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VIETNAM 

pprov3he Policy on Bonus Share Issuance for VIB Employees in 2026 and the List of Employees 

Receive Bonus Shares in 2026 

BOARD OF DIRECTORS 

Pursuant to the Charter of Vietnam International Commercial Joint Stock Bank (VIB); 

Pursuant to the Regulation on Organization and Operation of the Board of Directors No. 1003.BOD - 2024(1) dated 

July 1, 2024; 

Pursuant to the Meeting minutes of the Board of Directors No. 04 1.26.BOD dated July 2 1r,  2026, 

RESOLVES 

1.0 Approve the Policy on Bonus Share Issuance for VIB Employee in 2026, No. 11 59.HRM, Version 2026 

(1), as attached. 

2.0 Approve the List of Employees Eligible for Bonus Shares, as set out in the Appendix attached to the 

Policy, in accordance with the Appendix issued together with the Policy on Bonus Share Issuance for 

VIB Employee in 2026, No. 11 59.1-IRM,  Version 2026 (1), as attached. 

3.0 Approve the bonus share allocation plan (details are provided in Section 2.2 of the CEO's Proposal 

No. 218312.26 dated 17 July 2026). 

The allocation of bonus shares shall be carried out in accordance with the principles stipulated in the 

2026 Employee Bonus Share Issuance Policy. Fractional shares arising from rounding and any shares 

remaining undistributed shall be handled in accordance with the provisions of the Policy. 

4.0 Assign the Chief Executive Officer (CEO) to organize and implement the approved contents and the 

2026 Employee Bonus Share Issuance Policy; and to submit to the Board of Directors (BOD) for review 

and approval any matters falling within the BOD's authority as prescribed in the Policy 

5.0 This Resolution shall take effect from the date of signing. The Chief Executive Officer shall be 

responsible for directing relevant units and individuals to implement this Resolution. 

For and on behalf of the Board of Directors 

Chairman of the Board 

(Signed) 

Dang KhacVy 

Recipients: 
- Members of BOD, Members of BOS; 

- CEO, HR, CBTT; 
- BOO Secretariat. 











Drafted by: 	HR 	 Number: 	 1 159.HRM 

Approved by: 	Board of Directors 	 Version: 	 2026(l) 

Signature: 	 Effective date: 	21.07.2026 

For and on behalf of Board of L.rectors 

Chairman of The Board of Directors 

TUOHGICô 	\O\\ 

name: 	Policy on Bonus Share Issuance for VIB Employees in 2026 

Document type: 	Policy 

Purpose: 	 To prescribe the principles, eligibility requirements, implementation procedures, 

and responsibilities of relevant units in connection with the issuance of Bonus 

Shares to VIB Employeess under the 2026 Employees Share Ownership Program 

(ESOP) 

Scope: 	 Applicable to the 2026 issuance of Bonus Shares to Employees 

POLICY PROVISIONS 
CID 

THU 
1.0 	Basis for implementation * 
- 	Pursuant to Official Letter No. 5444/NHNN-QLGS dated 24 June 2026 issued by the State Bank of 

Vietnam approving VIB's proposal for charter capital increase, including the issuance of shares under 

the Employee Share Ownership Program (ESOP) as part of the 2026 charter capital increase plan, 

which was approved under the following resolutions: 

• Resolution No. 1.001 .26.GSM dated 8 April 2026 of VIB's General Meeting of Shareholders; 

• Resolution No. 024.26.BOD.1 dated 6 May 2026 and Resolution No. 024.26.80D.2 dated 6 May 

2026 of VIB's Board of Directors 

In accordance with the above-mentioned resolutions and approval letter, the total number of shares 

to be issued under the Employee Share Ownership Program is 8,000,000 Bonus Shares, with a total 

issuance value of VN D 80,000,000,000 

2.0 Eligible Employee and Eligibility Criteria 

- 	Employees eligible for consideration for Bonus Shares must be employed under fixed-term or 

indefinite-term employment contracts, have received a 2025 Performance Rating of "Meets Standard" 

or above, and fall within one of the following Job Band according to HR data as of 31 Oct. 2025: 

• Executive Manager ("EM"); 

• General Manager ("GM); 

• Middle Manager ("MM"); 

• Senior Professional ("PRO")' 

Comprising professional management positions and expert/professional roles within the Bank's business, 
operational, and support functions 
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Employees falling within any of the following categories shall not be eligible for consideration for the 

allocation of Bonus Shares 

Employees who have violated labour discipline or internal regulations, including those who (I) 

were subject to an effective labour disciplinary decision in 2026 involving an extended salary 
increase period or a more severe disciplinary measure; (ii) are under investigation for violations 
pursuant to a decision of VIB or a relevant competent authority; or (iii) have been identified in 

inspection conclusions issued by the SBV or other competent authorities, or in inspection reports, 

audit reports, or internal fraud investigation reports prepared by VIB, as having breached VIBs 

internal regulations or applicable laws, but have not yet been subject to disciplinary action or 

where the statutory limitation period for disciplinary action has expired; 

• Employees who have submitted a resignation or requested termination of their employment 

contract and/or are undergoing employment termination procedures with VIB; 

• Employees whose employment contracts are temporarily suspended in accordance with 

applicable labour laws as of the list finalization date 

As of the list finalisation date of 25 June 2026, a total of 890 Employees satisfied the eligibility criteria 

for Bonus Share allocation. The list of eligible Employee was established based on VIBs HR data as of 

31 Oct 2025 and VIB's regulations governing job position management and classification 

3.0 Principles for allocating Bonus Shares 

3.1 Allocation of Bonus Shares to the Head of Wholesale Banking and the Head of Retail Banking (Head of 

RB) cum Head of Cards and Unsecured Personal Loans (Head of Card&UPL) 

Head of WB shall be allocated 1,500,000 Bonus Shares in recognition of leadership and outstanding 
performance in driving the WB Division's achievements during 2025, including successful delivery of 

the Division's profit before tax target (increased 54% compared to 2024), and a 58% year on year 

increase in outstanding loan portfolio, while maintaining sound credit quality; 

Head of RB aim Head of Card & UPL shall be allocated 590,000 Bonus Shares in recognition of 

leadership and contribution to achieving the Division's key business objectives for 2025 and 

enhancing its overall operating efficiency. Particular recognition is given to the outstanding growth 

of the credit card business, with the number of cards in circulation reaching the milestone of one 

million cards. 

3.2 Allocation of Bonus Shares to eligible Employees 

The remaining 5,910,000 Bonus Shares shall be allocated among Employees who satisfy the eligibility 

criteria set out in Section 2.0 of this Policy 

The number of bonus shares allocated to each Employee shall be calculated using the following 

formula: 

Allocated Bonus 	= Base Bonus 	+ Contribution based x Fund 	balancing 

Shares 	 Shares 	 LBonus Shares 	adjustment coefficient 

Where: 

a) Allocated Bonus Shares: 

Allocated Bonus Shares means the total number of Bonus Shares allocated to an Employee after 

applying the above formula. The calculated result shall be rounded down to the nearest whole share. 

b) Base Bonus Shares 
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Base Bonus Shares means the number of Bonus Shares determined based on the Base Bonus Share 
entitlement applicable to the relevant Job Band and the Employees actual service ratio in 2025, 
calculated as follows: 

Base Bonus Shares = Base Bonus Share entitlement x Actual working time ratio in 2025 

The base Bonus Share amounts applicable to each job level are as follows: 

TI Job Band Base Bonus Share entitlement 

1 EM 12.000 

2 GM 5.500 

3 MM 2.250 

4 PRO 850 

C) 	Contribution based Bonus Shares: 

Contribution based Bonus Shares means the number of Bonus Shares allocated based on an 

assessment of an Employee's contribution during 2025 to business performance; operational 

excellence; transformation initiatives; and other significant contributions to VIB.The number of shares 
shall be calculated according to the following formula: 

Contribution based Bonus Shares = Contribution coefficient x Employee's base Bonus Shares 

determined under Point (b) of this Section 

The applicable Contribution coefficient for each Job Band is as follows: 

No. Job Band Contribution coefficient (0.15 increment) 

1 EM From 0.OtolO 

2 GM From o.Otol5 

3 MM From O.Otol5 

4 PRO From 0.0 to 20 

d) 	Fund balancing adjustment coefficient 

The coefficient applied to contribution based bonus shares to ensure that the total number of 

allocated bonus shares does not exceed the bonus share pool approved by the Board of Directors. 

4.0 Bonus Share Issuance Process 

4.1 Finalization of the Preliminary List of Eligible Employees 

- 	The preliminary list of Employees eligible for Bonus Share allocation finalized as of 25 June 2026, and 

comprises 890 Employees, as detailed in the Appendix attached to this Policy 

4.2 Cancellation of entitlement to Bonus Shares 

- 	From the date on which the preliminary list of eligible Employees is finalized until immediately prior 
to the implementation of the Bonus Share issuance in accordance with the notice issued by the State 

Securities Commission ("SSC") and VIB's internal announcement, where an Employee is determined to 

no longer satisfy the eligibility criteria set out in Section 2.0 of this Policy, such Employee's entitlement 
to receive Bonus Shares shall be cancelled and the Employees shall be excluded from the final list of 
Employees eligible to receive Bonus Shares. 

4.3 Additional allocation of Bonus Shares 

- 	Odd shares resulting from the rounding principle, undistributed shares, and Bonus Shares made 
available as a result of the cancellation of Bonus Share entitlements under Section 4.2 shall be 
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reallocated to Employees who fully satisfy the eligibility criteria set out in Section 2.0 of this Policy, 

based on the preliminary list of eligible Employees approved by the Board of Directors; 

Such additional allocation shall be determined based on the recognized level of each Employee's 

contribution and in accordance with the Bonus Share allocation principles set out in Section 3.0 of this 

Policy; 

The CEO shall submit the proposed additional allocation plan, together with the list of Employees 
eligible for such additional allocation, to the Board of Directors for consideration and approval 

4.4 Approval of the Final Employees List and Implementation of the Bonus Share issuance 

Upon completion of the procedures referred to in Section 4.2 and 4.3, the CEO shall submit the final 

list of Employees eligible to receive Bonus Shares to the Board of Directors for consideration and 

approval, following which the Bonus Share issuance shall be implemented in accordance with 

applicable laws; 

The Bonus Share issuance shall be carried out in accordance with the procedures, formalities and 

statutory timeline prescribed by applicable laws, based on the written notification issued by the SSC 

4.5 Transfer restrictions 

All Bonus Shares issued to Employees, including shares additionally allocated pursuant to Section 4.3, 
shall be subject to one year transfer restriction period, commencing from the completion date of the 

Bonus Share issuance as announced by VIB. 

4.6 Obligations of Employees receiving Bonus Shares 

- 

	

	Employees receiving Bonus Shares shall be responsible for declaring and fully discharging all 
applicable tax liabilities and any other financial obligations arising from the ownership, receipt and 

transfer of Bonus Shares in accordance with applicable laws 

5.0 Implementation 

- 	The Board of Directors approve this Bonus Share Issuance Policy, the preliminary list of Employees 

eligible to participate in the Bonus Share Issuance Program and the final list of Employees eligible to 

receive Bonus Shares, based on the proposal submitted by the CEO; 

The CEO shall organize and oversee the implementation of this Policy in accordance with the 

resolutions and approvals of the Board of Directors address any matters arising during 

implementation in accordance with this Policy; and submit to the Board of Directors for consideration 

and approval any matters falling within the authority of the Board of Directors under this Policy; 

The Human Resources Division shall serve as the coordinating unit responsible forthe implementation 

of the Bonus Share Issuance Program and shall take the lead in coordinating with Legal Services and 

Corporate Governance Division, Financial Services Division, and Shareholder Management 

Department to complete all procedures relating to the Bonus Share issuance in accordance with 

applicable laws and VIB's internal regulations; 

Upon completion of the Bonus Share issuance, the Human Resources Division shall prepare and 

submit an implementation report to the CEO and the Board of Directors, including: (i) The final list of 

employees receiving Bonus Shares, (ii) The number of Bonus Shares allocated to each Employee, (iii) 

Any issues arising during the implementation process (if any) 

Any matter not expressly provided for in this Policy, or any circumstance arising outside the scope of 

this Policy, shall be handled in accordance with Resolution No. 024.26.BOD2 dated 6 May 2026 of VIB's 

Board of Directors 
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6.0 Amendments 

- 	This Policy may be amended, supplemented or replaced from time to time in order to comply with 

applicable laws or to meet VIB's operational and business requirements. Only the Board of Directors 

shall have the authority to approve such amendments or rephcements 

Version control - three most recent versions 

Document No. Version Date 	Description of amendment 	 Proposed by 

1159.HRM 	2024 (1) 25 Jul. 2024 	New issuance 	 CEO 

11 59.HRM 	2025(l) 19 Jun. 2025 Replaced Policy No. 11 59.HRM, Version 	CEO 

2024(1) 

1 159.HRM 
	

2026(1) 21 Jul. 2026 	Replaced Policy No. 11 59.HRM, Version 
	

CEO 

2025(1) 
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VIB

(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Stt Nhóm CBNV [a] = [b] + [c]

1.0

1 12.0 1,500,000 1,500,000

2 12.0 590,000 590,000

2.0

1 EM 12.0 12,000 5.55 66,600 1.000 66,600 78,600

2 EM 12.0 12,000 4.35 52,200 1.000 52,200 64,200

3 EM 12.0 12,000 4.05 48,600 1.000 48,600 60,600

4 EM 12.0 12,000 3.00 36,000 1.000 36,000 48,000

5 EM 12.0 12,000 2.40 28,800 1.000 28,800 40,800

6 EM 12.0 12,000 2.40 28,800 1.000 28,800 40,800

7 EM 12.0 12,000 2.25 27,000 1.000 27,000 39,000

8 EM 12.0 12,000 1.95 23,400 1.000 23,400 35,400

9 EM 12.0 12,000 1.65 19,800 1.000 19,800 31,800

10 EM 12.0 12,000 1.80 21,600 1.000 21,600 33,600

11 EM 12.0 12,000 0.30 3,600 1.000 3,600 15,600

12 Bùi Công Huân GM 12.0 5,500 2.55 14,025 1.000 14,025 19,525

13 GM 12.0 5,500 3.90 21,450 1.000 21,450 26,950

14 GM 12.0 5,500 3.60 19,800 1.000 19,800 25,300

15 GM 12.0 5,500 3.45 18,975 1.000 18,975 24,475

16 GM 12.0 5,500 12.00 66,000 1.000 66,000 71,500

17 GM 12.0 5,500 3.15 17,325 1.000 17,325 22,825

18 GM 12.0 5,500 2.70 14,850 1.000 14,850 20,350

19 GM 12.0 5,500 2.25 12,375 1.000 12,375 17,875

20 GM 12.0 5,500 2.25 12,375 1.000 12,375 17,875

21 GM 12.0 5,500 5.40 29,700 1.000 29,700 35,200

22 GM 12.0 5,500 1.80 9,900 1.000 9,900 15,400

23 GM 12.0 5,500 1.80 9,900 1.000 9,900 15,400

24 GM 12.0 5,500 1.80 9,900 1.000 9,900 15,400

25 GM 12.0 5,500 1.80 9,900 1.000 9,900 15,400

26 GM 12.0 5,500 2.85 15,675 1.000 15,675 21,175

27 GM 12.0 5,500 5.10 28,050 1.000 28,050 33,550

28 GM 12.0 5,500 1.65 9,075 1.000 9,075 14,575

29 GM 12.0 5,500 1.65 9,075 1.000 9,075 14,575

30 GM 12.0 5,500 1.80 9,900 1.000 9,900 15,400

31 GM 7.1 3,254 3.15 10,251 1.000 10,251 13,504 0.792

32 GM 12.0 5,500 2.55 14,025 1.000 14,025 19,525

33 GM 12.0 5,500 2.10 11,550 1.000 11,550 17,050

34 GM 12.0 5,500 1.35 7,425 1.000 7,425 12,925

35 GM 12.0 5,500 4.65 25,575 1.000 25,575 31,075

36 GM 12.0 5,500 1.20 6,600 1.000 6,600 12,100

37 GM 12.0 5,500 1.95 10,725 1.000 10,725 16,225

38 GM 12.0 5,500 1.95 10,725 1.000 10,725 16,225

39 GM 12.0 5,500 1.95 10,725 1.000 10,725 16,225
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(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Stt Nhóm CBNV [a] = [b] + [c]

40 GM 12.0 5,500 0.90 4,950 1.000 4,950 10,450

41 GM 12.0 5,500 0.75 4,125 1.000 4,125 9,625

42 GM 12.0 5,500 7.35 40,425 1.000 40,425 45,925

43 GM 12.0 5,500 4.05 22,275 1.000 22,275 27,775

44 GM 12.0 5,500 0.60 3,300 1.000 3,300 8,800

45 GM 12.0 5,500 2.55 14,025 1.000 14,025 19,525

46 GM 12.0 5,500 0.45 2,475 1.000 2,475 7,975

47 GM 12.0 5,500 0.45 2,475 1.000 2,475 7,975

48 GM 12.0 5,500 1.65 9,075 1.000 9,075 14,575

49 GM 12.0 5,500 0.30 1,650 1.000 1,650 7,150

50 GM 12.0 5,500 0.30 1,650 1.000 1,650 7,150

51 GM 12.0 5,500 0.15 825 1.000 825 6,325

52 GM 12.0 5,500 0.15 825 1.000 825 6,325

53 GM 3.0 1,390 1.35 1,877 1.000 1,877 3,267 0.153

54 MM 12.0 2,250 9.30 20,925 1.000 20,925 23,175

55 MM 12.0 2,250 7.20 16,200 1.000 16,200 18,450

56 MM 12.0 2,250 7.20 16,200 1.000 16,200 18,450

57 MM 12.0 2,250 7.05 15,863 1.000 15,863 18,112 0.500

58 MM 12.0 2,250 6.45 14,513 1.000 14,513 16,762 0.500

59 MM 12.0 2,250 6.15 13,838 1.000 13,838 16,087 0.500

60 MM 12.0 2,250 6.15 13,838 1.000 13,838 16,087 0.500

61 MM 12.0 2,250 5.70 12,825 1.000 12,825 15,075

62 MM 12.0 2,250 5.70 12,825 1.000 12,825 15,075

63 MM 12.0 2,250 5.70 12,825 1.000 12,825 15,075

64 MM 12.0 2,250 6.60 14,850 1.000 14,850 17,100

65 MM 12.0 2,250 5.40 12,150 1.000 12,150 14,400

66 MM 12.0 2,250 6.15 13,838 1.000 13,838 16,087 0.500

67 MM 12.0 2,250 4.65 10,463 1.000 10,463 12,712 0.500

68 Trà Thanh Phúc MM 12.0 2,250 4.65 10,463 1.000 10,463 12,712 0.500

69 MM 12.0 2,250 12.30 27,675 1.000 27,675 29,925

70 MM 12.0 2,250 4.50 10,125 1.000 10,125 12,375

71 MM 12.0 2,250 4.50 10,125 1.000 10,125 12,375

72 MM 12.0 2,250 4.50 10,125 1.000 10,125 12,375

73 MM 12.0 2,250 4.50 10,125 1.000 10,125 12,375

74 MM 12.0 2,250 4.35 9,788 1.000 9,788 12,037 0.500

75 MM 12.0 2,250 4.35 9,788 1.000 9,788 12,037 0.500

76 MM 12.0 2,250 4.20 9,450 1.000 9,450 11,700

77 MM 12.0 2,250 4.20 9,450 1.000 9,450 11,700

78 MM 12.0 2,250 4.20 9,450 1.000 9,450 11,700

79 MM 12.0 2,250 3.90 8,775 1.000 8,775 11,025

80 MM 12.0 2,250 3.90 8,775 1.000 8,775 11,025

81 MM 12.0 2,250 3.90 8,775 1.000 8,775 11,025

82 MM 12.0 2,250 3.90 8,775 1.000 8,775 11,025

83 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

84 Hoàng Nguyên Danh MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

85 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

86 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

87 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

88 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

89 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500
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(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Stt Nhóm CBNV [a] = [b] + [c]

90 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

91 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

92 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

93 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

94 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

95 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

96 Mai Thanh Bình MM 12.0 2,250 3.60 8,100 1.000 8,100 10,350

97 MM 12.0 2,250 3.60 8,100 1.000 8,100 10,350

98 MM 12.0 2,250 3.60 8,100 1.000 8,100 10,350

99 MM 12.0 2,250 3.60 8,100 1.000 8,100 10,350

100 MM 12.0 2,250 3.60 8,100 1.000 8,100 10,350

101 MM 12.0 2,250 3.60 8,100 1.000 8,100 10,350

102 MM 12.0 2,250 3.45 7,763 1.000 7,763 10,012 0.500

103 MM 7.3 1,369 6.30 8,623 1.000 8,623 9,991 0.875

104 MM 12.0 2,250 3.45 7,763 1.000 7,763 10,012 0.500

105 MM 12.0 2,250 3.30 7,425 1.000 7,425 9,675

106 MM 12.0 2,250 3.30 7,425 1.000 7,425 9,675

107 MM 10.6 1,994 3.90 7,776 1.000 7,776 9,769 0.375

108 MM 12.0 2,250 3.30 7,425 1.000 7,425 9,675

109 MM 12.0 2,250 3.15 7,088 1.000 7,088 9,337 0.500

110 MM 12.0 2,250 3.15 7,088 1.000 7,088 9,337 0.500

111 MM 12.0 2,250 3.15 7,088 1.000 7,088 9,337 0.500

112 MM 12.0 2,250 3.15 7,088 1.000 7,088 9,337 0.500

113 MM 12.0 2,250 3.15 7,088 1.000 7,088 9,337 0.500

114 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

115 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

116 MM 12.0 2,250 3.15 7,088 1.000 7,088 9,337 0.500

117 MM 12.0 2,250 3.00 6,750 1.000 6,750 9,000

118 MM 7.6 1,425 5.25 7,481 1.000 7,481 8,906 0.250

119 MM 12.0 2,250 3.00 6,750 1.000 6,750 9,000

120 MM 12.0 2,250 2.85 6,413 1.000 6,413 8,662 0.500

121 MM 12.0 2,250 4.20 9,450 1.000 9,450 11,700

122 MM 12.0 2,250 2.85 6,413 1.000 6,413 8,662 0.500

123 MM 12.0 2,250 2.70 6,075 1.000 6,075 8,325

124 MM 12.0 2,250 2.70 6,075 1.000 6,075 8,325

125 MM 12.0 2,250 2.70 6,075 1.000 6,075 8,325

126 MM 12.0 2,250 2.70 6,075 1.000 6,075 8,325

127 MM 12.0 2,250 2.70 6,075 1.000 6,075 8,325

128 MM 12.0 2,250 3.45 7,763 1.000 7,763 10,012 0.500

129 MM 12.0 2,250 2.70 6,075 1.000 6,075 8,325

130 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

131 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

132 Võ Hoàng Lân MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

133 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

134 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

135 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

136 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

137 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

138 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

139 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500
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(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Stt Nhóm CBNV [a] = [b] + [c]

140 MM 12.0 2,250 3.60 8,100 1.000 8,100 10,350

141 MM 12.0 2,250 3.15 7,088 1.000 7,088 9,337 0.500

142 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

143 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

144 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

145 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

146 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

147 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

148 MM 12.0 2,250 2.40 5,400 1.000 5,400 7,650

149 MM 12.0 2,250 2.40 5,400 1.000 5,400 7,650

150 MM 12.0 2,250 9.90 22,275 1.000 22,275 24,525

151 MM 12.0 2,250 2.40 5,400 1.000 5,400 7,650

152 MM 12.0 2,250 2.40 5,400 1.000 5,400 7,650

153 MM 12.0 2,250 6.60 14,850 1.000 14,850 17,100

154 MM 12.0 2,250 2.40 5,400 1.000 5,400 7,650

155 MM 12.0 2,250 2.85 6,413 1.000 6,413 8,662 0.500

156 MM 12.0 2,250 2.25 5,063 1.000 5,063 7,312 0.500

157 MM 12.0 2,250 2.25 5,063 1.000 5,063 7,312 0.500

158 MM 12.0 2,250 2.25 5,063 1.000 5,063 7,312 0.500

159 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

160 MM 12.0 2,250 2.70 6,075 1.000 6,075 8,325

161 MM 12.0 2,250 2.70 6,075 1.000 6,075 8,325

162 MM 12.0 2,250 2.25 5,063 1.000 5,063 7,312 0.500

163 MM 12.0 2,250 2.25 5,063 1.000 5,063 7,312 0.500

164 MM 12.0 2,250 14.10 31,725 1.000 31,725 33,975

165 MM 12.0 2,250 2.25 5,063 1.000 5,063 7,312 0.500

166 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

167 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

168 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

169 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

170 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

171 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

172 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

173 MM 12.0 2,250 4.80 10,800 1.000 10,800 13,050

174 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

175 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

176 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

177 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

178 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

179 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

180 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

181 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

182 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

183 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

184 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

185 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

186 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

187 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

188 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

189 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500
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(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Stt Nhóm CBNV [a] = [b] + [c]

190 MM 12.0 2,250 1.80 4,050 1.000 4,050 6,300

191 MM 12.0 2,250 1.80 4,050 1.000 4,050 6,300

192 MM 12.0 2,250 1.80 4,050 1.000 4,050 6,300

193 MM 12.0 2,250 2.85 6,413 1.000 6,413 8,662 0.500

194 MM 12.0 2,250 8.25 18,563 1.000 18,563 20,812 0.500

195 MM 12.0 2,250 1.80 4,050 1.000 4,050 6,300

196 MM 12.0 2,250 1.80 4,050 1.000 4,050 6,300

197 MM 12.0 2,250 2.25 5,063 1.000 5,063 7,312 0.500

198 MM 12.0 2,250 1.80 4,050 1.000 4,050 6,300

199 MM 12.0 2,250 1.65 3,713 1.000 3,713 5,962 0.500

200 MM 12.0 2,250 1.65 3,713 1.000 3,713 5,962 0.500

201 Bùi Hoàng Quân MM 12.0 2,250 1.65 3,713 1.000 3,713 5,962 0.500

202 Cao Thanh Nga MM 12.0 2,250 1.65 3,713 1.000 3,713 5,962 0.500

203 Phan Thanh Long MM 12.0 2,250 1.65 3,713 1.000 3,713 5,962 0.500

204 MM 11.0 2,069 1.80 3,724 1.000 3,724 5,792 0.500

205 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

206 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

207 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

208 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

209 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

210 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

211 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

212 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

213 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

214 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

215 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

216 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

217 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

218 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

219 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

220 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

221 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

222 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

223 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

224 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

225 MM 5.3 994 4.65 4,621 1.000 4,621 5,614 0.687

226 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

227 MM 12.0 2,250 2.25 5,063 1.000 5,063 7,312 0.500

228 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

229 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

230 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

231 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

232 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

233 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

234 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

235 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

236 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

237 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

238 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

239 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500
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(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Stt Nhóm CBNV [a] = [b] + [c]

240 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

241 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

242 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

243 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

244 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

245 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

246 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

247 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

248 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

249 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

250 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

251 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

252 MM 12.0 2,250 2.25 5,063 1.000 5,063 7,312 0.500

253 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

254 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

255 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

256 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

257 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

258 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

259 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

260 MM 12.0 2,250 1.05 2,363 1.000 2,363 4,612 0.500

261 MM 12.0 2,250 1.05 2,363 1.000 2,363 4,612 0.500

262 MM 12.0 2,250 1.05 2,363 1.000 2,363 4,612 0.500

263 MM 12.0 2,250 8.55 19,238 1.000 19,238 21,487 0.500

264 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

265 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

266 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

267 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

268 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

269 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

270 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

271 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

272 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

273 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

274 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

275 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

276 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

277 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

278 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

279 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

280 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

281 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

282 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

283 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

284 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

285 MM 12.0 2,250 3.60 8,100 1.000 8,100 10,350

286 MM 11.8 2,206 0.90 1,986 1.000 1,986 4,191 0.875

287 MM 12.0 2,250 1.80 4,050 1.000 4,050 6,300

288 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

289 Võ Hoàng Sa MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275
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(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Stt Nhóm CBNV [a] = [b] + [c]

290 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

291 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

292 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

293 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

294 Bùi Thanh Tùng MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

295 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

296 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

297 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

298 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

299 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

300 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

301 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

302 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

303 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

304 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

305 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

306 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

307 MM 12.0 2,250 0.75 1,688 1.000 1,688 3,937 0.500

308 MM 12.0 2,250 0.75 1,688 1.000 1,688 3,937 0.500

309 MM 12.0 2,250 0.75 1,688 1.000 1,688 3,937 0.500

310 Ngô Vinh Phúc MM 12.0 2,250 0.75 1,688 1.000 1,688 3,937 0.500

311 MM 12.0 2,250 0.75 1,688 1.000 1,688 3,937 0.500

312 MM 7.4 1,381 1.80 2,486 1.000 2,486 3,867 0.500

313 MM 12.0 2,250 0.75 1,688 1.000 1,688 3,937 0.500

314 MM 12.0 2,250 0.75 1,688 1.000 1,688 3,937 0.500

315 MM 12.0 2,250 0.75 1,688 1.000 1,688 3,937 0.500

316 MM 12.0 2,250 0.75 1,688 1.000 1,688 3,937 0.500

317 MM 7.9 1,481 1.50 2,222 1.000 2,222 3,703 0.125

318 MM 12.0 2,250 0.60 1,350 1.000 1,350 3,600

319 MM 11.6 2,175 0.75 1,631 1.000 1,631 3,806 0.250

320 MM 12.0 2,250 0.60 1,350 1.000 1,350 3,600

321 MM 12.0 2,250 0.60 1,350 1.000 1,350 3,600

322 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

323 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

324 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

325 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

326 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

327 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

328 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

329 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

330 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

331 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

332 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

333 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

334 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

335 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

336 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

337 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

338 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

339 Lê Thanh Toàn MM 11.8 2,206 0.45 993 1.000 993 3,199 0.063
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(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Stt Nhóm CBNV [a] = [b] + [c]

340 MM 5.9 1,100 6.90 7,590 1.000 7,590 8,690

341 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

342 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

343 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

344 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

345 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

346 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

347 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

348 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

349 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

350 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

351 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

352 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

353 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

354 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

355 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

356 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

357 Cung Quang Thanh MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

358 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

359 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

360 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

361 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

362 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

363 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

364 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

365 MM 6.8 1,275 1.50 1,913 1.000 1,913 3,187 0.500

366 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

367 MM 11.5 2,156 0.45 970 1.000 970 3,126 0.563

368 MM 10.9 2,044 0.45 920 1.000 920 2,963 0.438

369 MM 12.0 2,250 0.30 675 1.000 675 2,925

370 MM 12.0 2,250 0.30 675 1.000 675 2,925

371 MM 5.5 1,038 1.95 2,023 1.000 2,023 3,060 0.625

372 MM 12.0 2,250 0.30 675 1.000 675 2,925

373 MM 8.2 1,531 0.90 1,378 1.000 1,378 2,909 0.375

374 MM 4.9 913 2.10 1,916 1.000 1,916 2,828 0.750

375 MM 12.0 2,250 0.30 675 1.000 675 2,925

376 MM 9.7 1,813 0.45 816 1.000 816 2,628 0.125

377 MM 7.8 1,469 0.90 1,322 1.000 1,322 2,790 0.625

378 MM 12.0 2,250 0.15 338 1.000 338 2,587 0.500

379 MM 9.9 1,856 0.45 835 1.000 835 2,691 0.563

380 MM 12.0 2,250 0.15 338 1.000 338 2,587 0.500

381 MM 12.0 2,250 0.15 338 1.000 338 2,587 0.500

382 MM 9.6 1,800 0.45 810 1.000 810 2,610

383 MM 12.0 2,250 0.15 338 1.000 338 2,587 0.500

384 MM 12.0 2,250 0.15 338 1.000 338 2,587 0.500

385 MM 12.0 2,250 0.15 338 1.000 338 2,587 0.500

386 MM 12.0 2,250 0.15 338 1.000 338 2,587 0.500

387 MM 4.8 906 1.80 1,631 1.000 1,631 2,537 0.500

388 MM 6.9 1,300 0.90 1,170 1.000 1,170 2,470

389 MM 7.2 1,356 0.90 1,221 1.000 1,221 2,576 0.875
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(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Stt Nhóm CBNV [a] = [b] + [c]

390 MM 5.3 994 1.50 1,491 1.000 1,491 2,484 0.375

391 MM 12.0 2,250 0.15 338 1.000 338 2,587 0.500

392 MM 9.0 1,681 0.45 757 1.000 757 2,437 0.813

393 MM 12.0 2,250 1.000 2,250

394 MM 12.0 2,250 1.000 2,250

395 MM 8.7 1,625 0.45 731 1.000 731 2,356 0.250

396 MM 6.5 1,213 0.90 1,091 1.000 1,091 2,303 0.750

397 MM 6.5 1,213 0.90 1,091 1.000 1,091 2,303 0.750

398 MM 7.0 1,306 0.75 980 1.000 980 2,285 0.938

399 MM 3.9 731 1.95 1,426 1.000 1,426 2,157 0.188

400 MM 6.0 1,119 0.90 1,007 1.000 1,007 2,125 0.625

401 Châu Duy An MM 8.7 1,638 0.15 246 1.000 246 1,883 0.125

402 MM 5.5 1,025 0.75 769 1.000 769 1,793 0.750

403 MM 5.1 950 0.90 855 1.000 855 1,805

404 MM 4.4 825 1.20 990 1.000 990 1,815

405 MM 4.6 863 0.90 776 1.000 776 1,638 0.750

406 MM 4.4 825 0.90 743 1.000 743 1,567 0.500

407 MM 3.7 688 0.90 619 1.000 619 1,306 0.250

408 MM 5.0 938 0.45 422 1.000 422 1,359 0.375

409 MM 4.4 825 0.45 371 1.000 371 1,196 0.250

410 MM 3.2 594 0.90 534 1.000 534 1,128 0.125

411 MM 3.5 650 0.60 390 1.000 390 1,040

412 MM 3.0 569 0.75 427 1.000 427 995 0.313

413 PRO 11.0 779 16.50 12,856 1.000 12,856 13,635 0.417

414 PRO 12.0 850 10.80 9,180 1.000 9,180 10,030

415 PRO 12.0 850 5.55 4,718 1.000 4,718 5,567 0.500

416 PRO 12.0 850 10.95 9,308 1.000 9,308 10,157 0.500

417 PRO 12.0 850 13.65 11,603 1.000 11,603 12,452 0.500

418 PRO 12.0 850 11.25 9,563 1.000 9,563 10,412 0.500

419 PRO 12.0 850 10.80 9,180 1.000 9,180 10,030

420 PRO 12.0 850 10.80 9,180 1.000 9,180 10,030

421 PRO 12.0 850 5.55 4,718 1.000 4,718 5,567 0.500

422 PRO 12.0 850 10.50 8,925 1.000 8,925 9,775

423 PRO 12.0 850 10.05 8,543 1.000 8,543 9,392 0.500

424 PRO 12.0 850 9.90 8,415 1.000 8,415 9,265

425 PRO 12.0 850 11.25 9,563 1.000 9,563 10,412 0.500

426 PRO 12.0 850 11.25 9,563 1.000 9,563 10,412 0.500

427 PRO 12.0 850 9.45 8,033 1.000 8,033 8,882 0.500

428 Võ Chí Công PRO 12.0 850 9.15 7,778 1.000 7,778 8,627 0.500

429 PRO 12.0 850 9.15 7,778 1.000 7,778 8,627 0.500

430 PRO 12.0 850 9.15 7,778 1.000 7,778 8,627 0.500

431 PRO 12.0 850 9.15 7,778 1.000 7,778 8,627 0.500

432 PRO 12.0 850 16.35 13,898 1.000 13,898 14,747 0.500

433 PRO 12.0 850 9.00 7,650 1.000 7,650 8,500

434 PRO 12.0 850 8.70 7,395 1.000 7,395 8,245

435 PRO 12.0 850 8.55 7,268 1.000 7,268 8,117 0.500

436 PRO 12.0 850 8.40 7,140 1.000 7,140 7,990

437 PRO 12.0 850 8.25 7,013 1.000 7,013 7,862 0.500

438 PRO 12.0 850 8.25 7,013 1.000 7,013 7,862 0.500

439 PRO 12.0 850 8.25 7,013 1.000 7,013 7,862 0.500
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(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Stt Nhóm CBNV [a] = [b] + [c]

440 PRO 12.0 850 8.25 7,013 1.000 7,013 7,862 0.500

441 PRO 12.0 850 8.25 7,013 1.000 7,013 7,862 0.500

442 PRO 12.0 850 8.10 6,885 1.000 6,885 7,735

443 PRO 12.0 850 8.10 6,885 1.000 6,885 7,735

444 PRO 12.0 850 9.75 8,288 1.000 8,288 9,137 0.500

445 PRO 12.0 850 7.95 6,758 1.000 6,758 7,607 0.500

446 PRO 12.0 850 7.95 6,758 1.000 6,758 7,607 0.500

447 PRO 12.0 850 7.95 6,758 1.000 6,758 7,607 0.500

448 PRO 12.0 850 7.95 6,758 1.000 6,758 7,607 0.500

449 PRO 12.0 850 7.80 6,630 1.000 6,630 7,480

450 PRO 12.0 850 7.80 6,630 1.000 6,630 7,480

451 PRO 12.0 850 7.80 6,630 1.000 6,630 7,480

452 PRO 12.0 850 7.65 6,503 1.000 6,503 7,352 0.500

453 PRO 12.0 850 7.50 6,375 1.000 6,375 7,225

454 PRO 12.0 850 7.50 6,375 1.000 6,375 7,225

455 PRO 12.0 850 7.50 6,375 1.000 6,375 7,225

456 PRO 12.0 850 7.35 6,248 1.000 6,248 7,097 0.500

457 PRO 12.0 850 7.35 6,248 1.000 6,248 7,097 0.500

458 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

459 PRO 12.0 850 14.55 12,368 1.000 12,368 13,217 0.500

460 PRO 12.0 850 7.20 6,120 1.000 6,120 6,970

461 PRO 12.0 850 7.05 5,993 1.000 5,993 6,842 0.500

462 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

463 PRO 12.0 850 7.05 5,993 1.000 5,993 6,842 0.500

464 PRO 12.0 850 10.50 8,925 1.000 8,925 9,775

465 PRO 10.6 748 7.95 5,950 1.000 5,950 6,698 0.826

466 PRO 12.0 850 6.75 5,738 1.000 5,738 6,587 0.500

467 PRO 12.0 850 6.75 5,738 1.000 5,738 6,587 0.500

468 PRO 12.0 850 6.75 5,738 1.000 5,738 6,587 0.500

469 PRO 12.0 850 6.60 5,610 1.000 5,610 6,460

470 PRO 12.0 850 6.60 5,610 1.000 5,610 6,460

471 PRO 12.0 850 6.60 5,610 1.000 5,610 6,460

472 PRO 12.0 850 5.85 4,973 1.000 4,973 5,822 0.500

473 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

474 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

475 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

476 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

477 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

478 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

479 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

480 Ngô Long Quân PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

481 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

482 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

483 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

484 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

485 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

486 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

487 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

488 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

489 PRO 12.0 850 6.30 5,355 1.000 5,355 6,205
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(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Stt Nhóm CBNV [a] = [b] + [c]

490 PRO 12.0 850 6.30 5,355 1.000 5,355 6,205

491 PRO 12.0 850 6.30 5,355 1.000 5,355 6,205

492 PRO 12.0 850 6.30 5,355 1.000 5,355 6,205

493 PRO 12.0 850 6.30 5,355 1.000 5,355 6,205

494 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

495 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

496 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

497 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

498 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

499 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

500 Hoàng Thanh Tùng PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

501 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

502 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

503 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

504 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

505 Cao Hoàng Minh PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

506 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

507 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

508 PRO 12.0 850 6.00 5,100 1.000 5,100 5,950

509 PRO 9.9 701 7.50 5,259 1.000 5,259 5,960 0.625

510 PRO 12.0 850 6.00 5,100 1.000 5,100 5,950

511 PRO 12.0 850 6.00 5,100 1.000 5,100 5,950

512 PRO 12.0 850 6.00 5,100 1.000 5,100 5,950

513 PRO 12.0 850 5.85 4,973 1.000 4,973 5,822 0.500

514 PRO 12.0 850 5.85 4,973 1.000 4,973 5,822 0.500

515 PRO 12.0 850 5.85 4,973 1.000 4,973 5,822 0.500

516 PRO 12.0 850 4.35 3,698 1.000 3,698 4,547 0.500

517 PRO 12.0 850 5.70 4,845 1.000 4,845 5,695

518 PRO 12.0 850 5.70 4,845 1.000 4,845 5,695

519 PRO 12.0 850 5.70 4,845 1.000 4,845 5,695

520 PRO 12.0 850 5.70 4,845 1.000 4,845 5,695

521 PRO 12.0 850 9.30 7,905 1.000 7,905 8,755

522 PRO 12.0 850 5.70 4,845 1.000 4,845 5,695

523 PRO 12.0 850 5.70 4,845 1.000 4,845 5,695

524 PRO 12.0 850 6.60 5,610 1.000 5,610 6,460

525 PRO 12.0 850 5.55 4,718 1.000 4,718 5,567 0.500

526 PRO 12.0 850 5.55 4,718 1.000 4,718 5,567 0.500

527 PRO 12.0 850 5.55 4,718 1.000 4,718 5,567 0.500

528 PRO 10.8 765 6.15 4,705 1.000 4,705 5,469 0.750

529 PRO 12.0 850 7.20 6,120 1.000 6,120 6,970

530 PRO 12.0 850 5.40 4,590 1.000 4,590 5,440

531 PRO 4.5 321 16.05 5,154 1.000 5,154 5,474 0.944

532 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

533 PRO 12.0 850 5.40 4,590 1.000 4,590 5,440

534 PRO 12.0 850 8.85 7,523 1.000 7,523 8,372 0.500

535 Võ Lê Thanh Tùng PRO 12.0 850 5.25 4,463 1.000 4,463 5,312 0.500

536 PRO 12.0 850 12.45 10,583 1.000 10,583 11,432 0.500

537 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

538 PRO 12.0 850 8.85 7,523 1.000 7,523 8,372 0.500

539 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

Page 11 of 18



(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Stt Nhóm CBNV [a] = [b] + [c]

540 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

541 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

542 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

543 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

544 Lê Quý Phúc PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

545 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

546 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

547 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

548 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

549 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

550 PRO 10.7 760 5.70 4,334 1.000 4,334 5,093 0.861

551 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

552 Phan Thanh Huy PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

553 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

554 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

555 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

556 PRO 12.0 850 7.80 6,630 1.000 6,630 7,480

557 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

558 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

559 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

560 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

561 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

562 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

563 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

564 PRO 12.0 850 8.55 7,268 1.000 7,268 8,117 0.500

565 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

566 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

567 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

568 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

569 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

570 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

571 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

572 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

573 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

574 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

575 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

576 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

577 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

578 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

579 Lê Thành Long PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

580 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

581 Chu Mai Phong PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

582 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

583 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

584 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

585 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

586 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

587 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

588 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

589 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500
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(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Stt Nhóm CBNV [a] = [b] + [c]

590 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

591 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

592 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

593 PRO 12.0 850 6.60 5,610 1.000 5,610 6,460

594 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

595 PRO 9.6 678 6.15 4,167 1.000 4,167 4,845 0.118

596 PRO 12.0 850 6.00 5,100 1.000 5,100 5,950

597 PRO 12.0 850 6.00 5,100 1.000 5,100 5,950

598 Lê Hà Chi PRO 12.0 850 5.40 4,590 1.000 4,590 5,440

599 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

600 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

601 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

602 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

603 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

604 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

605 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

606 PRO 12.0 850 12.15 10,328 1.000 10,328 11,177 0.500

607 PRO 12.0 850 8.25 7,013 1.000 7,013 7,862 0.500

608 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

609 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

610 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

611 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

612 PRO 10.9 770 5.10 3,926 1.000 3,926 4,695 0.306

613 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

614 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

615 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

616 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

617 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

618 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

619 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

620 PRO 12.0 850 8.10 6,885 1.000 6,885 7,735

621 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

622 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

623 PRO 12.0 850 8.10 6,885 1.000 6,885 7,735

624 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

625 PRO 11.5 817 4.65 3,799 1.000 3,799 4,615 0.736

626 PRO 12.0 850 4.35 3,698 1.000 3,698 4,547 0.500

627 PRO 12.0 850 4.35 3,698 1.000 3,698 4,547 0.500

628 PRO 12.0 850 4.35 3,698 1.000 3,698 4,547 0.500

629 PRO 12.0 850 4.35 3,698 1.000 3,698 4,547 0.500

630 PRO 12.0 850 4.35 3,698 1.000 3,698 4,547 0.500

631 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

632 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

633 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

634 PRO 12.0 850 4.20 3,570 1.000 3,570 4,420

635 PRO 12.0 850 4.20 3,570 1.000 3,570 4,420

636 PRO 12.0 850 4.20 3,570 1.000 3,570 4,420

637 PRO 12.0 850 4.20 3,570 1.000 3,570 4,420

638 PRO 12.0 850 4.20 3,570 1.000 3,570 4,420

639 Hoàng Gia Lê PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500
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(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Stt Nhóm CBNV [a] = [b] + [c]

640 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

641 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

642 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

643 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

644 PRO 11.4 808 4.35 3,513 1.000 3,513 4,320 0.125

645 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

646 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

647 Phan Bích Vân PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

648 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

649 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

650 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

651 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

652 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

653 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

654 PRO 12.0 850 5.25 4,463 1.000 4,463 5,312 0.500

655 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

656 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

657 PRO 12.0 850 5.25 4,463 1.000 4,463 5,312 0.500

658 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

659 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

660 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

661 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

662 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

663 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

664 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

665 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

666 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

667 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

668 PRO 12.0 850 7.80 6,630 1.000 6,630 7,480

669 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

670 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

671 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

672 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

673 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

674 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

675 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

676 PRO 9.8 692 4.80 3,321 1.000 3,321 4,012 0.472

677 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

678 PRO 5.0 352 10.35 3,641 1.000 3,641 3,992 0.993

679 PRO 9.7 685 4.80 3,287 1.000 3,287 3,971 0.389

680 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

681 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

682 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

683 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

684 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

685 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

686 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

687 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

688 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

689 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500
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(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Stt Nhóm CBNV [a] = [b] + [c]

690 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

691 PRO 12.0 850 6.60 5,610 1.000 5,610 6,460

692 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

693 PRO 12.0 850 7.35 6,248 1.000 6,248 7,097 0.500

694 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

695 PRO 12.0 850 11.25 9,563 1.000 9,563 10,412 0.500

696 Lê Hoàng Oanh PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

697 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

698 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

699 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

700 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

701 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

702 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

703 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

704 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

705 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

706 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

707 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

708 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

709 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

710 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

711 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

712 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

713 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

714 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

715 Phan Huy Hoàng PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

716 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

717 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

718 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

719 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

720 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

721 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

722 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

723 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

724 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

725 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

726 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

727 Lê Thành Phát PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

728 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

729 Lê Bình Nam PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

730 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

731 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

732 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

733 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

734 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

735 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

736 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

737 Mai Trâm Anh PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

738 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

739 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500
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(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Stt Nhóm CBNV [a] = [b] + [c]

740 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

741 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

742 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

743 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

744 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

745 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

746 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

747 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

748 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

749 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

750 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

751 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

752 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

753 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

754 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

755 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

756 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

757 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

758 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

759 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

760 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

761 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

762 PRO 9.0 635 4.95 3,144 1.000 3,144 3,779 0.076

763 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

764 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

765 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

766 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

767 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

768 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

769 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

770 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

771 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

772 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

773 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

774 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

775 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

776 PRO 12.0 850 3.30 2,805 1.000 2,805 3,655

777 PRO 9.4 668 4.50 3,007 1.000 3,007 3,675 0.069

778 PRO 12.0 850 3.30 2,805 1.000 2,805 3,655

779 PRO 12.0 850 3.30 2,805 1.000 2,805 3,655

780 PRO 12.0 850 3.30 2,805 1.000 2,805 3,655

781 PRO 11.7 831 3.45 2,867 1.000 2,867 3,698 0.444

782 PRO 12.0 850 3.30 2,805 1.000 2,805 3,655

783 PRO 12.0 850 3.30 2,805 1.000 2,805 3,655

784 PRO 12.0 850 3.30 2,805 1.000 2,805 3,655

785 PRO 10.7 756 3.75 2,833 1.000 2,833 3,588 0.889

786 PRO 12.0 850 3.30 2,805 1.000 2,805 3,655

787 PRO 12.0 850 5.40 4,590 1.000 4,590 5,440

788 PRO 12.0 850 3.15 2,678 1.000 2,678 3,527 0.500

789 PRO 12.0 850 3.15 2,678 1.000 2,678 3,527 0.500
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(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Stt Nhóm CBNV [a] = [b] + [c]

790 PRO 6.9 491 6.30 3,094 1.000 3,094 3,585 0.111

791 PRO 12.0 850 3.15 2,678 1.000 2,678 3,527 0.500

792 PRO 12.0 850 3.15 2,678 1.000 2,678 3,527 0.500

793 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

794 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

795 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

796 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

797 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

798 PRO 10.8 765 3.60 2,754 1.000 2,754 3,519

799 PRO 12.0 850 3.15 2,678 1.000 2,678 3,527 0.500

800 PRO 11.7 826 3.75 3,099 1.000 3,099 3,925 0.347

801 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

802 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

803 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

804 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

805 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

806 Lê Chí Quan PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

807 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

808 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

809 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

810 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

811 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

812 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

813 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

814 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

815 PRO 10.2 723 3.45 2,493 1.000 2,493 3,215 0.125

816 PRO 12.0 850 2.70 2,295 1.000 2,295 3,145

817 PRO 8.6 612 4.95 3,027 1.000 3,027 3,638 0.590

818 PRO 12.0 850 2.70 2,295 1.000 2,295 3,145

819 PRO 12.0 850 2.70 2,295 1.000 2,295 3,145

820 PRO 9.6 678 3.60 2,440 1.000 2,440 3,117 0.139

821 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

822 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

823 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

824 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

825 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

826 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

827 PRO 9.2 652 6.60 4,301 1.000 4,301 4,952 0.667

828 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

829 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

830 Khúc Hoàng Anh PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

831 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

832 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

833 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

834 PRO 12.0 850 2.40 2,040 1.000 2,040 2,890

835 PRO 8.6 612 3.75 2,293 1.000 2,293 2,904 0.757

836 PRO 9.7 685 3.30 2,260 1.000 2,260 2,944 0.306

837 PRO 9.7 685 3.30 2,260 1.000 2,260 2,944 0.306

838 PRO 12.0 850 2.40 2,040 1.000 2,040 2,890

839 PRO 12.0 850 2.10 1,785 1.000 1,785 2,635
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(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Stt Nhóm CBNV [a] = [b] + [c]

840 PRO 12.0 850 2.10 1,785 1.000 1,785 2,635

841 PRO 9.9 701 2.55 1,788 1.000 1,788 2,489 0.438

842 PRO 12.0 850 1.95 1,658 1.000 1,658 2,507 0.500

843 PRO 12.0 850 1.80 1,530 1.000 1,530 2,380

844 PRO 7.0 496 3.60 1,785 1.000 1,785 2,280 0.833

845 PRO 6.1 432 4.35 1,880 1.000 1,880 2,311 0.646

846 PRO 9.0 635 2.55 1,620 1.000 1,620 2,254 0.743

847 PRO 3.5 246 8.25 2,026 1.000 2,026 2,271 0.389

848 PRO 6.9 491 3.60 1,768 1.000 1,768 2,259 0.111

849 PRO 7.2 512 3.30 1,691 1.000 1,691 2,203 0.153

850 PRO 12.0 850 1.50 1,275 1.000 1,275 2,125

851 PRO 7.3 517 3.15 1,629 1.000 1,629 2,145 0.896

852 PRO 6.4 451 3.75 1,691 1.000 1,691 2,142 0.118

853 PRO 6.7 475 3.45 1,637 1.000 1,637 2,111 0.896

854 PRO 6.5 458 3.45 1,580 1.000 1,580 2,038 0.347

855 PRO 6.0 423 11.10 4,691 1.000 4,691 5,113 0.931

856 PRO 7.8 555 2.55 1,415 1.000 1,415 1,969 0.757

857 PRO 5.1 359 4.50 1,615 1.000 1,615 1,973 0.889

858 PRO 6.0 425 3.45 1,466 1.000 1,466 1,891 0.250

859 PRO 7.5 529 2.55 1,349 1.000 1,349 1,877 0.556

860 PRO 6.0 423 3.45 1,458 1.000 1,458 1,880 0.743

861 PRO 5.9 418 3.45 1,442 1.000 1,442 1,859 0.729

862 PRO 5.8 408 3.45 1,409 1.000 1,409 1,817 0.701

863 PRO 5.3 375 3.60 1,352 1.000 1,352 1,726 0.917

864 PRO 5.7 404 3.30 1,332 1.000 1,332 1,736 0.125

865 PRO 5.1 359 3.45 1,238 1.000 1,238 1,597 0.056

866 PRO 5.3 375 3.30 1,239 1.000 1,239 1,614 0.292

867 PRO 3.9 274 4.65 1,274 1.000 1,274 1,547 0.472

868 PRO 5.3 375 6.45 2,421 1.000 2,421 2,796 0.854

869 PRO 3.7 264 4.80 1,269 1.000 1,269 1,533 0.778

870 PRO 5.8 408 2.55 1,042 1.000 1,042 1,450 0.076

871 PRO 4.6 328 3.45 1,132 1.000 1,132 1,460 0.465

872 PRO 3.2 224 5.10 1,144 1.000 1,144 1,368 0.264

873 PRO 4.5 321 3.30 1,060 1.000 1,060 1,380 0.778

874 PRO 3.9 274 3.75 1,027 1.000 1,027 1,300 0.972

875 PRO 3.7 264 3.75 992 1.000 992 1,256 0.111

876 PRO 3.3 231 4.35 1,007 1.000 1,007 1,237 0.931

877 PRO 3.5 246 4.05 995 1.000 995 1,240 0.056

878 Võ Kim Long PRO 3.7 260 3.60 935 1.000 935 1,194 0.722

879 PRO 3.9 276 3.30 912 1.000 912 1,187 0.875

880 PRO 3.9 276 3.30 912 1.000 912 1,187 0.875

881 PRO 3.3 231 4.05 937 1.000 937 1,168 0.514

882 Hoàng Công Bách PRO 4.6 328 2.55 837 1.000 837 1,165 0.090

883 PRO 3.5 246 3.45 847 1.000 847 1,092 0.722

884 PRO 3.5 246 3.30 810 1.000 810 1,055 0.889

885 PRO 3.3 231 3.45 798 1.000 798 1,029 0.681

886 PRO 3.2 229 3.30 756 1.000 756 984 0.819

887 PRO 3.5 246 2.55 626 1.000 626 871 0.722

888 PRO 3.3 231 2.55 590 1.000 590 821 0.431

7,998,771 255
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PRELIMINARY LIST OF EMPLOYEES ELIGIBLE FOR BONUS SHARE ISSUANCE IN 2026

(Issued together with the Policy on Bonus Share Issuance to VIB Employees in2026)

Name of Security: Vietnam International Commercial Joint Stock Bank

Stock Code: VIB

(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Bonus Shares Allocation to Eligible Employees Base Bonus Shares [b] Contribution based Bonus Shares [c] Total Bonus Shares Allocated [a] 

No. Name Job  Band [c] = [b] x (Contribution Coefficient ) x (Adjustment Coefficient) [a] = [b] + [c]

Contribution 

Coefficient

Tentative Bonus 

Shares

Adjustment 

Coefficient

Bonus Shares 

Allocated

Rounded down 

Shares

Odd Shares

1.0 Allocation of Bonus Shares to Head of WB, Head of RB cum Head of Cards&UPL

1 12.0 1,500,000 1,500,000

2 12.0 590,000 590,000

2.0 Allocation of Bonus Shares to Eligible Employees

1 EM 12.0 12,000 5.55 66,600 1.000 66,600 78,600

2 EM 12.0 12,000 4.35 52,200 1.000 52,200 64,200

3 EM 12.0 12,000 4.05 48,600 1.000 48,600 60,600

4 EM 12.0 12,000 3.00 36,000 1.000 36,000 48,000

5 EM 12.0 12,000 2.40 28,800 1.000 28,800 40,800

6 EM 12.0 12,000 2.40 28,800 1.000 28,800 40,800

7 EM 12.0 12,000 2.25 27,000 1.000 27,000 39,000

8 EM 12.0 12,000 1.95 23,400 1.000 23,400 35,400

9 EM 12.0 12,000 1.65 19,800 1.000 19,800 31,800

10 EM 12.0 12,000 1.80 21,600 1.000 21,600 33,600

11 EM 12.0 12,000 0.30 3,600 1.000 3,600 15,600

12 Bùi Công Huân GM 12.0 5,500 2.55 14,025 1.000 14,025 19,525

13 GM 12.0 5,500 3.90 21,450 1.000 21,450 26,950

14 GM 12.0 5,500 3.60 19,800 1.000 19,800 25,300

15 GM 12.0 5,500 3.45 18,975 1.000 18,975 24,475

16 GM 12.0 5,500 12.00 66,000 1.000 66,000 71,500

17 GM 12.0 5,500 3.15 17,325 1.000 17,325 22,825

18 GM 12.0 5,500 2.70 14,850 1.000 14,850 20,350

19 GM 12.0 5,500 2.25 12,375 1.000 12,375 17,875

20 GM 12.0 5,500 2.25 12,375 1.000 12,375 17,875

21 GM 12.0 5,500 5.40 29,700 1.000 29,700 35,200

22 GM 12.0 5,500 1.80 9,900 1.000 9,900 15,400

23 GM 12.0 5,500 1.80 9,900 1.000 9,900 15,400

24 GM 12.0 5,500 1.80 9,900 1.000 9,900 15,400

25 GM 12.0 5,500 1.80 9,900 1.000 9,900 15,400

26 GM 12.0 5,500 2.85 15,675 1.000 15,675 21,175

27 GM 12.0 5,500 5.10 28,050 1.000 28,050 33,550

28 GM 12.0 5,500 1.65 9,075 1.000 9,075 14,575

29 GM 12.0 5,500 1.65 9,075 1.000 9,075 14,575

30 GM 12.0 5,500 1.80 9,900 1.000 9,900 15,400

31 GM 7.1 3,254 3.15 10,251 1.000 10,251 13,504 0.792

32 GM 12.0 5,500 2.55 14,025 1.000 14,025 19,525

33 GM 12.0 5,500 2.10 11,550 1.000 11,550 17,050

34 GM 12.0 5,500 1.35 7,425 1.000 7,425 12,925

35 GM 12.0 5,500 4.65 25,575 1.000 25,575 31,075

36 GM 12.0 5,500 1.20 6,600 1.000 6,600 12,100

37 GM 12.0 5,500 1.95 10,725 1.000 10,725 16,225

38 GM 12.0 5,500 1.95 10,725 1.000 10,725 16,225

Actual working time in 2025
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(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Bonus Shares Allocation to Eligible Employees Base Bonus Shares [b] Contribution based Bonus Shares [c] Total Bonus Shares Allocated [a] 

No. Name Job  Band [c] = [b] x (Contribution Coefficient ) x (Adjustment Coefficient) [a] = [b] + [c]

Contribution 

Coefficient

Tentative Bonus 

Shares

Adjustment 

Coefficient

Bonus Shares 

Allocated

Rounded down 

Shares

Odd Shares

Actual working time in 2025

39 GM 12.0 5,500 1.95 10,725 1.000 10,725 16,225

40 GM 12.0 5,500 0.90 4,950 1.000 4,950 10,450

41 GM 12.0 5,500 0.75 4,125 1.000 4,125 9,625

42 GM 12.0 5,500 7.35 40,425 1.000 40,425 45,925

43 GM 12.0 5,500 4.05 22,275 1.000 22,275 27,775

44 GM 12.0 5,500 0.60 3,300 1.000 3,300 8,800

45 GM 12.0 5,500 2.55 14,025 1.000 14,025 19,525

46 GM 12.0 5,500 0.45 2,475 1.000 2,475 7,975

47 GM 12.0 5,500 0.45 2,475 1.000 2,475 7,975

48 GM 12.0 5,500 1.65 9,075 1.000 9,075 14,575

49 GM 12.0 5,500 0.30 1,650 1.000 1,650 7,150

50 GM 12.0 5,500 0.30 1,650 1.000 1,650 7,150

51 GM 12.0 5,500 0.15 825 1.000 825 6,325

52 GM 12.0 5,500 0.15 825 1.000 825 6,325

53 GM 3.0 1,390 1.35 1,877 1.000 1,877 3,267 0.153

54 MM 12.0 2,250 9.30 20,925 1.000 20,925 23,175

55 MM 12.0 2,250 7.20 16,200 1.000 16,200 18,450

56 MM 12.0 2,250 7.20 16,200 1.000 16,200 18,450

57 MM 12.0 2,250 7.05 15,863 1.000 15,863 18,112 0.500

58 MM 12.0 2,250 6.45 14,513 1.000 14,513 16,762 0.500

59 MM 12.0 2,250 6.15 13,838 1.000 13,838 16,087 0.500

60 MM 12.0 2,250 6.15 13,838 1.000 13,838 16,087 0.500

61 MM 12.0 2,250 5.70 12,825 1.000 12,825 15,075

62 MM 12.0 2,250 5.70 12,825 1.000 12,825 15,075

63 MM 12.0 2,250 5.70 12,825 1.000 12,825 15,075

64 MM 12.0 2,250 6.60 14,850 1.000 14,850 17,100

65 MM 12.0 2,250 5.40 12,150 1.000 12,150 14,400

66 MM 12.0 2,250 6.15 13,838 1.000 13,838 16,087 0.500

67 MM 12.0 2,250 4.65 10,463 1.000 10,463 12,712 0.500

68 Trà Thanh Phúc MM 12.0 2,250 4.65 10,463 1.000 10,463 12,712 0.500

69 MM 12.0 2,250 12.30 27,675 1.000 27,675 29,925

70 MM 12.0 2,250 4.50 10,125 1.000 10,125 12,375

71 MM 12.0 2,250 4.50 10,125 1.000 10,125 12,375

72 MM 12.0 2,250 4.50 10,125 1.000 10,125 12,375

73 MM 12.0 2,250 4.50 10,125 1.000 10,125 12,375

74 MM 12.0 2,250 4.35 9,788 1.000 9,788 12,037 0.500

75 MM 12.0 2,250 4.35 9,788 1.000 9,788 12,037 0.500

76 MM 12.0 2,250 4.20 9,450 1.000 9,450 11,700

77 MM 12.0 2,250 4.20 9,450 1.000 9,450 11,700

78 MM 12.0 2,250 4.20 9,450 1.000 9,450 11,700

79 MM 12.0 2,250 3.90 8,775 1.000 8,775 11,025

80 MM 12.0 2,250 3.90 8,775 1.000 8,775 11,025

81 MM 12.0 2,250 3.90 8,775 1.000 8,775 11,025

82 MM 12.0 2,250 3.90 8,775 1.000 8,775 11,025

83 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

84 Hoàng Nguyên Danh MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

85 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

86 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

87 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500
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(1) (2) (3) (4) (1) (2) (3) (4) (5) (6) (7)

Bonus Shares Allocation to Eligible Employees Base Bonus Shares [b] Contribution based Bonus Shares [c] Total Bonus Shares Allocated [a] 

No. Name Job  Band [c] = [b] x (Contribution Coefficient ) x (Adjustment Coefficient) [a] = [b] + [c]

Contribution 

Coefficient

Tentative Bonus 

Shares

Adjustment 

Coefficient

Bonus Shares 

Allocated

Rounded down 

Shares

Odd Shares

Actual working time in 2025

88 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

89 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

90 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

91 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

92 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

93 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

94 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

95 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

96 Mai Thanh Bình MM 12.0 2,250 3.60 8,100 1.000 8,100 10,350

97 MM 12.0 2,250 3.60 8,100 1.000 8,100 10,350

98 MM 12.0 2,250 3.60 8,100 1.000 8,100 10,350

99 MM 12.0 2,250 3.60 8,100 1.000 8,100 10,350

100 MM 12.0 2,250 3.60 8,100 1.000 8,100 10,350

101 MM 12.0 2,250 3.60 8,100 1.000 8,100 10,350

102 MM 12.0 2,250 3.45 7,763 1.000 7,763 10,012 0.500

103 MM 7.3 1,369 6.30 8,623 1.000 8,623 9,991 0.875

104 MM 12.0 2,250 3.45 7,763 1.000 7,763 10,012 0.500

105 MM 12.0 2,250 3.30 7,425 1.000 7,425 9,675

106 MM 12.0 2,250 3.30 7,425 1.000 7,425 9,675

107 MM 10.6 1,994 3.90 7,776 1.000 7,776 9,769 0.375

108 MM 12.0 2,250 3.30 7,425 1.000 7,425 9,675

109 MM 12.0 2,250 3.15 7,088 1.000 7,088 9,337 0.500

110 MM 12.0 2,250 3.15 7,088 1.000 7,088 9,337 0.500

111 MM 12.0 2,250 3.15 7,088 1.000 7,088 9,337 0.500

112 MM 12.0 2,250 3.15 7,088 1.000 7,088 9,337 0.500

113 MM 12.0 2,250 3.15 7,088 1.000 7,088 9,337 0.500

114 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

115 MM 12.0 2,250 3.75 8,438 1.000 8,438 10,687 0.500

116 MM 12.0 2,250 3.15 7,088 1.000 7,088 9,337 0.500

117 MM 12.0 2,250 3.00 6,750 1.000 6,750 9,000

118 MM 7.6 1,425 5.25 7,481 1.000 7,481 8,906 0.250

119 MM 12.0 2,250 3.00 6,750 1.000 6,750 9,000

120 MM 12.0 2,250 2.85 6,413 1.000 6,413 8,662 0.500

121 MM 12.0 2,250 4.20 9,450 1.000 9,450 11,700

122 MM 12.0 2,250 2.85 6,413 1.000 6,413 8,662 0.500

123 MM 12.0 2,250 2.70 6,075 1.000 6,075 8,325

124 MM 12.0 2,250 2.70 6,075 1.000 6,075 8,325

125 MM 12.0 2,250 2.70 6,075 1.000 6,075 8,325

126 MM 12.0 2,250 2.70 6,075 1.000 6,075 8,325

127 MM 12.0 2,250 2.70 6,075 1.000 6,075 8,325

128 MM 12.0 2,250 3.45 7,763 1.000 7,763 10,012 0.500

129 MM 12.0 2,250 2.70 6,075 1.000 6,075 8,325

130 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

131 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

132 Võ Hoàng Lân MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

133 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

134 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

135 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

136 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500
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137 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

138 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

139 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

140 MM 12.0 2,250 3.60 8,100 1.000 8,100 10,350

141 MM 12.0 2,250 3.15 7,088 1.000 7,088 9,337 0.500

142 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

143 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

144 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

145 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

146 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

147 MM 12.0 2,250 2.55 5,738 1.000 5,738 7,987 0.500

148 MM 12.0 2,250 2.40 5,400 1.000 5,400 7,650

149 MM 12.0 2,250 2.40 5,400 1.000 5,400 7,650

150 MM 12.0 2,250 9.90 22,275 1.000 22,275 24,525

151 MM 12.0 2,250 2.40 5,400 1.000 5,400 7,650

152 MM 12.0 2,250 2.40 5,400 1.000 5,400 7,650

153 MM 12.0 2,250 6.60 14,850 1.000 14,850 17,100

154 MM 12.0 2,250 2.40 5,400 1.000 5,400 7,650

155 MM 12.0 2,250 2.85 6,413 1.000 6,413 8,662 0.500

156 MM 12.0 2,250 2.25 5,063 1.000 5,063 7,312 0.500

157 MM 12.0 2,250 2.25 5,063 1.000 5,063 7,312 0.500

158 MM 12.0 2,250 2.25 5,063 1.000 5,063 7,312 0.500

159 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

160 MM 12.0 2,250 2.70 6,075 1.000 6,075 8,325

161 MM 12.0 2,250 2.70 6,075 1.000 6,075 8,325

162 MM 12.0 2,250 2.25 5,063 1.000 5,063 7,312 0.500

163 MM 12.0 2,250 2.25 5,063 1.000 5,063 7,312 0.500

164 MM 12.0 2,250 14.10 31,725 1.000 31,725 33,975

165 MM 12.0 2,250 2.25 5,063 1.000 5,063 7,312 0.500

166 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

167 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

168 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

169 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

170 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

171 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

172 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

173 MM 12.0 2,250 4.80 10,800 1.000 10,800 13,050

174 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

175 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

176 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

177 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

178 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

179 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

180 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

181 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

182 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

183 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

184 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

185 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500
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186 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

187 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

188 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

189 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

190 MM 12.0 2,250 1.80 4,050 1.000 4,050 6,300

191 MM 12.0 2,250 1.80 4,050 1.000 4,050 6,300

192 MM 12.0 2,250 1.80 4,050 1.000 4,050 6,300

193 MM 12.0 2,250 2.85 6,413 1.000 6,413 8,662 0.500

194 MM 12.0 2,250 8.25 18,563 1.000 18,563 20,812 0.500

195 MM 12.0 2,250 1.80 4,050 1.000 4,050 6,300

196 MM 12.0 2,250 1.80 4,050 1.000 4,050 6,300

197 MM 12.0 2,250 2.25 5,063 1.000 5,063 7,312 0.500

198 MM 12.0 2,250 1.80 4,050 1.000 4,050 6,300

199 MM 12.0 2,250 1.65 3,713 1.000 3,713 5,962 0.500

200 MM 12.0 2,250 1.65 3,713 1.000 3,713 5,962 0.500

201 Bùi Hoàng Quân MM 12.0 2,250 1.65 3,713 1.000 3,713 5,962 0.500

202 Cao Thanh Nga MM 12.0 2,250 1.65 3,713 1.000 3,713 5,962 0.500

203 Phan Thanh Long MM 12.0 2,250 1.65 3,713 1.000 3,713 5,962 0.500

204 MM 11.0 2,069 1.80 3,724 1.000 3,724 5,792 0.500

205 MM 12.0 2,250 1.95 4,388 1.000 4,388 6,637 0.500

206 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

207 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

208 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

209 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

210 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

211 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

212 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

213 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

214 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

215 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

216 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

217 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

218 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

219 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

220 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

221 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

222 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

223 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

224 MM 12.0 2,250 1.50 3,375 1.000 3,375 5,625

225 MM 5.3 994 4.65 4,621 1.000 4,621 5,614 0.687

226 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

227 MM 12.0 2,250 2.25 5,063 1.000 5,063 7,312 0.500

228 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

229 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

230 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

231 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

232 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

233 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

234 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500
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235 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

236 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

237 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

238 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

239 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

240 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

241 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

242 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

243 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

244 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

245 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

246 MM 12.0 2,250 1.35 3,038 1.000 3,038 5,287 0.500

247 MM 12.0 2,250 2.10 4,725 1.000 4,725 6,975

248 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

249 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

250 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

251 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

252 MM 12.0 2,250 2.25 5,063 1.000 5,063 7,312 0.500

253 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

254 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

255 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

256 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

257 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

258 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

259 MM 12.0 2,250 1.20 2,700 1.000 2,700 4,950

260 MM 12.0 2,250 1.05 2,363 1.000 2,363 4,612 0.500

261 MM 12.0 2,250 1.05 2,363 1.000 2,363 4,612 0.500

262 MM 12.0 2,250 1.05 2,363 1.000 2,363 4,612 0.500

263 MM 12.0 2,250 8.55 19,238 1.000 19,238 21,487 0.500

264 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

265 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

266 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

267 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

268 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

269 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

270 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

271 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

272 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

273 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

274 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

275 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

276 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

277 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

278 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

279 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

280 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

281 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

282 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

283 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275
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284 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

285 MM 12.0 2,250 3.60 8,100 1.000 8,100 10,350

286 MM 11.8 2,206 0.90 1,986 1.000 1,986 4,191 0.875

287 MM 12.0 2,250 1.80 4,050 1.000 4,050 6,300

288 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

289 Võ Hoàng Sa MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

290 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

291 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

292 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

293 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

294 Bùi Thanh Tùng MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

295 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

296 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

297 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

298 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

299 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

300 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

301 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

302 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

303 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

304 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

305 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

306 MM 12.0 2,250 0.90 2,025 1.000 2,025 4,275

307 MM 12.0 2,250 0.75 1,688 1.000 1,688 3,937 0.500

308 MM 12.0 2,250 0.75 1,688 1.000 1,688 3,937 0.500

309 MM 12.0 2,250 0.75 1,688 1.000 1,688 3,937 0.500

310 Ngô Vinh Phúc MM 12.0 2,250 0.75 1,688 1.000 1,688 3,937 0.500

311 MM 12.0 2,250 0.75 1,688 1.000 1,688 3,937 0.500

312 MM 7.4 1,381 1.80 2,486 1.000 2,486 3,867 0.500

313 MM 12.0 2,250 0.75 1,688 1.000 1,688 3,937 0.500

314 MM 12.0 2,250 0.75 1,688 1.000 1,688 3,937 0.500

315 MM 12.0 2,250 0.75 1,688 1.000 1,688 3,937 0.500

316 MM 12.0 2,250 0.75 1,688 1.000 1,688 3,937 0.500

317 MM 7.9 1,481 1.50 2,222 1.000 2,222 3,703 0.125

318 MM 12.0 2,250 0.60 1,350 1.000 1,350 3,600

319 MM 11.6 2,175 0.75 1,631 1.000 1,631 3,806 0.250

320 MM 12.0 2,250 0.60 1,350 1.000 1,350 3,600

321 MM 12.0 2,250 0.60 1,350 1.000 1,350 3,600

322 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

323 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

324 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

325 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

326 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

327 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

328 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

329 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

330 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

331 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

332 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500
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333 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

334 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

335 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

336 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

337 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

338 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

339 Lê Thanh Toàn MM 11.8 2,206 0.45 993 1.000 993 3,199 0.063

340 MM 5.9 1,100 6.90 7,590 1.000 7,590 8,690

341 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

342 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

343 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

344 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

345 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

346 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

347 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

348 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

349 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

350 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

351 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

352 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

353 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

354 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

355 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

356 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

357 Cung Quang Thanh MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

358 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

359 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

360 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

361 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

362 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

363 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

364 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

365 MM 6.8 1,275 1.50 1,913 1.000 1,913 3,187 0.500

366 MM 12.0 2,250 0.45 1,013 1.000 1,013 3,262 0.500

367 MM 11.5 2,156 0.45 970 1.000 970 3,126 0.563

368 MM 10.9 2,044 0.45 920 1.000 920 2,963 0.438

369 MM 12.0 2,250 0.30 675 1.000 675 2,925

370 MM 12.0 2,250 0.30 675 1.000 675 2,925

371 MM 5.5 1,038 1.95 2,023 1.000 2,023 3,060 0.625

372 MM 12.0 2,250 0.30 675 1.000 675 2,925

373 MM 8.2 1,531 0.90 1,378 1.000 1,378 2,909 0.375

374 MM 4.9 913 2.10 1,916 1.000 1,916 2,828 0.750

375 MM 12.0 2,250 0.30 675 1.000 675 2,925

376 MM 9.7 1,813 0.45 816 1.000 816 2,628 0.125

377 MM 7.8 1,469 0.90 1,322 1.000 1,322 2,790 0.625

378 MM 12.0 2,250 0.15 338 1.000 338 2,587 0.500

379 MM 9.9 1,856 0.45 835 1.000 835 2,691 0.563

380 MM 12.0 2,250 0.15 338 1.000 338 2,587 0.500

381 MM 12.0 2,250 0.15 338 1.000 338 2,587 0.500
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382 MM 9.6 1,800 0.45 810 1.000 810 2,610

383 MM 12.0 2,250 0.15 338 1.000 338 2,587 0.500

384 MM 12.0 2,250 0.15 338 1.000 338 2,587 0.500

385 MM 12.0 2,250 0.15 338 1.000 338 2,587 0.500

386 MM 12.0 2,250 0.15 338 1.000 338 2,587 0.500

387 MM 4.8 906 1.80 1,631 1.000 1,631 2,537 0.500

388 MM 6.9 1,300 0.90 1,170 1.000 1,170 2,470

389 MM 7.2 1,356 0.90 1,221 1.000 1,221 2,576 0.875

390 MM 5.3 994 1.50 1,491 1.000 1,491 2,484 0.375

391 MM 12.0 2,250 0.15 338 1.000 338 2,587 0.500

392 MM 9.0 1,681 0.45 757 1.000 757 2,437 0.813

393 MM 12.0 2,250 1.000 2,250

394 MM 12.0 2,250 1.000 2,250

395 MM 8.7 1,625 0.45 731 1.000 731 2,356 0.250

396 MM 6.5 1,213 0.90 1,091 1.000 1,091 2,303 0.750

397 MM 6.5 1,213 0.90 1,091 1.000 1,091 2,303 0.750

398 MM 7.0 1,306 0.75 980 1.000 980 2,285 0.938

399 MM 3.9 731 1.95 1,426 1.000 1,426 2,157 0.188

400 MM 6.0 1,119 0.90 1,007 1.000 1,007 2,125 0.625

401 Châu Duy An MM 8.7 1,638 0.15 246 1.000 246 1,883 0.125

402 MM 5.5 1,025 0.75 769 1.000 769 1,793 0.750

403 MM 5.1 950 0.90 855 1.000 855 1,805

404 MM 4.4 825 1.20 990 1.000 990 1,815

405 MM 4.6 863 0.90 776 1.000 776 1,638 0.750

406 MM 4.4 825 0.90 743 1.000 743 1,567 0.500

407 MM 3.7 688 0.90 619 1.000 619 1,306 0.250

408 MM 5.0 938 0.45 422 1.000 422 1,359 0.375

409 MM 4.4 825 0.45 371 1.000 371 1,196 0.250

410 MM 3.2 594 0.90 534 1.000 534 1,128 0.125

411 MM 3.5 650 0.60 390 1.000 390 1,040

412 MM 3.0 569 0.75 427 1.000 427 995 0.313

413 PRO 11.0 779 16.50 12,856 1.000 12,856 13,635 0.417

414 PRO 12.0 850 10.80 9,180 1.000 9,180 10,030

415 PRO 12.0 850 5.55 4,718 1.000 4,718 5,567 0.500

416 PRO 12.0 850 10.95 9,308 1.000 9,308 10,157 0.500

417 PRO 12.0 850 13.65 11,603 1.000 11,603 12,452 0.500

418 PRO 12.0 850 11.25 9,563 1.000 9,563 10,412 0.500

419 PRO 12.0 850 10.80 9,180 1.000 9,180 10,030

420 PRO 12.0 850 10.80 9,180 1.000 9,180 10,030

421 PRO 12.0 850 5.55 4,718 1.000 4,718 5,567 0.500

422 PRO 12.0 850 10.50 8,925 1.000 8,925 9,775

423 PRO 12.0 850 10.05 8,543 1.000 8,543 9,392 0.500

424 PRO 12.0 850 9.90 8,415 1.000 8,415 9,265

425 PRO 12.0 850 11.25 9,563 1.000 9,563 10,412 0.500

426 PRO 12.0 850 11.25 9,563 1.000 9,563 10,412 0.500

427 PRO 12.0 850 9.45 8,033 1.000 8,033 8,882 0.500

428 Võ Chí Công PRO 12.0 850 9.15 7,778 1.000 7,778 8,627 0.500

429 PRO 12.0 850 9.15 7,778 1.000 7,778 8,627 0.500

430 PRO 12.0 850 9.15 7,778 1.000 7,778 8,627 0.500
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431 PRO 12.0 850 9.15 7,778 1.000 7,778 8,627 0.500

432 PRO 12.0 850 16.35 13,898 1.000 13,898 14,747 0.500

433 PRO 12.0 850 9.00 7,650 1.000 7,650 8,500

434 PRO 12.0 850 8.70 7,395 1.000 7,395 8,245

435 PRO 12.0 850 8.55 7,268 1.000 7,268 8,117 0.500

436 PRO 12.0 850 8.40 7,140 1.000 7,140 7,990

437 PRO 12.0 850 8.25 7,013 1.000 7,013 7,862 0.500

438 PRO 12.0 850 8.25 7,013 1.000 7,013 7,862 0.500

439 PRO 12.0 850 8.25 7,013 1.000 7,013 7,862 0.500

440 PRO 12.0 850 8.25 7,013 1.000 7,013 7,862 0.500

441 PRO 12.0 850 8.25 7,013 1.000 7,013 7,862 0.500

442 PRO 12.0 850 8.10 6,885 1.000 6,885 7,735

443 PRO 12.0 850 8.10 6,885 1.000 6,885 7,735

444 PRO 12.0 850 9.75 8,288 1.000 8,288 9,137 0.500

445 PRO 12.0 850 7.95 6,758 1.000 6,758 7,607 0.500

446 PRO 12.0 850 7.95 6,758 1.000 6,758 7,607 0.500

447 PRO 12.0 850 7.95 6,758 1.000 6,758 7,607 0.500

448 PRO 12.0 850 7.95 6,758 1.000 6,758 7,607 0.500

449 PRO 12.0 850 7.80 6,630 1.000 6,630 7,480

450 PRO 12.0 850 7.80 6,630 1.000 6,630 7,480

451 PRO 12.0 850 7.80 6,630 1.000 6,630 7,480

452 PRO 12.0 850 7.65 6,503 1.000 6,503 7,352 0.500

453 PRO 12.0 850 7.50 6,375 1.000 6,375 7,225

454 PRO 12.0 850 7.50 6,375 1.000 6,375 7,225

455 PRO 12.0 850 7.50 6,375 1.000 6,375 7,225

456 PRO 12.0 850 7.35 6,248 1.000 6,248 7,097 0.500

457 PRO 12.0 850 7.35 6,248 1.000 6,248 7,097 0.500

458 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

459 PRO 12.0 850 14.55 12,368 1.000 12,368 13,217 0.500

460 PRO 12.0 850 7.20 6,120 1.000 6,120 6,970

461 PRO 12.0 850 7.05 5,993 1.000 5,993 6,842 0.500

462 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

463 PRO 12.0 850 7.05 5,993 1.000 5,993 6,842 0.500

464 PRO 12.0 850 10.50 8,925 1.000 8,925 9,775

465 PRO 10.6 748 7.95 5,950 1.000 5,950 6,698 0.826

466 PRO 12.0 850 6.75 5,738 1.000 5,738 6,587 0.500

467 PRO 12.0 850 6.75 5,738 1.000 5,738 6,587 0.500

468 PRO 12.0 850 6.75 5,738 1.000 5,738 6,587 0.500

469 PRO 12.0 850 6.60 5,610 1.000 5,610 6,460

470 PRO 12.0 850 6.60 5,610 1.000 5,610 6,460

471 PRO 12.0 850 6.60 5,610 1.000 5,610 6,460

472 PRO 12.0 850 5.85 4,973 1.000 4,973 5,822 0.500

473 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

474 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

475 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

476 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

477 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

478 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

479 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500
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480 Ngô Long Quân PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

481 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

482 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

483 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

484 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

485 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

486 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

487 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

488 PRO 12.0 850 6.45 5,483 1.000 5,483 6,332 0.500

489 PRO 12.0 850 6.30 5,355 1.000 5,355 6,205

490 PRO 12.0 850 6.30 5,355 1.000 5,355 6,205

491 PRO 12.0 850 6.30 5,355 1.000 5,355 6,205

492 PRO 12.0 850 6.30 5,355 1.000 5,355 6,205

493 PRO 12.0 850 6.30 5,355 1.000 5,355 6,205

494 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

495 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

496 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

497 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

498 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

499 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

500 Hoàng Thanh Tùng PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

501 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

502 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

503 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

504 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

505 Cao Hoàng Minh PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

506 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

507 PRO 12.0 850 6.15 5,228 1.000 5,228 6,077 0.500

508 PRO 12.0 850 6.00 5,100 1.000 5,100 5,950

509 PRO 9.9 701 7.50 5,259 1.000 5,259 5,960 0.625

510 PRO 12.0 850 6.00 5,100 1.000 5,100 5,950

511 PRO 12.0 850 6.00 5,100 1.000 5,100 5,950

512 PRO 12.0 850 6.00 5,100 1.000 5,100 5,950

513 PRO 12.0 850 5.85 4,973 1.000 4,973 5,822 0.500

514 PRO 12.0 850 5.85 4,973 1.000 4,973 5,822 0.500

515 PRO 12.0 850 5.85 4,973 1.000 4,973 5,822 0.500

516 PRO 12.0 850 4.35 3,698 1.000 3,698 4,547 0.500

517 PRO 12.0 850 5.70 4,845 1.000 4,845 5,695

518 PRO 12.0 850 5.70 4,845 1.000 4,845 5,695

519 PRO 12.0 850 5.70 4,845 1.000 4,845 5,695

520 PRO 12.0 850 5.70 4,845 1.000 4,845 5,695

521 PRO 12.0 850 9.30 7,905 1.000 7,905 8,755

522 PRO 12.0 850 5.70 4,845 1.000 4,845 5,695

523 PRO 12.0 850 5.70 4,845 1.000 4,845 5,695

524 PRO 12.0 850 6.60 5,610 1.000 5,610 6,460

525 PRO 12.0 850 5.55 4,718 1.000 4,718 5,567 0.500

526 PRO 12.0 850 5.55 4,718 1.000 4,718 5,567 0.500

527 PRO 12.0 850 5.55 4,718 1.000 4,718 5,567 0.500

528 PRO 10.8 765 6.15 4,705 1.000 4,705 5,469 0.750
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529 PRO 12.0 850 7.20 6,120 1.000 6,120 6,970

530 PRO 12.0 850 5.40 4,590 1.000 4,590 5,440

531 PRO 4.5 321 16.05 5,154 1.000 5,154 5,474 0.944

532 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

533 PRO 12.0 850 5.40 4,590 1.000 4,590 5,440

534 PRO 12.0 850 8.85 7,523 1.000 7,523 8,372 0.500

535 Võ Lê Thanh Tùng PRO 12.0 850 5.25 4,463 1.000 4,463 5,312 0.500

536 PRO 12.0 850 12.45 10,583 1.000 10,583 11,432 0.500

537 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

538 PRO 12.0 850 8.85 7,523 1.000 7,523 8,372 0.500

539 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

540 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

541 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

542 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

543 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

544 Lê Quý Phúc PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

545 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

546 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

547 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

548 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

549 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

550 PRO 10.7 760 5.70 4,334 1.000 4,334 5,093 0.861

551 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

552 Phan Thanh Huy PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

553 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

554 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

555 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

556 PRO 12.0 850 7.80 6,630 1.000 6,630 7,480

557 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

558 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

559 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

560 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

561 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

562 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

563 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

564 PRO 12.0 850 8.55 7,268 1.000 7,268 8,117 0.500

565 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

566 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

567 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

568 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

569 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

570 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

571 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

572 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

573 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

574 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

575 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

576 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

577 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930
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578 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

579 Lê Thành Long PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

580 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

581 Chu Mai Phong PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

582 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

583 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

584 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

585 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

586 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

587 PRO 12.0 850 4.80 4,080 1.000 4,080 4,930

588 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

589 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

590 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

591 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

592 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

593 PRO 12.0 850 6.60 5,610 1.000 5,610 6,460

594 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

595 PRO 9.6 678 6.15 4,167 1.000 4,167 4,845 0.118

596 PRO 12.0 850 6.00 5,100 1.000 5,100 5,950

597 PRO 12.0 850 6.00 5,100 1.000 5,100 5,950

598 Lê Hà Chi PRO 12.0 850 5.40 4,590 1.000 4,590 5,440

599 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

600 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

601 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

602 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

603 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

604 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

605 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

606 PRO 12.0 850 12.15 10,328 1.000 10,328 11,177 0.500

607 PRO 12.0 850 8.25 7,013 1.000 7,013 7,862 0.500

608 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

609 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

610 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

611 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

612 PRO 10.9 770 5.10 3,926 1.000 3,926 4,695 0.306

613 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

614 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

615 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

616 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

617 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

618 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

619 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

620 PRO 12.0 850 8.10 6,885 1.000 6,885 7,735

621 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

622 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

623 PRO 12.0 850 8.10 6,885 1.000 6,885 7,735

624 PRO 12.0 850 4.50 3,825 1.000 3,825 4,675

625 PRO 11.5 817 4.65 3,799 1.000 3,799 4,615 0.736

626 PRO 12.0 850 4.35 3,698 1.000 3,698 4,547 0.500
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627 PRO 12.0 850 4.35 3,698 1.000 3,698 4,547 0.500

628 PRO 12.0 850 4.35 3,698 1.000 3,698 4,547 0.500

629 PRO 12.0 850 4.35 3,698 1.000 3,698 4,547 0.500

630 PRO 12.0 850 4.35 3,698 1.000 3,698 4,547 0.500

631 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

632 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

633 PRO 12.0 850 5.10 4,335 1.000 4,335 5,185

634 PRO 12.0 850 4.20 3,570 1.000 3,570 4,420

635 PRO 12.0 850 4.20 3,570 1.000 3,570 4,420

636 PRO 12.0 850 4.20 3,570 1.000 3,570 4,420

637 PRO 12.0 850 4.20 3,570 1.000 3,570 4,420

638 PRO 12.0 850 4.20 3,570 1.000 3,570 4,420

639 Hoàng Gia Lê PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

640 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

641 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

642 PRO 12.0 850 4.95 4,208 1.000 4,208 5,057 0.500

643 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

644 PRO 11.4 808 4.35 3,513 1.000 3,513 4,320 0.125

645 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

646 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

647 Phan Bích Vân PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

648 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

649 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

650 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

651 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

652 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

653 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

654 PRO 12.0 850 5.25 4,463 1.000 4,463 5,312 0.500

655 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

656 PRO 12.0 850 4.65 3,953 1.000 3,953 4,802 0.500

657 PRO 12.0 850 5.25 4,463 1.000 4,463 5,312 0.500

658 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

659 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

660 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

661 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

662 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

663 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

664 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

665 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

666 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

667 PRO 12.0 850 4.05 3,443 1.000 3,443 4,292 0.500

668 PRO 12.0 850 7.80 6,630 1.000 6,630 7,480

669 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

670 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

671 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

672 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

673 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

674 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

675 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500
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676 PRO 9.8 692 4.80 3,321 1.000 3,321 4,012 0.472

677 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

678 PRO 5.0 352 10.35 3,641 1.000 3,641 3,992 0.993

679 PRO 9.7 685 4.80 3,287 1.000 3,287 3,971 0.389

680 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

681 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

682 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

683 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

684 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

685 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

686 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

687 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

688 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

689 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

690 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

691 PRO 12.0 850 6.60 5,610 1.000 5,610 6,460

692 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

693 PRO 12.0 850 7.35 6,248 1.000 6,248 7,097 0.500

694 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

695 PRO 12.0 850 11.25 9,563 1.000 9,563 10,412 0.500

696 Lê Hoàng Oanh PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

697 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

698 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

699 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

700 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

701 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

702 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

703 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

704 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

705 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

706 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

707 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

708 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

709 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

710 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

711 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

712 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

713 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

714 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

715 Phan Huy Hoàng PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

716 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

717 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

718 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

719 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

720 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

721 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

722 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

723 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

724 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910
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725 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

726 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

727 Lê Thành Phát PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

728 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

729 Lê Bình Nam PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

730 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

731 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

732 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

733 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

734 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

735 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

736 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

737 Mai Trâm Anh PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

738 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

739 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

740 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

741 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

742 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

743 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

744 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

745 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

746 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

747 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

748 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

749 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

750 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

751 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

752 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

753 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

754 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

755 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

756 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

757 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

758 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

759 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

760 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

761 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

762 PRO 9.0 635 4.95 3,144 1.000 3,144 3,779 0.076

763 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

764 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

765 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

766 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

767 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

768 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

769 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

770 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

771 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

772 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

773 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500
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774 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

775 PRO 12.0 850 3.45 2,933 1.000 2,933 3,782 0.500

776 PRO 12.0 850 3.30 2,805 1.000 2,805 3,655

777 PRO 9.4 668 4.50 3,007 1.000 3,007 3,675 0.069

778 PRO 12.0 850 3.30 2,805 1.000 2,805 3,655

779 PRO 12.0 850 3.30 2,805 1.000 2,805 3,655

780 PRO 12.0 850 3.30 2,805 1.000 2,805 3,655

781 PRO 11.7 831 3.45 2,867 1.000 2,867 3,698 0.444

782 PRO 12.0 850 3.30 2,805 1.000 2,805 3,655

783 PRO 12.0 850 3.30 2,805 1.000 2,805 3,655

784 PRO 12.0 850 3.30 2,805 1.000 2,805 3,655

785 PRO 10.7 756 3.75 2,833 1.000 2,833 3,588 0.889

786 PRO 12.0 850 3.30 2,805 1.000 2,805 3,655

787 PRO 12.0 850 5.40 4,590 1.000 4,590 5,440

788 PRO 12.0 850 3.15 2,678 1.000 2,678 3,527 0.500

789 PRO 12.0 850 3.15 2,678 1.000 2,678 3,527 0.500

790 PRO 6.9 491 6.30 3,094 1.000 3,094 3,585 0.111

791 PRO 12.0 850 3.15 2,678 1.000 2,678 3,527 0.500

792 PRO 12.0 850 3.15 2,678 1.000 2,678 3,527 0.500

793 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

794 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

795 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

796 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

797 PRO 12.0 850 3.75 3,188 1.000 3,188 4,037 0.500

798 PRO 10.8 765 3.60 2,754 1.000 2,754 3,519

799 PRO 12.0 850 3.15 2,678 1.000 2,678 3,527 0.500

800 PRO 11.7 826 3.75 3,099 1.000 3,099 3,925 0.347

801 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

802 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

803 PRO 12.0 850 3.60 3,060 1.000 3,060 3,910

804 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

805 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

806 Lê Chí Quan PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

807 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

808 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

809 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

810 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

811 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

812 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

813 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

814 PRO 12.0 850 3.00 2,550 1.000 2,550 3,400

815 PRO 10.2 723 3.45 2,493 1.000 2,493 3,215 0.125

816 PRO 12.0 850 2.70 2,295 1.000 2,295 3,145

817 PRO 8.6 612 4.95 3,027 1.000 3,027 3,638 0.590

818 PRO 12.0 850 2.70 2,295 1.000 2,295 3,145

819 PRO 12.0 850 2.70 2,295 1.000 2,295 3,145

820 PRO 9.6 678 3.60 2,440 1.000 2,440 3,117 0.139

821 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

822 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500
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823 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

824 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

825 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

826 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

827 PRO 9.2 652 6.60 4,301 1.000 4,301 4,952 0.667

828 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

829 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

830 Khúc Hoàng Anh PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

831 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

832 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

833 PRO 12.0 850 2.55 2,168 1.000 2,168 3,017 0.500

834 PRO 12.0 850 2.40 2,040 1.000 2,040 2,890

835 PRO 8.6 612 3.75 2,293 1.000 2,293 2,904 0.757

836 PRO 9.7 685 3.30 2,260 1.000 2,260 2,944 0.306

837 PRO 9.7 685 3.30 2,260 1.000 2,260 2,944 0.306

838 PRO 12.0 850 2.40 2,040 1.000 2,040 2,890

839 PRO 12.0 850 2.10 1,785 1.000 1,785 2,635

840 PRO 12.0 850 2.10 1,785 1.000 1,785 2,635

841 PRO 9.9 701 2.55 1,788 1.000 1,788 2,489 0.438

842 PRO 12.0 850 1.95 1,658 1.000 1,658 2,507 0.500

843 PRO 12.0 850 1.80 1,530 1.000 1,530 2,380

844 PRO 7.0 496 3.60 1,785 1.000 1,785 2,280 0.833

845 PRO 6.1 432 4.35 1,880 1.000 1,880 2,311 0.646

846 PRO 9.0 635 2.55 1,620 1.000 1,620 2,254 0.743

847 PRO 3.5 246 8.25 2,026 1.000 2,026 2,271 0.389

848 PRO 6.9 491 3.60 1,768 1.000 1,768 2,259 0.111

849 PRO 7.2 512 3.30 1,691 1.000 1,691 2,203 0.153

850 PRO 12.0 850 1.50 1,275 1.000 1,275 2,125

851 PRO 7.3 517 3.15 1,629 1.000 1,629 2,145 0.896

852 PRO 6.4 451 3.75 1,691 1.000 1,691 2,142 0.118

853 PRO 6.7 475 3.45 1,637 1.000 1,637 2,111 0.896

854 PRO 6.5 458 3.45 1,580 1.000 1,580 2,038 0.347

855 PRO 6.0 423 11.10 4,691 1.000 4,691 5,113 0.931

856 PRO 7.8 555 2.55 1,415 1.000 1,415 1,969 0.757

857 PRO 5.1 359 4.50 1,615 1.000 1,615 1,973 0.889

858 PRO 6.0 425 3.45 1,466 1.000 1,466 1,891 0.250

859 PRO 7.5 529 2.55 1,349 1.000 1,349 1,877 0.556

860 PRO 6.0 423 3.45 1,458 1.000 1,458 1,880 0.743

861 PRO 5.9 418 3.45 1,442 1.000 1,442 1,859 0.729

862 PRO 5.8 408 3.45 1,409 1.000 1,409 1,817 0.701

863 PRO 5.3 375 3.60 1,352 1.000 1,352 1,726 0.917

864 PRO 5.7 404 3.30 1,332 1.000 1,332 1,736 0.125

865 PRO 5.1 359 3.45 1,238 1.000 1,238 1,597 0.056

866 PRO 5.3 375 3.30 1,239 1.000 1,239 1,614 0.292

867 PRO 3.9 274 4.65 1,274 1.000 1,274 1,547 0.472

868 PRO 5.3 375 6.45 2,421 1.000 2,421 2,796 0.854

869 PRO 3.7 264 4.80 1,269 1.000 1,269 1,533 0.778

870 PRO 5.8 408 2.55 1,042 1.000 1,042 1,450 0.076

871 PRO 4.6 328 3.45 1,132 1.000 1,132 1,460 0.465
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872 PRO 3.2 224 5.10 1,144 1.000 1,144 1,368 0.264

873 PRO 4.5 321 3.30 1,060 1.000 1,060 1,380 0.778

874 PRO 3.9 274 3.75 1,027 1.000 1,027 1,300 0.972

875 PRO 3.7 264 3.75 992 1.000 992 1,256 0.111

876 PRO 3.3 231 4.35 1,007 1.000 1,007 1,237 0.931

877 PRO 3.5 246 4.05 995 1.000 995 1,240 0.056

878 Võ Kim Long PRO 3.7 260 3.60 935 1.000 935 1,194 0.722

879 PRO 3.9 276 3.30 912 1.000 912 1,187 0.875

880 PRO 3.9 276 3.30 912 1.000 912 1,187 0.875

881 PRO 3.3 231 4.05 937 1.000 937 1,168 0.514

882 Hoàng Công Bách PRO 4.6 328 2.55 837 1.000 837 1,165 0.090

883 PRO 3.5 246 3.45 847 1.000 847 1,092 0.722

884 PRO 3.5 246 3.30 810 1.000 810 1,055 0.889

885 PRO 3.3 231 3.45 798 1.000 798 1,029 0.681

886 PRO 3.2 229 3.30 756 1.000 756 984 0.819

887 PRO 3.5 246 2.55 626 1.000 626 871 0.722

888 PRO 3.3 231 2.55 590 1.000 590 821 0.431

7,998,771 255
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