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CONG TY CO PHAN CONG HOA XA HQI CHU NGHIA VIET NAM
NGUYEN LILU A CHAU AIG Poc lap - Tw do - Hanh phiic
AIG ASIA INGREDIENTS SOCIALIST REPUBLIC OF VIETNAM
CORPORATION Independence - Freedom - Happiness
S&:/No.: 24/2026/CBTT Thanh pho Ho Chi Minh, ngay 25 thang 9 nam 2026

Ho Chi Minh City, 23 September, 2026

CONG BO THONG TIN PINH KY
PERIODIC INFORMATION DISCLOSURE
Kinh giti: - Uy ban Chitng khoan Nha nwée/ State Securities Comniission of Vietnani e
To: - S& giao dich Chiing khodn Viét Nam/ Vietnam Exchange;
- 8& giao dich Chitng khodn Ha N¢i/ Hanoi Stock Exchange.

1. Tén td chire: Cong ty C6 phin Nguyén liéu A Chau AIG (“Céng ty”, “AIG”)
Namie of the organization: AIG Asia Ingredients Corporation (“Company”, "AIG")

- Ma ching khoan/Ma thanh viém: AIG
Stock code: AIG

- Dia chi: L3 TH-1B, Dudng s 7, Khu Thuong Mai Nam, Khu ché xuét Tan Thugn, Phudng Tén
Thuén, Thanh phé H6 Chi Minh, Viét Nam.
Address: Lot TH-1B, Street No. 7, South Commercial Area, Tan Thuan Export Processing Zone,
Tan Thuan Ward, Ho Chi Minh Ciry, Vietnam.

- Dién thoai lién hé: 028 5411 1557 Fax: 028 5411 1667
Contact number: (+84) 28 3411 1557  Fax: (+84) 28 5411 1667

- E-mail: info@asiagroup-vn.com

2. Ngi dung théng tin céng b6/Contents of disclosure:

Cong ty Cb phin Nguyén Lidu A Chau AIG c6ng b thong tin déi v6i:

()  Nghi quyét Hoi déng quan trj Cong ty C8 phén Nguyén liéu A Chau AIG sb 10A/2026/NQ-
HDQT/AIG ngay 25/09/2026 thong qua vige trién khai phuong an phat hanh, phuong an
dam bao viéc phat hanh dép ung quy dinh vé ty 1§ s& hitu nude ngoai;

(i)  Nghiquyét H5i ddng quan tri Cong ty C4 phén Nguyén li¢u A Chau ATG sb 10B/2026/NQ-

HBQT/AIG ngay 25/09/2026 thong qua Danh sach d6i twong dugce tham gia va Quy ché
cua dot phat hanh cb phleu theo chwong trinh lya chon cho ngudi lao dong trong cdng ty .

AIG Asia Ingredients Corporation discloses information regarding:
(i) Resolutions of the BOD No. 104/2026/NQ-HDQT/AIG dated September 23, 2026 approved

the implementation of the sharve issuance plan under the EX S'OP and the plan to ensure the
issuance complies with foreign ownership limit;

(ii)  Resolutions of the BOD No. 10B/2026/NQ-HPQT/AIG dated September 23, 2026 approved
the List of Eligible Participants and the Regulations of the Employee Stock Ownership Plan
Share Issuance of the Company .

3. Thong tin nay di dwge cong bd trén trang théng tin dién tir ciia cong ty vao ngdy 25/9/2026

tai duong dan: https:/asiagroup-vn.com/

This information was disclosed on the Company’s website on 235 September 2026 at the following

link: hitps://asiagroup-vn.com/



Chiing tdi xin cam két céc thong tin cong bd trén day la diing sy that va hoan toan chju trich nhi¢m
truée phap luat vé ndi dung cac thong tin da cong b.

We hereby certify that the information provided is true and correct and we bear the full
responsibility to the law.

' 7 DAI DIEN TO CHUC
Tai liéu dinh kém: NGU’O‘I BAI DIEN THEO PHAP LUAT

Attached document: REPRESENTATIVE
- Nghj quyét HPQT 56 10A/2026/NQ-HDQT/AIG
ngdy 25/09/2026;

Resolution No. 10A:2026/'NO-HDOT/AIG dated
September 25, 2026;

- Nghi quyét HDQT s6 10B/2026/NQ-HPQT/AIG
ngay 25/09/2026.

Resolution No. 1082026/ NQ-HDQT/AIG dated
September 25, 2026.

NGUYEN BAO ’{“UNG
Tdng Giam déc
General Director
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S6/ No.: 10A/2026/NQ-HPQT/AIG Tp. Ho Chi Minh, ngay 25 thang 9 ndam 2026
Ho Chi Minh City, 25 Sep.2026

NGHI QUYET HOI PONG QUAN TRI
RESOLUTION OF THE BOARD OF DIRECTORS
HOI DPONG QUAN TRI CONG TY CO PHAN NGUYEN LIEU A CHAU AIG
THE BOARD OF DIRECTORS OF AIG ASIA INGREDIENTS CORPORATION

(V/v: trién khai Phirong dn phdt hanh c6 phiéu theo chicong trinh lia chon cho ngicdi lao
deng trong cong [y va Phicong dn dam bdo viée phdt hanh dép tmg quy dinh vé ty 1¢ sé hitu
riede ngoai.

(Re: Regarding the implementation of the share issuance plan under the ESOP and the plan
to ensure the issuance complies with foreign ownership limit.)

Can ctt/Pursuant to:

- Ludt Doanh nghiép s6 59/2020/QH14 diege thong qua ngéy 17 thang 6 nim 2020 va cdc
véin ban siva doi, bé sung, hieéng ddén thi hanh;

Law on Enterprise No. 59/2020/QH14 dated June 17, 2020 and documents amending,
supplementing, or gmdmg the implementation thereof;

- Ludt Chirng khodn s6 54/2019/QH14 dieoc Qudc héi nmiede Cong hoa Xa hji Chii nghia
Viét Nam thong qua ngay 26/11/2019 va cdc vin ban sira doi, bé sung, hiéng dan thi
hanh;

Law on Securities No. 54/2019/QH14, adopted by the National Assembly of the Socialist
Republic of Vietnam on November 26, 2019, and documents amending, supplementing,
or guiding the implementation thereof;

- Nghi dinh 56 1 55/2020/NB CP ngay 31/12/2020 ciia Chinh phii vé viéc quy dinh chi tiét
thi hanh mét sé ) didu cia Ludt Chitng khodn va cdc vdn ban sica déi, bé sung;

Decree No. 155/2020/ND-CP dated December 31, 2020 of the Government detailing the
implementation of a number of articles of the Law on Securities and documents
amendmg supplementing;

- Diéu Ié ciia Cong ty C6 phdn Nguyén liéu A Chau AIG ( "Cang Ty” hogc “AIG”),

The Charter of AIG Asia Ingredients Corporation (“Company” or “"AIG");

- Nghi quyét Pai héi dong cé dong thieong nién nam 2026 s6 01/2026/NQ-DHDCD ngay
26/06/2026 ciia Cong ty (“NQ DHDCD 2026”),

Resolutions of the 2026 Annual General Meeting of Shareholders No. 01/2026/NQ-
DHDCD dated June 26, 2026 of the Company (2026 AGM Resolutions”);

- To trinh ciia Hoi dong quan tri Cong ty ngay 04/06/2026 vé viée théng qua Phicong dn
phdt hénh c6 phiéu theo Chirong trinh liea chon cho nguedi lao déng trong Céng ty (ESOP
2026) (“To trinh ESOP 2026”);

Proposal of the Company’s Board of Directors dated June 04, 2026, regarding the
approval of the 2025 share issuance plan to increase share capital from owner'’s equity
(“2026 ESOP Proposal”);

- Bién ban hop Héi dong Quan tri (“HPQT”) sé 10/2026/BBH-IPQT ngay 25/9/2026
Minute of the Board of Directors (“BOD ) meeting No. 10/2026/BBH-HDQT dated 25
Sep. 2026
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QUYET NGHI
RESOLVE

Didu 1. Hbi ddng Quan tri théng qua viée trién khai Phuong an phét hanh ¢b phiéu theo
Chuong trinh lya chon cho ngudi lao dong trong Cong ty ("Chwong trinh ESOP 2026") da
dwoc Pai hoi déng ¢b déng thudng nién ndm 2026 thong qua tai NQ BHDCD 2026 ngay
26/06/2026 (Chi tiét phuong 4n phét hanh Chwong trinh ESOP 2026 tai Phu luc I dinh kém).

Article 1: The Board of Directors approved the implementation of share issuance under the
Employee Stock Ownership Plan ("2026 ESOP") approved by the AGM 2026 under 2026
AGM Resolutions dated 26/06/2026 (Details of the plan for share issuance and the plan for
use of proceeds from the 2026 ESOP attached as Appendix I).

Diéu 2: Hoi dong Quan tri thong qua phuong an dam bao ty 1€ s& hitu nuée ngoai cua dot
phat hanh ¢b phiéu theo Chuong trinh lua chon cho ngudi lao dong trong Cong ty ding véi
ty 18 s& hitu nude ngoai tdi da tai Cong ty 1a 50%.

Phuong 4n dam béo ty 1& s& hitu nude ngoai cia dot phat hanh ¢ phiéu theo Chwong trinh
ESOP 2026 dya trén cac co sd sau:

— Khoan 25 Myc II T¢ trinh ESOP 2026 dinh kém NQ BHBCD 2026, Dai hi ddng cd
dong glao uy quyén cho Hdi dong Quan tri thong qua phwong an dam bao viéc phat
hanh ¢b phiéu dép g quy dinh v& ty 18 s& hitu nude ngoai.

— Cong vin s6 3737/UBCK-PTTT ngay 13/06/2024 cia Uy ban Chimg khoan Nha nuée
vé h so thong béo ty 18 s& hitu nude - ngoai tdi da ctia Cong ty C6 phén Nguyén Liéu A
Chau AIG, ty 18 s& hitu nude ngoai tdi da tai Cong ty theo quy dinh 13 50%.

— Danh sach tdng hop ngudi s& hitu chimg khodan s6 VNBONUVSDA020665 /
VSDAIGXX do Tng Céng ty Luu ky va Bi trir Chimg kho#n Viét Nam cung cip ngay
07/08/2026 (ngay chdt 05/08/2026), ty 18 s& hitu ¢d phidu ciia nha dAu tu nude ngoai tai
Céng ty hién tai 1a 44,93%% (twvong duong 88.142.163 cd phiéu) trén tdng sb lwong cb
phiéu ctia Céng ty (196.191.443 cb phiéu).

— Theo danh séch ngudi lao dong duge tham gia Chwong trinh ESOP 2026 duwgc Hoi déng
Quan tri thong qua tai Nghi quyét sb 10B/2026/NQ- HDQT/AIG ngay 25/9/2026, s6
lwong cb phleu phat hanh cho I‘lgll‘O‘l lao dong la nha diu tu mrée ngoai la 160.000 cd
phiéu, chiém ty 18 1,63% tdng s6 lugng ¢6 phiéu phat hanh theo Chuong trinh ESOP
2026, dan dén ty 1& s& hitu ¢b phidu do nha ddu tu nue ngoai nam gitt sau phat hanh
theo Chuong trinh ESOP 2026 12 42,86% tién tdng sb lugng ¢d phiéu sau khi phét hanh
Chuong trinh ESOP 2026 (206.001.015 ¢4 phiéu).

Do d6, ty 18 s& hitu nuwée ngoai téi da sau dot phét hanh ¢b phiéu theo Chwong trinh lya chon
cho nguoi lao dong trong Cong ty dam bao 1a 50%.

Article 2: The Board of Directors approves the plan to ensure compliance with the foreign
ownership ratio applicable to the share issuance under the Employee Stock Ownership Plan
of the Company, in accordance with the maximum foreign ownership ratio of 50%
applicable to the Company:

The plan to ensure compliance with the foreign ownership ratio applicable to the share
issuance under the ESOP 2026 is based on the following grounds:
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— Item 25, Section II of the Proposal on ESOP 2026 attached to the 2026 General Meeting
of Shareholders’ Resolution, pursuant to which the General Meeting of Shareholders
has assigned and authorized the Board of Directors to approve the plan to ensure that
the share issuance complies with the applicable regulations on foreign ownership ratio.

— According fo Official Letter No.3737/UBCK-PTTT dated 13/06/2024, from the State
Securities Commission regarding the dossier notifying the maximum foreign ownership
ratio of AIG, the Company's maximum foreign ownership ratio is 50%.

—  The list of securities holders No. VNBONUVSDA020665 / VSDAIGXX provided by the
Vietmam Securities Depository and Clearing Corporation on 07/08/2026 (record date:
05/08/2026), according to which the current foreign ownership of shares in the
Company is 44.93% (equivalent to 88,142,163 shares) of the total number of shares of
the Company (196,191,443 shares).

— According to the list of employees eligible to participate in the ESOP 2026, as approved
by the Board of Directors under Resolution No.10B/2026/NQ-HDQT/AIG dated
25/9/2026, the number of shares to be issued to employees who are foreign investors is
160,000 shares, representing 1.63% of the total number of shares to be issued under the
ESOP 2026, resulting in a foreign ownership ratio of 42.86% of the total number of
shares following the issuance under the ESOP 2026 (206,001,015 shares).

Accordingly, the maximum foreign ownership ratio following the share issuance under the
Employee Stock Ownership Plan of the Company shall be maintained at 50%.

Diéu 3: Hoi ddng Quan tri cam két s8 trién khai thue hién viée ding ky bd sung toan bd sb
¢d phiéu phat hanh theo Chuong trinh Iya chon cho ngudi lao ddng trong Cong ty véi Tong
Coéng ty Luu ky va Bu trir Chimg khoan Viét Nam va ding ky thay ddi ding ky giao dich
toan bd sb c¢d phiéu phat hanh theo Chwong trinh lwa chon cho nguoi lao dong trong Cong
ty voi So Giao dich Chimg khodn Ha Noi theo ding quy dinh phéap luét sau khi hoan thanh
dot phét hanh.

Article 3: The Board of Directors commit to carry out the additional registration of all
shares issued under the Employee Stock Ownership Plan with the Vietnam Securities
Depository and Clearing Corporation and registration for amendment fo Irading
registration of all shares issued under the Employee Stock Ownership Plan with the Hanoi
Stock Exchange in accordance with applicable laws afier completion of the share issuance.

Didu 4: Théng qua viée giao, ity quyén cho Ngwdi dai dién theo phép luit
Article 4: Approval of the delegation of authority to the Legal Representative

Hoi ddng quan tri giao, uy quycn cho Ngudi dai di¢n theo phap ludt cua Cong ty t6 chuc
thuc hién céc thu tuc cén thiét bao gbm nlumg khong giéi han chudn bi hé so, ky céc van
ban/tai lidu phat sinh, ndp hd so, lién hé, giai trinh véi Co quan Nha nude ¢6 thdm quyén dé
trién khai phat hanh cfi phiéu theo Chwong trinh lwa chon cho ngudi lao dong trong Cong ty
va cdc cdng viée ¢6 lién quan khic phu hop véi Phuong an phat hanh dd duge PHDCD
théng qua, trong pham vi thdm quyén theo quy dinh phap luét va Diéu 1& Cong ty.

The Board of Directors authorizes the Company's Legal Representative of the Company to
execute all necessary procedures including but not limited to preparing dossiers, signing
documents/ supplementary dossiers, submitting the dossiers, contacting and providing
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explanations to the competent State Authorities to implement the Company's plan to issued
shares under the Employee Stock Ownership Plan, and performing other related tasks in
accordance with the Share Issuance Plan approved by the Annual General Meeting of
Shareholders, within the authority prescribed by applicable laws and the Company's Charter.

Didu 5: Hiéu lwe thi hanh

Article 5: Effectiveness

Nghi quyét nay c6 hiéu luc ké tir ngdy ky. Nghi quyét nay dugc lap bing song ngft tiéng Viét
va ticng Anh, trong trudng hgp cé su khéc biét gitta hai ngdn ngit, ndi dung ticng Viét s€ dugc
uu tién ap dung.

Céc thanh vién Hoi ddng quan tri, Tong giam ddc va cac phong/ban lién quan cé trach nhiém
thi hanh nghj quyét nay.

This Resolution shall take effect as of the date of signing. These Resolutions are made in
bilingual Vietnamese and English, in case of any discrepancies between the two languages, the
Vietnamese content shall prevail.

The members of the BOD, the Chief Executive Olfficer, and the relevant departments and
divisions of the Company shall be responsible for the implementation of this Resolution.

Noi nhiin/ Receiver: TM. HOI PONG QUAN TRI
< g%g ggf; IBOD- BOS; ON BEHALF OF THE BOARD OF DIRECTORS
- Luu HDQT/ Archive BOD. ) 45249, Cgfggf{gg’
/ CONG TY
CO PH AN :
NGUYEN LU
{ & L] 0 N 3 acen €
,--'—"__'_'-.
ENKATARAMA SARMA

BHARAT VENKATARAMA SARMA
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APPENDIX I

PHUONG AN PHAT HANH CO PHIEU THEQ CHUONG TRINH LUA CHON
CHO NGUOI LAO PONG TRONG CONG TY (ESOP 2026) VA PHUONG AN SU
DUNG VON THU BUQC TU DQT PHAT HANH
PLAN FOR SHARE ISSUANCE UNDER THE EMPLOYEE STOCK OWNERSHIP
PLAN OF THE COMPANY (ESOP 2026) AND PLAN FOR USE OF PROCEEDS
FROM THE ISSUANCE

I. Phwong &n phét hanh ¢6 phiéu theo Chwong trinh lya chon cho ngwdi lao dong trong
Céng ty/ Plan for share issuance under the Employee Stock Ownership Plan of the

Company

Tén to chirc phat hanh
Name of issuer

~ A + A
Tén co phiéu
Share name

Ma chirng khoan

Securities code

Loai cb phiéu
Type of shares

M¢énh gia
Par value

Téng s6 c¢b phiéu da phat
hanh
Total
shares

number of issued

Von diéu 1¢ hién nay
Current charter capital

S6 lugng cb phidu dy kién
phat hanh

Expected number of shares
to be issued

Tong tri gia cd phiéu du
kién phat hanh theo ménh

Cong ty Cb phin Nguyén liéu A Chau AIG (“AIG”)
AIG Asia Ingredients Corporation ("AIG")

CH phiéu Cong ty C6 phan Nguyén licu A Chéau AIG
Shares of AIG Asia Ingredients Corporation

AIG

C6 phiéu phd thong

Common shares

10.000 (Mudi nghin) ddng/ ¢ phiéu
VND 10,000 (ten thousand) per share

196.191.443 ¢6 phiéu
196,191,443 shares

1.961.914.430.000 dong

VND 1,961,914,430,000

Thi da 9.809.572 cb phiéu (twong duong 5% von dicu
1¢ tai thoi diém phat hanh)

Up to 9,809,572 shares (equivalent to 5% of the

charter capital at the time of issuance)

98.095.720.000 ddng
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gia VND 98,095,720,000
Total par value of shares
expected to be issued

10. Gia phat hanh 10.000 (Mudi nghin) déng/ ¢b phiéu

Issue price VND 10,000 (ten thousand) per share

2.060.010.150.000 ddng
VND 2,060,010, 150,000

11. Vén diéu 1& du kién sau khi
phat hanh
Expected charter capital
after the issuance

Thanh vién HPQT, ngudi didu hanh, ngudi quan 1y,
cén bo nhéan vién ctia Cong ty C6 phan Nguyén lidu A
Chau AIG va céc cong ty con thugc Tép doan.

12. P6i tugng phét hanh

Issuance subjects

Viet tit la “Ngwoi tham

gia” Members of the BOD, executives, managers, officers

Referred fo as
“Participants”

. Tiéu chuén ngudi lao dong
tham gia chuwong trinh va
nguyén tic phan bd s6 cb
phiéu ESOP

Eligibility  criteria  for
employees participating in
the program and principles
for allocation of ESOP

shares

. S6 ¢b phiéu phan phdi cho
timg Ngudi tham gia
Number of shares allocated
to each Participant

. Danh sdch ngudi lao dong
tham gia chuong trinh
List of employees
participating in the

program

and employees of AIG Asia Ingredients Corporation

and its subsidiaries within the Group.

Chi tiét tai Phu lyc II dinh kém.

Details in Appendix 1I.

Uy quyén cho HPQT théng qua s6 ¢b phiéu duoc
phan phdi cho timg Ngudi tham gia Chuong trinh
ESOP 2026.

Authorize the BOD to approve the number of shares
allocated to each Participant in the ESOP 2026

Program.
Uy quyén cho HPQT théng qua danh sach Ngudi lao
ddng tham gia Chuong trinh ESOP 2026.

Authorize the BOD to approve the list of employees
participating in the ESOP 2026 Program.
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16. Phuong an mua lai c6 phiéu

IE

18.

ctia Ngudi tham gia nghi
viée trong thoi gian cam két
han ché chuyén nhugng
Plan for repurchase of
shares from Participants
who resign during the
committed transfer
restriction period

Phuong 4n ban ra sb ¢b
phiéu duoc Céng ty mua lai
Plan for sale of shares
repurchased by the
Company

Han ché chuyén nhuong
Transfer restriction

Uy quyén cho HPQT quy dinh cu thé trong Quy ché
Chuong trinh ESOP 2026 phuong an mua lai ¢b phidu
ctia Nguoi tham gia trong trudng hop Nguoi tham gia
nghi viéc trong thoi gian cam két han ché chuyén
nhwong, bao gdm nhung khéng giéi han viéc thong
qua hinh thirc mua lai, s6 lvong mua lai, gid mua lai,
thoi gian thye hién va céc thu tuc lién quan khac trong
qua trinh trién khai thye hién mua lai ¢b phiéu.

Authorize the BOD to specify in the ESOP 2026
Regulations the plan for repurchase of shares from
Participants in the event that a Participant resigns
during the committed transfer restriction period,
including but not limited to approving the repurchase
method, number of shares to be repurchase,
repurchase price, implementation timeline, and other
related procedures during the implementation of the

share repurchase.

Cong ty duge béan ra s6 ¢ phiéu mua lai cia Ngudi
tham gia it nhit sau 24 gio ké tir khi gui bdo cdo két
qua giao dich mua lai ¢ phiéu dén Uy ban Ching
khoan Nha nuéc va cong bd théng tin ra thi truomg.

The Company may sell the shares repurchased from
Participants at least 24 hours after submitting the
report on the results of the share repurchase
transaction to the State Securities Commission and
disclosing information to the market.

Uy quyén cho HPQT quy dinh cu thé trong Quy ché
Chuong trinh ESOP 2026.

Authorize the BOD to specify this matter in the ESOP
2026 Regulations.

C phiéu phat hanh cho Ngudi tham gia s& bi han ché
chuyén nhugng theo quy dinh trong Quy ché Chuong
trinh ESOP 2026 duge HDQT ban hanh.

Shares issued to Participants shall be subject fo
transfer restrictions in accordance with the ESOP
2026 Regulations issued by the BOD.
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19. Thoi gian va ty 1é chuyén
nhuong
Transfer period and
{mn.\jf'cr ratio

20. Muyc dich phat hanh
Purpose of issuance

Toan b (100%) s lwong cd phiéu phat hanh s& bi han
ché chuyén nhugng trong 02 nam ké tir ngay két thic
dot phat hanh. Cy thé: (i) sau 01 nam ké tir ngay két
thic dot phat hanh thi Nguoi Lao Dong duge chuyén
nhuong 40% ¢ phiéu ESOP; sau 02 nam ngay két
thiic dot phat hanh thi Nguoi Lao Dong dugc chuyén
nhuong 60% cd phiéu ESOP con lai.

All (100%) of the issued shares shall be subject to
transfer restrictions for 02 years from the closing date
of the issuance. Specifically: (i) after 01 year from the
closing date of the issuance, the Employee may
transfer 40% of the ESOP shares; after 02 years from
the closing date of the issuance, the Employee may
transfer the remaining 60% of the ESOP shares.

Céac quyén, lgi ich phat sinh tir ¢d phiéu ESOP nay,
bao gdbm quyén mua cb phiéu phat hanh thém cho cb
dong hién hitu, trong thdi gian han ché chuyén
nhwong néu tai Didu nay s& khong bj han ché chuyén
nhwong. C8 phiéu duge nhén tir cac dot phat hanh cd
phiéu dé tang von cd phin tir ngudn vn chii s hitu
va b phiéu tra cb tirc phat sinh tir ¢ phiéu mua theo
Chuong trinh ESOP ma dang con bi han ché chuyén
nhuong s& khong bi han ché chuyé"n nhuong.

Rights and benefits arising from these ESOP shares,
including rights to purchase additional shares issued
to existing shareholders, shall not be subject to
transfer restriction during the transfer restriction
period set out in this provision. Shares received from
share issuances to increase share capital from
owner's equity and dividend shares arising from
shares purchased under the ESOP Program that
remain subject to transfer restriction shall not be
subject to transfer restriction.

Phat hanh ¢ phiéu theo chuong trinh lya chon cho
ngudi lao dong nham gia ting gin két doi ngii cac
nhan sy chi chdt ciia Cong ty va bd sung von cho hoat
dong cua Cong ty.
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Issuance of shares under the employee stock
ownership plan to enhance association of employees
and to supplement working capital for the Company.
21. X1y cb phiéu khong thue  : Trong truong hop Ngudi tham gia tir bo quyén mua

hién quyén s6 ¢b phan dugc phan bd thi HDQT s& quyét dinh

Handling of unsubscribed phan bo s6 ¢b phan nay cho Ngudi tham gia khéc.

shares ; < i ; .

e If a Participant waives the right to purchase the
allocated shares, the BOD shall decide to allocate
such shares to other Participants.

22. Quy dinh thu hdi : Thye hién theo quy dinh trong Quy ché Chwong trinh

Buyback provisions ESOP 2026 dugc HDQT ban hanh.

To be implemented in accordance with the ESOP
2026 Regulations issued by the BOD.
23. Phuong an str dung von . Toan b sb tién thu dugce tir dot phat hanh s& duge sir

Plan for use of proceeds dung dé phuc vy cho hoat dong déu tu, kinh doanh va
bd sung von luu dong cho Céng ty.

All proceeds from the issuance shall be used for the
Company's investment and business activities and to
supplement the Company's working capital.
24. Phuong dn dam bao viée . Ty 1& s& hira nuée ngoai tdi da tai Cong ty 1a 50%.
phat hanh ¢b phiéu dap tng The maximum foreign ownership limit applicable to
ty 1€ s¢& hitu nude ngoai the Company is 50%.

Fian i ensire fiat the Giao va ly quyén cho HPQT théng qua phuong 4n

dam béo viée phat hanh cb phiéu dép tmg quy dinh vé
ty 1€ so hiru nude ngoai.

share issuance complies
with foreign ownership

limits
Delegate and authorize the BOD to approve the plan
to ensure that the share issuance complies with
regulations on foreign ownership limits.
25. Thoi gian thye hién . Dy kién trong nim 2026 — 2027, sau khi: (i) Cong ty
Implementation timeline hoan tat viéc phat hanh ¢6 phiéu dé tang von cb phin

tir ngudn von cht s¢ hitu ndm 2025; va (i) UBCKNN
thong bdo bing vin ban vé viéc nhan day du tai lidu
b4o co phat hanh ¢ phiéu theo chwong trinh lyra chon
cho ngudi lao dong cua Cong ty.

Expected to be implemented in 2026-2027, after: (i)
the Company completes the share issuance (o

e TR e
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increase share capital from owner's equity in 2025;
and (ii) the SSC issues a written notice confirming
receipt of the complete report documents for the
Company's share issuance under the Employee Stock
Ownership Plan.

DHDCD uy quyén cho HPQT quyét dinh thai diém
trién khai cu thé.

The AGM authorizes the BOD to decide the specific
implementation timing.

II. Piéu chinh théng tin s6 lwgng chitng khoan ding ky va diing ky thay dbi dang ky giao
dich
Adjustment of registered securities quantity information and registration for amendment
to trading registration

Toan bd sb lugng cb phiéu phat hanh theo Chuong trinh ESOP s& duge diéu chinh théng
tin s6 lugng chimg khoan dang ky (dang ky b sung) tai Tédng Cong ty Luu ky va Bu trr
Chimg khoén Viét Nam va diang ky thay dbi ding ky giao dich tai S& Giao dich Chimg
khoan Ha Ngi theo quy dinh phap lut.

The entire number of shares issued under the ESOP shall be subject to adjustment of
registered securities quantity information (additional registration) with the Vietnam
Securities Depository and Clearing Corporation and registration for amendment to trading
registration with the Hanoi Stock Exchange in accordance with applicable laws.

L Uy quyén Hi ddong Quén trj trién khai thye hién
Authovization for the Board of Directors to implement

Ngoai cac vin dé& uy quyén cho HDQT duge néu cu thé tai Phuong 4n phat hanh va Phuong
an str dung sb tién thu duge tir dot phat hanh theo Chuong trinh Iwa chon cho ngudi lao
dong trong Cong ty trén day, PHPCD uy quyén cho HDQT thuc hién, bao gdm nhung
khong gidi han, cdc cong viée sau day:

In addition to the matters specifically authorized to the BOD under the above plan for
issuance and plan for use of proceeds from the issuance under the Company's Employee
Stock Ownership Plan, the AGM authorizes the BOD to perform, including but not limited
to, the following tasks:

I. Quy dinh cu thé phuong an phat hanh ¢d phiéu vi/hoic sira dbi, bb sung, diéu chinh
Phuong an ESOP 2026, bao gém ca Phuong an sir dung s6 tién thu duge tir dot phat
hanh theo yéu cdu ctia Co quan c6 thdm quyén khi thye hién thi tuc phat hanh cd phiéu
hodc khi théy can thiét cin cir theo tinh hinh thue té& ciia Cong ty va thi trudng chimg
khoan tai thoi diém phét hanh dé dam bao dot phat hanh duge thanh céng. Trudng hop
quy dinh phap luit c6 thay dbi dan dén mot hodc nhidu ndi dung tai Phuong 4n phat
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hanh khong con phu hgp thi cac ndi dung nay s& dugce tw dong cép nhét va thay dbi
twong g dam bao tuan thu theo quy dinh phap ludt hién hanh.
Specify the share issuance plan and/or amend, supplement, or adjust the ESOP 2026
Plan, including the plan for use of proceeds from the issuance, at the request of
competent authorities during the share issuance procedures or when deemed necessary
based on the actual circumstances of the Company and the securities market at the
time of issuance to ensure the success of the issuance. If changes in applicable laws
cause one or more contents of the issuance plan to become inappropriate, such
contents shall be automatically updated and amended accordingly to ensure
compliance with applicable laws.

2. Quyét dinh danh sach ngudi lao déng duge mua ¢b phidu; sb luong cb phiéu duge mua
cua timg Nguoi tham gia.
Decide the list of employees entitled to purchase shares and the number of shares to
be purchased by each Participant.

3. Quyét dinh viéc tam dimg thuc hién dot phat hanh cd phiéu theo chuong trinh Iya chon
cho ngudi lao dong trong truomg hop HPQT xét thiy can thiét; va bao cdo DHDCD tai
ki hop thuong nién gan nhét.

Decide to suspend the share issuance under the Employee Stock Ownership Plan if
deemed necessary by the BOD, and report to the AGM at the nearest annual meeting.

4. Thong qua phuong an dam bao vige phat hanh c¢d phiéu dap tmg quy dinh vé ty 18 so
hitu nudc ngoai.

Approve the plan fo ensure that the share issuance complies with regulations on

Sforeign ownership limits.

5. Toan quyén xdy dung, phé duyét, diéu chinh Quy ché phat hanh ¢b phiéu theo chuong
trinh lwa chon cho ngudi lao dong (Quy ché Chuong trinh ESOP 2026).

Have full authority to develop, approve, and adjust the regulations on share issuance
under the Employee Stock Ownership Plan (ESOP 2026 Regulations).

6. Tb chirc thue hién céc vin ban, tai li¢u, hd so ¢ lién quan dén viée tang von didu 1é.
Organize the preparation and execution of documents, materials, and dossiers relating
to the increase of charter capital.

7. Thuye hién cac thu tuc can thiét lién quan dén viéc hoan tat Phuong 4n ESOP 2026 dung
quy dinh phap luat va Dicu 1¢ Cong ty.

Carry out necessary procedures relating to the completion of the ESOP 2026 Plan in

accordance with applicable laws and the Company's Charter.

8. Trién khai thuc hién cdc thu tuc dé luu ky va dang ky giao dich bd sung toan bd ¢d
phiéu phét hanh theo Chuong trinh lua chon cho ngudi lao dong trong Cong ty tai Tong

505 I S e |
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Cdéng ty Luu ky va Bu trir Chirng khoan Viét Nam va So Giao dich Chimg khoan Ha
NGi ngay sau khi hoan tat viéc phdat hanh.

Implement procedures for depository registration and additional trading registration
of all shares issued under the Company’s Employee Stock Ownership Plan with the
Vietham Securities Depository and Clearing Corporation and the Hanoi Stock
Exchange immediately after completion of the issuance.

9. Quyét dinh, thyue hién cac tha tuc can thiét sau khi hoan tit dot phét hanh, lién quan
dén viéc:

Decide and carry out necessary procedures after completion of the issuance relating

H;

(i) Thay ddi von diéu I¢, stra ddi/bd sung diéu khoan quy dinh vé vbn diéu 18 trong
Dicu 1¢ Cong ty;
Change the charter capital and amend/supplement the provisions on charter
capital in the Company's Charter;

(ii) Dang ky thay ddi Gidy ching nhan dang ky doanh nghiép cia Cong ty tai S¢ Tai
chinh Thanh phé H Chi Minh.
Register amendments to the Company's Enterprise Registration Certificate with
the Ho Chi Minh City Department of Finance.

10. Quyét dinh tit ca cdc van dé khac lién quan dén viéc phét hanh cb phiéu, dang ky, luu
ky bd sung va ding ky giao dich bd sung c¢b phiéu va sir dung vén thu duge tir viée
phat hanh ¢ phiéu.

Decide all other matters relating to the share issuance, additional registration,
depository registration, additional trading registration of shares, and the use of
proceeds from the share issuance.

11. HPQT dugc phéan cong cho Chu tich HDQT va/hoidc Tdng Giam dbc dé thuc hién mot
hofic mdt s6 cong viée néu trén.

The BOD may assign the Chairman of the BOD and/or the Chief Executive Officer to

perform one or several of the above-mentioned tasks.

AR SRt e ST AL TN i S s PR N ey
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PHU LUC II
APPENDIX II

TIEU CHUAN NGUOI LAO PONG THAM GIA CHUONG TRINH VA NGUYEN
TAC PHAN BO CO PHIEU ESOP
ELIGIBILITY CRITERIA FOR EMPLOYEES PARTICIPATING IN THE PROGRAM
AND PRINCIPLES FOR ALLOCATION OF ESOP SHARES

1. Tiéu chuin nguoilao dong tham gia chwong trinh
Eligibility criteria for employees participating in the program

Ngudi tham gia duoge lya chon tham gia Chuong Trinh ESOP khi dap (mg mdt trong céac
tiéu chudn sau:

A Participant may be selected to participate in the ESOP Program if such Participant
satisfies one of the following criteria:

- Thanh vién HDQT, cén bd quan ly, nhan vién cua Cong ty va cidc Cong ty con thudc Tép

. A 73 .y £ A - 3 . 4 A A N 3

doan bao gom: Ban Tong Giam doc, K¢é Toan Trudng, Giam doc Khoi, Trudng phong,
Trudng bd phin, trudng nhom, nhan vién khac cia Cong ty va cac Cong ty con thude Tép
doan (“Nguoi tham gia™);
Members of the BOD, managers, and employees of the Company and its subsidiaries
within the Group, including the Board of Management, Chief Accountant, Division
Directors, Department Heads, Section Heads, Team Leaders, and other employees of the
Company and its subsidiaries within the Group (*Participants”);

- Co6doéng gop lon cho hoat dong kinh doanh va cac du an quan trong ciia Cong ty trong nam
g?m nhat;
Having made significant contributions to the Company’s business operations and

important projects in the most recent year;
- Dang lam viéc tai Cong ty va/hodc cac Cong ty con thudc Téap doan tai thoi diém trién khai
Chuong trinh ESOP; hodc
Being employed by the Company and/or its subsidiaries within the Group at the time of
implementation of the ESOP Program; or
- Thudc danh sach Nguoi tham gia do HDQT phé duyét theo uy quyén ciia PHDCP.
Being included in the list of Participants approved by the BOD as authorized by the AGM.
2. Nguyén tic phin bb cb phiéu ESOP
Principles for allocation of ESOP shares

S6 lwong cd phiéu mdi Téng s cb phiéu ESOP phét hanh
Nguoi Lao Pong duge =
mua

Ty MWt = T byl i |
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Tdng s diém cua tat ca Nguoi £ R
& ) 3 E’.,{ * 80 diém cua
Lao Pgng duge mua co phicu Nt Lo Bidng
ESOP 8 '
Total number of ESOP shares to be
Number of shares issued
allocated to each = * Employee's score
Employee Total score of all Employees
eligible to purchase ESOP shares
Trong do6:
Where:

S6 diém ciia ngwoi lao ddng = Hé s6 cap bac * Hé sb hiéu qua hoat dong
Employee’s score = Position coefficient * Performance coefficient
a A A - 3 . ~ - : r 3 A a £ r o
- Hg¢ s0 cap béc: duge quy dinh tiy theo chirc vy quan ly ma Nguoi Lao DPdng dang nam gitr
tai Tap doan va cac Cong ty con, cu thé nhu sau:
Position coefficient: determined based on the management position held by the Employee
within the Group and its subsidiaries, specifically as follows:

Cip bac theo chite vu
quan ly H¢ sb cap bic
Rank based on Rank coefficient

management position

cl 10

c2 9

C3 8

C4 7

C5 6

Co 5

C7 4

C8 3

C9 &

C10 1
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- Hé s6 hiéu qua hoat dong = Hé s6 tham nién x Hé sb déng gop
+ Hé s6 tham nién = 1 + (S6 nam tham nién cia Nguoi Lao Pong x 3%)

+ Hé s6 déng gop: do HDQT danh gia, phé duyét.

- HDQT c6 thdm quyén phé duyét danh sdch Ngudi tham gia Chuong trinh ESOP 2026 va
cac truong hop diéu chinh, thay ddi, bd sung d6i voi danh sach nay trén co s¢ xac dinh
theo céac cén cir néu trén.

*  Performance efficiency coefficient = Seniority coefficient x Contribution coefficient
+ Seniority coefficient = 1 + (Employee’s years of seniority x 3%)

+ Contribution efficiency coefficient: assessed and approved by the BOD.
The BOD has authority to approve the list of Participants in the ESOP 2026 and any
adjustment, change or addition to that list, based on the foregoing criteria.
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Ho Chi Minh City, 25 September 2026

NGHI QUYET HQI DPONG QUAN TRI
RESOLUTION OF THE BOARD OF DIRECTORS
'HOI PONG QUAN TRI CONG TY CO PHAN NGUYRN LIEU A CHAU AIG
THE BOARD OF DIRECTORS OF AIG ASIA INGREDIENTS CORPORATION

(V/v: théng qua Danh sdch doi tieong dieoc tham gia v Quy ché ciia dot phat hanh cé phiéu theo
chirong trinh lira chon cho nguedi lao dong trong cong ty.)
(Re: Approval of the List of Eligible Participants and the Regulations of the Employee Stock
Ownership Plan Share Issuance of the Company.)

Can ct/Pursuant to:

- Lugt Doanh nghiép 50 59/2020/QH14 dirgc thong qua ngay 17 thang 6 nam 2020 va cdc van
ban stra doi, bé sung, hiedng ddn thi hanh;

Law on Enterprise No. 59/2020/QHI14 dated June 17, 2020 and documents amending,
supplementing, or guiding the implementation thereof;

- Ludt Chitng khodn sé 54/2019/QH14 dwoc Quéc hji mede Cong hoa Xa hoi Chu nghia Viét
Nam théng qua ngay 26/11/2019 va cdc van ban sica doi, bo sung, hiedng dan thi hanh,

Law on Securities No. 54/2019/QHI14, adopted by the National Assembly of the Socialist
Republic of Vietnam on November 26, 2019, and documents amending, supplementing, or
guiding the implementation thereof;

- Nghi dinh 56 155/2020/ND-CP ngay 31/12/2020 ciia Chinh phi vé viéc quy dinh chi tiét thi hanh
mot so diéu cua Ludt Chitng khodn va cdc vin ban sira doi, bo sungy
Decree No. 155/2020/ND-CP dated December 31, 2020 of the Government detailing the
implementation of a number of articles of the Law on Securities and documents amending,
supplementing;

- Diéu I¢ ciia Céng ty Cé phan Nguyén liéu A Chdu AIG (“Céng Ty” hodic “AIG”);

The Charter of AIG Asia Ingredients Corporation (“Company” or “AIG”);

- Nghi quyét Dai héi dong ¢ dong thiwong nién nam 2026 sé 01/2026/NQ-PHPCH ngay
26/06/2026 ciia Céng ty (“NQ DPHDCD 2026”);

Resolutions of the 2026 Annual General Meeting of Shareholders No. 01/2026/NQ-DHDCD
dated June 26, 2026 of the Company (2026 AGM Resolutions”);

- To trinh ciia Hoi déng quan tri Cong ty ngay 04/06/2026 vé viée théng qua Phiong dn phdt
héanh ¢6 phiéu theo Chirong trinh lira chon cho ngueoi lao dong trong Cong ty (ESOP 20206)
(“To trinh ESOP 2026”);

Proposal of the Company's Board of Directors dated June 04, 2026, regarding the approval of
the Company’s 2026 Employee Stock Ownership Plan (“2026 ESOP Proposal”);

- Bién ban hop Hoi dong Quén tri (“HPQT”) s6 10/2026/BBH-HDQT ngay 25/9/2026

Minute of the Board of Directors (“BOD”) meeting No. 10/2026/BBH-HDQT dated 25
September 2026
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" QUYET NGHI/ RESOLVE

Pidu 1. Hji déng Quan trj théng qua Quy ché phat hanh ¢6 phiéu theo Chuong trinh lya chon
cho nguoi lao dong trong Cong ty (“Chwong trinh ESOP 2026”) (Quy ché Chwong trinh
ESQOP 2026 tai Phu luc I dinh kém).

Article 1: The Board of Directors approved the Regulations on share issuance under the
Employee Stock Ownership Plan ("ESOP 2026") (The ESOP 2026 Regulations attached as

Appendix ).

Piéu 2: Hoi déng Quan tri thdng qua Danh séch ngudi lao déng dugc tham gia Chwong trinh
ESOP 2026 va sb ¢b phiéu dwge phan phdi cho timg dbi tuong (Danh sich ngudi lao dong
tham gia Chuwong trinh ESOP 2026 tai Phu luc II dinh kéem).

Article 2: The Board of Directors approved the list of employees eligible to participate in the
ESOP 2026 and the number of shares allocated to each participant (The list of employees
eligible to participate in the 2026 ESOP attached as Appendix I1).

Pidu 3: Théng qua viéc giao, ity quyén cho Ngudi dai di¢n theo phap luat
Article 3: Approval of the delegation of authovity to the Legal Representative

Hoi ddng quan tri giao, iy quyén cho Ngudi dai dién theo phéap luat cia Cong ty td chirc thyc
hién cac thu tuc cn thiét bao gdm nhung khéng gisi han chudn bi hd so, ky céc vin ban/tai
liéu phat sinh, nop hd so, lién hé, giai trinh véi Co quan Nha nuée ¢é tham quyén dé trién khai
Chuong trinh ESOP 2026 va céac cong viée co lién quan khac pht hop véi Phuong én phat hanh
dd duge PHPCD théng qua, trong pham vi thim quyén theo quy dinh phap ludt va Diéu 1¢
Cong ty.

The Board of Directors authorizes the Company's Legal Representative of the Company to
execute all necessary procedures including but not limited to preparing dossiers, signing
documents/ supplementary dossiers, submitting the dossiers, contacting and providing
explanations to the competent State Authorities to implement the Company's plan to issued
shares under the Employee Stock Ownership Plan, and performing other related tasks in
accordance with the Share Issuance Plan approved by the AGM, within the authority
prescribed by applicable laws and the Company's Charter.

Didu 4: Higu lye thi hanh
Article 4: Effectiveness
Nghi quyét nay c6 hiéu lyc ké tir ngay ky. Nghi quyét nay duoc lap bing song ngit tiéng Viét

va tiéng Anh, trong trudmg hop cé su khic biét giita hai ngdn ngit, ndi dung ticng Viét s& dugc
wru tién ap dung,

Céc thanh vién Hoi ddng quan tri, Téng gidm dbc va cac phong/ban lién quan c6 trach nhi¢m
thi hanh nghi quyét nay.

This Resolution shall take effect as of the date of signing. These Resolutions are made in
bilingual Viethamese and English, in case of any discrepancies between the two languages, the

Vietnamese content shall prevail.
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The members of the BOD, the Chief Executive Olfficer, and the relevant departments and
divisions of the Company shall be responsible for the implementation of this Resolution.

Noi nhin/ Receiver: THAY MAT HOI PONG QUAN TRI
By ON BEHALF OF THE BOARD OF DIRECTORS
- Luu HDQT/ Archive BOD. CHU TICH

CHAIRMAN

I co PHAN 1
NGUYEN LIEU

BHARAT VENKATARAMA SARMA
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APPENDIX I

QUY CHE CHUGONG TRINH ESOP 2026
THE 2026 REGULATIONS OF THE 2026 ESOP PROGRAM
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DANH SACH NGUOI LAO PONG PUQC THAM GIA CHUONG TRINH ESOP 2026
THE LIST OF EMPLOYEES ELIGIBLE TO PARTICIPATE IN THE ESOP 2026




PHAT HANH CO PHIEU THEO CHUONG TRINH
LUA CHON CHO NGUOT LAO PONG NAM 2026

Chi tri

CONG TY CO PHAN NGUYEN LIEU A CHAU AIG

QUY CHE

Phong Nhén sy

Ngay higu lwe | 25/9/2026

M3 tai ligu

Phé duyét

Hoi dong Quan tri

01/2026/ESOP-QC

Trang 1/15
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Can cwr:

- Ludt Doanh nghiép sé 59/2020/QH14 ngay 17/6/2020 va cde viin ban sita dsi, bé sung,
hicéng dén thi hanh;

- Ludit Chitng khodn sé 54/2019/QH14 ngéy 26/11/2019 va cdc vin ban stra déi, bo sung,
hieéng dan thi hanh;

- Nghi dinh 56 155/2020/ND-CP ngay 31/12/2020 hieéng dan thi hanh mét so diéu cia
Luct Chueng khoan, dirge sira déi, bé sung theo Nghi dinh s6 245/2025/ND-CP ngay
11/09/2025;

- Diéu l¢ Cong ty C6 phin Nguyén liéu A Chau AIG,

- Nghi quyét s6 01/2026/NQ-DHDCD ngay 26/06/2026 ciia Dai hji Dong C6 déng Céng
ty C6 phéan Nguyén liéu A Chau AIG thong qua viéc phat hanh ¢é phiéu theo chirong
trinh lira chon cho ngieoi lao dong Cong 1y.

Hoi ddng Quan tri Cong ty C6 phan Nguyén liéu A Chau AIG quyét dinh ban hanh Quy
ché Phat hanh C6 phiéu theo Churong trinh Lua chon cho Nguoi lao dong (Employee Stock
Ownership Plan) nim 2026 (sau day goi 1a “Chwong trinh ESOP 2026”), v6i ndi dung
nhu sau:

QUY PINH CHUNG
1.1. Muc dich ban hanh Quy ché

Quy ché ndy ban hanh dugc ban hanh dé quy dinh cy thé vé& viée phat hanh b phiéu theo
Chuong trinh ESOP 2026 cua Cong ty CH phan Nguyén ligu A Chau AIG (sau déy goi la
“Cong ty”).

1.2. Muyc dich Chwong trinh ESOP
Phat hanh cb phiéu theo chuong trinh ESOP 2026 nhim muc dich:

«  Ghi nhan va khen thuéng nhitng déng gop ctia ngudi lao dong déi voi sy phat
trién ctia Cong ty;

«  Gin két loi ich cua ngudi lao dong véi loi ich 1au dai cia Cong ty va cb dong;

+ Tao dong luc lam viée, khuyén khich ndng sudt va hidu qua cong viéc;

e Thu hat va gitr chin ngudn nhén lye ¢6 ning luc, thm huyét véi Cong ty; va

« Xay dung vin hoa chu dong, sang tao va tinh thdn lam chu trong Cong ty.
Ngoai ra, Chuong trinh ESOP 2026 ciing huy ddng thém von cho hoat dong cia Cong ty.
1.3. Gidi thich cac thuit ngiv

Trong Quy ché nay, cac thuét ngir duéi day duge hiéu nhu sau:
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Cong ty hodc AIG:
DBHDCD:
HPQT:

Nguoi tham gia:

Chuong trinh ESOP
2026:

CH phiéu ESOP:
Quy ché:

Tap doan:

Cong ty Co phan Nguyén ligu A Chau AIG

Dai hoi Ddng C6 dong ctia AIG

Héi ddng Quan trj cia AIG

Thanh vién HPQT, cin bd quan 1y, nhdn vién cia Cong ty va
cac Cong ty con thude Tap doan bao gbm: Ban Tong Giam doc,
Ké Toan Trudng, Giam ddc Khdi, Truong phong, Truong b
phéan, trudng nhém, nhén vién khéc cua Cong ty va cdc Cong

ty con thudc Tép doan

Chuong trinh phat hanh c6 phiéu theo chuong trinh lya chon
cho nguoi lao dong nam 2026

Cb phiéu phat hanh theo Chuong trinh ESOP 2026
Quy ché phat hanh cd phiéu theo Chuong trinh ESOP 2026

AIG va céc cong ty con thudgc AIG

IL. PIEU KIEN VA TIEU CHUAN THAM GIA CHUONG TRINH

2.1. Nguyén tic thue hign Chwong trinh ESOP 2026

a. Viéc trién khai Chuong trinh ESOP 2026 la dé thuc hién Nghi quyét )
01/2026/NQ-DHDCD ngay 26/06/2026 cua PHDPCB, dam bao phu hop voi quy
dinh cia phap ludt hién hanh.

Két qua phat hanh C6 phiéu ESOP dbi voi Nguoi tham gia 13 ngudi nude ngoai
dugc coi nhu nha ddu tu nude ngoai khong vi pham hay vuot qua ty 1§ sé hitu nude
ngoai ti da hién tai clia Cong ty (t6i da 50%).

a. Toan bd C phiéu ESOP bi han ché chuyén nhuong theo quy dinh tai Piéu 5.1 Quy

ché nay.

2.2. Gi4 tri va s6 lwgng c6 phiéu phat hanh

a. Loai c6 phiéu: T4t ca C6 phiéu ESOP déu la ¢b phiéu phd thong.

b. Gid tr va sb lugng C6 phiéu ESOP:

9.809.572 cb phiéu

Tong so lugng co phicu chao ban (Chin tri¢u tam trdm lé chin nghin ndm tram

bay mwoi hai co phiéu)
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10.000 ddng/cd phiéu

Gi4 phat hanh / ¢d phiéu . . .
(Mueoi nghin déng/cé phiéu)

98.095.720.000 dong

Tong gia tri (Chin nueoi tam ty khéng tram chin muoi lam
triéu bay trdm hai nueoi nghin déng)

2.3. D6i twong tham gia chuwong trinh
a. Poi twong tham gia

Thanh vién HPQT, nguot diéu hanh, ngudi quan ly, cdn bd nhan vién cua Cong ty
CH phan Nguyén liéu A Chau AIG va céc cong ty con thude Tap doan.

b. Tiéu chuan lya chon

Nguoi tham gia dugc lua chon tham gia Chuong Trinh ESOP khi dap tmg mot
trong cac tiéu chuén sau:

«  Thanh vién HDQT, cén bd quan 1y, nhéan vién cua Cong ty va cac Cong ty con
thudc Tap doan bao gbm: Ban Tong Gidm dbe, Ké toan trudng, Giam doc Khoi,
Trudng phong, Trudng bd phén, truéng nhém, nhan vién khéc cuia Cong ty va
céc Cong ty con thugc Tép doan;

«  Co déng gop 16n cho hoat déng kinh doanh va céc du én quan trong cua Coéng
ty trong nam gén nhit;

« Pang lam viéc tai Cong ty vivhodc cic Cong ty con thudc Tap doan tai thoi
diém trién khai Chuong trinh ESOP; hodc

»  Thudc danh sach Nguoi tham gia do HPQT phé duyét theo uy quyén clia
DHDCD.

c. Cidc triweong hop khéong drge tham gia:

« Vaongay HDQT chét danh sach Ngudi tham gia, Ngudi Lao Dong dang trong
thoi gian tam hod@in hop dong lao dong theo quy dinh phép lut;

Ngudi lao dong da timg c6 hanh vi vi pham cac quy dinh ctia phap lugt, quy
ché, ndi quy lao dong ctia Cong ty, bét ké c6 quyét dinh xir 1y ky ludt lao dong
hay khong.

2.4. Nguyén tic va tiéu chudin phan bd C6 phiéu ESOP

Téng sb cb phiéu ESOP phat hanh

S6 Iwgng cb phiéu mdi
Ngudi Lao Pong duge Tong sb diém cua tit ca Nguoi
mua Lao Pong duge mua cb phiéu

ESOP

* 86 diém cua
Ngudi Lao Dng

Il
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Trong do:
S6 diém cia ngudi lao dong = Hé s6 cip bac * Hé s6 hi¢u qua hoat dong

Haé sb cip bac: duge quy dinh tiy theo chirc vu quan ly ma Ngudi Lao Dong dang nim
giit tai T4p doan va cac Cong ty con, cy thé nhur sau:

Cip béc theo chire H& 56 cAp bic
vu quan ly
€1 10
c2 9
C3 8
C4 7
Ch 6
C6 5
Cl 4
C8 3
C9 2
C10 1

*  Hé s hiéu qua hoat dong = Hé sb tham nién x Hé sb dong gop
+ Hé s6 tham nién = 1 + (S6 nam tham nién ctia Nguoi Lao Pong x 3%)
+ Hé s6 dong gop: do HPQT dénh gia, phé duyét.

HPQT c6 tham quyén phé duyét danh sach Ngudi tham gia Chuong trinh ESOP 2026 va
cac truong hop diéu chinh, thay dbi, bd sung déi vai danh sach nay trén co s& xac dinh
theo cac can cir néu trén.

III. PHAT HANH VA THANH TOAN
3.1. Phé duyét ciia Uy ban Chitng khoan

a. Sau khi HDQT théng qua Quy ché nay va danh sach Nguoi tham gia du tiéu chuin
tham gia Chuong trinh ESOP 2026 ¢6 s6 lugng ¢ phiéu duge phan phdi cho timg
Nguoi tham gia va thoi gian thyce hién, Phong Nhan sy, Phong Phéap ché phdi hop
v6i cong ty chimg khoan 12 t chirc tu van hd so thyc hién xay dung hd so béo cdo
phat hanh ¢6 phéan theo Chwong trinh ESOP 2026 ndp Uy ban Chimg khoén Nha
nude.
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b. Chi sau khi c6 xac nhan tir Uy ban Ching khoén Nha nude, Cong ty moi trién khai
thyc hién Chuong trinh ESOP 2026.

3.2. Thong bio cho Nguwoi tham gia

Phong Nhén sir guri thong bao vé viée cip quyen mua cb phén cho tu‘ng Ngll’()‘l tham
gia. NoOi dung thong béo phai bao gbém: Ho tcn chire vy, tham nién, sb lugng C6 phiéu
ESOP dugc phin bé, gi4 phat hanh va tong sd tién Nglrm tham gia phal thanh toan dé
mua Cb phiéu ESOP. Nguoi tham gia déng ¥ nhan quyén mua cb phén dbi voi C6
phiéu ESOP v xédc nhan tham gia Chwong trinh ESOP 2026 theo hudéng dan trong
thong bao ciia Phong Nhén sy.

3.3. Nguoi tham gia ding ky mua va thanh toan

a. Trén co s& thdng bio ctia Phong Nhén sy vé viée cép quyén mua ¢d phén va viéc
Ngudi tham gia xac nhan tham gia Chuong trinh ESOP 2026, Ngudi tham gia thuc
hién quyén mua ¢d phén va ding ky mua s& lugng cy thé CH phiéu ESOP dugce
phén bd. Hel thoi han diang ky, Nguoi tham gia khong dang ky duo’c mdc nhién coi
14 tir bd quyén mua duge phén bd va s& khong duge phén bo lai s6 Cb phiéu ESOP
da khong duge dang ky mua.

b. Nguoi tham gia da dbng v nhan quyén mua cd phén dbi véi Cb phiéu ESOP va xéc
nhén tham gia Chuong trinh ESOP 2026 khong chém dut hop dong lao dong voi
Cong ty trude khi két thic thoi gian thu tién ctia dot phat hanh C6 Phan ESOP ma
Ngudi tham gia da thuc hién diang ky mua. Néu Ngudi tham gia ndp don xin nghl
viée/don xin tir nhiém trude khi két thic thoi gian thu tién clia dot phat hanh C8
Phén ESOP ma Nguoi tham gia dé thyc hién dang ky mua thi s€ khong dll'(IC tiép
tuc tham gia Chuong trinh ESOP va tt ca Quyén Mua Cb Phan duge cép cho
Ngudi tham gia s€ tré nén mét hiéu lyc va vo hiéu.

c. Ngudi tham gia da dang ky mua Cd phiéu ESOP phéi thanh toan day du déi véi
phin gia mua ctia Ngudi tham gia da duge xéc dinh.

d. Viéc thanh todn tién mua duoc thuc hién bing chuyén khoan vao tai khoan phong
téa cia Cong ty md tai ngan hang thuong mai theo thong bao cua Cong ty.
IV. QUYEN VA NGHIA VU
4.1. Quyén va nghia vu ciia Ngwdi tham gia
a. Quyén cita Nguoi tham gia

Sau khi Cé phiéu ESOP da dugc cAp va dang ky vao tai khoan luu ky cia Nglrm
tham gia, Ngudi tham gia duge hudng cac quyén cua c¢b déng hién hiru déi voi C6
phiéu ESOP, cy thé nhu sau:

° Quyén tham du va bidu quyét tai DPHDCD;

e Quyén duge chia co tirc va phan tai san con lai khi Cong ty giai the;
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Quyén chuyén nhugng cb phiéu sau thoi gian han ché chuyén nhugng;
Quyén duge mua ¢ phiéu mdéi chao ban cho ¢6 dong hi¢n hiru;

A . A A A . A A 3 -~ .
Quyen tiép can thong tin v€ hoat dong cia Cong ty; va

Céc quyén khéc theo quy dinh ctia phép ludt va Diéu 1é Cong ty.

b. Nghia vu ciia Ngwoi tham gia

Thanh toén day du va ding han sb tién mua C) phiéu ESOP dugc phan bd;
Tuan thi quy dinh vé thoi gian han ché chuyén nhuong theo Quy ché nay;

Tuén thu quy dinh v& viéc Cong ty mua lai Cb phiéu ESOP dang bi han ché
chuyén nhugng theo Quy ché nay;

Chiu rui ro lién quan dén viéc ndm giir C6 phiéu ESOP;

Tuan thu cac quy dinh cta phap luat vé& chimg khoan va thi truéng chimg
khoén;

Thuc hién nghia vu cong bd thong tin néu Ngudi tham gia la nguoi ndi bo,
ngudi cé lién quan cia ngudi ndi bo; va

Céc nghia vu khac theo quy dinh cta phap luat va Diéu 1¢ Cong ty.

4.2. Quyén va nghia vu ciia Cong ty

a. Quyén ciia Cong ty

Quyét dinh thoi diém, sb lugng va ddi twong duoc tham gia Chuong trinh
ESOP 2026 phu hgp v6i quy dinh phap luat;

Quyét dinh phuong thirc phat hanh va gia phat hanh theo quy dinh tai Quy ché
nay;
Quyét dinh danh séch Nguoi tham gia Chuong trinh ESOP va s lugng ¢

phiéu ESOP dugc phan b cho timg ngudi lao dong; va

Quyét dinh bién phap xir Iy bao gdm ca viéc yéu cau Ngudi tham gia bén lai
¢b phiéu trong cac trudng hop quy dinh tai Piéu 5 Quy ché nay.

b. Nghia vu ctia Cong ty

Thuye hién ddy du cac tha tuc phap ly theo quy dinh dé thyc hién Chuong trinh
ESOP 2026;

Cong khai, minh bach trong viéc trién khai chuong trinh;
Béo dam quyén loi hop phéap ctia ngudi lao dong tham gia chuwong trinh;

Tao diéu kién cho ngudi lao dong thuce hién céc quyén co dong;
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e Cung cdp thong tin ddy du, chinh xéc vé chuong trinh va quy trinh thyc hién;
va

e Tuan thu cic quy dinh vé cong bo thong tin va bao cao.

V. HAN CHE CHUYEN NHUQNG VA XU LY DAC BIET
5.1. Han ché chuyén nhwong

a. Trong thoi han 01 nam ké tir ngay két thic dot phét hanh, toan bd C6 phiéu ESOP
khong duge chuyén nhugng, trir trudng hop cd phiéu ESOP dugc mua lai theo
Quy ché nay. Moi giao dich chuyén nhuong trai quy dinh déu khong duge Cong
ty cong nhan va Cong ty khéng chiu trach nhiém @bi véi nhimg giao dich chuyén
nhuong khong dung quy dinh.

b. Thoi gian han ché chuyén nhuong va thoi diém giai toa dé Cb phidu ESOP duge
tu do chuyén nhugng duoc quy dinh cu thé nhu sau:

Ty 1¢ ¢6 thé chuyén nhwong

Thoi diém dwge phép chuytx:n nhwong (gidi tha) t6i da

Sau 01 nam ké tir ngay két thiic dot phét hanh 40%
Sau 02 nam ké tir ngay két thiic dot phét hanh Thém 60% con lai

¢. Trong thoi gian han ché chuyén nhuong, Ngudi tham gia van duge dam bao céac
quyén phat sinh tir C phiéu ESOP theo quy dinh tai Didu 4.1 Quy ché nay.

d. Trong thoi gian han ché chuyén nhuong, CH phiéu ESOP khong dugc phép thé
chap, cAm cb hay bét ky bién phap bao dam nao khac, trir khi Cong ty chép thuan
cho Nguoi tham gia thé chép tai ngan hang thwong mai dé vay vén mua chinh Cb
phiéu ESOP.

e. Céc quyén, lgi ich phat sinh tir c6 phiéu, bao gdm quyén mua ¢b phiéu phét hanh
thém cho ¢ dong hién hitu, trong thoi gian han ché chuyén nhugng néu tai diém
a vd b Diéu 5.1 Quy ché nay s& khong bi han ché chuyén nhuong. Cb phiéu duoc
nhén tir céc dot phét hanh cb phiéu dé tang von cb phén tir ngudn vén chi s¢ hiru
va phét hanh c¢b phiéu dé tra cd tic tir C6 phiéu mua theo Chuong trinh ESOP 2026
ma con dang bi han ché chuyén nhugng sé khéng bi han ché chuyén nhugng nhung
s& khéu trir nhur quy dinh tai diém d Diéu 5.2 Quy ché nay.

f. Quy dinh han ché chuyén nhugng tai diém a va b Diéu nay 4p dung bao gdm ci
vide ting, cho, gop von, ding lam phan thuéng,... hojc bét ky hinh thirc nao khéc
c6 thé diin dén viéc thay dbi ngudi s& hiru C6 phiéu ESOP.

5.2. Xit ly trwdng hop chim dirt viéc tham gia chwong trinh ¢6 nguyén nhan tir
phia Ngwdi tham gia
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a. Cin cir

e Nguoi tham gia don phuong cham dat hop ddng lao dong hoic khéng déng ¥

gia han, ky két m&i hop dong lao dong;
Céc bén thoa thusn chdm dit hop déng lao dong;

Nguoi tham gia vi pham néi quy lao dong hodc vi pham quy dinh phép luat,
dAn dén viéc bi xir 1y ky luat bang hinh thirc sa thai va chdm dut Hop dong lao
dong;

Ngudi tham gia khong hoan thanh céng viée din dén Cong ty chim dirt hop
ddng lao déng hodic khong ddng ¥ gia han, ky két méi hop dong lao dong,

b. Bién phap xir ly

Déi v6i CH phiéu ESOP da duoc giai toa trude ngdy Nguoi tham gia chinh thirc
nghi lam viéc tai Cong ty, Ngudi tham gia duge hudng toan b quyén loi lién
quan va duge ty do chuyén nhuong C6 phiéu ESOP.

D6i voi C6 phiéu ESOP dang bi han ché chuyén nhuong (100% s6 lugng C6
phiéu ESOP néu nghi viée truée 12 thang ké tir ngay két thic dot phat hanh;
va 60% sb luong CH phiéu ESOP néu nghi viée trong khoang thoi gian tir du
12 thang dén trude 24 thang ké tir ngay két thiic dot phét hanh), Cong ty mua
lai hodc sﬁp xép viéc mua lai theo Piéu 5.2.c dudi day va thanh todn gid mua
lai theo Pidu 5.2.d dudi day cho Ngudi tham gia.

Ngudi tham gia dugc huéng cic quyén lgi phat sinh trén sb C8 phiéu ESOP
dang bi han ché chuyén nhugng, bao gdm quyén nhén c¢d phiéu do Cong ty
phat hanh dé tra ¢b tirc, quyén nhan cb tic bang tién, quyén nhan cb phiéu
thudng, quyén mua ¢b phiéu phat hanh thém cho ¢d déng hién hitu tinh dén
ngay Ngudi tham gia chinh thirc nghi lam viéc tai Cong ty.

¢. Phwong thire mua lgi

Pé mua lai C6 phidu ESOP dang bi han ché chuyén nhuong theo quy dinh tai Diéu
5.2 ndy, Cong ty c6 thé thuc hién giao dich bang mdt hoic nhiéu phuong thire sau
day:

Cong ty mua lai va ban ra thi truong theo quy dinh phap ludt hién hanh,
Cong ty mua lai 1am cb phiéu quy, va/hodc

Coéng ty sip xép dé Ngudi tham gia khac du didu kién tham gia chuong trinh
mua lai.

d. Gida mua lgi

Gi4 mua lai C4 phiéu ESOP trong cac trudng hop quy dinh tai Diéu 5.2 ndy dugce
xac dinh 14 gi4 phat hanh ma Nguoi tham gia da thanh toan (10.000 ddng/cd phicu)
cong voi mot khoan tién bang voi tién 14i phat sinh tinh trén gid phat hinh ma
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Ngudi tham gia da thanh toan voi mie 13i sudt 6%/nim, 4p dung tinh tir ngdy két
thiic dot phat hanh C6 phidu ESOP dén ngay Céng ty thuc hién giao dich mua lai
Cb phiéu ESOP.

Téng sb tién mua lai Ch phiéu ESOP ma Nguoi tham gia nhin duogce s€ bi khdu trix
gid tri ctia sb lugng cb phiéu phat sinh (bao gdm cb phiéu nhin dugc tir cac dot
phét hanh ¢6 phiéu dé ting vén cb phén tir ngudn vdn chii s¢ hitu va phat hanh ¢h
phiéu dé tra cb tirc phat sinh tir 16 ESOP bi thu héi) tinh theo ménh gia (10.000
dbng/cd phiéu) theo quy dinh tai diém e Pidu 5.1 Quy ché nay.

Khi thue hién viée mua lai CH phiéu ESOP, céc bén ¢o trach nhiém thyc hi¢n nghia
vu thué, phi va céc chi phi giao dich phat sinh theo quy dinh ctia phap luét hién
hanh.

5.3, Xir Iy trwong hop chim dirt viée tham gia chwong trinh c6 nguyén nhén tir
phia Cong ty

a. Cincir

e Céng ty don phuong chidm dit hop ddng lao dong vdi Nguoi tham gia vi bét
ky 1y do gi khong thude trudng hop quy dinh tai Piéu 5.2.a) Quy ché nay;

e Cong ty chdm dut hop ddng lao déng véi Ngudi tham gia trong truong hop
thay ddi co cdu, cong nghé hodic vi 1y do kinh té theo quy dinh phap luat.

b. Bi¢n phdp xiv ly

Trong trudng hop viée chdm ditt tham gia Chuong trinh phat sinh do nguyén nhan tir
phia Céng ty theo quy dinh tai Piéu 5..3.a) néu trén:

o Cong ty khong thu hdi sb C6 phiéu ESOP da phan b6 cho Ngudi tham gia, bét
ké 14 C6 phiéu ESOP da duge giai toa hay dang bj han ché chuyén nhugng;

e Nguoi tham gia duoc giir lai s6 CS phiéu ESOP da duge phan bd tinh dén thoi
diém chém dirt Hop dong lao dong va tiép tuc tuan thi thi gian han ché chuyén
nhuong theo quy dinh cta phép luét va quy dinh cia Chuong trinh ESOP 2026,

o Ngudi tham gia duge tiép tuc hudng cdc quyén loi phat sinh trén s6 C phiéu
ESOP dang bi han ché chuyén nhwong, bao gbdm quyén nhén ¢6 phiéu do Céng
r + A 3 A g A A A o > s A A ~ a . A
ty phét hanh dé tra c6 tirc, quyén nhén c6 tirc bing tién, quy€n nhén c¢6 phicu
thwong, quyén mua cd phiéu phat hanh thém cho ¢b dong hién hitu.

5.4. Xir ly cac trwong hop chAm dirt vi¢e tham gia chwong trinh djc biét khic

a. Truong hop Nguoi tham gia bi b¢nh, tai nan hodc sy c¢b khach quan din dén mét
kha niing lao dong va phai chdm dut hop dong lao dong véi Cong ty, Cong ty xem
xét quyét dinh cho Ngudi tham gia do duge hudng mot phan hoic toan bd CH phiéu
ESOP dugc phan bd, trén co s&v tiép tuc ké thira toan bd cac quy dinh han ché dang
ap dung dbi vé6i sd lugng Cb phiéu ESOP do.
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b.

Truong hop Ngudi tham gia nghi huu theo quy dinh cia phap luat lao dong hodc
do diéu chuyén cong tac theo Quyét dinh ctia Cong ty ma phai chdm dit hop dong
lao dong véi Cong ty, Ngudi tham gia dugc tiép tuc tham gia Chuong trinh ESOP
2026 trén co so tiép tuc tuéin thu toan bd cic quy dinh han ché dang ap dung dbi
voi C6 phiéu ESOP duge phan bo.

Céc truding hop phat sinh khac chua duge quy dinh tai Quy ché nay, viée xir Iy C6
phiéu ESOP s& do HDQT quyét dinh theo quy dinh Phap luat hi¢n hanh.

5.5. Nghfa vu phdi hop thyc hién mua lai ciia Ngwdi tham gia

a.

Khi phat sinh truwdong hop mua lai C6 phiéu ESOP theo quy dinh tai Didu 5 nay,
Nguoi tham gia ¢6 trach nhidm phdi hop véi Cong ty vi/hodc bén duge Cong ty
chi dinh dé thue hién céc thu tuc cin thiét cho viéc mua lai, chuyén nhugng Ch
phiéu ESOP, bao gom nhung khong gidi han & viée ky két, hoan thién va cung cap
ddy du cac hd so, tai lidu theo yéu cau ctia Cong ty vi/hoidc bén c6 lién quan.

Trudng hop Ngudi tham gia khdng ky, tir chdi ky hodc khong thue hién day du cac
thii tuc, hd so cén thiét dé hop téc véi Céng ty trong viée thue hién viée mua lai,
chuyén nhuwrong C8 phiéu ESOP duoc quy dinh tai Diéu 5 ndy trong thoi han do
Cong ty théng bdo, thi viéc Nguoi tham gia khéng phéi hop khong 1am anh hudng
dén quyén ctia Cong ty trong viéc thuc hién phuong 4n mua lai theo quy dinh tai
Diéu 5 nay.

Trong trudng hop ndy, Cong ty c¢6 quyén don phuong thyc hién hogic sip xép thue
hién céc thu tuc cn thiét dé hoan tit viéc mua lai, chuyén nhuong hoic xir 1y sd
C6 phidu ESOP bi han ché chuyén nhuong theo quy dinh ctia phap luét, Quy ché

3 - > A . 3 P A o \ . . . . - A
ndy, cac théa thuén, vin ban di giao ket vdi Nguoi tham gia va quy dinh ctia t6
chitc ¢6 lién quan.

VI. TRACH NHIEM CAC BQ PHAN

6.1. Trach nhiém DPHDCD

a.

b.

Phé duyét phuong 4n phat hanh c6 phiéu ESOP.

Uy quyén cho HPQT thong qua Quy ché nay va quyét dinh tiéu chuan va danh
sach Nguoi tham gia chuong trinh.

6.2. Trach nhiém HDQT

a.

b.

Thém dinh va trinh DPHDCD phé duyét phuong an phat hanh.
Quyét dinh tiéu chuén va danh sach Ngudi tham gia chuong trinh.
Giém sat viéc trién khai thue hién chuong trinh.

Quyét dinh xir 1y cac trudong hop dic bi¢t khac.

Ban hanh va stra doi Quy che nay.
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6.3. Trach nhiém Téng Gidm ddc

&

g.

Xay dung phuong an phat hanh trinh HBQT.
Té chite trién khai thuc hién Chuong trinh ESOP 2026.

Lap danh sach Ngudi tham gia du diéu kién va trinh HDQT thong qua danh séch
nay.

Thye hién céc thu tuc hanh chinh, phap ly lién quan,
Béo cdo HPQT dinh ky vé tinh hinh thuc hién chuong trinh.

Quyét dinh viéc xir 1y timg trudng hop chdm dit chuong trinh theo quy dinh tai
Diéu 5.2 va Diéu 5.3 Quy ché nay va béo cdo két qua hang nam cho HPQT.

Quyét dinh céc van dé khic dugec HPQT uy quyén.

6.4. Trach nhiém Phong Nhén sy

a.

b.

c.
d.
&

f.

Phéi hop x4y dung tiéu chuén va 14p danh sich Ngudi tham gia chuong trinh.

2 - ~ - . . x .. . . 3 A \ ~
To chirc thong bao va hurdng dan Ngudi tham gia thuce hién tha tue, quyén va nghia

VL
Tiép nhan hd so ding ky tham gia ctia Ngudi tham gia.

Theo d3i, quan 1y théng tin vé C6 phiéu ESOP cua Ngudi tham gia.
Chu tri, lam ddu méi xir 1y cée trudng hop dic biét.

Giai dap thic méc ciia Ngudi tham gia lién quan Chuong trinh ESOP 2026.

6.5. Trach nhiém Phong K¢ todn

a.

€.

Phéi hop ngan hang md tai khoan phong toa nhin tién thanh toan tir Ngudi tham
gia.

Quan 1y tai khoan phong toa va giai ngan, st dung von theo quy dinh.

Hach toan ké todn lién quan dén phéat hanh Chuong trinh ESOP 2026.

Trudmg hop mua lai Cé phiéu ESOP, quan ly tai khoan chung khoén bi phong toa,
lam ddu mdi ban cb phiéu sau khi giai toa va thu hdi tién cho Cong ty.

Thuec hién cdc nghia vy thué (néu ¢o).

6.6. Trach nhiém Phong Phép ché

Dam bao tinh tudn thu phép ludt cia chuong trinh.
Chuén bi hé so phép 1y va ding ky véi Uy ban Chimg khoan Nha nuée.
Thyre hién béo céo, diéu phdi viéc cong b thong tin.

Diéu phdi thu tuc bao cdo két qua phat hanh, dang ky va luu ky C6 phiéu ESOP,
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VIIL.

e. Gidm sat tuan thu viée thyce hién Chuong trinh ESOP 2026.

TO CHUC THUC HIEN

7.1. Tha tue sau dgt phat hanh

a. Céng ty thuc hién bdo céo két qua dot phat hanh dén Uy ban Chimg khoén Nha

nudée theo quy dinh tai Diéu 69 Nghi dinh 155/2020/ND-CP.

. Cong ty hoan tt thu tuc ding ky thay dbi von diéu 1¢ tai co quan ding ky kinh

doanh, diing ky lwu k¥ bd sung ¢ phiu tai Tédng Céng ty Luu ky va Bl trir Ching
khoan Viét Nam (VSDC) v thay dbi diing ky giao dich trén UpCOM.

Cong ty cong bd thong tin v& két qua dot phat hanh theo quy dinh cta phap lut vé
cdng b théng tin trén thi trudng chimg khoén.

A > P~ I Y r
7.2. Tuéin thi nghia vu thué va phi

Khi Ngudi tham gia chuyén nhugng C6 phiéu ESOP thi Ngudi tham gia phai nop
thué, phi va tuan thi cac quy dinh phép ludt lién quan dén viéc chuyén nhugng nay.

7.3. Piéu chinh, siva dbi, bd sung Quy ché

Can cir Gy quyén cia PHPCD theo Nghi quyét s6 01/2026/NQ-DHDCD ngay
26/06/2026, HPQT c6 toan quyén quyét dinh vige diéu chinh, stra ddi, bd sung hodic
bii bo bét ky diéu khoan nao ctia Quy ché ndy. Viéc diéu chinh dam bao nguyén tic
khong stra ddi theo hudng bt lgi hon dén quyén loi cia Ngudi tham gia dbi véi s6
lugng c¢b phiéu da mua thanh céng, quy dinh nay khong 4p dung dbi véi phan cd
phiéu chwra phat hanh hogc di duoc Cong ty mua lai.

7.4. Pidu khoan thi hanh

a. Quy ché nay co hidu lyc ké tir ngay duge HPQT théng qua.

b. HDQT c6 trach nhiém giam sat, chi dao chung va Témg Giam dbc chiu trach nhiém

truee tiép t6 chite trién khai thue hién Chuong trinh theo ding Quy ché ndy.

Trong qué trinh thyc hién, néu phap luat cé thay ddi hodic co quan quan ly nha
nude ¢6 hudng din, chi dao din dén khong thé thye hién duge mot hode mot sb
quy dinh trong Quy ché nay, Téng Giam ddc co trach nhiém béo cao HDQT dé
xem xét, quyét dinh diéu chinh. Ddng thoi, Téng Giam ddc cé trach nhiém tb chirc
ap dung quy dinh mé&i ctia phap ludit va huéng din ctia co quan quan 1y nha nudée.

. Ngudi tham gia Chuong trinh ESOP 2026 ¢6 trach nhi¢m tuan tha va dap dung ding

Quy ché nay.
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Ky duyét ban hanh o ,
Thay mat Hoi dong Quan tri Cong ty C6 phan Nguyén liéu A Chau AIG

Ho MARAT VENKATARAMA SARMA
Chtrc vu: Chi tich HPQT
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Pursuant to:

Law on Enterprise No. 59/2020/QH14 dated June 17, 2020 and documents amending,
supplementing, or guiding the implementation thereof;

Law on Securities No. 54/2019/QH14 dated November 26, 2019 and documents amending,
supplementing, or guiding the implementation thereof;

Decree No. 155/2020/ND-CP dated December 31, 2020 detailing the implementation of a
number of articles of the Law on Securities, as amended and supplemented by Decree No.
245/2025/ND-CP dated 11 September 2025,

The Charter of AIG Asia Ingredients Corporation;

Resolutions of the 2026 Annual General Meeting of Shareholders No. 01/2026/NQ-DHDCD
dated June 26, 2026 of the Company approving the issuance of shares under the Company’s
employee stock ownership plan. '

The Board of Directors of AIG Asia Ingredients Corporation hereby resolves to promulgate the
Regulations on share issuance under the Employee Stock Ownership Plan ("ESOP 2026"), with

the following provisions:

I. GENERAL PROVISIONS

1.1. Purpose of Issuing the Regulations

The Regulations are promulgated to provide detailed rules for the issuance of shares under the ESOP
2026 of AIG Asia Ingredients Corporation (the “Company”).

1.2. Purpose of the ESOP Program
The issuance of shares under the ESOP 2026 is intended to:

» Torecognize and reward employees’ contributions to the development of the Company;

« To align the interests of employees with the long-term interests of the Company and its
shareholders;

» To create motivation, encouraging labor productivity and work efficiency;
» To attract and retain competent and dedicated human resources; and

* To foster a proactive, creative culture and a spirit of ownership within the Company.

In addition, the 2026 ESOP also raises additional capital for the Company's operations.

1.3. Explanation of Terms

In the Regulations, the following terms shall have the meanings set out below:
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e Company or AIG AsiaIngredients Corporation

AlG:
e GMS: The General Meeting of Shareholders of AIG
e BOD: The Board of Directors of AIG

e Participant(s): A member of the BOD, manager or employee of the Company or a
subsidiary within the Group, including members of the Executive Board,
the Chief Accountant, Division Directors, Department Heads, Unit
Heads, Team Leaders and other employees of the Company and
subsidiaries within the Group

e ESOP2026:  The share issuance program under the employee stock ownership plan in

2026

e ESOP Shares: Shares issued under the ESOP 2026

e Regulations:  The Regulations on share issuance under the Employee Stock Ownership

Plan

e Group: AIG and its subsidiaries

[I. ELIGIBILITY CONDITIONS AND PARTICIPATION CRITERIA
2.1. Principles for implementing the ESOP 2026

a. The ESOP 2026 shall be implemented pursuant to Resolution No. 01/2026/NQ-
DHDCD dated June 26, 2026 of the GMS and in compliance with applicable law.

b. The issuance of ESOP Shares to foreign Participants deemed foreign investors shall
not breach or exceed the Company’s prevailing maximum foreign ownership ratio

(50%).

a. All ESOP Shares shall be subject to the transfer restrictions set out in Article 5.1 of

the Regulations.

2.2. Value and Quantity of Issued Shares

a. Type of shares: Common shares.

b. Total par value and number of ESOP Shares:

Number of shares to be
issued

9,809,572 shares

(Nine million eight hundred and nine thousand five hundred
and seventy-two shares)

Issuc price per share

VND 10,000/share

(Ten thousand Vietnamese dong per share)
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Total value VND 98,095,720,000

(Ninety-eight billion ninety-five million seven hundred and
twenty thousand Vietnamese Dong)

2.3. Program participants
a. Eligible Participants

Members of the BOD, executives, managers, officers and employees of AIG Asia
Ingredients Corporation and its subsidiaries within the Group.

b. Criteria for evaluating

A Participant may be selected to participate in the ESOP Program if such Participant
satisfies one of the following criteria:

*  Members of the BOD, managers, and employees of the Company and its
subsidiaries within the Group, including the Board of Management, Chief
Accountant, Division Directors, Department Heads, Section Heads, Team Leaders,
and other employees of the Company and its subsidiaries within the Group;

« Having made significant contributions to the Company’s business operations and
important projects in the most recent year;

* Being employed by the Company and/or its subsidiaries within the Group at the
time of implementation of the ESOP Program; or

* Being included in the list of Participants approved by the BOD as authorized by
the AGM.

c. Disqualified cases:

* On the date the BOD finalizes the list of Participants, an employee whose
employment contract is suspended in accordance with law;

* Employees who have ever committed acts violating the provisions of law,
regulations, or the Company's internal labor regulations, regardless of whether a
labor discipline decision has been issued or not.

2.4. Principles and criteria for allocating ESOP Shares
Total number of ESOP shares

Number of shares issued Shivlovess
allocated to each = sgorg
Employee Total score of all Employees

eligible to purchase ESOP shares
Where:
Employee’s score = Position coefficient * Performance efficiency coefficient

* Position coefficient: determined based on the position held by the Employee within the
Group and its subsidiaries, specifically as follows:
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Rank based on position Rank coefficient
Cl 10
2 9
C3 8
C4 T
CS 6
C6 5
€7 4
C8 3
C9 2

Cl10 1

» Performance efficiency coefficient = Seniority coefficient x Contribution coefficient
+ Seniority coefficient = 1 + (Employee’s years of seniority x 3%)
+ Contribution efficiency coefficient: assessed and approved by the BOD.

The BOD has authority to approve the list of Participants in the ESOP 2026 and any
adjustment, change or addition to that list, based on the foregoing criteria.

III. ISSUANCE AND PAYMENT
3.1. Approval by the State Securities Commission

a. After the BOD approves the Regulations and the list of eligible Participants in the
ESOP 2026, specifying the number of shares allocated to each Participant and the
implementation schedule, the Human Resources Department and Legal Department
shall coordinate with the securities company acting as filing adviser to prepare the
report dossier for the issuance of shares under the ESOP 2026 and submit it to the
State Securities Commission.

b. The Company shall implement the 2026 ESOP only after obtaining approval from
the State Securities Commission.

3.2. Notice to Participants

The Human Resources Department shall send a notice regarding the grant of share
purchase rights to each Participant. The content of the notice must include: Full name,
title, seniority, number of allocated ESOP shares, offering price, and the total amount to
be paid by the Participant to purchase the ESOP shares. The Participant agrees to accept
the share purchase rights for the ESOP shares and confirms their participation in the
2026 ESOP in accordance with the instructions in the notice from the Human Resources
Department.
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3.3. Subscription and payment by Participants

a.

Based on the notice from the Human Resources Department regarding the grant of
share purchase rights and the Participant's confirmation of participation in the 2026
ESOP, the Participant shall exercise their share purchase rights and register to
purchase the specific number of allocated ESOP shares. Upon the expiration of the
registration period, any Participant who fails to register shall be deemed to have
automatically waived their allocated purchase rights, and such un-subscribed ESOP
shares shall not be reallocated.

Participants who have agreed to accept the share purchase rights for the ESOP shares
and confirmed their participation in the 2026 ESOP shall not terminate their labor
contracts with the Company before the end of the collection period for the registered
ESOP share offering. If a Participant submits a resignation letter/resignation
application before the end of the collection period for the registered ESOP share
offering, they shall no longer be allowed to continue participating in the ESOP, and
all Share Purchase Rights granted to the Participant shall become null and void.

Participants who have registered to purchase ESOP shares must make full payment
for their determined purchase price.

The payment for the shares shall be made by wire transfer into the Company's
blocked account opened at a commercial bank as notified by the Company.

IV. RIGHTS AND OBLIGATIONS
4.1. Rights and obligations of Participants

a.

Rights of Participants

After ESOP Shares have been allocatted and registered in a Participant’s securities
depository account, the Participant shall have the rights of an existing shareholder in
respect of those ESOP Shares, including:

e The right to attend and vote at the GMS;

e The right to receive dividends and the remaining assets upon dissolution of the
Company;

e The right to transfer shares after the transfer restriction period;

e The right to purchase newly offered shares for existing shareholders;

e The right to access information concerning the Company’s operations; and
e Other rights under applicable law and the Company’s Charter.
Obligations of Participants

e Pay in full and on time the purchase price for the allocated ESOP Shares;
e Comply with the transfer restriction period under the Regulations;

e Comply with the provisions governing the Company’s repurchase of ESOP
Shares subject to transfer restrictions under the Regulations;
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Bear the risks associated with holding ESOP Shares;
Comply with laws on securities and the securities market;

Perform disclosure obligations if the Participant is an insider or a related person
of an insider; and

Perform other obligations under applicable law and the Company’s Charter.

4.2. Rights and obligations of the Company

a. Rights of the Company

Determine the timing, quantity and ecligible participants of the ESOP 2026 in
accordance with law;

Determine the issuance method and issue price in accordance with the Regulations;

Approve the list of Participants in the ESOP and the number of ESOP Shares
allocated to each employee; and

Determine remedial measures, including requiring a Participant to sell shares back
in the circumstances specified in Article 5 of the Regulations.

Obligations of the Company

Complete all legally required procedures for implementation of the ESOP 2026;
Ensure openness and transparency in implementing the ESOP;

Protect the lawful rights and interests of employees participating in the ESOP;
Facilitate employees’ exercise of shareholder rights;

Provide complete and accurate information on the ESOP and its implementation
process; and

Comply with disclosure and reporting requirements.

V. TRANSFER RESTRICTIONS AND SPECIAL TREATMENT

5.1. Transfer restrictions

a.

For 01 year from the closing date of the issuance, all ESOP Shares shall be non-
transferable, except where repurchased under the Regulations. The Company shall not
recognize, and shall bear no liability for, any transfer made in contravention of the
Regulations.

The transfer restriction periods and release dates after which ESOP Shares may be
freely transferred are as follows:

Maximum transferable

Permitted transfer date
(released) percentage

After 01 year from the closing date of the issuance 40%
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After 02 years from the closing date of the The remaining 60%
issuance

¢. During the restricted transfer period, Participants shall still be guaranteed the rights
arising from the ESOP shares in accordance with the provisions of Article 4.1 of this
Regulation.

d. During the restricted transfer period, ESOP shares shall not be pledged, mortgaged,
or subjected to any other security measures, unless the Company approves the
Participant to mortgage them at a commercial bank to borrow capital for purchasing
the very same ESOP shares.

e. The rights and benefits arising from the shares, including the right to purchase
additionally issued shares for existing shareholders during the transfer restriction
periods specified in Points a and b of Article 5.1 of this Regulation, shall not be
subject to transfer restrictions. Shares received from share issuances to increase share
capital from equity sources and share issuances to pay dividends from shares
purchased under the 2026 ESOP that are still subject to transfer restrictions shall not
be subject to transfer restrictions, but shall be deducted as provided in Point d of
Article 5.2 of this Regulation.

f. The transfer restriction provisions under Points a and b of this Article shall apply,
including gifts, donations, capital contributions, use as rewards, etc., or any other
forms that may lead to a change in the owner of the ESOP shares.

5.2. Settlement when participants terminate employment with caused from
Participants

a. Basic
e The Participant unilaterally terminates the labor contract or disagrees to renew
or sign a new labor contract;

e The parties agree to terminate the employment contract;

e The Participant violates internal labor regulations or provisions of law, resulting
in disciplinary dismissal and termination of the labor contract;

e The Participant fails to complete work performance, resulting in the Company
terminating the labor contract or refusing to renew or sign a new labor contract.

b. Settlement

e For ESOP Shares released before the Participant’s official last working day, the
Participant shall retain all related benefits and may freely transfer those ESOP
Shares.

e For ESOP Shares still subject to transfer restrictions (100% if employment ends
less than 12 months after the closing date of the issuance, and 60% if employment
ends from 12 months to less than 24 months after that date), the Company shall
repurchase or arrange for their repurchase under Article 5.2.c below and pay the
repurchase price under Article 5.2.d below.
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e The Participant shall be entitled to the benefits arising from the restricted ESOP
shares up to the date the Participant officially ceases working at the Company,
including the right to receive shares issued by the Company to pay dividends, the
right to receive cash dividends, the right to receive bonus shares, and the right to
purchase additionally issued shares for existing shareholders.

¢. Repurchase method

To repurchase ESOP Shares subject to transfer restrictions under this Article 5.2, the
Company may carry out the transaction by one or more of the following methods:

e The Company repurchases and sells the shares on the market in accordance with
applicable law;

e The Company repurchases the shares as treasury shares; and/or
e The Company arranges for another eligible Participant to purchase them.

d. Repurchase price

The repurchase price of the ESOP shares in the cases specified in Article 5.2 hereof
shall be determined as the offering price paid by the Participant (VND 10,000 per
share) plus an amount equal to the interest accrued on the offering price paid by the
Participant at an interest rate of 6% per annum, calculated from the end date of the
ESOP share offering to the date the Company executes the ESOP share repurchase

transaction.

The total ESOP share repurchase amount received by the Participant shall be
deducted by the value of the arising shares (including shares received from share
issuances to increase share capital from equity sources and share issuances to pay
dividends arising from the recalled ESOP tranche) calculated at par value (VND
10,000 per share) in accordance with the provisions of Point e of Article 5.1 of this
Regulation.

Upon executing the ESOP share repurchase, the parties shall be responsible for
fulfilling tax obligations, fees, and transaction costs arising in accordance with the
provisions of current law.

5.3. Settlement when participants terminate employment with other caused
a. Basic

e The Company unilaterally terminates the Participant’s employment contract for
any reason other than those specified in Article 5.2.a of the Regulations;

e The Company terminates the Participant’s employment contract due to
restructuring, technological changes or economic reasons in accordance with
law.

b. Settlement

Where participation in the ESOP is terminated for reasons attributable to the Company
under Atrticle 5.3.a above:

e The Company shall not recall the ESOP shares allocated to the Participant,
regardless of whether such ESOP shares have been released or are still subject to
transfer restrictions;
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e The Participant shall be entitled to retain the ESOP shares allocated up to the
time of termination of the labor contract and shall continue to comply with the
transfer restriction period in accordance with the provisions of law and the
regulations of the 2026 ESOP;

e The Participant shall continue to enjoy the benefits arising from the restricted
ESOP shares, including the right to receive shares issued by the Company to pay
dividends, the right to receive cash dividends, the right to receive bonus shares,
and the right to purchase additionally issued shares for existing shareholders.

5.4. Settlement of other special termination circumstances

a.

In the event that a Participant suffers from illness, an accident, or objective incidents
resulting in a loss of working capacity and leading to the termination of the labor
contract with the Company, the Company shall consider and decide to allow such
Participant to enjoy part or all of the allocated ESOP shares, on the basis of
continuing to inherit all restriction provisions currently applicable to such quantity
of ESOP shares.

In the event that a Participant retires in accordance with the provisions of labor law
or is transferred to another position pursuant to a Decision of the Company resulting
in the termination of the labor contract with the Company, the Participant shall be
allowed to continue participating in the 2026 ESOP on the basis of continuing to
comply with all restriction provisions currently applicable to the allocated ESOP
shares.

For other arising cases not yet stipulated in this Regulation, the handling of ESOP
shares shall be decided by the Board of Directors in accordance with the provisions
of current law.

5.5. Participant’s obligation to cooperate in a repurchase

a.

Upon the occurrence of an ESOP share repurchase case pursuant to the provisions
of Article S hereof, the Participant shall be responsible for cooperating with the
Company and/or a party designated by the Company to carry out the necessary
procedures for the repurchase and transfer of ESOP shares, including but not limited
to signing, finalizing, and fully providing dossiers and documents as requested by
the Company and/or relevant parties.

In the event that a Participant fails to sign, refuses to sign, or fails to fully perform
the necessary procedures and dossiers to cooperate with the Company in executing
the repurchase and transfer of ESOP shares stipulated in Article 5 hereof within the
time limit notified by the Company, such non-cooperation by the Participant shall
not affect the Company's rights to execute the repurchase plan in accordance with
the provisions of this Article 5.

In this case, the Company has the right to unilaterally perform or arrange for the
performance of necessary procedures to complete the repurchase, transfer, or
handling of the restricted ESOP shares in accordance with the provisions of law, this
Regulation, agreements and documents entered into with the Participant, and
regulations of relevant organizations.
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VI. RESPONSIBILITIES OF DEPARTMENTS
6.1. Responsibilities of the GMS

a. Approve the ESOP Share issuance plan.

b. Authorize the BOD to approve the Regulations and determine the criteria and list of
Participants.

6.2. Responsibilities of the BOD
Review and submit the issuance plan to the GMS for approval.
b. Determine the criteria and list of Participants.
c. Supervise implementation of the ESOP.
d. Determine the treatment of other special cases.
¢. Promulgate and amend the Regulations.
6.3. Responsibilities of the Chief Executive Officer
a. Prepare the issuance plan for submission to the BOD.
b. Organize implementation of the ESOP 2026.
Prepare the list of eligible Participants and submit it to the BOD for approval.

a o

Complete relevant administrative and legal procedures.
e. Report periodically to the BOD on implementation of the ESOP.

Determine the treatment of each termination case under Articles 5.2 and 5.3 of the
Regulations and report the results annually to the BOD.

™

g. Determine other matters authorized by the BOD.
6.4. Responsibilities of the Human Resources Department
a. Coordinate the development of criteria and preparation of the list of Participants.
b. Issue notices and guide Participants regarding procedures, rights and obligations.
c. Receive Participants’ participation applications.
d. Monitor and manage information concerning Participants’ ESOP Shares.
e. Lead and act as the focal point for handling special cases.
f. Respond to Participants’ inquiries concerning ESOP 2026.
6.5. Responsibilities of the Accounting Department

a. Coordinate with the bank to open a blocked account to receive payments from
Participants.

b. Manage the blocked account and disburse and use funds in accordance with
applicable requirements.

Record accounting entries relating to the ESOP 2026 issuance.

In the event of an ESOP Share buy back, manage the blocked securities account,
coordinate the sale of shares after release and recover proceeds for the Company.

e. Perform tax obligations, if any.
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6.6.

VII.

Tle

7.2.

13,

74.

Responsibilities of the Legal Department

a. Ensure the ESOP’s legal compliance.

b. Prepare legal filings and register with the State Securities Commission of Vietnam.

c. Prepare reports and coordinate disclosures.

d. Coordinate procedures for reporting issuance results and registering and depositing
ESOP Shares.

e. Monitor compliance in implementing the ESOP 2026.

IMPLEMENTATION

Post-issuance procedures

a. The Company shall report the issuance results to the State Securities Commission of
Vietnam in accordance with Article 69 of Decree No. 155/2020/ND-CP.

b. The Company shall complete procedures to register the change in charter capital
with the business registration authority, register the additional shares with the
Vietnam Securities Depository and Clearing Corporation (VSDC), and amend the
trading registration on UPCoM.

c. The Company shall disclose the issuance results in accordance with securities-

market disclosure laws.

Compliance with tax obligations and fee

When a Participant transfers ESOP Shares, the Participant shall pay applicable taxes
and fees and comply with laws governing the transfer.

Adjustment, amendment and supplementation of the Regulations

Pursuant to the authorization of the GMS under Resolution No. 01/2026/NQ-DHDCD
dated June 26, 2026, the BOD has full authority to adjust, amend, supplement or repeal
any provision of the Regulations. Any adjustment must not adversely affect
Participants’ rights in respect of shares successfully purchased; this principle does not
apply to shares not yet issued or repurchased by the Company.

Effectiveness

a. The Regulations take effect on the date of approval by the BOD.

b. The BOD shall provide overall supervision and direction, and the Chief Executive
Officer shall be directly responsible for organizing implementation of the ESOP
2026 in accordance with the Regulations.

c. If, during implementation, a change in law or guidance or direction from a competent
State authority makes one or more provisions of the Regulations impracticable, the
Chief Executive Officer shall report to the BOD for consideration and decision on
appropriate adjustments. The Chief Executive Officer shall concurrently arrange
application of the new law and guidance of the competent State authority.

d. Participants in the ESOP 2026 shall comply with and properly implement the

Regulations.
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Full name: BHARAT VENKATARAMA SARMA
Title: Chairman of the BOD

Page 14/14



=

=
X

Yo

€09 WYIP 08

000°0% 348 | 6Trl o 010 889¢'1 8 Suony Bl iYL 1| ¥l
- 0000r et | ezl o000 | zolst |8 .mﬁmw.cmﬁ ueyd| €l
 oo00r evll 6Th10 el _.|o_.|L oeszl 8 ovH noH weyg| 71
oo00r | et | ewro | esso0 | 1wl 8  wurneg am»:wz [
 000°0% ot | ¢ 6tr10 | 8v60°0 99051 8 oﬁmcm._m‘_ﬂwswz 0l
: 000°0S el | ussto | esito 6521 6 oy mcm,.m L ,.hw?m..z 6
) oooﬁom.l- . _.amv._ -Mwﬁ.o N :m_|.o| | ||m:ﬂ| I 6 m:orﬂ_mﬂﬁ.? L yoend| 8
000091 sy 6L0S°0 06€€°0 2861 6 ugl], Any opg ueyd| L
o 000°01€ . LS8'8 LS88°0 oso | sowLl 0l oIy Anq ueyd| 9
000°09% gl EP1EL s | et 0l weT yuey L yuinH| <
- 000°02 000z |  000z0 L161°0 ZEV0'l 0l enyp RIESIEN| 1§
.ooonov HIl SFIT0 %B_o+ 6019°1 01 _I.mcwh.j _,\Nm :w?mr | € -
 o00%00L 0000z 0000C €e61'l %E.. - 0l 3un ], oegq :wawmm m
TLI'109 9LI'LI 9LIL L - 618670 €6vL'l i 01 oML ugry L ugAnSN| [
TLS'608°6 €LT'08T ZE10PE 0SL'¥T ¥6r0709T 9LKT
) @I /MD= (0 | W O=m | M.L=@ | oD | W | g
enw 20np Sudeg oe| Sudp og[ LONSU R S ) .
1onSN 1o naryd ¢o Sudn 0§ (1) 3ugp 320y gnb n3iy os 34 LLS

9707 JOST HNIYL ONONHD VIO WVHL 000G ONOE OV IQNON H

11 211 Aldd

> e
= | op
o Q () ~eaft

Tele]




AN

4

N

000°0T _Mmo‘ ‘myo | L1L0°0 ) 68€€’1 9 Sud1y, And =w?mz 1€

. 000°0T | s | mmoo.o ED [0L0°0 6LSE' } 9 _.l.._l%z._ﬁ MEg_ﬂ_ 0€
000°0T 1LS0 | 756070 09,070 62ST'1 9 N BOU] URA cw?wz 6T

000°0T 1 wso | 9180°0 £+90°0 1891 L %«? 208N Suei] Buza|

00007 I __:m.oii mw%o..o 900 | 05T 9 _ quy nery uell| LT

000°0T e Pm.o | T$60°0 87L0°0 EELTT T 9 12AN3N _ﬁ &MHH 9T
- oom.om | _ww.o 9180°0 €SLO0 i |-_.n._w.o_ _. . !ilh. o ;:@oﬂ,ﬁ.ﬁi ST
. _.oo%o.m R 1LS0 D N_mmm.m B ommm.w £280°1 9 omﬁ..wE:i ugAnSN| ¢
000°6Z 1o | £€680°0 81900 Jazd! 8 . URTH TeA iy ma| €z

- |||o.8,mm VA 06L1°0 STIL0 <8601 9 008N Suonyg iy 0@ T
000°ST b ¥ ?..o_ | 0611°0 3%.0 | 699C°1 9 | doy Sudip, ugAndN| [

000°0¢ ] LS80 6TF10 LSIT0 LYET'L ] @ ||||| - ueH ugAndN 97| 0T

000°0¢ R LS80 6TH1°0 €€1T°0 Tt 9 NQTH 208N m:oE,_L_ 61

000°0€ LS80 | m.m%..o!_ . |i@m@.m.o. | ozt | 6 quI 908N iYL, :w?mz F .m_

| 000°0¢ | LS80 LLOL'O T oo.wwo : ozl 8 neyD) ugAnH 908N QA | LI

o 0000 LS80 | ¥2T1'0 600 | 8Y8T'1 L yur] ugiy Suond| 91
000°0% 1 e S061°0 MQ_._..O_ i el | 9 uery Afyg, oa| s1

() (M) /(A)X) = (1) () () = () M« L= uhww MM wm EM_VHMN_MM ®

T el (1) u4p 160y ynb ngry gs I 289 dyo g5 8 w21 01 LIS




=S )

N,

Ve

000°S1 6T1°0 ¥1L0°0 | €590°0 Tl60'l 9 yueq ﬁwﬁ 1| 8%
000°S 1 o 6TH0 Eho.o| | eve0o LOOT' 9 UBUN NOH ueyd| L¥
- 000°S 1 - 620 v1LO0 - 96500 M2|_| - wl ﬁmﬁ YUIA cE --.3
000°ST 620 En.o...o 6850°0 LIIT1 9 o | uRANSN 1By uRAn3N| St
00061 m.m.w.o. LS80°0 o |wa|moo S S m:@mm yuey L, iy, weyd o
- ooo.._.m__ o - .m@.o LS80°0 o 89L0°0 L91 1 S o ELAREIVY :wb_..mz. 3%
000°S 1 6z LS80°0 26L00 B .-w:._._ ¢ queQ :mm_ | 2
000°S1 6ZF°0 .. LS80°0 65900 S10 S ugAn L, w_.m«ﬁ iy ugAn3N |§
000°S1 6Tv°0 | vwoo 81500 68LET 9 oeyL Suonyq Suzopt| op
000°02 LSO 7560°0 $80°0 8TEL'l w N .:..Q_ﬁi iy, Sueor] @m|
000°02 uso | zeoco | <1800 VILT'L 9 .. DA Yuv Ing| 8¢
00008 | s | Tse00 $990°0 PIEY ] - 9 R :WE UgA DA| L€
[ 000°02 1LS0 T$60°0 Qwo.o| 8190°1 9 _Eﬂwlmrﬁlwﬁ_p.mwmamz 9¢
o 000°02 1LS°0 7860°0 PPLO0 L0ST'1 9 :mwp Any ugnin| ¢
000°0T i :_m._o — wam.w —F %moo a 690T'1 9 Ayl weD BH| ¥¢
ooodm | o 76600 %B.o- - 690C'1 9 -.ﬁ.& 203N yuIG| €€
000°02T ) LSO 75600 €9LO0 Pl 9 BH Ny YL weyg| ¢
(1) (X /(A)X) = (a1) (1) & (1) = () M« L= mhww Mw Mm E%H %_“m )
s.su.m_ M%“%:wwwwwﬁﬂ_ 05 mﬂww ﬂw__waww i (1) Sugp 3E0y gnb n3ry 9s Iy 2¢q dgd 0s 3H u3) O L1S




o S

()

v\

000°0T 9820 | 1LS0°0 | _m@o.o A e d m SugH yorg ugAnaN| <9

|||||| 000°01 987°0 1LS0°0 6£50°0 2090°1 s | :.cmpwaﬁ UL ULl 9
: 000°01 ] 9870 1LSO"0 1250°0 8L60'1 S . .EN_H.E %Ew _ﬁ Q.,. M i

P 000°01 | wwm..o-: B ﬁmo.o 1250°0 L960°1 < SuenQ) JuQH weydl 9

. 00001 b 9820 [L50°0 86+0°0 _ %3.._ | S - quy msao.mswm 19

000°01 - 9870 1500 z150°0 sotrt | ¢ quy wed] iyy ueyd| 09

F 000°01 980 1s00 #¥50°0 L&._ | Anyg, queyp, i oH| 6S

o000l [ 9820 1L50°0 80500 |  sbell s yuig uy ueyqd 9@ 8¢

R 000°01 @mm.o. 1£S0°0 B .mmmo.o €L90°1 ¢ yueQ 203N iy ugAnsN| LS
B -Sod 1 - 9870 | Rmo.o 6L10°0 €€61°1 S US'E_“.V_ wﬁﬂmﬁmm o

00001 - osz0 | ._nmo.o wmm.o.o 9690'1 S | yueQ naryf iyl ugAndN| ¢g

000°01 | 9820 I 1LS00 wao..o L0’ o m Mi 2ond 1| S

000°01 B 9870 E 9L+0°0 |w§o.o 12901 | 9 ny g, ﬁ,_ﬁ yueH ugAndN| €

%mﬁ - .mmw.m R v1LO0 ] $690°0 | ENT 9 quy :aﬁ ._ﬁ cw?mz - r4s

T 000°cT | .mmo|- i plLo0 |+.&8.o 98201 9 - ugo ], yuy :mﬁ. _m

000°¢ ﬁ| - 6240 | LS80°0 i 08L0°0 |&%~‘ T S m: nyj iyg SugoH| oS

000°S1 | 620 | LS80°0 $€20°0 Lot S eH ;.:.mi Suzop 6¥

(1) ()X (AN = (a1) (1) » () = () M+ L= (1) m“ww MM wm Eﬁw M_“m o

enw 20np Sud(g o Sudp oe[ onsu o z "
Lon3\ 1ow ngiyd 92 Sudny 0§ ENO WP 0§ S i ki o i e Mg




"
I

I

- €2

Fauldl)

Sl

.-ooo,om 1LS0 _w_mo.o ;::.u|_ -Aoﬂ - L o quAng Anyp iyL 21 mw -
.. 000°0T 1L$°0 o Eﬁwol - 6690°0 |@ 1201 8 quey], ugiy], ugAn3N ueyd| 18
B 000°02 - [LS0 { 91800 TLSO'0 692t L ..-ﬁ,:wa iy SuoniL| 08
000°02 - ._.w.m.o 1T 91800 L¥90°0 . z19T'1 : L N Suonyd ugAn iyL ueiL| 6L
000°0% S0 o1800 | sw00 | o%m._ L Suony ], nery AN Sugoy st
. - .oawo_m - LSS0 LLO1°0 LSO1°0 8101 8 . ugAnd 87 Smﬁ £l
000°0€ LS80 1L01°0 . T$80°0 8LET'1 - -w UBYN Yueyp iy er| 9L
2 -immo&m||-- o _.n.mm..o [LO1°0 9880°0 : m.wcm._. 8 mﬁwon uelL| SL
000°0¢ LSS0 1L01°0 96800 T961°1 8 yugy _,_E.E L O3N| tL
- 000°0% Pl 6TY1°0 -IMNIS.Q €rol'l 8 .wgo:: nyLiyLe1| €L
000°0% hIl 6TF1°0 L9010 mmmm.__ 8 . mﬁﬁ SugD yudnp| L
000°+8% ; :---.om.w.m_!i! !!.Bm,m._.. - |§o.w| ||m@l 6 ey \5._. weyd| 1L
000°0S ¥ hmmm_||| B wmﬁm . ww.m@.o e .:mm._ 6 Anq ueo@ ugAndN 971 0L
- 000°01 98T°0 1L50°0 95+0°0 | €EST 1 S Suong SugH Iy ugiL 69
. 00001 9870 LS00 $€50°0 8890°1 S queH SugH iy ugAnsN| §9
- 000°0T : 98270 [£80°0 LTS0'0 €801 S Suriyg wiyf 97| L9
000°01 9820 1B LS00 | Tzso0 | w60t S Sueqy neyd g, ol 99
() (X (AT = (aD) (1) » (1) = (nr) Maxl=) m.w_m MM wm EM_._W _H_“m ©
E&M.M%M%M% meoh.“: 08 i g (1) 3ugp 180y enb 31y os IH 9¢q dgo os u) O LLS

€Nd WIp 08




foel

:':',' o -!Il"

1! !}_l]?

o_oo.mm .%o.ﬁ 0STI'0 L660°0 . 19ST1 8 uenJ, yuy uelL| 66
o 000°0% QZI R mr 1o B PPIL0 wwm.m.o 01 Buoayp Sug yon| 86 .

0000t - -|!m|2. - 6TH1°0 | L901°0 amm_ 8 ugny [ Sug) c.mi L6

C oo00r | bl 6TF1°0 ¥960°0 E.mm._ 8 :m?omz _ﬁ cwawm.z_ﬁo.

. ooqm.m | e 6Tr10 %.%.o. 6LLY'1 01 o UgA o0 Sue@ 1| 6

000°0F b1l €p11°0 49800 wm.mm._ 0l g Q1A UgANSN| 6

R |_o.8.,_o.w N - 6Tt 6Tr10 901 &. | siez 01 R Q eg UgAnSN| €6
000°09 Lt PILLO §691°0 €110 0l ._ ugnj, 29nQ ? Iwwl
00T°5T1 LLSE LLSE0 0S¥T0 . .H %3 0l 203N ﬁ_m. oﬁﬂ |ai

.. o%nm.ww. 9¥F 01 9ry0'1 _mwm.o 16TS’1 01 SuoT Sugg weyd| 06

000°ST vILO £680°0 LOLOO 829T'1 8 deyq dd1q :mﬁ._m._m 63

000°0¢€ LSS0 vTTI0 956070 08T 1 L ey .w..@: yuig ueyd| 8s

000°0€ LS80 bTTI'0 0001°0 IweT | L AN, 87 iyx Suonil| /8

000°0 €ri'l €€91°0 | wwml_.o | .%mm.\..._. N _n| N g mu: .ﬁ?z .98

. 000°¢¢ 3 80._ 62170 LITIT'O S8LT1 L ughny n91 iy ugA| <8

000°0S 6Th' Sﬁ.m - |_.o.mz.o , !.ﬁ&.._ |_m- niusyz _Mm. I&
00001 . 9870 80¥0°0 i momo.o 6520°L . L Sueln yuin iy, Suonr] mwl

) (T ADD=() | @ O=(0 | Hal=@ | go0 P | D g

E%m.m%.%ﬂ. wmﬁw_ os wﬂ._ww MM__WM.,M._ (1) Sudp 320y gnb ndiy 0s 3 a%q dgo os 3 u) Oy LLS




§ =)

-

000°01

9LP0°0

e

=

a1

ey

ENd WP 08

98T°0 €£L£00 8SLT'T OA Ugn UBLL| 911
00001 -_ 9870 9L¥00 %mo..o | . LTTT1 ug, &wz cm?mz Il
| 000°01 98T°0 N wng..o %S.m N 62TT'1 wie] SuQH UgAnSN| 11
B 000°01 9820 9L¥0"0 06£0°0 ol c.mg.& yuiA | €11
000°01 : ‘ 98T°0 Eg'o__ 7000 €6L1'1 dnio yuiN cw?mz mﬂ_
|omoo|_ 98Z°0 ) 9L¥00 $LED'D 0ILT 1 gl ug] ugAngN| 11
 go0l 9870 9LY0"0 6950°0 L38T'1 WLy ;%ﬁ._._w?mz 0l1
: 000°01 | 9870 9L¥0°0 20000 | €8l eH :ﬁﬁ%ﬂ 601
000°ST PILO €680°0 P£80°0 20001 Suoyy, ML 27| 801 .
.. 000°0T 1LS0 P1LO°0 #8500 . ?mm._ Suonp ugA ugdnSN 8 _l
0000z 10 P120°0 Nmmm.o.. level Sung w1, aw?m.z 901
000'sT piLo 020170 ' $h20'0 889¢'1 AN es YL ugAn3N| €01
000°5T  biLo 07010 chL00 | ovLel BIUEN UBA cmbﬂz 01
000°5Z P10 0201°0 £€690°0 6TL'| Eb ! ueA 21 €01
000°$T S_Mo - £680°0 - Rwo.o S167°1 wwbﬁ YuIN 9T URANSN| ZOT
-~ o00e LS80 [L01°0 0001°0 €1LO' a0 :mw._‘_w?.mﬂﬂ 10l
000°¢€ 0001 0sZ1°0 $060°0 6esel Bunup, we], Sued| 001
(1) ()X /(A)S) = (aD) (1) « (1) = (1) Mx L= u_m.w Mw wm Eﬁw%_wm
%&M_M.w_ﬁmwnnwum%ﬂz 0 stk (1) Sugp 3eoy enb nJry os IH 083 u) Oy LLS




O\

-

! n«u(‘ -~

000°01 @w.m.o - 80100 TI€0'0 wmoﬂ L m.@: Y iYL uesy| €€1 .
: - o00s | usso | woro 7980°0 pERT'1 g BT quey ], Y], ugAn3N NQ.-.
oomno_. N mwmo 1T J.R.m.m ) Trr0°0 6£6T'1 S onQ Sugy ughndN| €1
oc.o.m_ i wﬂ.m T mng‘m r !QS@. m.@mm‘_ . 9 | Léﬁ mﬁzf 090 YuAnH| o€l
R |ooo§ 9870 9L¥0'0 6LE0°0 65ST'1 9 SueA s..ﬁ w@:ﬁ 621
000°0T T F.hm.m $1L0°0 LSSO'0 CERT s uen, ;E.cwa,.wz wm_l
000°0¢ | LS80 - 1£01°0 €TL00 918%' 8 A7 SugH ugAn3N| LTI
- 000°0€ - LS80 1£L01°0 | 1901°0 8600 8 Sueng) yuiN quAny| 9Z1
000°01 - 9870 9LY00 m._.ﬁ.mlo.m .w%.m.._ - w _!w§|omaf L :w?m.z Tl -.
00 620 hmwo.o_ LLOO 8S9T'1 S ugnyJ, yuiy ﬁ vl
000°sZ - ¥1L0 02010  96L0°0 €18T'1 - Suony yueyy, yuig| €Tl
|||-8qm.m | Ew.o. _. £680°0 £990°0 $8E€'1 8 wied ], 908N iy, SueoH| 7zl
000°0€ : LS80 1T :.Em - 6501°0 <ol 8 eoyy Sug@ Suonil| [TI
- I|o%.$ - m:“._. | 6Tr10 N .22.@ L990°1 8 o MY wry iy, ugAnSN| 0ZI1
w000l o 9870 9Lv0°0 0£+0°0 €901°1 9 SunHy 1yd ugAnN| 611
- 000°01 9870 9Ly0'0 ¥6£0°0 €307°1 9 . Sueg Suend 9@| 811
o 000°01 9820 9LYO0 9600 suer | o OB, UR], UgANEN| LI 3
) (X /(AN = (A1) (1) » () = () M« L= m_hww M_w wm EA%“ H_Mm m
sbmm_ﬂhﬁmw%wwmﬂﬁ. s u“wm MMWMM: (1) Sugp 320y gnb ndiy os IY o%q dgd 95 9H u) O LIS




S A\

X

T

t‘y-ﬂ“/ > =

END WYIp 0§

000°0€ LS80 [£01°0 9¥80°0 LS9T'1 8 owyl, ol fyJ, ueo@ yuiny| 0S|

o000 g0 | woro | zioro | sssol 8 7 yoeg iy, uAn3N| 671

000°0¢€ 1580 15800 bT900 | LhLEL 0l SuelD) ugA ugAndN $b1

.S.q.m. m o 0001 0SZ1°0 m.m.owo o .m_ 1zl 8 nQ yuid uel], ugAndN| Ll

 oo00r e 6ZY1°0 TTvlo 9¥00'1 8 D UL &1 ovi
00T°SLE 0TL 01 oot | seeLo Te8t'l 0l - Mm;ﬁm?.@w -

1 000°5T | wo €680°0 $880°0 $800°1 8 DA YUV QA| b¥l

00001 9820 8000 Y0b0°0 £600'1 L Suoyq ug] ugAnSN/| ¢l

000°S1 - ezro | woo | €050°0 €TIT1 i we], yuey], iyl ugAndN| i1

0001 670 T190°0 2S00 TELLT L - weN Suop cwémz (¥l

- 000°6T YILO i €680°0 o0 | ossert 8 N yutg AnH ugiy| op1
000°ST o PILO 02010 0960°0 $€90'1 L Yui] 12H UgAnSN 21 sl

B  000%2 | o 91800 06900 6£81°1 1z Suong 1| 1
- 000°sT PILO 02010 052070 L09E'1 L el queyr oA| LeT

000°ST Emo 0611°0 SS.Q. - ||mw$.ﬁ I 9 omﬁ Supg yuig 3ue@| 9¢1

000°0¢ LS80 vTTI'0 sis00 | swost | L Any1, yuey, iy Suong| cel
000°6< 0001 .  6zrl0 . 0060°0 99851 4 Fung, Emm_wcmm e

(1) () /(ANT) = (a1) (1) » (1) = (1) M o« L= (1) m__w__w MM wm Ewwu _”M“m ®

Emﬂmﬁw_ﬁ%ﬂw‘_wwuﬂow_ 0§ SRR DHLER (1) Sudp 3eoy gnb ngiy os JH okq ded os 94 u O LLS




bka UL

PAL LTI

000°ST m;.o 0Z01°0 .a.w%.o LTSO'L 1 ¢ o &S_ .wm ugAnSN| L91
000°5T YILO €630°0 €080°0 Il s wsH yueyL L uzA| 991
000°08T ooo.m. 1 |..9NE._ i &.&.o_ ._%%; | L ughny iyl QA| €91
~ 000°0¢ g0 | oo | ovso0 €SLT'1 8 uakn oL ML 21| $91
- o000y vl stvio | zozo 88Ut | s 1V Ui ueyd 91
000°0t vl 6Tr10 0L60°0 €TLY'1 8 L YUy SugoH 07| 291
00T'6t N vE8T 1 TEPL'O 89TL'1 01 QOFN yuy iy, ,._wm:wz o1
000°0S 621 6TP1°0 TLEL'D €101 01 Aoy, 97 iy ugAn3N 8_|
 000%01 9870 9L¥0°0 zs¥0°0 LYSO'T 9 YUIA YN 1ng| 651
0000l 9870 o0 | L¥h00 2990'1 9 Ny ugN weT uelLl 81
000°01 9820 9LY00 Lwoo | oswern 9 ue] SuQny, 97 weyd| LS|
000°S1 6Tr0 P1LO0 ¢8%0°0 8ILYI . 9 que iYL ugAnSN| o<1
 0o0's 6TH 0 P1L0°0 6sv00 | o0ssc'l 9 HW_E _:EWE Eﬂu.& Y1
|8owm.m| - PIL0 i 0Z01°0 €¥LO0 PELE] L Sun( 908N uAn3N| +S1
000°ST b0 6300 | 8900 8Ll g nyy iYL eH| €1
000°0€ |..-_%m.m 1L01°0 #¥01°0 £920°1 8 UBA TUL 27| 261
[ 000°sT A VA 02010 | €900 SISl L oYL NYL iYL 1| 151
0 (@T/WD=0) | @WxO=(m | d,1=@ | 0008 | WL
.sbmﬂ__ﬂm% r:wﬂwgwummc:wwﬁ 0 wﬂww H%WMM 1 (1) 3ugp 3eoy enb n3iy 9s IH 2gq ded 9s 9 u3) OH LLS




= G

-

/e v

9LF0°0

0S+0°0

Sung Ay iy weyq

end waip 0§

000°01 9820 €650°1 9
- 000°S1 6TH0 21900 ~ EB&.I | ||_Nw3 L quuA AnyL yuizy OH| €81
|| .m&.ﬁ 670 ommowo | . TLY00 961 8 AYL YL ugAn3N| Z81
000°0Z 0 75600 99L0°0 CoseTt | 9 ) wy mmmwm.ﬁm_w_.cmhmmz_ 181
. o000z LSO P1L0°0 $€90°0 €9TI'l 8 Suel] N iYL yudnH| 081
0000 LS80 _wg.ol 6£80°0 OLLT'T m - yuey [, ugA 98N| 6L1
._ 000°s1 v | 6L1S°0 8TSE0 6L9Y'1 : 8 QUL YUy nnH 7| 8L1
ooo,.mMi. . 000°1 o.wﬁ.o 65600 . 8€0€'1 8 - ugny ], 00N iy] SueoH| LLT
000°0S 6771 L3ST°0 - €810 10L0'1 T m. BOH YUV Y] 0BD| 9LI
- 000°01 9820 9Lr00 0Ly0°0 LT10'1 9 . Suony iYL yuig| SLI
000°01 0570 | 9Lb00 2LE00 66LT'1 9 we [, yuin 19AnSN oeg| L1

000°S1 6T0 - F1L0°0 %wlo.o 69171 9 AnH méw_m @.> €L .

| 000°S1 620 21900 9650°0 SM: & - ._ &:wo :cmf ueill gLl
o.oo,om so 91800 8590°0 STl L dung nyL iYL Al 121
000°0€ ] |me.oi i wmmﬂo 1280°0 LI6Y1 h.-| wcmﬁﬂz gwmm,m:w?mz 0Ll
000°02 _wm“o: . F1L0°0 16500 €80T'1 [ 8 - QUIA 9@ UgANSN| 691
oo.o,om Rm.o 9180°0 NM&M| B _pm.om._ - L ond ;5.2? 891

0 AWTWD=) | @eO=@m | wer=@ | ODE | DL
Eamm.wmmb”wmaw=mw“wﬁ_ 05 PHGR 81 i (1) Sudp 3oy enb ndry 0s Iy a%q ded 0s I u O L1S




Ll T s e il

000°01 9820 | LS00 Ts¥0°0 Te9T'1 o ¢ ugAnp 205N L :w?mm-oz_
&qﬁ PIL0 | m@wo..o %lmo.o mw.mo._ m AL @m iYL ueiLl 861
002661 a..w.m 11 PIILO SLIYO 0¥0L'1 | 8 B _iméw 208N ¢T| L6
. 000°St 98T'1 HE n_% mm N -|||mw.m.~..o- E I@m.m.m._ 8 oG URLL _._w?mm. .@2
- ooo.,o_ 98T°0 wogd -|Mmm.o 1 .SS; . .ﬁ | wre yuig 3 s61
000°0€ | LS80 1£01°0 810170 B Iﬁmm_|. i ||m ugdny], SugoH Sugd| ¥61
ooo,E. o 9820 |_!38Uo B qwmo.o Iom._m._ B b N Sun yuey] 97 _ma_
- 00001 o @wm.o . 9L¥00 ESHO %mml._l 9 yueyy ?.ol cwbﬂmz !m.m.:l
. 00001 . 9870 B 8000 $620°0 T 028¢€'1 L Suel] quinQ iy Sugq| 161
- -I&oum_ . 982°0 1 80+0°0 | 0T€0'0 ErLT 1 | !-\. m.s..o. _§|ﬁ @m.z ..oo_.
) 000°S1 oﬁw..o 1LO1°0 T _-._._ms.o .mm.hi . ¥ uenQ) Yui 97| 681
: ooo,o_ . 9870 | 80¥0°0 TIL00 .&om.M & :mw.;:m.ﬁg. L =w§mzﬂ2|
|||||| 000°0¢€ LSS0 R |ﬁM2|oI T m_&.o k3 |_m|$..ﬁ N 8 NYTH YueH ugll| L8]
000°00€ ||_.%.m Bl ¥TS6°0 #9890 SLE'T 6 ofiy ], ueoq E._.m.wﬁ._mm 981 |
- 000°01 _.wwm.o 1T _mmo.o| [ 7€S0°0 THLO'T S ?o-;c_z ugs ] ugAndN -.m&
(1) (T /(A)Z) = (aD (1) s (1) = (1) M« L= m.mm Mw wm EW._W_H.H_._ ®
s.__um_m_”_bh_ %w_,.ww_wwww_ o u“”m wﬂm%: (1) Sugp yéoy gnb ndry os SE %4 dgo 05 951 | ug) O LIS




END WIIp g

000°61 6Tt 0 71900 #090°0 | ::o._.. M| N we ] Surg ugAn3N| 60T
000°01 9820 1Lsoo | wso0 | sspol S A7iyL ueod| 80T
.‘..Iloo_o,_o_ - 9820 80t0°0 o0v00 | ebo0l | L .  ueBN Sunay, ugANgN L0z
00002 1LS70 91800 $6L0°0 ol | o wary nyd :@Eﬂm.?mz 90T
000°0T 1LS0 v1LO0 voroo | istor | s | :m?mzwmw S0t
0000 eIl 62510 89Z1°0 Y9Tll ' 1'eH yueyl eL| +0T
B .|a8nﬁm N iso 78600 1180°0 EPLLL 9 1 uiyL 29nd @m .-m.om
000°0T R 1LS°0 R wm.&.m 61900 o momo._ 6 Suoyd ueyN UAnSN| Z0T
- ooonm.ﬁ 6T¥ 0 . T190°0 _w.g.o 8L8E'1 L o ..mce,r nygp, iy ugAndN| 10T -
oooﬂ.ﬁ 3 6Z¥°0 m_.oo.o L6S0°0 mmﬁo._ L oeyl nyL ugAn3N| 00T
() ()X AAD) = (a1) (1) » () = (m M= L= w.w__w. MM wm E%P ”“_”m ®
E&H_H_“ﬁ%awnwwuﬁw_ 08 it (1) Bugp 3éoy gnb iy 9s Iy 2¢q dgd 95 9 u) Of LLS




000°0% 328 6TFT0 €SIT°0 68€T1 8 OvH noH ureyd| Zl
000°0¥ €P1°1 6er10 6960°0 8754 8 qui nd1q ugknsn| 11
000°0% 540 6Z¥1°0 87600 990¢°1 8 oey ], Suony ugAnsN| 01
000°0S 6T 1 L8S1°0 6611°0 6£TE1 6 oM, Sugy Y], uphn3N| 6
000°0S 6Ty’ L3S1°0 [IEL'O rd € Fal 6 Suonyd nyx iyy yoend| 8
000091 1LS'Y 6L0S°0 06€€°0 8611 6 ugl], Anyp oeg ueyd| L
000°01€ LS8'8 LS88°0 1L0S°0 89tL'1 0l Ny Anq weyd| 9
000°09% errel 132 E TTEL'0 TLVL'T 01 weT yuey], yuAny| S
000°0L 000'T 0002°0 L161°0 ZEH0'1 01 eny) JESEN| ¢
000°0% Pl EPITO 60L0°0 6019°1 01 Suoneq ugAnSN| ¢
000°00L 00002 0000T £e61'l 09L9°[ 01 Sunp oeg ugAnsN| ¢
TLIT09 OLT'LT 9LIL'L 6186°0 S6hLT 01 o, ugry L, ugknSN| 1
7LS°608°6 ELT 08T S10°+E 0SL'¥T ¥6¥07092 9L¥'L
() OV A= (A0 || ) D 1 D ! || RIS, | A phosstisacs ®
uonnqLIuoe) Ajuioruag
EE.MM M“_MM_ MHM cnag| L1008 edodany (11) JuaI15§202 AIUIDIJI IIUBULIONIIJ ol dweN [N ] "ON

dOSH 9707 FHL NI ALVJIDILIVd OL AT9IDITH STIAOTIING n—mu

II XIAN3ddV




000°0T 1LS'0 7560°0 87L0°0 EELT'T 9 WANSN IyJ ueiL| 9z
000°0¢ 1LS0 9180°0 §SLO0 L1801 L 14D yuAng iyL ueyd| sz
000°0C [LS0 7S60°0 0880°0 £280°1 9 0By Suonyd usAnsN| T
000°sZ PIL0 £680°0 8190°0 6rrrl 8 USIH BN fYL mg| €2
000°€T vIL0 0611°0 STILO $850°I 9 005N Suonyd iyy od|
000°sT vIL0 0611°0 0v60°0 699T'1 9 doy Suosy ugAnSN| 1T
000°0¢€ LS80 6TH1°0 LSIT0 LYET'1 9 ugH UgANSN 91| 0T
000°0€ LS80 6TP10 £SIT0 TI9T'1 9 nIH 905N SueniL| 61
000°0¢ LS80 766070 6260°0 7sT0°'1 6 yuIT 008N iYL ugAn3N| 81
000°0¢€ LS80 1LO1°0 0680°0 Tl 8 NeyD UGANE 908N QA| LI
000°0€ LS80 ¥Tz1'0 €560°0 8¥8T'I L qui ugiy Suond| 91
0000t Pl S061°0 gerio €8EC’1 9 uy AL OA| ST
000°0% €pIl 62F1°0 PP01°0 889¢'1 8 Suony BAL iYL YT ¥I
000°0% ErI'l 6TF1°0 9%60°0 Z018°1 8 3uQnD ueng ueyd| €1
) (ML AAND = (A1) | () 4 (1) = (m) MxL=@1) ﬁwh”“wwhwwu ?M__HH.WMS 0
EEMW Mﬁu wc« NM g TI08 S (11) 3U9TIF3200 AFUDIOLF? FIUTULIONIR] it awrey [Ny "ON

uonIso




Fevip

r oy

000°S1

6210 P1L0°0 8150°0 68LE°1 9 oey[, Suonyd SugoH| Of

000°0T 1LS0 7560°0 [+80°0 8zZEl'l 9 Yuy yui iqL SugoH| 6€

00002 I1LS0 7560°0 €180°0 vILI'L 9 DA YUV Ing| 8¢

000°0Z 1L5°0 756070 £€990°0 pIEY'L 9 NoIH UBA NA| L€

000°0T 1LS0 7560°0 L6800 8190°1 9 DAL NQLL iYL ugAn3N| 9€¢

000°0C 1L§0 756070 pPLO0 LOST'1 9 ugn, ANy ugAnsN| S¢

000°0Z LSO 7S60°0 68L0°0 690T°1 9 AgyL wed BH| #¢€

000°0Z 1L5°0 756070 68L0°0 69071 9 ug) 00N yuI@| €€

000°0T 1LS°0 ZS60°0 $9L0°0 Al 9 BH nyL iyl ueyd| zg

000°02 1L5°0 7860°0 11070 68€<1 9 Sud1p, And ugAnSN| €

000°0C 1LS0 756070 10£0°0 6LSE' | 9 B3N iYL Suong| (g

000°0C 1L5°0 £S60°0 09L0°0 62T 1 9 eOy UZA URANSN| 6T

000°0C 1LS'0 9180°0 £¥90°0 L89T'1 L quelyy 905N Sued] Sugg| $T

000°0T 1LS0 75600 19400 80ST'1 9 Yuy nary uelll LT

) (T /AN = () | (1) 4 ()= (m Mx L= 0D pRRUIo, [ K1) eiiga0s ®
uonnqruo) FNTRTNTIEIN
uuwﬂuﬂ_“ﬂwwﬁ““:nmmﬁ_www%hﬁsz 21008 mnuo?“nEﬂ (11) Jua15173202 ADUIIDIIJI FdUBULIOLIDJ JU3NNIIA0D ptlin e

OISO ]




000°01

98Z°0 1L£0°0 7€50°0 8¥LO'T S Anpg o0nQ 97| ¥

000°01 987°0 9Lt0°0 8¥10°0 1290°1 9 Ny, uery, yuey ugAndN| €

000°ST 62F0 v1L0°0 $690°0 0LZ0'1 9 yuy wel], iyl ugAnSN| ¢S

000°51 620 ¥1L0°0 7690°0 9820'1 9 ueo] yuy uedl| ¢

000°S1 62v°0 LS80°0 08£0°0 L860°1 S BH Ny iyl Sugoy| 0S

000°S1 620 LS80°0 8€L0°0 LI9T'L S BH yueyy SugoH| 6t

000°S1 6210 vIL0°0 $$90°0 TI60°1 9 yueq ugny 21| 8%

000°S1 6240 v1L0°0 6¥90°0 LOOT'T 9 URUN NNH Ueyd| Ly

000°S1 6210 #1£0°0 9650°0 $861'1 9 UBOY YUUN UBIL| 9%

000°S1 6TH 0 #1L0°0 6850°0 LTITT 9 ugAnSN rey] ugAnSN| S¥

000°S1 6210 LS80°0 £650°0 SoPE'l S Suony yuey[, iyl weyd| ¢y

000°S1 6TH0 LS80°0 89L0°0 LOIT'T S UE] I9IA URANSN|  ¢F

0001 6TF 0 L£80°0 TELOO FILT'T S yueQ ngry naf Ty

000°S1 62H°0 £$80°0 6590°0 S10€1 S uAn[, yuey[ iyf ugknsN| [y

(m) (T /(AN = (A) | (1) & () = () Max L= AMW_HM“H”W% ?M“uhﬂ,wmo i (U]

uauuuﬂﬂnwwﬂ”.«ﬂm;”.w”%hssz 31035 s.29401dmy (11) Ju212153302 ADUIIDFII FIULWACLIDJ bt QweN [[ng ‘ON

uonIsog




000°01 9870 1L£0°0 €€€0°0 8890°1 S yuey SugH iyl ugAnSN| 89
000°0T 982°0 15070 LTSO'0 231 S Suniyd wiy 91| L9
000°01 9820 1L50°0 TTS00 F760°1 S Sueyy neyd iYL oLl 99
000°01 9820 1L50°0 86%0°0 pepll < Sugy yorg ugAnsN| <9
000°01 980 1LS0°0 6£50°0 2090'1 ¢ qui AN, iYL 1eyL| ¥9
00001 9820 1L50°0 1250°0 8,601 S UBYN YUBYL iYL QA| €9
000°01 9870 1L50°0 1250°0 L960°1 S Suend) Sugoy weyd| 79
000°01 982°0 1LS0°0 86070 2148 S yuy Suend Sug@| 19
000°01 93Z 0 1LS0°0 T1S0'0 8911°1 S yuy wely, iyy veyd) 09
000°01 98T'0 1L50°0 ¥750°0 11501 9 Aoy yueyl iYL oH| 65
000°01 9870 1L50°0 80€0°0 8¥Tl'l S yuig uy ueyd 9| 8¢
000°01 987°0 12500 §€50°0 €L90°1 S yueQ 008N iyl ugAnSN| LS
000°01 9870 L5070 6L¥0°0 £E6T'1 S 00T wiry iyy, ugAnSN|  9¢
000°01 98Z°0 1L§0°0 ¥£50°0 9690°1 S queQ nry iy L ugAndN|  SS
() (L /(ANZ) = (A1) | (W) x (1) = () Mxl=0 D 1m0 | (L) et )]
uonnNqLIuo) Kuotuag
uﬁauﬁwﬁwﬁﬂmﬂﬂ”ﬂ“&:z 21095 § 99401 dwy (11) JUIDIFI0 ADUIIDNI DUBULIOLIDJ PR dweN [[ng ‘ON

uonIso g




oaang

e

000°0Z (LSO 91800 - I¥LO0 8101°1 L yuAnd Anyr, iyL 91| 8
000°0T 1LS0 v1L0°0 6690°0 61201 8 Yuey], ugty], ugAn3N ueyd| 18
000°0T 1LS'0 91800 TLS0'0 69TY'1 L wI iyy Swoniy| 08
000°0C [LS°0 918070 L¥90°0 TT'1 & Suonyq ughn iYL ueil| 6L
000°0T 1870 9180°0 8¥90°0 00921 L Suony ngary NN SueoH| 8L
000°0€ LS80 1L01°0 LSO1°0 8101 8 ugAnd) 97 noy ugAnSN| L
000°0€ LSO 120170 753070 8LST'1 8 URUN YueyL iYL BL| 9L
000°0€ LS80 1L0T°0 9880°0 680T°1 8 Ny OH uBILf GL
000°0¢€ LSY0 1L0T°0 9680°0 7961'1 8 YUBH YUIA i4L OSN| L
000°0% SPI'l 6TH1°0 LTTI'0 £YOT'1 8 Suony nyp iyp 1| €L
000°0% 48! 6TH1°0 L901°0 S8e€’l 8 Sueyyf Sug) yudny| 7L
000°'F8t 6T8°€1 S9EET 19%0°1 88911 6 reyy A0y weyd| 1L
000°0S¥ LS8TI 98TH'1 88£6°0 L1TS'1 6 Anq ueo@ ugAn3N 27| 0L
000°01 9820 1L50°0 95+0°0 €€ST1 < Suong SUQH iyl ueil| 69
() (X /AN = () | (1)« ()= (m) Mox L= 0D juatu5a02 | (1) juorauja00 ®
uonNqLIUOY) Auousg
EEMMMMH:MM”H“E:Z 2.109s 5 29 Lojdury (1) JuadyJ202 A3UIINGJD IIUBMWLIONIAJ u_”_m.”._wwm._““u awepN Jng "ON]




000°0%

€rll 62F1°0 #960°0 918%'1 3 ugAn AN iyl uAn3N| 96
000°0§ 671’1 6Tr1°0 L960°0 6LLY'T 01 UgA 920G Sued@ 1| $6
000°0% £l P10 ¥980°0 8TTE'1 01 8@ KIA URANSN|  ¥6
00005 6TV’ 1 6ZY1°0 9011°0 S16T1 01 A3 vg ugAn3N| €6
00009 PIL'T FILLO $691°0 €110'1 01 ueny, oonQ) nA| 76
00Z°sZ1 LLS'E LLSS0 0S+T°0 109%'1 01 205N yoIg 98T 41| 16

009°59¢ 9Fr 01 P01 1£89°0 162S°1 01 Suo Sugq weyd| 06
000°5T yIL0 £680°0 L0LO0 829T'1 8 deyd dorq ugAnSN| 68
000°0€ LS80 vZzIo 9560°0 208T'1 L neyd SuQH yuig ueyd| 88
000°0€ LS80 ¥ZTL0 00010 1veT'l L 1RANL &7 iy SuoniL| /8
0000t EPI°1 €€91°0 81€1°0 L8ETT L on@ nnH yuAnH| 98
000°s€ 000°T 6Tr1°0 LIITO $8LT1 L ugAnH ndiq iyl ugA| <8
00008 6TF 1 L8ST'0 06+1°0 ¥$90'1 6 nfuayz ung| 8
000°01 98Z°0 80%0°0 86£0°0 6520°'1 L Sueln yuin iy Suon| €8
() (T /(AN = (A1) | (1) 4 () = () M L=() w_.w_w“““wﬁw% QNH..H.WMS 0
E_EMW MHﬂHM ”Mss % i s@ahodury (11) 3ua12113203 ADUIIIII IUBWLIONID il swey [Ing ON

uonIsog




000°01 9820 9LY0°0 69€0°0 L38T'1 9 W yuey ], ugAndN| 011
00001 9820 9L10°0 Z0¥0°0 €811 9 IeH USIYL UBA OH| 601
000°ST vIL0 £680°0 ¥€80°0 T0LO' 8 Buoyy 11, 97| 801
000°0T 1LS°0 F1L0°0 ¥850°0 1%2T' 1 8 Suonp ugA ugAnSN| L01
000°0T 1L$°0 P1L0°0 TES0'0 1§37 8 Sung ugly, ugAnSN| 901
000°ST vIL0 0Z01°0 SPLO0 889¢€'1 L AN BS yL uAnSN| <01
000°ST v1L0 0Z01°0 €PLO0 OvLE'T L BIYSN UBA U2ANSN| $01
000°ST PIL'O 0201°0 £690°0 6TLY' 1 L 93 UgA 1| €01
000°ST v1L°0 £680°0 16900 S16T'1 8 uaAnuT, yuily 9T UgAnSN| ZOT
000°0€ LS3°0 1L01°0 0001°0 €1L0°T 8 onyD ugA ugAnSN| 101
000°S€ 000'1 05210 £060°0 678€’1 8 Sunif, wel, Sugd| 001
000°S€E 000'T 0SZ1°0 L6600 I¥ST1 8 uen[ yuy uelLl 66
000°0F P11 EvIT0 PRITO 9866°0 01 Suody) Sug yon| 86
000°0F cHIl 62r1°0 £901°0 16€€1 8 ugny], Sug) weqd| L6
@) (W /A0D =) | .= | yigam | |ODRE0 | (L) a0 0)
i uonnNqLIuoe)) Arores
EEuN”HnE@ﬂa:WMNMEﬂZ 2103s s,a9k0dwy (1T) JUIIIJJ203 AU FDUBULIONII ] i i JwEN [[ng ‘0N

uonIsog




000°s1 6TF°0 LS80°0 LL9O'0 859Z'1 S ugny L yuA 81| +21
000°sT vIL0 0201°0 96L0°0 €187 L Suony yueyp yui@| €71
000°ST FIL'0 £680°0 L990°0 §8eC’l 8 wrgd], 908N iy SueoH| Tl
000°0€ LS80 1L0T°0 65010 €110'1 8 eoyy Sug@ Suoniy| 1TI
000°0% 348 6THI0 6EET°0 £990°1 8 sny wiry iyL ugAnSN| 0TI
000°01 9870 9LF00 0E¥0°0 £901°1 9 Suny 1yq upAnSN| 611
000°01 9820 9LY00 ¥6£0°0 €80T°1 9 Sueg Suend 9@| 811
000°01 9820 9L¥0°0 €9€0°0 STIEL 9 O, ugl UGANSN| L11
000°01 98Z°0 9L¥00 £L£0°0 8SLT1 9 OA UENL UBLL| 911
000°01 98¢0 9LF0'0 6300 LTIT1 9 ug ] 205N ugAnSN| ST1
000°01 982°0 9LY0°0 6850°0 62CT’1 9 weT SugH ueAnSN| 11
000°01 9870 9Lb0°0 06£0°0 0TTT'1 9 uen], quipy 12| €11
000°01 9870 9L10°0 #0v0°0 €6LT'T 9 duin yuiy ugAnSN| ZI1
000°01 980 9L¥0"0 SLEO'D 01LT1 9 rel ugl ugAnSN| 11
) (X (AN = () | (1) ()= () Mox L= m_v_aw_”” “mww“wu ?MHM.MMS ®
P uuﬂ”ﬁ“ﬂ%ﬂ%ﬂ“ﬁ:Z 2109s s, 99Kkojdmy (11) 3u212133202 AIUIIDNYJS IDUBULIOLID] U0 ATt i

uonIsog




000°0T

1LS°0 9180'0 0690°0 6€81°1 L suonq 97| 8¢l
000°5Z PIL'0 02010 0SL0°0 L09€'L L Ug] YUEYL QA| LEI
000°ST PIL'0 0611°0 LTLO0 L9€9'1 9 oey], Sugd yuid Sug@| 9<I
000°0€ LS80 yTTI0 €180°0 82051 L Anyr yueyl iyl Suong| €1
000°¢€ 000'1 6TH1°0 00600 9985’1 L Suny yui@ Sugq| vel
000°01 98T°0 8010°0 TI€0°0 ¥80€°1 L SuQH ny, iyL wglL| €I
000°0€ LS80 1L01°0 798070 vEPT | 8 e yuey L iy] ugAnSN| Z€l
000°01 98T°0 1L5S0°0 00 6£6T'1 S 9nQ SugH UgAnSN| €1
00001 9820 9LY0'0 E¥E0°0 S98€'1 9 yuey ], Suonyq o9nQ yuing| 0<I
00001 9320 9LY00 6LEODO 655T'1 9 SugA ug] Suonil| 61
000°02 1L5°0 #1L0°0 L§S00 SE8T1 8 uen[, yuy ugAnSN| §Z1
000°0€ LS80 1LOT°0 €TLO0 918%'1 8 A7 SugH ugAnSN| LT
000°0€ LS80 1L01°0 1901°0 8600° 8 SuenQ yuiN yudng| 921
000°01 9870 9L¥0'0 SLEOO 69T 9 Sun(y Suonyd iYL ugAnSN| STI
() (X /AN = (A) | (1) ¢ () = (m) M L=0 wwﬂﬂwﬁ”% ﬁﬁmﬂw _WM i M
uﬁﬁﬂﬂﬁ“ﬂ%ﬂ%w“&:l 24095 s2ah0[dwy (11) Ju21215J302 ADUIIDIIID IUBULIOIIJ i aweN [[ng *ON

uonisog




000°0¢€ LS80 1L01°0 y01°0 £920°1 8 UgA YL 1| TSI
000°sT yIL'0 0201°0 €L90°0 SSISTl L opyx nyg iyL o7 18I
000°0¢€ LS80 1L01°0 9+80°0 LS9T'1 8 oyl QL iYL ugo@ yuing| 0SI
000°0€ LS80 1L01°0 zI01°0 $80°1 8 97 yoeg iYL ugAn3N| 6v1
000°0¢€ LSS0 LS80°0 ¥T90°0 IPLET 0l Suern ugA ugAnSN| 8%l
000°s€ 0001 0STI0 ZE0T'0 SLITI 8 Y Yui@ UL UANSN| Lyl
000°0¥ AN 62H10 o 9+00°1 8 quAnd 4L A7} 9l
00T'SLE 0L 01 0TLO'T 87TL0 Test'l 01 Suny 131A UBIL| Spl
000°6T PILO £680°0 £880°0 $800°1 8 DA YUY QA| b¥I
00001 9870 80+0°0 #0%0°0 £€600°1 L Suoyg ueL ugAnSN| €¥1
000°'S1 6ZF0 7190°0 $050°0 €TIT L we ] yueyL iyl ugAnSN| Z¥l
000°S1 6TV z190°0 TTS0°0 TELL'L L weN Sugoy UgAnsN| 1vl
000°5Z vIL'0 £680°0 LSLOO 88LI'l 8 quig AnH ueILf Opl
000°ST vIL'0 0Z01°0 09600 $€90°1 L yqui ey ugAndN 27| 6€1
) (X /AN = (A1) | (1)« ()= (m Mx L=0D Awnw_w““mﬁwwu FM%..H.HS ®
c&auﬁ._hn_hwnuﬂh_w”%ﬁ“Eaz 21035 5,99401dury (11) JUSIDIJ203 ADUIIDIS IDUBULIONI ] Tme0 aweN [[ng “ON

OISO




000°5T TAVA £680°0 £080°0 Tl 8 UgH yueyl iy ugA| 991
000°08Z 0008 6ThT'l ¥8L9°0 9¥89'1 L ugAnX UL QA| S9I
000°0€ LS80 1L01°0 0¥80°0 €SLT'1 8 u2hn 0L iYL 1| 91
000°0% 3481 6Z¥1'0 20T1°0 1881°1 8 TV YUIAL UByd| €91
000°0% Eri'l 6Tr1°0 0,600 €LYl 8 0L yuiA SugoH 87| 291
00T°6tF rEsTl ¥E8T 1 TEPLO 897L°1 01 908N yuy iYL ugAnSN| 191
000°0S 6Th'1 6TF1°0 TLETO €1%0'1 01 AnyL 97 iy ugAnSN| 091
000°01 9820 9L+0'0 Tsh0'0 LYSO'l 9 YUIAL JBYN g | 6SIT
00001 98Z'0 9LP0'0 LY¥0°0 79901 9 Ny Uy W uell| 8<1
000°01 9870 9L¥0°0 L1%0°0 8IP1'L 9 ue SuQnp 9 Weyd| LS1
000°S1 6T 0 #1L0°0 84070 SILY] 9 yue iyx ugAnSN| 9GT
000°S1 6210 P1L0°0 651070 0SSS°I 9 RANL yuy iYL uelpf SSI
000°S¢T vILO 02010 £PLO0 FELET 3 Bunq 00BN UANSN| <1
000°5T v1L'0 £680°0 8790°0 €8LE’1 8 nyL iYL eH| €SI
(M) KL /(AN =(A) | (W) « () = (1) MaxL=01 O senionns, || L) jositaes ®
uonnqLIuo) fyuio1uag
EEMH MH.HM_H H“ wny | scakoidmy (11) JUDIOLFF30 AJUIIIII HIUBULIOLID] PR aweN [[nyg N

uoRISOg




000°0T [LS0 y1L0°0 ¥£90°0 €911 8 Suet, e iYL yuAng| 081
000°0€ LS80 1L01°0 6£80°0 0LLTT 8 yuey], ugA 9SN| 6LI
000°S¥1 3287 6LISTO 8TS€0 6L9V'1 8 QUL YUA MY 97| 8L1
000°S€ 000°1 0ST1°0 65600 8€0€'I 8 ugny [, 905N iYL SugoH| LLI
000°0§ 6TH 1 L8S1°0 €8%1°0 10L0°1 6 BOH Yuy iyl oed| 9LI
000°01 98T°0 9L%0'0 0L¥0'0 LTIO'L 9 Suony YL yw@| SLI
000°01 9870 9L10°0 TLE00 66LT1 9 we ] Yui 19AnSN oed| LI
000°S1 6TF0 F1L0°0 L8500 691T'1 9 AnH SuQnL QA| €LI
000°S1 6210 71900 96500 L9701 L qued yueyL uell| ZLI
000°0T 1480 9180°0 8590°0 CIPT'1 L Sung nyL iYL eT| LI
000°0€ LS80 vZel'o 1280°0 L16¥'1 ) SunyN 39An], upAnSN| 0LL
000°0T 1570 $1L0°0 1650°0 £807'1 8 yuiA o0 UgAnSN| 691
000°0¢ 1L5°0 9180°0 7€90°0 LT6T'1 L onG YUIAL DA| 891
000°T vIL0 0Z01°0 69600 LTSO'1 L WIA 0@ UgAnSN| L9l
() (T (AN =(a) | (W) () =(m) M L= m_v_ﬁw_“““wﬁ“cuu ?ﬁww“wma (1)
vouuuﬂ”ﬁ%«ﬂh—uﬂ”mniz 2109s s,2340)dwy (1) 3u21313J302 AJUIINJJ? DUBULIOKIDJ it g JWeEN [[ng "ON

uonisog




000°01 9870 PILO0 #750°0 0g1€l 4 Sunp yueyy 97| €61
000°01 9870 9L¥0'0 0L£0°0 658T°1 9 yugyy Anq ugAnsN| 761
000°01 9820 80070 $6T0°0 078¢'1 L Sues] yuknD iyL Sugg| 161
00001 98Z°0 80t0°0 0T€0'0 EVLT | L Sunq AnyL 9SN| 061
00051 62%°0 1L01°0 18L0°0 9TLE' 4 uend) YuiN 27| 681
00001 98Z'0 30%0°0 T1L0'0 L80E'1 L ugA yuey[ iYL ugAn3N| 881
000°0€ LSS0 1L01°0 81,070 LE6FT 8 NatH YueH uell| (81
000°00€ 1L5°8 $T86°0 £989°0 SL8E'T 6 ofy], ueo@ yuig@ Sug@| 931
000°01 98T°0 1L50°0 7€50°0 TrLo'l S AnQ yuiy ued [ ugAnSN| <81
000°01 98Z°0 9L¥0'0 0S¥0°0 €650°1 9 Sunq AnyL iy ureyd| +81
000°51 6240 71900 9L50°0 1290°1 L YuIAL Ay L, yuidl, QH| €81
000°S1 6T 0 9€50°0 TLY0'0 95<1°l 8 AYL iyx ugAn3N| 81
00002 1L5°0 256070 99L0°0 SEFT1 9 quy ugAngg nary] ugAnSN| 181
) (X /AN = (A1) | @)« () =(m) M L=01) D 19311203 | (L) pUaRHIR03 )
uonNqLIIUOD) LAuolasg
EEMM__»M MH_MM_ H NM wnp| 7 07° saakoidwyg (11) Ju21133202 AHUIDIJ? IIUBULIONIIS it JweN [Ing °N

uonIsOJ




s

000°0T [LS'0 91800 $6L0°0 £9T0°1 L Wl Ny NBA UANSN | 90T
000°0T 1L5°0 v1L0°0 $0L0°0 1ST10°1 3 ugAnGN uBIL| S0T
000°0 348 6Tr1°0 8921°0 AN 8 1eH qUeyL eL| +0T
000°0T 1LS0 z$60°0 1180°0 EPLI'T 9 quiy o9nd ueIL| €07
000°0Z 1L5°0 €€90°0 6190°0 €920°1 6 Suoyq ugyN ugAn3N| Z0T
000°S1 6270 T190°0 1++0°0 8L8€E'L L Suea], nyy, iy, ugAndN| 10T
000°S1 6TH'0 T190°0 L6S0'0 £920'T L oey] nyx, upAnSN| 002
000°01 9820 1L50°0 TSH0'0 T89T'1 ¢ ugknH 905N iYL ugAnSN| 661
000°¢Z FIL0 £680°0 0980°0 $8€0°1 8 1Any, yoeg iyp uell| 861
00Z°661 169°S PIILO SLIVO 0v0L1 8 Sueg 008N 27| L61
000°s¥ 93T'1 LO9T°0 78210 9€5T'1 8 ong ugLy, ugAnsN| 961
000°01 9820 80¥0°0 68£0°0 €8¥0'1 L weT yui@ 27| 561
000°0¢€ LSS0 1L01°0 8101°0 02S0'1 8 ugAny, SugoH SuUEG| ¥61
) T AD =) | @ O=) | .r=@ |GDNEERR W] g
uo«ﬂﬂ“ﬁ“ﬂ”””“:hsz 24098 §,93K0 d gy (11) 3u21511J202 AIUIDIJJI IIUBWLIOLIDJ el et aweN [ng ON

uonISoJ




C.P 3

000°S1 6TY°0 21900 #0900 1#10°1 £ we [ sugd ugAnsN| 60T
000°01 9820 (LS00 L¥S0°0 SSHO'T € ATiyy ueod| 80T
000°01 9820 80¥0°0 90%0°0 EV00°1 L UBSN Suni], ugAnSN| L0T
i i (1) 3ua12133202 | () 1UI1JJ202
) (/A = (D | ()« () = (1) Dlkm 0 g | T i ®
wiojdmur Hoes 0] 21098 s, 29A0jdwy (11) JUSIIJI0 AIUIIDIIJI IIUBMLIOLII uﬂ_ﬂﬁ_ﬂwﬂu awep [ng ON

Pa)E20[[E SIIEYS JO JIQUINN]




		2026-09-25T15:45:56+0700
	CÔNG TY CỔ PHẦN NGUYÊN LIỆU Á CHÂU AIG




