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CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE

(Ban hanh kém theo Quyét dinh s6 21/0P-SGDVN ngay 21/12/2021 cia Tong Gidm
doc So Giao dich Chitng khodn Viét Nam vé Quy ché Céng bé théng tin tai Sé Giao
dich Churng khodn Viét Nam)

(Issued with the Decision No. 21/QD-SGDVN on 21/12/2021 of the CEO of Vietnam
Exchange on the Information Disclosure Regulation of Vietnam Exchange)

CONG TY CO PHAN DAI LY CONG HO% Xi& HOI CHU NGHIA jVIET NAM
: Poe lap - Tw do - Hanh phic

VAN TAI SAFI THE SOCIALIST REPUBLIC OF VIETNAM
Independence - Freedom - Happiness

----- (BEDCRED--——-
Sé: 06/CBTT-2026
No.: 06/CBTT-2026 TP.HCM, ngay A0 thing 07 nam 2026

HCMC, day A) month 07 year 2026

CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE

Kinh giri: S Giao dich Chirng khoan Viét Nam/ S¢ Giao dich Chirng khodn Ha
N§i/ S& Giao dich Chirng khoan thanh phé Hé Chi Minh
To: Vietnam Exchange/ Hanoi Stock Exchange/ Hochiminh Stock Exchange

1. Tén 16 chtc/Name of organization: CONG TY CO PHAN DPAI LY VAN TAI SAFI
- Ma chirng khoan/Ma thanh vién/ Stock code/ Broker code: SF1
- Dia chi/Address: 209 Nguyén Vin Thu - Phudng Téan Pinh — Tp. H6 Chi Minh.
- Dién thoai: 028.38238799 Fax: 028.38226283
- E-mail: dang.hang(@safi.com.vn
2. Noi dung thong tin cong bd/Contents of disclosure:
Neay 40 /07/2026, Ho6i déng quéan tri Cong ty Co phin Dai Iy van tai SAFI hop v
thong qua Nghi quyét sé 04/NQ-HPQT-2026 ngay 40 /07/2026 vé viée thue hién

phat hanh c¢6 phiéu theo chuong trinh Iura chon cho ngudi lao dong trong Cong ty (chi
tiét dinh kem).

On July 40 2026, the Board of Directors of Sea and Air Freight International (SAFI)
met and approved Resolution No. 04/NQ-HDPQT-2026 dated July 40 2026 regarding
the issuance of employee stock ownership plan (details as attachment).

Coéng Ty CP bai Ly
Van Tai Safi




3. Théng tin nay da duge cong bd trén trang thong tin dién tr ctia cong ty vao ngay
40 /07/2026 tai dudmg din hitps:/safi.com.vn/thong-bao/ /This information was

published on the company’s website on 10 /07/2026 (date), as in the link
https.//safi.com.va/notification/.

Ching t6i xin cam két cc thong tin céng b trén day la ding sy that va hoan toan
chiu trdch nhiém truée phap ludt vé noi dung cic théng tin da céng bd /We hereby

certify that the information provided is true and correct and we bear the full
responsibility to the law.

Dai dién to chire

Tai lidu dinh kém Organization representative

e ] Nguoi dai dién theo phdp luét/Nguoi UQ CBTT
- NQ HDQT s6 04/NQ-HDQ1-2026 Legal representative/ Person authorized to disclose information
ngay 40 /07/2026 (KY, ghi rd ho tén, clie vu, dong ddu)

(Signai
230)

sefull name, position, and seal)
LHEDN




CONG TY COPHAN PAILY  CONG HOA XA HQI CHU NGHIA VIET NAM
VAN TAI SAFI Péc lap — Tw do — Hanh phiic

$é: 04/NQ-HDQT-2026 Ip.HCM, ngay 40 théang 07 nam 2026

NGHI QUYET HQI PONG QUAN TRI
CONG TY CO PHAN PAI LY VAN TAI SAFI

“V/v: Thiee hién phdt hanh cé phiéu theo chwong trinh lya chon cho nguoi lao dong
trong Cong ty”

- Cdn cit Ludt Doanh nghiép ndm 2020 va cde Vin ban hudmg dén thi hanh;
- Can cir Ludt Chitng khodn va cde Vin ban hudng dén thi hanh,

- Cdn ctr Piéu 1é T6 chire va hoat déng Céng ty Cé phcin Dai Iy Vin tai SAFI;
- Can cit Nghi quyét DHDCD thudng nién ngay 22/05/2026 cia Céng ty;

- Cén ci Bién ban hop HPOT Céng ty ngay 10/07/2026.

NGHI QUYET
Hoi ddng quan tri Céng ty C6 phan Pai Iy Van tai SAFI da théng nhit thong qua toan bd ndi
dung va nghi quyét nhu sau:

Didu 1: Thong qua viéc trién khai thye hién phuong 4n phat hanh ¢d phiéu theo chuong trinh
Iua chon cho ngudi lao dong (ESOP) niam 2026 cua Cong ty nhu sau:

- Tén c6 phiéu: C4 phiéu Cong ty C5 phin Dai Iy Van tai SAFI

- Loai c¢b phiu: C phiéu phd thong

- M3 chimg khoan: SFI

- Ménh gi4 cb phiéu: 10.000 ddng/cd phidu

- Téng sb c¢b phiéu dang luu hanh: 24.312.034 ¢b phiéu

- 86 luong cb phiéu phat hanh: 335.000 cb phiéu, tuong duong 1,38% sé luong cb
phiéu dang It hanh tai thoi didm phat hanh.

- Tong gié tri phéat hanh theo ménh gia: 3.350.000.000 dong
- Gié phét hanh: 10.000 ddng/cd phiéu
- Muc dich phit hanh: Ghi nhén va khen thuéng ximg dang cho ngudi lao dong trong

cdng ty khi ¢6 thanh tich xuét sic; Khuyen khich sy gin bo, néng cao quyén loi va
tinh than trach nhiém ctia ngudi lao déng dbi véi Cong ty.

= 801 tuong phat hanh: Ban Téng Giam dbc Céng ty, Can bd quan ly, nhan vién xuét
sdc trong cong ty c6 déng gop tich cuc trong qué trinh phét trién cta Cong ty.

+ D6i v6i can bd quan 1y cip cao: Hoan thanh tt nhiém vu san xuét kinh doanh do
HDQT giao;

+ Dbi v6i can b quan 1y cAp trung: Hoan thanh t&t nhidm vu do Ban Téng Gidm
déc giao;



+ Doi tugng can bd cong nhén vién: C6 thanh tich xuat sic, c6 nhiing dong gop
tich cyc trong qua trinh phat trién cia Cong ty.

- Céc c4 nhan thude ddi tuong phat hanh phai théa man cac tiéu chuén sau: Da ky hop
dong lao ddng chinh thirc véi Cong ty 6 hiéu luc tdi thidu tir 31/12/2025 tr& vé trude
va van con hleu luc dén ngay UBCKNN ban hanh thong béo vé viéc d4 nhén du hd so
phat hanh ¢6 phiéu cho ngudi lao dong ctia Cong ty cling nhu dén ngay két thic dot

phat hanh.

- Céc ca nhén c6 KPI hi¢u qua céng viéc trong nam 2025 tir 100% trd 1én va khong

thudc mot trong cac trudng hop sau day:

+ Vipham néi quy lao dong va dang trong thdi gian b xir Iy ky ludt lao dong;
+ D4 ndp don xin nghi viéc va dang trong qua trinh thuc hién thu tuc chim dut hop

déng lao dong.

- Nguyen tiic x4c dinh s6 c6 phiéu phan phéi cho timg ¢4 nhan:

a) Hé sb xuét sic: La hé s6 x4c dinh trén co s& céc c4 nhan xudt sic hodc ca nhén

thudc tap thé xuét sic.

+ Téap thé dat danh hleu Tép thé xuét sic nam, mdi c4 nhan trong tip thé xuét sic,

duoe cong thém hé 6 0,

3,

+ Cdnhan dat danh hiéu C4 nhan xuét sic nam duoc cdng thém hé s6 0,5.
b) H8 sb c4 nhan: S6 cb phiéu phan bd cho timg CBCNV duoc tinh dua trén Tiéu chi

danh gia CBCNV theo: (i) Hiéu qua cong viée, (ii) Cép béc, vi tri cong tac (iii)

Tham nién cong tac.

i. Tiéu chi 1: Hiéu qua cong viée

HE s6 hiéu quai cong viée - Pyq

i B e T [l e
Téng giam dbc 220 | 200 | 180 | 160 | 140 | 120 | 100 | 80 | 60 | 40
Giam ddc didu hanh 172 | 157 | 142 | 127 | 112 | 97 | 82 | 67 | 52 | 37
Giam ddc cép cao 134 | 122 | 110 | 98 | 86 | 74 | 62 | 50 | 38 | 28
Giam d6c bd phéan 110 | 100 | 90 | 80 | 70 | 60 | 50 | 40 | 30 | 20
Truéng phong HO 75 | 68 | 61 | 54 | 47 | 40 | 33 | 27 | 21 | 15
Gidm dbc chi nhanh 66 | 58 | 50 | 42 | 34 | 28| 22|16 | 10| 4
Truong phong chinhdnh | 31 | 28 | 25 | 22 | 19 | 16 | 13 | 10 | 7 4

Cip bic, vi tri cong tac

ii. Tiéu chi 2: Hé s6 cap béc, vi tri cong tac

H¢ s6 cAp bac - Per

Téng giam dbc 30
Giam ddc diéu hanh 28
Giam dbc cip cao 20
Giam dbc bo phan 10




d)

CAp bac, vi tri cong tic

H¢ s6 cip bac— Py

Truong phong HO 8
Giam ddc chi nhanh 6
Trudng phong chi nhanh 4

iii. Tiéu chi 3: ThAm nién cdng tac

Tham nién cong tic

H§ s6 tham nién — Pyy

Dudi 5 nim 4
Tir 5 dén 10 niam 6
Tir 10 dén 20 nim 8
Trén 20 nam 10

Céng thire tinh s6 ¢b phiéu phan bd:

Duya trén céc ti€u chi néu trén, s6 luong cd phiéu cua ting ngudi lao dong duoc
phan bb theo cong thirc sau:

e Diém s quy dbi cua ca nhin = (PHQ x 0,5 + Pcpx 0,25 + Py x 0,25) + [hé sb tap
thé xuAt sic + hé sb ca nhan xuit séc (néu co)]

e S6 lugng cb phiéu phan b cho timg ca nhéan duogc xéac dinh theo cdng thitrc sau:

86 lwong cd phiéu Diém sé quy doi ciia cd nhan Téng sé cé
phdn bo cho tirng = x  phiéu ESOP
cd nhin phat hanh

Téong diém sé quy doi
ciia tit cd NLD tham gia ESOP

Nguyén tac lam tron so:

S cb phiéu phan bd cho timg c4 nhén theo cdng thirc néu tai diém ¢ duoc 1am tron
xudng dén hang tram.

Vi dy: S6 lwong cd phiéu phén b6 cho cd nhdn A theo cong thitc néu trén la
10.250.8 ¢6 phiéu. Theo nguyén tde lam tron, s6 long cd nhin A nhdn doc la
10.200 ¢6 phiéu.

Nguyén tic xtr 1y ¢b phiéu 1é: 86 lugng cb phiéu 1¢ 1a phén ¢b phiéu con du phat
sinh do nguyén tic lam tron xudng theo quy dinh tai diém d néu trén. HDQT quyét
dinh phan b sb lugng cb phiéu nay cho ngudi lao dong du didu kién tham gia
ESOP ¢6 hiéu qua cong viéc cao, ddm bao s6 lugng cb phiéu phan bd bd sung cho
mdi ¢4 nhan khéng vuot qué 500 ¢ phibu.

Ké hoach str dung vén: Bb sung vén luu dong Cong ty

Thoi gian thuc hién: Dy kién trong thang 7,8 quy 3 ndm 2026 sau khi nhin dugce vin
ban cua UBCK thong bdo dd nhan dugc tai liéu bdo cdo phét hanh cb phiéu ciia Cong
ty.
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- Han ché chuyén nhuong: Han ché chuyén nhuong 100% s6 ¢6 phan duge mua trong
vong hai (02) nim ké tir ltc két thac dot phat hanh, trir trudng hop ¢ phiéu bi thu
hdi/mua lai theo quy dinh tai dicu nay. D& lam r3, han ché chuyén nhugng néu trén
chi 4p dung d6i véi ¢ phiéu ESOP; ¢6 phiéu phét sinh tir cé phiéu ESOP do Cong ty
tra co tirc bing cb phiéu va/hoic phat hanh ¢6 phiéu tir ngudn vén chu s¢ hitu/cd
phidu quy s& khong bi han ché chuyén nhuong.

- Quy dinh v& thu hdi/mua lai ¢6 phiéu: Ngudi mua ¢b phidu ESOP s& bi thu hdi/mua
lai todn b6 s6 c¢b phiéu dang bi han ché chuyén nhuong trong trudng hop sau day:

+ DO v6i Téng Giam dbc, Gidm déc Pidu hanh bj Thanh vién HDQT bai nhiém
theo Nghi quyét HPQT Cong ty;
+ Ngudi lao dong vi pham ky luét ctia Cong ty v6i hinh thie ky luét sa thai.
Trong cdc truong hop bi thu hdi/mua lai ¢ phidu ESOP, ngudi duoc mua cb phiéu
ESOP phai chuyén nhuong lai toan bd sé cé phiéu bi thu hi vé Cong ty v6i gia bing
gia phét hanh va toan b s6 6 phiéu ESOP duge Cong ty thu hdi/mua lai & tr& thanh
cb phiéu quy - cb phiéu mua lai ctia chinh minh.

Déi véi sb cb phiéu ESOP dugc Cong ty thu héi/mua lai theo quy dinh tai muc nay,
Cong ty duge quyén ban ra theo phuong thirc khép 1énh va/hoic théa thuin theo quy
dinh ctia phap luat hién hanh vé chimg khoén, dam bao viéc ban ra phu hgp véi quy
dinh phép lut tai timg thoi diém.

- Truong hop Ngudi lao dong tham gia ESOP dang trong thoi gian han ché chuyén
nhuong bi chét, mét kha ning lao dong khong thé tiép tuc [am viéc tai Cong ty, nghi
huu theo quy dinh phédp lut hodic duge didu dong/chuyén cong tac theo quyét dinh
cua Cong ty thi ngudi lao dong d6 (hoiic ngudi thira ké hop phép) van duge hudng
day du quyén va loi ich phét sinh tir s6 ¢b phiéu ESOP ma khong bi thu hdi/mua lai.

- Déi véi cac truomg hop dic biét khac phat sinh trong qua trinh ¢6 phiéu ESOP con bi
han ché chuyén nhugng ma chua duge quy dinh néu trén, HDQT xem xét, quyét dinh
phuong én xir Iy pht hop vé6i quy dinh phép luat va loi ich ciia Cong ty tai ting thoi
diém.

- Dang ky va ding ky niém yét ¢6 phiéu phat hanh: C4 phiéu phat hanh thém s& duoc
ding ky bd sung tai Tong Cong ty Luu ky va Bu trir Chitng khoan Viét Nam (VSDC)
va dang ky niém yét bd sung tai S& Giao dich Chimg khoan Thanh phé Hb Chi Minh
(HOSE).

Pidu 2: Hsi dong quén tri théng qua phuong 4n dam bao viéc phét hanh cb phiédu ESOP dap
g ty 1€ s& hitu nuée ngoai theo quy dinh ctia phap luat.
CBCNV mua c6 phiéu ESOP 1 ¢b dong trong nuéc nén dam bao t§ 18 s& hitu nude
ngoai theo quy dinh cua phép luét.

Diéu 3: Thong qua Quy ché phét hanh ¢ phidu va Danh sich nguoi lao dong tham gia chuong
trinh (ESOP) va s6 ¢6 phiéu duge phan phéi cho timg déi tuong.

- Théng qua Quy ché phat hanh cb phiéu theo chuong trinh lya chon cho ngudi lao
dong trong Cong ty (Phu luc dinh kém).

- Théng qua Danh sich ngudi lao dong dugc mua cb phiéu ESOP nim 2026 (Phu luc
dinh kém).



Piéu 4: Hoi dong qua,n tri Gy quyén cho Tong Giam dbc thuc hién céc thu tuc phap ly phat
hanh ¢6 phiéu ESOP niam 2026, bao gém nhung khong gidi han céc coéng viée sau:

- Lép hé so ding ky phat hanh cb phiéu ESOP niam 2026 nop UBCKNN va thuce hién
cac ndi dung gidi trinh (néu ¢o).

- Thyc hién ding ky luu ky tai Téng cong ty luu ky va bl trir, niém yét bd sung cd
phiéu phat hanh thém tai Sé Giao dich Chimng khoan Thanh phé H6 Chi Minh theo
quy dinh ctia phap luét hién hanh.

- Didu chinh vén didu 1& Cong ty tang thém tirong g sau khi hoan tt dot phat hanh cb
phiéu va ding ky diéu chinh mirc vén diéu 1€ ghi trén Gidy Chimg nhén déng ky doanh
nghiép tai S¢ Tai chinh Tp. H6 Chi Minh.

Pidu 5: Nghi quyét ndy c6 higu luc ké tir ngay ky.
Cac thanh vién HDQT, Ban Téng gidm déc, Trudng bd phan cac don vi va cic cd
nhén lién quan chiu trach nhiém thi hanh Nghi quyét nay.

TM. HOI DONG QUAN TRI
Noi nhan: :
- HDBQT;
- Ban TGBb;
- Luu Cong ty.




CONG HOA XA HOI CHU NGHIA VIET NAM
Doc ldp — Tw do — Hanh phiic

QUY CHE PHAT HANH CO PHIEU
THEO CHUONG TRINH LUA CHQN CHO NGUGI LAO DONG
CONG TY CO PHAN PAI LY VAN TAI SAFI

(Ban hanh kém theo Nghi quyét HPQOT sé 04/NO-HPQOT-2026 ngay 10/07/2026)
Céng ty C6 phan Pai Iy Van tai SAFI)

MUC DICH: |
Ghi nhan va khen thuéng xtmg dang cho ngudi lao dong trong cong ty khi c¢6 thanh "
tich vugt troi; khuyén khich sy gén bo, ning cao quyén loi va tinh thin trich nhiém coa
ngudi lao dong ddi véi Cong ty, cung phén d4u va chia sé nhitng thanh cong cua Cong
ty.

Tao dong luc dé ngudi lao dong cb ghng hoan thanh xuét sic nhiém vu cling nhu thong
qua d6 gia ting gia tri c6 phiéu clia Céng ty ma ngudi lao dong dugce hudng.

Thu hit l4nh dao cép cao.

Thu hit va gitt chin nhitng can b$ chii chdt ¢6 ning luc, chuyén mén gioi.

CO SO PHAP LY:

Cén clr Luat Doanh nghiép s6 59/2020/QH14 va cac vin ban huéng dan thi hanh;

Can cir Ludt Chimg khoan s6 54/2019/QH14 va céc vin ban huéng dn thi hanh;

Can ctr Nghi Dinh s6 155/2020/ND-CP quy dinh chi tiét thi hanh mot sé didu ctia Luat
Chiing khoan;

Can cir Nghi Dinh s6 245/2025/ND-CP stra dbi, bd sung mot s6 Cﬁé}l cta nghi dinh So
155/2020/ND-CP ngay 31/12/2020 ctia Chinh Phu quy dinh chi tiét thi hanh mét s&
diéu cia Luét Ching khoén;

Cén cir Thong tw s6 118/2020/TT-BTC ngay 26/10/2021 ctia B Tai chinh hudng din
m(f)t, s6 noi dung vé chio ban, phat hanh ching khoan, chao mua coéng khai, mua lai ¢
phi€u, dang ky cong ty dai ching va hiy tu cach cong ty dai chiing;

Va cic Van ban phap luét lién quan;

Can ctr Diéu 1¢ t0 chiic va hoat dong ctia Cong ty C6 phin Pai Iy Vén tai SAFT;

Cin ctr Nghi quyét PHDCP thudmg nién ngdy 22/05/2026 Cong ty C6 phan Pai ly
Van tai SAFL




DINH NGHIA:

Cong ty: Cong ty C6 phan Pai ly Van tai SAFI

ESOP: Employee Stock Ownership Plan — Phat hanh ¢b phiéu theo chuong trinh Iya
chon cho ngudi lao dong

HDQT: Hoi ddng quan tri

PHPCP: Dai hoi ddng cb déng

Ban diéu hanh ESOP: Do HPQT quyét dinh b6 nhiém, ¢6 trach nhiém lua chon déi
tugng tham gia, phé_r,l phoi, theo ddi va diéu hanh toan bd hoat déng cua chuong trinh
ESOP cho dén khi két thic chuong trinh.

Thanh vién ESOP: Nguoi lao dong trong Cong ty (1a ¢b dong trong nudc) duge xét

chon tham gia chuong trinh ESOP.

Ngudn cb phiéu cho chwong trinh ESOP: Cong ty s& thuc hién Phét hanh ¢ phiéu
theo chuong trinh lya chon cho ngudi lao ddng trong Cong ty. SO luong ¢b phiéu phat
hanh theo chuong trinh twong duong 1,38% sb ¢d phan dang luu hanh ciia Cong ty tai
thoi diém phat hanh.

CHUONG TRINH ESOP

Ddi twong va tiéu chuidn dé xét chon tham gia chwong trinh

Déi tuong phat hanh: Ban Tong Gidm déc Cong ty, Cén bsf) quan 1y, nhan vién xuat sic

trong cong ty cé dong gop tich cuc trong qua trinh phat trién cia Cong ty.

+ Déi v6i can bd quan Iy cdp cao: Hoan thanh tdt nhiém vu san xuét kinh doanh do
HDQT giao;

+ D&i véi can bd quan Iy cAp trung: Hoan thanh tét nhiém vu do Ban Tdng Giam déc
giao;

+ Pbi tugng can bd cong nhan vién: C6 thanh tich xudt sic, b nhiing déng gop tich
cuc trong qué trinh phat trién cua Cong ty.

Céc ¢4 nhan thude d6i tugng phat hanh phai thoa mén cac tiéu chudn sau:

Di ky hop ddng lao dong chinh thitc v6i Cong ty ¢6 hidu luc tdi thidu tir 31/12/2025

trér vé trude va van con hiéu huc dén ngidy UBCKNN ban hanh thong béo vé viée da

nl:l;in dii hd so phét hanh ¢d phiéu cho ngudi lao déng cta Cong ty cling nhur dén ngay

két thuc dot phat hanh.

Céc ca nhan c6 KPI hi¢u qua cdng viéc trong ndm 2025 tir 100% tr¢ 1én va khdng thude

mdt trong céc truong hop sau day:

+ Vipham ndi quy lao dong va dang trong thoi gian bi xir 1y ky luét lao déng;

+ D4 nop don xin nghi viéc va dang trong qué trinh thuc hién tha tuc cham dat hop
dong lao dong.

Nguyén téc x4c dinh sé ¢ phiéu phan phéi cho timg ¢4 nhan:

a) Hé sb xuét sdc: La hé s§ xac dinh trén co s& cac ca nhan xudt sic hodc ¢4 nhan

thudc tap thé xuat sac.

+ Tap thé dat danh hidu Tap thé xudt sic nim, mdi c4 nhin trong tap thé xuét sic,

duoc cong thém hé s6 0,5.

+ Cénhén dat danh hiéu C4 nhén xut sic nim dugc cong thém hé sb 0,5.
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b) H¢ s6 ca nhan: $6 ¢b phiéu phén bd cho timg CBCNV duge tinh dua trén Tiéu chi
danh gia CBCNV theo: (i) Hiéu quéa cong viée, (ii) Cip bac, vi tri cong tac (iii)

Tham nién cong tac.

i. Tiéu chi 1: Hiéu qua cong viée

HE¢ so0 hiéu qua cong viée - Pyo

Thang diém

LT R R S S S R e N R i

Poi twong

Téng giam dbc 220 | 200 | 180 | 160 | 140 | 120 | 100 | 80 | 60 | 40
Giam dbc diéu hanh 172 | 157 | 142 | 127 | 112 | 97 | 82 | 67 | 52 | 37
Giam dbc cip cao 134 | 122 | 110 | 98 | 8 | 74 | 62 | 50 | 38 | 28
Giam dbc bd phan 110 | 100 | 90 | 80 | 70 | 60 | 50 | 40 | 30 | 20
Trudng phong HO 75 | 68 | 61 | 54 | 47 | 40 | 33 | 27 | 21 | 15
Giém dde chi nhanh 66 | 58 | 50 | 42 | 34 | 28 | 22 |16 | 10| 4

Trudng phong chinhanh | 31 | 28 | 25 | 22 | 19 | 16 | 13 | 10| 7 | 4

ii. Tiéu chi 2: Hg so cap bac, vi tri cdng tac

-’Cﬁp béc, vi tri cong tic h Hé $0 é-ﬁp bac —Pcp
Téng giam dbc 30
Giam dbc didu hanh 28
Giam dbe cip cao 20
Giam doc bd phan 10
Trudng phong HO 8
Giam doc chi nhanh 6
Truéng phong chi nhanh 4

iii. Tiéu chi 3: Thdm nién cong tac

Thim nién cong tac H¢ s6 thAm nién — Pry
Duéi 5 nim 4
Tir 5 dén 10 ndm 6
Tir 10 dén 20 nam 8
Trén 20 ndm 10




4.2.

¢) Cong thic tinh s6 ¢ phiéu phan bé:
Dua tré::n céc tiu chi néu trén, sb lugng cb phiéu ciia ting ngudi lao dong duogc
phan bd theo cong thire sau:
e Piém ?sé quy Eiéi ctia ¢4 nhan = (Pug X 0,5 + Pepx 0,25 + Pry x 0,25) + [hé s6
tap the xuat sdc + hé s c4 nhan xuét sic (néu cb)]

e S6 lugng cb phidu phan bd cho timg ¢4 nhan duge x4c dinh theo cong thirc

sau:
86 lwong cé phiéu = Dibm sé quy doi ciia cd nhin  x Téng sé cé
cd nhin ciia tét ci NLD tham gia ESOP phat hanh

d) Nguyén tic lam tron s6:

S cb phiéu phéan b6 cho timg ¢4 nhén theo cng thitc néu tai diém c dugc 1am tron
xudng dén hang tram.

Vi du: S6 lwong co phiéu phdn bé cho cd nhdn A theo cong thirc néu trén la
10.250,8 c6 phiéu. Theo nguyén tic lam tron, sé lwong cd nhdan A nhdn duge la
10.200 ¢6 phiéu.

e) Nguyén tic xit Iy ¢b phiéu 1é: S6 luong c¢b phiéu 1é 1a phin c¢b phiéu con du phat
sinh do nguyén tic 1am tron xuéng theo quy dinh tai diém d néu trén. HDQT quyét
dinh phan b s6 lugng ¢b phiéu nay cho ngudi lao déng di diu kién tham gia
ESOP c6 hiéu qu cong viéc cao, ddm bao s6 luong ¢d phiéu phén bd bd sung cho
méi c4 nhan khong vugt qua 500 c6 phiéu.

K¢é hoach sir dung vén: B sung vén luu dong Cong ty
Thoi gian thue hién: Dy kién trong thang 7,8 quy 3 nam 2026 sau khi nhan dugc vin
ban ctia UBCK théng bao da nhan duge tai ligu béo cdo phéat hanh ¢ phiéu cia Cong
ty.
Han ché chuyén nhugng: Han ché chuyén nhwong 100% sé ¢ phan dugce mua trong
vong hai (02) nim ké tir luc két thic dot phat hanh, trir trudng hop c¢b phiéu bi thu
héi/mua lai theo quy dinh tai diéu nay. Pé 1am r5, han ché chuyén nhuong néu trén chi
ap dung dbi véi cd phiéu ESOP; ¢b phiéu phét sinh tir ¢d phiéu ESOP do Cong ty tra
¢b tirc bing cb phiéu va/hogic phat hanh cb phiéu tir ngudn vén chi s& hitw/cd phiéu
qu¥ s& khong bi han ché chuyén nhuong.

Quyén loi khi tham gia chwong trinh

Céc thanh vién tham gia chuong trinh ESOP sé& dugc céc quyén loi sau:

Dugc mua cb phidu véi gid wu di, s6 luong ¢d phiéu duge mua tuong tGng véi thanh

tich dat dugc trong nam;

Pugc hudng ddy di quyén va nghia vu cua cd dong phé thong (ngoai trir han ché

chuyén nhuong theo qui dinh ctia Quy ché nay);

C6 co hoi dé s& hiru ¢d phiéu phd thong cua Cong ty néu dugc Ban didu hanh ESOP

danh gia tot, ddp ting dugc cac tidu chuén Iva chon, khong vi pham ky lut ciia Cong

ty.
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4.3.

4.4.

Thu héi/mua lai ¢b phiéu

Quy dinh vé thu hdi/mua lai c¢é phiéu: Ngudi mua c¢b phiéu ESOP s& bi thu héi/mua lai

toan bd s6 ¢6 phiéu dang bi han ché chuyén nhuong trong trudng hop sau diy:

+ D01 v6i Téng Giam dde, Giam déc Didu hanh bj Thanh vién HDQT béi nhiém theo
Nghi quyét HDQT Cong ty;

+ Nguoi lao dong vi pham ky ludt ciia Céng ty véi hinh thirc ky luét sa thai.

Trong céac tru‘érng hop bi thu hdi/mua la’i cb phiéu ESOP, ngudi duge mua cb phiéu

ESOP phai chuyén nhuong lai toan b sb c¢b phiéu bi thu hdi v& Céng ty véi gia bing

giqé phé:lt hanh Vé: tOélIl' b6 s6 ¢b phiéu ESOP duge Cong ty thu hdi/mua lai s& tr& thanh

cO phiéu qu¥ - ¢6 phiéu mua lai ctia chinh minh.

D6i v6i s6 ¢b phiéu ESOP duge Cong ty thu hdi/mua lai theo quy dinh tai muc nay,

Cong ty dugce quyeén béan ra theg phuong thirc khép 1énh va/hodc théa thudn theo quy

dinh cta phép Iudt hién hanh vé ching khoén, dam bao viéc ban ra pht hop véi quy

dinh phép luét tai timg thoi diém.

Trudng hop }Tgm‘}i lao dong tham gia ESOP dang trong thdi gian han ché chuyén

nhuong bi chét, mat kha ning lao dong khong thé tiép tuc 1am viéc tai Cong ty, nghi

huru theo quy dinh phép luat hodc dugc diéu dong/chuyén cong tac theo quyét dinh cua

Cong ty thi ngudi lao dong do6 (hodic ngudi thira k€ hgp phap) van duge hudng day du

quyén va loi ich phat sinh tir s6 ¢6 phiéu ESOP ma khéng bi thu hdi/mua lai.

Déi v6i cac truomg hop dic biét khac phat sinh trong qua trinh ¢ phiéu ESOP con bj

han ché chuyén nhuong ma chua duge quy dinh néu trén, HDQT xem xét, quyét dinh

phuong 4n xtr ly phu hop véi quy dinh phép luét va lgi ich cia Coéng ty tai timg thoi

diém.

Chuong trinh phiic l¢i o phiéu

Tén chiing kho4n: C6 phiéu Céng ty C6 phin Pai 1y Van tai SAFI

Mai ching khoan: SFI

Loai ¢6 phiéu phéat hanh: C5 phiéu phé thong

Thoi gian 4p dung chuong trinh: ndm 2026, tiy thoi diém thuén loi.

S6 luong 6 phiéu phat hanh cho chuong trinh: S lugng b phiéu phét hanh theo

chuong trinh khong vugt 1,38% s6 ¢ phan dang luu hanh clia Céng ty tai thoi diém

phat hanh.

Ménh gid: 10.000 ddng/cd phin

Gid phét hanh: 10.000 ddng/cb phan

K¢é hoach sir dung vén: B sung vén luu dong Cong ty

Han ché chuyén nhugng: Han ché chuyén nhuong 100% sé ¢b phin duoc mua trong

vong hai (02) ndm k& tir ltc két thic dot phat hanh.

Déam béo viée phét hanh c6 phiéu ESOP dép tmg ty 1& s& hiru nudce ngoai theo quy dinh

cua phép luét.

CBCNV mua c¢6 phiéu ESOP 13 cb déng trong nudc nén dam bao ty 1€ s& hitu nude

ngoai theo quy dinh cutia phap luét.
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4.5.

- Thu tuc ding ky va ndp tién mua cé phiéu:
Céc can bo/nhén vién duge quyén mua cb phiéu ndp tién mua cd phidu bing dong Viet
Nam béng cach chuyén khoan vao tai khoan phong téa nhén tién mua cb phiéu theo
Thoéng béo phat hanh ctia Céng ty.
Diéu chinh, sira déi bé sung quy ché chwong trinh cé phiéu wu dii cho nguoi lao
dong trong cong ty:
Theo sy iy quyén cua DHDCD, HPQT 14 co quan cao nhit ¢ quyén ban hanh, diéu
chinh, sira d6i b6 sung quy ché phi hop véi quy dinh cua phap ludt va tinh hinh hoat
dong ctia Cong ty.

CONG TY CO PHAN DAI LY VAN TAI SAFI
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SEA & AIR FREIGHT SOCIALIST REPUBLIC OF VIETNAM

INTERNATIONAL (SAFI) Independence - Freedom - Happiness
No: 04/NQ-HDPQT-2026 TP.HCM, July {0 ™ 2026
RESOLUTION

SEA & AIR FREIGHT INTERNATIONAL (SAFI)
“Regarding the issuance of Employee Stock Ownership Plan in the Company.”

- Pursuant to the Law on Enterprises 2020 and its implementing regulations;
- Pursuant to the Securities Law and its implementing regulations;

- Pursuant to the Charter of Organization and Operation of Sea & Air Freight International
(SAFI);

- Pursuant to the Resolution of the Annual General Meeting of Shareholders dated May 22™
2026;

- Pursuant to Minute of Board of Directors meeting No 04/BB-HPQT-2026 dated July A0 *
2026,

RESOLUTIONS

The Board of Directors of SAFT has approved the following contents and resolutions:

Article 1: Approval of the implementation of the plan to issue shares under the Employee
Stock Ownership Plan (ESOP) for 2026 of the Company as follows:

- Share name: Sea and Air Frieght International (SAFI)
- Share type: Common shares

- Stock code: SFI

- Par value: VND 10,000/share

- Total number of outstanding shares: 24,312,034 shares

- Number of shares issued: 335,000 shares, equivalent to 1.38% of the number of outstanding
shares at the time of issuance.

- Total issuance value at par value: VND 3,350,000,000
- Issuance price: VND 10,000/share

- Purpose of issuance: To recognize and reward employees for their outstanding achievements;
to encourage employee loyalty, enhance benefits, and foster a sense of responsibility towards
the Company.



- Recipients: The Company's Board of Directors, management staff, and outstanding employees
who have made positive contributions to the Company's development.

+ For senior management: Successfully completing tasks assigned by the Board of
Directors;

+ For middle management: Successfully completing tasks assigned by the Board of
Management;

+ For employees: Having outstanding achievements and making positive contributions
to the Company's development.

- Recipients eligible for the share issuance must meet the following criteria: They must have
signed a formal employment contract with the Company, effective from at least December 31°
2025, and still be in effect until the date the State Securities Commission issues the notice
confirming receipt of all employee share issuance applications and until the end of the issuance
period.

- Recipients must have a performance KPI of 100% or higher in 2025 and not fall into any of
the following categories:

+ Violation of labor regulations and currently under disciplinary action;

+ Having submitted a resignation letter and currently undergoing the termination of their
employment contract.

- Principles for determining the number of shares distributed to each individual:

a) Excellence coefficient: This coefficient is determined based on the excellence of individuals
or individuals belonging to an excellent team.

+ For teams awarded the title of Outstanding Team of the Year, each individual in the
outstanding team will receive an additional 0.5 coefficient.

+ For individuals awarded the title of Outstanding Individual of the Year, an additional
0.5 coefficient will be added.
b) Individual coefficient: The number of shares allocated to each employee is calculated based
on the Employee Evaluation Criteria according to: (i) Work performance, (ii) Job rank and
position, (iii) Years of service.

i. Criterion 1: Work Efficiency

Performance coefficient - Py,
: ‘Total score - :
Applicable positions: 1012 B 7 ik ¢ : 4 Al J
Chief Executive Officer (CEQ) 220 1 200 | 180 | 160 | 140 | 120 | 100 | 80 | 60 | 40
Executive Director 172 | 157 | 142 | 127 | 112 | 97 | 82 | 67 | 52 | 37
Senior Director 134 | 122 | 110 | 98 | 86 74 62 50 | 38 | 28
Department Director 110 | 100 | 90 | 80 | 70 60 50 | 40 | 30 | 20
Head of Department (Head Office) | 75 | 68 | 61 | 54 | 47 | 40 | 33 | 27 | 21 | 15
Branch Director 66 | 58 | 50 | 42 | 34 | 28 | 22 | 16 | 10 | 4
Head of Department (Branch) 31 | 28 | 25 |22 | 19 16 13 10 7 4
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ii. Criterion 2: Job Rank and Position Coefficient

Job grade and position Position coefficient — P g
Chief Executive Officer (CEO) 30
Executive Director 28
Senior Director 20
Department Director 10
Head of Department (Head Office) 8
Branch Director 6
Head of Department (Branch) 4

iii. Criterion 3: Seniority

Length of service Seniority coefficient — Py
Less than 5 years 4
From 5 to 10 years 6
From 10 to 20 years 8
Over 20 years 10

¢) Formula for calculating the number of allocated shares:

Based on the above criteria, the number of shares for each employee is allocated according to
the following formula:

e Individual converted score = ( P HQ X 0.5 + P g x 0.25 + P 1y x 0.25) + [team excellence
coefficient + individual excellence coefficient (if any)]

¢ The number of shares allocated to each individual is determined by the following formula:

Individual converted score

The number of Total number of
shares allocated = Total converted score X  ESOP shares
to each individual, of all employees participating in issued
EsoP

d) Rounding principle:

The number of shares allocated to individual according to the formula stated in point ¢ is
rounded down to the nearest hundred.

Example: The number of shares allocated to individual A according to the above formula is

10,250.8 shares. According to the rounding principle, the number of shares individual A
receives is 10,200 shares.

e) Principle for handling fractional shares: Fractional shares are the remaining shares resulting
from the rounding down principle as stipulated in point d above. The Board of Directors
decides to allocate these shares to eligible employees participating in the ESOP with high work

performance, ensuring that the number of additional shares allocated to each individual does
not exceed 500 shares.



- Capital utilization plan: Supplementing the Company's working capital.

- Implementation time: Expected in July/August Q3 2026 after receiving the Securities
Commission's notification that it has received the Company's share issuance report.

- Transfer restrictions: 100% of the purchased shares are restricted from transfer within two
(02) years from the end of the issuance, except in cases where the shares are repurchased/re-
purchased as stipulated in this Article. To clarify, the above transfer restrictions only apply to
ESOP shares; shares arising from ESOP shares due to the Company paying stock dividends
and/or issuing shares from equity/treasury shares will not be subject to transfer restrictions.

- Regulations on repurchase/re-purchase of shares: ESOP share buyers will have all their
restricted shares repurchased/re-purchased in the following cases:

+ For the General Director or Executive Director dismissed by a Board of Directors
according to a Resolution of the Company's Board of Directors;

+ Employees who violate the Company's disciplinary rules with the disciplinary
measure of dismissal.

In cases of ESOP share repurchase/resale, the recipient of the ESOP shares must transfer all
repurchased shares back to the Company at the issuance price, and all repurchased/re-sold
ESOP shares will become treasury shares — shares repurchased by the recipient.

For ESOP shares repurchased/re-sold by the Company as stipulated in this section, the
Company has the right to sell them through order matching and/or negotiated transactions in
accordance with current securities laws, ensuring that the sale complies with legal regulations
at each time.

- In the event that an employee participating in the ESOP dies, becomes incapacitated, retires
according to the law, or is reassigned/transferred to another position by decision of the
Company, that employee (or their legal heir) will still enjoy all rights and benefits arising from
the ESOP shares without them being repurchased/re-sold.

- For other special cases arising during the period when ESOP shares are still subject to transfer
restrictions and not covered by the above regulations, the Board of Directors shall consider and
decide on a solution in accordance with the law and the interests of the Company at each time.

- Registration and listing of issued shares: The additional shares issued will be registered with
the Vietnam Securities Depository and Clearing Corporation (VSDC) and listed on the Ho Chi
Minh City Stock Exchange (HOSE).

Article 2: The Board of Directors approves the plan to ensure that the issuance of ESOP shares
meets the foreign ownership ratio as prescribed by law.

Employees purchasing ESOP shares are domestic shareholders, thus ensuring compliance with
the foreign ownership ratio as prescribed by law.

Article 3: Approves the Regulations on the issuance of shares and the list of employees
participating in the program (ESOP) and the number of shares distributed to each group.
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- Approval of the Regulations on the Issuance of Shares under the Employee Stock Ownership
Plan (Appendix attached).

- Approval of the List of Employees Eligible to Purchase ESOP Shares in 2026 (Appendix
attached).

Article 4: The Board of Directors authorizes the General Director to carry out the legal
procedures for the issuance of ESOP shares in 2026, including but not limited to the following
tasks:

- Preparing the registration dossier for the issuance of ESOP shares in 2026 to be submitted to
the State Securities Commission and carrying out the necessary explanations (if any).

- Registering for securities depository at the Vietnam Securities Depository and Clearing
Corporation, and listing the additional shares issued on the Ho Chi Minh City Stock Exchang
in accordance with current laws. o

o

Q
b

- Adjusting the Company's charter capital accordingly after the completion of the share
issuance and registering the adjustment of the charter capital recorded on the Busines; g
Registration Certificate at the Ho Chi Minh City Department of Finance. 9

Article S: This Resolution takes effect from the date of signing.

Members of the Board of Directors, the General Management Board, heads of departments and
units, and all relevant individuals are responsible for implementing this Resolution.

Recipients: ON BEHALF OF THE BOARD OF DIRECTORS
- Board of Directors;

- Board of Management;
- Storage.




SOCIALIST REPUBLIC OF VIETNAM

Independence - Freedom - Happiness

REGULATIONS ON SHARE ISSUANCE
UNDER THE EMPLOYEE STOCK OWNERSHIP PLAN

SEA & AIR FREIGHT INTERNATIONAL (SAFI)

(Issued together with Board of Directors Resolution No. 04/NQ-HPQT-2026
dated AV /07/2026)

OBJECTIVES:

To recognize and reward employees for outstanding achievements; to encourage
employee loyalty, enhance benefits and sense of responsibility towards the Company,
and to work together and share in the Company's successes.

To motivate employees to strive for excellence in their tasks and, through this, increase
the value of the Company's shares that employees receive.

To attract senior leadership.

To attract and retain key personnel with strong capabilities and expertise.

LEGAL BASIS:

Pursuant to the Enterprise Law No. 59/2020/QH14 and its implementing regulations;
Pursuant to Securities Law No. 54/2019/QH14 and its implementing regulations;

Pursuant to Decree No. 155/2020/ND-CP detailing the implementation of some articles
of the Securities Law;

Pursvant to Decree No. 245/2025/ND-CP amending and supplementing some articles
of Decree No. 155/2020/ND-CP dated December 31, 2020 of the Government detailing
the implementation of some articles of the Securities Law;

Pursuant to Circular No. 118/2020/TT-BTC dated October 26, 2021 of the Ministry of
Finance guiding some contents on offering, issuing securities, public tender offers,
share buybacks, registration of public companies and deregistration of public
companies;

And related legal documents;

Pursuant to the Charter of Organization and Operation of Sea & Air Freight
International (SAFI);

Pursuant to the Resolution of the Annual General Meeting of Shareholders dated May
22 202%;




DEFINITION:
- Company: Sea & Air Freight International (SAFT)

- ESOP: Employee Stock Ownership Plan — Issuance of shares under an employee stock
option program.

- Board of Directors: Board of Directors
- General Meeting of Sharcholders: General Meeting of Shareholders

- ESOP Executive Board: Appointed by the Board of Directors, responsible for selecting

participants, distributing, monitoring, and managing all activities of the ESOP program
until its completion.

- ESOP Members: Employees of the Company (domestic shareholders) selected to
participate in the ESOP program.

- Source of shares for the ESOP program: The Company will issue shares under an
employee stock option program. The number of shares issued under the program is
equivalent to 1.38% of the Company's outstanding shares at the time of issuance.

ESOP PROGRAM:
Eligibility criteria and selection process for the program.
- Recipients: The Company's Board of Directors, management staff, and outstanding

employees who have made positive contributions to the Company's development.

+ For senior management: Successfully completing tasks assigned by the Board of
Directors;

+ For middle management: Successfully completing tasks assigned by the Board of
Management;

+ For employees: Having outstanding achievements and making positive contributions
to the Company's development.

- Recipients eligible for the share issuance must meet the following criteria: They must have
signed a formal employment contract with the Company, effective from at least December 31
2025, and still be in effect until the date the State Securities Commission issues the notice
confirming receipt of all employee share issuance applications and until the end of the
issuance period.

- Recipients must have a performance KPI of 100% or higher in 2025 and not fall into any of
the following categories:

+ Violation of labor regulations and currently under disciplinary action;

+ Having submitted a resignation letter and currently undergoing the termination of
their employment contract.

- Principles for determining the number of shares distributed to each individual:

a) Excellence coefficient: This coefficient is determined based on the excellence of
individuals or individuals belonging to an excellent team.
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+ For teams awarded the title of Outstanding Team of the Year, each individual in the
outstanding team will receive an additional 0.5 coefficient.

+ For individuals awarded the title of Outstanding Individual of the Year, an additional
0.5 coefficient will be added.

b) Individual coefficient: The number of shares allocated to each employee is calculated based

on the Employee Evaluation Criteria according to: (i) Work performance, (ii) Job rank and
position, (iii) Years of service.

i. Criterion 1: Work Efficiency

s Performance coefficient - Py 0 _
fund, Total score | ?
Applicable positions: |0 4 B i 6 2 4 ) % 5 ]
Chief Executive Officer (CEO) 220 | 200 | 180 | 160 | 140 | 120 | 100 | 80 | 60 | 40
Executive Director 172 | 157 | 142 | 127 | 112 | 97 32 67 | 52 | 37
Senior Director 134 {122 | 110 | 98 | 86 74 62 | 50 | 38 | 28
Department Director 110 | 100 | 90 | 80 | 70 60 | 50 | 40 | 30 | 20
Head of Department (Head Office) | 75 | 68 | 61 | 54 | 47 | 40 | 33 | 27 | 21 | 15
Branch Director 66 | 58 | 50 |42 | M 28 22 16 | 10 | 4
Head of Department (Branch) 3L |28 | 25 |28 | 19 16 13 10 | 7 4

ii. Criterion 2: Job Rank and Position Coefficient

Job grade and position Position coefficient — Py
Chief Executive Officer (CEO) 30
Executive Director 28
Senior Director 20
Department Director 10
Head of Department (Head Office) 8
Branch Director 6
Head of Department (Branch) 4

iil. Criterion 3: Seniority

Length of service Seniority coefficient — Py
Less than 5 years 4
From 5 to 10 years 6
From 10 to 20 years 8
Over 20 years 10

¢) Formula for calculating the number of allocated shares:

Based on the above criteria, the number of shares for each employee is allocated according to
the following formula:

* Individual converted score = (P yux 0.5 + P ¢5x 0.25 + P 1y 0.25) + [team excellence
coefficient + individual excellence coefficient (if any)]



* The number of shares allocated to each individual is determined by following formula

Individual converted score

The number of Total number of
shares allocated = Total converted score X  ESOP shares
to each individual, of all employees participating in issued
ESsorP
d) Rounding principle:

The number of shares allocated to individual according to the formula stated in point ¢ is
rounded down to the nearest hundred.

Example: The number of shares allocated to individual A according to the above formula is
10,250.8 shares. According to the rounding principle, the number of shares individual A
receives is 10,200 shares.

e) Principle for handling fractional shares: Fractional shares are the remaining shares resulting
from the rounding down principle as stipulated in point d above. The Board of Directors
decides to allocate these shares to eligible employees participating in the ESOP with high
work performance, ensuring that the number of additional shares allocated to each individual
does not exceed 500 shares.

- Capital utilization plan: Supplementing the Company's working capital.

- Implementation time: Expected in July/August Q3 2026 after receiving the Securities
Commission's notification that it has received the Company's share issuance report.

- Transfer restrictions: 100% of the purchased shares are restricted from transfer within two
(02) years from the end of the issuance, except in cases where the shares are repurchased/re-
purchased as stipulated in this Article. To clarify, the above transfer restrictions only apply to
ESOP shares; shares arising from ESOP shares due to the Company paying stock dividends
and/or issuing shares from equity/treasury shares will not be subject to transfer restrictions.
Benefits of participating in the program

Members participating in the ESOP program will receive the following benefits:

- The right to purchase shares at a preferential price, with the number of shares purchased
corresponding to their performance during the year;

- The right to full rights and obligations of a common shareholder (except for transfer
restrictions as stipulated in these Regulations);

- The opportunity to own common shares of the Company if they are evaluated favorably by
the ESOP Management Board, meet the selection criteria, and do not violate the Company's
disciplinary rules.

Repurchase/re-purchase of shares

- Regulations on repurchase/re-purchase of shares: ESOP share buyers will have all their
restricted shares repurchased/re-purchased in the following cases:

+ For the General Director or Executive Director dismissed by a Board of Directors
according to a Resolution of the Company's Board of Directors;

\©!



+ Employees who violate the Company's disciplinary rules with the disciplinary
measure of dismissal.
In cases of ESOP share repurchase/resale, the recipient of the ESOP shares must transfer all
repurchased shares back to the Company at the issuance price, and all repurchased/re-sold
ESOP shares will become treasury shares — shares repurchased by the recipient.

For ESOP shares repurchased/re-sold by the Company as stipulated in this section, the

Company has the right to sell them through order matching and/or negotiated transactions in

accordance with current securities laws, ensuring that the sale complies with legal regulations
at each time.

- In the event that an employee participating in the ESOP dies, becomes incapacitated, retires
according to the law, or is reassigned/transferred to another position by decision of the
Company, that employee (or their legal heir) will still enjoy all rights and benefits arising
from the ESOP shares without them being repurchased/re-sold.

- For other special cases arising during the period when ESOP shares are still subject to
transfer restrictions and not covered by the above regulations, the Board of Directors shall
consider and decide on a solution in accordance with the law and the interests of the Company
at each time.

Stock benefit program
- Share name: Sea and Air Frieght International (SAFT)
- Share type: Common shares
- Stock code: SFI

- Program implementation period: 2026, subject to availability.

- Number of shares issued: equivalent to 1.38% of the number of outstanding shares at
the time of issuance.

- Par value: VND 10,000/share
- Issuance price: VND 10,000/share
- Capital utilization plan: Supplementing the Company's working capital.

- Transfer restrictions: 100% of the purchased shares are restricted from transfer
within two (02) years from the end of the issuance

- To ensure that the issuance of ESOP shares meets the foreign ownership ratio as
prescribed by law.

Employees purchasing ESOP shares are domestic shareholders, thus ensuring
compliance with the foreign ownership ratio as prescribed by law.

- Procedures for registering and paying for shares:

Employees entitled to purchase shares must pay for them in Vietnamese Dong by
transferring funds to the blocked account designated for receiving share purchase
payments as per the Company's issuance announcement.
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Adjusting, amending, and supplementing the regulations on the preferential stock
program for employees in the company:

Authorized by the General Meeting of Shareholders, the Board of Directors is the highest
authority with the power to issue, adjust, amend, and supplement regulations in accordance
with the law and the Company's operational situation.

ON BEHALF OF THE BOARD OF DIRECTORS
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