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cONC TY CP DICERA HOLDINGS ceNG HoA xA ngI cHU Ncni.q' vIDT NAM
DQc l$p - Tq do - H4nh Phtic

56: 87A{Q-HEQT.NK5 TP HCM, ngdy 18 thdng 07 ndm 2026

^NCIU QUYEr IIaI poNc QUAN rRI
CONC TY CO PHAN DICERA HOLDINGS

(V/v tri€n khai phdt himh c6 phi6u thaong theo chwong trinh llta chpn cho ngwdi lao dQng vd th6ng

qtuo phiong dn ddm ido vi€c phat nann ddp ilntg quy dinh vi ti' te sd hftu nuoc ngodi)

Cdn c*:
- Luqt Doanh nghiQp sii SOtzoZOtgat4 dd dwqc Qu6c h\i th6ng qua ngdy l7/06/2020 vd cdc

Luqt s*a aAi, m sung;

LuQt Ch*ng khodn s6 54/201g/eHt4 ndm 2019 dd daqc Qudc hQi nuoc C1ng hda Xd h1i C

nghia Vi€t Nam th1ng qua ngdY 26/1 1/201g vd cdc Luqr s*a aAi, m sung;

Nshi dinh sA tSS/ZOZI/ND-CP cila Ch{nh phrt ngdy 31/12/2020 vi vi€c quy dinh chi rt€r

hdnh mlt tA dti, cila ludt chilmg khodnvd Nghi dinh sii 245/202S/ND-CP ngdv 11/09/2025 cua

Chinh pht) vi vi€c saa d6i, b6 sung mAt sii diiu cila NShi dinh sA I S S|ZOZ1/ND-CP,

- Diiu lQ ct)a COng ty Cd phAn DICERA Holdings;

- Nshi quya Dqi h,i d6ng c6 d6ng thudng nian ndm 2026 sii O|.N?-DHDCE.2026 ngdy

';l:"r':r\f;, HDer s6 B7/BB-HDry:.NK5 ngdy t8/07/2026 cila HQi ding quan tri Cong tv C6

phdn DICERA Holdings.

QUYET NGHI

Di6u l: Th6ng qua viQc triQn khai thgc hiQn phuong rin phrit hirnh c6 phi6u thu6lg theo chuong

trinh lga chgn cho nguiri tao ilQng df, dugc DHDCD th6ng qua ngiy 25104t2026 cB th6 nhu sau:

1. T6n c6 phi6u: C6 phi6u C6ng ty c6 phdn DICERA Holdings

2. Lo4i c6 phi6u: C6 phi6u Ph6 th6ng

3. Menh giri c6 phitiu: 10.000 d6ng/c6 phi€u.

4. 56 luqng c6 phi6u dU ki6n ph6t hdnh: 1.977 .800 c6 phi6u'

Oe hm rd, cdn c* Danh sdch phdn pnAi cii pltieu thuong ESOP ndm 2026 dd duqc Eqi h1i dins

,A d6ng th6ng qua ngdy 25/04/2026, tinh dAn thdi didm hi€n tqi, cd 02 cdn bO nhdnviAn dd nghi

,ier, ,Z bqn; ,A OniA, dqr ki€n phtln ph6i cho 02 cdn b0 nhdn viAn ndy ld 22.200 c6 phiAu.

Theo dd, H1i d6n7 quan yi quyet dinh kh\ng phdn phOi 22.200 c6 phi|u cho 02 cdn bA nhiin

viAn dd nghi viQc vd diiu chinh giam sd luqng cd phi€u &n kien phdt hdnh theo phttong (tn ES)P

2026 xuiing cdn 1.977.800 c6 Phi€u.

5. Gi6 phrlt hinh: Kh6ng 6P dPng'

6. T6ng gi6 tri c6 phitiu ph6t hdnh theo mQnh gia: 19.778.000.000 d6ng.

l. Tj lQ ph6t hanh (sd luqng c6 phi\u du kiAn phdt hdnh/s6 lwqng c6 phiAu dang luu hdnh): 1,83o/o

g. Ngu6n v6n: Tir lgi nhuQn sau thu6 chua ph6n ph6i cua C6ng ty t4i thcri tli6m 3lll2l2025 (rheo

Bdo cdo rdi ch{nh h. p nhiit ndm 2025 dd clwqc kiam tudn)'

g. H4n chti chuy6n nhucr-ng: C6 phi5u thucrng cho Ngudi lao dOng bi hpn chti chuyiSn nhuqng 01

nam kC ttr ngdy k6t thtic dqt ph6t hanh.

10. Thoi gian dU kiiln phtit hdnh: DW ki6n Qrry 312026, sau khi dugc Uy ban Chtmg kho6n Nhd

nu6c th6ng b6o v6 viec nhan iluqc dAy dt tai lieu b6o c6o ph6t hdnh
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1 l. Dqr ph6t hanh c6 phitiu theo chusng trinh lya chgn cho nguoi lao dQng trong 12 th6ng gAn nh6t:

- SO lugng cO phitiu ph6t hdnh: 2'950.000 c6 phitiu'

Ngdy ktft thric dqt ph6t hdnh: 3111012025.

Di6u 2: Thdng nh{t th6ng qua Danh sich phin ptr6i c6 phi6u thu&ng chi ti6t cho ttrng cfn bQ nhin

vi6n tr6n co s& cric nguy6n tic dfr duqc DHDCD th6ng qua ngiry 2510412026.

Tr6n co so thAo lu4n vi th6ng ntr6t, HOi d6ng quin tri nhAt tri th6ng qua Danh s6ch phdn ph6i

c6 phiriu thucrng chi ti6t cho timg c6n b0 nhdn vi0n (Dinh kDm NShi qryU ndy) tr€nco sd c6c nguyCn

tgc ddduqc OHOCD thdng qua ngdy 2510412026. HQi d6ng qudn tri quy6t dinh kh6ng ph6n phdi

22.ZOO cO phAn dg kitin phan ph6i cho 02 can bQ nhAn vi6n dd nghi vigc. Sd luqng c6 phi6u phdn

ph6i cho 8L c6n bO nhdn vi6n cdn l4i kh6ng thay d6i, theo dirng nhu Ngh! quy€t Dai hQi ddng c6

d6ng th6ng qua ngdy 2510412026.

Di6u 3: Thdng qua phuong 6n dim bio viQc phdt hirnh c6 phi6u il6p rfrng quy ilinh ve t5'16 s& hfru

nudc ngoii:

Trong dqt ph6t hdnh c6 phi6u thuong theo chucrng trinh lga chgn ngudi lao dQng, Cdng ty

kh6ng thgc hiQn ph6t hinh c6 phi6u thucrng cho c6c c6n bQ nh6n vi6n td ngudi nu6c ngodi, do d6

viQc ph6t hdnh c6 phi6u sE d6m b6o tj' lQ so hiru nu6c ngodi theo dring quy <tinh

Di6u 4: Th5ng ntr6t fiy quydn vh giao cho 6ng LO Dinh Thing - Chti tich HQi ddng qu6n tri ki6m

Nguiri il4i diQn theo phfp luft, tri6n khai cfc nQi dung li6n quan tl6n viQc phit hirnh c6 phi6u

thu&ng theo chucrng trinh lga chgn cho ngutri lao dQng, nhu sau:

- euy6t dinh thoi gian phrlt hdnh vd lqa chgn thoi di6m ph6t hdnh cd phi6u thucrng theo chucrng

trinh lya chgn cho nguoi lao d6ng;

- ph6 chuAn vd chinh sira, b6 sung c6c tdi liQu li6n quan d6n viQc dAng ky ph6t hdnh c6 phitiu

thucrng theo chuong trinh lga chgn cho ngudi lao dQng theo y6u cAu cria Uy ban Chrmg kho6n

Nhi nu6c (n6u c6);

- TO chric thgc hiQn c6c thir tpc cAn thitit li6n quan d6n hodn t6t viQc ph6t hdnh, <l6ng kf luu ky

vir ni6m y6t b6 sung d6i v6i sd lugng cO phiiSu ph6t hdnh c6 phitiu thuong theo chuong trinh lga

chon cho nguoi lao dQng, d6m b6o qry6n lgi cua c6 d6ng vd tudn thir quy ilinh cira ph6p luQt,

rli6u lQ C6ng tY;

- Thgc hiQn viQc sua d6i, bi5 sung DiAu l0 COng ty, Gi6y chung nhfn ddng ky doanh nghiCp sau

khi hodn t6t dqt ph6t hdnh;

- Cdccdng vi6c cAn thi6t kh6c c6 li6n quan d6n dqt ph6t hdnh c6 phitiu ph6t hdnh c6 phi6u thucrng

theo chuong trinh lqa chgn cho ngu<ri lao dQng.

Diiju 5: Cfc thirnh vi6n HQi tl6ng Quin tri, Ban ilidu hirnh C6ng

nhffn c6 li6n quan chiu trrich nhiQm thi hinh Nghi quy6t niy.
ty, cdc phdng ban don vi vir cf

/t''

Nghi quy6t ndy c6 hiQu lgc k6 tt ngdy kf./

DONG QUAN TRI

HDQT

Noi nhAn:

- Nhu Didu 5;

- Ltru. Lt oixn rHANG



DANH SACH PHAN PHOI CO PHIEU TTTTIOT,IC ESOP 2026

(Kdm theo Nghi quyil HDQT s6 S7/BB.HD}T-NK5 ngdv l8/07/2026)
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56 CP iluqc nh$n
(lAm trdn) (theo

phrong 6n dil tluqc

DHDCD thdng qua

s6 Ce augc
nhin thqrc tii

Ghi chti

I Trinh Dinh Cucrng TV HDQT 4,0 10,0 16.200 r 6.200

2 Dinh Ngqc Chdu Huong TV HDQT 2,0 10,0 12.800 12.800

J TrAn Thi Thu TV HEQT 1,0 10,0 l L000

4 L€ Dinh Thing CT.HDQT 24,3 r 0,96 t2,0 339.700

5 Nguy6n V[n Da Ph6 CT 25,3 5,21 10,0 145.300 1 45.300

6 TrAn Gia Phric TGD I 8,1 5,21 t0,0 140.300 I 40.300 --\
Hoa PTGD 2r,0 'l 71 8,0 87.600 87.600

8 Nguy€n V[n PTGD 18,8 3,66 8,0 84.800 84.800

9 Nguy6n Thi Thanh Phuong KTT 21,8 3,30 6,0 63.600 63.600 \z

l0 Tr6n Xudn B6u TP. KT.TC 3,8 2,96 4,5 35.300 35.300 ERA, a

ll TrAn D6c Th6ng PP. VT.TB 8,5 2,67 4,0 32. I 00 32.100 -olN65 7

l2 Pham Vdn Manh TP HCNS 4,5 2,71 4,0 29.700 29.700

l3 Biri Dinh Phong TP.K6 hoach 21,8 2,81 55 53.000 53.000 35

l4 Bti H[u Quy6n GD. Ban PTDA 4,3 2,89 4,5 35.000 35.000

t5 L0 TrAn M4nh Cutrng PP. KT.TC 16,3 2,31 3,s 31.000 3l .000

t6 Nguy6n V[n Quang CHT VTCP 3,8 2,42 4,0 26.400 26.400

17 GD. Chi nhrinh 2,82 4,0 3 r .600 3 1.600

l8 D[ng CHP, VTCP t4,7 2,16 3,0 26.000 26 000

l9 L€ Thi Hanh PP. K6 toan 13,2 1,94 3,0 23,3 00 23.300

20 Th6i 86 S6ng PP. Vat tu 21,4 1,50 ,< 23.900 23 900

2l Trdn Ut Lu6ng Trudng ban AT 12,3 1,40 3,0 18.800 18.800

22 Nguy6n Thi Thu H[ng Trq l! CTHEQT 4,3 I,60 3,0 14.700 t4.700

23 L0 Nguy6n Trudng H6i kg thuat 13,3 1,93 4,0 28.100 28. l 00

24 H6 Vdn Qudc Trudng Blook 4,9 2,08 ,< 16.100 16.100

25 Hodng Nggc Ph[ CHT D4i Dfrng 4,7 2,11 ,5 16.100 16.100

26 Truong Hung Nhdn Ph6 ban 13,3 1,49 3,0 20. I 00 20. I 00

27

Tran Thi Nguy6n Thny

Phuqng
PP. K0 hoach

5,8 1,50 2,0 I 1.400 I 1.400

28 L€ Ngqc Y€n DQi trucrng CK 17,3 t,67 2,5 22.100 22.100

29 T4 Thi Bich Ngqc Xti toan 20,9 t,25 2.0 20.500 20.500

30 ThiAu Van Cudng ky thuat 14,8 1,43 2,0 17.200 Di nshi vi6c

3l kti tori,n 16,7 1,27 )n 17.700 17.700

32 Mai Ti6n Dric ky thuat tl,2 1,93 2,0 17.200 17.200

JJ Vfr Xudn Hda nhdn vi6n 13,6 1,43 2,0 r6.400 16.400

34 Pham Vi0t Htng nhdn vi6n 14, I l.?.5 2,0 1 5.800 I 5.800

35 L€ V[n HiQp ky thuat 12,3 1,36 3,0 18.400 18.400

36 N VIn D0 kv thuat I 1,5 1,36 2,0 14.600 14.600

37 Hd Qu6c ky thuat 9.6 1,43 2,0 13.600 I 3.600

38 ky thuat q0 1,48 2,0 13 400 l3.400

39 Nguy6n Dinh Hung kv thuat 9,1 1,44 2,0 13.300 13.300

40 D6 Ki6n thu0t Rg 1,41 ,o I 3.000 I 3.000

41 Manh k! thuQt 9,1 1,25 2,0 t2.400 12 400

42 Nguy6n Chi Thanh ky thuat 6,5 I,56 2,0 12 100 12.100

43 thu0t 7,8 1,25 2,0 11.500 I 1.500

44 Mai Dfc Son Hd ky thuat 7,3 t,43 2,0 12.000 12.000

45 LC Trung Dtng ky thuat 6,4 1,36 2,0 1 l. 100 ll.l00

46 D6 Qu6c Hoen ky thuat 8,6 1,39 0,1 6.200 6.200

47 L0 Thi Thu Thty kti toen 6g l,l5 2,0 10.400 10 400

48 T0 V6n ViQn k! thuft 4,3 1,5 1 2,0 10.400

49 L0 Phuong Hd nhdn vi6n 4,3 1,55 2,0 10.600 10.600

I 1.000

339.700

/_o.6. r

Nguy6n Xudn

Nguydn Ti€n

Nguy6n Thanh Tu6n

Nguy6n V[n Hph

Neuy6n Qu6c

10.400



9.800 9.8001,38 2,0ki thuat 4,3TrAn V[n Hodn50
l l.1002,0 11.1004,3 1,66kv thuat5l Phan Erlc Vinh
3.7001.46 o1 3.700kn thuat 3,852 L€ Van Quydn

8.500 8.5004,3 1,12 2,0kv thuat53 MinhNN
8.7002,0 8.700kt thuet 3,8 t,2454 Vn Van Thing

7.700 7,100r,06 2,0nhAn viOn55 TrAn Thi Tinh
8.8002,0 8.8003,1 1,36kV thuet56 Nguy6n Cao Nggc
6.7000,68 2,0 6.700Van thu 4,9Ph4m Thi Dinh57

16.200 16.20015,2 1,17 2,0rac dac58 L€ Trgng B[c
1,0 5.600 5.600'lq 1,19nhAn vi6n59 Nguy6n Anh Hodng

14.0001,01 1,0 14.000Ldi xe 16,860 Nguy6n Ti6n S!
14.700 14.70013,5 l,t I 2,0Ldi xe61 L€ Truong Nhu

1,0 6.400 6.400\7 1,01L6i xe62 Dodn Thanh Tong
s.2003.9 l,0l t,0 s.200L6i xe63 V[ Thanh Vinh

1,0 10.000 10.00012,3 0,63Tap vu VP64 TrAn ThiHai Y6n

s.8000,56 1,0 5,800Tap vu CC 6,5Luu Thi Thrio65

13.200 13.20016,1 0,89 1,0an todn66 TrAn Minh Lflp

1,0 8.000 8.0008,8 0,79an toen67 TrAn M4nh Cudng

6.6000,88 1,0 6.600an todn 6,468 Nguy6n T6n LQc

5.100 5.1004,0 0,96 1,0an toan69 L0 C6ng Duy

1,0 5.300 5.3004,3 0,95an todn70 Nguy€n Vdn Thrii An
13.4000,99 1,0 13.400NV bio hdnh 15,97l Bti Qu6c Todn

9 000 9.00010,8 0,80 0,80nhAn vi6n72 Nguy6n Dric Thanh

0,5 4.100 4.1 00Co khi- m6y XD 4,3 0,88I-Ing VAn Ti€nls
10.00012.7 l, l0 0,5 10.000Co khi- miy XD74 TrAn Vin B6n

I 1.400 I 1.40015, I 0,87 0,5Co khi- mfy XD75 LC Dinh Htng
0,5 r r.300 l 1.30015,0 0,83Co khi- mdy XD'76 LC Vln Thucrng

l0 8000.88 0,5 10.800Co khi- mdy XD 14,2Biri H0ng Th6i77

10.t0013.2 0,88 0,s 10,100Co khi- mdy XD78 LO Kh[c Nam

5.600 5.60065 0,97 0,5Co khi mdy XD79 Nguy6n VIn HuAn

3.4000,30 3.400Co khi- m6y XD 4,0 0,9080 TrAn Vtu Quai
3.400 3.4004.0 0,84 0,30Co khi- miy XDNguy6n Minh Hdi8l

0,30 3.500 3.s004,3 0,83Co khi- m6y XD82 Miin
3.2000,83 0,5 3.200diQn nu6c 1)Nguy6n Thdnh Ludn83

3.500 3.5003.7 0,78 0,5Co khi- m6y XD84 TrAn Trung Thdnh

0,3 I 1.000 I 1.000t5,4 0,62Bio v085 D6 xuan Gie
8 4000,62 0,3 8.400Bio vQ I 1,6Ddo Trgng Ngg86

8.000 >!4aqI 1,0 0,62 0,386o vQ87 Trjnh Dlng Lufn
Di,nshi vi€c0,3 5.0006,5 0,62Bio v088 Ph4m V6n ViQt

HoLolN6S
trl

TRICoNG TY olcL

Thiins

2.000;000 1:977;800Tdne c6ne
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DICERA HOLDINGS

STOCK COMPANY
THE SOCIALIST REPUBLIC OF VIETNAM

Independence - Freedom - Happiness

TArQ-HDQT.NKS Ho Chi Minh Ciry, July 18, 2026

RESOLUTION OF THE BOARD OF DIRECTORS
DICERA HOLDINGS JOINT STOCK COMPANY

the implementation of the issuance ofbonus shares under the employee stock ownership

plan and the approval of the plan to ensure that the issuance complies with the maximumforeign

ownership ratio)

Pursuant to:

- The Law on Enterprises No. 59/2020/QHl4 passedby the National Assembly onJune 17, 2020,

and its amending and supplementing laws;

- The Law on Securities No. 54/201g/QH|4 passed by the National Assembly of the Socialist

Republic of Vietnam on November 26, 2019, and its amending and supplementing laws;

- Government Decree No. 155/2020/ND-CP dated December 31,2020, detailing the

implementation of a number of articles of the Law on Securities, and Government Decree No'

245/202S/ND-Cp dated september I l, 2025, amending and supplementing a number of articles

of Deuee No. 155/2020/ND-CP;

- The Charter of DICERA Holdings Joint Stock Company;

- Resolution of the 2026 Annual General Meeting of Shareholders No. 01/NQ-EHDCE.2026

dated April 25, 2026;

- Minutes of the BOD meeting No. 87/BB-HDQT.NK5 dated July 18, 2026, of rhe Board o.f

Directors of DICERA Holdings Joint Stock Company,

RESOLVES:

Article 1: Approval of the implementation of the plan for the issuance of bonus shares under the

employee stock ownership plan (ESOP) approved by the General Meeting of Shareholders on

April 25, 2026,specifically as follows:

1. Name of shares: Shares of DICERA Holdings Joint stock company

2. Type of shares: Common shares

3. Par value: \rND 10,000/share.

4. Expected number of shares to be issued: 1,977 ,800 shares'

For clarificotion, based on the 2026 ESOP bonus share distribution list approved by the General

Meetingof Shareholders onApril 25, 2026, as o.f the current date,02 employees have resigned,

and the number of shares expected to be distributed to these 02 employees is 22,200 shares.

Accordingly, the Board of Directors has decided not to distribute 22,200 shares to the 02

resigned employees and to adjust the number of shares expected to be issued under the 2026

ESOP plan down to 1,977,800 shares.

5. Issuance price:Not aPPlicable.

6. Total value of shares issued at par value: '\rND 19,778,000,000.

7 . Issuance ratio (expected number of shares to be issued/number of outstanding shares): l.83Yo

d. Source of capital: From the Company's undistributed net profit after tax as of December 31,

2025 (according to the audited 2025 consolidatedfinancial statements).

g. Transfer restriction: Bonus shares for employees are subject to a transfer restriction of 0l year

from the date of completion of the issuance.

10. Expected issuance time: Expected in Q3l2026,after receiving notification from the Vietnam of



State Securities Commission regarding the receipt of complete issuance report documents.

I l. Issuance of shares under the employee stock ownership plan within the last 12 months:

- Number of shares issued: 2,950,000 shares.

- Date of completion of issuance: October 31,2025.

Article 2zTo unanimously approve the detailed bonus share distribution list for each employee

based on the principles approved by the General Meeting of Shareholders on April25,2026.

Based on discussion and consensus, the Board of Directors unanimously approves the detailed

bonus share distribution list for each employee (attached to this Resolution) based on the principles

approved by the General Meeting of Shareholders on April 25, 2026. The Board of Directors

decides not to distribute the 22,200 shares expected to be distributed to the 02 resigned employees.

The number of shares distributed to the remaining 86 employees remains unchanged, in accordance

with the Resolution of the General Meeting of Shareholders passed on April 25,2026.

Article 3: To approve the plan to ensure that the share issuance complies with regulations on

foreign ownership limits:
In this issuance of bonus shares under the employee stock ownership plan, the Company

will not issue bonus shares to foreign employees; therefore, the share issuance will ensure

compliance with foreign ownership limits in accordance with regulations.

Article 4: To unanimously authorize and assign Mr. Le Dinh Thang - Chairman of the Board of

Directors and Legal Representative, to implement matters related to the issuance of bonus shares

under the employee stock ownership plan, as follows:
, Decide on the issuance schedule and select the timing for the issuance of bonus shares under

the employee stock ownershiP Plan;

- Approve, amend, and supplement documents related to the registration of the issuance of bonus

shares under the employee stock ownership plan as required by the State Securities Commission

(if any);

- Organize the implementation of necessary procedures related to completing the issuance,

depository registration, and additional listing for the number of shares issued under the

employee stock ownership plan, ensuring the rights of shareholders and compliance with the

law and the ComPanY's Charter;

- Carry out amendments and supplements to the Company's Charter and the Enterprise

Registration Certificate after completing the issuance;

Other necessary tasks related to the issuance of bonus shares under the employee stock

ownership plan.

Article 5: Members of the Board of Directors, the Board of Management, relevant departments,

and individuals are responsible for implementing this Resolution.

This Resolution takes effect from the date of signing.

ON BEHALF OF THE BOARD OF DIRECTORS

CHAIRMAN OF THE BOARD OF DIRECTORS

Recipients:

- As Article 5;

- Filed. LE DINH THANG
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