc tra 10i; va
g. Ho, tén, chit ky cia Chu tich Hoi dé)ng quan tri.

4. Phiéu léy v kién da dugc tra 10 phai c6 chir ky cua cd dong la ca nhan, hodc nguoi dai dién
theo phép luat cﬁa‘ c6 dong 1a t6 chirc hoac ca nhan, nguoi dai dién theo phap luat cua to
chure dugce uy quyén.

5. Phiéu 13y ¥ kién c6 thé duoc guiri vé Cong ty theo cac hinh thirc sau:

a. Gui thu: Phiéu lay ¥ kién guri vé Cong ty phai dugc dung trong phong bi dan kin va
khong ai duge quyén mé trude khi kiém phiéu; hodc

b. Gt fax hoic thu dién ti: Phiéu lay ¥ kién giri vé Cong ty qua fax hodc thu dién tir phai
dugc giit bi mat dén thoi diém kiém phiéu.

Céc phiéu lay ¥ kién Cong ty nhan dugc sau thoi han da xac dinh tai noi dung phleu lay y
kién hodc da bi mo trong trudng hop giri thu hodc duoc cong bd trude thoi diém kiém phleu
trong trudng hop gui fax, thu dién tir 1a khong hop 18. Phiéu 13y v kién khong duogc giri vé

dugc coi 1a phiéu khong tham gia biéu quyét.




6. Hoi dong quan tri t6 chirc kiém phiéu va lap bién ban kiém phiéu dudi sy ching kién, giam
sat cua c6 dong khong nam gitr chirc vu quan 1y Cong ty. Bién ban kiém phiéu phai c¢6 cac
ndi dung chu yéu sau day:

Tén, dia chi tru s& chinh, mi sb doanh nghié¢p;
b. Muc dich va cac van dé can léy y kién dé thong qua quyét dinh, Nghi quyét'

c. Sbcd dong voi tong s6 phleu biéu quyet da tham gia biéu quyét, trong d6 phan biét sb
phleu biéu quyét hop 18 va sb biéu quyet khong hop 1€ va phuong thire guri phiéu biéu
quyét, kém theo phu luc danh sach c6 dong tham gia biéu quyét;

d. Tdng sb phiéu tan thanh, khong tan thanh va khong c6 ¥ kién d6i véi timg van dé;

e. Cac van dé da duoc thong qua va ty 18 biéu quyét thong qua twong ing; va

f. Ho, tén, chit ky cua Chu tich Hoi dong quan tri, nguoi kiém phiéu va nguoi gidm sat
kiém phiéu.

Céc thanh vién Hoi dong quén tri, ngudi kiém phiéu va nguoi giam sat kiém phiéu phai lién

doi chiu trach nhiém v¢ tinh trung thyc, chinh xac cua bién ban kiém phiéu; lién déi chiu

trach nhiém vé céc thiét hai phat sinh tir cac quyét dinh duoc thong qua do kiém phiéu
khong trung thuc, khong chinh xac.

7. Bién ban kiém phiéu va nghi quyet phai duge gui dén cac c6 dong trong vong muoi 1am
(15) ngay, ké tir ngay két thuc kiém phiéu. Truong hop Cong ty c6 trang thong tin dién tu,
viéc guri bién ban kiém phiéu co thé thay thé bang viéc dang tai trén trang thong tin dién tir
ctia Cong ty trong vong hai muoi tu (24) gid, ké tir thoi diém két thac kiém phiéu.

8. Phiéu lay y kién da duoc tra 10, bién ban kiém phiéu, toan vin Nghi quyét da dugc thong
qua va tai liéu co lién quan giri kem theo phiéu lay y kién déu phai dugc luu giit tai try sé
chinh ctia Cong ty.

9. Nghi quyét dugc thong qua theo hinh thirc 1dy y klen ¢ déng bang vin ban thuc hién theo
Diéu 21 cua Diéu 18 nay va co gia tri nhu Nghi quyét duoc thong qua tai cude hop Pai hoi
dong ¢ dong.

Piéu 23. Bién ban hop Pai hdi dong cé dong

1. Cudc hop Dai hoi dong ¢ dong phai dugc ghi bién ban va co thé ghi m hogc ghi va luu
gitr dudi hinh thire dién tr khac. Bién ban phai dugc 1ap bang tiéng Viét, c6 thé lap thém
bang tiéng nudc ngoai va c6 cac ndi dung chu yéu sau day:

a. Tén, dia chi tru so chinh, mi s6 doanh nghiép;
b. Thoi gian va dia diém hop Pai hoi dong ¢ dong;

Chuong trinh hop va ndi dung cudc hop;

a o

Ho, tén chu toa va thu ky;

e. Tom tit dién bién cudc hop va cacy kién phat biéu tai cude hop Dai hoi dong cd dong
vé tig van dé trong chuong trinh hop;

f. S6 cb dong va tong sb phiéu biéu quyét cua cac c6 dong dy hop, phu luc danh sach ding
ky c¢6 dong, dai dién c6 dong du hop voi s6 co phan va so phiéu bau tuong ung;

g. Tong 5O phleu b1eu quyet d6i voi ting van dé biéu quyét, trong d6 ghi rd phuong thirc
biéu quyet téng s6 phiéu hop 1€, khong hop 1€, tan thanh, khong tan thanh va khong co
¥ kién; ty 1& trong tmg trén téng s6 phiéu biéu quyét cua cd déng dy hop;

h. Cac van dé da duoc thong qua va ty 18 phiéu biéu quyét théng qua twong tng; va
i.  Ho tén, chit ky cua chu toa va thu ky.




Trudng hop chii toa, thu ky tir chdi ky bién ban hop thi bién ban nay 6 hiéu luc néu dugc
tat ca thanh vién khac cua Hoi dong quan tri tham du hop ky va c6 day du ndi dung theo
quy dinh tai khoan nay, dong thoi ghi rd viée chu toa, thu ky tir choi ky bién ban hop.

Bién ban duoc 1ap bang tiéng Viét va tiéng nude ngoai déu c6 hiéu luc phap 1y nhu nhau.
Truong hop c6 sy khac nhau vé ndi dung bién ban tiéng Viét va tiéng nudc ngoai thi noi
dung trong bién ban tiéng Viét c6 hiéu luc ap dung.

2. Bién ban hop Pai hoi déng ¢ dong phai duoc 1ap xong va thong qua trude khi két thac
cudc hop.

Chu toa va thu ky cudc hop hoac nguodi khac ky tén trong bién ban hop phai chiu trach
nhiém lién ddi ve tinh trung thuce, chinh xac cia ndi dung bién ban.

3. Bién ban hop Dai hoi dong cf) dong phai dugc cong bé,trén trang thong tin dién tr cua Cong
ty trong thot han hai muoi bon (24) gio hodc guri cho tat ca cac co dong trong thoi han mudi
lam (15) ngay ké tir ngay két thtic cudc hop.

4. Bién ban hop Dai hoi d@)ng ) dong, phu luc danh séch ) dong dang ky du hop, Nghi quyét
da dugc thong qua va tai liéu c6 lién quan guri kém theo thong bdo modi hop phai dugc luu
gilr tai try s¢ chinh ctia Cong ty.

Di¢u 24. Yéu ciu hity bé quyét dinh ciia Pai hoi dong c6 dong

Trong thoi han chin muoi (90) ngay, ké tir ngay nhan dugc nghi quyet bién ban hop Dai hoi
ddng co /d6ng hodc bién ban két qua kiém phiéu lay ¥ kién c6 dong bang van ban, c6 déng hoac
nhom c6 dong quy dinh tai Khoan 4 Piéu 12 cua Diéu 18 nay co quyén yéu ciu Toa an hoac
Trong tai xem xét, hity bé nghi quyét hodc mot phan ndi dung nghi quyét Pai hoi dong ¢ dong
trong céc truong hop sau day:

1. Trinh ty va thu tyc triéu tap hop hodc lay ¥ kién c6 dong bang van ban va ra quyét dinh cua
Dai hdi dong c6 dong vi pham nghiém trong quy dinh cia Ludt Doanh nghiép va Diéu 1¢
nay, tru truong hop quy dinh tai Khoan 4 Diéu 21 ctua bicu I¢ nay.

2. Noi dung Nghi quyét vi pham phap luat hoic Diéu 1¢ nay.

Truong hop quyét dinh ctia Dai hoi dong c6 dong bi huy bo theo quyét dinh cta Toa 4n hoic
Trong tai, nguoi tridu tap hop Dai hoi dong cd dong bi hity bo ¢o thé xem xét to chire lai cude
hop Pai hoi dong c6 dong trong vong sau muoi (60) ngay theo trinh tu, tha tuc quy dinh tai
Luat Doanh nghiép va Diéu 1¢ nay.

Piéu 25. Hiéu hre cac Nghi quyét ciia Pai hoi dong cd dong

1. Cac Nghi quyét ctia Dai hoi dong cé d6ng co hiéu luc ké tir ngdy dugc théng qua hodc tir
thoi diém hi¢u luc ghi tai Nghi quyét do.

2. Trudng hop c6 cd dong, nhém co dong yéu cau Toa an hoic Trong tai hity bo Nghi quyét
cua Dai hoi dong cb dong theo quy dinh tai Diéu 151 cua Luat Doanh nghiép, thi cac Nghi
quyét d6 van ¢ hiéu lyc thi hanh cho dén khi quyét dinh huy bo nghi quyét d6 cua Toa an,
Trong tai c6 hiéu lyc, trir truong hop ap dung bién phap khan cap tam thoi theo quyét dinh
clia co quan c6 tham quyén.

VII. HQI PONG QUAN TRI

Piéu 26. Ung cir, dé cir thanh vién Hji dong quan tri

1. Trudng hgp da x4c dinh dugc trudc ung vién, thong tiq lién quan dén cac ung vién Hoi
dong quan tri dugc dua vao tai liéu hop Pai hoi dong c6 dong va cong bo t6i thiGu mudi
(10) ngay trudc ngay khai mac cudc hop Dai hoi d6ng ¢ dong trén trang thong tin dién tur

cua Cong ty dé cb dong c6 thé tim hiéu vé cac Ung vién nay trude khi bo phiéu. Ung vién
Hoi dong quan tri phai co cam két bang van ban vé tinh trung thuc, chinh xac va hop 1y cua




cac thong tin c4 nhan dugc cong bd va phai cam Kkét thuc hién nhiém vy mot cach trung
thue, can trong, va vi loi ich cao nhét cia Cong ty néu duogc bau lam thanh vién Hoi dong
quan tri. Thong tin lién quan dén ung vién Hoi ddng quan tri duoc cong bd bao gdm cac noi
dung tbi thiéu sau day:

Ho tén, ngay, thang, ndm sinh,;

a
b. Trinh d0 hoc van;

e

Trinh d6 chuyén mon;

i

Qua trinh cong tac;

e. Cac chie danh quan 1y khac, va cac Cong ty ma ung vién dang nim gitt chirc vu thanh
vién Hoi dong quan tri va cac chic danh quan ly khéc;

f.  Cac loi ich 6 lién quan téi Cong ty va cac bén c6 lién quan cta Cong ty (néu co);

g. Cong ty co trach nhiém cong bd thong tin vé cac cong ty ma tmg ctr vién dang nam giir
chire vu thanh vién Hoi dong quan tri, cac chirc danh quan 1y khac va cac loi ich ¢6 lién
quan tdi cong ty ctiia ing cur vien Hoi dong quan tri (n€u co).

h. Céc thong tin khéac (néu ).

2. Co dong hodc nhom cb dong nam gilr tam phan tram (08%) dén dudi mudi 1am phan trim
(15%) tong sb co phan ¢b quyén biéu quyet duoc dé& cir mot (01) tmg vién; tir muoi lam
phan trim (15%) dén dudi ba muoi lam phan trim (35%) dugc dé cur tdi da hai (02) tng
vién; tir ba muoi lam phan tram (35%) tré 1én dugc dé ctr toi da ba (03) tng vién.

3. Trudng hop sb lugng img vién Hoi d6ng quan tri thong qua dé cir va tmg cir van khong du
sO luong can thi€t, HOi dong quan tri duong nhiém c6 thé dé cur thém Ung ctr vién hodc to
chtrc dé cur theo co ché duge Cong ty quy dinh tai Quy ché ndi bd vé quan tri Cong ty. Thu
tuc Hoi dong quan tri duong nhiém gioi thiéu img vién Hoi dong quan tri phai dugc cong
bb rd rang va phai duoc Pai hoi dong c6 dong thong qua trude khi tién hanh dé cir theo quy
dinh phap luit.

Piéu 27. Thanh phin va nhi¢m ky cia thanh vién Hoi dong quan tri

1. S6 lugng thanh vién Hoi dong quan tri 1a nim (05) nguoi. Nhiém ky cua thanh vién Hoi
ddng quan tri 1a nam (05) ndm va c6 thé dugc bau lai v6i s6 nhiém ky khong han ché. Mot

ca nhan chi duoc bau lam thanh vién Hoi dong quan tri doc 1ap khong qua hai (02) nhiém
ky lién tuc.

2. Co ciu thanh vién Hoi dong quan tri nhu sau:
Téng s6 thanh vién doc 1ap Hoi d@)ng quan tri tri tdi thiéu 1a mot (01) nguoi.

3. Thanh vién Hoi d6ng quan tri khong con tu cach thanh vién Hoi dong quan tri trong céc
truong hop sau:

a. Truong hop mién nhiém Thanh vién Hoi dong quan tri:

(i) Khong du tidu chuén va diéu kién lam thanh vién Hoi dong quan trj theo quy dinh
cua phap luét, quy ché ndi bo cua Cong ty, hodc bi luat phap cam khéng dugc lam
thanh vién Ho1 dong quan tri;

(ii) Cé don tir chtc va duoc chap thuan;

(i11)) Qua doi, bi han ché nang luc hanh vi dan sy, hodc c6 kho khan trong nhén thure,
lam chu hanh vi; hoac

(iv) Theo quyét dinh ctia Pai hoi dong c6 dong.
b. Trudng hop bii nhiém Thanh vién Hoi dong quan tri:
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(i)  Bi r6i loan tam than va thanh vién khac cia Hoi dong quan tri c6 nhiing bang
chirng chuyén mon ching té nguodi do khong con nang luc hanh vi;

(i) Khong tham dy cac cude hop cua Hoi ddng quan trj trong vong sau (06) thang lién
tuc, trir truong hop bat kha khang; hoac

(iii) Theo quyét dinh cta Pai hoi dong cb dong.
Viéc bd nhiém thanh vién Hoi déng quan trj phai duoc cong bd thong tin theo cac quy dinh
cua phap luat vé ching khoén va thi truong chung khoan.
Thanh vién Hoi déng quan tri c6 thé khong phai 1a ¢6 dong ctua Cong ty.
Truong hop thanh vién Ho1 déng quan tri bi mét tu cach thanh vién Hoi dé)ng quan tri, Pai
hoi dong c¢6 dong cé trach nhi¢m bau bo sung thanh vién Hoi dong quan tri tai cudc hop Pai
héi dong c6 dong gan nhat.
Thanh vién Hoi déng quan tri c6 cac nghia vu theo quy dinh cua phép ludt Viét Nam, Diéu
1€ nay, va cac quy ché ndi bo cia Cong ty.

Pi¢u 28. Quyén han va nghia vu ciia Hoi dong quan tri

1.

Hoat dong kinh doanh va cac cong viéc cua Cong ty phai chiu sy giam sat va chi dao cua
Hoi déng quén tri. Hoi ddng quan tri 13 co quan co day di quyén han de thuc hién cac quyén
va nghia vu ctia Cong ty khong thudc tham quyén ctia Pai hoi dong cd dong.

Hoi dong quan tri ¢ trach nhiém giam sat, chi dao Téng giam dbc va Nguoi didu hanh
doanh nghiép khac.

Quyén va nghia vy cta Hoi dong quan tri do luat phap, Dleu 1¢ Cong ty, cac quy ché noi bo
cia Cong ty va bai hoi ddng co dong quy dinh, trir cac quyén va nghia vu thudc tham quyen
ctia Pai hoi dong co dong, cac quyén va nghia vu cua Chu tich Ho1 dong quén tri, Tong
giam dbc, va Nguoi dai dign von duge quy dinh cu thé va chi tiét trong Diéu 1& nay, va cac
quy ché ndi bd ctia Cong ty. Cu thé, Hoi dong quan tri c6 nhitng quyén han va nghia vy sau:

a. Quyét dinh chién lugc, ké hoach phat trién trung han, va ké hoach kinh doanh hang ndm
cua Cong ty;

b. Xac dinh cac muc ti€u hoat dong trén co s& cac muc tiéu chién lugc dugce Pai hoi dong
cd dong thong qua;

Quyét dinh gia chao ban ¢ phiéu, trai phiéu;

d. Quyét dinh ban c6 phan chua ban trong pham vi s6 ¢6 phan duoc quyén chao ban ctia
tung loai;

e. Quyét dinh mua lai cd phﬁn theo quy dinh tai Diéu 133 cua Luét Doanh nghiép;
f.  Quyét dinh huy dong thém vdn theo hinh thirc khac;

g. Quyét dinh phuong 4n dau tu va dy an dau tu thudc tham quyén ciia Hoi ddng quan tri,
va gidi han theo quy dinh ctua phap luat;

h. Quyét dinh giai phap phat trién thi truong, tiép thi va cong nghé;
i. Dé xuét cac loai c6 phan phat hanh va tong s6 c6 phan phat hanh theo ting loai;
j.  Dé xuat viéc phat hanh trai phiéu chuyén do6i va trai phiéu kém ching quyén;

k. Dé xuat mirc c¢d tuc dugce tra; quyét dinh thoi han va thu tuc tra 6 tirc hodc xtr 1y 16 phat
sinh trong qua trinh kinh doanh;

. Deé xuat viéc to churc lai, gidi thé, hodc yéu cau pha san Cong ty;

m. Trinh bao céo tai chinh nam da dugc kiém toan lén Pai hdi dong cd dong;




aa.

bb.

CC.

Quyét dinh co ciu t6 chirc ciia Cong ty, viéc thanh 1ap va cac van dé khac lién quan dén
Cong ty con (bao gém nhung khéng chi gidi han ¢ hop nhat, sap nhap, va chuyén
nhuong von tai cac Cong ty con), chi nhanh, van phong dai dién va viéc gop v6n, mua/
béan ¢6 phan, phan vén gop cua doanh nghiép khac;

Thong qua hop ddng mua, ban, vay, cho vay va hop ddng, giao dich khac c6 gia tri tir
ba muoi 1am phan tram (35%) tong gia tri tai san tré 1én duoc ghi trong bao cao tai chinh
gin nhat cua Cong ty, trir hop dong, giao dich thudc tham quyén quyét dinh cua Pai hoi
ddng cb dong;

Ban hanh Quy ché ndi bd vé ‘quan tri Cong ty, Quy ché hoat dong Hoi dong quan tri,

sau khi duoc Pai hdi dong ¢ dong thong qua; quyét dinh Quy ché hoat dong cua Uy
ban kiém toan va cac tiéu ban truc thugc Hoi dong quan tri, Quy ché vé cong b thong
tin, Quy che quan 1y ngudi dai dién vén, Quy ché kiém soat ndi bg, Quy ché tai chinh,

Nguyén tic quan tri cong ty cua SRF Group, Quy dinh vé quan 1y doanh nghiép cua
SRF Group, va cac quy ché noi b khac ctia Cong ty; trir cac quy ché thudc tham quyén
ctia Tong giam ddc;

Duy¢t chuong trinh, ndi dung tai litf;u phuc vu hop Pai hﬁ)i déng ) dong, triéu tap hop
Pai hoi dong c6 dong hodc lay y kién dé Pai hoi dong c6 dong thong qua quyét dinh;
BAo cao hoat dong ciia Hoi ddng quan tri tai Dai hoi dong c6 dong;

Bao céo Pai hoi dong c6 dong viéc Hoi ddng quan tri bd nhiém Tong giam ddc;

Bau, mién nhiém, bii nhiém Chu tich Hoi déng quan tri, thanh vién Uy ban kiém toan,
va thanh vién cuia cac ti€u ban tryc thudc Hoi dong quan tri;

B6 nhiém va mién nhiém, ky hop ddng, chdm dirt hop dong ddi véi Tong giam ddc,
Nguoi diéu hanh doanh nghiép, Nguoi dai dién von, va cac chire danh khac theo quyét
dinh cua Hoi dong quan tri, va quyét dinh mue luong, thu lao, thudng va loi ich khac
cua ho;

Ctr Nguoi dai dién von tham gia Hoi ddng thanh vién hodc Dai hoi dong c6 dong & cong
ty khac, quyét dinh muc thu lao va quyén lgi khac ctia nhitng nguoi do;

B6 nhiém Ngudi phu trach quan tri Cong ty, Thu ky Cong ty;

Giam sat va ngan ngura xung dot loi ich cua cac thanh vién Hoi dong quan tri, Tong
giam doc va Nguoi quan 1y doanh nghiép khac, bao gom viéc sir dung tai san cong ty
sai muc dich va lam dung céac giao dich véi bén lién quan;

Giai quyét cac khiéu nai cia Cong ty d6i véi Nguoi didu hanh doanh nghiép ciing nhur
quy¢t dinh Iya chon dai dién cua Cong ty dé giai quyét cac van de lién quan tdi cac thu
tuc phap 1y doi véi Nguoi dieu hanh doanh nghiép do;

T4 chirc dao tao, tap huan veé quan tri Cong ty va cac ky nang can thiét cho thanh vién
Hoi dong quan tri, Tong giam dbc, va Nguoi quan 1y doanh nghiép khac ciia Cong ty;
Pam bao hoat dong ctia Cong ty tuan thu cac quy dinh cia phap luat, Piéu 1é va quy
dinh ndi bo cua Cong ty;

Phé duyét hodc quyét dinh nhitng van dé khong dugc quy dinh hoac khong thé dién giai

mot cach hop 1y tir quy dinh cua Piéu 1é nay thudc thim quyén quyét dinh, phé duyét
clia co quan, ca nhan nao cua Cong ty; va

Céc quyén va nghia vu khac (néu c0).

4. Nhitng van dé sau dy phai duoc Hoi dong quan tri phé chuan:

a.

Thanh 13p céc chi nhdnh hoac van phong dai di¢n cua Cong ty;




b. Thanh lap, sap nhap, t6 chirc lai va giai thé cac Cong ty con ciia Cong ty;

c. Trong pham vi quy dinh tai Khoan 2 Diéu 153 cta Luat Doanh nghiép va trir truong
hop quy dinh tai Khoan 2 DPiéu 138 va Khoan 1, Khoan 3 Diéu 167 ciia Luat Doanh
nghiép phai do Dai hoi ddng cb déng phé chuan; hoic ty quyén cho Hoi dong quan tri
thuc hién tai Diém d Khoan 2 Diéu 138 va Khoan 1, Khoan 3 Diéu 167 ctia Luat Doanh
nghiép trong phién hop Pai hoi ddng c6 dong thudng nién hang nam. Hoi ddng quan tri
quyét dinh viéc thuc hién, sira d6i va huy bo cac hop déng cua Cong ty;

d. Chi dinh va bai nhiém nhirng ngudi dugc Cong ty uy nhiém la dai di€n thuong mai va
Luat su cua Cong ty;

e. Viéc vay no va viéc thuc hién cac khoan thé chép, bao dam, bao 1anh va boi thuong cua
Cong ty;

f.  Cac khoan dau tu khong nam trong ké hoach kinh doanh va cac khoan dau tu vuot qua
mudi phan tram (10%) gié tri ké hoach va ngan sach kinh doanh hang nam;

g. Viéc mua hoac ban cd ph?m, phén von gop tai cac cong ty khac dugc thanh 1ap ¢ Viét
Nam hay nudc ngoai;

h. Viéc dinh gia tai san gop vao Cong ty khong phai bang tién trong dot phat hanh ¢b phiéu
hoic trai phiéu cua Cong ty, bao gbm vang, quyén sir dung dat, quyén so hiru tri tug,
cong nghé va bi quyét cong nghé;

i. Viéc mua lai hodc thu hoi khong qua mudi phan trim (10%) tong sd c6 phan cua ting
loai da dugc chao ban trong muoi hai (12) thang;

j.  Quyét dinh gia mua lai hodc thu hoi c6 phan ctua Cong ty; va

k. Céc véan dé kinh doanh hodc giao dich ma Hoi déng quyét dinh can phai co sy chép
thuan trong pham vi quyén han va trach nhi¢m ctia minh.

5. Hoi dong quan tri phai bao cao Dai hoi dong cb dong két qua hoat dong cua minh theo quy
dinh tai Piéu 280 Nghi dinh 155/2020/ND-CP quy dinh chi tiét thi hanh mét sb diéu cua
Luat Chung khoan, Khoan 82 Diéu 1 Nghi dinh 245/2025/ND-CP ngay 11 thang 9 nim
2025 ctia Chinh phu vé sira d6i, bd sung mot sé diéu ctia Nghi dinh sé 155/2020/ND-CP
ngdy 31 thang 12 ndm 2020 cta Chinh pht quy dinh chi tiét thi hanh mot sb diéu ctia Luat
Chtng khoan. Trudng hop Hoi ddng quan tri khong trinh bao cio 1én Pai hoi dong cd dong,
béo c4o tai chinh nim ctia Cong ty bi coi la khong 6 gia tri va chua duoc Hoi dong quan
tr1 thong qua.

6. Hoi dong quan tri co quyen uy quyén/ giao quyén/phan quyen cho Chu tich Hoi ddng quan
tri, Nguoi dai dién vén, va Tong giam dbc thuc hién mot s6 quyén va nghia vu cua Hoi
dong quan tri. Viéc ity quyén/giao quyén/phan quyén phai duoc lap thanh nghi quyét, quyét
dinh va xac dinh rd rang, cu thé ndi dung uy quyén.

Piéu 29. Thi lao, tién lwong va lgi ich khac ciia thanh vién Hji dong quan tri

1. Thanh vién Hoi déng quan tri (khong tinh cac dai dién dugc uy quyén) duoc nhan thu lao
cho cong viéc ctia minh dudi tu cach 1a thanh vién Hoi dong quan tri. Tong mirc thi lao cho
Hoi dong quén tri do Pai hoi dong ¢d dong quyét dinh. Khoan thu lao nay duoc chia cho
cac thanh vién Hoi dong quan tri theo thoa thuan trong Hoi dong quan tri hodc chia déu
trong truong hgp khong thoéa thuan duogc.

2. Tong s tién tra cho timg thanh vién Ho1 ddng quan tri bao gdm thu lao, chi phi, hoa hong,
quyén mua cb phan va cac loi ich khac duoc hudng tir Cong ty, Cong ty con, Cong ty lién

két ciia Cong ty va cac Cong ty khac ma thanh vién Hoi ddng quan tri 1a dai dién phan von
gop phai duge cong b chi tiét trong Bao céo thudong nién ciia Cong ty. Thul lao cua thanh




vién Hoi dong quan tri phai dugc thé hién thanh muc riéng trong Bio céo tai chinh hang
nam cua Cong ty va phai bao cdo Pai hdi dong c6 dong tai cudc hop thuong nién.

3. Thanh vién Hoi dong quan tri ndm giir chirc vu diéu hanh hodc thanh vién Hoi dong quan
tri lam vi€c tai cac ti€u ban ctia Hoi dong quan tri hodc thyc hién nhiing cong vi¢c khac ma
theo H1 dong quan tri 1a nam ngoai pham vi nhiém vu thong thudong ctia mot thanh vién
Hoi dong quan tri, cé thé duoc tra thém thu lao dudi dang mot khoan tién cong tron goi theo
tung lan, lvong, hoa hong, phan tram lgi nhuan hodc dudi hinh thirc khac theo quyét dinh
cua Hoi dong quan tri.

4. Thanh vién Hoi dong quan tri c6 quyén dugc thanh toan tat ca cac chi phi di lai, 4n, & va
cac khoan chi phi hop 1y khac ma ho da phai chi tra khi thuc hién trach nhi€ém thanh vién
Hoi dong quan tri cua minh, bao gdm cé céc chi phi phat sinh trong viéc tdi tham du céc
cudc hop cia Hoi dong quan tri, hodc cac tiéu ban cia Hoi dong quan tri hodc Pai hdi dong
c6 dong tai Viét Nam..

Pi¢u 30. Chi tich Hi dong quan tri

1. Hoi ddng quan tri phai lua chon trong s6 cac thanh vién Hoi dong quan tri dé bau mot Cha
tich. Chu tich Hoi dong quan tri khong dugce ki€ém nhiém chirc danh Tong gidm doc cua
Cong ty.

2. Chu tich Ho6i déng quan tri cé cac quyén va nghia vu sau:

Lap chuong trinh, ké hoach hoat dong ctia Hoi dong quan tri;
b. Chuén bi chuong trinh, ni dung, tai li¢u phuc vu cudc hop; tri€u tap, chu tri va lam chu
toa cudc hop Hoi dong quan tri;

c. Té chirc viée thong qua nghi quyét, quyét dinh cua Hoi d@)ng quan tri;

d. Giam sat qua trinh t6 chirc thyc hién cac nghi quyét, quyét dinh cua Hoi dong quan tri;
e. Chil toa cudc hop Pai hoi dong cd dong; va

f. Quyén va nghia vu khac theo quy dinh cua Luat Doanh nghiép, Diéu 1& nay, cic quy

dinh, quy ché ndi by cua Cong ty, va cac nghi quyet quyét dinh uy quyén/giao
quyén/phan quyén ctia Pai hoi dong c6 dong hoac Hoi dong quan tri.

Truong hop Chu tich tam thoi khong thé thuc hién nhiém vu cta ho vi 1y do nao do, qua
doi, mat tich, bi tam giam, dang chap hanh hinh phat ti, dang chap hanh bién phap xur 1y
hanh chinh tai co s¢ cai nghién bét budc, co s& gido duc bét budc, trén khoi noi cu tra, bi
han ché hodc mat nang lyc hanh vi dan sy, c6 khé khin trong nhan thirc, lam chi hanh vi,
bi Toa an cAm dam nhiém chic vy, cAm hanh nghé hodc lam cong viéc nhét dinh, hodc
khong c¢6 nguoi dugce uy quyén cac thanh vién con lai co thé béu mot ngudi khac trong sd
ho gitr chire Chu tich Ho1 dong quan tri theo nguyén tic da s6 thanh vién con lai tan thanh
cho dén khi c6 quyét dinh méi cua Hoi dong quan tri.

3. Chu tich Hoi ddng quan tri c6 trach nhiém dam bao viéc Hoi ddng quan tri giri Bao cao két
qua kinh doanh cua cong ty, Bao cdo tai chinh nam, Bao cdo danh gia cong tac quan ly, diéu
hanh Cong ty cho cac c6 dong tai cude hop Pai hoi dong co dong.

4. Chu tich Hoi ddng quan tri c6 thé bi bai mién theo quyét dinh ctia Hoi dong quén tri. Truong
hop Chu tich Hoi dong quén tri tir chirc hodc bi bai mién, Hoi ddng quan tri phai bau ngudi
thay thé trong thoi han khong qué ba muoi (30) ngay, ké tir ngay nhan don tir chtrc, hodc bi
bai nhiém, mién nhiém.

5. Chu tich Hoi dong quan tri co quyén ty quyen/g1ao quyen cho thanh vién Hoi ddng quan
tri hodc Tong giam dbc thyc hién mot hodc mot sé quyén va/hodc nhiém vu ctia minh. Viée
uy quyen/ giao quyén phai dugc 1ap thanh vin ban va xac dinh 15 rang, cu thé ndi dung ty

quyeén.




Piéu 31. Cudc hop ciia Hi dong quan tri

1. Trudng hop Hoi dong quan tri bau Chu tich Hoi dong quan tri khi Chu tich hét nhiém ky
thi cac thanh vién con lai cia Hoi dong quan tri bau theo nguyén tac da s6 dé chon mét (01)
nguoi trong s6 ho tri¢u tap hop Hi dong quan tri va chu toa cudc hop bau Chu tich méi.

2. Chu tich Hoi dong quan tri phai tridu tip cac cudc hop Hoi df)ng quan tri dinh ky va bat
thudng, 14p chuong trinh nghi sy, thoi gian va dia diém hop it nhat nam (05) ngay lam viéc
truge ngay hop. Chu tich co thé triéu tap hop khi xét thay can thiét, nhung mdi quy phai
hop it nhat mét (01) 1an.

3. Chu tich Hoi dong quén tri phai tridu tap hop Ho1 dong quan tri, khong duogc tri hoan néu
khong c6 ly do chinh dang, khi mot trong s6 cac dbi tuong dudi day dé nghi bang van ban
néu rd muc dich cudc hop, van d& can thao luan, va quyét dinh thudc thim quyén cua Hoi
ddng quan tri:

a. Tong giam dbc hodc it nhat nim (05) Ngudi diéu hanh doanh nghiép khac;
b. Thanh vién doc lap Ho1 d@)ng quan tri;

c. [tnhat hai (02) thanh vién Hoi dong quan tri;

d. Céc trudong hop khac (néu cb).

4. Chu tich Hoi dong quan tri phai triéu tap hop Hoi dong quan tri trong thoi han bay (07) ngay
lam viéc, ké tir ngay nhan dugc dé nghi néu tai Khoén 3 Piéu nay. Truong hop khong triéu
tap hop theo dé nghi thi Chu tich Hoi dong quan tri phai chiu trach nhiém vé nhiing thiét
hai xay ra d6i véi Cong ty; nhitng nguoi dé nghi to chirc hop dugc néu tai Khoan 3 Didu
nay c6 quyén thay thé Chu tich Hoi dong quan tri triéu tip hop Hoi dong quan tri.

5. Trudng hop co yéu ciu ciia cong ty kiém toan doc 1ap thuc hién kiém toan bao céo tai chinh
cua Cong ty, Chu tich Ho1 dong quan tri phai tri¢u tap hop Ho1 dong quan tri dé ban vé bao
cao kiém toan va tinh hinh Cong ty.

6. Dia diém hop:

Céc cudc hop Hoi d@)ng quan tri dugc tién hanh tai tru s& chinh cua Cong ty hodc tai dia
diém khéc & Viét Nam hodc & nudce ngoai theo quyét dinh cua Chu tich Hoi dong quan tri
va dugc su nhat tri cia Hoi dong quan tri.

7. Thong bao va chuong trinh hop:

Thong bao hop Hoi ddng quan tri phai duoc gui cho cac thanh vién Hoi dong quan tri it
nhat nim (05) ngay lam viéc trudc ngay hop. Thanh vién Hoi dong quan tri ¢6 thé tir chdi
thong bao moi hop bang vian ban, viéc tir chdi nay c6 thé duoc thay d6i hodc huy bo bang
vin ban ctia thanh vién Hoi dong quén tri d6. Thong bao hop Hoi dong quan tri phai thong
béo day di thoi gian, dia dlem hop, chuong trinh, n61 dung cac van dé thao luén, quyét dinh,
kém theo tai liéu can thiét vé nhiing van dé dugc thao luan va biéu quyet tai cudc hop va
phiéu biéu quyét ctia thanh vién.
Thong bdo moi hop duoc gui béng giéy moi, dién thoai, fax, phuong tién dién tir hodc
phuong thirc khac, nhung phai bao dam dén duoc dia chi lién lac cia timg thanh vién Hoi
ddng quan tri duoc dang ky tai Cong ty.

8. Céc cudc hop cia Hoi dong quan tri duoc tién hanh khi c6 it nhat ba phan tu (3/4) téng sb

thanh vién Hoi dong quan tri c6 mat tryc tlep hodc thong qua ngudi dai dién (nguoi dugce
lly quyén) néu dugc da s6 thanh vién Hoi dong quan tri chap thuan.

Truong hop khong du sé thanh vién dy hop theo quy dinh, cudc hop phai duoc triéu tap lan
thtr hai trong thoi han bay (07) ngay ké tir ngay du dinh hop lan thir nhat. Cudc hop tri¢u




tap 1an thtr hai dwoc tién hanh néu c6 hon mét nira (1/2) sb thanh vién Hoi dong quan tri du
hop.

9. Cudc hop cua Hoi ddng quan tri co thé t6 chirc theo hinh thtrc hoi nghj truc tuyen hodc hdi
nghi truc tiép két hop truc tuyén giita cac thanh vién ciia Hoi dong quan tri khi tat ca hoic
mot sb thanh vién dang & nhimng dia diém khac nhau v6i didu kién 1a mdi thanh vién tham
gia hop déu co thé:

a. Nghe timg thanh vién Hoi dong quan tri khac cung tham gia phat biéu trong cudc hop;
va

b. Phat biéu véi tat ca cac thanh vién tham du khac mot cach dong thoi. Viéc thao luan
giita cac thanh vién c6 thé thuc hién mot cach truc tiép qua dién thoai hodc bang phuong
tién lién lac thong tin khac hodc két hop cac phuwong thirc ndy. Thanh vién Hoi dong
quan tri tham gia cudc hop nhu vay dugc coi la “c6 mat” tai cudc hop dé. Pia diém cudc
hop dugc t6 chire theo quy dinh nay 13 dia diém ma c6 déng nhat thanh vién Hoi dong
quan tri, hodc 1a dia diém c6 mat Chu toa cudc hop.

Céc quyet dinh dugc théng qua trong hoi nghi truc tuyén hodc hoi nghi truc tlep két hop
truc tuyén dugce t6 chirc va tién hanh mot cach hop phép, ¢ hiéu luc ngay khi két thiic cude
hop nhung phai dugc khiang dinh bang céac chir ky trong bién ban cua tat ca thanh vién Hoi
dong quan tri tham dy cudc hop nay.

10. Thanh vién Hoi dong quan tri c6 thé gui phleu biéu quyét dén cudc hop thong qua thu, fax,
thu dién tir. Truong hop giri phiéu biéu quyét dén cude “hop thong qua thu, phiéu biéu quyét
phai dung trong phong bi kin va phai duoc chuyén dén Chu tich Hoi dong quan tri cham
nhéat mot (01) gio trudce khi khai mac. Phiéu biéu quyét chi dugc m¢ trude sy chung kién
ctia tat ca nguoi du hop.

11. Biéu quyét

a. Tru quy dinh tai Blem b Khoan 11 Diéu nay, mdi thanh vién Hoi dong quan tri hoic
ngudi duoc ty quyén theo quy dinh tai Khoan 8 Piéu nay truc tlep c6 mat véi tu cach
c4 nhan tai cudc hop Hoi ddng quan tri c6 mot (01) phiéu biéu quyét;

b. Thanh vién Hoi déng quan tri khong duoc biéu quyét vé cac hop dong, cac giao dich
hodc dé xuit ma thanh vién d6 hodc nguoi lién quan t6i thanh vién d6 c6 loi ich va loi
ich d6 mau thuin hoic c¢6 thé mau thuan vai loi ich cua Cong ty. Thanh vién Hoi dong
quan tri khong dugc tinh vao ty 1¢ thanh vién t6i thiéu c6 mat dé co thé to chue cudc
hop Hoi dong quan tri vé nhimg quyét dinh ma thanh vién d6 khong c6 quyén biéu
quyet

c¢. Theo quy dinh tai Piém d Khoan 11 Dleu nay, khi c6 van dé phat sinh tai cugc hop lién
quan dén loi ich hodc quyén bleu quyet cua thanh vién Hoi dong quan tri ma thanh vién
do6 khong tu nguyén tir bo quyen biéu quyét, phan quyét cua chu toa 1a quyet dinh cudi
cung, trir truong hop tinh chét hodc pham vi 1¢i ich cia thanh vién Hoi dong quan tri
lién quan chua duoc cong bd day du;

d. Thg‘mh vién Hoi déqg quan tri hu:’("yng loi tr mot hop d(‘Sng duoc quy diph tai Diém a va
biém b Khoan 5 Dié€u 42 cua Diéu I¢ nay dugc coi 1a ¢o6 o1 ich dang ké trong hop dong
do.

12. Cong khai lg1 ich:

Thanh vién Hoi ddng quan tri tryc tiép hodc gian tiép dugc hudng loi tir mot hop dong hoic
giao dich d duoc ky két hodc dang du kién ky két vi Cong ty va biét ban than 1a ngudi c6
loi ich trong d6 cé trach nhi¢ém cong khai lgi ich nay tai cudc hop dau tién cua Hoi d@)ng
thao luan vé viéc ky két hop dong hoidc giao dich nay. Truong hop thanh vién Hoi dong
quan tri khong biét ban than va ngudi lién quan c6 loi ich vao thoi diém hop dong, giao




dich dugc ky véi Cong ty, thanh vién Hoi dong quan tri nay phai cong khai cac loi ich lién
quan tai cudc hop dau tién cua Hoi dong quan tri dugce t6 chirc sau khi thanh vién nay biét
rang minh ¢6 191 ich hoac s€ ¢6 loi ich trong giao dich hodc hgp dong néu trén.

13. Hoi dong quan tri thong qua cac quyét dinh va ra Nghi quyét trén co 8¢ da sO (trén 50%)
thanh vién Hoi dong quan tri du hop tan thanh. Truong hop s6 phiéu bang nhau, quyét dinh
cudi cung thude vé phia co6 y kién cua Chu tich Hoi dong quan tri.

14. Nghi quyét theo hinh thirc liy ¥ kién bang vin ban dugc thong qua trén co s6' y kién tan
thanh cua da s thanh vién Ho1 ddng quan tri ¢ quyén biéu quyét. Nghi quyét ndy c6 hiéu
lyc va gia tri nhu Nghi quyét dugc cac thanh vién Ho1 ddng quan tri thong qua tai cudc hop
duoc triéu tap va td chirc theo thong 18. Nghi quyét, bién ban hop trong trudng hop nay co
thé dugc thong qua bang cach sir dung nhidu ban sao ctia ciing mot van ban néu mdi ban
sao do co chir ky cua it nhat mot thanh vién Hoi dong quan tri, chu toa va thu ky.

15. Chu tich Hoi dong quan tri c6 trach nhiém giri Nghi quyét, bién ban hop Hoi dong quan tri
to1 cac thanh vién. Nghi quyét, bién ban hop Hoi dong quan tri dugc 1ap bang tiéng Viét va
c6 thé lap bang tiéng nudc ngoai, c6 hi€u lyc phap ly nhu nhau. Trudéng hop c6 sy mau
thuén vé ndi dung, thi ndi dung bang tiéng Viét dugc wu tién ap dung.

16. Bién ban phai c6 day du ndi dung theo quy dinh tai Diéu 158 ctia Luat Doanh nghiép, va co
du chir ky cua chu toa va nguoi ghi bién ban. Tmong hop chu toa, nguoi ghi bién ban tur
chéi ky bién ban hop nhung néu dugc tat ca thanh vién khac ciia Hoi dong quén tri tham du
va dong y thong qua bién ban hop ky va co ddy du ndi dung theo quy dinh tai cac diém a,
b,c,d, d, e, g vahkhoan I Piéu 158 Luat Doanh nghiép thi bién ban nay c6 hiéu lyc. Bién
ban hop ghi 18 viéc chu toa, ngudi ghi bién ban tir chdi ky bién ban hop. Ngudi ky bién ban
hop chiu trach nhiém lién di vé tinh chinh xac va trung thyc cua ndi dung bién ban hop
Hoi déng quan tri. Chu toa, ngudi ghi bién ban chiu trach nhiém ca nhan vé thiét hai xdy ra
dbi véi doanh nghiép do tir chdi ky bién ban hop theo quy dinh ctia Luat Doanh nghiép,
Diéu 1¢ cong ty va phéap luat co lién quan.

Piéu 32. Cac tiéu ban thudc Hoi dong quan tri

1. Hoi dong quan tri o quyén thanh 1ap cac tiéu ban tryc thudc dé phu trach vé chinh sach
phat trién, nhan su, lvong thuong, klem toan ndi bd, quan 1y rii ro. S6 lugng thanh vién cua
tiéu ban do Hoi ddng quan tri quyét dinh, ¢ it nhét ba (03) nguoi bao gdm thanh vién cua
Hoi ddng quan tri va thanh vién bén ngoai. Cac thanh vién doc lap Hoi dong quan tri nén
chiém da so trong tiéu ban va mot trong sb cac thanh vién nay duoc bo nhiém lam Truong
tiéu ban theo quyét dinh cua Hoi dong quan tri. Hoat dong cua tiéu ban phai tuan thu theo
quy dinh cua Hoi dong quan tri, va cac quy dinh, quy ché noi bo cua Cong ty. Nghi quyét
clia tiéu ban chi c6 hi¢u luc khi c6 da s6 thanh vién tham du va biéu quyét thong qua tai
cudc hop cua tiéu ban.

2. Viéc thuc thi quyét dinh cua Ho61 déng quan :tri, hoac cua :[iéu ban truc thudc Hoi déng quan
tri, hodc cua nguoi co tu cach thanh vién ti€u ban Hoi dong quan tri phai phu hop vai cac
quy dinh phap luat hién hanh va quy dinh tai Diéu 1€, cac quy dinh, quy ché ndi by Cong
ty.

Piéu 33. Nguoi phu trach quan tri Cong ty

1. Hoi dong quan tri bo nhiém it nhat mot (01) nguoi lam Nguoi phu trach quan tri Cong ty
dé hd tro hoat dong quén tri Cong ty dwoc tién hanh mot cach c6 hiu qua. Nhiém ky cua
Nguoi phu trach quan tri Cong ty do Hoi ddng quan tri quyét dinh, t6i da 1a nam (05) nam.
Ngudi phu trach quén tri Cong ty cd thé kiém nhiém chirc danh Thu ky Cong ty.

2. Nguoi phu trach quan trj Cong ty phai dap tng céc tiéu chuan sau:

a. Co hiéu biét vé phap luat;




b. Khong dugc déng thoi 1am viée cho td chire kiém toan duoc chép thuan dang thyuc hién
ki€m toan cac bao cdo tai chinh cia Cong ty; va
c. Céc tiéu chuan khac theo quy dinh cua phap lut, Didu 1& ndy, va quyét dinh cua Hoi
dong quan tri.
3. Hoi dong quan tri co thé bai nhiém Ngudi phu trach quan tri Cong ty khi can nhung khong

trai voi cac quy dinh phap luat hién hanh vé lao dong. Hoi ddng quan tri c¢6 thé bo nhiém
Tro Iy Ngudi phu trach quan tri Cong ty tily timg thoi diém.

4. Nguoi phu trach quan trj Cong ty ¢ cic quyén va nghia vu sau:

a. Tu van Hoi dong quan trj trong viéc t6 chirc hop Dai hoi dong cb dong theo quy dinh
va cac cong viéc lién quan gitra Cong ty va co6 dong;

b. Chuén bi cc cudc hop Hoi d@)ng quan tri va Pai hoi d@)ng cd dong theo yéu cAu cta Hoi
dong quan tri;
Tu vén vé thi tuc cia cac cudc hop;

d. Tham du cac cudc hop;

e. Tu véan thu tuc 1ap cac Nghi quyét ctia Hoi dong quan tri pht hop véi quy dinh caa phap
luat;

f.  Cung cap cac thong tin tai chinh, ban sao bién ban hop Hoi dong quén tri va cac thong
tin khac cho thanh vién cta Hoi dong quan tri;

g. Giam sat va bao cdo Hoi dong quan tri vé hoat dong cong b thong tin cia Cong ty;
h. Bao mat thong tin theo cac quy dinh cta phép ludt va Diéu 18 Cong ty;
i. La dau mdi lién lac v6i cac bén co quyén loi lién quan; va

j.  Céc quyén va nghia vu khac theo quy dinh ctia phéap luat va Quy ché vé quan tri ndi bo
Cong ty.

VIII. TONG GIAM POC VA NGUOI PIEU HANH KHAC
Diéu 34. To6 chirc by may quan ly

Hé théng quan 1y ciia Cong ty phai dam bao bo may quan ly chiu trach nhiém trude Hoi dong
quan tri va chiu sy giam sat, chi dao ctia Hoi dong quan tri trong cong viéc kinh doanh hang
ngay cua Cong ty. Cong ty co Téng giam dbc, cac Pho Tong giam ddc, Giam ddc tai chinh,
Giam dbc dau tu, Giam ddc nhan sy, Ké toan truong va cac Nguoi quan ly doanh nghiép khac
do Hoi dong quan tri bd nhiém hodc thué. Viéc bo nhiém mién nhiém, bai nhiém céc chire danh
néu trén phai dugc thong qua bang Nghi quyét Hoi dong quan tri.

Piéu 35. Nguoi diéu hanh doanh nghiép

1. Theo dé nghi cua Téng giam dbc va duge su chap thuan cua Hoi ddng quan tri, Cong ty
dugc tuyen dung Nguoi diéu hanh doanh nghiép khac véi s6 lwong va tiéu chuan phu hop
v6i co cau va quy ché quan 1y cua Cong ty do Hoi ddng quan tri quy dinh. Ngudi diéu hanh
doanh nghiép phai c6 trach nhiém man can dé hd tro Cong ty dat duoc cac muc tiéu dé ra
trong hoat dong va to chtrc.

2. Thu lao, tién lwong, loi ich va cac diéu khoan khac trong hop dong ddi véi Tong giam ddc
do Hoi dong quan tri quyét dinh va hop dong véi nhimng Nguoi diéu hanh doanh nghiép
khac do Hoi dong quan tri quyét dinh sau khi tham khao y kién ctia Tong giam ddc.

3. Thu lao ctia Ngudi diéu hanh doanh nghiép dugc tinh vao chi phi kinh doanh cta Cong ty
theo quy dinh cua phap luat vé thué thu nhap doanh nghiép, dugc thé hi¢n thanh muc riéng




trong bao cao tai chinh hang nim cua Cong ty va phai bio cdo Pai hoi dong cd dong tai
cudc hop thuong nién.

Diéu 36. Bo nhiém, mién nhiém, nhiém vu va quyén han ctia Tong giam doc

1. Hoi dong quan tri bd nhiém mot (01) thanh vién Hoi ddng quan tri hodc thué mot nguoi
khac lam Tong giam dbc, ky hop dong trong d6 quy dinh thu lao, tién lwong va loi ich khéc.
Thu lao, tién lwong va loi ich khac ctiia Tong giam déc phai dugc bio céo tai Pai hoi dong
¢ doéng thudng nién, dwoc thé hién thanh muc riéng trong Bdo cao tai chinh nam va dugc
néu trong Bao cao thuong nién cua Cong ty. Tong giam ddc phai dap tng céc tiéu chudn va
diéu kién dugc quy dinh tai Quy ché ndi bo vé quan tri cong ty.

2. Nhiém ky cua Tong giam ddc khong qua nam (05) nim va co thé dugc tai bd nhiém. Viée
bd nhiém c6 thé hét hiéu lyc can cir vao cdc quy dinh tai hop ddng lao dong. Tong giam dbe
khong phai 1a nguoi ma phéap luat cdm gilr chirc vu nay va phai dap ng cac tiéu chuén, diéu
kién theo quy dinh cta phap luat va Diéu 1¢ Cong ty.

3. Tong gidm doc cd cac quyén va nghia vu sau:

a. Thuc hién cac Nghi quyé"t ctia Hoi dong quan tri va Pai noi dong c6 dong, ké hogch
kinh doanh va ké hoach dau tu ciia Cong ty da dugc Hoi dong quan tri va Pai hoi dong
c6 dong thong qua;

b. Quyét dinh cac van dé ma khong can phai c6 quyét dinh ctia Hoi dong quan tri, bao gdm
viéc thay mat Cong ty ky ket cac hop dong tai chinh va thuong mai, t6 chtrc va diéu
hanh hoat dong san xuat kinh doanh hang ngay cta Cong ty theo nhiing thong 1€ quan
ly tot nhat;

c. Kién nghi s lugng va Ngudi didu hanh doanh nghiép ma Coéng ty can tuyén dung dé
Hoi dong quan tri b nhiém hodc mién nhiém theo quy ché ndi b va kién nghi thu lao,
tién luong va loi ich khac ddi voi Nguoi diéu hanh doanh nghiép dé Hoi dong quan tri
quyét dinh;

d. Tham khdo y kién cua Hoi dong quan tri dé quyét dinh sb lugng nguoi lao dong, viée
b6 nhiém, mién nhiém, mirc luong, trg cap, loi ich, va cac di€u khoan khéc lién quan
dén hop dong lao dong cua ho;

e. Vaongay 31 thang 10 hang nam, trinh Hoi ddng quan tri phé chuan ké hoach kinh doanh
chi tiét cho nam tai chinh tiép theo trén co s¢ dap ung cac yéu cau ctia ngan sach phu
hop ciing nhu ké hoach tai chinh nam (05) nam;

f. D& xuét nhitng bién phap nang cao hoat dong va quan 1y ciia Cong ty;

g. Chuan bj cic ban dy toan dai han, hang nim va hang quy cua Cong ty (sau day goi la
ban dy toan) phuc vu hoat dong quan ly dai han, hang nam va hang quy cua Cong ty
theo ké hoach kinh doanh. Ban du toan hang nim (bao gom ca bang can d6i ké toan,
béo cao két qua hoat dong kinh doanh va bao co luu chuyén tién té dy klen) cho tung
nam tai chinh phai dugc trinh dé Hoi ddng quan tri thong qua va phai bao gdm nhing
thong tin quy dinh tai cac quy ché caa Cong ty;

h. Kién nghi v6i Hoi dong quan tri vé phuong an co cau to chirc, quy ché quan 1y ndi bd
cua Cong ty;

1. Tuyén dung lao dong; bd nhiém, mién nhiém, bii nhiém, ky hop dong voi1 cac chic
danh quan 1y trong Cong ty, trir cac chtrc danh thudc tham quyén ctia Ho1 dong quan tri;

j.  Kién nghi phuong an tra ¢6 tic hodc xir Iy 15 trong kinh doanh; va

k. Quyén va nghia vu khic theo quy dinh ctia phap luat, Diéu 1& nay, cac quy ché ndi bd
cua Cong ty, cac Nghi quyét ciia Hoi dong quan tri, hop dong lao dong, hodc cac hop

ddng, thoa thuan khac ky voi Cong ty.




4. Tong giam doc chiu trach nhiém trudc HO1 dong quén tri va Pai hdi dong cd dong ve viée
thuc hién nhiém vu va quyén han dugc giao va phai bdo cao cac cap nay khi dugc yéu cau.

5. Hoi dong quan tri c6 thé mién nhiém Téng giam ddc khi 6 tir hai phan ba (2/3) thanh vién
Ho1 dong quan tri cé quyén biéu quyét du hop tan thanh va bé nhi€ém Tong giam doc moi
thay thé.

6. Tong giam ddc c6 quyén uy quyén/giao quyén cho ngudi khac thue hién mot hodc mot sd
quyén va/hodc nhi¢ém vu cia minh. Vi¢c uy quyen/ giao quyén phai duogc 1ap thanh vin ban
va xac dinh 13 rang, cu thé ndi dung uy quyén.

Piéu 37. Thu ky Cong ty

Hoi dong quan tri chi dinh mét (01) hoac nhiéu nguoi 1am Thu ky Cong ty v6i nhiém ky va
nhitng diéu khoan theo quyét dinh ctia Hoi dong quan tri. Hoi dong quan tri c¢6 the bai nhiém
Thu ky Cong ty khi can nhung khong trai v6i cac quy dinh phap luat hién hanh vé lao dong.
Hoi dong quan tri cling ¢ thé b nhiém mot hay nhiéu Trg 1y Thu ky Cong ty tuy timg thoi
diém. Thu ky Cong ty c6 cac quyén va nghia vu sau day:

1. H& tro t6 chic triéu tip hop Pai hoi dong c6 dong, Hoi dong quan tri; ghi chép cac bién ban
hop;

2. H& tro thanh vién Hoi dong quan trj trong viéc thuc hién quyén va nghia vu duoc giao;
HO tro Hoi dé)ng quan tri trong &p dung va thuc hién nguyén téc quan tri Cong ty;

4. Hb trg Cong ty trong xay dung quan hé c6 dong va bao vé quyén va loi ich hop phap cua
cd dong;

5. Hb trg Cong ty trong viéc tuan thi dung cac nghia vu cung cip thong tin, cong khai hoa
thong tin va thu tuc hanh chinh;

6. Tham du cac cudc hop va lap bién ban cac cudc hop; va

7. Céc quyén va nghia vu khac theo quy dinh ciia Phap luat va quy dinh ndi bo Cong ty.

Thu ky Cong ty co trach nhiém bao mat théng tin theo cac quy dinh cta phap luat va Piéu 1¢
Cong ty.

IX. UY BAN KIEM TOAN
Piéu 38. B6 nhi¢m thanh vién Uy ban kiém toan

1. Chu tich (Jy ban kiém toan phai 1a thanh vién Hoi déng quan tri doc 14p. Cdc thanh vién
khac cua Uy ban kiém toan phai la cac thanh vién H1 dong quan tri khong diéu hanh.

2. Viéc bd nhiém Chu tich Uy ban kiém toén va cac thanh vién khéc trong Uy ban kiém toan
phai dugc Hoi dong quan tri thong qua tai cudc hop Hoi dong quan tri.

Piéu 39. Thanh vién Uy ban kiém tosn

1. S6 luong thanh vién Uy ban kiém toan tdi thiéu 13 hai (02) ngudi.

2. Thanh vién Uy ban kiém toan phai c6 kién thirc vé ké toan, kiém toan, c6 hiéu biét chung
vé phép luat va hoat dong cua Cong ty, dap ung cac tiéu chuan va di€u kién theo quy dinh
cua phap luat, cac quy ché ndi bd ciia Cong ty, va khong thudc céac truong hop sau:

a. Lam viéc trong bo phan ké toan, tai chinh ctia Cong ty; va

b. La thanh vién hay nhan vién cua td chtrc kiém toan duoc chép thuan thuc hién kiém
todn cac bao cao tai chinh cua Cong ty trong ba (03) ndm lién trudc do.
3. Chu tich Uy ban kiém toan phai co béng tdt nghiép dai hoc trd 1€n thudc mat trong cac
chuyén nganh kinh t€, tai chinh, ké todn, kiém toan, ludt, quan tri kinh doanh, dap ung cac
tiéu chuan va di€u kién theo quy dinh cta phap luat, cac quy ché ndi bo cia Cong ty.




Piéu 40. Uy ban kiém toan

1. Uy ban kiém toan 1 co quan chuyén mén thudc Hoi dong quan tri, o cac quyén va nghia
vu theo quy dinh tai Piéu 161 cua Ludt Doanh nghiép, va cac quyén, nghia vu sau:

a. Duoc quyén tiép can céc tai liéu lién quan dén tinh hinh hoat dong cua Cong ty, trao doi
v6i cac thanh vién Hoi dong quan tri khac, Téng giam dbc, Ké toan truong va Nguoi
quan 1y doanh nghiép khac dé thu thap thong tin phuc vu hoat dong ctia Uy ban kiém
todn;

b. Co quyen yéu cau dai dién t6 chuc kiém toan duoc chip thuan tham du va tra 1oi cac
van d¢ lién quan bao cdo tai chinh kiém toan tai cac cudc hop ciia Uy ban kiém toan;

Str dung dich vu tu van phap luat, ké toan hodc céc tu van khac bén ngoai khi can thiét;

d. Xay dung va trinh Hoi dong quan trj cac chinh sach phat hién va quan 1y rui ro; dé xuit
v61 Hoi dong quén tri cac gidi phép xtr 1y rui ro phat sinh trong hoat dong cua Cong ty;

e. Lap bao céo bing van ban gui dén Hoi dong quén tri khi phat hién thanh vién Hoi dong
quan tri, Tong giam doc va Ngudi quan ly doanh nghiép khac khong thuc hién day du
trach nhiém theo quy dinh tai Luat Doanh nghiép va Diéu 1€ nay;

f. Xay dung Quy ché hoat dong ciia Uy ban kiém toan va trinh Hoi dong quén tri thong
qua; va

g. Cac quyén va nghia vu khac theo quy dinh ciia phap luat, Didu 1¢ nay, va cac quy ché
ndi bd cua Cong ty.

2. Thanh vién Hoi déng quan tri doc 1ap trong Uy ban kiém toan c6 trach nhiém bao cdo hoat
dong cua Uy ban kiém toan, két qua giam sat, danh gia cac hoat dong tai Cong ty tai cude
hop Dai hoi dong c6 dong thuong nién.

3. Uy ban kiém toan phai hop it nhat hai (02) 1an trong mot nam. Bién ban hop duoc 1ap chi
tiét, 1o rang va phai duoc luu giir dy dii. Nguoi ghi bién ban va cac thanh vién Uy ban kiém
toan tham du hop phai ky tén vao bién ban cudc hop.

4. Uy ban kiém toan théng qua quyét dinh bang biéu quyét tai cudc hop, 1ay y kién bang van
ban hodc hinh thire khac theo quy dinh tai Diéu 1¢ nay hodc quy ché hoat dong Uy ban kiém
toan. Mdi thanh vién Uy ban kiém toan €6 mot phiéu biéu quyét. Quyét dinh cta Uy ban
kiém toan dugc thong qua néu duoc da 5O thanh vién dy hop tan thanh; trudng hop s6 phleu
ngang nhau thi quyét dinh cudi ciing thugc vé phia c6 ¥ kién cta Chi tich Uy ban kiém
toan.

5. Thu lao, chi phi hoat dong va cac l¢i ich khéc cta Uy ban kiém toan va tung thanh vién Uy
ban kiém toan do Hoi dong quan tri quyét dinh va phai dugc bao cao tai Pai héi dong co
dong thuong nién.

X.  TRACH NHIEM CUA THANH VIEN HQI PONG QUAN TRI, TONG GIAM

POC VA NGUOI QUAN LY DOANH NGHIEP KHAC

Diéu 41. Trach nhiém cAn trong

Thanh vién Hoi dong quan tri, Tong gidm dbc va Nguoi quan 1y doanh nghiép khéc c6 trach

nhiém thuc hién cac nhi€ém vu cua minh, ké ca nhﬁ;’ng nhiém vu voi tu cach thanh vién cac tiéu

ban cta HJ1 dong quan tri, mdt cach trung thuc, can trong vi lgi ich hop phap t61 da cua Cong
ty.

Piéu 42. Trach nhiém trung thue va tranh cac xung dét vé quy("%n loi

1. Thanh vién Hoi d@)ng quan tri, Téng giam dbe va Nguoi quan ly doanh nghiép khac phai
cong khai cac loi ich c6 lién quan theo quy dinh tai DPiéu 164 cua Luat Doanh nghi¢p va cac

quy dinh phap luét khac.




2. Thanh vién Hoi dong quan tri, Téng giam dbc, Ngudi quan 1y doanh nghiép khac, va ngudi
c6 lién cua nhitng ngudi nay khéng duoc phép st dung nhitng co hdi kinh doanh c6 thé
mang lai lgi ich cho Cong ty vi muc dich ca nhan; dong thoi khong duoc sir dung nhiing
thong tin c6 dugc nho chire vu cua minh dé tu loi c4 nhan hay dé phuc vu loi ich cua to
chtrc hodc ca nhan khac.

3. Thanh vién Hoi dong quan tri, Tong giam dbc va Nguoi quan 1y doanh nghiép khac c6 nghia
vu thong bao cho Hoi dong quan tri tat ca cac giao dich gitra Cong ty, Cong ty con, cong ty
khac do Cong ty nam quyén kiém soat trén nam muoi phan trim (50%) tr¢ 1én vbn diéu 18
v6i chinh d6i tugng d6 hodc vo1 nhimg nguoi 6 lién quan cua d01 tugng d6 theo quy dinh
cta phap luat. Déi véi cac giao dich néu trén do Dai hoi dong cb dong hodc Hoi dong quan
tri chap thuén, Cong ty phai thyuc hién cong b thong tin vé cac nghi quyét ndy theo quy
dinh cua phap luat chimg khoan vé cong bd thong tin.

4. Trir trudng hop Dai hoi dong cb dong co quyét dinh khac, Cong ty khong duoc cap céc
khoan vay hodc bao lanh cho cac thanh vién Hoi ddng quan tri, Tong giam doc, Nguoi quan
1y doanh nghiép khac khong phai la cd dong va cac ca nhan, to chirc c6 lién quan tdi cac
dbi tugng néu trén hodc t6 chirc co lién quan dén cac dbi twong néu trén trir trudng hop
Cong ty va to chirc c6 lién quan do la cac cong ty trong cung tap doan hodc cac cong ty hoat
dong theo nhoém cong ty, bao gdm Cong ty me - Cong ty con, tip doan kinh té va phap luat
chuyén nganh c6 quy dinh khac.

5. Hop dong hoic giao dich giita Cong ty vi mot hodc nhiéu thanh vién Hoi dong quan tri,
Téng giam déc, Nguoi quan ly doanh nghiép khac va cac ca nhén, t6 chirc c6 lién quan dén
ho hodc cong ty, di tac, hiép hoi, hodc t chirc ma thanh vién Hoi dong quan tri, Téng glam
dbc, Nguoi quan 1y doanh nghiép khac hodc nhitng ngudi lién quan dén ho 13 thanh vién,
hodc c6 lién quan lgi ich tai chinh khong bi v6 hi€u hoé trong cac truong hop sau day:

a. D6i voi hop dong c6 gia tri nho hon hodc bang hai muoi phan trim (20%) tong gia tri
tai san duoc ghi trong bao cdo tai chinh gan nhat, nhiing ndi dung quan trong ciia hop
ddng hodc giao dich ciling nhur cac méi quan hé va loi ich ctia thanh vién Hoi dong quan
tri, Tong giam dbc, Nguoi quan 1y doanh nghiép khac da duge bao céo toi Hoi dong
quan tri. Dong thoi, Hoi dong quan tri di cho phép thyuc hién hop dong hodc giao dich
d6 mot cach trung thyc bang da s6 phiéu tan thanh ctia nhitng thanh vién Hoi dong quan
tr1 khong c¢6 loi ich lién quan;

b. Di v6i nhitng hop ddng c6 gia tri 16n hon hai muoi phan trim (20%) tong gia tri tai
san duoc ghi trong béo céo tai chinh gan nhat, nhitng ndi dung quan trong ctia hop dong
hoac giao dich nay ciing nhu méi quan hé va lgi ich cua thanh vién Hoi dong quan tri,
Tong giam ddc, Nguoi quan 1y doanh nghiép khac da dugc cong b6 cho ‘cac c6 dong
khong ¢6 loi ich lién quan c6 quyén biéu quyét vé van dé do, va nhiing ¢ dong do da
thong qua hop dong hoic giao dich nay;

c. Hop dong hoic giao dich d6 dugc mét to chic tur van doc 1ap cho 1a cong bang va hop
ly xét trén moi phuong dién lién quan dén cac cd dong ciia Cong ty vao thoi diém giao
dich hodc hop ddng nay duoc Hoi ddng quan tri hoic Pai hoi dong c6 dong thong qua.

6. Thanh vién Hoi dong quan tri, Tong giam ddc, Ngudi quan 1y doanh nghiép khac va céc to
chure, ca nhan co lién quan téi cac thanh vién néu trén khong dugce sir dung cac thong tin
noi bd hodc thong tin chua dugc phép cong bd ciia Cong ty hodc tiét 16 cho ngudi khac dé
thuc hién céc giao dich c6 lién quan.

7. Thanh vién Hoi ddng quan tri, Tong giam dbc, Nguoi quan 1y doanh nghiép khac, Ngudi
phu trach quan tri Cong ty, ngudi gitr chure vu quan ly, hay ngudi co lién quan cua ho khong
dugc phép mua hay ban hodc giao dich theo bét ctr hinh thirc nao khac cac c¢d phiéu cua
Cong ty hodc Cong ty con vao thoi diém ho c6 duoc nhitng thong tin chic chin s& gy anh




huong dén gia ciia nhimg c6 phiéu d6 va cac c¢6 dong khac lai khong biét nhitng thong tin
nay.

Didu 43. Trach nhi¢m vé thiét hai va bdi thuong

1. Thanh vién Hbi dong quan tri, Téng giam dbc va Ngudi quan 1y doanh nghiép khac vi pham
nghia vy, trach nhi€m trung thyc va can trong, khong hoan thanh nghia vu ctia minh phai
chiu trach nhiém ca nhan hodc lién déi dén bu lgi ich bj mét, tra lai lgi ich dd nhan va bdi
thuong toan bo thiét hai cho Cong ty va bén thir ba.

2. Céng ty bdi thuong cho nhitng ngudi da, dang hodc c6 thé tré thanh mot bén lién quan trong
cac vu khiéu nai, kién, khoi t6 (bao gdm cac vu viée dan s, hanh chinh va khong phai la
cac vu kién do Cong ty la nguoi khoi kién) néu ngudi d6 dd hoic dang 1a thanh vién Hoi
ddng quan tri, Tong giam dbc, Nguoi quan 1y doanh nghiép khac, nhan vién hogc 1a dai dién
dugce Cong ty uy quyén hodc nguoi do da hodc dang lam theo yéu cau ctia Cong ty voi tu
cach thanh vién Hoi ddng quan tri, Nguoi quan 1y doanh nghiép, nhan vién hoac dai dién
theo tiy quyén ctia Cong ty voi diéu kién nguoi d6 da hanh dong trung thyc, cn trong, man
can vi lgi ich hoac khong mau thudn véi loi ich cia Cong ty, trén co sé tun tha lut phap
va khong c6 bang ching xac nhan rang ngudi d6 dd vi pham nhimg trach nhiém cuia minh.

3. Khi thyc hién chirc ning, nhiém vy hodc thuc thi cac cong viée theo oy quyén ctia Cong ty,
thanh vién Hoi dong quan tri, Tong giam dbc va Nguoi quan ly doanh nghiép khac, nhan
vién hodc 1a dai dién theo uy quyén cua Cong ty dugc Cong ty bdi thuong khi tré thanh mot
bén lién quan trong cac vu khiéu nai, kién, khoi t6 (trir cac vu kién do Cong ty 1a nguoi khoi
kién) trong cac trudong hop sau:

a. Da hanh dong trung thuc, can trong, man céan vi lgi ich va khong mau thuan véi loi ich
cua Cong ty;

b. Tuéan tha luat phap va khong co béng ching xac nhéan da khong thuc hién trach nhiém
cua minh.

4. Chi phi bdi thudng bao gém cac chi phi phat sinh (ké ca phi thué luat su), chi phi phan
quyét, cac khoan tién phat, cac khoan phai thanh toan phat sinh trong thyc té hodc duoc coi
1a hop ly khi giai quyét nhimng vu viéc nay trong khudn kho luat phap cho phép. Cong ty c6
thé mua bao hiém cho nhitng ngudi nay dé tranh nhing trach nhiém boi thudng néu trén.

XI. QUYEN TRA CUU SO SACH VA HO SO CONG TY
Di¢u 44. Quyén tra ctru so sach va ho so

1. C6 ddng phd thong co6 quyén xem xet, tra ctru va trich luc cac thong tin vé tén va dia chi
lién lac ctia minh trong danh sach c6 dong co quyén biéu quyet theo quy dinh tai Diém e
Khoan 2 Piéu 12 cia Dleu 1¢ nay. C6 dong hoic nhom ¢ dong néu tai Khoan 4 Dleu 12

cta Diéu 18 nay co quyen xem Xét, tra clru, trich luc sb bién ban va nghi quyet, quyet dinh
ctia Hoi dong quan tri, bio céo tai chinh giita nam va hang niam, hop dong, giao dich phai
thong qua Hoi d@)ng quan tri va tai li¢u khéc, tru tai liéu li€n quan dén bi mat thuong mai,
bi mat kinh doanh cua Cong ty.

Truong hop dai dién duoc uy quyen cia cd dong va nhom cb dong yéu cdu tra ctru s6 sach
va ho so thi phai kém theo gidy uy quyen cua c6 dong va nhom c6 dong ma nguoi do dai
dién hodc ban sao cong chimg cua gidy ty quyén nay.

2. Thanh vién Hoi dong quan tri, Tong giam ddc va Nguoi diéu hanh doanh nghiép khac co
quyén kiém tra s6 ding ky c6 dong cuia Cong ty, danh sach c6 dong va nhimng sb sach va hd
so khac ciia Cong ty vi nhitng muc dich lién quan tdi chirc vy ctia minh véi diéu kién cac
thong tin nay phai dugc bao mat.

3. Cong ty phai luu Diéu 1é nay va nhitng ban stra d6i bo sung Diéu 18, Gidy ching nhan ding
ky doanh nghiép, cac quy ché, cac tai liéu chimg minh quyén s& hitu tai san, Nghi quyét




Dai hoi dong c6 dong va Hoi dong quan tri, bién ban hop Dai hoi dong cb dong va Ho1 dong
quan tri, cac bao cao cua Hoi dong quan tri va cac tiéu ban truc thudc Hoi ddng quan tri,
béo céo tai chinh nam, s6 sach ké toan va cac tai lidu khac theo quy dinh ctia phap luat tai
try s& chinh hodc mot noi khac véi diéu kién 13 cac ¢ dong va Co quan ding ky kinh doanh
duogc thong bao vé dia diém luu trit cac tai liéu nay.

4. biéulé Cong ty, Quy ché quan trji ndi bd cong ty, Quy ché hoat dong cua Hoi dong quan tri
va Quy ché cong bd thong tin phai duoc cong bd trén trang thong tin dién tir ciia Cong ty.

XII. CONG NHAN VIEN VA TO CHU'C PAI DIEN NGUOI LAO PONG
Diéu 45. Cong nhin vién va té chirc dai dién nguoi lao dong

1. Téng giam dbc phai 1ap ké hoach dé Hoi dong quan tri thong qua cac véan dé lién quan dén
viéc tuyén dung, cho ngudi lao dong nghi viée, tién luong, bao hiém x4 hoi, phac loi, khen
thuong va ky luat déi v6i ngudi lao dong va Nguoi diéu hanh doanh nghiép.

2. Tong giam ddc phai l1ap ké hoach dé Hoi dong quan tri thong qua cc van dé lién quan dén
quan hé cua Cong ty véi cac t6 chirc dai dién nguoi lao dong theo céc chuin muec, thong 1€
va chinh sach quan 1y t6t nhat, nhimg thong 1¢ va chinh sach quy dinh tai Diéu 1& nay, cac
quy ché ctia Cong ty va quy dinh phép luat hién hanh.

XIII. PHAN PHOI LOI NHUAN
Diéu 46. Phén phdi loi nhuin

1. Dai hoi dong c6 dong quyét dinh mirc chi tra co tirc va hinh thirc chi tra ¢6 tirc hang nam tir
lgi nhudn dugc gitr lai cia Cong ty.

2. Céng ty khong thanh toan 14i cho khoan tién tra cd tirc hay khoan tién chi tra lién quan toi
mdi loai ¢d phiéu.

3. Hoi dong quan tri co thé kién nghi Dai hoi dong ¢ dong thong qua viée thanh toan toan bo
hodc mot phan cd tirc bang cd phiéu va Hoi dong quan tri 1a co quan thyc thi quyét dinh
nay.

4. Trudng hop cb tirc hay nhitng khoan tién khac lién quan t&i mdi loai c¢6 phiéu duoc chi tra
bang tién mit, Cong ty phai chi tra bang tién dong Viét Nam. Viéc chi tra €0 thé thuc hién
truc tiép hodc théng qua cac ngan hang trén co so cac thong tin chi tiét vé tai khoan ngan
hang do co dong cung cap. Truong hop Cong ty da chuyén khoan theo dung cac thong tin
chi tiét vé ngan hang do ¢ dong cung cap ma c¢b dong do khong nhan dugc tién, Cong ty
khong phai chiu trach nhiém vé khoan tién Cong ty da chuyén cho c6 dong nay. Viéc thanh
toan co tirc 601 v6i cac ¢b phiéu niém yét/dang ky giao dich tai S& giao dich chimg khoan
c6 thé duoc tién hanh thong qua cong ty chirng khoan hoic Tong Cong ty luu ky va bu trir
chung khoan Viét Nam.

5. Can ctr Luat Doanh nghi¢p, Luat Chimg khoan, Hoi dong quan tri thong qua Nghi quyét
xac dinh mét ngay cu thé dé chdt danh sach ¢ dong. Can cir theo ngay do, nhing nguoi
dang ky voi tu cach cb dong hodc ngudi sO hitu cac ching khoan khac duoc quyén nhén co
tie, 13 sudt, phan ph01 lgi nhuén, nhén ¢b phleu, nhan thong bao hodc tai li¢u khéc.

6. Cac van dé khac lién quan dén phan phéi lgi nhudn dugc thuc hién theo quy dinh cua phap
luat.

XIV. TAI KHOAN NGAN HANG, NAM TAI CHINH VA CHE PQ KE TOAN
Pi¢u 47. Tai khoan ngin hang

1. Cong ty m¢ tai khodn tai cdc ngan hang Viét Nam hodc tai cdc ngan hang nudc ngoai dugc
phép hoat dong tai Viét Nam.




2. Theo sy chép thuan trude clia co quan ¢ tham quyén, trong truong hop can thiét, Cong ty
c6 thé mo tai khoan ngan hang ¢ nudc ngoai theo cac quy dinh cua phép luat.

3. Cong ty tién hanh tit ca cac khoan thanh toan va giao dich ké toan thong qua céc tai khoan
tién Vi¢t Nam hodc ngoai t¢ tai cac ngan hang ma Cong ty mé tai khoan.

Diéu 48. Nim tai chinh

Nam tai chinh ctia Cong ty bét dau tir ngay dau tién cla thang Tu hang nam va két thic vao

ngdy thir 31 cua thang Ba cua nim ké tlep Nim tai chinh ddu tién bit dau tir ngdy cp Glay

chimg nhén dang ky doanh nghiép va két thiic vao ngay thir 31 cua thang Ba ngay sau ngdy cip
Gidy chimg nhan ding ky doanh nghiép do.

Diéu 49. Ché d6 ké toan

1. Ché do ké toan Cong ty sir dung la Ché d Ké toan Viét Nam (VAS), ché do ké toan doanh
nghiép hoac 9hé dd ke toan dac thu dugc co quan c6 thdm quyén ban hanh khac dugc Bo
Tai chinh chap thuan.

2. Cong ty lap s6 sach ké toan bang tiéng Viét va luu giir hd so ké toan theo quy dinh phap
luat vé ké toan va phap luat lién quan. Nhiing hd so ndy phai chinh x4c, cap nhat, co hé
thong va phai di dé chimg minh va giai trinh cac giao dich ciia Cong ty.

3. Cong ty st dung don vi tién té trong ké toan 1a ddng Viét Nam. Truong hop Cong ty c6 cac
nghlep vu kinh té phat sinh chu yéu bang mot loai ngoai t€ thi dugc tw chon ngoai t¢ do lam
don vi tién té trong ké toan, chiu trach nhiém vé lwa chon dé trude phép luat va thong bao
cho co quan quan 1y thué tryuc tiép.

XV. BAO CAO THUONG NIEN, BAO CAO TAI CHINH VA TRACH NHIEM CONG
BO THONG TIN

Piéu 50. Bio cao tai chinh nim, sau thiang va hang quy

1. Vao thoi diém két thiic nam tai chinh, ngoai bao cao va tai liéu theo quy dinh ctia phap luat,
Cong ty con phai 1ap cac bao cdo sau day:
a. Bao céo tai chinh hop nhit ciia Cong ty theo quy dinh ctia phéap luat vé ké toan;
b. Béo cdo tong hop két qua kinh doanh hing nim cia Cong ty va Cong ty con; va
c. Bao céo tong hop cong tac quan 1y, diéu hanh ciia Cong ty va Cong ty con.
Bao céo tai chinh nam phai duoc kiém toan theo quy dinh ctia phép luat.
2. Khi ¢6 yéu cau cua ngudi dai dién theo phap luat cua Cong ty, nguoi dai dién theo phap

ludt cua Cong ty con phai cung cap bao cao, tai liéu va thong tin can thiét theo quy dinh dé
1ap bao céo tai chinh hop nhit va bao co tong hop ciia Cong ty va Cong ty con.

3. Nguoi chiu trach nhiém lap bao cao cua Cong ty st dung bao cao quy dinh tai Khoan 2

Dleu nay dé 1ap béo céo tai chinh hop nhét va bao cdo téng hop ctia Cong ty va Cong ty con
néu khong c6 nghi ngd vé viée bao cao do Cong ty con 1ap va dé trinh c6 thong tin sai léch,
khong chinh xac hodc gia mao.
Nguoi chiu trach nhi¢m 18p bdo cdo quy dinh tai Khoan 1 Piéu nay chua dugc 1ap va dé
trinh cac bao cdo d6 néu chua nhan duoc dy di bao cdo tai chinh ciia Cong ty con. Trong
truong hop Nguoi chiu trach nhiém lap bao cdo da ap dung cac bién phap can thiét trong
pham vi thim quyén ma van khong nhan duoc bao céo, tai liéu va thong tin can thiét theo
quy dinh tir Cong ty con thi Nguoi chiu trach nhiém 14p bo cdo van 1ap va trinh bao cdo tai
chinh hop nhét, bao céo tong hop cta Cong ty va Cong ty con. Bao céo c6 thé gdbm hoic
khong gdom thong tin tir Cong ty con d6, nhung phai c6 giai trinh can thiét dé tranh hiéu
nham hodc hiéu sai 1éch.

4. Béo c4o tai chinh ndm phai bao gdm béo cdo két qua hoat dong kinh doanh phan anh mot
cach trung thuc va khach quan tinh hinh vé 13i/16 ctia Cong ty trong nam tai chinh, bao co




tinh hinh tai chinh phan anh mét cach trung thuc va khach quan tinh hinh hoat dong cta
Cong ty tinh dén thoi diém 1ap bao céo, bao cao luu chuyén tién t€ va thuyét minh bao céo
tai chinh.

5. Cong ty phai lap va cong bd cac bao céo tai chinh sau thang da soat xét va bao céo tai chinh
quy theo quy dinh phép luat vé cong bo thong tin trén thi truong chimg khoan va ndp cho
co quan nha nudc c¢6 tham quyeén.

6. Céc bao cdo tai chinh nim duogc kiém toan (bao gdm ¥ kién ciia Kiém toan vién), bao cdo
tai chinh sau thang dugc soat xét va bao cédo tai chinh quy phai dugc cong bo trén trang
thong tin di¢n tr cua Cong ty.

7. Céc td chirc, ca nhan quan tAm déu dugc quyén kiém tra hodc sao chup ban bdo céo tai
chinh nam duogc ki€m todn, bdo cao sau thang dugc soat xét va bao cdo tai chinh quy trong
gid lam vigc tai tru s¢ chinh cua Cong ty va phai trd muc phi hop 1y cho viéc sao chup.

8. Béo cdo, tai lidu quyét toan tai chinh hing nim, bao cdo tai chinh hop nhit, béo céo tong
hop cua Cong ty, Cong ty con phai dugc luu it tai tru s¢ chinh cua Cong ty.

Piéu 51. Bao cdo thuwdng nién

Cong ty phai lap va cong bd Béo cao thuong nién theo cac quy dinh cta phap luat vé chimg
khoan va thi truong chirng khoan.

XVI. KIEM TOAN CONG TY

Pi¢u 52. Kiém toan

1. Pai hoi ddng c6 dong chi dinh mot Cong ty kiém toan doc 1ap hodc thong qua danh sach
cac Cong ty kiém toan doc 1ap va iy quyén cho Hoi ddng quan tri quyét dinh lua chon mot
trong s6 cac don vi nay tién hanh kiém toan bao cao tai chinh ctia Cong ty cho nam tai chinh
tiép theo dya trén nhitng diéu khoan va diéu kién thoa thuan voi Hoi dong quan tri. Cong ty
phai chuan bi va gui bao céo tai chinh ndm cho Cong ty kiém toan doc lap sau khi két thiic
nam tai chinh.

2. Cong ty kiém toan doc 1ap kiém tra, xac nhan, 1ap bao cdo kiém toan va trinh bao cdo d6
cho Hoi dong quan tri trong vong ba (03) thang ké tir ngay két thiic nam tai chinh.

3. Ban sao clia bao cdo kiém toan duoc dinh kém bao céo tai chinh nim cta Cong ty.

4. Kiém toan vién (doc lap thuce hién viée kiém toan Cong ty dugc phép tham du cac cudc hop
Pai hoi dong cb dong va duogc quyén nhan cac thong bao va cac thong tin khac lién quan
dén cudc hop Dai hoi dong cd déng ma cac co dong dugc quyén nhan va dugc phat biéu y
kién tai dai hoi vé cac van dé ¢ lién quan dén viéc kiém toan bao cdo tai chinh cua Cong

ty.
XVII. CON DAU
Piéu 53. Con diu

1. Hoi dong quan tri quyét dinh thong qua con dau chinh thic cia Cong ty va dau duoc khic
dau hodc dau dudi hinh thice chir ky s6 theo quy dinh ctia phap luat vé giao dich dién tir .

2. Hoi dong quan tri, Téng gidm ddc sir dung va quan 1y con dau theo quy dinh ctia phap luat
hién hanh.

3. Hoi déng quan tri quyét dinh loai déu, $6 hg:qng, hinh thurc va ndi dung diu cua Cong ty, chi
nhanh, van phong dai di¢n ctia Cong ty (néu c0).

XVIIL. TRACH NHIEM CUA CONG TY VOI CAC CONG TY CON

Piéu 54. Quyén va nghia vu ciia Cong ty véi cac Cong ty con




1. Cong ty thyc hién quyén va nghia vu ctia minh v&i tu cach 14 thanh vién, cha so hitu, hodc
c0 dong tuong ing véi loai hinh doanh nghi¢p ciia Cong ty con theo quy dinh ctia phép luat,
va cac thoa thuan gitra Cong ty voi cac Cong ty con.

2. Hop dong, giao dich va quan h¢ khac gitta Cong ty va Cong ty con déu phai dugc thiét 1ap
va thuc hién doc 1ap, binh dang theo diéu kién &p dung doi voi chu the phap ly doc 1ap.

3. Truong hop Cong ty can thiép ngoai thim quyén cua chu sé hitu, thanh vién hodc c6 dong
va budgc Cong ty con phai thuc hién hoat dong kinh doanh trai Vf'yi thong 1€ kinh doanh binh
thuong hodc thuc hién hoat dong khong sinh loi ma khong dén bu hop ly trong nam tai
chinh ¢6 lién quan, gay thiét hai cho Cong ty con thi Cong ty phai chiu trach nhi¢m vé thiét
hai do.

4. Ngudi quan Iy doanh nghiép chiu trach nhiém vé viée can thiép budc Cong ty con thyc hién
hoat dong kinh doanh theo quy dinh tai Khoan 3 Dicu nay phai lién déi cung Cong ty chiu
trach nhiém vé thiét hai do.

5. Truong hop Cong ty khong dén bu cho Cong ty con theo quy dinh tai khoan 3 Dié}l nay thi
chu ng hodc thanh vién, ¢6 dong c6 so hitu it nhat mét phan tram (01%) von di€u 1¢ cua
Cong ty con c6 quyén nhan danh chinh minh hodc nhan danh Céng ty con yéu cau Cong ty
den bu thiét hai cho Cong ty con.

6. Truong hop hoat dong kinh doanh theo quy dinh tai khoan 3 Diéu nay do Cong ty con thuc
hién dem lai lgi ich cho Cong ty con khac trong SRF Group thi Cong ty con dugc hudng
loi phai lién dé1 cung Cong ty hoan tra khoan lgi duge hudng cho Cong ty con bi thiét hai.

Picu 55. Giao dich lién két giira Cong ty va cac Cong ty con

1. Hoi déng quan tri ban hanh quy dinh vé trinh tu, thu tuc giao dich gitra Cong ty vdi céac
cong ty thudéc SRF Group, va giao dich gitra Cong ty voi nguoi cd lién quan cia Cong ty.

2. Cong ty c6 trach nhiém ke khai, xac dinh gia giao dich lién két theo quy dinh ctia phép luét,
tru truong hop dugc mién.

XIX. CHAM DUT HOAT PONG VA THANH LY

Piéu 56. Cham dirt hoat dong

1. Cong ty co thé bi giai thé hodc chdm durt hoat dong trong nhitng trudng hop sau:
a. Két thac thoi han hoat dong cua Cong ty, ké ca sau khi da gia han;
b. Toa 4n tuyén b Cong ty pha san theo quy dinh ctia Phap luat hién hanh;

1

Giai thé trude thoi han theo quyét dinh ciia Pai hoi dong co dong;

o

Bi thu hoi Gidy ching nhan dang ky doanh nghiép, trir truong hop Luat Quan 1y thué
c6 quy dinh khac; hoac

e. Cac truong hop khéac theo quy dinh cta phép luat.

2. Vigc giai thé Cong ty trude thoi han (ké ca thoi han da gia han) do Dai hoi dong co dong
quyét dinh, Hoi ddng quan tri thuc hién. Quyet dinh giai thé nay phai dugc thong bao hoic
phai duoc chap thuin bai co quan c6 thim quyén (néu bét budc) theo quy dinh.

Piéu 57. Truong hop bé tic giira cac thanh vién Hoi dong quan tri va c6 dong

Tru khi Dleu 1€ nay c6 quy dinh khac, cac ¢ dong nim gitr mot nira s6 c6 phleu dang luu hanh
co quyen biéu quyet trong bau ctr thanh vién Hoi dong quan tri c6 quyén dé don khiéu nai
t6i Toa dé yéu cau giai thé Cong ty khi xay ra mot hay mot s6 tinh hudng sau:

1. Cac thanh vién Hoi dong quan tri khong thong n}}at trong quan ly cac cong viéc cua Cong
ty dan dén tinh trang khong dat dugc s6 phicu can thiét theo quy dinh dé Hoi dong quan




tri hoat dong;

2. Cac cb dong khong thong nhat nén khong thé dat duoc sb phiéu can thiét theo quy dinh dé
tién hanh bau thanh vién Hoi dong quan tri; hodc

3. Co su bat dong trong ndi bo va hai hodc nhiéu phe canh ¢ dong bi chia r& khién cho viéc
giai thé s& 1a phuong 4n c6 1oi hon ca cho toan thé ¢6 dong.

Diéu 58. Gia han hoat dong

1. Hoi dong quan tri triéu tap hop Dai hoi dong co dong it nhét bay (07) thang trudc khi két
thac thoi han hoat dong dé cd dong c6 thé biéu quyét vé viée gia han hoat dong cua Cong
ty theo dé nghi ctia Hoi dong quan tri.

2. Thoi han hoat dong dugc gia han khi ¢6 tir sau muoi lam phan trim (65%) tro Ién tong sb
phiéu biéu quyét clia cac c6 dong c6 quyén biéu quyet c6 mat tryc tiép hodc thong qua dai
dién dugc uy quyen c6 mat tai cudc hop Pai hoi dong ) dong thong qua.

Pi¢u 59. Thanh ly

1. Tdi thiéu sau (06) thang trude khi két thuc thoi han hoat dong ctia Cong ty hodc sau khi co
quyét dinh giai thé Cong ty, Hoi dong quan tri phai thanh 1ap Ban thanh 1y gom ba (03)
thanh vién. Hai (02) thanh vién do Pai hoi dong cb dong chi dinh va mot (01) thanh vién
do Hoi dong quan tri chi dinh tir mot Cong ty kiém toan doc lap. Ban thanh 1y chuan bj cac
quy ché hoat dong ctia minh. Céc thanh vién ciia Ban thanh 1y c¢6 thé dugc lya chon trong
sd nhan vién ciia Cong ty hodc chuyén gia doc 1ap. Tat ca cac chi phi lién quan dén thanh
ly duge Cong ty uu tién thanh todn trude cac khoan ng khac ciia Cong ty.

2. Ban thanh ly ¢6 trach nhiém bao cdo cho Co quan dang ky kinh doanh vé ngay thanh 18p va
ngdy bit dau hoat dong. Ké tir thoi diém d6, Ban thanh 1y thay mat Cong ty trong tat ca cac
cong viée lién quan dén thanh 1y Cong ty truéc Tda an va cac co quan hanh chinh.

3. Tién thu dugc tir viéc thanh 1y dugc thanh toan theo thir ty sau:
Céc chi phi thanh 1y;

b. Céc khoan ng luong, trg cép théi viéc, bao hiém xa hoi va cac quyén lgi khac ctia nguoi
lao dong theo thoa udc lao dong tap thé va hop dong lao dong da ky két;

No thué;
d. Cac khoan ng khac cua Cong ty;

e. Phan con lai sau khi d thanh toan tat ca cac khoan no tir muc (a) dén (d) trén day dugc
chia cho cac c6 dong. Cac c6 phan uvu dai dugc uu tién thanh toan trudc.

XX. GIAI QUYET TRANH CHAP NOI BO
Piéu 60. Giai quyét tranh chip ndi bd

1. Truong hop phat sinh tranh chip, khiéu nai lién quan ti hoat dong ciia Cong ty, quyén va
nghia vu cuia cac c¢6 dong theo quy dinh tai Luat Doanh nghiép, cac quy dinh phap luét khac,
bicu 1€ Cong ty, cac quy dinh gitra:

a. Co dong véi Cong ty;

b. C6 dong v6i Hoi dong quan tri, Tong giam ddc, hay Ngudi diéu hanh doanh nghiép
khac.

Céc bén lién quan cb ging giai quyét tranh chap d6 thong qua thuong luong va hoa giai. Trur
truong hop tranh chap lién quan téi Hoi dong quan tri hoac Chu tich Ho1 dong quan tri, Chu
tich Hoi dong quan tri chu tri viée giai quyét tranh chap va yéu cau tung bén trinh bay cac thong
tin lién quan dén tranh chéap trong vong hai muoi (20) ngay lam viéc ké tir ngay tranh chap phat




sinh. Truong hop tranh chap lién quan to1 Hoi dong quan tri hay Chu tich Hoi dong quan tri,
bét ¢t bén nao ciing co thé yéu cau hoa giai tai Trung tim hoa giai Viét Nam (VMC).

2. Truong hop khong dat dugc quyet dinh hoa giai trong vong sau (06) tuan tir khi bt ddu quéa
trinh hoa giai hodc néu quyet dinh cua trung gian hoa giai khong duoc cac bén chap nhén,
mot bén c6 thé dwa tranh chip d6 ra Trong tai hodc Toa an.

3. Céc bén s€ tu chiu chi phi ¢6 lién quan t61 tha tuc thuong luong va hoa giai. Viéc thanh
toan cac chi phi ciia Toa an dugc thuc hién theo phan quyét cia Toa an.

XXI. BO SUNG VA SUA POI PIEU LE
Piéu 61. B6 sung, sira ddi Diéu 18 Cong ty
1. Viéc b6 sung, stra d6i Diéu 18 nay phai duoc Dai hoi dong c6 dong xem xét, quyét dinh.

2. Trong truong hop c6 nhimg quy dinh cua phap luét c6 lién quan dén hoat dong ciia Cong ty
chua dugc dé cap trong ban Diéu 18 nay hodc trong truong hop c6 nhitng quy dinh méi cua
phap luat khac voi nhitng diéu khoan trong Diéu 18 nay thi nhitng quy dinh cua phéap luat
d6 duwong nhién dugc ap dung va diéu chinh hoat dong ciia Cong ty.

XXII. NGAY HIEU LUC
Pi¢u 62. Ngay hiéu luc

1. Ban diéu 1& nay gom XXII Chuong 62 Diéu, dugc Dai hoi dong c6 dong ctia Cong ty C6 phan
SEAREFICO nhét tri thong qua theo Nghi quyét PHDCD s6 001/NQ/SRF/DHPCD/26 ngay
29 thang 05 nam 2026 va cung chap thuan hiéu luc toan vin cua Diéu 1é ndy, va thay thé
cac Diéu 1é trudc d6 ciia Cong ty, trir ndi dung quy dinh tai Khoan 2 Diéu nay.

2. Diéu 48 ciia Piéu 1¢ nay c6 hiéu lyc thi hanh tir ngay 01 thang 4 nim 2027.

3. Diéu 1¢ duoc 1ap thanh ndm (05) ban, c6 gia tri nhu nhau, va phai dugc luu gitr tai try s&
chinh ctia Cong ty.

4. Diéu 1¢ nay 1 duy nhét va chinh thirc ciia Cong ty.

5. Céac ban sao hodc trich lyc ,Biéu 1¢ Cong ty co gia tri khi c6 chir ky cua Chu tich Hoi d(f)ng
quan tri hoac Tong gidm doc hodc toi thi€u mdt phan hai (1/2) tong so thanh vién Hoi dong
quan tri.

TP. H6 Chi Minh, ngay 29 thang 05 nam 2026
PAI DIEN THEO PHAP LUAT
CHU TICH HQI PONG QUAN TRI

LE TAN PHUGC
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I. DEFINITIONS OF TERMS USED IN THE CHARTER
Article 1. Interpretation of Terms
1. In this Charter, the following terms shall have the meanings set forth below:
Company” means SEAREFICO Joint Stock Company as stipulated in this Charter;

b. “Charter Capital” means the total par value of shares sold or registered for subscription
upon establishment of the enterprise and as stipulated in Article 6 of this Charter;

c. “Law on Enterprises” means the Law on Enterprises No. 59/2020/QH14 adopted by the
National Assembly on June 17, 2020, and any amendments, supplements or
replacements thereof from time to time;

d. “Law on Securities” means the Law on Securities No. 54/2019/QH14 adopted by the
National Assembly on November 26, 2019, and any amendments, supplements or
replacements thereof from time to time;

e. “Shareholder” means any individual or organization owning at least one (01) share of
the Company;

f.  “Major Shareholder” means a shareholder as defined in Clause 18, Article 4 of the Law
on Securities;

g. “Subsidiary” means a company in which the Company is the parent company in
accordance with Clause 1, Article 195 of the Law on Enterprises;

h. “Associate Company” means a company in which the Company directly or indirectly
holds from twenty percent (20%) to less than fifty percent (50%) of the charter capital;

i. “Branch” means a dependent unit of the Company which performs all or part of the
functions of the Company, including representation by authorization. The business lines
of a Branch must be consistent with those of the Company;

J- “Representative Office” means a dependent unit of the Company which represents the
Company’s interests under authorization and protects such interests;

k. “Establishment Date” means the date on which the Company is first granted the
Enterprise Registration Certificate;

. “Executive Officers” mean the General Director, Deputy General Directors, Director of
Business Development, Chief Financial Officer, Investment Director, Human
Resources Director, Chief Accountant, and other positions as decided by the Board of
Directors from time to time;

m. “Capital Representative” means a person appointed and authorized in writing by the
Board of Directors to represent part or all of the Company’s shares or capital
contribution in other companies and to exercise the Company’s rights and obligations
therein;

n. “Company Managers” mean the Chairman of the Board of Directors, members of the
Board of Directors, the General Director, and other individuals holding managerial
positions as approved by the Board of Directors from time to time;

0. “Internal Persons” mean individuals as defined in Clause 45, Article 4 of the Law on
Securities;

p. “Related Persons” mean individuals or organizations as stipulated in Clause 23, Article
4 of the Law on Enterprises and Clause 46, Article 4 of the Law on Securities;

q.- “Corporate Governance Regulations” mean the internal corporate governance
regulations developed by the Board of Directors and approved by the General Meeting
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of Shareholders, governing corporate governance and management matters in
compliance with applicable laws and this Charter from time to time;

r. “SRF Group” is an abbreviation of Searefico Group, comprising the Company, its
subsidiaries, and its associate companies;

s. “Duration of Operation” means the operating period of the Company as stipulated in
Article 2 of this Charter and any extension period (if any) approved by the General
Meeting of Shareholders by resolution;

t. “Vietnam” means the Socialist Republic of Vietnam.

2. In this Charter, references to any provisions or documents shall include any amendments,
supplements or replacements thereof.

3. Headings (chapters and articles of this Charter) are used for convenience only and shall not
affect the interpretation of this Charter.

4. Words or terms defined in the Law on Enterprises (to the extent not inconsistent with the
subject or context) shall have the same meanings when used in this Charter.

I1. NAME, LEGAL FORM, HEAD OFFICE, BRANCHES, REPRESENTATIVE
OFFICES, DURATION OF OPERATION AND LEGAL REPRESENTATIVES
OF THE COMPANY

Article 2. Name, Legal Form, Head Office, Branches, Representative Offices and
Duration of Operation of the Company

5. Name of the Company
o Vietnamese name : SEAREFICO JOINT STOCK COMPANY
o English name : SEAREFICO CORPORATION
o Tén viét tit / Abbreviated name  : SEAREFICO CORP

6. The Company is a joint stock company with legal entity status in accordance with the
prevailing laws of the Socialist Republic of Vietnam.

7. Registered head office of the Company:

o Address : 253 Hoang Van Thu Street, Tan Son Hoa Ward,
Ho Chi Minh City, Vietnam

o Telephone : +84 28 3822 7260

o Fax : +84 28 3822 6001

o Mail : info@searefico.com

o Website : http://www.searefico.com

o Logo - "=AREFICO

8. Cong ty c6 thé thanh 1ap chi nhanh va vin phong dai dién tai dia ban kinh doanh dé thuc
hién cac muc tiéu hoat dong ctia Cong ty phu hop vé6i quyét dinh ciia Hoi dong quan tri va
trong pham vi luat phap cho phép. / The Company may establish branches and
representative offices in business locations to carry out its operational objectives in
accordance with resolutions of the Board of Directors and within the scope permitted by
law.
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9. Trir khi chdm dut hoat dong trude thoi han theo Khoan 2 Diéu 56 cua Diéu 1& nay, hodc gia
han hoat dong theo Diéu 58 cua Piéu 18 nay, thoi han hoat dong cuia Cong ty s€ bét dau tir
Ngay thanh lap va la nam muoi (50) ndm. / Unless terminated prior to expiry in accordance
with Clause 2, Article 56 of this Charter, or extended pursuant to Article 58 of this Charter,
the duration of operation of the Company shall commence from the Establishment Date and
shall be fifty (50) years.

Article 3. Legal Representatives of the Company

10. The Company shall have two (02) legal representatives, namely the Chairman of the Board
of Directors and the General Director.

A legal representative may authorize another person to perform his/her rights and
obligations and shall notify the Board of Directors in accordance with the internal
regulations of the Company.

11. A legal representative of the Company is an individual who represents the Company in
exercising rights and performing obligations arising from transactions of the Company, and
represents the Company as requester in civil matters, plaintiff, defendant, or person with
related rights and obligations before arbitration bodies and courts.

Legal representatives shall have other rights and obligations as prescribed by law,
resolutions of the Board of Directors, and internal rules and regulations of the Company.

12. The Company shall ensure that at all times there is at least one (01) legal representative
residing in Vietnam. In the event that the Company has only one (01) legal representative
residing in Vietnam, such person, when leaving Vietnam, must authorize in writing another
person to exercise the rights and perform the duties of the legal representative of the
Company.

13. Where the authorization period referred to in Clause 3 of this Article expires while the legal
representative has not returned to Vietnam and no other authorization has been granted, the
authorized person shall continue to exercise the rights and perform the obligations of the
legal representative within the scope of authorization until the legal representative returns
to work at the Company or until the Board of Directors appoints another legal
representative.

In the event that the Company has only one (01) legal representative and such person is
absent from Vietnam for more than thirty (30) days without authorizing another person to
perform the rights and duties of the legal representative, or in cases of death, missing status,
criminal prosecution, detention, imprisonment, compulsory administrative measures at
rehabilitation or compulsory education establishments, limitation or loss of civil act
capacity, difficulties in cognition or behavior control, or being prohibited by a court from
holding positions, practicing professions, or performing certain jobs, the Board of Directors
shall appoint another person as the legal representative of the Company.

III. OBJECTIVES, SCOPE OF BUSINESS AND OPERATIONS OF THE
COMPANY

Article 4. Objectives of the Company

14. The business lines of the Company include:

No. Business line Code
1 Installation of other building systems, including: elevators, 4329 (Main)
escalators, automatic doors of all kinds; lighting systems;
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dust extraction systems; sound systems; industrial
refrigeration works; electrical construction works up to
35kV; heating systems; air conditioning and ventilation
systems (HVAC); mechanical systems; CCTV surveillance
systems; anti-theft/security systems; cable television
systems; satellite television (parabolic dish) systems;
automatic fire alarm systems; telephone systems;
communication devices and two-way radios; private branch
exchange (PBX) systems; data transmission systems;
building management systems (BMS); grounding and
lightning protection systems; fire prevention and
firefighting systems; gas, oil and compressed air supply
systems; generator systems; medical gas systems; and water
treatment systems.

Repair and Maintenance of Computers, Information and
Communication Equipment

(excluding mechanical processing, waste recycling, and
electroplating at the head office)

9510

Construction of Residential Buildings

Details: Construction of high-rise residential buildings
(CPC512)

4101

Construction of non-residential buildings

Details: Construction of high-rise buildings (CPC 512)

4102

Repair and maintenance of machinery and equipment

(excluding mechanical processing, waste recycling, and
electroplating at the head office)

3312

Repair and maintenance of transport equipment (excluding
cars, motorcycles, motorbikes and other motor vehicles)

(excluding mechanical processing, waste recycling, and
electroplating at the head office).

3315

Repair and maintenance of motor vehicles and other
motorized vehicles

(excluding mechanical processing, waste recycling, and
electroplating at the head office)

9531

Repair and maintenance of motorcycles and motorbikes

(excluding mechanical processing, waste recycling, and
electroplating at the head office)

9532

Other security and safety services

8019
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10 Real estate business and trading of land use rights owned, | 6810
used, or leased by the enterprise

Details: Leasing houses and construction works for
subleasing; for land leased by the State, investing in the
construction of residential houses for lease; investing in the
construction of non-residential houses and construction
works for sale, lease, or lease-purchase; acquiring the whole
or part of real estate projects from investors to construct
houses and construction works for sale, lease, or lease-
purchase; for land allocated by the State, investing in the
construction of residential houses for sale, lease, or lease-
purchase; for land leased in industrial zones, industrial
clusters, export processing zones, high-tech parks, and
economic zones, investing in the construction of houses and
construction works for business purposes in accordance
with the approved land-use purposes.

11 Architectural activities and related technical consultancy 7110

Details: Investment project preparation services and
investment management services

12 Installation of industrial machinery and equipment 3320

(excluding installation of refrigeration equipment (freezing
equipment, cold storage, ice machines, air conditioners,
water chillers) using R22 refrigerant in the seafood
processing sector, and excluding mechanical processing,
waste recycling, and electroplating at the head office).

13 Specialized design activities 7410

Details: Interior and exterior decoration of construction
works; consultancy and survey services for the design of
industrial refrigeration works, air conditioning systems,
electrical systems, fire prevention and firefighting systems,
elevators, water supply and drainage systems, and
mechanical systems for industrial and civil works;
construction and interior and exterior decoration of civil
and industrial works domestically and abroad.

14 Chuan bi mit bang 4312
Chi tiét: San 1ip mit bang
Site preparation

Details: Land leveling and ground filling

15 San xuat san pham tir plastic 2220

Chi tiét: San xuét tdm panel, tdm cach nhiét, vat liéu cach
nhi¢t (khong hoat dong tai tru so).
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Manufacture of plastic products

Details: Manufacture of panels, insulation panels, and
thermal insulation materials (not conducted at the head
office).

16 Other professional, scientific and technological activities not | 7499
elsewhere classified

Details: Consultancy services for the installation of
industrial refrigeration works; electrical construction works
up to 35kV; heating systems; air conditioning and
ventilation systems (HVAC); mechanical systems; CCTV
surveillance systems; anti-theft/security systems; cable
television systems; satellite television (parabolic dish)
systems; automatic fire alarm systems; telephone systems;
communication devices and two-way radios; private branch
exchange (PBX) systems; data transmission systems;
building management systems (BMS); grounding and
lightning protection systems; fire prevention and
firefighting systems; gas, oil and compressed air supply
systems; generator systems; medical gas systems; water
treatment systems; and industrial machinery and
equipment.

17 Manufacture of other special-purpose machinery 2829

Details: Manufacture of machinery, equipment, and
electromechanical refrigeration materials (not
manufactured at the head office).

18 Béan budén may mac, thiét bi va phu ting méy khac 4659

(trir viée thyc hién xudt khau, nhap khau, phan phdi dbi véi
hang hoa thuéc Danh myc hang héa nha dau tu nudc ngoai, to
chtrc kinh té ¢4 von dau tu nudce ngoai khong duoc thuc hién
quyén xuét khau, quyén nhap khau, quyén phan phdi theo quy
dinh cua phap luat)

Wholesale of other machinery, equipment and spare parts

(excluding the exercise of export, import and distribution
rights for goods on the list of goods for which foreign
investors and foreign-invested economic organizations are
not permitted to exercise export, import and distribution
rights in accordance with the law).

19 (trir lap dat cac thiét bi dién lanh (thiét bi cAp dong, kho lanh, | 4322
may da, diéu hoa khong khi, 1am lanh nuéc) sir dung ga lanh
R22 trong linh vuc ché bién thuy hai san va trir gia cong co
khi, tai ché phé thai, xi ma dién tai try so)

Installation of water supply and drainage systems, heating
systems and air-conditioning systems
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(excluding installation of refrigeration equipment (freezing
equipment, cold storage, ice machines, air conditioners,
water chillers) using R22 refrigerant in the seafood
processing sector, and excluding mechanical processing,
waste recycling, and electroplating at the head office).

20

Ban buodn thiét bj va linh kién dién tir, vién thong

(trir viéc thyc hién xuat khau, nhap khau, phan phdi dbi vOi
hang hoa thuoc Danh myc hang hoa nha dau tu nude ngoai, to
chire kinh té ¢6 vbn dau tu nudce ngoai khong dugc thuc hién
quyén xuét khau, quyén nhap khau, quyén phan phdi theo quy
dinh cta phap luat)

Wholesale of electronic and telecommunications equipment
and components

(excluding the exercise of export, import and distribution
rights for goods on the list of goods for which foreign
investors and foreign-invested economic organizations are
not permitted to exercise export, import and distribution
rights in accordance with the law).

4652

21

Wholesale of other construction materials and installation
equipment

4673

22

Xay dung cong trinh k¥ thuat dan dung khac

Construction of other civil engineering works

4299

23

Xay dung cong trinh dudng sat

Construction of railway works

4211

24

Bén budn d6 dung khéac cho gia dinh

(trir viéc thyc hién xuat khau, nhap khau, phan phdi dbi véi
hang hoa thuéc Danh myc hang héa nha dau tu nudc ngoai, to
chirc kinh té c6 vén dau tu nudc ngoai khong dugc thuc hi¢n
quyén xuat khau, quyén nhap khau, quyén phan phdi theo quy
dinh cua phap luat)

Wholesale of other household goods

(excluding the exercise of export, import and distribution
rights for goods on the list of goods for which foreign
investors and foreign-invested economic organizations are
not permitted to exercise export, import and distribution
rights in accordance with the law).

4649

25

Xay dung cong trinh dudng bd

Chi tiét: Thi cong xdy dung cac cong trinh ki thuat dan dung
(CPC 513)

Construction of road works

4212
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Details: Construction of civil engineering works (CPC 513)

26

Xay dung cong trinh cong ich khac

Chi tiét: Thi cong xdy dung cac cong trinh ki thuat dan dung
(CPC 513)

Construction of other public utility works

Details: Construction of civil engineering works (CPC 513)

4229

27

Ban budn chuyén doanh khac chua dugc phan vao dau

(trir viéc thyuc hién xuat khau, nhap khau, phan phbi dbi !
hang hoa thuoc Danh myc hang hoa nha dau tu nude ngoai, to
chire kinh té ¢6 vén dau tu nudce ngoai khong dugc thuc hién
quyén xuét khau, quyén nhap khau, quyén phan phdi theo quy
dinh cua phap luat)

Other specialized wholesale not elsewhere classified

(excluding the exercise of export, import and distribution
rights for goods on the list of goods for which foreign
investors and foreign-invested economic organizations are
not permitted to exercise export, import and distribution
rights in accordance with the law).

4679

28

Repair and maintenance of household audio and visual
electronic equipment

(excluding mechanical processing, waste recycling, and
electroplating at the head office)

9521

29

Installation of electrical systems

(excluding mechanical processing, waste recycling, and
electroplating at the head office)

4321

30

Business management consultancy and other management
consultancy activities

(excluding financial, accounting and legal consultancy)

7020

31

Other financial service support activities not elsewhere
classified

Details: Investment consultancy activities (excluding
financial, accounting and legal consultancy)

6619

32

Hoat dong cua tru s& van phong

Activities of head offices

7010

33

Hoat dong hanh chinh va hd tro vin phong

Administrative and office support activities

8210

34

Hoat dong lién quan dén ké todn, kiém toan va tu van vé thué

6920
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Chi tiét: Dich vu thué (CPC 863)
Accounting, auditing and tax consultancy activities

Details: Tax services (CPC 863)

35 Activities of employment placement agencies 7810
Details: Activities of labour consultancy, job placement and
labour brokerage agencies (excluding activities of
employment service centers; excluding recruitment,
selection, supply and export of labour for overseas
employment).

36 Temporary employment agency activities 7821
Details: Domestic temporary labour supply services.

37 Other human resources provision activities 7822
Details: Other domestic human resource supply services.

38 Development of electronic games, video game software and 6211
electronic game software tools

39 Other computer programming 6219

40 Computer consultancy and computer infrastructure 6220
management

41 Other computer and information technology service 6290
activities

42 Information technology infrastructure, data processing, 6310
hosting and related activities

43 Web search portal activities and other information services 6390

44 Trade promotion and introduction services 8230

45 Rental of non-financial intangible assets 7740
Details: Franchise services (CPC 8929)

46 Warehousing and storage of goods
Details: Services of bonded warehouses, tax-protected
warehouses, consolidation points for less-than-container 57210
shipments (CFS) for export goods, cold storage, general
warehouses, inland clearance depots (IDC), and storage of
transshipment import-export goods.

47 Support activities for water transport 5222

48 Cargo handling (Excluding cargo handling at airports) 5224
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49 Support activities for road transport 5225

50 Other transport support activities

5229
Details: Logistics services; customs brokerage services

51 Packing services

Details: Packing services and marking/labeling of goods for 8292
domestic and foreign manufacturers on commission
(excluding packing of pesticides)

15.

In case of necessity, the Board of Directors shall propose to the General Meeting of
Shareholders for decision on the narrowing or expansion of the Company’s business lines
in accordance with the provisions of this Charter and relevant laws.

The objectives of the Company are to operate in business lines consistent with its Enterprise
Registration Certificate and applicable laws, with the aim of maximizing profits, developing
production and business activities, providing optimal benefits to shareholders, contributing to the
State budget through taxes arising from production and business activities, and concurrently creating
employment and generating income for employees.

Article 5. Scope of Business and Operations of the Company

1.

2.

IVv.

The Company is permitted to conduct all business activities as stipulated in this Charter and
as registered in accordance with applicable laws.

The Company may conduct business activities in other industries and trades not prohibited
by law, subject to approval by the General Meeting of Shareholders.

CHARTER CAPITAL AND SHARES

Article 6. Charter Capital and Shares

1.

The charter capital of  the Company 18 VND 355,667,800,000
(In words: Three hundred fifty-five billion six hundred sixty-seven million eight hundred
thousand Vietnamese Dong).

The par value of each share is VND 10,000 (ten thousand Vietnamese Dong) per share.
The total number of shares of the Company shall be equal to the charter capital divided by
the par value per share.

The Company may change its charter capital upon approval by the General Meeting of
Shareholders and in accordance with applicable laws.

As of the date of adoption of this Charter, all shares of the Company are ordinary shares,
including any shares held by the State.

The rights and obligations of shareholders holding each class of shares are stipulated in
Articles 12 and 13 of this Charter.

The Company may issue other classes of preference shares upon approval by the General
Meeting of Shareholders and in compliance with applicable laws.

Ordinary shares may be used as underlying assets for the issuance of non-voting depository
receipts, which shall be referred to as underlying ordinary shares.
Matters relating to underlying ordinary shares shall be implemented in accordance with
applicable laws.
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5. Ordinary shares shall be offered on a priority basis to existing shareholders in proportion to
their respective ownership of ordinary shares in the Company, unless otherwise decided by
the General Meeting of Shareholders.

The Company shall notify shareholders in writing of such share offering, clearly stating the
number of shares offered and the subscription period (at least twenty (20) working days or
such other period as prescribed by law) to enable shareholders to register for subscription.
Such notice shall be accompanied by a share subscription form issued by the Company.
Shareholders shall have the right to transfer their pre-emptive subscription rights to other
persons.

Any shares not subscribed by shareholders or transferees of pre-emptive rights shall be
decided upon by the Board of Directors.

The Board of Directors shall have the right to sell the remaining shares to shareholders of
the Company or other persons in a reasonable manner, provided that the terms and
conditions are not more favorable than those offered to existing shareholders, unless
otherwise approved by the General Meeting of Shareholders or such shares are sold through
the Stock Exchange by auction.

6. The Company shall have the right to repurchase not more than thirty percent (30%) of the
total number of ordinary shares sold by the Company, and a part or the whole of dividend
preference shares sold, in accordance with the methods prescribed in this Charter and
applicable laws.

Treasury shares and the repurchase of shares by the Company shall be conducted in
accordance with applicable laws.

7. The Company may issue other types of securities upon approval by the General Meeting of
Shareholders and in compliance with applicable laws.

Article 7. Share Certificates

1. Shareholders of the Company shall be issued share certificates corresponding to the number
and class of shares they own.

2. A share certificate is a certificate issued by the Company, a book-entry record, or electronic
data confirming ownership of one or more shares of the Company.
A share certificate shall contain all particulars as prescribed in Clause 1, Article 121 of the
Law on Enterprises.

3. In the event that a share certificate is lost, destroyed, or damaged, the owner of such share
certificate may request the issuance of a new share certificate, provided that evidence of
share ownership is submitted, together with information relating to the lost, destroyed, or
damaged share certificate, and a commitment to bear responsibility for any disputes arising
from the re-issuance of the share certificate, and payment of all related costs to the
Company.

Article 8. Other Securities Certificates

Bond certificates or other securities certificates of the Company (excluding offering documents,
temporary certificates, and similar documents) shall be issued bearing the signature of the legal
representative and the seal of the Company, unless otherwise stipulated in the terms and
conditions of issuance.

Article 9. Transfer of Shares

1. All shares are freely transferable unless otherwise provided in this Charter or by law. Shares
listed or registered for trading on a Stock Exchange shall be transferred in accordance with
the provisions of securities laws and stock market regulations.
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2. Shares that have not been fully paid are not transferable and do not confer rights such as the
right to receive dividends, the right to receive newly issued shares from capital increase
from equity, the right to subscribe for newly offered shares, and other rights under
applicable law.

Article 10. Employee Stock Option Plan (ESOP)

1. The Company shall issue shares under the ESOP according to the plan approved by the
GMS, provided that the total shares issued under the plan every twelve (12) months shall
not exceed five percent (05%) of the Company's outstanding shares. The plan approved by
the GMS must include details regarding eligible participants, the number of shares to be
issued, criteria for employees to participate, the issuance price or principles for determining
the price, and authorization for the Board of Directors to determine the issuance price.

2. The General Meeting of Shareholders or its authorization for the BOD shall approve the list
of employees participating in the plan, the number of shares distributed to each participant,
the implementation timeline, implementation procedures, and conditions for the recovery
and transfer of this type of stock.

3. The Company must comply with all statutory conditions when issuing shares under the
employee stock option program.

4. Issued shares shall be restricted from transfer for at least one (01) year from the completion
date of the issuance, or another term as decided by the Board of Directors in compliance
with legal regulations, except in cases where shares are repurchased under the Company's
ESOP regulations. In case an employee terminates their labor contract before the end of the
transfer restriction period, the handling of distributed shares shall follow the plan's
regulations and the Board of Directors 's decision.

5. Shares under transfer restriction that are repurchased by the Company according to ESOP
regulations shall no longer be restricted from transfer; the Company is permitted to sell the
repurchased shares in accordance with current legal regulations.

V. ORGANIZATIONAL STRUCTURE, GOVERNANCE, AND CONTROL
Article 11. Organizational Structure, Governance, and Control

The Company’s organizational structure for governance, management, and control comprises:

1. General Meeting of Shareholders;

2. Board of Directors, with an Audit Committee under the Board of Directors; and
3. Chief Executive Officer (CEO).

VI. SHAREHOLDERS AND GENERAL MEETING OF SHAREHOLDERS
Article 12. Rights of Shareholders

1. A shareholder is an individual or organization that owns at least one (01) share of the
Company and shall have rights and obligations corresponding to the number and type of
shares they hold. A shareholder shall only be liable for the Company's debts and other
property obligations within the scope of the capital contributed to the Company.

2. Common shareholders shall have the following rights:

a. To attend and speak at meetings of the General Meeting of Shareholders and to exercise
voting rights directly at such meetings or through an authorized representative or other
forms as prescribed in Clause 2, Article 13 of this Charter;
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b. To receive dividends at a rate determined by the General Meeting of Shareholders
corresponding to the proportion of shares they hold in the Company at the time the list
of shareholders entitled to dividends is established;

c. To freely transfer fully-paid shares in accordance with the provisions of this Charter and
the prevailing law, except in cases specified in Articles 9.1 and 10 of this Charter;

d. To have the priority to purchase newly issued shares in proportion to the common shares
they hold at the time the Company issues new shares, and to have the right to transfer
such preemptive rights to others in the event the Company issues additional common
shares;

e. To inspect, consult, and extract information regarding the names and contact addresses
in the list of shareholders entitled to vote, and to request corrections of inaccurate
shareholder information;

f. To inspect, consult, extract, or photocopy the Company’s Charter, minutes of the
General Meeting of Shareholders, and resolutions of the General Meeting of
Shareholders;

g. In the event of the Company’s dissolution or bankruptcy, to receive a portion of the
remaining assets corresponding to their shareholding proportion in the Company after
the Company has paid its debts (including obligations to the State, taxes, and fees) and
paid other shareholders holding different types of shares in accordance with the law;

h. To request the Company to buy back their shares in cases prescribed in Article 132 of
the Law on Enterprises;

i. To be treated equally. Each share of the same type shall entitle its holder to equal rights,
obligations, and benefits. In the case the Company issues preferred shares, the rights
and obligations attached to such preferred shares must be approved by the General
Meeting of Shareholders and fully disclosed to the shareholders;

J- To have full access to periodic information and any extraordinary information disclosed
by the Company in accordance with the law;

k. Torequest the Court to suspend the implementation of, or annul, resolutions or decisions
of the Board of Directors that are passed in violation of the law, the resolutions of the
General Meeting of Shareholders, this Charter, and cause damage to the Company; and

. Other rights as provided by law and this Charter.

3. Shareholders or a group of shareholders holding at least eight percent (8%) of the total
common shares shall have the right to nominate candidates for the Board of Directors in
accordance with the provisions of Article 26 of this Charter.

4. Shareholders or a group of shareholders holding at least five percent (5%) of the total
common shares shall have the following rights:

a. To request the Board of Directors to convene a General Meeting of Shareholders in
accordance with Clause 3, Article 115 and Article 140 of the Law on Enterprises;

b. To inspect, consult, and extract minutes, resolutions, and decisions of the Board of
Directors, interim and annual financial statements, contracts, transactions requiring
Board approval, and other documents, except for documents related to the Company’s
trade secrets or business secrets;

c. To propose matters to be included in the agenda of the General Meeting of Shareholders
in accordance with Clause 2, Article 142 of the Law on Enterprises and Clause 4, Article
18 of this Charter; and
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d. Other rights as prescribed by law and this Charter.

5. Shareholders or a group of shareholders holding at least one percent (1%) of the total
common shares shall have the right to, on their own or on behalf of the Company, initiate
lawsuits for personal liability or joint liability of members of the Board of Directors and the
General Director to recover benefits or claim compensation for the Company or others in
accordance with Article 166 of the Law on Enterprises.

Article 13. Obligations of Shareholders
Shareholders shall have the following obligations:

1. To comply with the Company’s Charter and internal management regulations; to implement
the resolutions and decisions of the General Meeting of Shareholders and the Board of
Directors.

2. To attend the General Meeting of Shareholders and exercise voting rights through the
following forms:

a. Attend and vote directly at the meeting;

b. Authorize another individual or organization to attend and vote at the meeting;

c. Attend and vote via online conference, electronic voting, or other electronic forms;
d. Submit voting ballots to the meeting via mail, fax, or email.

To pay in full and on time for the shares they have committed to purchase.

To provide accurate contact information when registering to purchase shares.

To fulfill other obligations as prescribed by the prevailing law.

AN

To be personally liable when acting on behalf of the Company in any of the following acts:
a. Violating the law;

b. Conducting business or other transactions for personal benefit or for the benefit of other
organizations or individuals;

c. Paying debts before maturity when the Company faces potential financial risks.

7. To maintain confidentiality of information provided by the Company under the Charter and
law; to use such information only to exercise and protect their legal rights and interests;
strictly prohibited from disseminating, copying, or sending information provided by the
Company to other organizations or individuals.

8. Not to withdraw contributed capital in the form of common shares from the Company in
any form, except in cases where the Company or others repurchase the shares. In the event
a shareholder withdraws part or all of their contributed shares in violation of this Clause,
the shareholder and any related parties in the Company shall be jointly liable for the
Company’s debts and other financial obligations up to the value of the withdrawn shares
and for any resulting damages.

Article 14. General Meeting of Shareholders

1. The General Meeting of Shareholders is the highest authority of the Company. The annual
General Meeting of Shareholders shall be held once a year. In addition to the annual
meeting, extraordinary General Meetings may be convened. The venue of the General
Meeting of Shareholders must be within the territory of Vietnam. In cases where the
meeting is held simultaneously at multiple locations, the meeting venue shall be determined
as the location attended by the chairperson. The annual General Meeting of Shareholders
must be held within four (04) months from the end of the financial year. If necessary, the
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Board of Directors may decide to extend the meeting, but no longer than six (06) months
from the end of the financial year.

2. The Board of Directors shall convene the annual General Meeting of Shareholders and
select an appropriate venue. The annual General Meeting of Shareholders shall decide on
matters prescribed by law and the Company’s Charter, particularly the approval of annual
financial statements and the business plan for the following financial year. In the event the
Company’s audited financial statements contain significant exceptions, contradictory
opinions, or a refusal opinion, the Company must invite the representative of the approved
auditing organization to attend the annual General Meeting to explain the relevant contents,
and such representative shall be obliged to attend. Members of the Board of Directors must
attend the annual General Meeting to answer shareholders’ questions; in cases of force
majeure, a Board member who cannot attend must report in writing to the Board.

3. The Board of Directors must convene an extraordinary General Meeting of Shareholders in
the following cases:

The Board of Directors deems it necessary in the interest of the Company;

b. The remaining members of the Board of Directors or independent Board members are
fewer than the minimum number prescribed by law;

c. Shareholders or a group of shareholders as stipulated in Clause 4, Article 12 of this
Charter request a General Meeting of Shareholders. The request must be in writing,
contain full content, comply with the form prescribed in Clause 4, Article 115 of the
Law on Enterprises, and include the signatures of the relevant shareholders or multiple
copies of the request signed by all relevant shareholders;

d. Other cases as prescribed by law and this Charter.
4. Convening an extraordinary General Meeting of Shareholders:

The Board of Directors must convene the extraordinary General Meeting of Shareholders
within thirty (30) days from the date when the remaining Board members or independent
Board members fall below the minimum number as prescribed in Point ¢, Clause 3, Article
14, or upon receiving the request stipulated in Point d, Clause 3, Article 14.

If the Board of Directors fails to convene the meeting as prescribed, the shareholders or
group of shareholders stipulated in Clause 4, Article 12 may, on behalf of the Company,
convene the General Meeting, conduct the meeting, and adopt resolutions in accordance
with the Law on Enterprises and this Charter. All expenses for convening and conducting
the General Meeting shall be reimbursed by the Company, excluding expenses incurred by
shareholders to attend the meeting, including travel and accommodation costs.

Article 15. Rights and Duties of the General Meeting of Shareholders

16. The annual General Meeting of Shareholders shall have the right to discuss and approve the
following matters:

Annual financial statements audited by the auditor;

b. Reports of the Board of Directors on governance and the performance of the Board of
Directors and each member thereof;

c. Dividend rate per share for each type of share; and
d. The Company’s annual business plan.
17. The General Meeting of Shareholders shall approve decisions on the following matters:

a. The Company’s annual business plan;
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b. Amendments and supplements to the Company’s Charter;
The type and number of newly issued shares for each type of share;
d. Repurchase of more than ten percent (10%) of the total issued shares of each type;

e. Annual dividend rate for each type of share in accordance with the Law on Enterprises
and the rights attached to such type of share. This dividend rate shall not exceed the rate
proposed by the Board of Directors after consulting shareholders at the General Meeting
of Shareholders;

f. Investment in or disposal of assets with a value of thirty-five percent (35%) or more of
the total assets as recorded in the Company’s most recent financial statements;

g. Signing contracts or transactions with parties specified in Clause 1, Article 167 of the
Law on Enterprises with a value equal to or greater than thirty-five percent (35%) of the
total assets as recorded in the most recent financial statements;

h. Approving transactions as prescribed in Clause 4, Article 293 of Decree No.
155/2020/ND-CP dated December 31, 2020 of the Government providing detailed
guidance for the implementation of certain provisions of the Law on Securities and
Clause 84, Article 1 of Decree 245/2025/ND-CP dated September 11, 2025 of the
Government on amendments and supplements to a number of articles of Decree No.
155/2020/ND-CP dated December 31, 2020 of the Government detailing the
implementation of a number of articles of the Law on Securities;

1. Granting loans or guarantees to members of the Board of Directors, the General
Director, other corporate officers who are not shareholders, and related individuals or
organizations;

j. Approving internal regulations on corporate governance and regulations on the
operation of the Board of Directors;

k. Approving the annual financial statements;

. Splitting, dividing, merging, consolidating, or converting the Company;

m. Reorganizing or dissolving (liquidating) the Company and appointing the liquidator;
n. Determining the number of members of the Board of Directors;

o. Electing, dismissing, removing, and replacing members of the Board of Directors;

p. Reviewing and handling violations of the Board of Directors causing damage to the
Company and shareholders;

q- Approving the budget or total remuneration, bonuses, and other benefits of the Board
of Directors;

r. Approving the list of approved audit firms; appointing approved audit firms to conduct
audits of the Company, and dismissing approved auditors when deemed necessary;

s. Other matters as prescribed by law and this Charter.
18. Shareholders shall not participate in voting in the following cases:

a. Approval of contracts specified in Clause 2 of this Article when the shareholder or their
related party is a party to such contracts;

b. The repurchase of shares of that shareholder or related parties, except in cases where
the repurchase is proportionally applied to all shareholders or conducted through
transactions on a stock exchange or a public tender as prescribed by law.
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19. All resolutions and matters included in the agenda must be discussed and voted on at the
General Meeting of Shareholders.

20. The General Meeting of Shareholders shall have the right to authorize/delegate the Board
of Directors or the Chairman of the Board of Directors to exercise one or more of its rights
and/or duties. Such authorization/delegation must be made by resolution and specify the
content of the authorization clearly and specifically.

Article 16. Proxy Representation

1. Shareholders may attend meetings directly or authorize in writing one or more individuals
or organizations to attend the meeting or attend through one of the forms prescribed in
Clause 2, Article 13 of this Charter. If more than one proxy is appointed, the number of
shares and votes represented by each proxy must be clearly specified.

2. The authorization for a proxy to attend the General Meeting of Shareholders must be in
writing, using the Company’s form, and bear signatures as follows:

a. If the shareholder is an individual, the proxy form must be signed by the shareholder
and the individual or legal representative of the authorized organization attending the
meeting;

b. If the shareholder is an organization, the proxy form must be signed by the authorized
representative, the legal representative of the shareholder organization, and the
individual or legal representative of the authorized organization attending the meeting;

c. In other cases, the proxy form must be signed by the legal representative of the
shareholder and the authorized attendee.

The proxy must submit the written authorization when registering to attend the meeting
before entering the meeting room.

3. Inthe case of re-delegation, the attendee must additionally present the original shareholder’s
authorization if the proxy represents an organization and has not been previously registered
with the Company.

4. Except as prescribed in Clause 3 of this Article, the voting ballot of the authorized proxy
within the scope of authorization shall remain valid in the following cases:

a. The shareholder has passed away, been restricted in civil capacity, or lost civil capacity;
b. The shareholder has revoked the authorization; or
c. The shareholder has revoked the authority of the authorized person.

This provision shall not apply if the Company receives notice of any of the above events
before the opening of the General Meeting or before the reconvening of the meeting.

Article 17. Changes to Rights

1. Any change or cancellation of special rights attached to a type of preferred share shall take
effect when approved by shareholders holding at least sixty-five percent (65%) of common
shares present at the meeting. A resolution of the General Meeting that adversely affects the
rights and obligations of holders of a type of preferred shares shall only be adopted if
approved by shareholders holding at least seventy-five percent (75%) of the total issued
preferred shares of that type present at the meeting, or seventy-five percent (75%) if adopted
in writing.

A meeting of holders of a type of preferred shares to approve such changes shall be valid
only if at least two (02) shareholders (or their proxies) holding at least one-third (1/3) of the
par value of issued shares of that type are present. If the quorum is not met, the meeting
shall be reconvened within thirty (30) days, and shareholders of that type present directly
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or through proxies shall be considered a sufficient quorum. At such meetings, holders may
request a secret ballot. Each share of the same type shall carry equal voting rights.

2. The procedures for such separate meetings shall follow the same rules as in Articles 19, 20,
and 21 of this Charter.

3. Unless otherwise specified in the terms of issuance, special rights attached to preferred
shares regarding profit or asset distribution shall not be changed when the Company issues
additional shares of the same type.

Article 18. Convening, Agenda, and Notice of the General Meeting of Shareholders

1. The Board of Directors shall convene the General Meeting of Shareholders, or a meeting of
the General Meeting of Shareholders shall be convened in cases prescribed in Clause 4,
Article 14 of this Charter.

2. The person convening the General Meeting of Shareholders shall perform the following
tasks:

a. Prepare the list of shareholders eligible to attend and vote at the General Meeting. The
list of shareholders entitled to attend the General Meeting shall be prepared no earlier
than ten (10) days before the date of sending the meeting notice. The Company must
announce the preparation of this list at least twenty (20) days before the record date;

b. Prepare the agenda and content of the meeting;
Prepare meeting documents;

d. Draft resolutions of the General Meeting of Shareholders according to the proposed
agenda;

e. Determine the time and venue of the meeting;
f. Notify and send meeting notices to all shareholders entitled to attend; and
g. Perform other tasks serving the meeting.

3. The notice of the General Meeting of Shareholders shall be sent to all entitled shareholders
by a reliable method and simultaneously published on the Company’s website and on the
website of the State Securities Commission and the Stock Exchange where the Company’s
shares are listed or registered for trading. The meeting notice must be sent to all shareholders
on the list of entitled shareholders no later than twenty-one (21) days before the meeting
date. The agenda and related documents for matters to be voted on shall be sent to
shareholders or posted on the Company’s website. If the documents are not attached to the
notice, the notice must provide a link to access all meeting documents, including:

a. The agenda and meeting documents;

b. List and details of candidates in case of Board of Directors elections;
c. Voting ballots, election ballots (if any); and

d. Draft resolutions for each agenda item.

4. A shareholder or a group of shareholders as prescribed in Clause 4, Article 12 of this Charter
has the right to propose matters to be included in the agenda of the General Meeting of
Shareholders. The proposal must be made in writing and sent to the Company at least three
(03) working days prior to the opening date of the General Meeting of Shareholders. The
proposal must include the full name of the shareholder, contact address, nationality, Citizen
Identity Card number, personal identification number, Passport or other lawful personal
identification for an individual shareholder; name, enterprise registration number or legal
document number, and head office address for an institutional shareholder; the number and
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class of shares held by such shareholder, and the matters proposed to be included in the
meeting agenda.

5. The convener of the General Meeting of Shareholders has the right to refuse a proposal
referred to in Clause 4, Article 18 of these Charter, and must respond in writing stating the
reason no later than two (02) working days before the opening date of the General Meeting
of Shareholders, if it falls under any of the following cases:

a. The proposal is submitted after the deadline, or is incomplete, or does not contain the
proper content;

b. At the time of the proposal, the shareholder or group of shareholders does not hold at
least 5% of the ordinary shares in accordance with Clause 4, Article 12 of this Charter;

c. The proposed matter is not within the decision-making authority of the General Meeting
of Shareholders; or

d. Other cases as provided by law and this Charter.

6. The convener of the General Meeting of Shareholders must accept and include the
proposals referred to in Clause 4, Article 18 of this Charter in the draft agenda and content
of the meeting, except in cases specified in Clause 5 of this Article; such proposals shall
be officially added to the agenda and content of the meeting if approved by the General
Meeting of Shareholders.

Article 19. Conditions for Holding the General Meeting of Shareholders

1. The General Meeting of Shareholders shall be held when the shareholders present represent
more than fifty percent (50%) of the total voting shares.

2. If the required number of shareholders is not present within thirty (30) minutes from the
scheduled commencement time of the meeting as stipulated in Clause 1 of this Article, the
convener shall cancel the meeting. The General Meeting of Shareholders must then be
reconvened within thirty (30) days from the originally scheduled meeting date. The second
convened meeting shall be held provided that the shareholders present represent at least
thirty-three percent (33%) of the total voting shares.

3. Ifthe second General Meeting fails to take place due to insufficient shareholders as required
in Clause 2 of this Article within thirty (30) minutes from the scheduled commencement
time, the third General Meeting may be convened within twenty (20) days from the
originally scheduled date of the second meeting. In this case, the General Meeting may
proceed regardless of the number of shareholders or proxies present and shall be deemed
valid and entitled to decide on all matters that the first General Meeting could have
approved.

4. At the request of the Chairperson, the General Meeting of Shareholders has the right to
amend the meeting agenda sent with the notice of meeting in accordance with Clause 3,
Article 18 of this Charter.

Article 20. Procedures for Conducting the General Meeting of Shareholders and Voting

1. Before the commencement of the meeting, the Company must carry out shareholder
registration procedures and continue registration until all shareholders entitled to attend
have registered.

2. During shareholder registration, the Company shall issue to each shareholder or their
authorized representative entitled to vote a voting card/ballot, indicating the registration
number, the full name of the shareholder, the full name of the authorized representative,
and the number of votes held by that shareholder. When voting at the meeting, ballots in
favor of the resolutions shall be collected first, followed by ballots against the resolutions.
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The total number of votes for and against each resolution shall then be counted to determine
the outcome. The results of the vote count shall be announced by the Chairperson or a person
authorized by the Chairperson immediately before the closure of the meeting. The General
Meeting shall elect persons responsible for vote counting or supervising the vote counting
based on the Chairperson’s proposal. The number of members of the vote counting
committee shall be decided by the General Meeting based on the Chairperson’s proposal.

3. Shareholders or authorized representatives arriving after the meeting has commenced have
the right to register immediately and may participate and vote once registered. The
Chairperson is not required to pause the meeting to allow late arrivals to register, and the
validity of resolutions already voted upon shall not be affected.

4. The Chairman of the Board of Directors shall preside over meetings convened by the Board
of Directors or may authorize another Board member to do so. The Chairperson may appoint
one or more persons to assist with matters related to the General Meeting. If the Chairman
is absent or temporarily unable to perform duties, the remaining Board members shall elect
one among themselves as Chairperson by majority vote.

In other cases, the person who signed the meeting notice shall preside over the General
Meeting to elect the Chairperson, and the candidate with the highest votes shall be appointed
as Chairperson.

5. The Chairperson shall have the authority to decide on the order, procedures, or any incidents
arising outside the meeting agenda.

6. The meeting agenda and content must be approved by the General Meeting during the
opening session. The agenda must specify clearly and in detail the timing for each matter in
the meeting program.

7. The Chairperson may adjourn the General Meeting in accordance with Clause 8, Article
146 of the Law on Enterprises.

8. In the event the Chairperson unlawfully adjourns or suspends the meeting, the General
Meeting shall elect another person from among the attendees to replace the Chairperson and
preside over the meeting until its conclusion, and the validity of votes already cast shall not
be affected.

9. The Chairperson may carry out activities necessary to manage the General Meeting
lawfully, orderly, in accordance with the approved agenda, and reflecting the wishes of the
majority of attending shareholders.

10. The convener or the Chairperson has the right to require shareholders or authorized
representatives attending the meeting to undergo checks or other lawful and reasonable
security measures; to request competent authorities to maintain order; or to remove from
the meeting those who do not comply with the Chairperson’s authority, deliberately disrupt
order, obstruct the normal progress of the meeting, or fail to comply with security check
requirements.

11. The convener, after careful consideration, may take appropriate measures to:
a. Arrange seating at the meeting venue;
b. Ensure the safety of all persons present at the venue; and
c. Facilitate the participation (or continued participation) of shareholders.

The convener has full authority to modify these measures and implement all necessary
measures. Such measures may include issuing entry passes or other alternative methods.

12. In cases where the above measures are applied, the convener may:




CHARTER OF sEAREFICO JoiT sTock covrany_ —"EAREFICO

a. Announce that the meeting is held at the location stated in the notice, with the
Chairperson present there (“Main Meeting Venue”);

b. Arrange for shareholders or authorized representatives unable to attend at the Main
Meeting Venue, or those wishing to participate at another location, to participate in the
meeting simultaneously.

Notice of the meeting is not required to specify the detailed arrangements of such
measures.

Notice of the meeting is not required to specify the detailed arrangements of such measures.

13. Unless otherwise required, all shareholders are deemed to participate at the Main Meeting
Venue.

14. The Company shall hold the General Meeting of Shareholders at least once (1) a year.
Annual General Meetings shall not be conducted in the form of obtaining shareholders’
opinions in writing.

15. The Company may apply modern technology to hold the General Meeting of Shareholders
online, or in a hybrid form combining in-person and online attendance. The Company shall
ensure that shareholders can participate and vote through electronic voting or other
electronic forms as permitted by law.

Article 21. Adoption of Resolutions of the General Meeting of Shareholders

1. Resolutions on the following matters shall be adopted if approved by shareholders
representing at least sixty-five percent (65%) of the total voting shares of all shareholders
present and voting at the meeting:

a. Types of shares and the total number of shares of each type;
b. Changes in industries, trades, or business sectors;
Changes in the Company’s management organizational structure;

d. Investment projects or sale of assets with a value equal to or exceeding thirty-five
percent (35%) of the total assets of the Company as recorded in the most recent financial
statements; or

e. Reorganization or dissolution of the Company.

2. Other resolutions shall be adopted if approved by shareholders representing more than
fifty percent (50%) of the total voting shares of all shareholders present and voting at the
meeting, or by more than fifty percent (50%) of the total voting shares approved in a
written shareholder opinion, except for cases specified in Clauses 1, 3, and 5 of this
Article.

3. The election of members of the Board of Directors shall be conducted using the cumulative
voting method, whereby each shareholder has a total number of votes equal to the total
number of shares they hold multiplied by the number of Board members to be elected.
Shareholders may allocate all or part of their votes to one or more candidates. Successful
candidates shall be determined based on the number of votes received, from highest to
lowest, until the number of Board members specified in the Company’s Charter is filled.
In the event that two (2) or more candidates receive the same number of votes for the final
Board member position, a re-election shall be conducted among the candidates with equal
votes, or selection shall be made according to the criteria specified in the election
regulations.

4. Resolutions of the General Meeting of Shareholders adopted with one hundred percent
(100%) of the total voting shares shall be valid and effective even if the procedures for
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convening the meeting or adopting the resolution violate the provisions of the Law on
Enterprises or the Company’s Charter.

5. Resolutions of the General Meeting of Shareholders that adversely affect the rights and
obligations of holders of preferred shares shall only be adopted if approved by holders of
the same type of preferred shares present at the meeting representing at least seventy-five
percent (75%) of the total preferred shares of that type, or by holders of the same type of
preferred shares representing at least seventy-five percent (75%) of the total preferred shares
of that type in the case of adoption by written shareholder opinion.

Article 22. Authority and Procedures for Obtaining Shareholders’ Written Opinions to
Approve Decisions of the General Meeting of Shareholders

The authority and procedures for obtaining shareholders’ written opinions to approve decisions of the
General Meeting of Shareholders shall be implemented as follows:

1. The Board of Directors has the right to obtain shareholders’ written opinions to approve
General Meeting of Shareholders’ decisions on the following matters:

a. Amendments or supplements to the Company’s Charter;
b. The Company’s development orientation and development strategy;

c. Types of shares and total number of shares of each type;

e

Dismissal, removal, additional election, or replacement of members of the Board of
Directors;

e. Investment transactions or sale of assets with a value equal to or greater than thirty-five
percent (35%) of the total assets recorded in the Company’s most recent financial
statements;

f. Changes in industries, trades, or business sectors; or
g. Other matters deemed necessary in the interest of the Company.

2. The Board of Directors shall prepare the written opinion form, the draft resolution of the
General Meeting of Shareholders, and explanatory documents for the draft resolution. The
Board of Directors must ensure that these documents are sent or made available to
shareholders within a reasonable time for consideration and voting, and in any case, at least
ten (10) days prior to the deadline for receipt of the completed opinion forms. The
requirements and method of sending the opinion forms and accompanying documents shall
comply with Clause 3, Article 18 of this Charter.

3. Each opinion form must include the following key information:
Name, address of the head office, and business registration number of the Company;
b. Purpose of obtaining shareholders’ opinions;

c. Full name, contact address, nationality, citizen identification number, personal ID,
passport, or other legal personal identification of the individual shareholder; for
corporate shareholders: name, business registration number or legal document number,
head office address, and for the authorized representative of the corporate shareholder:
full name, contact address, nationality, identification number or other legal personal
identification; number of shares of each type and total voting shares of the shareholder;

d. Matters requiring shareholder approval, including the proposed resolution;
e. Voting options, including approval, disapproval, or abstention for each matter;

f. Deadline for submission of completed opinion forms to the Company; and
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g. Full name and signature of the Chairman of the Board of Directors.

4. Completed opinion forms must bear the signature of the individual shareholder, or the legal
representative of the corporate shareholder, or an authorized representative of the corporate
shareholder.

5. Opinion forms may be submitted to the Company via:

a. Mail: the opinion form must be sealed in an envelope and must not be opened prior to
vote counting; or

b. Fax or email: forms submitted via fax or email must be kept confidential until vote
counting.

Opinion forms received after the deadline, or opened prematurely in the case of mailed
forms, or disclosed prior to vote counting in the case of fax or email forms, are invalid.
Opinion forms not submitted shall be considered as abstentions.

6. The Board of Directors shall organize vote counting and prepare a vote-counting record
under the observation and supervision of shareholders who do not hold management
positions in the Company. The vote-counting record must include the following key
information:

Name, address of the head office, and business registration number of the Company;
b. Purpose and matters requiring shareholder approval for the decision or resolution;

c. Number of shareholders and total voting shares participating, distinguishing between
valid and invalid votes, and method of submission of the votes, with an appendix listing
participating shareholders;

d. Total number of votes in favor, against, or abstaining for each matter;
e. Matters approved and the corresponding approval rate; and

f. Full name and signature of the Chairman of the Board of Directors, vote counters, and
vote supervisors.

Members of the Board, vote counters, and vote supervisors shall be jointly responsible for
the accuracy and honesty of the vote-counting record and shall be jointly liable for any
losses arising from decisions adopted due to inaccurate or dishonest vote counting.

7. The vote-counting record and the resolution must be sent to shareholders within fifteen (15)
days from the date of vote counting. If the Company has a website, posting the vote-
counting record on the website within twenty-four (24) hours from the conclusion of vote
counting shall be considered sufficient.

8. Completed opinion forms, vote-counting records, the full text of the approved resolution,
and related documents accompanying the opinion forms must be retained at the Company’s
head office.

9. Resolutions adopted via shareholders’ written opinions pursuant to this Article shall have
the same validity and effect as resolutions adopted at the General Meeting of Shareholders
under Article 21 of this Charter.

Article 23. Minutes of the General Meeting of Shareholders

1. The General Meeting of Shareholders must be recorded in minutes and may also be audio-
recorded or stored in other electronic forms. The minutes must be prepared in Vietnamese
and may additionally be prepared in a foreign language. The minutes shall include the
following key contents:

a. Name, address of the head office, and business registration number of the Company;
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b. Time and place of the General Meeting of Shareholders;
Meeting agenda and contents;
d. Full names of the chairman and secretary;

e. Summary of the meeting proceedings and statements made by shareholders on each
agenda item;

f.  Number of shareholders and total voting shares of attending shareholders, including an
appendix listing registered shareholders and representatives with the corresponding
number of shares and votes;

g. Total votes on each agenda item, clearly specifying the voting method, total valid and
invalid votes, votes in favor, votes against, and abstentions, together with the
corresponding percentage of total voting shares of attending shareholders;

h. Matters approved and the corresponding approval rate; and
i. Full names and signatures of the chairman and secretary.

In the event that the chairman or secretary refuses to sign the minutes, the minutes shall still
be valid if signed by all other attending members of the Board of Directors and fully contain
the content as required in this Clause, with a note stating that the chairman or secretary
refused to sign.

Minutes prepared in both Vietnamese and a foreign language have equal legal validity. In
case of any discrepancy between the Vietnamese version and the foreign language version,
the Vietnamese version shall prevail.

2. The minutes of the General Meeting of Shareholders must be completed and approved
before the conclusion of the meeting. The chairman, secretary, or any other signatories of
the minutes shall be jointly responsible for the accuracy and truthfulness of the minutes.

3. The minutes of the General Meeting of Shareholders must be published on the Company’s
website within twenty-four (24) hours or sent to all shareholders within fifteen (15) days
from the conclusion of the meeting.

4. The minutes of the General Meeting of Shareholders, the appendix listing registered
shareholders, the approved resolutions, and related documents sent together with the
meeting notice must be retained at the Company’s head office.

Article 24. Request for Annulment of Resolutions of the General Meeting of Shareholders

Within ninety (90) days from the date of receiving the resolution, the minutes of the General
Meeting of Shareholders, or the minutes of the written shareholders’ voting results, a
shareholder or a group of shareholders as specified in Clause 4, Article 12 of these Articles of
Association has the right to request the Court or Arbitration to review and annul the resolution,
or part of the resolution of the General Meeting of Shareholders in the following cases:

1. The procedure for convening the meeting or obtaining shareholders’ opinions in writing,
and the adoption of decisions by the General Meeting of Shareholders, seriously violates
the provisions of the Law on Enterprises and these Articles of Association, except for cases
specified in Clause 4, Article 21 of these Articles of Association.

2. The content of the resolution violates the law or these Articles of Association.

In the event that the decision of the General Meeting of Shareholders is annulled by the Court
or Arbitration, the person who convened the annulled General Meeting of Shareholders may
consider reorganizing the General Meeting of Shareholders within sixty (60) days in accordance
with the procedures and regulations prescribed by the Law on Enterprises and these Articles of

Association.
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Article 25. Effectiveness of Resolutions of the General Meeting of Shareholders

1. Resolutions of the General Meeting of Shareholders take effect from the date of adoption
or from the effective date specified in the resolution.

2. In the event that a shareholder or a group of shareholders requests the Court or Arbitration
to annul a resolution of the General Meeting of Shareholders in accordance with Article 151
of the Law on Enterprises, such resolution shall remain effective and enforceable until the
annulment decision of the Court or Arbitration becomes effective, except in cases where
provisional emergency measures are applied pursuant to a decision of the competent
authority.

VII. BOARD OF DIRECTORS
Article 26. Nomination and Candidacy of Members of the Board of Directors

1. In cases where candidates have been identified in advance, information regarding the
candidates for the Board of Directors shall be included in the materials of the General
Meeting of Shareholders and published at least ten (10) days prior to the opening date of
the General Meeting of Shareholders on the Company’s website so that shareholders can
review the candidates before voting. Candidates for the Board of Directors must provide a
written commitment regarding the truthfulness, accuracy, and reasonableness of the
personal information disclosed, and must commit to performing their duties honestly,
diligently, and in the best interests of the Company if elected as a member of the Board of
Directors. The information disclosed regarding candidates for the Board of Directors shall
include at a minimum the following:

Full name, date of birth;

a.
b. Educational background;

e

Professional qualifications;

o

Work experience;

e. Other management positions, and the companies in which the candidate holds positions
as a member of the Board of Directors or other management roles;

f. Related interests in the Company and its related parties (if any);

g. The Company is responsible for disclosing information about companies in which the
candidate holds positions as a member of the Board of Directors, other management
roles, and any related interests in the Company (if any);

h. Other information (if any).

2. Shareholders or groups of shareholders holding from 8% to less than 15% of the total voting
shares are entitled to nominate one (01) candidate; from 15% to less than 35% of the total
voting shares are entitled to nominate up to two (02) candidates; and 35% or more of the
total voting shares are entitled to nominate up to three (03) candidates.

3. In the event that the number of candidates for the Board of Directors nominated and self-
nominated is still insufficient to meet the required number, the incumbent Board of
Directors may nominate additional candidates or organize nominations according to the
mechanism prescribed by the Company in its internal Corporate Governance Regulations.
The procedure for the incumbent Board of Directors to introduce candidates must be clearly
disclosed and approved by the General Meeting of Shareholders before proceeding with
nominations in accordance with the law.

Article 27. Composition and Term of Members of the Board of Directors
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1. The Board of Directors shall consist of five (05) members. The term of a member of the
Board of Directors is five (05) years and may be re-elected for an unlimited number of
terms. An individual may serve as an independent member of the Board of Directors for no
more than two (02) consecutive terms.

2. The composition of the Board of Directors is as follows:

The minimum number of independent members of the Board of Directors is one (01).

3. A member of the Board of Directors ceases to hold office in the following cases:
a. Termination of membership:

(i) No longer meets the standards and conditions for being a member of the Board of
Directors under the law, the Company’s internal regulations, or is legally
prohibited from being a member of the Board;

(i1)) Submits a resignation that is accepted;

(ii1)) Passes away, is restricted in civil capacity, or has cognitive/behavioral difficulties;
or

(iv) By resolution of the General Meeting of Shareholders.
b. Removal from office:

(1)  Suffers from mental disorder and other members of the Board of Directors provide
professional evidence demonstrating incapacity;

(i) Fails to attend Board meetings for six (06) consecutive months, except in cases of
force majeure; or

(111) By resolution of the General Meeting of Shareholders.

4. The appointment of members of the Board of Directors must be disclosed in accordance
with the laws on securities and the securities market.

5. Members of the Board of Directors do not have to be shareholders of the Company.

6. In the event a member of the Board of Directors loses their membership, the General
Meeting of Shareholders is responsible for electing a replacement at the nearest General
Meeting of Shareholders.

7. Members of the Board of Directors have obligations under Vietnamese law, these Articles
of Association, and the Company’s internal regulations.

Article 28. Powers and Duties of the Board of Directors

1. The business activities and affairs of the Company shall be subject to the supervision and
direction of the Board of Directors. The Board of Directors is the authority vested with full
powers to exercise the rights and perform the duties of the Company not under the
competence of the General Meeting of Shareholders.

2. The Board of Directors shall have the responsibility to supervise and direct the General
Director and other executive officers of the Company.

3. The rights and duties of the Board of Directors shall be governed by applicable laws, the
Articles of Association of the Company, the internal regulations of the Company, and the
resolutions of the General Meeting of Shareholders, except for rights and duties under the
competence of the General Meeting of Shareholders, the Chairman of the Board of
Directors, the General Director, and the Company’s capital representative, which are
specifically and comprehensively set forth in these Articles of Association and the internal
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regulations of the Company. Specifically, the Board of Directors shall have the following
powers and duties:

a. Decide on the Company’s strategy, medium-term development plans, and annual
business plans;

b. Determine operational objectives based on strategic objectives approved by the General
Meeting of Shareholders;

Decide on the offering price of shares and bonds;
d. Decide on the sale of unsold shares within the authorized limits for each type;

e. Decide on the repurchase of shares in accordance with Article 133 of the Law on
Enterprises;

f. Decide on raising additional capital by other means;

g. Decide on investment projects and plans within the authority of the Board of Directors
and subject to legal limitations;

h. Decide on market development, marketing, and technology solutions;
i. Propose types of shares to be issued and the total number of shares by type;
j- Propose the issuance of convertible bonds and bonds attached with warrants;

k. Propose the dividend level to be paid; decide on the timing and procedure for dividend
payment or handling losses incurred during business operations;

. Propose the reorganization, dissolution, or request for bankruptcy of the Company;
m. Submit the audited annual financial statements to the General Meeting of Shareholders;

n. Decide on the organizational structure of the Company, the establishment and other
matters related to subsidiaries (including but not limited to consolidation, merger, and
transfer of capital in subsidiaries), branches, representative offices, and matters related
to contributing capital, buying/selling shares or capital contributions in other
enterprises;

0. Approve contracts for purchase, sale, loans, lending, and other transactions with a value
of thirty-five percent (35%) or more of the total assets recorded in the most recent
financial statements of the Company, except for contracts and transactions under the
authority of the General Meeting of Shareholders;

p. Issue internal regulations on corporate governance, the rules of operation of the Board
of Directors after approval by the General Meeting of Shareholders; decide on rules of
operation for the Audit Committee and other committees under the Board, regulations
on information disclosure, management of capital representatives, internal control
regulations, financial regulations, corporate governance principles of SRF Group,
management regulations of SRF Group, and other internal regulations of the Company,
except for regulations under the authority of the General Director;

q. Approve programs and materials for the General Meeting of Shareholders, convene the
General Meeting of Shareholders, or collect shareholder opinions for approval of
resolutions;

r. Report on the activities of the Board of Directors to the General Meeting of
Shareholders;

s. Report to the General Meeting of Shareholders on the Board’s appointment of the
General Director;
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t. Elect, remove, or dismiss the Chairman of the Board, members of the Audit Committee,
and members of committees under the Board of Directors;

u. Appoint and remove, enter into contracts, or terminate contracts with the General
Director, executive officers, capital representatives, and other positions as decided by
the Board, and decide their salaries, remuneration, bonuses, and other benefits;

v. Appoint capital representatives to participate in the boards of members or general
meetings of other companies, and decide on their remuneration and other benefits;

w. Appoint the person in charge of corporate governance and the Company Secretary;

x. Supervise and prevent conflicts of interest of members of the Board of Directors, the
General Director, and other executive officers, including misuse of Company assets and
abuse of related party transactions;

y. Resolve the Company’s complaints against executive officers and decide on the
Company’s representatives to handle legal procedures regarding such executive
officers;

z. Organize training and development in corporate governance and necessary skills for
members of the Board of Directors, the General Director, and other executive officers
of the Company;

aa. Ensure that the operations of the Company comply with laws, the Articles of
Association, and internal regulations of the Company;

bb. Approve or decide on matters not specified or reasonably interpretable from the
provisions of these Articles, within the decision-making authority of any corporate body
or individual of the Company; and

cc. Perform other rights and duties as may be applicable.
4. The following matters must be approved by the Board of Directors:
Establishment of branches or representative offices of the Company;
b. Establishment, merger, reorganization, and dissolution of the Company’s subsidiaries;

c. Within the scope specified in Clause 2, Article 153 of the Law on Enterprises, and
except for cases specified in Clause 2, Article 138 and Clauses 1 and 3, Article 167 of
the Law on Enterprises which must be approved by the General Meeting of
Shareholders, or authorized to the Board of Directors as per Clause d, Clause 2, Article
138 and Clauses 1 and 3, Article 167 of the Law on Enterprises during the annual
General Meeting of Shareholders. The Board decides on the implementation,
amendment, and termination of the Company’s contracts;

d. Appointment and dismissal of persons authorized by the Company as commercial
representatives and lawyers of the Company;

e. Borrowing and execution of pledges, guarantees, indemnities of the Company;

f. Investments outside the business plan and investments exceeding ten percent (10%) of
the annual business plan and budget value;

g. Purchase or sale of shares or capital contributions in other companies established in
Vietnam or abroad;

h. Valuation of non-monetary contributions to the Company during share or bond
issuance, including gold, land use rights, intellectual property, technology, and trade
secrets;
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i. Repurchase or redemption of no more than ten percent (10%) of each type of shares
offered within twelve (12) months;

j. Decide on the repurchase or redemption price of the Company’s shares; and

k. Business matters or transactions which the Board determines require approval within its
authority and responsibility.

5. The Board of Directors shall report to the General Meeting of Shareholders on the results
of its activities in accordance with Article 280 of Decree No. 155/2020/ND-CP detailing
the implementation of certain provisions of the Law on Securities, and Clause 82, Article 1
of Decree 245/2025/ND-CP dated September 11, 2025 of the Government on amendments
and supplements to a number of articles of Decree No. 155/2020/ND-CP dated December
31,2020 of the Government detailing the implementation of a number of articles of the Law
on Securities. In the event the Board fails to submit such report, the annual financial
statements of the Company shall be deemed invalid and not approved by the Board of
Directors.

6. The Board of Directors shall have the right to authorize/delegate powers to the Chairman
of the Board, the capital representative, and the General Director to exercise certain rights
and duties of the Board. Such authorization/delegation must be recorded in resolutions or
decisions and clearly specify the scope and content of the authorization.

Article 29. Remuneration, Salaries, and Other Benefits of Members of the Board of
Directors

1. Members of the Board of Directors (excluding authorized representatives) shall receive
remuneration for their work in the capacity of a Board member. The total amount of
remuneration for the Board of Directors shall be determined by the General Meeting of
Shareholders. Such remuneration shall be allocated among the members of the Board of
Directors according to an agreement within the Board, or equally in the absence of such
agreement.

2. The total amount paid to each member of the Board of Directors, including remuneration,
expenses, commissions, share options, and other benefits received from the Company, its
subsidiaries, affiliates, and other companies in which the Board member serves as a capital
representative, shall be disclosed in detail in the Company’s Annual Report. The
remuneration of the Board members shall be presented as a separate item in the Company’s
annual financial statements and reported to the General Meeting of Shareholders at the
annual meeting.

3. Board members holding executive positions, or serving on Board committees, or
performing tasks deemed by the Board to be outside the normal scope of duties of a Board
member, may be entitled to additional remuneration in the form of a lump-sum payment per
assignment, salary, commission, profit-sharing, or other forms as determined by the Board
of Directors.

4. Members of the Board of Directors shall be entitled to reimbursement of all reasonable
travel, accommodation, and other expenses incurred in the performance of their duties as
Board members, including expenses incurred in attending meetings of the Board of
Directors, its committees, or the General Meeting of Shareholders in Vietnam.

Article 30. Chairman of the Board of Directors

1. The Board of Directors shall elect one of its members to serve as the Chairman. The
Chairman of the Board of Directors shall not concurrently hold the position of Chief
Executive Officer of the Company.

2. The Chairman of the Board of Directors shall have the following rights and responsibilities:
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To develop programs and plans for the activities of the Board of Directors;

b. To prepare the agenda, content, and materials for meetings; to convene, preside over,
and chair the meetings of the Board of Directors;

To organize the adoption of resolutions and decisions of the Board of Directors;

d. To supervise the implementation of the resolutions and decisions of the Board of
Directors;

e. To preside over meetings of the General Meeting of Shareholders; and

f. To exercise other rights and perform other duties as provided by the Law on Enterprises,
these Articles of Association, the internal regulations of the Company, and the
resolutions or decisions on delegation/authorization by the General Meeting of
Shareholders or the Board of Directors.

In the event that the Chairman is temporarily unable to perform his/her duties for any reason,
including death, disappearance, detention, serving a criminal sentence, undergoing
compulsory administrative measures at a rehabilitation or educational facility, evasion of
residence, restriction or loss of civil act capacity, impaired cognition or self-control, judicial
prohibition from holding office, practicing a profession, or performing certain tasks, or in
the absence of an authorized person, the remaining members of the Board may elect another
member among them to serve as Chairman based on the majority approval of the remaining
members until a new decision of the Board of Directors is made.

3. The Chairman of the Board of Directors shall be responsible for ensuring that the Board of
Directors provides the Company’s business performance report, annual financial

statements, and management evaluation report to shareholders at the General Meeting of
Shareholders.

4. The Chairman of the Board of Directors may be removed by decision of the Board of
Directors. In the event that the Chairman resigns or is removed, the Board of Directors shall
elect a replacement within thirty (30) days from the date of receipt of the resignation,
removal, or dismissal.

5. The Chairman of the Board of Directors may authorize/delegate one or more of his/her
rights and/or duties to a member of the Board of Directors or the Chief Executive Officer.
Such authorization/delegation must be made in writing and clearly specify the scope and
content of the authorization.

Article 31. Meetings of the Board of Directors

1. In the event that the Board of Directors elects a new Chairman upon the expiration of the
previous Chairman’s term, the remaining members of the Board of Directors shall elect by
majority vote one (01) member among them to convene the Board meeting and preside over
the election of the new Chairman.

2. The Chairman of the Board of Directors shall convene regular and extraordinary meetings
of the Board, set the agenda, date, and location of the meeting at least five (05) working
days prior to the meeting. The Chairman may convene a meeting whenever deemed
necessary, but the Board shall meet at least once (01) per quarter.

3. The Chairman must convene a Board meeting without undue delay upon a written request
specifying the purpose, issues to be discussed, and matters within the Board’s authority,
submitted by any of the following:

a. The Chief Executive Officer or at least five (05) other executive officers;

b. Independent members of the Board of Directors;




CHARTER OF sEAREFICO JoiT sTock covrany_ —"EAREFICO

c. Atleast two (02) members of the Board of Directors;
d. Other cases, if any.

4. The Chairman must convene the Board meeting within seven (07) working days from the
date of receipt of the request under Clause 3 of this Article. Failure to convene such a
meeting shall render the Chairman liable for any losses incurred by the Company. The
requesting persons under Clause 3 shall have the right to convene the Board meeting in
place of the Chairman.

5. In the event of a request from the independent auditor to audit the Company’s financial
statements, the Chairman shall convene a Board meeting to discuss the audit report and the
Company’s situation.

6. Meeting location:

Board meetings shall be held at the Company’s head office or at another location in Vietnam
or abroad as decided by the Chairman and agreed by the Board.

7. Notice and agenda:

Notice of the Board meeting must be sent to all members at least five (05) working days
prior to the meeting. Members may refuse the invitation in writing, and such refusal may
be revoked in writing. The notice must include the date, time, location, agenda, matters to
be discussed and decided, relevant materials for discussion and voting, and the voting
ballots of the members.

The notice may be delivered by invitation letter, telephone, fax, electronic means, or other
methods, provided it reaches the registered contact address of each member.

8. Board meetings shall be held with at least three-fourths (3/4) of the total members present
in person or through authorized representatives if approved by the majority of the Board. If
the quorum is not met, a second meeting shall be convened within seven (07) days from the
first intended meeting date, and may proceed if more than one-half (1/2) of the members
attend.

9. Board meetings may be conducted via online conference or a combination of in-person and
online attendance, provided each participant can:

Hear each other speak; and
b. Speak to all other attendees simultaneously.

c. Discussion may also occur via phone or other communication tools, or a combination
thereof. Members attending in this manner are considered present. The meeting location
is considered the place where the majority of members or the chairperson is present.

Decisions passed in such meetings are legally valid upon conclusion, subject to signatures
in the minutes by all attending members.

10. Members may submit voting ballots via mail, fax, or email. Ballots sent by mail must be
sealed and delivered to the Chairman no later than one (01) hour before the meeting starts.
Ballots shall only be opened in the presence of all attendees.

11. Voting:

a. Except as provided in sub-clause b of this Clause, each member or authorized
representative attending in person has one (01) vote;

b. Members shall not vote on contracts, transactions, or proposals in which they or their
related parties have an interest conflicting or potentially conflicting with the Company’s
interest. Such members shall not be counted towards the quorum for that decision;
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c. If a conflict of interest arises and the member does not voluntarily abstain, the
chairperson’s ruling is final, unless the member’s interest has not been fully disclosed;

d. Members benefiting from a contract under points a and b of Clause 5, Article 42 shall
be considered to have a material interest in that contract.

12. Disclosure of interest:

Members who directly or indirectly benefit from a contract or transaction with the Company
and are aware of their interest must disclose it at the first Board meeting discussing the
contract or transaction. If the member was unaware at the time the contract or transaction
was signed, they must disclose the interest at the first Board meeting after becoming aware.

13. Board resolutions are passed by a majority (over 50%) of members present. In case of a tie,
the Chairman’s opinion prevails.

14. Written resolutions are valid if approved by a majority of voting members and have the
same effect as resolutions passed at convened meetings. Multiple signed copies of the same
document may be used if each copy is signed by at least one member, the chairperson, and
the secretary.

15. The Chairman shall distribute Board resolutions and minutes to all members. Resolutions
and minutes shall be prepared in Vietnamese and may be prepared in a foreign language. In
case of conflict, the Vietnamese version prevails.

16. Minutes must comply with Article 158 of the Law on Enterprises and be signed by the
chairperson and secretary. If the chairperson or secretary refuses to sign, but all other
members present approve the minutes in writing, it shall remain valid. The refusal must be
recorded in the minutes. The signatories bear joint responsibility for the accuracy and
truthfulness of the minutes. The chairperson and secretary are personally liable for any
losses caused by refusal to sign in accordance with the Law on Enterprises, the Articles of
Association, and related laws.

Article 32. Committees under the Board of Directors

1. The Board of Directors shall have the right to establish committees under its authority to
oversee development policy, human resources, compensation, internal audit, and risk
management. The number of committee members shall be determined by the Board of
Directors, with a minimum of three (03) members, including members of the Board and
external members. Independent members of the Board should constitute the majority of
each committee, and one of these members shall be appointed as the Committee
Chairperson by decision of the Board of Directors. The operations of the committee shall
comply with the regulations of the Board of Directors, the Articles of Association, and the
internal rules and regulations of the Company. Committee resolutions shall only take effect
when approved by a majority of members present and voting at a committee meeting.

2. The implementation of decisions made by the Board of Directors, the committees under the
Board, or by persons who are members of such committees, must comply with applicable
laws and the provisions of the Articles of Association, as well as the internal regulations
and rules of the Company.

Article 33. Company Governance Officer

1. The Board of Directors shall appoint at least one (01) person as the Company Governance
Officer to support the effective conduct of corporate governance activities. The term of the
Governance Officer shall be determined by the Board of Directors, with a maximum of five
(05) years. The Governance Officer may concurrently hold the position of Company
Secretary.

2. Governance Officer must meet the following criteria:
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Possess knowledge of the law;

b. Not concurrently work for an approved auditing organization that is auditing the
Company’s financial statements; and

c. Other criteria as prescribed by law, the Articles of Association, and decisions of the
Board of Directors.

3. The Board of Directors may dismiss the Governance Officer when necessary, provided that
such dismissal complies with current labor laws. The Board of Directors may appoint an
Assistant Governance Officer at its discretion.

4. The Governance Officer shall have the following rights and responsibilities:

a. Advise the Board of Directors on organizing shareholders’ meetings in accordance with
regulations and on matters between the Company and its shareholders;

b. Prepare Board of Directors and shareholders’ meetings as requested by the Board of
Directors;

Provide guidance on meeting procedures;
d. Attend meetings;

e. Advise on the procedures for drafting Board resolutions in compliance with legal
regulations;

f. Provide financial information, copies of Board meeting minutes, and other relevant
information to members of the Board of Directors;

g. Monitor and report to the Board of Directors on the Company’s information disclosure
activities;

h. Maintain confidentiality of information in accordance with legal regulations and the
Company’s Articles of Association;

i. Serve as the primary contact with relevant stakeholders; and

j.  Perform other rights and responsibilities as prescribed by law and the Company’s
internal governance regulations.

VIII. GENERAL DIRECTOR AND OTHER EXECUTIVE OFFICERS
Article 34. Management Organization

The Company’s management system shall ensure that the management apparatus is accountable
to the Board of Directors and subject to the supervision and direction of the Board of Directors
in the Company’s daily business operations. The Company shall have a General Director,
Deputy General Directors, Chief Financial Officer, Investment Director, Human Resources
Director, Chief Accountant, and other executive officers appointed or employed by the Board
of Directors. The appointment, dismissal, or removal of the aforementioned positions shall be
approved by a resolution of the Board of Directors.

Article 35. Executive Officers

1. Upon the proposal of the General Director and with the approval of the Board of Directors,
the Company may hire other executive officers in numbers and according to standards
suitable to the Company’s organizational structure and management regulations as
determined by the Board of Directors. Executive officers shall diligently perform their
duties to support the Company in achieving its operational and organizational objectives.
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2. Remuneration, salary, benefits, and other contractual terms for the General Director shall
be decided by the Board of Directors, and contracts with other executive officers shall be
determined by the Board of Directors after consulting the General Director.

3. Remuneration of executive officers shall be considered a business expense of the Company
in accordance with corporate income tax regulations, recorded as a separate item in the
Company’s annual financial statements, and reported to the shareholders at the annual
general meeting.

Article 36. Appointment, Dismissal, Duties and Powers of the General Director

1. The Board of Directors shall appoint one (01) member of the Board of Directors or hire
another person to serve as the General Director, by signing a contract specifying
remuneration, salary, and other benefits. The remuneration, salary, and other benefits of the
General Director must be reported at the annual General Meeting of Shareholders, presented
as a separate item in the annual financial statements, and disclosed in the Company’s annual
report. The General Director must meet the standards and conditions stipulated in the
Company’s internal governance regulations.

2. The term of the General Director shall not exceed five (05) years and may be reappointed.
The appointment may be terminated in accordance with the provisions of the employment
contract. The General Director must not be a person prohibited by law from holding this
position and must satisfy the standards and conditions prescribed by law and the Company’s
Charter.

3. The General Director shall have the following rights and obligations:

a. Implement resolutions of the Board of Directors and the General Meeting of
Shareholders, as well as the business and investment plans approved by the Board of
Directors and the General Meeting of Shareholders;

b. Decide on matters without requiring Board approval, including signing financial and
commercial contracts on behalf of the Company, organizing and managing the
Company’s day-to-day business operations in accordance with best management
practices;

c. Recommend the number and candidates for executive positions that the Company needs
to hire, for the Board of Directors to appoint or dismiss in accordance with internal
regulations, and propose remuneration, salary, and other benefits for these executive
officers for Board approval;

d. Consult the Board of Directors in determining the number of employees, appointments,
dismissals, salaries, allowances, benefits, and other contractual terms concerning their
employment contracts;

e. By October 31 of each year, submit to the Board of Directors for approval the detailed
business plan for the following fiscal year, ensuring alignment with the budget
requirements and the five-year financial plan;

f. Propose measures to enhance the Company’s operations and management;

g. Prepare long-term, annual, and quarterly forecasts (hereinafter referred to as
“Forecasts”) for management purposes in accordance with the business plan. Annual
forecasts (including projected balance sheet, income statement, and cash flow
statement) for each fiscal year must be submitted to the Board of Directors for approval
and include information prescribed by Company regulations;

h. Recommend to the Board of Directors proposals on organizational structure and internal
management regulations;
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i.  Recruit personnel; appoint, dismiss, terminate, and sign contracts with management
positions within the Company, except for positions under the authority of the Board of
Directors;

j. Propose dividend distribution or treatment of business losses; and

k. Exercise other rights and perform other obligations as prescribed by law, the Company
Charter, internal regulations, resolutions of the Board of Directors, employment
contracts, or other agreements and contracts entered into with the Company.

4. The General Director shall be accountable to the Board of Directors and the General
Meeting of Shareholders for the performance of assigned duties and powers and must report
to these bodies upon request.

5. The Board of Directors may dismiss the General Director when at least two-thirds (2/3) of
the voting members present approve, and appoint a new General Director as a replacement.

6. The General Director may authorize/delegate another person to perform some or all of
his/her rights and/or duties. Such authorization/delegation must be made in writing and
clearly specify the scope of authority.

Article 37. Company Secretary

The Board of Directors shall appoint one (01) or more persons to serve as the Company
Secretary, with term and other conditions determined by the Board of Directors. The Board of
Directors may dismiss the Company Secretary when necessary, in compliance with applicable
labor laws. The Board of Directors may also appoint one or more Assistant Company
Secretaries as needed. The Company Secretary shall have the following rights and obligations:

1. Assist in organizing and convening meetings of the General Meeting of Shareholders and
the Board of Directors; record meeting minutes;

2. Support members of the Board of Directors in performing their assigned rights and
obligations;

3. Assist the Board of Directors in applying and implementing corporate governance
principles;

4. Assist the Company in building shareholder relations and protecting the legitimate rights
and interests of shareholders;

5. Assist the Company in complying with obligations regarding information disclosure,
transparency, and administrative procedures;

6. Attend meetings and prepare minutes of such meetings; and

7. Exercise other rights and perform other obligations as prescribed by law and the Company’s
internal regulations.

The Company Secretary shall be responsible for maintaining the confidentiality of information
in accordance with legal provisions and the Company’s Charter.

IX. AUDIT COMMITTEE
Article 38. Appointment of Audit Committee Members

1. The Chairman of the Audit Committee must be an independent member of the Board of
Directors. Other members of the Audit Committee must be non-executive members of the
Board of Directors.

2. The appointment of the Chairman and other members of the Audit Committee must be
approved by the Board of Directors at a Board meeting.
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Article 39. Audit Committee Members
1. The Audit Committee shall have at least two (02) members.

2. Audit Committee members must possess knowledge of accounting and auditing, have
general understanding of the law and the Company’s operations, meet the standards and
conditions prescribed by law and the Company’s internal regulations, and must not fall
under the following cases:

a. Being employed in the accounting or finance department of the Company; and

b. Being a member or employee of an approved auditing organization that has conducted
the audit of the Company’s financial statements within the preceding three (03)
consecutive years.

3. The Chairman of the Audit Committee must hold a university degree or higher in one of the
following fields: economics, finance, accounting, auditing, law, or business administration,
and meet the standards and conditions prescribed by law and the Company’s internal
regulations.

Article 40. Audit Committee

1. The Audit Committee is a specialized body under the Board of Directors, with rights and
obligations in accordance with Article 161 of the Enterprise Law, as well as the following
rights and obligations:

a. Have the right to access documents related to the Company’s operations, communicate
with other Board members, the CEO, the Chief Accountant, and other executive officers
to collect information necessary for the Audit Committee’s activities;

b. Have the right to request the representative of the approved auditing organization to
attend and answer questions regarding the audited financial statements at Audit
Committee meetings;

Utilize external legal, accounting, or other consulting services as needed;

d. Develop and submit to the Board of Directors policies for risk detection and
management; propose solutions to address risks arising from the Company’s operations;

e. Prepare written reports to the Board of Directors when finding that members of the
Board, the CEO, or other executive officers have failed to fulfill their responsibilities as
required under the Enterprise Law and the Company Charter;

f. Develop the Audit Committee’s operating regulations and submit them to the Board for
approval; and

g. Exercise other rights and perform other obligations as prescribed by law, the Company
Charter, and internal regulations of the Company.

2. Independent Board members in the Audit Committee are responsible for reporting the Audit
Committee’s activities, supervision results, and assessments of the Company’s operations
at the Annual General Meeting of Shareholders.

3. The Audit Committee shall meet at least twice (02) per year. Detailed and clear minutes
must be prepared and properly maintained. The secretary of the meeting and Audit
Committee members present must sign the minutes.

4. The Audit Committee shall make decisions by voting at meetings, collecting written
opinions, or other forms as prescribed in the Charter or the Audit Committee’s operating
regulations. Each Audit Committee member has one vote. A decision of the Audit
Committee is approved if it receives the majority vote of members present; in case of a tie,
the final decision shall belong to the Chairman of the Audit Committee.
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5. The remuneration, operating expenses, and other benefits of the Audit Committee and each
member of the Audit Committee shall be decided by the Board of Directors and reported at
the Annual General Meeting of Shareholders.

X. RESPONSIBILITIES OF BOARD MEMBERS, CEO, AND OTHER
EXECUTIVE OFFICERS

Article 41. Duty of Care

Members of the Board of Directors, the CEO, and other executive officers are responsible for
performing their duties, including those performed as members of Board subcommittees,
honestly and diligently, in the best legal interests of the Company.

Article 42. Duty of Loyalty and Avoidance of Conflicts of Interest

1. Members of the Board of Directors, the CEO, and other executive officers must disclose
their related interests in accordance with Article 164 of the Enterprise Law and other
applicable laws.

2. Members of the Board of Directors, the CEO, other executive officers, and persons related
to them shall not exploit business opportunities that could benefit the Company for personal
purposes, nor use information obtained through their positions for personal gain or for the
benefit of another organization or individual.

3. Members of the Board of Directors, the CEO, and other executive officers are obligated to
notify the Board of Directors of all transactions between the Company, its subsidiaries, or
any company in which the Company controls fifty percent (50%) or more of the charter
capital, with the individual or related persons involved. For such transactions approved by
the General Meeting of Shareholders or the Board of Directors, the Company must disclose
information on these resolutions in accordance with securities regulations.

4. Except as otherwise decided by the General Meeting of Shareholders, the Company shall
not grant loans or guarantees to non-shareholder Board members, CEO, other executive
officers, or persons or organizations related to them, unless the Company and such related
organization are part of the same corporate group (e.g., parent-subsidiary companies,
economic groups, or other specialized laws permitting such transactions).

5. Contracts or transactions between the Company and one or more members of the Board of
Directors, the CEO, other executive officers, or their related individuals or organizations,
or any companies, partners, associations, or organizations in which these persons hold
membership or financial interest, are not automatically void in the following cases:

a. For contracts valued at or below twenty percent (20%) of total assets recorded in the
most recen financial statements, the material terms and the relationships/interests of the
Board members, CEO, or executive officers have been reported to the Board, and the
Board has approved the contract or transaction honestly by a majority vote of
disinterested members;

b. For contracts exceeding twenty percent (20%) of total assets recorded in the most recent
financial statements, the material terms and relationships/interests of the Board
members, CEO, or executive officers have been disclosed to shareholders without
related interests entitled to vote on the matter, and such shareholders have approved the
contract or transaction;

c. The contract or transaction is deemed fair and reasonable by an independent advisory
organization from the perspective of all shareholders at the time the contract or

transaction is approved by the Board of Directors or the General Meeting of
Shareholders.
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6. Members of the Board of Directors, the CEO, other executive officers, and related
individuals or organizations shall not use internal information or undisclosed Company
information, nor disclose such information to others, to conduct related transactions.

7. Members of the Board of Directors, the CEO, other executive officers, the Corporate
Governance Officer, managers, or their related persons shall not buy, sell, or otherwise trade
the Company’s or its subsidiaries’ shares while in possession of material non-public
information that would affect the share price, to the detriment of other shareholders.

Article 43. Liability for Losses and Indemnification

1. Members of the Board of Directors, the CEO, and other executive officers who violate their
duties of honesty and diligence or fail to perform their obligations are personally or jointly
liable to compensate for lost benefits, return received benefits, and fully compensate the
Company and third parties for damages.

2. The Company shall indemnify individuals who have been, are, or may become involved in
claims, lawsuits, or prosecutions (including civil or administrative actions, excluding cases
initiated by the Company) if such individuals are or were Board members, the CEO,
executive officers, employees, or authorized representatives of the Company acting in good
faith, diligently, and without conflict with the Company’s interests, in compliance with the
law, and without evidence of breach of duty.

3. While performing duties, exercising functions, or acting under the Company’s
authorization, members of the Board of Directors, the CEO, other executive officers,
employees, or authorized representatives shall be indemnified by the Company when
involved in claims, lawsuits, or prosecutions (excluding cases initiated by the Company) if
they:

a. Acted honestly, diligently, and in the best interest of the Company without conflict of
interest;

b. Complied with the law and there is no evidence that they failed to fulfill their
responsibilities.

4. Indemnification costs include expenses incurred (including attorney fees), judgments, fines,
and actual or reasonably estimated payments in resolving such matters under applicable
law. The Company may purchase insurance to cover these indemnification obligations.

XI. RIGHT TO ACCESS COMPANY BOOKS AND RECORDS
Article 44. Right to Access Books and Records

1. A common shareholder has the right to review, access, and extract information regarding
his/her name and contact address in the list of shareholders entitled to vote in accordance
with Point e, Clause 2, Article 12 of this Charter. A shareholder or a group of shareholders
as specified in Clause 4, Article 12 of this Charter has the right to review, access, and extract
the minutes, resolutions, and decisions of the Board of Directors; semi-annual and annual
financial statements; contracts and transactions subject to approval by the Board of
Directors; and other documents, except for documents related to the Company’s trade
secrets and business secrets.

In case an authorized representative of a shareholder or group of shareholders requests
access to books and records, such request must be accompanied by a power of attorney
granted by the shareholder or group of shareholders represented, or a notarized copy thereof.

2. Members of the Board of Directors, the General Director, and other enterprise executives
have the right to inspect the Company’s register of shareholders, list of shareholders, and
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other books and records of the Company for purposes related to their positions, provided
that such information is kept confidential.

3. The Company must retain this Charter and any amendments or supplements thereto; the
Enterprise Registration Certificate; internal regulations; documents evidencing ownership
of assets; resolutions of the General Meeting of Shareholders and the Board of Directors;
minutes of meetings of the General Meeting of Shareholders and the Board of Directors;
reports of the Board of Directors and its sub-committees; annual financial statements;
accounting books; and other documents as required by law at its head office or another
location, provided that shareholders and the Business Registration Authority are notified of
the storage location of such documents.

4. The Company Charter, the Internal Corporate Governance Regulations, the Rules of
Operation of the Board of Directors, and the Information Disclosure Regulations must be
published on the Company’s official website.

XII. EMPLOYEES AND REPRESENTATIVE ORGANIZATIONS OF EMPLOYEES
Article 45. Employees and Representative Organizations of Employees

1. The General Director shall prepare plans for submission to the Board of Directors for
approval regarding matters related to the recruitment, termination of employment, salaries,
social insurance, benefits, rewards, and disciplinary actions applicable to employees and
other enterprise executives.

2. The General Director shall prepare plans for submission to the Board of Directors for
approval regarding matters related to the Company’s relations with representative
organizations of employees, in accordance with best management standards, practices and
policies; the practices and policies stipulated in this Charter; the Company’s internal
regulations; and the provisions of applicable laws.

XIII. DISTRIBUTION OF PROFITS
Article 46. Distribution of Profits

1. The General Meeting of Shareholders shall decide on the amount and form of annual
dividend payments from the Company’s retained earnings.

2. The Company shall not pay interest on dividend payments or on any amounts payable in
respect of each class of shares.

3. The Board of Directors may propose to the General Meeting of Shareholders for approval
the payment of dividends in whole or in part in shares, and the Board of Directors shall be
the body responsible for implementing such decision.

4. In case dividends or other amounts payable in respect of each class of shares are paid in
cash, the Company shall make such payments in Vietnamese Dong. Payment may be made
directly or through banks based on the bank account details provided by shareholders.
Where the Company has transferred funds in accordance with the bank details provided by
a shareholder but such shareholder does not receive the funds, the Company shall not be
liable for the amount already transferred. Dividend payments in respect of shares listed or
registered for trading on a stock exchange may be made through securities companies or
the Vietnam Securities Depository and Clearing Corporation.

5. Inaccordance with the Law on Enterprises and the Law on Securities, the Board of Directors
shall adopt a resolution determining a specific record date for closing the list of
shareholders. Based on such date, persons registered as shareholders or holders of other
securities shall be entitled to receive dividends, interest, profit distributions, shares, notices,
or other documents.
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6. Other matters related to profit distribution shall be carried out in accordance with the
provisions of applicable laws.

XIV. BANK ACCOUNTS, FINANCIAL YEAR AND ACCOUNTING REGIME
Article 47. Bank Accounts

1. The Company shall open bank accounts at Vietnamese banks or at foreign banks licensed
to operate in Vietnam.

2. Subject to prior approval from the competent authority, where necessary, the Company may
open bank accounts overseas in accordance with the provisions of applicable laws.

3. The Company shall conduct all payments and accounting transactions through its
Vietnamese Dong or foreign currency accounts opened with banks.

Article 48. Financial Year

The Company's fiscal year begins on the first day of April each year and ends on the 31st day
of March of the following year. The first fiscal year begins from the date of issuance of the
Enterprise Registration Certificate and ends on the 31st day of March immediately following
the date of issuance of such Enterprise Registration Certificate.

Article 49. Accounting Regime

1. The Company shall apply the Vietnamese Accounting Standards (VAS), the enterprise
accounting regime, or any other specific accounting regime promulgated by a competent
authority and approved by the Ministry of Finance.

2. The Company shall prepare accounting books in Vietnamese and maintain accounting
records in accordance with the law on accounting and other relevant laws. Such records
must be accurate, up-to-date, systematic, and sufficient to evidence and explain the
Company’s transactions.

3. The Company shall use Vietnamese Dong as its accounting currency. In the event that the
Company’s economic transactions are mainly conducted in a foreign currency, the
Company may choose such foreign currency as its accounting currency, shall be legally
responsible for such choice, and shall notify its directly managing tax authority.

XV. ANNUAL REPORTS, FINANCIAL STATEMENTS AND INFORMATION
DISCLOSURE OBLIGATIONS

Article 50. Annual, Semi-annual and Quarterly Financial Statements
1. Atthe end of each financial year, in addition to the reports and documents required by law,
the Company shall prepare the following reports:

a. The Company’s consolidated financial statements in accordance with the law on
accounting;

b. An annual consolidated report on the business performance of the Company and its
subsidiaries; and

c. A consolidated report on the management and administration of the Company and its
subsidiaries.

The annual financial statements must be audited in accordance with applicable laws.

2. Upon request of the legal representative of the Company, the legal representative of a
subsidiary shall provide the reports, documents and information required by law for the
preparation of the consolidated financial statements and consolidated reports of the
Company and its subsidiaries.

3. The person responsible for preparing the Company’s reports shall use the reports stipulated
in Clause 2 of this Article to prepare the consolidated financial statements and consolidated
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reports of the Company and its subsidiaries, provided that there is no suspicion that the
reports prepared and submitted by a subsidiary contain false, inaccurate or fraudulent
information.

The person responsible for preparing the reports stipulated in Clause 1 of this Article shall
not prepare or submit such reports unless all financial statements of the subsidiaries have
been fully received. In the event that the person responsible for preparing the reports has
applied all necessary measures within his/her authority but still fails to obtain the required
reports, documents and information from a subsidiary, such person may still prepare and
submit the consolidated financial statements and consolidated reports of the Company and
its subsidiaries. Such reports may include or exclude information from such subsidiary, but
must contain appropriate explanations to avoid misunderstanding or misinterpretation.

4. The annual financial statements shall include an income statement accurately and
objectively reflecting the Company’s profit or loss for the financial year; a statement of
financial position accurately and objectively reflecting the Company’s financial status as at
the reporting date; a cash flow statement; and notes to the financial statements.

5. The Company shall prepare and disclose reviewed semi-annual financial statements and
quarterly financial statements in accordance with the laws on information disclosure in the
securities market and submit them to competent state authorities.

6. The audited annual financial statements (including the auditor’s opinion), the reviewed
semi-annual financial statements, and the quarterly financial statements must be disclosed
on the Company’s official website.

7. Any organizations or individuals concerned shall have the right to inspect or make copies
of the audited annual financial statements, the reviewed semi-annual financial statements,
and the quarterly financial statements during working hours at the Company’s head office,
and shall pay a reasonable fee for copying.

8. Annual financial settlement reports, consolidated financial statements, and consolidated
reports of the Company and its subsidiaries shall be retained at the Company’s head office.

Article 51. Annual Report

The Company shall prepare and disclose its Annual Report in accordance with the provisions
of the law on securities and the securities market.

XVI. COMPANY AUDIT
Article 52. Audit

1. The General Meeting of Shareholders shall appoint an independent audit firm or approve a
list of independent audit firms and authorize the Board of Directors to select one of such
firms to audit the Company’s financial statements for the following financial year, based on
the terms and conditions agreed with the Board of Directors. The Company shall prepare
and submit its annual financial statements to the independent audit firm after the end of the
financial year.

2. The independent audit firm shall examine, certify, prepare an audit report, and submit such
report to the Board of Directors within three (03) months from the end of the financial year.
3. A copy of the audit report shall be attached to the Company’s annual financial statements.

4. The independent auditor conducting the audit of the Company shall be entitled to attend
meetings of the General Meeting of Shareholders, to receive notices and other information
related to such meetings to which shareholders are entitled, and to express opinions at the
General Meeting of Shareholders on matters related to the audit of the Company’s financial
statements.

XVII. COMPANY SEAL
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Article 53. Company Seal

1. The Board of Directors shall decide on the adoption of the Company’s official seal,
including seals engraved or seals in the form of digital signatures, in accordance with the
law on electronic transactions.

2. The Board of Directors and the General Director shall use and manage the Company seal
in accordance with applicable laws.

3. The Board of Directors shall decide on the type, quantity, form, and contents of the seals of the
Company, its branches, and its representative offices (if any).

XVIIL. RESPONSIBILITIES OF THE COMPANY TOWARDS ITS SUBSIDIARIES
Article 54. Rights and Obligations of the Company with respect to its Subsidiaries

1. The Company shall exercise its rights and perform its obligations in its capacity as a
member, owner, or shareholder, as applicable to the type of enterprise of each subsidiary,
in accordance with the provisions of law and the agreements between the Company and its
subsidiaries.

2. Contracts, transactions, and other relationships between the Company and its subsidiaries
shall be established and performed independently and on an arm’s-length basis, under
conditions applicable to independent legal entities.

3. Where the Company intervenes beyond the authority of an owner, member, or shareholder
and compels a subsidiary to conduct business activities contrary to normal business
practices or to carry out non-profitable activities without reasonable compensation in the
relevant financial year, thereby causing damage to the subsidiary, the Company shall be
liable for such damage.

4. Enterprise managers who are responsible for intervening and compelling a subsidiary to
conduct business activities as prescribed in Clause 3 of this Article shall be jointly and
severally liable together with the Company for such damage.

5. Where the Company fails to compensate a subsidiary in accordance with Clause 3 of this
Article, creditors or members or shareholders holding at least one percent (01%) of the
charter capital of the subsidiary shall have the right, in their own name or in the name of the
subsidiary, to request the Company to compensate for the damage suffered by the
subsidiary.

6. Where the business activities prescribed in Clause 3 of this Article carried out by a
subsidiary result in benefits to another subsidiary within the SRF Group, the benefited
subsidiary shall be jointly and severally liable together with the Company to reimburse such
benefits to the damaged subsidiary.

Article 55. Related-party Transactions between the Company and its Subsidiaries

1. The Board of Directors shall promulgate regulations on the order and procedures for
transactions between the Company and companies within the SRF Group, and transactions
between the Company and its related persons.

2. The Company shall be responsible for declaring and determining prices of related-party
transactions in accordance with the provisions of law, except in cases where exemptions are
permitted.

XIX. TERMINATION OF OPERATIONS AND LIQUIDATION
Article 56. Termination of Operations

1. The Company may be dissolved or cease its operations in the following cases:
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Upon expiration of the Company’s term of operation, including any extended term;

IS

Upon a court declaration of bankruptcy in accordance with applicable laws;

e

Early dissolution pursuant to a resolution of the General Meeting of Shareholders;

i

Revocation of the Enterprise Registration Certificate, except where otherwise provided
by the Law on Tax Administration; or

e. Other cases as prescribed by law.

2. Early dissolution of the Company (including any extended term) shall be decided by the
General Meeting of Shareholders and implemented by the Board of Directors. Such
dissolution decision must be notified to, or approved by, the competent authority (if
required) in accordance with applicable regulations.

Article 57. Deadlock among Members of the Board of Directors and Shareholders

Unless otherwise provided in this Charter, shareholders holding one half of the issued shares
carrying voting rights in the election of members of the Board of Directors shall have the right
to file a petition with the Court requesting the dissolution of the Company upon the occurrence
of one or more of the following circumstances:

1. Members of the Board of Directors fail to reach consensus in managing the Company’s
affairs, resulting in the inability to obtain the required number of votes for the Board of
Directors to operate;

2. Shareholders fail to reach consensus and therefore cannot obtain the required number of
votes to elect members of the Board of Directors; or

3. Internal disputes arise whereby two or more shareholder factions are divided, making
dissolution the most beneficial option for all shareholders.

Article 58. Extension of the Term of Operation

1. The Board of Directors shall convene a meeting of the General Meeting of Shareholders at
least seven (07) months prior to the expiration of the Company’s term of operation so that
shareholders may vote on the extension of the Company’s term of operation as proposed by
the Board of Directors.

2. The term of operation shall be extended upon approval by shareholders representing at least
sixty-five percent (65%) of the total voting rights of shareholders entitled to vote who are

present in person or represented by duly authorized representatives at the General Meeting
of Shareholders.

Article 59. Liquidation

1. At least six (06) months prior to the expiration of the Company’s term of operation or upon
a decision to dissolve the Company, the Board of Directors shall establish a Liquidation
Committee comprising three (03) members. Two (02) members shall be appointed by the
General Meeting of Shareholders and one (01) member shall be appointed by the Board of
Directors from an independent audit firm. The Liquidation Committee shall prepare its own
operating regulations. Members of the Liquidation Committee may be selected from among
the Company’s employees or independent experts. All costs related to the liquidation shall
be paid by the Company as a priority before other debts of the Company.

2. The Liquidation Committee shall be responsible for reporting to the Business Registration
Authority the date of its establishment and the date of commencement of its operations.
From that time, the Liquidation Committee shall represent the Company in all matters
related to the liquidation of the Company before courts and administrative authorities.

3. Proceeds from the liquidation shall be distributed in the following order of priority:
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Liquidation expenses;

b. Outstanding salaries, severance allowances, social insurance contributions, and other
employee benefits in accordance with collective labor agreements and executed labor
contracts;

Tax liabilities;
d. Other debts of the Company;

e. The remaining amount, after settlement of all liabilities under items (a) through (d)
above, shall be distributed to shareholders. Preferred shares shall be paid in priority.

XX. INTERNAL DISPUTE RESOLUTION
Article 60. Internal Dispute Resolution

1. In the event that disputes or complaints arise in connection with the Company’s operations,
or the rights and obligations of shareholders as prescribed by the Law on Enterprises, other
applicable laws, the Company Charter, or internal regulations, including disputes between:

a. Shareholders and the Company; or

b. Shareholders and the Board of Directors, the General Director, or other enterprise
executives,

The relevant parties shall endeavor to resolve such disputes through negotiation and mediation.
Except in cases where the dispute involves the Board of Directors or the Chairperson of the
Board of Directors, the Chairperson of the Board of Directors shall preside over the dispute
resolution process and require each party to present information relevant to the dispute within
twenty (20) working days from the date on which the dispute arises. In the event that the dispute
involves the Board of Directors or the Chairperson of the Board of Directors, any party may
request mediation at the Vietnam Mediation Center (VMC).

2. If no mediation decision is reached within six (06) weeks from the commencement of the
mediation process, or if the mediator’s decision is not accepted by the parties, any party
may submit the dispute to arbitration or to a court of competent jurisdiction.

3. The parties shall bear their own costs related to negotiation and mediation procedures. Court
costs shall be paid in accordance with the court’s judgment or decision.

XXI. AMENDMENT AND SUPPLEMENTATION OF THE CHARTER
Article 61. Amendment and Supplementation of the Company Charter

1. Any amendment or supplementation of this Charter shall be considered and approved by
the General Meeting of Shareholders.

2. Inthe event that there are provisions of law related to the Company’s operations not covered
in this Charter, or in the event of new legal provisions that differ from the terms of this
Charter, such legal provisions shall automatically apply and govern the Company’s
operations.

XXII. EFFECTIVE DATE
Article 62. Effective Date

1. This Charter, comprising XXII Chapters and 62 Articles, was unanimously approved by the
General Meeting of Shareholders of SEAREFICO Joint Stock Company pursuant to
Resolution No. 001/NQ/SRF/DPHPCD/26 dated May 29" | 2026, with full approval of the
entire text of this Charter, and shall replace all previous charters of the Company, except
for the provisions specified in Clause 2 of this Article.
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2. Article 48 of this Charter shall take effect as from April 1, 2027.

3. This Charter is made in five (05) originals, all having equal legal value, and shall be kept at
the Company’s head office.

4. This Charter constitutes the sole and official charter of the Company.

5. Copies or extracts of the Company Charter shall be valid only if signed by the Chairperson
of the Board of Directors or the General Director, or by at least one-half (1/2) of the total
members of the Board of Directors.

Ho Chi Minh City, May 29" 2026
LEGAL REPRESENTATIVE
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CONG TY CO PHAN CONG HOA XA HQI CHU NGHIA VIET NAM
SEAREFICO Poc 1ap — Tw do — Hanh phic

QUY CHE NOI BO VE QUAN TRI
CONG TY CO PHAN SEAREFICO

- Luat Ching khoén s6 54/2019/QH14 ngay 26 thang 11 nim 2019;

- Nghi dinh 155/2020/ND-CP ngay 31 thang 12 nim 2020 quy dinh chi tiét thi hanh mot s diéu
ctua Luat Chung khoan;

- Can ctt Nghi dinh 245/2025/ND-CP ngay 11 thang 9 nim 2025 stra d6i, bo sung mét sb diéu
ctia Nghi dinh s6 155/2020/ND-CP ngay 31 thang 12 nam 2020 ciia Chinh phii quy dinh chi
tiét thi hanh mot sb diéu cua Luat Chimg khoan;

- Thong tu s6 116/2020/TT-BTC ngay 31 thang 12 ndm 2020 huéng din mot s diéu vé quan tri
cong ty ap dung doi voi cong ty dai chung tai Nghi dinh s6 155/2020/ND-CP quy dinh chi tiét
mot so dicu cua Luat Ching khoan;

- Diéu 1¢ ciia Cong ty C6 phan SEAREFICO; va

- Can ctr Nghi quyét Pai hoi dong c6 dong s6 001/NQ/SRF/DHPCP/26 ngay 29 thang 05 nim
2026.
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CHUONG 1-QUY DPINH CHUNG

Piéu 1. Pham vi diéu chinh

1.

Quy ché nay dugc xdy dung theo Thong tu s6 116/2020/TT-BTC ngay 31/12/2020 cia Bo Tai
chinh, huéng dan mot s6 didu vé quan tri cong ty ap dung dbi voi cong ty dai ching.

Quy ché nay quy dinh cac noi dung vé vai trd, quyén va nghia vy cua Dai hoi ddng ¢ dong, Hoi
ddng quan tri, Téong giam ddc; trinh tu, thu tuc hop Dai hoi dong cb dong; dé ctr, ing ctr, bau, mién
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nhiém va bai nhiém thanh vién Hoi déng quan tri, Téng giam dbc, va cac hoat dong khac theo quy
dinh tai Dicu 1¢ Cong ty va cac quy dinh hién hanh khac ctua phap luat.

3. Quy ché nay duogc ap dung cho cac thanh vién Hoi ddng quan tri, Uy ban Kiém toan, Uy ban, tiéu
ban thudc Hoi dong quan tri, Tong giam doc, Nguoi diéu hanh doanh nghi€p va nhitng nguoi lién
quan.

Diéu 2. Giai thich thuit ngir va chir viét tit
1. Nhitng tir ngir, chir viét tit dudi day duoc hiéu nhu sau:

a. Nguoi c6 lién quan 1a ca nhan hodc t6 chuc duoc quy dinh tai Khoan 23 Diéu 4 cia Luat Doanh
nghi¢p, Khodn 46 Diéu 4 cua Luat Chung khoan.

b.  Thanh vién doc 1lap HDQT (sau dy goi la thanh vién doc lép) 1a thanh vién dugce quy dinh tai
Khoan 2 Diéu 155 cia Luat Doanh nghiép.

Cong ty 1a Cong ty C6 phan SEAREFICO.
HDQT la Hoi déng quan tri.

S

Ung cur 1a ty dé cir.
UBKT la Uy ban kiém toan.
VSDC la Tong Cong ty Luu ky va Bu trir Ching khoan Viét Nam.

5 @ oo

Pai biéu 1a ¢ dong, nguoi dai dién (ca nhan, td chuce duoc uy quyén).

Nguoi phu trach quan tri Cong ty 1a nguoi c6 trach nhiém va quyén han dugc quy dinh tai khoan
4 Diéu 33 Dbicu 1¢ Cong ty va Diéu 281 Nghi dinh 155/2020/ND-CP.

J. SRF Group la tir viét tit ctia Searefico Group, bao gdbm Cong ty, cac cong ty con, va cong ty lién
két cua Cong ty.

—

k. Nguoi diéu hanh doanh nghiép la Tong gidm dbc, cac Pho Tong giam dbc, Gidm dbc phat trien
kinh doanh, Gidm ddc tai chinh, Giam doc dau tu, Gidam doc nhan sy, Ké toan truéng, va cac chuce
danh quan ly khac do HPQT cua Cong ty quyét dinh tuy tung thoi diém.

l.  Nguoi quan 1y doanh nghiép 1a Cha tich HDQT, thanh vién HPQT, Tong giam dbc, va cac ca
nhan khac gilt chtirc danh quan ly khac dugc HDQT phé duyét tai ting thoi diem.

m. Cong ty con la cong ty ma Cong ty 1a cong ty me theo quy dinh tai Khoan 1 Diéu 195 ctia Luat
Doanh nghiép.

n. Cong ty lién két 1a cong ty ma Cong ty truc tiép hodc gian tiép nam giir tir hai muoi phan trim
(20%) dén dudi nam muoi phan tram (50%) von di€u 1€ cuia cong ty do.

2. Nhimng tir ngit khong dugc giai thich trong Quy ché nay thi dugc hiéu theo quy dinh tai Diéu 18
Cong ty va quy dinh cta phap luét hién hanh.

3. Trong Quy ché nay, cac tham chiéu t6i mot hodc mot s6 diéu khoan hodc vin ban phap luét s€ bao
gdm ca nhimg stra d6i, bd sung hodc van ban thay thé cac van ban d6 tuy ting thoi diém.

CHUONG 2 - PAI HOI PONG CO PONG VA QUY PINH VE TO CHUC HOQP PAI HOI
DPONG CO PONG

Pai hoi dong c6 dong 14 co quan ql{yét dinh cao‘nhét ctia Cong ty, ¢ cac quyén va nghia vy theo quy
dinh cua Luat Doanh nghi¢p, va Picu 15 cua Diéu 1€ Cong ty.
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Diéu 3. Thong bao vé viéc chét danh sach ¢é dong cé6 quyén tham dw hop Pai hdi dong co dong

Thong béo vé viée chét danh sach cb dong co quyén tham dy hop Dai hoi dong cb dong duoc thuc hién
theo quy dinh tai Diéu 1€ Cong ty va quy dinh cua phap luat ching khoan ap dung cho cac cong ty
niém yeét.

Diéu 4. Thong bao triéu tip hop Pai hi dong c6 dong

1. HDQT triéu tap hop Pai hoi dépg ) dong hpéc cugc hop Pai hdi déng ) dong duoc tri¢u tap theo
cac truong hop quy dinh tai Di¢u 14 cua Diéu I¢ Cong ty.

2. Vi€c lap danh sach ¢ dong c6 quyén du hop, théng bdo triéu tap hop Dai hoi ddng cb dong, cac
cong vi¢e khac pén thuc hién lién quan dén tri¢u tap hop Pai hoi dong c6 dong dugc thyc hién theo
quy dinh tai Dic¢u 18 cua Diéu I¢ Cong ty.

3. Cb dong hodc nhom cd dong theo quy dinh tai Khoan 4 Diéu 12 cua Diéu 1& Cong ty ¢6 quyén kién
nghi cac van dé dua vao chuong trinh hop Dai hoi dbng cb dong. Kién nghi phai dap tng hinh thirc
va ndi dung quy dinh tai Khoan 4 Diéu 18 cta Diéu 1¢ Cong ty, va phai dugc gui cho Cong ty it
nhat ba (03) ngay lam viéc trudc ngdy khai mac cudc hop Pai hoi dong cd dong.

4. Nguoi triéu tap hop DPai hoi dong ) dong co quyen tir chdi kién nghi quy dinh tai Khoan 3 biéu
nay, tra 10i bang vin ban va néu rd 1y do cham nhat hai (02) ngay lam viéc trudc ngay khai mac
cudc hop bai hoi déng cd dong, néu thudc mot trong cac truong hop quy dinh tai Khodn 5 Diéu 18
ctia Biéu 18 Cong ty.

Piéu 5. Cach thirc ding ky tham du Pai hi dong co dong va thé thirc tién hanh hop Pai hdi dong

c6 dong

1. Céch thirc dang ky tham dy Pai hoi dong c6 dong trude ngay khai mac cude hop Pai hoi dong cd
dong:

a. Cach thic diang ky tham du cudc hop Pai hoi ddng c6 dong duoc qui dinh 16 tai Thong bao
moi hop Pai hoi df)ng cd dong, bao gom thong tin lién lac véi Ngudi phu trach quan tri Cong
ty hodc dia chi gui Glay dang ky tham dy Pai hdi (dugc dinh kém Thong bao moi hop Dai hoi
ddng cb dong guri cho ¢6 dong) vé Cong ty.

b. Co dong chon hinh thirc dang ky tham du hop Dai hoi dong pé dong theo cach thirc da ghi trong
thong bdo, bao gdm cac hinh thirc quy dinh tai Khoan 2 Diéu 13 ctua DBiéu 1¢ Cong ty.

Cong ty phai c¢b gang t6i da trong viéc ap dung cac cong nghé thong tin hién dai dé c6 dong co
thé tham du va phat biéu y kién tai cudc hop Dai hoi déng ) dong mat cach tdt nhat, bao gém
hudng dan ¢ dong biéu quyét thong qua hop Pai hoi dong c6 dong truc tuyén, bo phiéu dién
tir hodc hinh thirc dién tir khac theo quy dinh tai Didu 144 cua Luat Doanh nghiép va Diéu 1&
Cong ty.

2. Quy dinh vé viéc uy quyén tham dy cudc hop Pai hoi déng ) dong

Céc ¢b dong c6 thé truc tiép tham du hop hoic uy quyén bér}g vin ban cho mot hodc mot sé ca
nhan, t6 chirc khac du hop theo quy dinh tai Di¢u 16 cua Diéu 1¢ Cong ty.

3. Cach thic dang ky tham dy cude hop Dai hoi dong cb dong va kiém tra tu cach dai biéu vao ngay
to ch}ic cudc hop Dai hoi dong c6 dong duoc thuc hién theo quy dinh tai Khoan 1, Khoan 2, Khoan
3 Dicu 20 cua Diéu I¢ Cong ty.

4, Cuﬁ)c hop Pai hoi déng ) dong duogc tién hanh theo cac diéu kién duoc quy dinh tai Piéu 19 cua
biéu 1¢ Cong ty.

5. Trong trudng hop can thiét, HDQT co thé quyét dinh hop Pai hoi dong cb dong bang hinh thirc hoi
nghi tryc tuyén, hodc hdi nghi truc ti€p két hop truc tuyén. Cudc hop bang cac hinh thure nay sé€ ap
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dung cac bién phap cong nghé hién dai dé c6 dong co thé tham dy va phat biéu y kién tai cudc hop
Dai hoi ddng cb dong, biéu quyét thong qua bang hinh thirc bo phiéu dién tir hodc cac hinh thic
dién tir khac.

Thong bao moi hop va cac tai liéu lién quan dén cudc hop Dai hoi ddng cd dong s& dugc gui dén
tat ca co dong bang phuong thirc bao dam theo quy dinh tai PBiéu 14 Quy ché nay.

C6 dong, ngudi dai dién theo ¢ uy quyén cua cb dong, hoic to chuce, ca nhan dugc uy quyén s& sir
dung tai khoan truy cép (bao gém tén truy cap, mat khau, va cac yéu t6 dinh danh khac) dugc Cong
ty cung cap theo cac phuong thirc ma Cong ty quy dinh va thyc hién hop truc tuyen b6 phiéu dién
tir cho tat ca cac dot biéu quyét cua Cong ty. Co dong chiu moi trach nhiém vé két qua bo phleu
dién tr da duogc thyc hién qua tai khoan truy cip cta cd dong trén hé théng hop tryc tuyén cua
Cong ty.

HDQT ban hanh Quy ché vé viéc tham du hop Dai hoi ddng cb dong truc tuyén, bicu quyet thong
qua hinh thirc b6 phiéu dién tir va théng bao cho cd dong cing véi tai liéu hop Pai hoi dong cb
dong.

Piéu 6. Cach thirc bé phiéu biéu quyét
1. Nguyén tic chung

— DPai hoi dong cb dong thao luan va biéu quyét theo timg van dé trong ndi dung chuong trinh.
Viéc biéu quyét dugc tién hanh bang cach gio thé, bo phicu truc ti€p, bo phicéu dién tir hoac
hinh thirc dién tir khac.

—  Dai biéu thuc hién viéc biéu quyét dé Tan thanh, Khong tan thanh hoic Khong ¥ kién mot van
de dugc dua ra bi€u quyét tai cudc hop Pai hdi dong c6 dong bang cach gio cao Thé biéu quyet
hodc dién cac phuong &n lya chon trén Phiéu bi€u quyét.

2. Céc hinh thirc bo phiéu biéu quyét

a. Biéu quyét bang the bleu quyét: Khi biéu quyét bang hinh thirc gio cao Thé biéu quyét, mat
trude ciia Thé biéu quyet phai dugc gio cao hudng vé phia Doan Chu toa. Truong hop dai biéu
khong gio Thé biéu quyét trong ca ba l1an biéu quyét Tan thanh, Khong tan thanh hoic Khong
y kién ctia mot van dé thi dugc xem nhu biéu quyét tan thanh Van dé do. Truong hop dai biéu
gio cao Thé biéu quyét nhleu hon mot (01) 1an khi biéu quyet Tan thanh, Khong tan thanh hoac
Khong y kién ctia mot van de thi dugc xem nhu biéu quyét khong hop 1€. Theo hinh thire biéu
quyet bang gio The bleu quyet Thanh vién Ban kiém tra tu cach dai biéu/Ban kiém phiéu ddnh
diu mi dai biéu va s6 phiéu biéu quyét twong tng ctia timg c6 dong Tan thanh, Khong tan
thanh, Khong ¥ kién va Khong hop 1.

b. Biéu quyét bang phiéu biéu quyet Khi biéu quyét bang hinh thirc dién vao Phiéu biéu quyét,
dbi voi ting nodi dung, dai b1eu chon mot trong ba phuong an “Tan thanh”, “Khong tan thanh”,
“Khong co y kién” dugc in sin trong Phiéu biéu quyet bang cach danh dau “X” hodc “v'” vao
6 minh chon. Sau khi hoan thanh tat ca ndi dung can biéu quyét cua Dai hoi, dai biéu giri Phiéu
biéu quyet vé thung phleu kin da duoc niém phong tai Pai hoi theo hudng dan cua Ban kiém
phiéu. Phiéu biéu quyét phai co chir ky va ghi 16 ho tén cua dai biéu.

Piéu 7. Cach thirc bé phiéu bau cir
1. Nguyén tic chung
— Thyec hién dtng theo qui dinh cta phap luat va Diéu 1é Cong ty;

— Thanh vién ban kiém phiéu khong duoc co tén trong danh sach dé ct, ty dé cir vao HDQT.

2. Céc hinh thirc bo phiéu bau cir
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a. Bau ctr theo phuong thirc bau don phiéu

- Theo d6 mdi dai bicu c6 tong so phiéu biéu quyét twong tmg véi tong s6 co phan sé hiru, dai
dién s¢ hiru nhan véi so thanh vién dugc bau;

- Pai biéu co quyen don het tong 5O quyen bau ctia minh cho mdt hodc mot so ung ctr vién hodc
chi bau mot phan trong tong sb quyén bau ctia minh cho mot hoic mot s6 ing cu vién, phan

quyén bau con lai c6 thé khong bau cho bét ky timg cir vién nao. Tong sé phiéu bau cho tng cir
vién cia mot dai bi€u khong dugc vuot qua tong sé phi€u bau cua dai biéu do;

- Truong hop phat sinh thém (mg vién trong ngay dién ra dai hoi, dai biéu c6 thé lién hé véi Ban
kiém phiéu xin c4p lai phiéu bau ctr méi va phai ndp lai phiéu cii (trude khi bo vao thung phiéu);

- Trong trudng hop co su lua chon nham 1an, dai biéu lién hé voi Ban kiém phiéu dé duoc cap
lai phiéu bau méi va phai nop phiéu cii;

- Cach ghi phléu bau cir: Mdi dai biéu duoc phat cac phiéu bau. Cach ghi phiéu bau dugc hudng
dan cu thé nhu sau:

+ Dai biéu bau s tmg vién tdi da bang sb Gng vién trang cir;

+ Néu bau don toan bo sb phiéu cho mot hodc nhiéu ung vién, dai biéu danh du vao 6 “Bau
don phi€u” cia cac ing vién tuong ung;

+ Néu bau s6 phiéu khong déu nhau cho nhiéu tmg vién, dai biéu ghi rd sé phiéu bau vao 6
“So phic¢u bau” cua cac ung vién tuong ung.

Luwu y: Trong trudong hop dai biéu vira danh dau vao 6 “Bau don phiéu” vira ghi s lugng ¢ 6

“So phicu bau” thi ket qua lay theo so luong phiéu ¢ 6 “So phiéu bau”.

- Nguyén tic trang cir:

+ Nguoi tring cir duoc xac dinh theo sé phiéu dugc bau tinh tir cao xudng thap, bat dau tir
ung cu vién c6 so phi€u bau cao nhat cho dén khi du so6 thanh vién can bau.

+ Truong hop c6 tir hai (02) ung cu vién tro [én dat cung s6 phiéu duoc bau nhu nhau cho
thanh vién cudi cung thi s& tién hanh bau lai trong s cac tng cir vién ¢ s6 phiéu dugc bau
ngang nhau.

+ Néu két qua bau ctr 1an mot khong di s6 luong can bau thi s& duge tién hanh bau ctr cho
dén khi bau du s6 lugng thanh vién can bau.

b. Béu cir theo phuong thirc biéu quyét: Thuc hién theo quy dinh tai Diém b Khoan 2 Diéu 6 Quy

ché nay.

Piéu 8. Cach thirc kiém phiéu
Céch thirc kiém phiéu dugc tién hanh bing cach thu phiéu bau cir/thé/phiéu biéu quyét tan thanh Nghi
quyet sau d6 thu thé/phiéu biéu quyét khong tan thanh, cudi cing kiém phiéu tap hop s6 phiéu biéu
quyét tan thanh, khong tan thanh, khong c6 ¥ kién.
Dbi v6i nhitng vin dé nhay cam va néu c6 dong c6 yéu cau, Cong ty phai chi dinh té chirc doc 1ap thuc
hién vi¢c thu thap va kiém phiéu.
Piéu 9. Thong bao két qua kiém phiéu
Ban kiém phiéu s& kiém tra, tong hop va bao cdo Chu toa két qua kiém phleu cua tung van dé. Két qua

kiém phiéu s& duoc Chu toa hodc nguoi duge chu toa iy quyén/giao quyén cong bd ngay trude khi bé
mac cudc hop.
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Piéu 10. Céch thic phan d6i quyét dinh ciia Pai hdi dong c6 dong

1. C6 dong biéu quyet khong thong qua Nghi quyét vé viéc to chuc lai Cong ty hodc thay d01 quyen
nghia vu cua c6 dong quy dinh tai Diéu 1¢ Cong ty co quyén yéu cau Cong ty mua lai co phan cua
minh. Yéu ciu phai bang vin ban, trong d6 néu rd tén, dia chi cua ¢b dong, s6 luong cd phan timg
loai, gia du dinh ban, 1y do yéu cau Cong ty mua lai. Yéu cau phai duoc gui den Cong ty trong thoi
han mudi (10) ngay, ké tir ngay Dai hoi dong cd déng thong qua Nghi quyét vé cac van dé quy dinh
tai khoan nay.

2. Cong ty phai mua lai ¢6 phan theo yéu céu ctia c6 dong quy dinh tai Khoan 1 Diéu nay véi gia thi
truong hodc gia dugc tinh theo nguyén tic quy dinh tai Diéu 1é Cong ty trong thot han chin muoi
(90) ngay, ké tur ngdy nhén dugc yéu cau. Truong hop khong thoa thuan dugc vé gia thi cac bén co
thé yeu cau mot t6 chirc tham dinh gia dinh gia. Cong ty g101 thiéu it nhit ba (03) t6 chirc tham
dinh gia dé c6 dong lya chon va lya chon dé 1a quyét dinh cudi cung.

Diéu 11. Lap Bién ban hop Dai hji dong ) dong

1. Cudc hop Pai hoi dong c6 dong phai dugc ghi bién ban va c6 thé ghi am hodc ghi va luu gitr dudi
hinh thtrc dién tr khac. Bién ban phai dugc 1ap bang tiéng Viét, c6 thé lap thém bang tiéng nudce
ngoai va cé cac ndi dung chu yeu theo quy dinh tai DBiéu 158 ctia Luat Doanh nghiép.

2. Bién ban duogc lap bang tiéng Viét va tiéng nudc ngoai déu cé hiéu luc phap 1y nhu nhau. Trudng
hop ¢6 su khac nhau vé ndi dung bién ban tieng Viét va tieng nudc ngoai thi ndi dung trong bién
ban tiéng Viét co6 hiéu luc ap dung.

3. Bién ban hop Dai hoi dong cd dong phai duoc 1am xong va thong qua trude khi két thac cude hop.
Chu toa va thu ky cudc hop hodc nguoi khac ky tén trong bién ban hop phai lién ddi chiu trach
nhiém vé tinh trung thuc, chinh xac ctia nd1 dung bién ban.

4. Bién ban hop Dai hoi ddng cb dong phai duoc cong b6 trén trang thong tin dién tir cua Cong ty
trong thoi han hai muoi bon (24) gio hodc gui cho tat ca cac c¢6 dong trong thoi han muoi lam (15)
ngay ke tir ngay két thiic cudc hop.

5. Bién ban hop Pai hoi dong c6 dong, phu luc danh sach ¢6 dong ding ky du hop, Nghi quyét da
dugc thong qua va tai liéu c6 lién quan giri kém theo thong bao moi hop phai dugc luu giir tai tru
so chinh ctua Cong ty.

Piéu 12. Thong qua va cong bd Nghi quyét Pai hdi dong cé dong

1. Dai hoi dong cd dong thong qua nghi quyét thudc tham quyén bang hinh thirc biéu quyét tai cudc
hop hoic 14y ¥ kién bang vin ban.

2. Dlgu kién thong qua cac Nghi quyet cua Pai hoi ddng ) dong duoc thuc hién theo Diéu 21 cua
biéu 1¢ Cong ty.

3. Thanh vién HDQT duogc bau bang phuong thirc bau dén phiéu, theo quy dinh tai Khoan 3 Diéu 21
cta Dbicu 1¢ Cong ty.

4. Cac Nghi quyet bai hoi dong ¢ dong duoc thong qua bang mot traim phan tram (100%) tong sd
c¢d phan c6 quyén biéu quyét 1a hop phap va c6 hiéu lyc ngay ca khi trinh ty, thu tyc triéu tap hop
va thu tuc thong qua Nghi quyét d6 vi pham quy dinh tai Luat Doanh nghiép va Diéu 1& Cong ty.

5. Nghi quyét Dai hoi ddng b dong phai duoc cong b trén trang thong tin dién tr cua Cong ty trong
thot han hai muoi bon (24) gio hodc gui cho tat ca cac ¢6 dong trong thoi han muoi lam (15) ngay
ke tur ngay két thuc cudc hop.

6. Yéu cau huy bo Nghi quyét ctia Dai hoi dong cd dong
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C6 dong, nhom cb doéng quy dinh tai Khoan 4 Diéu 12 ctia Didu 1é Cong ty c6 quyén yéu cau Toa
an hodc Trong tai xem xeét, huy bo Nghi quyét hodc mot phan n6i dung Nghi quyét Dai hoi dong
c6 dong theo quy dinh tai Di¢u 24 cua Diéu I¢ Cong ty.

Diéu 13. Thong qua Nghi quyét Pai hdi dong cd dong bang hinh thirc 1y y kién bing vin ban

HDQT c6 quyén lay y kién cd dong bang vin ban dé thong qua quyét‘ dinh cua Pai hoi dong c6 dong
khi x¢ét thay can thiét vi loi ich cia Cong ty. Quyet dinh cua Dai hi dong c6 dong ve cac van dé duge
thuc hién theo quy dinh tai Khoan 1 Diéu 22 cua Diéu I¢ Cong ty duoc quyen lay y kién bang van ban.
Diéu 14. Quy trinh ldy y Kién c6 dong bang vin ban

Trinh ty, thu tuc 1dy ¥ kién c6 dong bang vin ban dé théng qua nghi quyét Dai hoi déng c6 dong dugc
thuc hién theo Piéu 22 cia Diéu 1¢ Cong ty.

CHUONG 3 - HPQT VA CUQC HQP HPQT

HDQT la co quan quan 1y Cong ty, co quyen va nghia vy theo quy dinh cua Luat Doanh nghiép, Piéu
28 ctia Picu 1¢ Cong ty, va cac quy ché ndi bo cia Cong ty. Cac thanh vién HDQT co cac quyén va
nghia vu theo quy dinh cta phap luat Viét Nam, Piéu 18 Cong ty, va cic quy ché ndi bo ciia Cong ty.

Piéu 15. Tiéu chuin Thanh vién HDQT

1. S6 lugng thanh vién Hoi déng quan tri 1a nam (05) nguoi. Nhiém ky cua thanh vién Hoi dong quan
tri 12 ndm (05) nadm va c6 thé dugc bau lai véi s6 nhiém ky khong han ché. Mt ca nhan chi dugc
bau lam thanh vién Hoi dong quan tri doc 1ap khdng qué hai (02) nhiém ky lién tuc.

2. Thanh vién HDQT phai c6 cac tiéu chuan va diéu kién sau day:
a. Co nang luc hanh vi dan su d‘ﬁy du, khong thudc ddi tugng khong dugc quan 1y doanh nghiép
theo quy dinh tai Khoan 2 Diéu 17 ctia Luat Doanh nghiép;

b. Tt nghiép dai hoc, c6 kién thirc t6t vé chinh tri, kinh té, phap luat, va xa hoi; co hiéu biét vé
nganh nghé kinh doanh cua Cong ty; c6 nang luc lanh dao va quan ly doanh nghiép; va khong
nhat thiét phai 1a c6 dong cuia Cong ty;

Thanh vién HPQT c6 thé dong thoi 1a thanh vién HPQT cua Cong ty khac;

d. Khéng dugc kiém nhiém chiic danh Tong gidm ddc hodc chirc danh diéu hanh khéc tai Cong
ty, trir truong hop dugc HPQT chap thuén;

e. Khong dong thoi la c6 dong/ngudi dai dién theo uy quyén cua c6 dong nam gitr trén nam phan
tram (5%) von di€u 1€, thanh vién HPDQT/H¢§i1 dong thanh vién, Chu tich cong ty, kiém toan
vién ndi bo/ki€m soat vién, Gidm doc hoac Nguoi dieu hanh doanh nghiép cua cac doanh nghiép
khac hoat dong trong cac nganh kinh doanh chinh ctia SRF Group; trir truong hop dugc HPQT
cua Cong ty chap thuan;

f.  Thanh vién HDQT va ngudi lién quan ciia thanh vién HDQT khong tiém 4n kha ning xung dot
loi ich v6i SRF Group.

3. Thanh vién doc 1ap HDQT phai c6 cac tidu chuan va diéu kién sau ddy:

a. Khong phai la ngudi dang 1am viée cho Cong ty, Cong ty con; khong phai la nguoi da tung lam
viéc cho Cong ty, Cong ty con it nhat trong ba (03) nam lién trudc do.

b. Khoéng phai 1a ngudi dang hudng luong, thi lao tir Cong ty, trir cac khoan phu cdp ma thanh
vién HPQT dugc hudng theo quy dinh;

c. Khong phai 1a nguoi ¢6 vo hoac chéng, cha dé, cha nudi, me dé, me nudi, con dé, con nuoi, anh
rudt, chi rudt, em rudt 1a c6 dong 16n ciia Cong ty; 1a Nguoi quan ly doanh nghiép cua Cong ty;
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d. Khéng phai 13 ngudi truc tiép hodc gian tiép s hitu it nhdt mot phan trdm (01) téng sé cd phan
c6 quyén bi€u quyét cua Cong ty;

e. Khong phai la c6 dong 16n, nguoi dai dién cua ¢6 dong 1om, hodc nguoi co6 lién quan cua co
dong lon cua Cong ty; va

f. Khong phai 1a nguoi da timg lam thanh vién HDQT, Ban kiém soat cua Cong ty it nhét trong
nam (05) nam lién trude do, trir trudng hop dugce bo nhi€m lién tuc hai (02) nhiém ky;

4. Sb luong va co cAu thanh vién HDQT thuc hién theo biéu 1& Cong ty.

Thanh vién HPQT ciia Cong ty khong duoc dong thoi 1a thanh vién HPQT tai qua nim (05) cong
ty khéc.

6. Chu tich HDQT khong dugc kiém nhiém chirc danh Tong giam déc ciia Cong ty.

7. Thanh vién HDQT dugc nhan thu lao va céc 1¢i ich khéc theo quy dinh tai Diéu 29 Piéu 1& Cong
ty.

Pidu 16. Cach thirc ¢6 dong, nhém co dong ving cir, dé cir ngudi vao vi tri thanh viéen HDQT theo

quy dinh cta phap luit va Pieu 1€ Cong ty

1. Co dong hoac nhom co dong nam gilr tir tam phan tram (08%) dén dudi mudi lam phan tram (15%)
tong s6 ¢6 phan c6 quyén biéu quyét duoc dé cir mot (01) ing vién; tir muoi lam phan trim (15%)
dén dudi ba muoi 1am phan trim (35%) dugc dé cir tbi da hai (02) ing vién; tir ba muoi lim phan
tram (35%) trd 1én duoc dé cir toi da ba (03) tng vién.

2. Truong hop s6 luong tng vién HDQT thong qua d& cir va img ctr van khong di s6 luong can thiét,
HPQT duong nhiém co thé dé cir thém ung cir vién hoic t6 chiic dé cir theo co ché duge Cong ty
quy dinh tai Khoan 4 Diéu 20 Quy ché nay. Thu tuc HDQT dwong nhiém gidi thigu ing vién HDQT
thue hién theo quy dinh tai Pidu 20 Quy ché nay va phai duoc cong bd rd rang.

Piéu 17. Céch thic bau thanh vién HPQT

1. Vige bau thanh vién HDQT phai thyc hién theo phuong thire bau don phleu theo d6 mdi co dong
c6 tong sd phleu bau tuong tng voi téng sb cd phan 50 hiru nhan v6i s6 thanh vién dugce bau cia
HDQT va c¢6 dong c6 quyén don hét hodc mot phan tong sb phiéu bau cua minh cho mot hodc mot
sO g cu vién. Nguoi trang cu thanh vién HDQT dugc xac dinh theo sd phleu bau tinh tir cao
xudng thap, bat dau tir tng ctr vién co sd phiéu bau cao nhit cho dén khi du s thanh vién quy dinh
tai Diéu 1é Cong ty.

Truong hop c6 tir hai (02) tmg ctr vién trd 1én dat cing s6 phiéu bau nhu nhau cho thanh vién cudi
cting ctia HDQT thi s& tién hanh bau lai trong s6 cac tmg ctr vién ¢6 s6 phiéu bau ngang nhau hodc
Iira chon theo tiéu chi quy ché bau cir.

2. Néu sb tmg vién nho hon hoic bang sé thanh vién HPQT can bau thi viéc bau thanh vién HDQT

c6 thé dugc thyc hién theo phuong thire bau don phiéu nhu trén hodc thue hién theo phuong thire

biéu quyet (tan thanh, khong tan thanh, khéng c6 y klen) Ty 1é biéu quyét théng qua theo phuong
thirc biéu quyét duoc thuc hién Khoan 2 Piéu 21 cta Piéu 18 Cong ty.

3. Chu tich HDQT do HPQT bau trong sé cac thanh vién HDQT.

Piéu 18. Cac trwong hop mién nhiém, bii nhiém, bé sung thanh vién HPQT

1. Th?.nh vién HDQT bi mién nhiém hoic bai nhiém theo cac truong hop dugc quy dinh tai Khoan 3
bicu 27 cua biéu I¢ Cong ty.

2. Truong hop thanh vién HDQT bj mién nhiém hogc bai nhi¢ém, Dai hoi dong ¢6 dong ¢4 trach nhiém
bau bo sung thanh vién HPQT tai cudc hop Pai héi dong cd dong gan nhat.
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3. Chi tich HDQT c6 thé bi mién nhiém, bi nhi¢m, bau thay thé theo quy dinh tai Khoan 4 Diéu 30
ctua bicu 1¢ Cong ty.

Piéu 19. Thong bAo vé biu, mién nhiém, bii nhiém thanh vién HPQT

Sau khi co quyét dinh bau, mién nhiém, bai nhiém thanh vién HDQT, Cong ty co6 trach nhi¢m cong bd
thong tin trong ndi b Cong ty va cho céc co quan hiru quan, trén cac phuong tién thong tin dai chiing,
trén trang trang thong tin di¢n tir cia Cong ty theo trinh ty va quy dinh cua luat hién hanh.

Piéu 20. Céch thic giéi thiéu ing vién thanh vién HDQT

HDQT hodc cac d6i tuong khac theo quy dinh tai Khoan 3 Diéu 21 cua  Quy che nay triéu tap cudc
hop HPQT vé viéc bau ctr thanh vién HDQT dé phd bién ndi dung bau cir: s6 lugng, tiéu chuén
ing vién tham gia bau ct, cach thic dé cu, ‘ung ctr theo quy dinh tai Piéu 16 Quy ché nay. Viéc
bau cir s& duogc thuc hién tai Dai hoi dong c6 dong gan nhét.

2. Cong ty ban hanh thong bao cong bd cong khai vé viéc bau cir thanh vién HPQT va cac trinh tu
thu tuc vé triéu tap va bau cir s& thuc hién theo Chuong 3 Quy ché nay trong d6 ghi 16 ly do bau
ctr, s6 luong, tiéu chuan va diéu kién, cach thirc bau cir, thu tuc thuc hién tng ctr, dé cu,

3. HbQT ‘Eong hop danh sach tng vién thong qua dé ctr, g cur va tham dinh thong tin vé timg ng
vién nham dam bao cac ung vién dap mg du tiéu chuén va di€u kién lam Thanh vién HDQT theo
quy dinh tai Khoan 2 Dicu nay.

4. Truong hop sc‘z luong tmg vién HPQT thong qua dé cir va tng ctr van khong du s6 lugng can thiét,
HDQT s& chuan bi danh sach tng vién theo céc ti€u chi sau:

+ Sf) luong tng vién: 1a sb luong con thiéu sau khi tong hop danh sach mg vién hop 1é théng qua
dé cu, tng ctr tai Khoén 3 Diéu nay;

+ Ung vién do HDQT gidi thi¢u phai duoc da s6 Thanh vién HDQT duong nhiém tién hanh biéu
quyet thong qua;

+ Ung vién do HDQT gioi thiéu phai dam bao t6i thiéu cac didu kién, tiéu chudn theo quy dinh
tai Bi€u 155 Luat Doanh nghiép.

Piéu 21. Cudc hop HPQT
Quy dinh chung vé cudc hop HDQT
a. HDPQT phai t(x)‘Chl:fC hop it nhét moi quy moét (01) lan theo trinh ty dugc quy dinh tai Diéu 1¢

Cong ty va biéu 22 Quy ché nay. Viéc t6 chuc hop HPQT, chuong trinh hop va cac tai li€u
lién quan dugc thong bao trude cho cac thanh vién HDQT theo thoi han quy dinh cua phap luat
va Diéu 1€ Cong ty.

b. Bién ban hop HPQT phai dwoc lap chi tiét va rd rang, Chi toa cudc hop va nguoi ghi bién ban,
phai ky tén vao bién ban cudc hop, trir truong hop quy dinh tai khoan 15 Diéu 31 biéu 1€ Cong
ty. Bién ban hop HPQT phai dugc luu gilr theo quy dinh cua phap ludt va Diéu 1€ Cong ty.

2. Quy dinh vé cudc hop dinh ky va bt thuong
Chu tich HDQT phai triéu tap cac cudc hop HDQT dinh ky va bét thudng theo quy dinh tai Piéu
31 ctua Diéu I¢ Cong ty.

3. HDQT quyét dinh thanh lap cac tiéu ban thuéc HPQT nham muc dich phy trach chinh sach phat

trién, nhan su, lvong thudng, kiém toan ndi bo, quan 1y rai ro ctia Cong ty. Cac tiéu ban thudc
HDPQT sé& duoc quy dinh cu thé tai cac quy ché ndi bo cuia Cong ty.
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Piéu 22. Quy dinh vé trinh tw va thi tuc td chirc hop HPQT

1. Trinh ty, tha tuc triéu tap hop, diéu kién tién hanh cudc hop HDQT, ‘céch thuc biéu quyét, cach
thirc thong qua nghi quyét HDQT duoc thuc hi¢n theo Dic¢u 31 cua Diéu 1€ Cong ty.

2. Cac quyet dinh dugc thong qua trong hoi nghi truc tuyén hogc hoi nghi tryc tiép két hop truc tuyén
duogc to chire va tién hanh mot cach hop phap, c6 hiéu luc ngay khi két thuc cudc hop nhung phai
duoc lghang dinh bang cac chir ky trong bién ban cua tat ca thanh vién HDQT tham dy cudc hop
nay, bang cach sur dung nhiu ban sao cua cung mot van ban néu moi ban sao do co chur ky cua it
nhat mot thanh vién HDQT, chu toa, va thu ky. Nhitng nguoi ky tén vao Bién ban hop co6 thé su
dung chir ky dién tir.

3. Ghi bién ban hop HPQT:

a. Cac cudc hop cia HDQT phai duoc ghi bién ban va c6 thé ghi am, ghi va luu giit dudi hinh
thirc dién tur khac. Bién ban phai lap bang tiéng Viét va co thé 1ap thém bang tiéng nudc ngoai,
c6 cac ndi dung chu yéu theo Diéu 158 cuia Luat Doanh nghiép;

b. Bién ban hop HPQT va tai liéu st dung trong cudc hop phai dugc luu gitr tai tru chinh cua
Cong ty;

c. Bién ban lap bang tiéng Viét va tiéng nudc ngoai co hiéu luc ngang nhau. Truong hop cb su
khéc nhau vé ndi dung bién ban tiéng Viét va tiéng nudc ngoai thi ndi dung trong bién ban tiéng
Viét c6 hi€u lyc ap dung;

d. Chutich HPQT c6 trach nhiém giri Nghi quyét, bién ban hop HDQT téi cac thanh vién HPQT.

4. Sau khi ban hanh Nghi quyét HDQT, Cong ty c6 trach nhiém cong bo thong tin trong ndi b Cong
ty va cho cac co quan hitu quan, trén cac phuong tién thong tin dai chung, trén trang trang thong
tin dién tr cia Cong ty theo trinh ty va quy dinh cua hi¢n hanh.

CHUONG 4 — UY BAN KIEM TOAN
Piéu 23. Uy ban kiém toan, tiéu chuén va diéu kién lam thanh vién Uy ban kiém toan
1. S6 luong thanh vién Uy ban kiém toan tdi thiéu 13 hai (02) ngudi.

2. Thanh vién Uy ban kiém toan phai dap tmg cac tiéu chuan va diéu kién tai Khoan 2 Diéu 39 cia
biéu 1¢ Cong ty.

3. Chu tich Uy ban kiém toan phi la thanh vién doc 1ap HDQT, va cac thanh vién khac ciia Uy ban
kiém todn phai l1a thanh vién HPQT khong diéu hanh.

4. Chu tich Uy ban kiém toan phai ¢ béng t6t nghiép dai hoc tré 1én thudc mot trong cac chuyén
nganh kinh té, tai chinh, ké toan, kiém toan, luat, ‘quan tri kinh doanh, dap tmg cac tiéu chuan va
diéu kién theo quy dinh cua phap luat, cac quy ché ndi bo ciia Cong ty.

Didu 24. Co céu ciia cac ity ban, tiéu ban thugc HPQT

S6 lugng, co ciu thanh vién ciia mdi y ban, tiéu ban thuoc HPQT duoc quy dinh tai Diéu 32 Diéu 1&
ctia Cong ty va quy dinh tai Quy ché hoat dong cia timg iy ban, tiéu ban.

Diéu 25. B6 nhi¢m thanh vién Uy ban kiém toan

Viéc bd nhiém Chu tich Uy ban kiém toan va cac thanh vién khac trong Uy ban kiém toan phai dwoc
HDQT thong qua tai cuoc hop HDQT.
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Dieu 25a. Yéu cau doi voi Chu tich uy ban, Trudng cac tiéu ban va cac thanh vién trong cac uy
ban, tiéu ban

1.

Céac Chu tich ty ban, Truéng tiéu ban phai it nhit hang quy théng bao cho HPQT vé tit ca cac
van dé quan trong lién quan dén cong viéc cua iy ban, tiéu ban.

Cung cap thong tin dir liéu day du va kip thoi trong pham vi trach nhiém cho HPQT.

Thuc hién nhitng bién phap phap 1y can thiét dé dam bao hoan thanh trach nhiém va nhiém vu
duoc giao.

Ném vitng nguyén tic dao duc kinh doanh, quy dinh phap luat lién quan dén linh vuc do uy ban,
tiéu ban phu trach va c6 kinh nghiém trong linh vuc hoat dong ciia Cong ty.

Diéu 26. Thii lao ciia thanh vién Uy ban kiém toan

Th lao, chi phi hoat dong va céc loi ich khac ciia Uy ban kiém toan va timg thanh vién Uy ban kiém
toan phai dugc bao cdo tai Pai hdi dong c6 dong thuong nién.

Pidu 27. Quyén va nghia vu ciia Uy ban kiém toin

1.

Uy ban kiém toan 1a co quan chuyén mén thue HBQT, ¢6 cac quyén, nghia vu theo quy dinh tai
Khoan 1 Diéu 40 cua Diéu I¢ Cong ty.
Thanh vién HDQT doc 1ép trong Uy ban kiém toan c6 trach nhiém bao céo hoat dong cua Uy ban

kiém toan, két qua giam sat, danh gia cic hoat dong tai Cong ty tai cudc hop Dai hoi dong co dong
thuong nién.

Pidu 28. Hoat dong ciia Uy ban kiém toan

1.

Uy ban kiém toan phai hop it nhét hai (02) lan trong mot ndm. Bién ban hop duoc 1ap chi tiét, rd
rang va phai dugc luu gitr day du. Nguoi ghi bién ban va cac thanh vién Uy ban kiém toan tham
du hop phai ky tén vao bién ban cudc hop.

Uy ban kiém toan thong qua quyét dinh bang biéu quyet tai cugc hop, lay § vy kién bang van ban hodc
hinh thirc khac theo quy dinh tai Diéu 18 hodc quy ché hoat dong Uy ban kiém toan. Mdi thanh vién
Uy ban klem toan c6 mot phiéu biéu quyét. Quyét dinh cua Uy ban kiém toan dugc thong qua néu
dugc da sO thanh vién dy hop tan thanh; truong hop s6 phiéu ngang nhau thi quyét dinh cudi cing
thudc vé phia c6 ¥ kién ctia Chu tich Uy ban kiém toan.

CHUONG 5 - NGUOI PIEU HANH DOANH NGHIEP

Nguoi diéu hanh doanh nghiép cua Cong ty 1a Tong giam ddc, cac Pho Tong giam d6c, Giam ddc phat
trién kinh doanh, Giam doc tai chinh, Giam ddc dau tu, Giam déc nhén su, K& toan trudng, va cac chic
danh khac do HDQT quyét dinh tiy timg thoi diém.

Tong giam dbc 1a nguoi diéu hanh cong viéc kinh doanh hing ngay cta Cong ty, chiu su giam sat cua
HDQT, va co6 cac quyén, nghia vu quy dinh tai Dicu 162 cua Luat Doanh nghiép, Diéu 36 cia Diéu I¢,
va cac quy ché ndi bo cuia Cong ty.

Didu 29. Cac tiéu chuin va thii lao ciia Nguoi diéu hanh doanh nghiép

1.

Nguoi diéu hanh doanh nghiép phai du tiéu chuin theo quy dinh Luat Doanh nghiép, Luat ké toan
va céac quy dinh khac.

Nguoi diéu hanh doanh nghiép phai c6 trach nhiém man can dé hd trg Cong ty dat dugc cac muc
tiéu dé ra trong hoat dong va to chuec.

Nguoi diéu hanh doanh nghiép phai lam viéc toan thoi gian tai Cong ty.
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4. Ngudi diéu hanh doanh nghiép phai tot nghiép dai hoc; ¢6 sirc khde tot, ¢6 kién thirc vé chinh tri,
kinh t&, phap luat; c6 trinh d¢ chuyén mon phu hop, c6 hi€u bict vé nganh nghé kinh doanh cua
Cong ty; va cé nang luc lanh dao va quan 1y doanh nghiép.

5. Nguoi giéu hanh doanh nghiép khong ddng thoi 1a thanh vién HPQT, trir trudng hop dugc Pai hoi
dong c6 dong chap thuan.

6. Nguoi diéu hanh doanh nghiép khong déng thoi 14 ¢d dong/ngudi dai dién theo ty quyén cua cb
d6ng ndm giit trén nam phan trim (5%) von diéu 1¢, thanh vién HDQT/Ho6i dong thanh vién, Chi
tich cong ty, Kiém toan vién ndi bo/Kiém soat vién, ngudi didu hanh doanh nghiép cua cong ty
khac hoat dong trong cac nganh kinh doanh chinh cua SRF Group, trir truong hop dugoc HPQT cta
Cong ty chap thuan.

7. Nguoi diéu hanh doanh nghiép va ngudi lién quan cia Ngudi didu hanh doanh nghiép khong tiém
an kha nang xung dot loi ich véi SRF Group.

Thu lao ctia ngudi diéu hanh duge tinh vao chi phi kinh doanh ctia Cong ty theo quy dinh cua phap
luat vé thué thu nhap doanh nghiép, dugc thﬁ hién thanh muc riéng trong bado céo tai chinh hang nam
cta Cong ty va phai bdo cdo Dai hoi dong cd dong tai cudc hop thuong nién.

Pic¢u 30. Viéc bo nhi¢ém Nguoi diéu hanh doanh nghiép
1. Viéc bd nhiém Tong gidm ddc:

a. HPQT b6 nhiém mot (01) thanh vién HPQT hoic thué mot ngudi khac 1am Tong giam ddc; ky
hop déng trong do quy dinh thu lao, tién luong va loi ich khac. Thu lao, tién luong, loi ich va céac
diéu khoan khéc trong hop dong dbi véi Tong giam ddc do HPQT quyét dinh va phai duoc bao
cao tai DPai hoi déng cd dong thuong nién, dugc thé hién thanh muc riéng trong Bdo cdo tai chinh
nam dong thoi dugc néu trong Bao céo thudng nién ctua Cong ty.

b. Nhiém ky ctia Tong giam déc 1a khong qua nim (05) ndm va c6 thé duge tai bo nhiém. Viée bd
nhiém c6 thé hét hiéu lyc can ctr vao cac quy dinh tai hop ddng lao dong hoic cac ‘hop dong/thoa
thuan khéc ky két véi Cong ty. Tong giam d6c khong phai 12 nguoi ma phap luat cAm gitr chic vu
nay va phai dap tng cac tiéu chuén, diéu kién theo quy dinh ctia phap luat va Diéu 1& Cong ty.

c. Ngoai cac tiéu chuan va diéu kién quy dinh tai Piéu 29 Quy ché nay, Tong giam ddc khong dugc
kiém gitr chire danh Tong Giam doc/Giam doc cua bat ky Cong ty con hodc Cong ty lién két nao,
trir truong hop dugec HDQT cua Cong ty chap thuan.

2. Viéc bo nhiém Pho Téng giam doc, Ké toan trudong hodc Ngudi diéu hanh doanh nghiép khac:

a. Theo d& nghj cua Tong giam dbc va dugc sy chap thuan cia HPQT, Cong ty dugc tuyen dung
Phé Tong giam dbc, Ké toan truong hodc nguoi didu hanh khac véi s6 luong va tiéu chuan phu
hop vé6i co cdu va quy ché quan ly cua Cong ty do HDQT quy dinh. Ngudi diéu hanh doanh
nghiép phai co6 trach nhiém man can dé hd tro Cong ty dat dugc cac muc tiéu dé ra trong hoat
dong va to chuc.

b. Thu lao, tién‘luong, loi ich va cac diéu khoan khac trong hop dong lao dong dbi voi Pho Tong
Giam doc di€u hanh, K¢ toan truong hodc nhiing nguoi diéu hanh khac do HDQT quyét dinh
sau khi tham khao y kién cua Tong gidm doc.

Piéu 31. Ky hop dong véi Ngwoi diéu hanh doanh nghiép
Tham quyén ky két va quyet dinh cac diéu khoan cta hop dong dugc quy dinh tai Diém u Khoan 3

Diéu 28 va Diéu 35 cia Diéu 1¢ Cong ty. Mot thanh vién HPQT dugc uy quyén s& ky két hop dong
v6i Tong giam dbc, Pho Tong giam ddc, Ké toan trudong hodc Ngudi diéu hanh doanh nghiép khac.
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HPQT c6 thé xem xét dua vao thém cac diéu khoan va cac didu kién ‘trong hop ddng, phu hop voi cac
quy dinh cta phap luat, khi ky két hop ddng déi voi Tong giam dbc, Phé Tong giam dbc, Ké toan
truong hodc Nguoi diéu hanh doanh nghiép khac.

Piéu 32. Cac trwong hop mién nhiém Ngudi didéu hanh doanh nghiép

Tong giam d6c va Ngudi didu hanh doanh nghiép khac c6 thé bi mién nhiém va bj chdm dat hop dong
trong nhiing trudng hop sau:

l.
2.
3.

Khéng con du tiéu chuan va diéu kién quy dinh tai Diéu 29 va Diéu 30 Quy ché nay;

C6 don xin nghi viéc va dugc chép thuan;

Cac dbi tuong khong duoc tham gia quan 1y doanh nghiép theo quy dinh tai Khoan 2 Piéu 17 cua
Luat Doanh nghiép.

HDQT co thé mién nhiém Tong giam dbc khi c6 tir hai phan ba (2/3) thanh vién HDQT ¢6 quyén
biéu quyét du hop tan thanh va bo nhiém Tong giam doc méi thay thé.

Diéu 33. Thong bao bd nhiém, mién nhiém Ngudi diéu hanh doanh nghiép

Sau khi ¢6 quyét dinh bo nhiém, mién nhiém Ngudi diéu hanh doanh nghiép, Cong ty c¢é trach nhiém
cong bo thong tin trong ndi by Cong ty va cho cac co quan hitu quan, trén cac phuong tién thong tin
dai chung, trén trang trang thong tin dién tircia Cong ty theo trinh ty va quy dinh cia phap luat hi¢n
hanh.

CHUONG 6 - NGUOI PAI DIEN VON

Pi¢u 34. Nguwoi dai dién von

1.

HDQT tham khao y kién cua Tong giam ddc, cir toi thiéu hai (02) nguoi va t01 da ba (03) nguoi
dai dién von tai cac Cong ty con, Cong ty lién két, va xac dinh cy thé phan vén gop dai dién cho
tung nguoi dai dién von.

Nguoi dai dién vén phai dép tmg cac tiéu chuan va diéu kién sau:
a. T6t nghiép dai hoc, co kién thirc vé chinh tri, kinh té, phap luat, quan tri kinh doanh; c6 trinh

d6 chuyén mén phu hop, c6 hiéu biét vé cac nganh kinh doanh chinh ctia SRF Group, va nim
virng cac nguyén tac quan tri cong ty;

b. Khong dong thoi 1a c6 déng/ngudi dai dién theo Gy quyén ciia ¢ dong ndm giir trén nim phan
tram (5%) von diéu 18, thanh vién HPQT/H6i dong thanh vién, Chu tich cong ty, kiém toan
vién ndi bo/kiém soat vién, Giam ddc hodc ngudi didu hanh doanh nghiép ctia cac doanh nghiép
khac hoat dong trong cac nganh kinh doanh chinh cia SRF Group; trur truong hop dugc HPQT
ctia Cong ty chap thuan; va

c. Cac tiéu chuan va diéu kién khac theo quy dinh phap luat, va cac quy dinh, quy ché noi b cua
Cong ty.

. Nguoi dai dién von c6 cac nghia vu sau:

Tham du dﬁy da cudc hop bai hoi déng ) dong/Hoi d(‘Sng thanh vién tai cac Cong ty con;

b. Thuc hién quyén va nghia vu dugc uy quyén mot cach trung thuc, can trong, tdt nhat, bao vé
loi ich hop phap ctua Cong ty;

Chiu trach nhiém trudc Cong ty do vi pham trach nhiém quy dinh tai biéu nay; va

d. Nghia vu khac theo quy dinh cta phap lut va cic quy dinh, quy ché noi bd cua Cong ty.
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CHUONG 7-QUY PINH VE PHOI HOP HOAT PONG GIUA HPQT VA TONG GIAM POC

Diéu 35. Thu tuc, trinh ty tri€u tap, thong bao moi hop, ghi bién ban, thong bao két qua hop giira
HDQT va Tong giam doc

T}}ﬁ tuc, trin}} tu tri€u tap, thong bdo moi hop, ghi bién ban, thong bao két qua hop gitra HDQT va
Tong gi’ém doc duoc thuc hién theo thu tuc, trinh tu triéu tap hop HPQT duoc quy dinh tai Diéu 22
Quy ché nay.

Diéu 36. Thong bao Nghi quyét cia HDQT cho Téng giam déc

Nghi quyét HDQT (véi cac nodi dung lién quan dén trach nhiém, quyén han va nghia vy ctia Tong giam

dbc) sau khi duoc ban hanh phai duoc giri dén cho Tong giam ddc cung thoi diém va theo phuong thire
nhu doi véi thanh vién HPQT.

Piéu 37. Cac trwomg hop Tong giam doc dé nghi triéu tip hop HPQT va nhirng vin dé can xin y
kien HDQT

Tong giam dbc c6 thé dé nghi triéu tap hop HPQT trong cac truong hop sau:

+ Khi xét thdy cac quyén cta Tong giam dbc theo quy dinh tai Piéu 36 cua DPiéu 1¢ Cong ty khong

duoc thuc thi;

+ Khi phat hién hanh vi vi pham phap luat hodc vi pham Diéu 1¢ Cong ty ctia nhitng Ngudi diéu hanh

doanh nghi€p khac sau khi da thyc hién théng bao bang van ban v61 HDQT nhung nguoi ¢6 hanh
vi vi pham chua cham dit vi pham hodc c6 giai phap khac phuc hau qua.

Nhirng van dé can xin y kién HDQT:

Kién nghi véi HDQT vé phuong 4n co ciu to chirc, quy ché quan Iy ndi bo ciia Cong ty;

b. D¢ xuét nhiing bién phap nang cao hoat dong va quan 1y cta Cong ty;

c. Kién nghi sb luong va Nguoi diéu hanh doanh nghi¢p ma Cong ty can tuyén dung dé HDQT bd
nhi¢ém hodc mién nhiém theo quy ché ndi bd va kién nghi thu lao, tién lvong va lgi ich khac doi voi
Nguoi diéu hanh doanh nghiép dé HPQT quyét dinh;

d. Tham khaoy kién cua HDbQT dé quyét dinh s6 lugng nguoi lao dong, viée bd nhiém, mién nhiém,
muc luong, trg cap, loi ich, va cac diéu khoan khéc lién quan dén hgp dong lao dong cua ho;

e. Xin y kién HDQT phé chuan ké hoach kinh doanh chi tiét cho nam tai chinh tiép theo phu hop véi
dinh hudng ké hoach tai chinh nam (05) nam;

f. Kién nghi phuong an tra c¢6 tirc hodc xir Iy 15 trong kinh doanh;

g. Cac ndi dung khac khi xét thay loi ich ctia Cong ty.

Pidu 38. Bio cdo ciia Tong giam doc voi HDQT vé viée thwe hién nhiém vu va quyén han duoc

giao

1. Béo céo vé tinh hinh thuc hién Nghi quyét cua HPQT va Dai hoi d(‘Sng ) dong, ké hoach kinh

doanh va ké hoach déau tu cua Cong ty da duoc HPQT va Dai hoi dong c6 dong thong qua;

Dinh ky hang quy, hang nim bao cdo danh gia tinh hinh tai chinh, tinh hinh hoat dong san xuat
kinh doanh ctua Cong ty;

3. Ba&o cdo vé nhitng cai tién vé co cau td chirc, chinh sach, quan ly;

Bao céo hang nam ve¢ vi¢c trién khai thuc hién cac nghia vu d61 véi moi truong, cong dong, ngudi
lao dong;
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5. Bdo co vé tinh hinh thyc hién cac no1 dung khac theo yéu cau cua HPQT; cac ndi dung duoc Hoi

ddng quan tri va Pai hoi dong ¢ dong ty quyén (néu cb);

6. Thuc hién bao céo cac van dé khac theo yéu clu cia HDQT.

Diﬁu 39. Kiélp diém viéc thue hién Nghi quyét va cac vin dé iy quyén khac cia HPQT doi véi
Tong giam doc

Can cur vao bao cdo cua Tong giam dbc vé viéc thuc hién nhiém vu va quyen han dugc giao theo quy
dinh, HPQT s& tién hanh kiém diém két qua thuc hién Nghi quyét va cac van dé uy quyén khéc cua
HDPQT véi Toéng giam dbc.

Piéu 40. Cac vin dé Tong giam ddc phai bao cdo, cung cip thong tin va cach thirc thong bao cho
HDbQT

1.

Tong giam dbe bao cao HDQT cac ndi dung co lién quan dén viéc thyc hién Nghi quyét HDQT va
cac van dé ty quyén cua HPQT d01 vOi Téng giam dbc, bao cao vé tinh hinh hoat dong san xuat
kinh doanh ctia Cong ty va cac van dé can xin y kién chi dao ciia HDQT.

Truong hop phat hién rui ro c6 thé anh hudng 16n dén uy tin va hoat dong cia Cong ty, Tong giam
dbc can bao cao ngay cho HDQT. Téng giam ddc chiu trach nhiém tao moi diéu kién thuén loi dé
HPQT duoc tiép can cac thong tin, bio céo trong thoi gian nhanh nhat theo yéu cau ctia HDQT.

Picéu 41. Phdi hop hoat dong kiém soat, diéu hanh, giam sat giira cac thanh vién HPQT va Tong
giam doc theo ciac nhiém vu cu thé cta cac thanh vién néu trén

HDQT va Tong giam ddc phdi hop trong quan hé cong tac theo cac nguyén tic sau:

Ludn vi loi ich chung ctia Cong ty.
Tuan thi nghiém tic cic quy dinh c6 lién quan cua phép luat, Piéu 1é va cac quy dinh cua Cong ty.
Thuyc hién nguyén tac tap trung, dan chii, cong khai, minh bach.

Phéi hop cong tac véi tinh than trach nhiém cao nhat, trung thuc, hop tic va thudng xuyén cha
dong phoi hop thao gd cac vuong mac, kho khan.

CHUONG 8 - QUY DINH VE PANH GIA HANG NAM POI VOI HOAT PONG KHEN
THUONG VA KY LUAT POI VOI THANH VIEN HPQT, TONG GIAM POC VA CAC
NGUOI PIEU HANH DOANH NGHIEP KHAC

Picéu 42. Quy dinh vé viéc danh gia hoat dong ciia Thanh vién HPQT, Tong giam déc va Nguoi
diéu hanh doanh nghiép khac

1.

HDQT co trach nhiém xay dung cac tiéu chuén danh gia hoat dong cho tat ca cac ddi tuong 1a thanh
vién HPQT, Tong giam ddc va nguoi didu hanh khac.

Céc tiéu chudn danh gia hoat dong phai hai hoa giira loi ich ctia Ngudi diéu hanh doanh nghiép véi
loi ich lau dai cia Cong ty va c6 dong. Cac chi sé tai chinh va phi tai chinh dugc sir dung trong
danh gia dugc HDQT can nhéc than trong va quyét dinh tai timg thoi diém. Trong 0, cac chi tiéu
phi tai chinh c6 the dugc dé cap nhu: quyén loi ciia cac bén lién quan, hiéu qua hoat dong, nhiing
tién bo va cai tién dat duoc, v.v....

Hang nam, can cr vao chirc nang, nhi€ém vy dugc phan cong va cac tiéu chuén danh gia da dugc
thiét lap/cac két qua dat dugc, HDQT t6 chuc thyc hién danh gia hoat dong thanh vién HPQT.

4. HDQT cua Cong ty thuc hién danh gia nhu sau:

a. Tu danh giad cac hoat dong dua trén muc ticu, ké hoach hoat dong hang nam; va cac quy dinh
tai Diéu I¢ Cong ty, quy dinh ndi b cua Cong ty;
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b. Thuyc hién viéc danh gia thanh vién HDQT, Tong giam dbc, Ngudi diéu hanh doanh nghiép
khac ctia Cong ty trong thoi han khong qua ba muoi (30) ngay ké tir ngay két thiic nim tai
chinh;

c. Ngudi quan Iy doanh nghiép, Ngudi didu hanh doanh nghiép ciia Cong ty tu danh gia bang vin
ban vé hoat dong cua minh trong nam tai chinh theo quy dinh nd1i b cua Cong ty va g dén
HDQT cuia Cong ty it nhat mudi lim (15) ngdy trude ngay t6 chirc cudc hop danh gia; va

d. HDQT tham khao y kién cua Tong giam dbc trong tién trinh danh gia Ngudi quan 1y doanh
nghié€p, Nguoi di€éu hanh doanh nghiép cua Cong ty.
5. Két qua danh gia hang nam dugc luu gitr va 1a co so dé quyet dinh viéc khen thuong, ky luat, bd

nhiém, diéu chuyén, mién nhiém; quyet dinh thu lao, tién lwong, tién thuong va loi ich khac cta
Ngudi quan 1y doanh nghiép, Ngudi didu hanh doanh nghiép cta cong ty.

6. Viéc danh gia hoat dong cua Ngudi diéu hanh doanh nghiép khac thuc hién theo cac quy dinh ndi
b6 hodc co thé dua vao ban tu danh gia hoat dong cua nhirng Ngudi diéu hanh doanh nghiép nay,
va nhan xét ctia Chu tich HPQT va/hoic cap trén truc tiép cua ho.

Piéu 43. Khen thwéng

HDQT phé duyét quy ché khen thudng do Téng giam ddc q{% xuat. Viéc khen thuong dugc thuc hién

dua trén két qua danh gia hoat dong tai Diéu 42 cuia Quy ché nay.

Piéu 44. Ky luat

1. HDPQT co trach nhiém xay dung hé théng ky ludt dua trén tinh chit va muc dd cua viée vi pham.
Viéc ky luat phai c6 hinh thirc cao nhat 1a bai nhi€m, cach chue.

2. Thanh vién HDQT, Tong giam dbc, Nguoi quan 1y doanh nghiép, va Nguoi diéu hanh doanh nghiép

khac khong hoan thanh nhiém vu cua minh so voi yéu cau voi sy trung thyc, siéng niang, can trong
s& phai chiu trach nhiém c4 nhan vé nhiing thiét hai do minh gy ra.

3. Thanh vién HDQT, Tong giam dbc, Nguoi quan Iy doanh nghiép, va Nguoi diéu hanh doanh nghiép
khac khi thyc hién nhiém vy ma c¢6 hanh vi vi pham quy dinh phap luat hodac quy dinh ctia Cong ty
thi tuy theo mirc d¢ vi pham ma bi xtr ly ky luat, vi pham hanh chinh hodc truy ctru trach nhi¢m
hinh sy theo quy dinh ctia phap lut va Diéu 1¢ Cong ty. Trudng hop giy thiét hai dén loi ich cua
Cong ty, co dong hodc nguoi khac s& phai bdi thudng theo quy dinh cia phap luat.

CHUONG 9 - LUA CHON, BO NHIEM, MIEN NHIEM NGUOI PHU TRACH QUAN TRI
CONG TY

Diéu 45. Nguoi phu trach quan tri Cong ty
1. Nguoi phu trach quan trj Cong ty phai dap tng céc tiéu chuan sau:
C6 hiéu biét vé phap luat;
b. Khong duoc dong thoi lam viée cho to chie kiém toan dugc chap thuan dang thyc hién kiém
toan cac bdo céo tai chinh cta Cong ty;
c. Cac tiéu chuan khac theo quy dinh cta phap luat, Diéu 16 Cong ty va quyét dinh cia HDQT.
2. Nguoi phu trach quan trj Cong ty c6 cac quyén va nghia vu duge quy dinh tai Khoan 4 Diéu 33 cua
bicu 1€ Cong ty.
Diéu 46. Viéc bd nhiém Nguoi phu trach quan tri Cong ty
1. HDPQT bd nhiém it nhat mot (01) nguot lam Nguoi phu trach quan tri Cong ty dé hd tro hoat dong
quan tri Cong ty dugc tién hanh mot cach c6 hi¢u qua. Nhi¢ém ky cta Nguoi phu trach quan tri
Cong ty do HPQT quyét dinh, t6i da 1a nam (05) ndm. Ngudi phu trach quan tri Cong ty c6 thé
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kiém nhiém lam Thu ky Cong ty theo quy dinh tai Khoan 5 Diéu 156 cua Luat Doanh nghiép va
biéu 37 cua bicu 1€ Cong ty.

2. HDQT c6 thé bd nhiém Tro Iy Ngudi phu trach quan tri Cong ty tiy ting thoi diém.
Diéu 47. Cac treong hop mién nhiém Ngudi phu trach quén tri Cong ty

1. HDPQT c6 thé mién nhiém Nguoi phu trach quan tri Cong ty khi can nhung khong trai véi cac quy
dinh phap luat hién hanh veé lao dong.

2. Nguoi phu trach quan tri Cong ty c6 thé bj mién nhiém theo Nghi quyét cua Pai hoi dong cb dong.
Diéu 48. Thong bao bd nhiém, mién nhiém Nguoi phu trach quan tri Cong ty

Sau khi c6 quyét dinh bo nhiém, mién nhiém Nguoi phy trach quan tri Cong ty, Cong ty c6 trach nhiém
cong bo thong tin trong ndi bd Cong ty va cho céc co quan hitu quan, trén cac phuong tién thong tin
dai chung, trén trang trang thong tin dién tr cia Cong ty theo trinh tur va quy dinh cua luat hién hanh.

CHUONG 10 - SUA POIL, BO SUNG QUY CHE NQI BQO VE QUAN TRI CONG TY
Didu 49. Sira ddi, bo sung Quy ché ndi bd vé quan tri Cong ty

1. Viéc bo sung hodc sira d6i Quy ché nay phai duoc Dai hoi dong c6 dong Cong ty xem xét va quyét
dinh.

2. Trong trudong hop c6 nhitng quy dinh cta phap luat ¢6 lién quan dén hoat dong ctia Cong ty chua
dugc dé cap trong ban quy ché nay hoic trong truong hop c6 nhiing quy dinh mdi cua phap luat

khac véi nhitng diéu khoan trong quy ché nay thi nhitng quy dinh cua phap luat d6 duong nhién
dugc ap dung va diéu chinh hoat dong ctia Cong ty.

CHUONG 11 - NGAY HIEU LUC
Piéu 50. Ngay hiéu lye

1. Quy ché nay gébm 11 Chuong 51 Diéu, duoc Pai hoi déng ¢ dong Cong ty Co phan SEAREFICO
nhat tri thong qua ngay 29 thang 05 nam 2026, cung chap thuan hiéu lyc toan van cua quy dinh
nay, va thay thé cac Quy ché ndi bg v€ quan tri trude d6 cua Cong ty.

2. Trich luc Quy ché ndi b vé quan tri Cong ty phai c6 chit ky cia Chu tich HDQT.

TM. HOI DONG QUAN TRI

LE TAN PHUGC
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CHAPTER 1 - GENERAL PROVISIONS
Article 1. Scope of regulation
1. These Regulations are formulated in accordance with Circular No. 116/2020/TT-BTC dated December

31, 2020, of the Ministry of Finance, guiding corporate governance applicable to public companies.

2. These Regulations set forth provisions on the roles, rights, and obligations of the General Meeting of

Shareholders, the Board of Directors, and the General Director; the sequences and procedures for

meetings of the General Meeting of Shareholders; nomination, candidacy, election, dismissal, and

removal of members of the Board of Directors, the General Director, and other activities as prescribed

in the Company Charter and other current laws.

3. These Regulations apply to members of the Board of Directors, the Audit Committee, committees and

subcommittees under the Board of Directors, the General Director, Enterprise Executives, and related

persons.

Article 2. Interpretation of terms and abbreviations

1. The following terms and abbreviations shall be understood as follows:

a.

@ ™o a0

— .

A related person is an individual or organization defined in Clause 23, Article 4 of the Law on
Enterprises, and Clause 46, Article 4 of the Law on Securities.

An independent member of the Board of Directors (hereinafter referred to as an independent
member) is a member defined in Clause 2, Article 155 of the Law on Enterprises.

The Company is SEAREFICO Corporation.

HDQT / BOD is the Board of Directors.

Candidacy means self-nomination.

UBKT / AC is the Audit Committee.

VSDC is the Vietnam Securities Depository and Clearing Corporation.

A delegate is a shareholder or a representative (an authorized individual or organization).

The Person in charge of corporate governance is a person with responsibilities and authorities
specified in Clause 4, Article 33 of the Company Charter and Article 281 of Decree No.
155/2020/ND-CP.

SRF Group is the abbreviation for Searefico Group, which includes the Company, its
subsidiaries, and associated companies.

Enterprise Executives include the General Director, Deputy General Directors, Business
Development Director, Chief Financial Officer, Chief Investment Officer, Human Resources
Director, Chief Accountant, and other managerial positions decided by the BOD from time to
time.

Enterprise Managers include the Chairman of the BOD, BOD members, General Director, and
other individuals holding managerial positions approved by the BOD from time to time.

A subsidiary is a company of which the Company is the parent company according to Clause 1,
Article 195 of the Law on Enterprises.

An affiliated company is a company in which the Company directly or indirectly holds from

twenty percent (20%) to less than fifty percent (50%) of its charter capital.
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2. Terms not interpreted in these Regulations shall be understood in accordance with the Company
Charter and current laws.
3. In these Regulations, references to one or more articles or legal documents shall include any

amendments, supplements, or replacement documents from time to time.

CHAPTER 2 - GENERAL MEETING OF SHAREHOLDERS AND REGULATIONS ON

ORGANIZING THE GENERAL MEETING OF SHAREHOLDERS

The General Meeting of Shareholders is the highest decision-making body of the Company, having the

rights and obligations prescribed by the Law on Enterprises and Article 15 of the Company Charter.

Article 3. Notice of finalization of the list of shareholders entitled to attend the General

Meeting of Shareholders

The notification of finalizing the list of shareholders entitled to attend the General Meeting of

Shareholders shall be carried out in accordance with the Company Charter and securities laws applicable

to listed companies.

Article 4. Notice of convening the General Meeting of Shareholders

1. The BOD convenes the General Meeting of Shareholders, or the meeting is convened under the
circumstances specified in Article 14 of the Company Charter.

2. The preparation of the list of shareholders entitled to attend the meeting, notification of convening the
General Meeting of Shareholders, and other tasks related to convening the meeting shall be conducted
according to Article 18 of the Company Charter.

3. A shareholder or a group of shareholders specified in Clause 4, Article 12 of the Company Charter has
the right to propose matters to be included in the agenda.

4. The proposal must meet the format and content requirements specified in Clause 4, Article 18 of the
Company Charter and must be sent to the Company at least three (03) working days prior to the opening
date of the meeting.

5. The convener has the right to reject the proposal specified in Clause 3 of this Article and must respond
in writing stating the reasons at least two (02) working days prior to the opening date of the meeting
if it falls under one of the cases specified in Clause 5, Article 18 of the Company Charter.

Article 5. Registration to attend the General Meeting of Shareholders and procedures for

conducting the General Meeting of Shareholders

1. Methods of registering to attend the General Meeting of Shareholders before the opening date of the
meeting:

a. The method of registering to attend the meeting shall be clearly stated in the Notice of Invitation,
including contact information for the Person in charge of corporate governance or the address to
send the Meeting Registration Form back to the Company.

b. Shareholders shall choose the method to register as stated in the notice, including the methods
prescribed in Clause 2, Article 13 of the Company Charter.

The Company must strive to apply modern information technology so that shareholders can best
attend and express their opinions, including guiding shareholders to vote through online meetings,
electronic voting, or other electronic methods in accordance with Article 144 of the Law on

Enterprises and the Company Charter.
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2. Regulations on authorization to attend the meeting

Shareholders may attend the meeting in person or authorize one or several other individuals or
organizations in writing to attend in accordance with Article 16 of the Company Charter.

The method of registration and verification of delegates' eligibility on the day of the meeting shall be
conducted in accordance with Clauses 1, 2, and 3, Article 20 of the Company Charter.

The General Meeting of Shareholders shall be conducted under the conditions specified in Article 19
of the Company Charter.

In case of necessity, the BOD may decide to hold the General Meeting of Shareholders via an online
conference or a combination of in-person and online conference. Meetings held via these methods will
employ modern technology to allow shareholders to attend, express opinions at the General Meeting
of Shareholders, and vote via electronic ballots or other electronic methods.

The meeting invitation and related documents will be sent to all shareholders via secured methods in
accordance with Article 14 of these Regulations.

Shareholders, authorized representatives of shareholders, or authorized organizations/individuals will
use an access account (including username, password, and other identifying elements) provided by the
Company according to the Company's stipulated methods to attend the online meeting and cast
electronic votes for all voting sessions of the Company. Shareholders bear full responsibility for the
electronic voting results executed via their access accounts on the Company's online meeting system.
The BOD shall issue Regulations on attending online General Meetings of Shareholders and electronic

voting and notify shareholders along with the General Meeting of Shareholders documents.

Article 6. Voting methods

1.

General Principles:

- The General Meeting of Shareholders shall discuss and vote on each issue on the agenda. Voting
shall be conducted by raising voting cards, direct paper ballots, electronic voting, or other
electronic forms.

- Delegates shall vote to Approve, Disapprove, or Abstain on an issue by raising the Voting Card

high or selecting options on the Voting Ballot.

2. Forms of voting:

a. Voting by voting card: When voting by raising the Voting Card, the front of the Voting Card must
be raised high facing the Presidium. If a delegate does not raise the Voting Card in all three calls
for Approve, Disapprove, or Abstain on an issue, it is considered as an Approve vote for that
issue. If a delegate raises the Voting Card more than once (01) when voting Approve, Disapprove,
or Abstain on an issue, the vote is considered invalid. Under the method of voting by raising
Voting Cards, members of the Delegate Eligibility Checking Committee/Vote Counting
Committee shall record the delegate code and corresponding voting shares of each shareholder
who Approves, Disapproves, Abstains, or casts an Invalid vote.

b. Voting by voting ballot: When voting by filling out the Voting Ballot, for each issue, the delegate
selects one of the three pre-printed options: "Approve", "Disapprove", or "Abstain" by marking
an "X" or "V" in their chosen box. After completing all issues, delegates shall drop the ballots
into the sealed ballot box according to the instructions of the Vote Counting Committee. The

ballot must contain the signature and full name of the delegate.
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Article 7. Election methods
1. General Principles

- Conducted strictly in accordance with legal regulations and the Company Charter.

- Members of the Vote Counting Committee must not be on the list of nominated or self-nominated
candidates for the BOD.

2. Forms of election voting:

a. Election via cumulative voting:

- Accordingly, each delegate has a total number of votes corresponding to the total number of shares
owned or represented multiplied by the number of members to be elected;

- A delegate has the right to pool all of their votes for one or several candidates or only cast a
portion of their total votes for one or several candidates, while the remaining votes may not be
cast for any candidate. The total number of votes cast for candidates by a delegate must not exceed
the total number of votes possessed by that delegate;

- If additional candidates arise on the day of the meeting, the delegate may contact the Vote
Counting Committee to be issued a new election ballot and must return the old ballot (before
dropping it into the ballot box);

- In case of a mistaken selection, the delegate shall contact the Vote Counting Committee to receive
a new ballot and must return the old ballot;

- How to fill out the election ballot: Each delegate is provided with election ballots. Instructions for
filling out the ballot are detailed as follows:

+ Delegates vote for a maximum number of candidates equal to the number of seats available;

+ If cumulatively casting all votes for one or more candidates, the delegate checks the
"Cumulative vote" box for the respective candidate(s);

+ If distributing an unequal number of votes among multiple candidates, the delegate specifies
the number of votes in the "Number of votes" box for the respective candidate(s).

Note: If a delegate both checks the "Cumulative vote" box and writes a quantity in the "Number

of votes" box, the result will be taken based on the number in the "Number of votes" box

- Election principles:

+ Elected candidates are determined based on the number of votes received from highest to
lowest, starting from the candidate with the highest number of votes until the required number
of members is met.

+ Iftwo (02) or more candidates receive an equal number of votes for the final member seat, a
re-election will be held among the candidates with equal votes.

+ If the first round of voting does not yield the required number of elected members, subsequent
voting rounds will be conducted until the required number of members is filled.

b. Election by approval voting: Carried out in accordance with Point b, Clause 2, Article 6 of these
Regulations.

Article 8. Vote counting methods
The vote counting method is conducted by collecting election ballots/cards/voting ballots for Approval

of the Resolution, followed by collecting cards/voting ballots for Disapproval, and finally compiling the
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total number of Approval, Disapproval, and Abstention votes.

For sensitive issues, and if requested by shareholders, the Company must appoint an independent

organization to collect and count the votes.

Article 9. Notification of vote counting results

The Vote Counting Committee shall check, summarize, and report the results for each issue to the

Chairperson. The results will be announced by the Chairperson or an authorized person immediately

before the closing of the meeting.
Article 10. Objections to the decisions of the General Meeting of Shareholders

1.

Shareholders who vote against a Resolution on reorganizing the Company or changing the rights and
obligations of shareholders specified in the Company Charter have the right to demand the Company
repurchase their shares. The demand must be made in writing, clearly stating the name and address of
the shareholder, the number of shares of each class, the intended selling price, and the reason for
demanding the repurchase. The demand must be sent to the Company within ten (10) days from the
date the Resolution is passed.

The Company must repurchase shares at market price or a price calculated according to principles
stipulated in the Company Charter within ninety (90) days from the date of receiving the request. If an
agreement on the price cannot be reached, the parties may request an appraisal organization to value
the shares. The Company shall introduce at least three (03) appraisal organizations for the shareholder

to choose from, and that choice shall be the final decision.

Article 11. Minutes of the General Meeting of Shareholders

1.

General Meeting of Shareholders meetings must be minuted and may be recorded or stored in other
electronic forms. The minutes must be prepared in Vietnamese, may additionally be prepared in a
foreign language, and contain principal contents as required by Article 158 of the Law on Enterprises.
Minutes prepared in Vietnamese and a foreign language have equal legal validity. In case of
discrepancies between the Vietnamese and foreign language versions, the contents of the Vietnamese
minutes shall prevail.

The General Meeting of Shareholders meeting minutes must be completed and approved before the
closing of the meeting. The Chairperson and the secretary of the meeting, or another person signing
the minutes, must bear joint responsibility for the truthfulness and accuracy of the minutes.

The General Meeting of Shareholders meeting minutes must be published on the Company’s website
within twenty-four (24) hours or sent to all shareholders within fifteen (15) days from the end of the
meeting.

The General Meeting of Shareholders meeting minutes, the annex detailing the list of attending
shareholders, the adopted Resolutions, and related documents attached to the meeting invitation must

be retained at the Company's head office.

Article 12. Adoption and disclosure of Resolutions of the General Meeting of Shareholders

1.

The General Meeting of Shareholders adopts resolutions within its authority by voting at the meeting
or collecting written opinions.

Conditions for passing Resolutions of the General Meeting of Shareholders are carried out according
to Article 21 of the Company Charter.
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3. BOD members are elected via cumulative voting, in accordance with Clause 3, Article 21 of the
Company Charter.

4. Resolutions of the General Meeting of Shareholders passed by one hundred percent (100%) of the total
voting shares are lawful and effective even if the procedures for convening the meeting and passing
such Resolutions violate the Law on Enterprises and the Company Charter.

5. Resolutions of the General Meeting of Shareholders must be published on the Company’s website
within twenty-four (24) hours or sent to all shareholders within fifteen (15) days from the end of the
meeting.

6. Request to annul Resolutions of the General Meeting of Shareholders
Shareholders or groups of shareholders defined in Clause 4, Article 12 of the Company Charter have
the right to request a Court or Arbitration body to review and annul a Resolution of the General Meeting
of Shareholders or a part thereof according to Article 24 of the Company Charter.

Article 13. Adoption of Resolutions of the General Meeting of Shareholders by written consent

The BOD has the right to collect shareholders' written opinions to adopt a decision when deemed

necessary for the benefit of the Company. Decisions on matters stipulated in Clause 1, Article 22 of the

Company Charter are permitted to be collected via written opinions.

Article 14. Procedures for collecting shareholders' written opinions

The sequence and procedures for collecting shareholders' written opinions to adopt resolutions shall be

carried out according to Article 22 of the Company Charter.

CHAPTER 3 - BOARD OF DIRECTORS AND MEETINGS OF THE BOARD OF DIRECTORS
The BOD is the management body of the Company, holding rights and obligations in accordance with
the Law on Enterprises, Article 28 of the Company Charter, and the internal regulations of the Company.
BOD members have rights and obligations in accordance with Vietnamese law, the Company Charter,
and the internal regulations of the Company.
Article 15. Criteria for Board of Directors members
1. The number of Board of Directors members shall be five (05). The term of office of Board of Directors
members shall be five (05) years and they may be re-elected for an unlimited number of terms. An
individual may only be elected as an independent member of the Board of Directors for no more than
two (02) consecutive terms.
2. A BOD member must meet the following criteria and conditions:
a. Possess full civil act capacity and does not belong to the category of individuals prohibited from
enterprise management according to Clause 2, Article 17 of the Law on Enterprises;
b. Hold a university degree, possessing sound knowledge in politics, economics, law, and society;
c. Have an understanding of the Company's business lines; demonstrate leadership and enterprise
management capabilities; and not necessarily be a shareholder of the Company;
d. A BOD member may concurrently serve as a BOD member of another company;
e. Must not concurrently hold the position of General Director or other executive titles in the
Company, unless approved by the BOD;
f. Must not simultaneously be a shareholder/authorized representative of a shareholder holding over
five percent (5%) of the charter capital, a BOD member/Members' Council member, Company
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President, internal auditor/ supervisor, Director, or Enterprise Executive of other enterprises
operating in the core business lines of SRF Group, unless approved by the BOD of the Company;
The BOD member and their related persons must not have potential conflicts of interest with SRF

Group. An independent BOD member must meet the following criteria and conditions:

a. Not be a person currently working for the Company or its subsidiaries; and not be a person who
has worked for the Company or its subsidiaries for at least three (03) consecutive years immediately
prior;

b. Not be a person currently receiving a salary or remuneration from the Company, excluding
allowances entitled to a BOD member;

c. Not be a person whose spouse, biological parents, adoptive parents, biological children, adoptive
children, or siblings are major shareholders of the Company, or serve as an Enterprise Manager of
the Company;

d. Not directly or indirectly own one percent (1%) or more of the total voting shares of the Company;

e. Not be a major shareholder, a representative of a major shareholder, or a related person of a major
shareholder of the Company; and

f. Not have served as a member of the BOD or Supervisory Board of the Company for at least five
(05) consecutive years immediately prior, except when appointed continuously for two (02) terms.

The number and structure of BOD members shall be implemented in accordance with the Company

Charter.

A BOD member of the Company must not concurrently serve as a BOD member for more than five

(05) other companies.

The Chairman of the BOD must not concurrently serve as the General Director of the Company.

7. BOD members are entitled to receive remuneration and other benefits as stipulated in Article 29 of the

Company Charter.

Article 16. Methods for shareholders, groups of shareholders to nominate and run for the position

of Board of Directors member in accordance with the law and the Company Charter

I.

A shareholder or group of shareholders holding from eight percent (8%) to less than fifteen percent
(15%) of the total voting shares may nominate one (01) candidate; from fifteen percent (15%) to less
than thirty-five percent (35%) may nominate up to two (02) candidates; from thirty-five percent (35%)
or more may nominate up to three (03) candidates.

If the number of BOD candidates through nomination and candidacy is still insufficient, the incumbent
BOD may nominate additional candidates or organize nominations via the mechanism stipulated in
Clause 4, Article 20 of these Regulations. The procedure for the incumbent BOD to introduce
candidates shall be executed according to Article 20 of these Regulations and must be clearly

announced.

Article 17. Methods of electing Board of Directors members

1.

The election of BOD members must be conducted via cumulative voting, whereby each shareholder
has a total number of votes equal to their total owned shares multiplied by the number of BOD members
to be elected, and the shareholder may pool all or a portion of their total votes for one or several

candidates. Elected BOD members are determined based on the number of votes received from highest
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to lowest, starting from the candidate with the highest number of votes until the required number of
members stipulated in the Company Charter is met.

If two (02) or more candidates receive an equal number of votes for the final BOD seat, a re-election
will be conducted among those tied candidates or a selection will be made based on election regulation
criteria.

If the number of candidates is less than or equal to the number of BOD members to be elected, the
election may be carried out via cumulative voting as above or via approval voting (approval,
disapproval, abstention). The voting approval ratio under the approval voting method shall be
implemented according to Clause 2, Article 21 of the Company Charter.

The Chairman of the BOD is elected by the BOD from among the BOD members.

Article 18. Cases of dismissal, removal, and supplementation of Board of Directors members

1.

BOD members are dismissed or removed in cases specified in Clause 3, Article 27 of the Company
Charter.

In the event a BOD member is dismissed or removed, the General Meeting of Shareholders is
responsible for electing a supplementary BOD member at the nearest meeting.

The Chairman of the BOD may be dismissed, removed, or elected as a replacement according to Clause
4, Article 30 of the Company Charter.

Article 19. Notice of election, dismissal, and removal of Board of Directors members

Following a decision to elect, dismiss, or remove a BOD member, the Company is responsible for

disclosing the information internally and to relevant authorities, on mass media, and on the Company's

website in accordance with the sequences and regulations of current laws.

Article 20. Methods of introducing candidates for Board of Directors members

1.

The BOD or other subjects specified in Clause 3, Article 21 of these Regulations shall convene a BOD

meeting regarding the election of BOD members to disseminate election contents: quantity, criteria for

candidates, methods of nomination, and candidacy according to Article 16 of these Regulations. The

election will be held at the nearest General Meeting of Shareholders.

The Company shall issue a public notice regarding the election of BOD members, clearly stating the

reason for election, quantity, criteria and conditions, election methods, procedures for candidacy and

nomination, etc.

The BOD compiles a list of candidates from nominations and self-nominations and appraises

information on each candidate to ensure they meet the criteria and conditions to be a BOD member.

If the number of BOD candidates via nomination and candidacy remains insufficient, the BOD shall

prepare a candidate list based on the following criteria:

+ Quantity of candidates: the remaining shortfall after compiling the valid candidate list via
nomination and candidacy under Clause 3 of this Article;

+ Candidates introduced by the BOD must be approved by a majority vote of incumbent BOD
members;

+ Candidates introduced by the BOD must meet the minimum conditions and criteria set forth in

Article 155 of the Law on Enterprises.

Article 21. Meetings of the Board of Directors

1.

General regulations on BOD meetings
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a. The BOD must hold a meeting at least once (01) per quarter following the sequence specified in
the Company Charter and Article 22 of these Regulations. The organization of a BOD meeting,
meeting agenda, and related documents shall be notified to BOD members in advance within the

timeframes stipulated by law and the Company Charter.

b. BOD meeting minutes must be prepared in a detailed and clear manner; the meeting Chairperson

and minute-taker must sign the minutes, except in cases specified in Clause 15, Article 31 of the
Company Charter. BOD meeting minutes must be archived according to the law and the Company
Charter.
Regulations on regular and extraordinary meetings
The Chairman of the BOD must convene regular and extraordinary BOD meetings according to Article
31 of the Company Charter.
The BOD may decide to establish subcommittees to oversee the Company's development policies,
human resources, remuneration, internal audit, and risk management. Subcommittees under the BOD

will be specified in the Company’s internal regulations.

Article 22. Regulations on the sequence and procedures for organizing Board of Directors meetings

1.

The sequence, procedures for convening a meeting, conditions for conducting a BOD meeting, voting
methods, and methods of passing BOD resolutions are carried out according to Article 31 of the
Company Charter.

Decisions passed during online conferences or hybrid in-person/online conferences are lawfully

organized and conducted, becoming effective immediately upon the closing of the meeting, provided

they are confirmed by the signatures of all attending BOD members in the minutes, using multiple
copies of the same document if each copy contains the signature of at least one BOD member, the

Chairperson, and the secretary. Persons signing the Meeting Minutes may use electronic signatures.

Recording BOD meeting minutes:

a. BOD meetings must be minuted and may be recorded or archived in other electronic forms. The
minutes must be prepared in Vietnamese and may additionally be in a foreign language, containing
primary contents according to Article 158 of the Law on Enterprises;

b. BOD meeting minutes and materials used in the meeting must be archived at the Company's head
office;

c. Minutes in Vietnamese and a foreign language have equal validity. In case of discrepancies
between the Vietnamese and foreign language versions, the Vietnamese version shall prevail;

d. The Chairman of the BOD is responsible for sending Resolutions and BOD meeting minutes to the
BOD members.

After issuing a BOD Resolution, the Company is responsible for disclosing the information internally

and to relevant authorities, on mass media, and on the Company's website in accordance with the

sequences and regulations of current laws.

CHAPTER 4 - AUDIT COMMITTEE

Article 23. Audit Committee, criteria, and conditions for Audit Committee members

1.

The minimum number of Audit Committee members is hai (02).
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2. Audit Committee members must meet the criteria and conditions set in Clause 2, Article 39 of the
Company Charter.

3. The Chairperson of the Audit Committee must be an independent BOD member, and other members
of the Audit Committee must be non-executive BOD members.

4. The Chairperson of the Audit Committee must hold a university degree or higher in one of the fields
of economics, finance, accounting, auditing, law, or business administration, meeting the criteria and
conditions prescribed by law and the Company's internal regulations.

Article 24. Structure of committees and subcommittees under the Board of Directors

The quantity and structure of members for each committee and subcommittee under the BOD are

stipulated in Article 32 of the Company Charter and the operational regulations of each respective

committee/subcommittee.

Article 25. Appointment of Audit Committee members

The appointment of the Chairperson of the Audit Committee and other members of the Audit Committee

must be approved by the BOD at a BOD meeting.

Article 25a. Requirements for Committee Chairpersons, Subcommittee Heads, and members of

committees and subcommittees

1. Committee Chairpersons and Subcommittee Heads must report to the BOD at least quarterly on all
material issues related to the work of the committee or subcommittee.

2. Provide sufficient and timely data and information within their scope of responsibility to the BOD.

3. Take necessary legal measures to ensure the fulfillment of assigned responsibilities and duties.

4. Master business ethics principles, legal regulations related to the domains overseen by the
committee/subcommittee and possess experience in the Company's fields of operation.

Article 26. Remuneration of Audit Committee members

The remuneration, operating expenses, and other benefits of the Audit Committee and each individual

member must be reported at the Annual General Meeting of Shareholders.

Article 27. Rights and obligations of the Audit Committee

1. The Audit Committee is a specialized body under the BOD, holding rights and obligations as
stipulated in Clause 1, Article 40 of the Company Charter.

2. The independent BOD member serving on the Audit Committee is responsible for reporting on the
Audit Committee's activities, supervision results, and evaluations of Company operations at the
Annual General Meeting of Shareholders.

Article 28. Operations of the Audit Committee

1. The Audit Committee must meet at least hai (02) times a year. Meeting minutes shall be detailed,
clear, and fully archived. The minute-taker and attending Audit Committee members must sign the
meeting minutes.

2. The Audit Committee adopts decisions by voting at a meeting, written consent, or other forms as
prescribed in the Charter or Audit Committee operational regulations. Each Audit Committee member
has one vote. Decisions of the Audit Committee are passed if approved by a majority of attending
members; in case of a tie, the final decision belongs to the side with the opinion of the Chairperson
of the Audit Committee.
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CHAPTER 5 - ENTERPRISE EXECUTIVES

Enterprise Executives of the Company include the General Director, Deputy General Directors, Business

Development Director, Chief Financial Officer, Chief Investment Officer, Human Resources Director,

Chief Accountant, and other titles decided by the BOD from time to time.

The General Director manages the day-to-day business operations of the Company, operates under the

supervision of the BOD, and holds rights and obligations prescribed in Article 162 of the Law on

Enterprises, Article 36 of the Charter, and the internal regulations of the Company.

Article 29. Criteria and remuneration of Enterprise Executives

1. Enterprise Executives must meet the criteria prescribed by the Law on Enterprises, the Law on
Accounting, and other regulations.

2. Enterprise Executives must act with due diligence to help the Company achieve its operational and
organizational goals.

3. Enterprise Executives must work full-time at the Company.

4. Enterprise Executives must hold a university degree; have good health, possess knowledge of politics,
economics, and law; have suitable professional qualifications, understand the Company's business
lines; and possess leadership and enterprise management capabilities.

5. Enterprise Executives shall not concurrently serve as BOD members unless approved by the General
Meeting of Shareholders.

6. Enterprise Executives shall not simultaneously be a shareholder/authorized representative of a
shareholder holding over five percent (5%) of the charter capital, a BOD member/Members' Council
member, Company President, Internal Auditor/Supervisor, or enterprise executive of another
company operating in the core business lines of SRF Group, unless approved by the BOD of the
Company.

7. Enterprise Executives and their related persons must not possess potential conflicts of interest with
SRF Group.

The remuneration of executives is accounted for as a business expense of the Company in accordance

with corporate income tax laws, presented as a separate item in the Company's annual financial

statements, and must be reported to the General Meeting of Shareholders at the annual meeting.

Article 30. Appointment of Enterprise Executives

1. Appointment of the General Director:

a. The BOD shall appoint one (01) BOD member or hire another person as the General Director;
and sign a contract specifying remuneration, salary, and other benefits. The remuneration, salary,
benefits, and other terms in the contract for the General Director shall be decided by the BOD and
must be reported at the Annual General Meeting of Shareholders, presented as a separate item in
the annual Financial Statements, and disclosed in the Company's Annual Report.

b. The term of office of the General Director shall not exceed five (05) years and they may be
reappointed. The appointment may expire based on the provisions in the labor contract or other
contracts/agreements signed with the Company. The General Director must not be a person
prohibited by law from holding this position and must meet the criteria and conditions prescribed
by law and the Company Charter.

c. In addition to the criteria and conditions set out in Article 29 of these Regulations, the General
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Director shall not concurrently hold the title of General Director/Director of any subsidiary or
associated company, unless approved by the Company's BOD.
2. Appointment of Deputy General Directors, Chief Accountant, or other Enterprise Executives:

a. Upon the recommendation of the General Director and with the approval of the BOD, the
Company may employ Deputy General Directors, a Chief Accountant, or other executives in
quantities and with criteria appropriate to the Company's structure and management regulations
determined by the BOD. Enterprise Executives must act with due diligence to help the Company
achieve its operational and organizational goals.

b. The remuneration, salary, benefits, and other terms in the labor contracts for the Executive Deputy
General Director, Chief Accountant, or other executives shall be decided by the BOD after
consulting the General Director.

Article 31. Signing contracts with Enterprise Executives

The authority to sign and determine contract terms is specified in Point u, Clause 3, Article 28 and Article

35 of the Company Charter. An authorized BOD member shall sign contracts with the General Director,

Deputy General Directors, Chief Accountant, or other Enterprise Executives. The BOD may consider

including additional terms and conditions in the contracts, compliant with legal regulations, when signing

with the General Director, Deputy General Directors, Chief Accountant, or other Enterprise Executives.

Article 32. Cases of dismissal of Enterprise Executives

The General Director and other Enterprise Executives may be dismissed and have their contracts

terminated in the following cases:

1. No longer meeting the criteria and conditions specified in Articles 29 and 30 of these Regulations;

2. Submitting a resignation letter that is accepted;

3. Falling under categories prohibited from enterprise management according to Clause 2, Article 17 of
the Law on Enterprises.

4. The BOD may dismiss the General Director when at least two-thirds (2/3) of the attending BOD
members with voting rights approve and appoint a new replacement General Director.

Article 33. Notice of appointment and dismissal of Enterprise Executives

Following a decision to appoint or dismiss an Enterprise Executive, the Company is responsible for

disclosing the information internally and to relevant authorities, on mass media, and on the Company's

website in accordance with the sequences and regulations of current laws.

CHAPTER 6 — CAPITAL REPRESENTATIVES

Article 34. Capital Representatives

1. The BOD, after consulting the General Director, designates a minimum of two (02) and a maximum
of three (03) capital representatives at subsidiaries and associated companies, specifically
determining the capital portion represented by each representative.

2. Capital representatives must meet the following criteria and conditions:

a. Hold a university degree, possess knowledge of politics, economics, law, and business
administration;

b. Have suitable professional qualifications, understand the core business lines of SRF Group, and
master corporate governance principles;

c. Not simultaneously be a shareholder/authorized representative of a shareholder holding over five
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percent (5%) of the charter capital, a BOD member/Members' Council member, Company

President, internal auditor/ supervisor, Director, or enterprise executive of other enterprises

operating in the core business lines of SRF Group, unless approved by the Company's BOD; and
d. Other criteria and conditions prescribed by law, and the Company's internal regulations.

3. Capital representatives have the following obligations:
a. Fully attend the General Meeting of Shareholders/ Members' Council meetings at subsidiaries;
b. execute delegated rights and obligations honestly, carefully, and to the best of their abilities to protect
the legitimate interests of the Company;
c. bear responsibility to the Company for violations of duties specified in this Article;

d. and other obligations under the law and the Company's internal regulations.

CHAPTER 7 - REGULATIONS ON COORDINATION BETWEEN THE BOARD OF
DIRECTORS AND THE GENERAL DIRECTOR
Article 35. Procedures and sequences for convening, sending meeting invitations, recording
minutes, and notifying meeting results between the Board of Directors and the General Director
The procedures and sequences for convening, sending meeting invitations, recording minutes, and
notifying meeting results between the BOD and the General Director shall follow the sequences and
procedures for convening a BOD meeting stipulated in Article 22 of these Regulations.
Article 36. Notification of Resolutions of the Board of Directors to the General Director
BOD Resolutions (containing content relating to the responsibilities, powers, and obligations of the
General Director) upon issuance must be sent to the General Director at the same time and via the same
methods as for BOD members.
Article 37. Cases where the General Director requests a Board of Directors meeting and matters
requiring the Board of Directors' opinions
The General Director may request to convene a BOD meeting in the following cases:

+ When considering that the rights of the General Director as prescribed in Article 36 of the Company

Charter are not being enforced;

+ Upon discovering any violation of the law or the Company Charter committed by other Enterprise
Executives, after having submitted a written notice to the BOD but the violator has not ceased such
violation or provided any remedial solutions.

Matters requiring the BOD's opinion:

a. Recommending to the BOD the organizational structure plans and internal management regulations
of the Company;

b. Proposing measures to improve the Company's operations and management;

Recommending the quantity and Enterprise Executives the Company needs to recruit for the BOD
to appoint or dismiss per internal regulations, and recommending remuneration, salaries, and other
benefits for Enterprise Executives for BOD decision;

d. Consulting the BOD to decide on the number of employees, appointment, dismissal, salary levels,
allowances, benefits, and other terms relating to their labor contracts;

e. Seeking BOD approval on the detailed business plan for the upcoming financial year in alignment
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with the (05) year financial plan orientation;

f. Recommending dividend payment plans or methods to handle business losses;

g. Other contents when deemed to be in the interest of the Company.

Article 38. Reports by the General Director to the Board of Directors on the implementation of

assigned duties and powers

1.

6.

Reporting on the execution status of Resolutions of the BOD and the General Meeting of Shareholders,
as well as the Company's business and investment plans approved by the BOD and the General Meeting
of Shareholders;

Quarterly and annually reporting and evaluating the financial situation and the production and business
operations of the Company;

Reporting on improvements in organizational structure, policies, and management;

Reporting annually on the implementation of obligations toward the environment, the community, and
employees;

Reporting on the execution status of other contents as requested by the BOD; and matters authorized
by the Board of Directors and the General Meeting of Shareholders (if any);

Reporting on other issues as requested by the BOD.

Article 39. Review of the implementation of Resolutions and other authorized matters of the Board

of Directors towards the General Director

Based on the General Director's report on the execution of assigned duties and powers as regulated, the

BOD shall review the implementation results of Resolutions and other authorized matters of the BOD

concerning the General Director.

Article 40. Matters the General Director must report, provide information on, and methods of

notification to the Board of Directors

1.

The General Director shall report to the BOD on matters related to the execution of BOD Resolutions
and matters authorized by the BOD to the General Director, report on the Company's production and
business status, and issues requiring directives from the BOD.

If identifying risks that could significantly impact the reputation and operations of the Company, the
General Director must immediately report to the BOD. The General Director is responsible for
facilitating optimal conditions for the BOD to access information and reports in the fastest time upon
BOD request.

Article 41. Coordination of control, operation, and supervision activities among members of the

Board of Directors and the General Director according to specific assigned tasks

The BOD and the General Director coordinate their work relations based on the following principles:
Always serving the common interests of the Company.
Strictly complying with relevant legal provisions, the Charter, and the Company's regulations.
Adhering to principles of centralization, democracy, openness, and transparency.
Coordinating duties with the highest sense of responsibility, honesty, and cooperation, while

regularly and proactively working together to resolve obstacles and difficulties.

CHAPTER 8 —-REGULATIONS ON ANNUAL EVALUATION REGARDING REWARDS AND
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DISCIPLINE FOR BOARD OF DIRECTORS MEMBERS, THE GENERAL DIRECTOR, AND
OTHER ENTERPRISE EXECUTIVES
Article 42. Regulations on evaluating the performance of Board of Directors members, the General

Director, and other Enterprise Executives

1. The BOD is responsible for developing performance evaluation criteria for all subjects, including BOD
members, the General Director, and other executives.

2. Performance evaluation criteria must balance the interests of Enterprise Executives with the long-term
interests of the Company and shareholders. Financial and non-financial metrics used in evaluations
shall be carefully considered and decided by the BOD from time to time. Among these, non-financial
metrics may include: the interests of related parties, operational efficiency, achieved progress and
improvements, etc.

3. Annually, based on assigned functions, duties, and established evaluation criteria/achieved results, the
BOD shall conduct performance evaluations for BOD members.

4. The Company's BOD conducts the evaluation as follows:

a. Self-evaluating activities based on annual goals and operational plans; and the regulations within
the Company Charter and the Company's internal regulations;

b. Conducting the evaluation of BOD members, the General Director, and other Enterprise
Executives of the Company within thirty (30) days from the end of the financial year;

c. Enterprise Managers and Enterprise Executives of the Company perform written self-evaluations
on their performance during the financial year according to the Company's internal regulations
and send them to the Company's BOD at least fifteen (15) days before the evaluation meeting;
and

d. The BOD consults the General Director during the evaluation process of the Company's
Enterprise Managers and Enterprise Executives.

5. Annual evaluation results are archived and serve as a basis for decisions on rewards, discipline,
appointment, transfer, and dismissal; and determining remuneration, salaries, bonuses, and other
benefits for the Company's Enterprise Managers and Enterprise Executives.

6. Evaluating the performance of other Enterprise Executives is conducted in accordance with internal
regulations or may rely on the self-evaluation forms of these Enterprise Executives, along with
comments from the Chairman of the BOD and/or their direct superiors.

Article 43. Rewards

The BOD approves the reward regulations proposed by the General Director. Rewards are executed based

on the performance evaluation results under Article 42 of these Regulations.

Article 44. Discipline

1. The BOD is responsible for building a disciplinary system based on the nature and severity of the
violation. The highest disciplinary actions shall be removal or dismissal.

2. BOD members, the General Director, Enterprise Managers, and other Enterprise Executives who fail
to fulfill their duties to the required standards of honesty, diligence, and care must bear personal
responsibility for any damage they cause.

3. BOD members, the General Director, Enterprise Managers, and other Enterprise Executives who, while

performing their duties, commit acts violating the law or Company regulations shall be subjected to
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disciplinary action, administrative penalties, or criminal prosecution depending on the severity of the
violation as prescribed by law and the Company Charter. In cases where damages are caused to the
interests of the Company, shareholders, or other persons, compensation must be paid in accordance with

the law.

CHAPTER 9 - SELECTION, APPOINTMENT, AND DISMISSAL OF THE PERSON IN

CHARGE OF CORPORATE GOVERNANCE

Article 45. Person in charge of corporate governance

1. The Person in charge of corporate governance must meet the following criteria:
a. Possess an understanding of the law;
b. Must not concurrently work for an approved auditing firm currently auditing the Company's

financial statements;

c. Other criteria as required by law, the Company Charter, and BOD decisions.

2. The Person in charge of corporate governance has the rights and obligations specified in Clause 4,
Article 33 of the Company Charter.

Article 46. Appointment of the Person in charge of corporate governance

1. The BOD shall appoint at least one (01) individual to serve as the Person in charge of corporate
governance to effectively support corporate governance activities. The term of the Person in charge of
corporate governance is decided by the BOD, up to a maximum of five (05) years. The Person in charge
of corporate governance may concurrently serve as the Company Secretary according to Clause 5,
Article 156 of the Law on Enterprises and Article 37 of the Company Charter.

2. The BOD may appoint an Assistant to the Person in charge of corporate governance from time to time.

Article 47. Cases of dismissal of the Person in charge of corporate governance

1. The BOD may dismiss the Person in charge of corporate governance when necessary but without
contradicting current labor laws.

2. The Person in charge of corporate governance may be dismissed pursuant to a Resolution of the
General Meeting of Shareholders.

Article 48. Notice of appointment and dismissal of the Person in charge of corporate governance

Following a decision to appoint or dismiss the Person in charge of corporate governance, the Company

is responsible for disclosing the information internally and to relevant authorities, on mass media, and

on the Company's website in accordance with the sequences and regulations of current laws.

CHAPTER 10 - AMENDMENT AND SUPPLEMENTATION OF THE INTERNAL

REGULATIONS ON CORPORATE GOVERNANCE

Article 49. Amendment and supplementation of the Internal Regulations on corporate governance

1. Any supplements or amendments to these Regulations must be reviewed and decided by the Company's
General Meeting of Shareholders.

2. In cases where relevant legal provisions concerning the Company's operations are not mentioned in
these Regulations, or in cases where new legal provisions differ from the clauses herein, those legal

provisions shall automatically apply and govern the Company's operations.
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CHAPTER 11 - EFFECTIVE DATE

Article 50. Effective Date

1. These Regulations consist of 11 Chapters and 51 Articles, unanimously adopted by the General
Meeting of Shareholders of SEAREFICO Corporation on May 29™ | 2025, fully accepting the validity
of this text in its entirety, and replacing the prior Internal Regulations on corporate governance of the

Company.
2. Any extract of the Internal Regulations on corporate governance must bear the signature of the
Chairman of the BOD.

ON BEHALF OF THE BOARD OF
DIRECTORS CHAIRMAN OF THE BOARD
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CONG TY CO PHAN CONG HOA XA HQI CHU NGHIA VIET NAM
SEAREFICO Poc 1ap — Tw do — Hanh phic

CONG TY CO PHAN SEAREFICO

- Luat Doanh nghiép sé 59/2020/QH14 ngay 17 thang 06 nim 2020;

- Luat Chimg khoan sé 54/2019/QH14 ngay 26 thang 11 nam 2019;

- Nghi dinh 155/2020/ND-CP ngay 31 thang 12 nam 2020 quy dinh chi tiét thi hanh mot
s0 diéu cua Luat Ching khoén;

- Cin ctr Nghi dinh 245/2025/ND-CP ngay 11 thang 9 ndm 2025 sira doi, bo sung mot
s0 diéu cua Nghi dinh s6 155/2020/ND-CP ngay 31 thang 12 ndm 2020 cta Chinh phu
quy dinh chi tiét thi hanh mét so di¢u cua Luat Ching khoan;

- Thong tu §6 116/2020/TT-BTC ngay 31 thang 12 nam 2020 cua B¢ Tai chinh hudng
dan mot s6 di€u v€ quan tri cong ty ap dung doi voi cong ty dai ching tai Nghi dinh s6
115/2020/ND-CP ngay 31 thang 12 ndm 2020 cua Chinh phu quy dinh chi tiét thi hanh
mot sO dicu cua Luat Ching khoan;

- Diéu 1¢ ciia Cong ty C6 phan SEAREFICO; va

- Can ctr Nghi quyét Pai hoi dong c6 dong sé 001/NQ/SRE/DHDPCD/26 ngay 29 thang
05 nam 2026.
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CHUONG 1-QUY PINH CHUNG

Piéu 1. Pham vi diéu chinh va déi twong 4p dung

1.

2.

Pham vi diéu chinh: Quy ché nay quy dinh vé co cu t chirc nhan sy, nguyén tic hoat dong,
quyén han, nghia vu cia HPQT va cac thanh vién HDQT cua Cong ty C6 phan SEAREFICO
nham hoat déng theo quy dinh tai Luat Doanh nghiép, Diéu 1¢ cong ty va cac quy dinh khac
ctia phap ludt c6 lién quan. Trong truong hop cé sy khac nhau gitra Quy ché nay va quy dinh
ctia phép luat va/hodc Diéu 1 Cong ty thi cac quy dinh cta phap luat va/hoic Diéu 1é Cong ty
duogc uu tién ap dung.

Déi twong ap dung: Quy ché nay duoc 4p dung cho HPQT, cac thanh vién HDQT.

Diéu 2. Chir viét tit

1.

5w oo

Nhitng tir ngir, chit viét tit dudi day duoc hiéu nhu sau:

“C6 dong 16n” 1a ¢6 dong duoc quy dinh tai Khoan 18 Piéu 4 Luat Chimg khoan.

“Cong ty” 1a Cong ty C6 phan SEAREFICO.

“Cong ty con” 1 cong ty ma Cong ty 1a cong ty me theo quy dinh tai Khoan 1 Piéu 195 Luat
Doanh nghiép.

“Cong ty lién’ké't” 1a cong ty ma Cong ty truc tiép hodc gian tiép nam gitr tir hai muoi phan
tram (20%) dén dudi ndm muoi phan trdm (50%) von di€u 1€ cua cong ty do.

“DHPCP” 1a Pai hoi dong c6 dong.

“HDbQT” la Ho1 déng quan tri.

“HDTV” 1a Hoi ddng thanh vién.

“Luat Chimg khoan” ¢6 nghia la Luat Ching khoan s 54/2019/QH14 dugc Qudc hoi thong

qua ngay 26 thang 11 nam 2019 va Luat sira d6i, bd sung, thay thé Luat Chung khoan (néu
c6) tai timg thoi diém.

"Luét Doanh nghiép" ¢ nghia la Luat Doanh nghiép s6 59/2020/QH14 dugc Qudc hoi thong
qua ngay 17 thang 06 nam 2020 va Luét sira doi, b6 sung, thay thé Luat Doanh nghi¢p (néu
c0) tai tirng thoi diém.

"Nguoi cé lién quan" lé} c4 nhan, t6 chuc duge quy dinh tai Khoan 23 Diéu 4 Luat doanh
nghiép, va Khoan 46 Diéu 4 Luat chirng khoan.

“Nguoi dai dién von” 1a nguoi duoc HDQT b nhiém va ty quyén bang vian ban dai dién cho
mot phan hodc toan bg s6 c¢6 phan/phan von gop cuia Cong ty tai cac cong ty khac dé thuc hién
cac quyen va nghia vu cua Cong ty tai cac cong ty nay.

A0

“Nguoi diéu hanh doanh nghi¢p” 1a Tong giam dbc, cac Pho Tong giam ddc, Giam dbc phat
trién kinh doanh, Giam déc tai chinh, Giam d6c dau tu, Giam ddc nhén sy, Ké toan trudng,
va cac chtrc danh khac do HPQT ciia Cong ty quyét dinh tiy timg thoi diém.

“Nguoi quan 1y doanh nghiép” 1a Chii tich HDQT, thanh vién HDQT, Tong giam qd(A)c, va cac
ca nhan gilt chtrc danh quan ly khac do HPQT Cong ty phé duyét tai ting thot di€ém.

“Nguoi phy trach quan tri Cong ty” 1a nguoi c6 trach nhiém va quyén han duoc quy dinh tai
khoéan 4 bicu 33 Diéu I¢ va Dicu 281 Nghi dinh 155/2020/Nb-CP.

“SRF Group” la tur viét tat ctia Searefico Group, bao gdm Céng ty, cac Cong ty con, va Cong
ty lién két.

Nhing tir ngit khong dugc giai thich trong Quy ché nay thi duge hiéu theo quy dinh tai Diéu
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1¢ Cong ty va quy dinh cua phap luat hién hanh.

Trong Quy ché nay, cac tham chiéu tGi mot hodc mot sé diéu khoan hodc van ban phap luat
s& bao gém ca nhiing sira doi, b6 sung hodc vin ban thay thé cac vin ban d6 tuy ting thoi
diém.

Diéu 3. Nguyén tic hoat dong ciia Hoi dong quan tri

1.

HDQT lam viéc theo nguyén tic tap thé. Cac thanh vién ciia HDQT chiu trach nhiém ca nhan
v€ phan viéc cia minh va cung chiu trach nhiém truéc PHDCD, trudc phép luat vé cac nghi
quyét, quyet dinh cua HPQT doi véi su phat trién cia Cong ty.

HDQT giao trach nhiém cho Tong giam ddc t6 chirc thue hién cac nghi quyét, quyét dinh cua
HDbQT.

CHUONG 2 - THANH VIEN HQOI PONG QUAN TRI

Diécu 4. Hoi dong quan tri va co cau Hi dong quan tri

l.
2.

Hoi dong quan tri ¢6 nam (05) nguoi, trong d6 co tdi thiéu mot (01) thanh vién doc 1ap HDQT.

Nhiém ky cua thanh vién HDQT khong qua ndm (05) ndm va c6 thé dugc bau lai v6i s6 nhiém
ky khong han ché. Mot c4 nhan chi dugc bau lam thanh vién HPQT doc 1ap khong qua hai
(02) nhiém ky lién tuc.

Trudng hop tat ca thanh vién HDQT cung két thiic nhiém ky thi cac thanh vién d6 tiép tuc 1a
thanh vién HPQT cho dén khi c6 thanh vién méi dugce bau thay thé va ti€ép quan cong viéc.

Diéeu 5. Quyeén va nghia vu cia thanh vién Hgi dong quan tri

1.

Thanh vién HPQT c6 ddy du cac quyén va nghia vu theo quy dinh cta Luat Ching khoan,
Luat Doanh nghiép, phap luat lién quan, Diéu 1¢, va cac quy ché ndi bd ciia Cong ty.

Thanh vién doc 1ap HPQT phai lap béo cao danh gia vé hoat dong cua HDQT.

Thanh vién HPQT cé quyén duoc cung cip thong tin theo quy dinh tai Didu 159 ctia Luat
Doanh nghiép.

Diéu 6. Tiéu chuan va dieu ki¢n thanh vién Hgi dong quan tri

l.

Thanh vién HDQT va thanh vién doc lap HPQT phai dap img cac tiéu chuan va dleu kién theo
quy dinh tai Diéu 155 cta Luat Doanh nghiép, va Diéu 15 ctia Quy ché ndi bo vé quan tri cong
ty.

Thanh vién doc 1ap HPQT phai thong bao véi HPQT vé viéc khong con dép ung di cac tiéu
chuan va diéu kién quy dinh tai Khoan 1 Piéu 6 Quy ché nay va duong nhién khong con la
thanh vién doc 1ap HPQT ké tir ngay khong dap tmg du cac tiéu chuan va diéu kién. HDbQT
phai thong bao truong hop thanh vién doc 1ap HDQT khong con dap ung du cac tiéu chuan va
didu kién tai cudc hop DPHDCD gan nhét hoic triéu tip hop DPHDCD dé bau bo sung hodc thay
thé thanh vién doc 1ap HPQT trong thdi han sau (06) thang ké tir ngay nhan dugc thong bao
cta thanh vién ddc 1ap HPQT c6 lién quan.

Piéu 7. Cha tich Hi dong quan tri

1.

HDQT lya chon trong s6 cac thanh vién HDQT dé bau Chu tich HDQT. Chu tich HDQT cua
Cong ty khong dugc ki€ém nhiém chirc danh Tong gidm doc cua Cong ty.

Chu tich HDQT c¢6 cac quyén va nghia vu theo quy dinh tai Khoan 2 Diéu 30 cua Diéu 1¢ Cong
ty.
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Chu tich HbQT c¢6 quyén uy quyén/phén quyén cho thanh vién HPQT hodc Tong giam dbe
thye hién mot hoac mot s6 quyén va/hodc nhiém vu cua minh. Viée uy quyén/giao quyén phai
duoc 1ap thanh vin ban va xac dinh 5 rang, cu thé ndi dung ty quyén.

Viéc bau Chu tich HDQT trong truong hop Chu tich HDQT c6 don tir chirc hoac bi bai nhiém,
mién nhiém, khong c6 ngudi duoc ty quyén hodc Chu tich HDQT khong thé thyc hién quyén
va nghia vu cua minh theo Khoan 2 Diéu 30 cua Diéu 1é Cong ty, dugc thuc hién theo quy
dinh tai Piéu 30 cua biéu 1& Cong ty.

Chu tich HDQT chiu trach nhiém truéc HDQT vé viée thyc hién nhiém vu va quyén han duoc
iy quyén/giao quyen/phan quyén, va phai bao cao HDQT Ve két qua va tién do thuc hién cac
nhiém vu va quyén han duogc Gy quyén/giao quyén/phan quyén.

Khi xét thdy can thiét, HDQT qqyet dinh ‘bo nhiém thu ky Cong ty. Thu ky cong ty co quyén
va nghia vu theo quy dinh tai Diéu 37 Picu 1¢ Cong ty va Khoan 5 Piéu 156 cua Luit Doanh
nghiép.

Diéu 8. Mién nhiém, bii nhiém, thay thé va b6 sung thanh vién Hoi dong quan tri

1.

PHDPCP mién nhiém hoic bii nhiém thanh vién HPQT theo quy dinh tai Piéu 27 ctua Diéu 1é

Cong ty.

HDQT phai triéu tap hop PHPCP dé bau bd sung thanh vién HPQT trong truong hop sau

day:

a. SO thanh vién HPQT bi giam qua mot phan ba (1/3) so véi s6 quy dinh tai Diéu 18 cong ty.
Truong hop nay, HDQT phai tri€u tap hop PHDCD trong thoi han sau muoi (60) ngay ké
tr ngay s6 thanh vién bi giam qud mdgt phan ba (1/3);

b. S6 luong thanh vién doc lap HDQT giam xudng, khong bao dam ty 1¢ theo quy dinh cua
phép luat va biéu 1¢ Cong ty; va

c¢. Trur truong hop quy dinh tai Piém ava Piém b Khoan nay, PHPCD bau thanh vién moi
thay thé thanh vién HDQT di bi mién nhiém, bii nhiém tai cudc hop gan nhit.

Piéu 9. Cach thirc bau, mién nhiém, bi nhiém thanh vién Hdi dong quan tri

1.

C6 dong hodc nhém cb déng s hitu tir tam phan trim (08%) tong s6 ¢ phan pho thong tre
1én c6 quyén dé cir nguoi vao HPQT. Céch thirc dé cir va bau thanh vién HPQT dugc thyc
hién theo quy dinh tai Didu 16 va Piéu 17 ciia Quy ché ndi bd vé quan tri cong ty va Diéu 26
Diéu 1¢ Cong ty.

. Viéc biéu quyét bau thanh vién HDQT phai thuc hién theo phwong thirc bau don phiéu quy

dinh tai Khoan 3 Diéu 21 ctia Piéu 1é Cong ty.

. Viéc mién nhiém, bai nhiém thanh vién HPQT sé& duoc thuc hién theo quy dinh tai Khoéan 3

Diéu 27 ctia Piéu 1é Cong ty.

Di¢u 10. Thong bio vé bau, mién nhiém, bai nhi¢m thanh vién Hoi dong quan tri

l.

Truong hop da xac dinh duge ung cu vién HDQT, Cong ty phai cong b thong tin lién quan
dén cac ung ctr vién t6i thiéu muoi (10) ngay trude ngay khai mac hop PHDCD trén trang
thong tin dién tir cua Cong ty dé co dong co thé tim hiéu Ve cac ung cu vién nay trudc khi bo
phiéu, Gmg ctr vién HDQT phai c6 cam két bang van ban veé tinh trung thuc, chinh x4c ctia cac
thong tin ca nhan duoc cong bé vi loi ich cao nhit cua Cong ty.

Cong ty cong b thong tin lién quan dén mg cir vién HPQT theo quy dinh tai Diéu 19 Quy
ché ndi bo vé quan tri Cong ty va Piéu 26 cia Piéu 1& Cong ty.
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3. Viéc thong bao vé két qua bau, mién nhiém, bai nhiém thanh vién HDQT thuc hién theo cac
quy dinh hudng dan vé cong bo thong tin.

CHUONG 3 - HOI PONG QUAN TRI

Piéu 11. Quyén va nghia vu ciia Hi ddng quan tri

1. HDPQT la co quan quan ly Cong ty, co toan quyen nhan danh Cong ty dé quyet dinh, thuc hi¢n
quyén va nghia vu cta cong ty, trir cac quyen va nghia vy thudc thim quyén cia PHDCD, cac
quyén va nghia vu cua Chu tich Hoi dong quan tri, Tong giam dbc, va Nguoi dai dién von
duogc quy dinh cu thé va chi tiét trong Diéu 1& va cac quy ché ndi bo cia Cong ty.

2. HDQT cb cac quyén va nghia vu theo quy dinh tai Khoan 3 Diéu 28 cuia Diéu 1¢ Cong ty.

3. HDBQT ¢ quyen uy quyen/ giao quyén/phan quyen cho Chu tich Hoi dong quan tri, Nguoi dai
dién vén, va Tong giam dbe thye hién mot s6 quyén va nghia vu cia Hoi ddng quan tri. Viéc
iy quyén/giao quyén/phan quyén phai duoc 1ap thanh nghi quyét, quyét dinh va xac dinh 1d
rang, cu thé ndi dung ty quyén.

4. HDQT thong qua nghi quyét, quyét dinh theo quy dinh tai Diéu 31 cta Diéu 1¢, va Quy ché
ndi bd v€ quan tri cong ty.

D‘iéu 12. Nhiém vu va quyén han ciia Hoi ddng quan tri trong viéc phé duyét, ky két hop
dong giao dich

1. HDPQT chap thuan cac hop dong, giao dich c6 gia tri nhé hon ba muoi lim phan trim (35%)
hodc giao dich dan dén téng gia tri giao dich phat sinh trong vong muoi hai (12) thang ké tir
ngay thyc hién giao dich dau tién c6 gia tri nh6 hon ba muoi lam phan trim (35%) tong gia tri
tai san ghi trén bao cdo tai chinh gan nhét giita Cong ty véi mot trong cac ddi tuong sau:

Thanh vién HPQT, Tong giam ddc, va nguoi co lién quan cia ho;

b. Co dong, nguoi dai dién uy quyén cta cb dong so hitu trén muoi phan traim (10%) téng
vbn cb phan pho thong ctia Cong ty va nhitng ngudi c6 lién quan cia ho; hoic

c. Doanh nghiép ma thanh vién HDQT, Tong giam déc, va Nguoi quan 1y doanh nghiép khac
cua Cong ty phai ké khai theo quy dinh tai Khoan 2 Diéu 164 cua Luat Doanh nghiép.

2. Nguoi dai dién Cong ty ky hop dong, giao dich phai thong bao cho thanh vién HDQT vé cac
dbi twong co lién quan d6i véi hop dong, giao dich d6 va guri kém theo dy thao hop dong hoic
n6i dung chu yéu cua giao dich. HDbQT quyét dinh viéc chap thuan hop dong, giao dich trong
thoi han muoi lam (15) ngay ké tir ngdy nhan duoc thong bao; thanh vién HDQT co loi ich
lién quan dén cac bén trong hop dong, giao dich khong co quyén biéu quyét.

D!eu 13. Trach nhiém cia Hi dong quan tri trong viéc triéu tip hop Pai hoi dong co dong

bat thuwong

1. HDPQT phai tri¢u tip hop DPHDCP bét thudng theo quy dinh tai Khoan 3, Khoan 4 Diéu 14
ctua bicu 1¢ Cong ty.

2. Nguoi triéu tap hop PHDPCD phai thuc hién cac cong viéc dugc quy dinh tai Piéu 18 cua biéu
1€ Cong ty.

Piéu 14. Cac tiéu ban gitp viéc Hoi dong quan tri

. HPQT c6 quyén thanh 1ap cac tiéu ban truc thudc dé phu trach vé chinh sach phat trién, nhan

su, luong thuong, kiém toan nodi bd, quan 1y rui ro, va quyét dinh chtrc ning, nhiém vu cua céc
tiéu ban nay.
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2.

Sé luong thanh vién va vi¢e thyc thi quyét dinh cua céc tiéu ban truc thudc HDQT phai tuan
thu theo quy dinh cua phép luat, Diéu I¢ Cong ty, va cac quy ché ndi bo cia Cong ty.

CHUONG 4 - CUQC HQP HQOI PONG QUAN TRI
Piéu 15. Cudc hop Hoi dong quan tri

1.

HDQT phai hop it nhat mdi quy mot (01) 1an va co6 thé hop bat thudng. Cude hop HPQT duge
tién hanh tai tru s¢ chinh cua Cong ty hoac tai dia diém khac ¢ Viét Nam hodc nude ngoai theo
quyet dinh cia HDQT va duoc su nhét tri cta HDQT.

Cudc hop HPQT c¢6 thé t6 chirc theo hinh thirc hoi nghi truc tiép, hoi nghi truc tiép két hop
truc tuyén, hodc hdi nghi truc tuyén gitta cac thanh vién cua HPQT khi tat ca hodac mot so6
thanh vién dang & nhiing dia diém khac nhau.

Trinh tu, thu tuc tri€u tap hop, va diéu kién tién hanh cudc hop HPQT duoc thuc hién theo
bicu 31 cua bicu 1¢ Cong ty.

Thong bao moi hop HPQT, tai liéu sir dung tai cudc hop, va phiéu biéu quyét cua thanh vién
c6 thé guri bang gidy moi, dién thoai, fax, phuong tién dién tir hodc phuong thirc khac do Piéu
1€ cong ty quy dinh va bdo dam dén duogc dia chi lién lac cua tung thanh vién HDQT dugc
dang ky tai Cong ty. Thanh vién HPQT phai thong bao cho Ngudi phu trach quan tri Cong ty
trong vong ba (03) ngay khi c6 bat ky sy thay doi thong tin lién lac nao.

Thong bao moi hop va cac tai liéu lién quan dén cudc hop HPQT duoc xem 1a di giri cho
thanh vién HPQT néu di duogc giri bang thu dién tir hodc chuyén phat nhanh, tiy theo quyét
dinh cua Chu tich HPQT. Nguoi phu trach quan tri Cong ty chiu trach nhi€ém xac nhan qua
dién thoai hoac thu dién tir véi thanh vién HDQT vé viéc nhan tai liéu do HDQT gui.

Nguoi phu trach quan tri Cong ty chiu trach nhiém cap nhat chuong trinh, ndi dung hop, va
cac tai li¢u lién quan dén cudc hop HPQT (néu co) trude khi cudc hop bat dau.

Thanh vién HPQT phai thong bao vé viéc tham dy hop, khong tham dy hop, uy quyén tham
du hop, cach thirc tham du hop va biéu quyét cho Nguoi phu trach quan tri Cong ty mudn nhat
hai (02) ngay lam viéc trude ngay dién ra cudc hop HDQT.

Cudc hop HPQT duoc tién hanh theo thé thirc sau:

a. Thuky cudc hop bao cao Ve thanh phan tham dy, s6 phiéu biéu quyét ctia thanh vién HPQT
da guri dén, sb gidy tiy quyén cua thanh vién HDQT;

b. Chu toa cudc hop chu tri cudéc hop HPQT khi du diéu kién tién hanh theo quy dinh tai Piéu
1€ Cong ty va trinh bay muc dich, chuong trinh, ndi dung cudc hop;

¢. Nhing nguoi tham dy cudc hop thao luén va biéu quyét cac van dé dugc dua ra theo quy
dinh tai Khoan 11 Diéu 31 cua bicu 1€ Cong ty;

d. Thu ky cudc hop doc lai cac ndi dung chinh da dugc ghi chép trong Bién ban hop cho
nhitng nguoi tham dy cudc hop cung nghe va ky tén vao Bién ban hop theo quy dinh tai
Diéu 16 ctia Quy ché nay; va

e. Chu toa cudc hop c6 quyén thuc hién cac bién phap can thiét va hop 1y dé diéu khién cude
hop mét cach co trat tu, dung theo chuong trinh va néi dung cudc hop da duge thong bao
va phan anh dugc mong mudn cua da so thanh vién HDQT du hop.

. biéu kién dé nghi quyet, quyet dinh cua HPQT dugc thong qua dugc thuc hi¢n theo Piéu 31

ctia Diéu 1¢ Cong ty.
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Diéu 16. Bién ban hop Hoi ddng quan tri

1.

Céc cudc hop HPQT phai duoc ghi bién ban va c6 thé ghi am, ghi va luu gitr dudi hinh thire
dién tir khac. Cac cudc hop HDQT phai duge ghi bién ban béang tiéng Viét va co thé 1ap thém
bang tiéng nudc ngoai, bao gdm cac ndi dung chi yéu theo quy dinh tai Didu 158 cua Luat
Doanh nghiép.

Céc quyét dinh duoc théng qua trong hoi nghi truc tuyén hodc hoi nghi truc tiép két hop truc
tuyén dugc t6 chirc va tién hanh mot cach hop phap, c6 hiéu luc ngay khi két thuc cude hop
nhung phai duoc khing dinh bang céc chit ky trong bién ban hop cua tat ca thanh vién HDQT
tham du cudc hop nay, bang cach st dung nhiéu ban sao cua cing mét vin ban néu mdi ban
sao d6 co chit ky cua it nhat mot (01) thanh vién HDQT, chu toa va thu ky. Nhimng ngudi ky
tén co thé sir dung chit ky dién tir.

. Bién ban hop HPQT va tai li€u st dung trong cudc hop phai dugc luu gitt tai tru s¢ chinh cia

Cong ty.

Bién ban 1ap bang tleng Viét va bang tiéng nude ngoai ¢6 hiéu lyc phap ly nhu nhau. Truong
hop ¢6 sy khac nhau v€ ndi dung gitra bién ban bang tiéng Viét va bang tiéng nudc ngoai thi
ndi dung trong bién ban bang tiéng Viét dugc ap dung.

Trudng hop chii toa, nguoi ghi bién ban tir chdi ky bién ban hop nhung néu duoc tit ca thanh
vién khac ctia Hoi dong quan tri tham du va dong ¥ thong qua bién ban hop ky va co day du
ndi dung theo quy dinh tai cac diéma, b, c,d, d, e, g va hkhoén 1 Piéu 158 Luat Doanh nghiép
thi bién ban nay c6 hiéu lyc. Bién ban hop ghi rd viéc chu toa, ngudi ghi bién ban tir chdi ky
bién ban hop. Nguoi ky bién ban hop chiu trach nhiém lién déi vé tinh chinh x4c va trung thuc
ctia ndi dung bién ban hop Hoi dong quan tri. Chil toa, ngudi ghi bién ban chiu trach nhiém ca
nhéan vé thiét hai xdy ra ddi v6i doanh nghiép do tir choi ky bién ban hop theo quy dinh cua
Luat Doanh nghiép, Diéu 18 cong ty va phép luat co lién quan.

Piéu 17. Lay y kién thanh vién Hoi dong quan tri bing vin ban

l.

Chu tich HDQT c¢6 quyén 13y y kién thanh vién HPQT dé thong qua Nghi quyét HPQT khi
xét thay can thiét.

Nguoi phu trach quan tri Cong ty chuan bi phiéu lay y kién, du thao Nghi quyét HPQT, va cac
tai liéu lién quan bang thu dién tir hodc chuyén phat nhanh dén dugc dia chi lién lac cta ting
thanh vién HDQT duogc dang ky tai Cong ty.

Phi€u lay y kién phai c6 cac ndi dung chu yéu sau:

a. Tén, dja chi tru sé chinh, mi sb doanh nghi¢p;

b. Muc dich lay y kién;

c. Ho, tén, dia chi lién lac, qudc tich, sé gidy to phap 1y cta thanh vién HDQT;
d. Van dé can lay y kién dé thong qua;

e. Phuong an biéu quyét bao gdm tan thanh, khong tan thanh va khong c6 ¥ kién;

f.  Thoi han phai giri vé Cong ty phiéu ldy ¥ kién da duoc tra 1oi; va

g. Ho, tén, chir ky ciia Chu tich HPQT;

Phiéu lay y kién da duoc tra 10i phai c6 chit ky ciia thanh vién HDQT.

Thanh vién HDQT c6 thé gui phiéu lay y kién vé Cong ty trong thoi han dugc ghi tai phiéu
bi¢u quyét theo cac hinh thirc sau:
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a. Gui thu: Phi‘éu lay y kién giri V;é Cong ty phai duoc dyng trong phong bi dan kin va khong
ai dugc quyeén mo trudce khi kiém phicu; hoac

b. Gui fax hodc thu dién tu: Rhiéu lay v kién gtri vé Cong ty qua fax hodc thu dién tir phai
duoc gilt bi mat dén thoi diém kiém phiéu.

Céc phiéu lay y kién Cong ty nhan duoc sau thoi han da x4c dinh tai noi dung phleu lay ¥ kién

hodc da bi m6 trong truong hop gui thu hodc dugc cong b trude thoi diém kiém phleu trong

truong hop gui fax, thu dién tir 1a khong hop 1¢. Phiéu lay ¥ kién khong duogc gii vé duogc coi
la phiéu khong tham gia biéu quyét.

Chi tich HDQT t6 chirc kiém phiéu va 13p bién ban kiém phiéu dudi sy chimg kién, giam st
cua Tong giam doc. Bién ban kiém phicu phai c6 cac ndi dung chu yéu sau:

a. Tén, dia chi tru s& chinh, ma s6 doanh nghi¢p;

b. Muc dich va cac van dé can lay y kién dé thong qua nghi quyét;

c. Sb thanh vién HDQT voi tong s6 phleu biéu quyet da tham gia biéu quyét, trong do phén

biét sb phleu biéu quyét hop 1& va sb biéu quyét khong hop 16 va phuong thirc gui phiéu
biéu quyét, kém theo phu luc danh sach thanh vién HPQT tham gia biéu quyét;

d. Toéng sb phiéu tan thanh, khong tan thanh va khong c6 ¥ kién ddi véi timg van d¢;

e. Cac van dé da dugc thong qua va ty 18 biéu quyét thong qua twong tng; va

f. Ho, tén, chit ky cua Chu tich HDQT, nguoi kiém phiéu va nguoi giam sat kiém phiéu.
Chu tich HDQT, ngui kiém phiéu va ngudi giam sét kiém phiéu phai lién doi chju trach nhi¢m
v¢ tinh trung thyc, chinh xac cta bién ban kiém phicu; lién déi chiu trach nhiém vé cac thiét

hai phat sinh tir cac quyét dinh dugc thong qua do kiém phiéu khong trung thuc, khong chinh
Xac.

Bién ban kiém phiéu va nghi quyét HDQT phai dugc giri dén cac thanh vién HDQT, Tong
giam doc, Nguoi diéu hanh doanh nghiép, va cac tiéu ban tryc thuoc HDQT trong vong mudi
lam (15) ngay, ké tir ngay két thuc kiém phiéu.

Phiéu lay ¥ kién da duoc tra 101, bién ban kiém phiéu, toan van Nghi quyét da dugc théng
qua va tai lidu c6 lién quan giri kém theo phiéu lay y kién déu phai duoc luu giit tai try so
chinh cua Cong ty.

Nghi quyét dugc théng qua theo hinh thirc 1dy ¥ kién thanh vién HDQT bang vin ban thyuc
hién theo Khoan 13 Diéu 31 ctia Pidu 1& Cong ty, va c6 gia tri nhu Nghi quyét dugc thong qua
tai cudc hop HPQT.

CHUONG 5-BAO CAO CONG KHAI CAC LQI iCH

Diéu 18. Trinh bdo cdo hang nim

l.

Két thac nam tai chinh, HPQT phai trinh PHDPCP bao céo sau day:
a. Béo céo két qua kinh doanh ctia Cong ty;

b. Bao cao tai chinh; va

c. Béo céo danh gia cong tac quan 1y, diéu hanh Cong ty.

Bio céo quy dinh tai cac Khoan 1 Piéu ndy va béo cdo kiém toan phai duoc luu giir tai tru Y
chinh ctia Cong ty cham nhat 1a muoi (10) ngay trudc ngay khai mac cuéc hop BPHDCD co
déng thuong nién. C6 dong so hitu c6 phan cia Cong ty lién tuc it nhat mot (01) nam cod quyen
ty minh hodc cung v&i luat su, ké toan vién, kiém toan vién c6 ching chi hanh nghé tryc tiép

xem xét bao cdo quy dinh tai Piéu nay.
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Piéu 19. Thi lao, thuwéng va lgi ich khac ciia thanh vién Hi dong quan tri

1.

Vi¢c danh gia hiéu qua hgat dong cua thanh vién HPQT dugc thyc hién theo quy dinh tai biéu
42 cua Quy ché ndi bd v€ quan tri cong ty.

Thanh vién HDQT dugc nhén thu lao, thudng, va loi ich khac theo quy dinh tai Diéu 29 cia
bicu I¢ Cong ty.

Piéu 20. Cong khai cac lgi ich lién quan

1.

Thanh vién HDQT cua Cong ty phai ké khai cho cong ty vé cac loi ich lién quan ctia minh theo
quy dinh tai Diéu 164 cta Luat Doanh nghiép, DPiéu 1€, cac quy ché ndi bd cua Cong ty.

. Viéc ké khai quy dinh tai Khoan 1 Diéu nay phai duoc thue hién trong thoi han bay (07) ngay

lam viéc, ké tir ngay phat sinh 191 ich lién quan; viéc stra ddi, bd sung phai dugc thong bao véi
Cong ty trong thoi han bay (07) ngay lam viéc, ké tir ngay co6 sura doi, bd sung tuong ung.

Thanh vién HPQT nhén danh c4 nhan hoic nhan danh nguoi khac dé thuc hién cong viéc dudi
moi hinh thirc trong pham vi cong viéc kinh doanh ciia Cong ty déu phai gidi trinh ban chat,
n6i dung cua cong viéc d6 trudc HDQT va chi duoc thuc hién khi duoc da sd thanh vién con
lai cua HDQT chép thuan; néu thuc hién ma khong khai bao hodc khong dugc su chép thuan
ctia HPQT thi tat ca thu nhap c6 duoc tir hoat dong d6 thude vé Cong ty.

Trudng hop thanh vién HDQT khong biét ban than va nguoi lién quan c6 1gi ich vao thoi diém
hop dong, giao dich duoc ky véi Cong ty, thanh vién HDQT nay phai cong khai céc loi ich
lién quan tai cudc hop dau tién cla HDPQT duoc td chire sau khi thanh vién nay biét réng minh
¢6 loi ich hoic s& c6 loi ich trong giao dich hodc hop dong néu trén.

CHUONG 6 — MOI QUAN HE CUA HQI PONG QUAN TRI

Diéu 21. Moi quan hé giira cic thanh vién Hoi dong quan tri

1.

Quan h¢ giira cac thanh vién HDQT 1a quan hé phéi hop, cac thanh vién HDQT c6 trach nhiém
thong tin cho nhau vé van dé co6 lién quan trong qua trinh xr Iy cong viéc dugc phan cong.

Trong qua trinh xur ly cong viéc, thanh vién HDQT dugc phan cong chiu trach nhiém chinh
phai chu dong phdi hop xtr 1y, néu ¢ van dé lién quan dén linh vuc do thanh vién HPQT khac
phu trach. Trong truong hop giita cac thanh vién HPQT con c6 y kién khac nhau thi thanh
vién chiu trach nhiém chinh bao cao Chu tich HDQT xem xét quyét dinh theo thim quyén hoic
t6 chic hop hoic 1y y kién cua cac thanh vién HDQT theo quy dinh ciia phap luat, Diéu 18
Cong ty, Quy ché nay, va cac quy ché noi bo khac cua Cong ty.

Trong truong hgp cé sy phan cong lai gitta cac thanh vién HPQT thi cac thanh vién HDQT
phai ban giao cong viéc, ho so, tai liéu lién quan. Viéc ban giao nay phai dugc lap thanh van
ban va bao cao Chii tich HDQT vé viéc ban giao do.

Piéu 22. Méi quan hé véi Ban diéu hanh

1. HDPQT ban hanh cac nghi quyét/quyét dinh dé Téng giam ddc va bo may diéu hanh thyc hién.

2. HDPQT thudng xuyén kiém tra, giam sat viéc diéu hanh cia Tong giam ddc va Nguoi diéu hanh

doanh nghiép theo quy dinh tai Diéu 1&, va cac quy ché ndi bd cia Cong ty, thong qua cac
email, van ban, bi€n ban hop gitra cac thanh vién HPDQT véi Ban diéu hanh.

. HPQT ¢ quyén yéu cau Tong giam déc va Nguoi diéu hanh doanh nghiép bao céo, giai trinh

cac van dé thudc tham quyén khi xét thiy can thiét. Tong giam ddc va Ngudi diéu hanh doanh
nghiép phai gui bao cdo, giai trinh theo yéu cau ciia HDQT trong vong nam (5) ngay lam viéc,
ké tr ngay nhan dugc yéu cau.
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Diéu 23. Méi quan hé véi Uy ban kiém toan

1.

M&i quan hé gitta HDQT va Uy ban kiém toan 13 quan hé phdi hop. Quan hé lam viée giira
HDQT v6i Uy ban kiém toan theo nguyén tic binh dang va doc 1ap, dong thoi phdi hop chat
ché, hd tro 1an nhau trong qua trinh thyc thi nhiém vuy.

Khi tiép nhan céc bién ban kiém tra hodc bao céo tong hop cua Uy ban kiém toan, HDQT cb
trach nhiém nghién ctru va chi dao cac bd phan c6 lién quan xay dung ké hoach va thyuc hién
chén chinh kip thoi.

CHUONG 7 - PIEU KHOAN THI HANH
Diéu 24. Sira dbi, b6 sung, thay thé Quy ché

1.

Viéc sira d6i, bd sung, thay thé Quy ché nay do HDQT quyét dinh sau khi dugc PHPCP thong
qua.

Trong truong hop c6 nhimg quy dinh cua phap luét lién quan dén hoat dong cia HDQT chua
dugc dé cap tai Quy ché nay hodc trong truong hop co nhiing quy dinh mdi cua phap luat khac
v6i nhimng diéu khoan trong Quy ché nay thi nhitng quy dinh ctia phap luat d6 duong nhién
dugc ap dung va diéu chinh hoat dong ciia HDQT.

Piéu 25. Hiéu lyc thi hanh

Quy ché hoat dong cua HDQT Cong ty Co phan SEAREFICO bao g@)m’7 Chuong, 25 Diéu c6
hi€u lyc thi hanh ké tir ngay 29 thang 05 nam 2026, thay thé cac quy ché hoat dong cia HDQT
trude do cua Cong ty.

TM HOI DONG QUAN TRI
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SOCIALIST REPUBLIC OF VIETNAM

Independence — Freedom — Happiness

SEAREFICO CORPORATION

ENGLISH

ATIONS ON THE OPERATION OF THE BOARD OF
DIRECTORS

SEAREFICO CORPORATION

Pursuant to:

The Law on Enterprises No. 59/2020/QH14 dated June 17, 2020;

The Law on Securities No. 54/2019/QH14 dated November 26, 2019;

Decree 155/2020/ND-CP dated December 31, 2020, detailing the implementation of a number of
articles of the Law on Securities;

Decree No. 245/2025/ND-CP dated September 11, 2025 amending and supplementing a number of
articles of Decree No. 155/2020/ND-CP dated December 31, 2020 of the Government detailing the
implementation of a number of articles of the Law on Securities;

Circular No. 116/2020/TT-BTC dated December 31, 2020 of the Ministry of Finance guiding
corporate governance applicable to public companies under Decree No. 115/2020/ND-CP dated
December 31, 2020 of the Government detailing the implementation of a number of articles of the
Law on Securities;

The Charter of SEAREFICO CORPORATION; and

Pursuant to the General Meeting of Shareholders' Resolution No. 001/NQ/SRF/DHDCD/26 dated
may 29", 2026.
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CHAPTER 1 - GENERAL PROVISIONS

Article 1. Scope of regulation and subjects of application

1. Scope of regulation: These Regulations stipulate the organizational structure of personnel, operational

principles, powers, and obligations of the BOD and BOD members of SEAREFICO Corporation in

order to operate in accordance with the provisions of the Law on Enterprises, the Company Charter, and

other relevant legal regulations. In the event of any discrepancy between these Regulations and the

provisions of law and/or the Company Charter, the provisions of law and/or the Company Charter shall

prevail.

2. Subjects of application: These Regulations apply to the BOD and BOD members.

Article 2. Abbreviations

1. The following terms and abbreviations are construed as follows:

a.
b.

C.

5@ oo

"Major shareholder" is a shareholder as defined in Clause 18, Article 4 of the Law on Securities.
"Company" is SEAREFICO Corporation

"Subsidiary" is a company of which the Company is the parent company in accordance with Clause
1, Article 195 of the Law on Enterprises.

"Associated company" is a company in which the Company directly or indirectly holds from twenty
percent (20%) to less than fifty percent (50%) of its charter capital.

"GMS" is the General Meeting of Shareholders.

"BOD" is the Board of Directors.

"Members' Council” is the Members' Council.

"Law on Securities" means the Law on Securities No. 54/2019/QH14 adopted by the National
Assembly on November 26, 2019, and the laws amending, supplementing, or replacing the Law on
Securities (if any) from time to time.

"Law on Enterprises" means the Law on Enterprises No. 59/2020/QH14 adopted by the National
Assembly on June 17, 2020, and the laws amending, supplementing, or replacing the Law on
Enterprises (if any) from time to time.

"Related person" refers to an individual or organization as defined in Clause 23, Article 4 of the
Law on Enterprises, and Clause 46, Article 4 of the Law on Securities.

"Capital Representative" is a person appointed and authorized in writing by the BOD to represent a
part or all of the Company's shares/capital contribution in other companies to exercise the
Company's rights and obligations in these companies.

"Enterprise Executive" includes the General Director, Deputy General Directors, Business
Development Director, Chief Financial Officer, Chief Investment Officer, Human Resources
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Director, Chief Accountant, and other titles decided by the Company's BOD from time to time.

m. "Enterprise Manager" includes the Chairman of the BOD, BOD members, the General Director, and
individuals holding other managerial positions approved by the Company's BOD from time to time.

n. "Person in charge of corporate governance" is the person with responsibilities and authorities
specified in Clause 4, Article 33 of the Charter and Article 281 of Decree 155/2020/ND-CP.

0. "SRF Group" is the abbreviation for Searefico Group, comprising the Company, its Subsidiaries,
and Associated companies.

Terms not explained in these Regulations shall be interpreted in accordance with the Company Charter

and current legal regulations.

. In these Regulations, references to one or several provisions or legal documents shall include

amendments, supplements, or documents replacing such documents from time to time.

Article 3. Operational principles of the Board of Directors

1.

The BOD operates on a collective principle. The members of the BOD are personally responsible for
their respective tasks and jointly responsible to the GMS and the law for the BOD's resolutions and
decisions regarding the Company's development.

The BOD assigns the responsibility to the General Director to organize the implementation of the BOD's

resolutions and decisions.

CHAPTER 2 - MEMBERS OF THE BOARD OF DIRECTORS

Article 4. The Board of Directors and the structure of the Board of Directors

1.

The Board of Directors shall consist of five (05) members, of which at least one (01) must be an
independent member.

The term of office for a BOD member shall not exceed five (05) years, and members may be re-elected
for an unlimited number of terms. An individual may only be elected as an independent BOD member
for a maximum of two (02) consecutive terms.

If all BOD members' terms expire at the same time, those members shall continue to serve as BOD

members until new members are elected as replacements and take over the tasks.

Article 5. Rights and obligations of Board of Directors members

1.

BOD members have full rights and obligations as prescribed by the Law on Securities, the Law on
Enterprises, relevant laws, the Charter, and the internal regulations of the Company.

2. Independent BOD members must prepare an evaluation report on the BOD's operations.

. BOD members have the right to be provided with information as prescribed in Article 159 of the Law

on Enterprises.
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Article 6. Criteria and conditions for Board of Directors members

1. BOD members and independent BOD members must meet the criteria and conditions prescribed in
Article 155 of the Law on Enterprises and Article 15 of the Internal Regulations on Corporate
Governance.

2. An independent BOD member must notify the BOD if they no longer meet the criteria and conditions
specified in Clause 1, Article 6 of these Regulations, and shall automatically cease to be an independent
BOD member from the date of failing to meet the criteria and conditions. The BOD must notify the case
of an independent BOD member no longer meeting the criteria and conditions at the nearest GMS
meeting or convene a GMS meeting to elect a supplementary or replacement independent BOD member
within six (06) months from the date of receiving the notice from the relevant independent BOD

member.

Article 7. Chairman of the Board of Directors

1. The BOD shall select from among its members to elect the Chairman of the BOD.

2. The Chairman of the Company's BOD must not concurrently serve as the General Director of the
Company.

3. The Chairman of the BOD has the rights and obligations prescribed in Clause 2, Article 30 of the
Company Charter.

4. The Chairman of the BOD has the right to authorize/delegate a BOD member or the General Director
to perform one or several of their rights and/or duties.

5. The authorization/delegation must be in writing and clearly and specifically define the authorized
contents.

6. The election of the Chairman of the BOD in cases where the Chairman resigns, is removed, dismissed,
lacks an authorized representative, or is unable to exercise their rights and obligations under Clause 2,
Article 30 of the Company Charter, shall be conducted in accordance with Article 30 of the Company
Charter.

7. The Chairman of the BOD is responsible to the BOD for the execution of authorized/delegated/assigned
duties and powers, and must report to the BOD on the results and progress of executing such
authorized/delegated/assigned duties and powers.

8. When deemed necessary, the BOD shall decide to appoint a Company Secretary.

The Company Secretary has the rights and obligations specified in Article 37 of the Company Charter
and Clause 5, Article 156 of the Law on Enterprises.

Article 8. Dismissal, removal, replacement, and addition of Board of Directors members

1. The GMS dismisses or removes BOD members in accordance with Article 27 of the Company Charter.
2. The BOD must convene a GMS meeting to elect additional BOD members in the following cases:
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a. The number of BOD members falls by more than one-third (1/3) compared to the number stipulated
in the Company Charter. In this case, the BOD must convene a GMS meeting within sixty (60) days
from the date the number of members drops by more than one-third (1/3);

b. The number of independent BOD members decreases, failing to guarantee the ratio required by law
and the Company Charter; and

c. Except for the cases specified in Points a and b of this Clause, the GMS shall elect new members to

replace the BOD members who were dismissed or removed at the nearest meeting.

Article 9. Methods of electing, dismissing, and removing Board of Directors members

1. A shareholder or a group of shareholders holding eight percent (08%) or more of the total ordinary
shares has the right to nominate candidates to the BOD. The nomination and election of BOD members
are conducted in accordance with Article 16 and Article 17 of the Internal Regulations on Corporate
Governance and Article 26 of the Company Charter.

2. Voting to elect BOD members must be conducted via the cumulative voting method as prescribed in
Clause 3, Article 21 of the Company Charter.

3. The dismissal and removal of BOD members shall be conducted in accordance with Clause 3, Article
27 of the Company Charter.

Article 10. Notification of election, dismissal, and removal of Board of Directors members

1. In cases where BOD candidates have been identified, the Company must disclose information related
to the candidates at least ten (10) days prior to the opening date of the GMS meeting on the Company's
website so that shareholders can research these candidates before voting; BOD candidates must make
written commitments regarding the truthfulness and accuracy of their disclosed personal information in
the best interests of the Company.

2. The Company shall disclose information relating to BOD candidates in accordance with Article 19 of
the Internal Regulations on Corporate Governance and Article 26 of the Company Charter.

3. The notification of the results of the election, dismissal, and removal of BOD members shall be

implemented in accordance with guiding regulations on information disclosure.

CHAPTER 3 - THE BOARD OF DIRECTORS

Article 11. Rights and obligations of the Board of Directors

1. The BOD is the governing body of the Company, holding full authority in the name of the Company to
decide and exercise the Company's rights and obligations, except for rights and obligations under the
authority of the GMS, and the rights and obligations of the Chairman of the BOD, the General Director,
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and the Capital Representative which are specifically detailed in the Charter and the Company's internal
regulations.
. The BOD has the rights and obligations as prescribed in Clause 3, Article 28 of the Company Charter.

3. The BOD has the right to authorize/delegate/assign the Chairman of the BOD, the Capital
Representative, and the General Director to perform certain rights and obligations of the BOD. The
authorization/delegation/assignment must be established as a resolution or decision and clearly and
specifically define the authorized contents.

4. The BOD passes resolutions and decisions in accordance with Article 31 of the Charter and the Internal
Regulations on Corporate Governance.

Article 12. Duties and powers of the Board of Directors in approving and signing transactional
contracts

1. The BOD approves contracts and transactions with a value of less than thirty-five percent (35%) or
transactions resulting in a total transaction value arising within twelve (12) months from the date of the
first transaction of less than thirty-five percent (35%) of the total asset value recorded in the most recent
financial statements between the Company and one of the following subjects:

a. BOD members, the General Director, and their related persons;
Shareholders, authorized representatives of shareholders holding over ten percent (10%) of the total
ordinary share capital of the Company and their related persons; or

c. Enterprises which BOD members, the General Director, and other Enterprise Managers of the
Company must declare under Clause 2, Article 164 of the Law on Enterprises.

2. The Company's representative signing the contract or transaction must notify the BOD members of the
related subjects regarding that contract or transaction and attach the draft contract or the primary
contents of the transaction. The BOD shall decide on approving the contract or transaction within fifteen
(15) days from the date of receiving the notice;

3. BOD members with related interests in the parties to the contract or transaction have no voting rights.

Article 13. Responsibilities of the Board of Directors in convening extraordinary General Meetings
of Shareholders

1. The BOD must convene an extraordinary GMS meeting in accordance with Clauses 3 and 4, Article 14
of the Company Charter.

2. The convener of the GMS meeting must perform the tasks stipulated in Article 18 of the Company
Charter.
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Article 14. Subcommittees assisting the Board of Directors

1.

The BOD has the right to establish affiliated subcommittees to oversee development policies, human
resources, remuneration, internal audits, and risk management, and to determine the functions and duties
of these subcommittees.

The number of members and the execution of decisions by the BOD's affiliated subcommittees must

comply with the provisions of law, the Company Charter, and the internal regulations of the Company.

CHAPTER 4 - MEETINGS OF THE BOARD OF DIRECTORS

Article 15. Meetings of the Board of Directors

1.

The BOD must meet at least once (01) per quarter and may hold extraordinary meetings. BOD meetings
are conducted at the Company's head office or at another location in Vietnam or abroad as decided by
the BOD and with the BOD's unanimous consent.
BOD meetings may be held as in-person conferences, a combination of in-person and online
conferencing, or online conferences among BOD members when all or some members are in different
locations.
The order, procedures for convening, and conditions for conducting BOD meetings are implemented in
accordance with Article 31 of the Company Charter.
The invitation to a BOD meeting, documents used at the meeting, and members' voting ballots may be
sent by invitation letter, telephone, fax, electronic means, or other methods stipulated by the Company
Charter and ensure delivery to the contact address of each BOD member registered with the Company.
BOD members must notify the Person in charge of corporate governance within three (03) days of any
changes in contact information.
Meeting invitations and related documents for BOD meetings are deemed to have been sent to a BOD
member if sent by email or express delivery, at the discretion of the Chairman of the BOD. The Person
in charge of corporate governance is responsible for confirming via telephone or email with BOD
members the receipt of documents sent by the BOD.
The Person in charge of corporate governance is responsible for updating the agenda, meeting contents,
and related documents for the BOD meeting (if any) before the meeting begins.
BOD members must notify their attendance, non-attendance, authorization to attend, method of
attendance, and voting to the Person in charge of corporate governance no later than two (02) working
days before the BOD meeting date.
BOD meetings are conducted according to the following procedures:

a. The meeting secretary reports on attendees, the number of voting ballots submitted by BOD

members, and the number of proxy forms from BOD members;
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9.

b. The meeting chairperson presides over the BOD meeting when conditions are met in accordance with

the Company Charter and presents the purpose, agenda, and contents of the meeting;
Attendees discuss and vote on the issues raised in accordance with Clause 11, Article 31 of the

Company Charter;

d. The meeting secretary reads out the main contents recorded in the Meeting Minutes for the attendees

to hear and sign the Meeting Minutes in accordance with Article 16 of these Regulations; and
The meeting chairperson has the right to implement necessary and reasonable measures to control
the meeting in an orderly manner, adhering to the announced agenda and contents, and reflecting the
wishes of the majority of attending BOD members.

Conditions for BOD resolutions and decisions to be passed are implemented according to Article 31 of

the Company Charter.

Article 16. Minutes of the Board of Directors meetings

1.

BOD meetings must be minuted and may be recorded, stored, and kept in other electronic formats. BOD
meetings must be minuted in Vietnamese and may additionally be prepared in a foreign language,
including primary contents as prescribed in Article 158 of the Law on Enterprises.

Decisions passed in an online conference or a combined in-person and online conference legally
organized and conducted are effective immediately upon the conclusion of the meeting but must be
confirmed by signatures in the meeting minutes of all BOD members attending the meeting, by using
multiple copies of the same document provided each copy is signed by at least one (01) BOD member,
the chairperson, and the secretary. The signatories may use electronic signatures.

BOD meeting minutes and documents used in the meeting must be retained at the Company's head
office.

Minutes prepared in Vietnamese and in a foreign language have equal legal validity. In case of
discrepancies in content between the Vietnamese and foreign language minutes, the content of the
Vietnamese minutes shall apply.

If the chairperson or the minute taker refuses to sign the meeting minutes, but if all other BOD members
attending agree to pass the minutes, sign them, and they contain all contents required under points a, b,
c,d, d, e, g and h of Clause 1, Article 158 of the Law on Enterprises, then these minutes are valid. The
meeting minutes shall clearly state the refusal of the chairperson or minute taker to sign the minutes.
The persons signing the meeting minutes bear joint responsibility for the accuracy and truthfulness of
the BOD meeting minutes' contents. The chairperson and the minute taker bear personal responsibility
for any damages caused to the enterprise due to their refusal to sign the meeting minutes under the Law

on Enterprises, the Company Charter, and relevant laws.
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Article 17. Collecting written opinions of Board of Directors members

1.

The Chairman of the BOD has the right to collect written opinions of BOD members to pass a BOD
Resolution when deemed necessary.

The Person in charge of corporate governance prepares the opinion collection forms, draft BOD
Resolution, and related documents via email or express delivery to the registered contact address of
each BOD member at the Company.

The opinion collection form must include the following main contents:

Name, head office address, enterprise identification number;

Purpose of collecting opinions;

Full name, contact address, nationality, legal document number of the BOD member;

Issues requiring opinions for approval;

Voting options including approve, disapprove, and abstain;

The deadline by which the completed opinion collection form must be returned to the Company; and

R

Full name and signature of the Chairman of the BOD;

4. The completed opinion collection form must be signed by the BOD member.

5.

BOD members may return the opinion collection form to the Company within the deadline stated on
the voting ballot in the following ways:
a. By mail: The opinion collection form returned to the Company must be in a sealed envelope, and no
one is authorized to open it before vote counting; or
b. By fax or email: The opinion collection form returned to the Company via fax or email must be kept
confidential until the time of vote counting.
Opinion collection forms received by the Company after the deadline specified in the form, or opened
in the case of mail, or disclosed before the vote counting time in the case of fax or email, are invalid.
Unreturned opinion collection forms are considered as non-participating votes.
The Chairman of the BOD organizes the vote counting and prepares the vote counting minutes under
the witness and supervision of the General Director. The vote counting minutes must include the
following main contents:

a. Name, head office address, enterprise identification number;

b. Purpose and issues requiring opinions to pass the resolution;

c. The number of BOD members and the total number of voting ballots participating, distinguishing
between valid and invalid voting ballots and the method of sending the voting ballot, attached
with an annex of the list of voting BOD members;

d. Total number of votes to approve, disapprove, and abstain for each issue;

e. Approved issues and corresponding approval voting ratios; and
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f. Full names and signatures of the Chairman of the BOD, the vote counter, and the vote counting
supervisor.

The Chairman of the BOD, the vote counter, and the vote counting supervisor must bear joint
responsibility for the truthfulness and accuracy of the vote counting minutes; bear joint responsibility
for damages arising from decisions passed due to untruthful or inaccurate vote counting.
The vote counting minutes and the BOD resolution must be sent to BOD members, the General Director,
Enterprise Executives, and affiliated subcommittees of the BOD within fifteen (15) days from the end
of vote counting.
The returned opinion collection forms, vote counting minutes, the full text of the approved Resolution,
and related documents attached to the opinion collection form must be retained at the Company's head
office.
Resolutions passed via collecting written opinions from BOD members are implemented according to
Clause 13, Article 31 of the Company Charter, and have the same validity as Resolutions passed at a
BOD meeting.

CHAPTER 5 — DISCLOSURE OF INTERESTS

Article 18. Submission of annual reports

1.

At the end of the financial year, the BOD must submit the following reports to the GMS:

a. Report on the Company's business results;

b. Financial statements; and

c. Evaluation report on the Company's management and administration.

The reports prescribed in Clause 1 of this Article and the audit report must be retained at the Company's
head office no later than ten (10) days before the opening date of the Annual GMS meeting. A
shareholder continuously owning Company shares for at least one (01) year has the right, individually

or with a lawyer, accountant, or certified auditor, to directly review the reports specified in this Article.

Article 19. Remuneration, bonuses, and other benefits of Board of Directors members

1.

The evaluation of the operational effectiveness of BOD members is conducted in accordance with

Article 42 of the Internal Regulations on Corporate Governance.

2. BOD members are entitled to receive remuneration, bonuses, and other benefits as stipulated in Article

29 of the Company Charter.

Article 20. Disclosure of related interests

1.

BOD members of the Company must declare their related interests to the Company according to Article

164 of the Law on Enterprises, the Charter, and the internal regulations of the Company.




REGULATIONS ON THE OPERATION OF THEBODs " EAREFICO _

The declaration specified in Clause 1 of this Article must be completed within seven (07) working days
from the date the related interest arises; any amendments or supplements must be notified to the
Company within seven (07) working days from the date of the respective amendment or supplement.
A BOD member carrying out work in any form within the Company's scope of business, whether in
their own name or on behalf of another person, must explain the nature and content of that work to the
BOD and may only proceed if approved by the majority of the remaining BOD members; if executed
without declaration or without the BOD's approval, all income derived from such activity shall belong
to the Company.

If a BOD member does not know that they or a related person has an interest at the time the contract or
transaction is signed with the Company, this BOD member must disclose the related interests at the first
BOD meeting held after the member learns they have or will have an interest in the aforementioned

transaction or contract.

CHAPTER 6 - RELATIONSHIPS OF THE BOARD OF DIRECTORS

Article 21. Relationships among members of the Board of Directors

1.

The relationship among BOD members is a coordinative one; BOD members are responsible for
informing each other about related issues during the processing of assigned tasks.

During the processing of tasks, the BOD member assigned principal responsibility must proactively
coordinate handling if there are issues related to the domains overseen by other BOD members. If
differing opinions persist among BOD members, the member with principal responsibility shall report
to the Chairman of the BOD for consideration and decision within their authority, or organize a meeting,
or collect opinions of BOD members as prescribed by law, the Company Charter, these Regulations,
and other internal regulations of the Company.

In the event of a reassignment among BOD members, the BOD members must hand over tasks, records,
and related documents. This handover must be made in writing and reported to the Chairman of the

BOD regarding the handover.

Article 22. Relationship with the Board of Management

1.

The BOD issues resolutions/decisions for the General Director and the executive apparatus to
implement.

The BOD regularly inspects and supervises the administration by the General Director and Enterprise
Executives in accordance with the Charter and internal regulations of the Company, through emails,
documents, and meeting minutes between BOD members and the Board of Management.

The BOD has the right to request the General Director and Enterprise Executives to report and explain

matters within their authority when deemed necessary. The General Director and Enterprise Executives
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must submit reports and explanations as requested by the BOD within five (05) working days from the
receipt of the request.

Article 23. Relationship with the Audit Committee

1.

The relationship between the BOD and the Audit Committee is a coordinative one. The working
relationship between the BOD and the Audit Committee follows principles of equality and
independence, simultaneously involving close coordination and mutual support during the execution of
tasks.

Upon receiving inspection records or synthesis reports from the Audit Committee, the BOD is
responsible for studying and directing relevant departments to develop plans and implement timely

corrections.

CHAPTER 7 - IMPLEMENTATION PROVISIONS

Article 24. Amendment, supplementation, and replacement of the Regulations

1.

The amendment, supplementation, or replacement of these Regulations is decided by the BOD after
being approved by the GMS.

In the event that legal regulations relating to the BOD's operations are not addressed in these
Regulations, or in the event new legal regulations differ from the clauses in these Regulations, such

legal regulations shall automatically apply and govern the BOD's operations.

Article 25. Effective date

The Regulations on the Operation of the Board of Directors of SEAREFICO Corporation, comprising 7

Chapters and 25 Articles, shall take effect from May 29" | 2026, replacing previous regulations on the

operation of the BOD of the Company.

FOR AND ON BEHALF OF THE BOARD
OF DIRECTORS
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