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1. Tén td chirc: Cong ty Co phin Pau tw Phat trién Thanh Pat

Name of organization: Thanh Dat Development Investment Joint Stock Company

- Mai ching khoan: DTD

Stock code: DTD

- Dia chi: Puong nguyén Thi Dinh, phuong Phu Ly, Tinh Ninh Binh

Address: Nguyen Thi Dinh Street, Phu Ly Ward, Ninh Binh Province

- Dién thoai lién hé: 02263 883 661

Contact phone: 02263 883 661 SO

- Ngudi thue hién c6ng b thong tin: Ong Vi Dic Quy ( (X( (| ;l
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Information disclosure person: Mr. Vu Duc Quy oA
- Loai thong tin cong bod: \\ THA}
Type of disclosure: RN
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Contents of information to be announced:

Ngay 18/08/2026, Hoi ddng quan tri Cong ty Cb phan Diu tu Phét trién
Thanh Dat d4 ban hanh nghi quyét Hoi ddng quan tri s6 107/2026/NQ-HDQT ngay
18/08/2026 vé viéc thong qua cac ndi dung lién quan dén viéc phét hanh cd phiéu thuong
cho CBCNV theo chuong trinh lwa chon nguoi lao ddng trong Cong ty.

On August 18, 2026, the Board of Directors of Thanh Dat Investment
Development Joint Stock Company issued Board Resolution No. 107/2026/NQ-HPQT
dated August 18, 2026, approving matters related to the issuance of bonus shares to
employees under the Company's Employee Stock Ownership Plan (ESOP).

3. Dia chi website dang tai toan bd ndi dung cong b thong tin: Attp./thanhdathanam.vn/

The address of the website where all information disclosure contents are posted:
http.//thanhdathanam.vin/




Ching t6i xin cam két cdc thong tin cong b trén day 1a ding su that va hoan toan
chiu trach nhiém trudc phéap luat vé nodi dung cac thong tin da cong bb.
We would like to commit that the information published above is true and fully
responsible before the law for the content of the published information.
Tai liéu dinh kem:
- Nghi quyét Hoi ddng quan tri s6 107/2026/NQ-HPQT
Attachments:

- Resolution of the Board of Directors No. 107/2026/NQ-HDQT
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THANH DAT INVESTMENT SOCIALIST REPUBLIC OF VIET NAM

DEYELOEMENT J5C Independence — Freedom - Happinees

No: 107/2026/NQ-HPQT Ninh Binh,18 August 20226

RESOLUTION
OF THE BOARD OF DIRECTORS
Approval of matters related to the issuance of bonus shares to employees under the
Employee Stock Ownership Program (ESOP).

- Pursuant to the Law on Enterprises No. 59/2020/QH14 dated 17 June 2020 of the National
Assembly of the Socialist Republic of Vietnam;

- Pursuant to the Law on Securities No. 54/2019/QH14 dated 26 November 2019 of the
National Assembly of the Socialist Republic of Vietnam;

- Pursuant to the Charter of Organization and Operation of Thanh Dat Investment and
Development Joint Stock Company;

- Pursuant to the Resolution of the 2026 Annual General Meeting of Shareholders of
Thanh Dat Investment Development Joint Stock Company dated April 22, 2026;

- Pursuant to the Minutes of the Meeting of the Board of Directors dated 18 August 2026.

RESOLUTION

ARTICLE 1: Approval of the implementation of the plan for the issuance of bonus
shares to employees under the Employee Stock Ownership Program (ESOP), specifically as \\
follows: \

N

e Share name: Shares of Thanh Dat Investment Development
Joint Stock Company

o Share type: Ordinary shares

o Par value: VND 10,000 per share

o Number of outstanding shares: 73,353,788 shares

o Number of shares to be issued: 501,000 shares (Five hundred and one thousand
shares)

o Total issuance value: VND 5,010,000,000 (Five billion ten million

Vietnamese Dong)

o Issuance ratio to the number 0.68%
of outstanding shares:
o Number of outstanding shares 73,854,788 shares

after completion of the issuance:



e Charter capital after the issuance:

o Issuance method:

o Purpose of the issuance:

o KEligible recipients:

o Source of issuance:

o Transfer restriction:

o Plan to ensure compliance with the
maximum foreign ownership ratio:

o Implementation period:

VND 738,547,880,000

Issuance of bonus shares to employees
under the Employee Stock
Ownership Program (ESOP)

To attract highly qualified employees,
foster employee commitment and
engagement, and align employees' interests
with those of the Company;

To motivate managers and employees to
contribute to the Company's production and
business development.

Employees working at the Company, in
accordance with the ESOP Regulations
issued by the Board of Directors.

Undistributed profit after tax as of
December 31, 2025, as stated in the
Company's audited separate financial
statements for 2025.

The bonus shares issued to employees
under the Company's Employee Stock
Ownership Program shall be subject to a
transfer restriction for one (01) year from
the date of completion of the issuance.

All employees of the Company are Vietnamese
citizens. Therefore, the issuance of shares
under the Company's Employee Stock
Ownership Program ensures compliance with
the applicable regulations on the maximum
foreign ownership ratio.

During the third and fourth quarters of 2026,
after receiving written confirmation from the
State Securities Commission that the issuance
report dossier is complete.

ARTICLE 2: Approval of the Regulations on the issuance of bonus shares to employees
under the Employee Stock Ownership Program of Thanh Dat Investment Development Joint
Stock Company (the Regulations are attached hereto).
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ARTICLE 3: Approval of the list of employees eligible to receive bonus shares under
the Employee Stock Ownership Program (the detailed list is attached hereto).

ARTICLE 4: Approval of the dossier for reporting the issuance of bonus shares to
employees under the Employee Stock Ownership Program, including:

e Report on the issuance of shares under the Employee Stock Ownership Program No.
105/2026/BCPH dated August 18, 2026;

e Minutes of the Board of Directors' Meeting No. 106/2026/BB-HPQT dated August 18,
2026, regarding the implementation of the issuance plan, issuance regulations and ESOP
list;

e Resolution of the Board of Directors No. 107/2026/NQ-HPQT dated August 18, 2026,

regarding the implementation of the issuance plan, issuance regulations and ESOP list;

e Regulations on the issuance of bonus shares to employees under the Employee Stock
Ownership Program;

o List of employees eligible to receive bonus shares under the Employee Stock Ownership
Program;

e Resolution of the General Meeting of Shareholders No. 01/2026/NQ-DHDCD dated April
22,2026, approving the plan and scheme for the issuance of bonus shares to employees
under the Employee Stock Ownership Program;

e Minutes of the General Meeting of Shareholders No. 01/2026/BB-DPHDCD dated April 22, ,(7{}(,}\:
2026, regarding the approval of the plan and scheme for the issuance of bonus shares to 'I‘\?\
employees under the Employee Stock Ownership Program; UTU

RIEN
DAT
/
e Proposal No. 09/2026/TTr-HPQT regarding the issuance of bonus shares under the \
Employee Stock Ownership Program at the 2026 Annual General Meeting of Shareholders -
dated April 22, 2026;

e Proposal No. 04/2026/TTr-HPQT regarding the plan for profit distribution and allocation to
funds for the 2025 financial year;

e The audited separate and consolidated financial statements for 2025;

o Official Letter No. 108/2026/CV dated August 18, 2026, regarding the separation of voting
ballots at the 2026 Annual General Meeting of Shareholders for individuals having related
interests in the issuance.

Article S: Implementation Provisions
This Resolution shall take effect from the date of signing.

Members of the Board of Directors, the Board of Management, the Chief Accountant, and
relevant functional departments shall be responsible for implementing this Resolution.



ON BEHALF OF THE BOARD OF
DPIRECTORS
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THANH DAT INVESTMENT SOCTALIST REPUBLIC OF VIET NAM

DEVELOPMENT JSC Independence — Freedom - Happinees

Ninh Binh, August 18, 2026
REGUILATIONS

On the Bonus Share Issuance to Employees under the 2026 Employee Stock Ownership
Plan (ESOP)

(Issued together with Board of Directors' Resolution No. 107/2026/NQ-HPQT dated August
18, 2026)

I. PURPOSE

The bonus share issuance to employees under the Employee Stock Ownership Plan (ESOP) is
implemented to recognize the contributions and efforts of the Company's employees in
achieving effective business and production performance.

At the same time, it aims to encourage and acknowledge employees who have maintained
long-term service with the Company, thereby attracting highly qualified personnel and
strengthening the alignment between employees' interests and those of the Company.

II. SCOPE AND APPLICABLE SUBJECTS
- Scope of Application

These Regulations apply to the 2026 bonus share issuance to employees under the Employee
Stock Ownership Plan of Thanh Dat Investment Development Joint Stock Company.

- Applicable Subjects
These Regulations apply to employees who:

o have a valid labor contract with the Company with a term of three (03) years or more;
and -

o are currently working for the Company as of the date these Regulations are issued.
- Non-applicable Subjects
The following subjects are not eligible:

o Seasonal employees or employees working under contracts of less than six (06)
months, or employees who do not work continuously.

o Individuals working under lump-sum contracts or contracts of a special nature.

o Employees who have violated labor discipline or who have resigned or terminated
their employment before the issuance date of these Regulations.

Other special cases not specified herein shall be governed by separate documents issued by
the Board of Directors.



ITL. DEFINITIONS

1. BOD means the Board of Directors of Thanh Dat Investment Development Joint Stock
Company.

2. SB means the Supervisory Board of Thanh Dat Investment Development Joint Stock
Company.

3. Employees mean the employees of Thanh Dat Investment Development Joint Stock
Company.

4. ESOP means the bonus share issuance program for employees under the Employee
Stock Ownership Plan.

IV. CONTENTS OF THE BONUS SHARE ISSUANCE PROGRAM
o Share name: Shares of Thanh Dat Investment Development Joint Stock Company
o Share type: Ordinary shares
o Par value: VND 10,000 per share
o Expected number of shares to be issued: 501,000 shares
o Total issuance value at par value: VND 5,010,000,000
o Issuance ratio (expected number of shares to be issued/outstanding shares): 0.68%

o Issuance method: Bonus share issuance to employees under the Employee Stock
Ownership Plan.

o Funding source: Undistributed after-tax profits as of December 31, 2025, as stated in
the Company's audited parent-company financial statements for 2025.

o Transfer restriction: Bonus shares issued to employees under the ESOP shall be
subject to a transfer restriction for one (01) year from the completion date of the
issuance.

o Expected issuance time: After completion of the 2025 dividend share issuance and
after the State Securities Commission of Vietnam has confirmed receipt of the
complete issuance report dossier, expected in 2026. The General Meeting of
Shareholders authorizes the Board of Directors to determine the appropriate issuance
time to ensure shareholders' interests and compliance with applicable laws.

o ESOP issuances during the preceding 12 months (if any): None.
Rights and Obligations of Participants

Participants in the bonus share issuance program shall enjoy the rights and perform the
obligations of holders of ordinary shares in accordance with applicable laws.

V. BONUS SHARE ALLOCATION PLAN

The bonus share issuance to employees under the Employee Stock Ownership Plan shall be
allocated according to the following criteria.
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1. Principles for Bonus Share Allocation

1.1

Principles for Determining Bonus Shares

The number of shares allocated to each employee shall be determined using the following
formula:

Allocated Shares=Seniority Bonus Shares+Performance Bonus Shares+Management Position

1.2

Bonus Shares Based on Semniority

The seniority bonus shall be determined based on two factors:

1. Length of official employment under a labor contract with the Company, including

cumulative years of service; and

2. Position held at the time of bonus consideration.

each milestone.

Employees shall receive bonus shares upon reaching each five-year milestone (5 years,
10 years, 15 years, etc.). Each employee shall receive the seniority bonus only once for

For the 2026 issuance, employees who reach a milestone (where service from six (06)

months to twelve (12) months may be rounded up to one year) or who passed a
milestone but had not received bonus shares in previous years shall receive the

corresponding bonus in this issuance.

The seniority bonus also takes into account the employee's position at the time of

consideration.
i Bonus Shares per

No. Position Milestone

1 Board of Management 4,000

2 Department Head of the Company; Director of Subsidiary 3,000

3 Manager of affiliated unit; Deputy Department Head; Branch 2 500

Chief Accountant; Machinery Fleet Manager ’
Employees with high professional qualifications (Bachelor's
4 2,000
degree, College degree or above)

$ Technicians, Drivers, Equipment Operators 1,500

6 Security Guards, Janitors, General Workers 1,000
Examples

1. Case 1: In 2026, Mr. Nguyen Van A, a Deputy Department Head with seven years of
service, already received the five-year milestone bonus in 2024; therefore, he is not

eligible for another seniority bonus in 2026.



2. Case 2: In 2026, Mr. Nguyen Van B, also a Deputy Department Head with seven years
of service, did not receive the five-year milestone bonus in 2024; therefore, he is
eligible for the bonus in 2026.

3. Case 3: In 2026, Mr. Nguyen Van B reaches ten years of service. Having already
received the five-year milestone bonus in 2021, he is entitled to receive 2,500 bonus
shares for the ten-year milestone in accordance with the above table.

1.3 Bonus Shares for Outstanding Performance

o After conducting a selection process, the Board of Directors has unanimously
identified employees who demonstrated outstanding work performance during 2025 (a
detailed list is attached).

o The bonus for outstanding performance shall be 15,000 shares per employee.
1.4 Bonus Shares Based on Management Position

Employees holding positions from Deputy Department Head (or equivalent) and above shall

receive additional bonus shares as follows.

No. Position gB}?;niss
1 General Director 20,000
2 Deputy General Director 16,000
3 Department Head; Director of Subsidiary 12,000
4 Deputy Department Head; Manager or Deputy Manager of affiliated unit; 10.000

Branch Chief Accountant; Machinery Fleet Manager ¥

2. List of Eligible Employees

The list of employees eligible for bonus shares under the ESOP shall be approved by the
Board of Directors and attached to these Regulations.

3. Transfer Restriction

Bonus shares shall be subject to a transfer restriction for one (01) year from the completion
date of the issuance.

4. Implementation Time

The issuance shall be implemented during Quarter III and Quarter IV of 2026, after the State
Securities Commission of Vietnam has confirmed receipt of the complete issuance report
dossier.

VI. RESPONSIBILITIES FOR IMPLEMENTATION

1. Chairman of the Board of Directors




a. Direct the preparation of dossiers, reporting procedures, and issuance registration with the
State Securities Commission of Vietnam, and organize implementation after receiving the
SSC's confirmation of receipt of the complete ESOP issuance report dossier.

b. On behalf of the Board of Directors, decide upon and handle issues arising during the
implementation of these Regulations and the ESOP issuance.

c. Report the issuance results, disclose relevant information, and complete other related legal
procedures.

2. General Director
a. Organize the implementation of these Regulations.

b. Coordinate with the Company's Trade Union to submit to the Board of Directors proposals
regarding the repurchase or designation of a purchaser for shares relating to employees who
resign before the expiration of the restriction period.

c. Direct and ensure effective internal communication of the ESOP policy to all employees.
3. Employees Receiving ESOP Bonus Shares

Employees who resign before the expiration of the transfer restriction period shall transfer
their awarded ESOP shares as requested by the Company for redistribution to other
employees, except where members of the Board of Directors or the Supervisory Board
complete their elected terms of office.

VIL. IMPLEMENTATION PROVISIONS

o These Regulations shall take effect from the date they are signed and issued by the
Board of Directors.

o Members of the Board of Directors, the Board of Management, and all individuals
responsible for implementation shall comply with these Regulations.

Recipients:
o As stated in Article 5;
o Supervisory Board;

o Archived.
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