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CONG TY CP DICERA HOLDINGS CONG HOA XA HQI CHU NGHIA VIET NAM
DPéc lap - Tw do - Hanh phuc

Sb: 87/NQ-HPQT.NK5 TP HCM, ngay 18 thang 07 nam 2026

NGHI QUYET HOI PONG QUAN TRI

CONG TY CO PHAN DICERA HOLDINGS
(V/v trién khai phdt hanh cé  phiéu thuong theo chwong trinh lua chon cho ngueoi lao dong va thong
qua phicong dn dam bao viéc phat hanh dap vng quy dinh vé ty 1¢ s6 hitu nude ngodi)

Can cu:
_ Ludt Doanh nghiép sé 59/2020/QHI4 da dugc Quéc hdi théng qua ngay 17/06/2020 va cdc
Luat sua doz bo sung,

nghza Viét Nam théng qua ngay 26/11/2019 va cdc Luat sira doi, bo sung;

_ Nghi dinh s6 155/2020/NP-CP cua Chinh phi ngay 31/12/2020 vé viéc quy dinh chi 1iét th *4,
hanh mot s6 dzeu cua ludt chitng khodn va Nghl dinh 50 245/2025/NB CP ngay 11/09/2025 cua N
Chinh phii vé viéc siea déi, bé sung mot so } diéu ciia Nghi dinh s6 155/2020/NP-CP;

_ Dibu I¢ ciia Cong ty Co phan DICERA Holdings,
- Nghi quyet Dai héi dong co dong thwong nién nam 2026 56 01/NO-DHDPCD.2026 ngay

25/04/2026,
- Bién ban hop HDOT 56 87/BB-HPQT.NKS5 ngay 18/07/2026 ciia Hji dong quan tri Cong ty Co

phdn DICERA Holdings.

QUYET NGHI

Piéu 1: Thong qua viée trién khai thwe hién phwong an phit hanh ¢6 phiéu thuéng theo chwong
trinh lya chon cho ngwdi lao dong di dwgc PHDCD thong qua ngay 25/04/2026 cu thé nhw sau:

1. Tén cb phiéu: Cb phiéu Cong ty ¢b phan DICERA Holdings

2. Loai cb phiéu: C6 phiéu phd thong

3. Meénh gia ¢b phiéu: 10.000 ddng/cd phiéu.

4. Sb luong cb phiéu du kién phét hanh: 1.977.800 ¢6 phiéu.

Dé lam ¥, ciin cie Danh sdch phdn phoi ¢6 phiéu thuong ESOP nam 2026 da duoc Dai hji dong

o dong thong qua ngay 25/04/2026, tinh d@én thoi diém hién tai, ¢6 02 can bé nhan vién da nghi
viéc, s6 luwgng cé phiéu du kién phan phoi cho 02 cdn b nhdn vién nay la 22.200 ¢o  phiéu.

Theo dé, Hoi dong quan tri quyét dinh khong phan phoi 22.200 cé } phiéu cho 02 cdn bg nhdn
vién da nghi viéc va diéu chinh giam s6 lwong cé phiéu du kién phdt hanh theo phwong an ESOP
2026 xuong con 1.977.800 co phiéu.
Gia phat hanh: Khong ap dung.
Téng gia tri cd phiéu phat hanh theo ménh gia: 19.778.000.000 dong.
Ty 1€ phat hanh (50 luong c6 phiéu dy kién phat hanh/sé lwong c6 phiéu dang lwu hanh): 1,83%
Ngudn vén: Tir loi nhuan sau thué chua phan phdi cua Cong ty tai thoi diém 31/12/2025 (theo
Bdo cdo tai chinh hop nhat ndm 2025 da dwoc kiém toan).
9. Han ché chuyén nhuong: Cb phiéu thusng cho Nguoi lao dong bi han ché chuyén nhugng 01
nam ké tir ngay két thic dot phat hanh.
10. Thoi gian dy kién phat hanh: Dy kién Quy 3/2026, sau khi dugc Uy ban Chting khoan Nha
nuée thong bao vé viéc nhan duge day du tai liéu bao céo phat hanh
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11. Dot phat hanh c6 phiéu theo chuong trinh lwa chon cho ngudi lao dong trong 12 thang gan nhét:
_ Sb lugng cb phiéu phét hanh: 2.950.000 c6 phiéu.
_ Ngay két thuc dot phat hanh: 31/10/2025.
Piéu 2: Théng nhit thong qua Danh sach phéin phéi ¢6 phiéu thwéng chi tiét cho tirng can b nhan
vién trén co sé cic nguyén tic da dwgc PHPCD thong qua ngay 25/04/2026.
Trén co s& thao luan va thdng nhat, Hoi d6ng quan tri nhét tri théng qua Danh sach phéan phdi
cb phiéu thuong chi tiét cho tirmg can bd nhan vién (Dinh kém Nghi quyét nay) trén co s& cac nguyén
téc da duoc DHDCD thdng qua ngay 25/04/2026. Hoi ddng quan tri quyét dinh khong phan phbi

22.200 cb phan du kién phéan phéi cho 02 can bd nhan vién da nghi viéc. Sb luorng c¢b phiéu phan
phéi cho 86 can b nhan vién con lai khong thay dbi, theo dung nhu Nghi quyét Pai hoi ddng cb
dong thong qua ngay 25/04/2026.
Pidu 3: Thong qua phwong 4n dim béo viée phat hanh cb phiéu dap img quy dinh vé ty 1¢ s¢' hiru
nwd'c ngoai:

Trong dot phat hanh c¢b phiéu thudng theo chwong trinh lya chon ngudi lao dong, Cong ty
khong thuc hién phat hanh cb phiéu thuong cho céc can bd nhan vién 13 nguoi nudce ngoai, do d6
viéc phét hanh cd phiéu s& dam bao ty 1& s& hitu nudce ngoai theo diing quy dinh

Pidu 4: Théng nhit ty quyén va giao cho f)ng Lé Pinh Thiing — Chi tich Hji ddng quan tri kiém
Ngwoi dai dién theo phap luat, trién khai cdc ndi dung lién quan dén viéc phat hanh c6 phiéu
thwong theo chwong trinh lya chon cho ngudi lao dong, nhw sau:

_ Quyét dinh thoi gian phat hanh va lua chon thoi diém phét hanh c6 phiéu thudng theo chuong
trinh lua chon cho nguoi lao dong;
Phé chuén va chinh stra, b sung céc tai liéu lién quan dén viéc dang ky phat hanh cd phiéu
thuéng theo chuong trinh lua chon cho ngudi lao dong theo yéu cau cua Uy ban Chimg khoén
Nha nudce (néu co);
T chic thuc hién cac thu tuc can thiét lién quan dén hoan tat viéc phét hanh, ding ky luu ky
va niém yét bd sung dbi véi sb lugng cb phiéu phat hanh cb phiéu thudng theo chuong trinh lya
chon cho ngudi lao dong, dam bao quyén loi clia cd d6ng va tuan thu quy dinh cua phap luét,

diéu 1& Cong ty;
_ Thyc hién viéc sira d6i, bd sung Didu 1é Céng ty, Gidy ching nhéan ding ky doanh nghiép sau
khi hoan tat dot phat hanh;

Céc cong viée cAn thiét khac c6 lién quan dén dot phét hanh ¢b phiéu phat hanh c6 phiéu thuong
theo chuong trinh lya chon cho nguoi lao dong.
Pidu 5: Cac thanh vién H¢i ddng Quan tri, Ban diéu hanh Céng ty, cac phong ban don viva c4
nhén c6 lién quan chiu trach nhiém thi hanh Nghi quyét nay. -~

Nghi quyét nay c6 hiéu luc ké tir ngay ky./. N
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Noi nhan:
- Nhu Diéu 5;

- Luu " LE PINH THANG



DANH SACH PHAN PHOI CO PHIEU THUONG ESOP 2026

(Kém theo Nghi quyét HDQT s6 87/BB.HDQT-NK5 ngay 18/07/2026)

I{é s6 | Hésd dén‘g S6 CP dwgc nhin )
ST Ho tén Qb | o | e e o pevs| bttt | SWh
cong tac doanh DHDCD thong qua

1 |Trinh Dinh Cudng TV HBQT 4,0 10,0 16.200 16.200

2 |Pinh Ngoc Chau Huong TV HPQT 2,0 10,0 12.800 12.800

3 |Tran Thj Thu TV HDQT 1,0 10,0 11.000 11.000

4 |Lé Pinh Thing CTHDQT 243| 1096 12,0 339.700 339.700

5 [Nguyén Van Pa Phé CT 25,3 521 10,0 145.300 145.300

6 |Trin Gia Phuc TGD 18,1 521 10,0 140.300 140.300 |,

7 [Nguyén Tuyét Hoa PTGD 20 37 8,0 87.600 87.600 | <44

g8 |[Nguyén Van Tuyén PTGD 18,8 3,66 8,0 84.800 34800 |5 1 \&
9 |Nguyén Thj Thanh Phuong [KTT 21,8 3,30 6,0 63.600 63.600 | Zz
10 |Trin Xuan Béu TP. KT-TC 3.8 2,96 4,5 35.300 35300 | EIR 4=\ | @
11_|Tran Péc Thing PP. VT-TB 85| 267 4,0 32.100 32.100 oGS /¥
12 [Pham Vén Manh TP HCNS 4,5 2,71 4,0 29.700 29.700 _A%'\//
13_[Bui Dinh Phong TP.Ké hoach 218 281 5.5 53.000 53.000 | 3597

14 |Bui Hiru Quyén GD. Ban PTDA 43 2,89 45 35.000 35.000

15 |Lé TrAn Manh Cudng PP. KT-TC 16,3 2,31 3,5 31.000 31.000

16 |Nguyén Van Quang CHT VTCP 3,8 2,42 4,0 26.400 26.400

17 |Nguyén Xuan Hung GD. Chi nhanh 57 2,82 4,0 31.600 31.600

18 |Nguyén Tién Diing CHP. VTCP 14,7 2,16 3,0 26.000 26.000

19 |Lé Thi Hanh PP. K¢é toan 13,2 1,94 3,0 23.300 23.300

20 |Thai B4 Séng PP. Vit tu 21,4 1,50 2,5 23.900 23.900

21 |Tran Ut Ludng Truéng ban AT 12,3 1,40 3,0 18.800 18.800

22 |Nguyén Thj Thu Héng Trg ly CTHDQT 43 1,60 3,0 14.700 14.700

23 |L& Nguyén Trudong Hai ky thuat 13,3 1,93 4,0 28.100 28.100

24 [H Van Quéc Truéng Blook 49 2,08 2,5 16.100 16.100

25 |Hoang Ngoc Phi CHT Dai Diing 47 2,11 2.5 16.100 16.100

26 |Truong Hung Nhan Ph¢ ban 13,3 1,49 3,0 20.100 20.100

Tran Thi Nguyén Thuy PP, Ké hogch

27 |Phugng 5.8 1,50 2,0 11.400 11.400

28 |L& Ngoc Yén Dji trudng CK 17,3 1,67 2,5 22.100 22.100

29 |Ta Thi Bich Ngoc K¢ toan 20,9 1,25 2,0 20.500 20.500

30 |Thiéu Van Cuong ky thuat 14,8 1,43 2,0 17.200 - |Pa nghi vige
31 [Nguyén Thanh Tuén ké toan 16,7 127 2,0 17.700 17.700

32 |Mai Tién Duc ky thudt 11,2 1,93 2,0 17.200 17.200

33 |Vii Xuan Hoa nhan vién 13,6 1,43 2,0 16.400 16.400

34 |Pham Viét Hung nhén vién 14,1 1,25 2,0 15.800 15.800

35 |Lé Van Hiép ky thudt 12,3 1,36 3,0 18.400 18.400

36 _|Nguyén Van Do ky thudt 11,5 1,36 2,0 14.600 14.600
37 |Hd Qudc Vuong ky thuat 9.6 1,43 2,0 13.600 13.600

38 [Nguyén Vin Hanh ky thuat 9,0 1,48 2,0 13.400 13.400

39 |Nguyén Dinh Hung ky thudt 9,1 1,44 2,0 13.300 13.300

40 |Duong D§ Trung Kién ky thudt 8,9 1,41 2,0 13.000 13.000

41 [Nguyén Manh Cudng k¥ thudt 9,1 1,25 2,0 12.400 12.400
42 |Nguyén Chi Thanh ky thudt 6,5 1,56 2,0 12.100 12.100

43 |Nguyén Quéc Hoang ky thuat 7,8 1,25 2,0 11.500 11.500

44 |Mai Ptc Son Ha ky thudt 73 1,43 2,0 12.000 12.000

45 |Lé Trung Diing ky thuét 6,4 1,36 2,0 11.100 11.100

46 |Pd Qudc Hoan ky thuat 8,6 1,39 0,1 6.200 6.200

47 |Lé Thj Thu Thuy ké toan 6,9 1,15 2,0 10.400 10.400

48 |Td Van Vign ky thuét 43 1,51 2,0 10.400 10.400

49 |Lé Phuong Ha nhan vién 43 1,55 2,0 10.600 10.600
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50 |Trin Van Hoan ky thuat 43 1,38 2.0 9.800 9.800
51 |Phan Buc Vinh ky thuét 43 1,66 2,0 11.100 11.100
52 [Lé Van Quyén ky thudt 3.8 1,46 0,3 3.700 3.700
53 |Nguyén Tran Ngoc Minh |k thuat 43 1,12 2,0 8.500 8.500
54 |Vii Van Thing ky thuat 3,8 1,24 2,0 8.700 8.700
55 |Trdn Thi Tinh nhén vién 3,7 1,06 2,0 7.700 7.700
56 |Nguyén Cao Ngoc ky thuat 3,1 1,36 2,0 8.800 8.800
57 |Pham Thj Dinh Vin thu 49 0,68 2,0 6.700 6.700
58 |Lé Trong Bic tréc dac 15,2 1,17 2,0 16.200 16.200
59 |Nguyén Anh Hoang nhén vién 3,9 1,19 1,0 5.600 5.600
60 |Nguyén Tién Sy Lai xe 16,8 1,01 1,0 14.000 14.000
61 |Lé Truong Nhu Lai xe 13,5 1,11 2,0 14.700 14.700
62 |Poan Thanh Tong Lai xe 5.7 1,01 1,0 6.400 6.400
63 |Vii Thanh Vinh Lai xe 3.9 1,01 1,0 5.200 5.200
64 |Tran Thi Hai Yén Tap vu VP 12,3 0,63 1,0 10.000 10.000
65 |Luu Thi Thao Tap vu CC 6,5 0,56 1,0 5.800 5.800
66 |Trin Minh Lap an toan 16,1 0,89 1,0 13.200 13.200
67 |Trin Manh Cudng an toan 8.8 0,79 1,0 8.000 8.000
68 |Nguyén Tén Loc an toan 64/ 0388 1,0 6.600 6.600
69 |Lé Cong Duy an toan 4,0 0,96 1,0 5.100 5.100
70 |Nguyén Vin Théi An an toan 43 0,95 1,0 5.300 5.300
71 |Bui Qudc Toan NV bao hanh 15,9 0,99 1,0 13.400 13.400
72 |Nguyén Duc Thanh nhan vién 10,8 0,80 0,80 9.000 9.000
73 |Ung Van Tién Co khi- may XD 43 0,88 0,5 4.100 4.100
74 |Tran Van Bbn Co khi- may XD 12,7 1,10 0,5 10.000 10.000
75 |Lé Pinh Hing Co khi- may XD 15,1 0,87 0,5 11.400 11.400
76 |Lé Van Thudng Co khi- may XD 15,0 0,83 0,5 11.300 11.300
77 |Bui Hong Thai Co khi- may XD 14,2 0,88 0.5 10.800 10.800
78 [Lé Khac Nam Co khi- may XD 13,2 0,88 0,5 10.100 10.100
79 [Nguyén Van Huan Co khi- may XD 6,5 0,97 0,5 5.600 5.600
80 |Trdn Van Quai Co khi- may XD 4,0 0,90 0,30 3.400 3.400
81 [Nguyén Minh Hai Co khi- may XD 40 084 0,30 3.400 3.400
82 |Trdn Ngoc Mén Co khi- may XD 43 0,83 0,30 3.500 3.500
83 Nguyén Thanh Luéan dién nudc 32 0,83 0,5 3.200 3.200
84 |Trin Trung Thanh Co khi- may XD 37 0,78 0,5 3.500 3.500
85 |Dd Xuan Gia Bao vé 15,4 0,62 0,3 11.000 11000
86 |Dao Trong Ngu Béo vé 11,6 0,62 0,3 8.400 8.400
87 |Trinh Dang Lugn Bio vé 11,0 0,62 0,3 8.000 8,000
Pham Van Viét Bao vé
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DICERA HOLDINGS THE SOCIALIST REPUBLIC OF VIETNAM
T STOCK COMPANY Independence - Freedom - Happiness

\87/NQ-HDQT.NK5 Ho Chi Minh City, July 18, 2026
DICERA

HOLDINGS

ing the implementation of the issuance of bonus shares under the employee stock ownership
plan and the approval of the plan to ensure that the issuance complies with the maximum foreign
ownership ratio)

Pursuant to:
_ The Law on Enterprises No. 59/2020/QH14 passed by the National Assembly on June 17, 2020,

and its amending and supplementing laws;

_ The Law on Securities No. 54/2019/QHI14 passed by the National Assembly of the Socialist
Republic of Vietnam on November 26, 2019, and its amending and supplementing laws;

_ Government Decree No. 155/2020/ND-CP dated December 31, 2020, detailing the
implementation of a number of articles of the Law on Securities, and Government Decree No.
245/2025/ND-CP dated September 11, 2025, amending and supplementing a number of articles
of Decree No. 155/2020/ND-CP;

_ The Charter of DICERA Holdings Joint Stock Company;

_ Resolution of the 2026 Annual General Meeting of Shareholders No. 01/NO-DHDCD.2026
dated April 25, 2026;

_ Minutes of the BOD meeting No. 87/BB-HDQT.NK5 dated July 18, 2026, of the Board of
Directors of DICERA Holdings Joint Stock Company.

RESOLVES:

Article 1: Approval of the implementation of the plan for the issuance of bonus shares under the
employee stock ownership plan (ESOP) approved by the General Meeting of Shareholders on
April 25, 2026, specifically as follows:
1. Name of shares: Shares of DICERA Holdings Joint Stock Company
2. Type of shares: Common shares
3. Par value: VND 10,000/share.
4. Expected number of shares to be issued: 1,977,800 shares.
For clarification, based on the 2026 ESOP bonus share distribution list approved by the General
Meeting of Shareholders on April 25, 2026, as of the current date, 02 employees have resigned,
and the number of shares expected to be distributed to these 02 employees is 22,200 shares.
Accordingly, the Board of Directors has decided not to distribute 22,200 shares to the 02
resigned employees and to adjust the number of shares expected to be issued under the 2026
ESOP plan down to 1,977,800 shares.
Issuance price: Not applicable.
Total value of shares issued at par value: VND 19,778,000,000.
Issuance ratio (expected number of shares to be issued/number of outstanding shares): 1.83%
Source of capital: From the Company's undistributed net profit after tax as of December 31,
2025 (according to the audited 2025 consolidated financial statements).
9 Transfer restriction: Bonus shares for employees are subject to a transfer restriction of 01 year
from the date of completion of the issuance.
10. Expected issuance time: Expected in Q3/2026, after receiving notification from the Vietnam of
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State Securities Commission regarding the receipt of complete issuance report documents.
11. Issuance of shares under the employee stock ownership plan within the last 12 months:
_ Number of shares issued: 2,950,000 shares.
_ Date of completion of issuance: October 31, 2025.
Article 2: To unanimously approve the detailed bonus share distribution list for each employee
based on the principles approved by the General Meeting of Shareholders on April 25, 2026.
Based on discussion and consensus, the Board of Directors unanimously approves the detailed
bonus share distribution list for each employee (attached to this Resolution) based on the principles
approved by the General Meeting of Shareholders on April 25, 2026. The Board of Directors
decides not to distribute the 22,200 shares expected to be distributed to the 02 resigned employees.
The number of shares distributed to the remaining 86 employees remains unchanged, in accordance
with the Resolution of the General Meeting of Shareholders passed on April 25, 2026.
Article 3: To approve the plan to ensure that the share issuance complies with regulations on
foreign ownership limits:

In this issuance of bonus shares under the employee stock ownership plan, the Company
will not issue bonus shares to foreign employees; therefore, the share issuance will ensure
compliance with foreign ownership limits in accordance with regulations.

Article 4: To unanimously authorize and assign Mr. Le Dinh Thang — Chairman of the Board of
Directors and Legal Representative, to implement matters related to the issuance of bonus shares
under the employee stock ownership plan, as follows:

_ Decide on the issuance schedule and select the timing for the issuance of bonus shares under
the employee stock ownership plan;

_ Approve, amend, and supplement documents related to the registration of the issuance of bonus
shares under the employee stock ownership plan as required by the State Securities Commission
(if any);

_ Organize the implementation of necessary procedures related to completing the issuance,
depository registration, and additional listing for the number of shares issued under the
employee stock ownership plan, ensuring the rights of shareholders and compliance with the
law and the Company's Charter;

_ Carry out amendments and supplements to the Company's Charter and the Enterprise

Registration Certificate after completing the issuance;
Other necessary tasks related to the issuance of bonus shares under the employee stock
ownership plan.
Article 5: Members of the Board of Directors, the Board of Management, relevant departments,
and individuals are responsible for implementing this Resolution.

This Resolution takes effect from the date of signing.

ON BEHALF OF THE BOARD OF DIRECTORS
CHAIRMAN OF THE BOARD OF DIRECTORS

Recipients:
- As Article 5;
- Filed LE DINH THANG

CONG TY CO
PHAN DICERA
HOLDINGS
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